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Strategic Planning Elements

LWDB and Regional Demand Lists are now maintained online at:

https://labor.ny.gov/workforcenypartners/lwda/lwda-occs.shtm . Changes to Demand Lists can be
made by following the directions on the webpage.

| attest that the priority ranked list of the local area’s demand occupations was last updated on
[specify date in the below text box].

How is this information shared with the Board? What was the last date on which it was shared?

a. Provide an analysis of regional economic conditions, including:

Existing and emerging in-demand sectors and occupations; and

b. Describe the knowledge, skills, and abilities needed to meet the employment needs of

businesses, including those in in-demand sectors and employing individuals in demand
occupations.

c. Provide an analysis of the regional workforce, including:

I.__Current labor force employment and unemployment numbers;

ii. Information on any trends in the labor market: and

Educational and skill levels of the workforce in the region, including individuals with barriers
to employment.




d. Provide an analysis of workforce development activities, including education and training, in the
region.

Identify strengths and weaknesses of these workforce development activities.

- Does the local area have the capacity to address the education and skill needs of the local
workforce, including individuals with barriers to employment, and businesses? Please
explain.

e. Describe the local board’s strategic vision and goals for preparing an educated and skilled
workforce, including youth and individuals with barriers to employment.

i. How do the local area’s workforce development programs, including programs provided by
partner agencies, support this strategic vision?




ii. How will the local area, working with the entities that carry out the core programs, align
available resources to achieve the strategic vision and goals?

f.  Describe the local board’s goals relating to performance accountability measures. How do these
measures support regional economic growth and selfspfficiency?

Local Workforce Development System

a. ldentify the programs, whether provided by the Career Center or any partners, that are a part of
the local area’s workforce development system, including:

i. Core programs;

ii. Programs that support alignment under the Carl D. Perkins Career and Technical Education
Act of 2006; and

b. Describe how the local area will ensure continuous improvement of services and service
providers.




¢. Describe how eligible providers will meet the employment needs of local businesses, workers,
and jobseekers.
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Workforce Development and Career Pathways

a. Describe how the board will facilitate the development of career pathways, including co-
enrollment in core programs when appropriate.

. . . - o -

o

b. Describe how the board will improve access to activities leading to recognized postsecondary
credentials.
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i.  Are these credentials transferable to other occupations or industries (“portable”)? If yes,
please explain.

ii. Are these credentials part of a sequence of credentials that can be accumulated over time
(”stackable”) If yes, please explain.

Access to Employment and Services

Describe how the local board and its partners will expand access to employment, training,
education, and supportive services for eligible individuals, particularly individuals with barriers
to employment.

Describe how the local area will facilitate access to services through the One-Stop delivery
including remote areas, through the use of technology.

le

Describe how Career Centers are implementing and transitioning to an integrated technology-
enabled intake case management information system.

Provide a description and assessment of the type and availability of programs and services
provided to adults and diocate workers in the local area.

Describe how workforce activities will be coordinated with the provision of transportation,
including public transportation, and appropriate supportive services in the local area

e




Describe the replicated cooperative agreements in place to enhance the quality and availability
of services to people with disabilities, such as cross training of staff, technical assistance, or
methods of sharing information.

Describe the direction given to the One-Stop System Operator to ensure priority for adult career
and training services is given to recipients of public assistance, other low-income individuals,
and individuals who are basic skills deficient.

Describe how One-Stop System Operators and One-Stop partners will comply with the
nondiscrimination requirements of WIOA (section 188), and applicable provisions of the
Americans with Disabilities Act of 1990 (42 U.S.C. 12101 et seq.) regarding:

i. _The physical and programmatic accessibility of facilities, programs, and services;

iv. Describe the roles and resource contributions of the One-Stop partners related to the
nondiscrimination requirements of WIOA (section 188), and applicable provisions of the

Americans with Disabilities Act of 1990 (42 U.S.C 12101 et seq.).

Business Engagement

What strategies and programs, including training programs, will be used to facilitate

engagement of businesses, including small businesses and businesses in in-demand sectors and
occupations?
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b. What strategies or services are used to support a local workforce development system that
meets the needs of businesses in the local area?

C. Describe how the local area’s workforce development programs and strategies will be
coordinated with economic development activities.
B ‘ . d Coi

i.  Describe how these programs will promote entrepreneurial skills training and
microenterprise services.
T

d. Describe how the local board will coordinate its workforce investment activities with statewide
rapid response activities.

Program Coordination

a. How do the local area’s programs and strategies strengthen the linkages between the One-Stop
delivery system and unemployment insurance programs?




b. Describe how education and workforce investment activities will be coordinated in the local
area. This must include:

Coordination of relevant secondary and postsecondary education programs;
T

T

ii. Activities with education and workforce investment activities to coordinate strategies and
enhance services; and

c. Describe plans, strategies, and assurances concerning the coordination of services provided by
the State employment service under the Wagner-Peyser Act (29 U.S.C. 49 et seq.), to improve
service delivery and avoid duplication of services.

d. Provide a list of executed cooperative agreements that define how all local service providers,
including additional providers, will carry out the requirements for integration of and access to
the entire set of services available in the local Career Center system. This includes agreements
between the LWDB and entities that serve individuals eligible under the Rehabilitation Act. If no
such agreements exist, provide an explanation why this is the case and/or progress towards
executing such agreements.

Youth Activities

a. Provide contact details of Youth Point of Contact for your local area:

i. Name of Youth Point of Contact

iii. Name of Organization

ii. Email Address




iv.

V.

Vi.

Title

Phone

Address

Provide the number of planned enroliments in PY 2017 for:

i. Out-of-School Youth _

o

. New In-School Youth

*Please note that PY 2017 enroliments will provide the baseline estimate for the remaining
three years of the Plan.

Who provides the WIOA Youth Program Design Framework, which includes Intake and Eligibility,
Objective Assessment, and the Individual Service Strategy (ISS)?

o

In Attachment G, Youth Services, located on the NYSDOL website at
https://labor.ny.gov/workforcenypartners/wioa/workforce-planning.shtm under the Local

Planning section, identify the organization providing the 14 Youth Program Elements and
whether the provision of each element is contractual, with a Memorandum of Agreement
(MOA), or provided by the LWDB.

Explain how providers and LWDB staff ensure the WIOA elements:

i. Connect back to the WIOA Youth Program Design Framework, particularly Individual Service

Strategies; and




ii. Are made available to youth with disabilities.

g. If you plan to serve In-School Youth (ISY) and/or Out-of-School Youth (OSY), using the “Needs
Additional Assistance” criteria, please attach a policy that defines reasonable, quantifiable, and
evidence based specific characteristics of youth needing additional assistance.

Administration

a. Identify the entity responsible for the disbursal of grant funds as determined by the Chief
Elected Official or Governor.

b. Describe the competitive process to be used to award sub grants and contracts for WIOA Title |
activities in the local area.

c. Provide the local levels of performance negotiated with the Governor and Chief Elected Official
to be used to measure the performance of the local area and to be used by the local board for
measuring the performance of the local fiscal agent (when applicable), eligible providers, and
te One-Stop delivery system, in the local area.

d. Describe the actions taken toward becoming or remaining a high-performing board, consistent
with factors developed by the SWIB. A board will be defined as high performing if it meets the
following criteria:

i. The board is certified and in membership compliance;

ii. All necessary governance actions and items have been accomplished, including executing a
local MOU, selecting a One-Stop System Operator, and implementing all required local
policies, etc.;

iii. All One-Stop Career Centers in the LWDA have achieved at least an 80% score in the Career
Center Certification process; and

iv. The LWDA meets or exceeds all performance goals.




Training Services

a. Describe how training services will be provided in the local area.

c. Describe how the local board will ensure informed customer choice in the selection of training

w training services are provided.

programs regardless of ho

o

Public Comment

a. Describe the process used by the local board to provide a 30-day opportunity for public
comment and input into development of the plan by representatives of business, labor
organizations, and ducation prior to submission.

b. Did the NYSDOL State Representative review the plan before submission? If no, please submit
to your State Representative for review prior to posting for public comment.

= o
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Please complete all attachments.

Attachment A — Units of Local Government
Attachment B — Fiscal Agent

Attachment C - Signature of Local Board Chair
Attachment D - Signature of Chief Elected Official(s)
Attachment E — Federal and State Certifications
Attachment F — Youth Services Chart

Attachment G — Local Plan Budget 2017

Original signature pages (Attachments C, D, E, and F) must be delivered to NYSDOL in one of the
following two ways:

* Electronic signature (if the board has the capability for it) — Note that electronic signature must
follow the requirements and guidelines of the Electronic Signature and Records Act (ESRA).
Further information on ESRA standards and requirements can be found at
https://its.ny.gov/nys-technology-law#art3. Boards choosing to submit signature pages via
electronic signature may submit these pages via email with the Local Plan.

® Mail original versions — Hard copies of traditional signature pages may be sent to:

Attn: Local Plan
New York State Department of Labor
Division of Employment and Workforce Solutions
Building 12 — Room 440
W. Averell Harriman Office Building Campus
Albany, New York 12240

All other attachments must be submitted along with the LWDB Local Plan Template via email.

In addition to these attachments, LWDBs must provide copies of the agreements listed in the Program
Coordination section of this template under (d). If possible, it would be preferable to provide a list of
hyperlinks to these agreements made available on your LWDB website.



Attachment A: Units of Local Government

Please list the unit or units (multiple counties or jurisdictional areas) of local government included in the
local area. If the CEO Grant Recipient has designated a local grant subrecipient to administer WIOA
pursuant to WIOA § 107, please indicate the unit of local government that is the grant subrecipient.
However, if instead, the CEO Grant Recipient has designated a fiscal agent, please indicate this on
Attachment B.

Grant
Subrecipient

Unit of Local Government
Yes

Rockland County | X

$107(6)(B)(i) - When a local workforce area is composed of more than one unit of general
local government, the chief elected officials of such units may execute an agreement that
specifies the respective roles of the individual chief elected officials.

If your local workforce area is composed of more than one unit of general local government, is there a
written agreement between local officials that details the liability of the individual jurisdictions?
[lYes XINo



Attachment B: Fiscal Agent

WIOA §117(d)(3)(B)(i)(Il) indicates that the chief elected official Grant Recipient may designate a local
fiscal agent as an alternative to a local grant subrecipient. Such designation to a grant subrecipient or
fiscal agent shall not relieve the chief elected official or the Governor of the liability for any misuse of
grant funds. If the CEO identified a fiscal agent to assist in the administration of grant funds, please
provide the name of the agent.

Fiscal Agent

Rockland Community College |




ATTACHMENT C: SIGNATURE OF LOCAL BOARD CHAIR

Workforce innovation and Opportunity Act (WIOA) Local Plan for
Program Year 2017-2018, for WIOA Title 1-B
and Wagner-Peyser Programs

In compliance with the provisions of the Workforce Innovation and Opportunity Act of 2014, the Final
Rule, and Planning guidelines and instructions developed by the Governor, this Plan is being submitted
jointly by the Local Board and the respective Chief Elected Official(s)

By virtue of my signature, I;

¢ Agreeto comply with all statutory and regulatory requirements of the Act as well as other applicable
State and federal laws, regulations, and policies;

*  Affirm that the composition of the Local Board is either in compliance with the law, rules, and
regulations and is approved by the State or, will be in compliance within 90 days of Local Plan
submission:

®  Affirm that this Plan was developed in collaboration with the Local Board and is jointly submitted
with the Chief Elected Official(s) on behalf of the Local Board: and

¢ Affirm that the board, including any staff to the board, will not directly provide any career services
unless approved to do so by the Chief Flected Official and the Governor.

Date:  9/20/17 %ngpa"fum of Loca| Board Chairs - s
o O Dl

™M O Name of Local Board Chair: -

Ms. X . Lynne Allan

- Other 3

Name of Board: WDB of Rockland County

T ‘

Adarem

City: Pomona

‘State: - NY | Zip: 10970

Phone: 1-877-692-  E-mail lallan@greaterhudsonbank com
1169

Submission directions: Complete this attachment as part of the Plan development process and submit
it, with original signatures, as described in the Local Plan Template.



ATTACHMENT D: SIGNATURE OF CHIEF ELECTED OFFICIAL(S)

Workforce Innovation and Opportunity Act (WIOA) Local Plan for
Program Year 2017-2018, for WIOA Title 1-B
and Wagner-Peyser Programs

In compliance with the provisions of the Workforce innovation and Opportunity Act of 2014, the Final
Rule, and Planning guidelines and instructions developed by the Governor, this Plan is being submitted
jointly by the Local Board and the respective Chief Elected Official(s).

By virtue of my signature, |:

* Agree to comply with al] statutory and regulatory requirements of the Act as well as other applicable
State and Federa| laws, regulations, and policies;

¢ Affirm that the Grant recipient possesses the capacity to fuifill all responsibilities and assume
liability for funds received, as stipulated in §679.420 of the rules and regulations:

*  Affirm that the composition of the Local Board js either in compliance with the law, rules, and
regulations and is approved by the State or, will be in coempliance within 90 days of Local Plan
submission;

* Affirm that the Chair of the Local Board was duly elected by that board; and

¢ Affirm that the board, including any staff to the board, will not directly provide any career services
unless approved to do S0 by the Chief Elected Official and the Governor,

Note: A separate signature sheet s required for each local Chief Elected Official (CEQ). If additional
Pages are necessary, please replicate this document for each CEO.

Date:  9/20/2017 Sign{s;u?e of tocal Chief Elected Official (CEQ):

o Typed Name of Local CEO:

Ms. ® Edwin J. Day
Other [

Title of Local CEO: County Executive

A'dd‘ress 1 ‘

Address2: 11 New Hempstead Rg.

City: ~ New City

State: ~ONY | 10956

Phone: | 845~638—5122 E-mail: dayed@co,reckiand.ny!us |

" Are ythhe Grant Récipient CEO? Yes ®Ng [

Submission directions: Complete this attachment as part of the Plan development process and submit
it, with original signatures, as described in the Local Plan Template.



Bidder Organization Name:

ATTACHMENT E: FEDERAL AND STATE CERTIFICATIONS

The funding for the awards granted under this contract is provided by the United States Department of
Labor which requires the following certifications:

A. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND VOLUNTARY

EXCLUSION-LOWER TIER COVERED TRANSACTIONS

The prospective lower tier participant certifies, by submission of this proposal, that neither it nor
its principals is presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded from participation in this transaction by any Federal department or agency.

Where the prospective lower tier participant is unable to certify to any of the statement in this
certification, such prospective participant shall attach an explanation to this proposal.

The prospective lower tier participant shall pass the requirements of A.1. and A.2., above, to each
person or entity with whom the participant enters into a covered transaction at the next lower tier.

. CERTIFICATION REGARDING LOBBYING - Certification for Contracts, Grants, Loans, and Cooperative

Agreements

By accepting this grant, the signee hereby certifies, to the best of his or her knowledge and belief, that:

1

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned,
to any person for influencing or attempting to influence an officer or employee of an agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with the awarding of any Federal contract, the making of any Federal grant
the making of any Federal loan, the entering into of any cooperative agreement, and the
extension, continuation, renewal, amendment or modification of any Federal contract, grant, loan
or cooperative agreement.

4

If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with this Federal contract, grant, loan or cooperative agreement, the undersigned shall
complete and submit Standard Form - LLL, "Disclosure Form to Report Lobbying," in accordance
with its instructions.

The signer shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans,
and cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This
certification is a material representation of facts upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for making
or entering into this transaction imposed by Section 1352, Title 31, U.S.C. Any person who fails to
file the required certification shall be subject to a civil penalty of not less than $10,000 and not
more than $100,000 for each such failure.

aunes Page 1



Bidder Organization Name:

C. DRUG FREE WORKPLACE

By signing this application, the grantee certifies that it will provide a Drug Free Workplace by
implementing the provisions at 29 CFR 94, pertaining to the Drug Free Workplace. In accordance with
these provisions, a list of places where performance of work is done in connection with this specific
grant must be maintained at your office and available for Federal inspection.

D. NONDISCRIMINATION & EQUAL OPPORTUNITY ASSURANCE

As a condition to the award of financial assistance from the Department of Labor under Title | of WIOA,
the grant applicant assures that it will comply fully with the nondiscrimination and equal opportunity
provisions of the following laws:

(1) Proposed Section 188 of the Workforce Innovation and Opportunity Act of 2014 (WIOA) which
prohibits discrimination against all individuals in the United States on the basis of race, color, religion,
sex, national origin, age disability, political affiliation, or belief, and against beneficiaries on the basis of
either citizenship/status as a lawfully admitted immigrant authorized to work in the United States or
participation in any WIOA Title | - financially assisted program or activity;

(2) Title VI of the Civil Rights Act of 1964, as amended which prohibits discrimination on the basis of
race, color, and national origin;

(3) Section 504 of the Rehabilitation Act of 1973, as amended, which prohibits discrimination against
qualified individuals with disabilities;

(4) The Age Discrimination Act of 1975, as amended, which prohibits discrimination on the basis of age;
and

(5) Title IX of the Education Amendments of 1972, as amended, which prohibits discrimination on the
basis of sex in educational programs.

The grant applicant also assures that it will comply with proposed 29 CFR Part 38 and all other
regulations implementing the laws listed above. This assurance applies to the grant applicant's
operation of the WIOA Title | - financially assisted program or activity, and to all agreements the grant
applicant makes to carry out the WIOA Title I-financially assisted program or activity. The grant
applicant understands that the United States has the right to seek judicial enforcement of this
assurance.

E. BUY AMERICAN NOTICE REQUIREMENT

The grant applicant assures that, to the greatest extent practicable, all equipment and products
purchased with funds made available under the Workforce Innovation and Opportunity Act will be
American made. See proposed WIOA Section 502 — Buy American Requirements.

F. SALARY AND BONUS LIMITATIONS

In compliance with Public Laws 110-161, none of the federal funds appropriated in the Act under the
heading ‘Employment and Training’ shall be used by a subrecipient of such funds to pay the salary and
bonuses of an individual, either as direct costs or indirect costs, at a rate in excess of Executive Level Il.
This limitation shall not apply to vendors providing goods and services as defined in OMB Circular A-133.
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Bidder Organization Name:

See Training and Employment Guidance Letter number 5-06 for further clarification. Where applicable,
the grant applicant agrees to comply with the Salary and Bonus Limitations.

G. VETERANS’ PRIORITY PROVISIONS

Federal grants for qualified job training programs funded, in whole or in part, by the U.S. Department of
Labor are subject to the provisions of the “Jobs for Veterans Act” (JVA), Public Law 107-288 (38 USC
4215). The JVA provides priority of service to veterans and spouses of certain veterans for the receipt of
employment, training, and placement services. Please note that to obtain priority service, a person
must meet the program’s eligibility requirements. Training and Employment Guidance Letter (TEGL) No.
10-09 (November 10, 2009) and Section 20 of the Code of Federal Regulations (CFR) Part 1010 (effective
January 19, 2009) provide general guidance on the scope of the veterans priority statute and its effect
on current employment and training programs. Where applicable, the grant applicant agrees to comply
with the Veteran’s Priority Provisions.

STATE CERTIFICATIONS

H. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY, AND OUTSTANDING DEBTS

The undersigned, as a duly sworn representative of the contractor/vendor, hereby attests and certifies
that:

(1) No principal or executive officer of the contractor’s/vendor’s company, its subcontractor(s) and/or
successor(s) is presently suspended or debarred:;

(2) The contractor/vendor, its subcontractor(s) and/or its successor(s) is not ineligible to submit a bid on
or be awarded, any public work contract or sub-contract with the State, any municipal corporation or
public body for reason of debarment for failure to pay the prevailing rate of wages, or to provide
supplements, in accordance with Article 8 of the New York State Labor Law; and

7

(3) The contractor/vendor, its subcontractor(s) and/or its successor do not have any outstanding debts
owed to the Department, including but not limited to, contractual obligations, fines related to Safety
and Health violations, payments owed to workers for public works projects or the general provisions of
the Labor Law, unemployment insurance contributions or other related assessments, penalties or
charges.

I. CERTIFICATION REGARDING "NONDISCRIMINATION IN EMPLOYMENT IN NORTHERN IRELAND:
MacBRIDE FAIR EMPLOYMENT PRINCIPLES"

In'accordance with Chapter 807 of the Laws of 1992 the bidder, by submission of this bid, certifies that it
or any individual or legal entity in which the bidder holds a 10% or greater ownership interest, or any
individual or legal entity that holds a 10% or greater ownership interest in the bidder, either:

(Answer Yes or No to one or both of the following, as applicable.)

(1) Has business operations in Northern Ireland:

O Yes No

If Yes:

rogram Year 2017 Local Planning Guidelings Page 3




Bidder Organization Name:

(2) Shall take lawful steps in good faith to conduct any business operations they have in Northern Ireland
in accordance with the MacBride Fair Employment Principles relating to nondiscrimination in
employment and freedom of workplace opportunity regarding such operations in Northern Ireland, and
shall permit independent monitoring of its compliance with such Principles.

O Yes X No
J. NON-COLLUSIVE BIDDING CERTIFICATION

By submission of this bid, each bidder and each person signing on behalf of any bidder certifies, and in
the case of a joint bid each party thereto certifies as to its own organization, under penalty of perjury,
that to the best of his or her knowledge and belief:

(1) The prices in this bid have been arrived at independently without collusion, consultation,
communication, or agreement, for the purpose of restricting competition, as to any matter relating to
such prices with any other bidder or with any competitor;

(2) Unless otherwise required by law, the prices which have been quoted in this bid have not been
knowingly disclosed by the bidder and will not knowingly be disclosed by the bidder prior to opening,
directly or indirectly, to any other bidder or to any competitor; and

(3) No attempt has been made or will be made by the bidder to induce any other person, partnership or
corporation to submit or not to submit to bid for the purpose of restricting competition.

K. IRAN DIVESTMENT ACT

By submitting a bid in response to this solicitation or by assuming the responsibility of a Contract
awarded hereunder, Bidder/Contractor (or any assignee) certifies that it is not on the “Entities
Determined To Be Non-Responsive Bidders/Offerers Pursuant to The New York State Iran Divestment
Act of 2012” list (“Prohibited Entities List”) posted on the OGS website at:
http://www.ogs.ny.gov/about/regs/docs/ListofEntities.pdf and further certifies that it will not utilize on
such a Contract any subcontractor that is identified on the Prohibited Entities List. Additionally,
Bidder/Contractor is advised that should it seek to renew or extend a Contract awarded in response to
the solicitation, it must provide the same certification at the time the Contract is renewed or extended.

During the term of the Contract, should Labor receive information that a person (as defined in State
Finance Law §165-a) is in violation of the above-referenced certifications, Labor will review such
information and offer the person an opportunity to respond. If the person fails to demonstrate that it
has ceased its engagement in the investment activity which is in violation of the Act within 90 days after
the determination of such violation, then Labor shall take such action as may be appropriate and
provided for by law, rule, or contract, including, but not limited to, seeking compliance, recovering
damages, or declaring the Contractor in default.

Department reserves the right to reject any request for renewal, extension, or assignment for an entity
that appears on the Prohibited Entities List prior to the renewal, extension, or assignment of the
Agreement, and to pursue a responsibility review with Contractor should it appear on the Prohibited
Entities List hereafter.

|, the undersigned, attest under penalty of perjury that | am an authorized representative of the
Bidder/Contractor and that the foregoing statements are true and accurate.
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Bidder Organization Name:

Signature of

‘ /
Authorized / 8
R;praneZ:tatlve /’é //4)7 7/ %

Title: WDB Executlve Duecﬂ

Date: 9/20/2017
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Attachment F

Youth Services

Name of Local Area: {Type the name of iocai area here)
> ® T T | = c
© - o > = = g e |2 © Falit-]
= . . x| 3 © £ @ sSletle ) £ w = = g € e
Name of Organization Providing Type of Agreement | _ T | 2 Z28|8E|l . 2|5E|2¢|l23g| € |sE| & |3 =8|28| S
Youth Services {Click on the cell and then the W w = % 2 :hx m, m 5 2 W m m s m .m s 5 @ =~ 5 2 W m 8 mum 3
Phone Number right triangle to select fromthe | § E| E @ | @ 5| 2 o | 3 & 3 m B K e g W pnur 5 2 a o S| 8% 2
) o dropdown: Contract, LWDB or s m <48 = i ) S ] & a 3 £9S m m m €l & m. R4
(Provide name of organization) MOA) = < S £ = a x
(Mark "x" for ali program elements provided by the organization)
Rockland BOCES (845) 348-3500 Contract x x x x | = = x x x = = = x x oy
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Revenue and Budgeted/Actual Expenses Statement

Attachment G

Enter Data into these cells.

Rockland

Enter Data into these cells.

Payroli/Staff Salaries

WDB (Program and Admin}

63,092

PY'17 hac,: PY'16
Revenue Revenue

WIOA / Gther PY'16 Carryover at 6/30/17 S 259,802 1S 90,509 | S 44,686 | § €9:339.1 S 55,269 WIOA / Other PY'15 Carryover at 6/30/16 5 326,723} 5 65,635 | S

WIOA PY '17 NOA and Cther fund g £ 1,243,237 S 368,294 | S 318,120 | S 402,448 | 12098516 23,390 WIGA PY '16 NOA and Other funding 5 & 414058 15 -
Total Revenus PY '17 $ 1,503,038 } $ 458,803 | § 362,805 | S 471,787 | 8 176,254 | § 33,390 Revenue PY '16 S & 479,693 | §
_m_ﬁm&“ma Expenses PY'17 Actual Expenses PY'16

Totals

Payroll/Staff Salaries

WOB (Program and Adm 1}

Dislocate

System Operator (Programj)

505,728

Systern Operator {Program)

Qther Program Staf/Service Provi

Other Program Staff/Service Providers

Jther Ad

Other Admin Staff

FICA-Medicare Expenses

Fringe Benefits:

43,389

FiCA-Medicare Expenses

Fringe Benefits:

wiviwinl doiolalnlal 4y

Health and Dental insurance 5 > Health and Dental Insurance

Disability and other insurances = S ke £ = S % S Disability and other Insurances

Retirement Costs - 5 =18 - $ - - $ - Ratirement Costs

Other related Fringe Benefits $ s ol < 15 < 5 - Other related Fringe Benefits [
Travel and Other Related Staff Costs $ 8,880 | § 263515 2,245 | & s S 4000 | $ - Travel and Other Related Staff Costs < 12,221 18 1,751 1'%
Contracted System Operator-other expenses Contracted Systerm Operator s . s
Contracted Service Providers/ Sub grantee: Contracted Service Providers/ Sub grantee: i

Training Expenses Training Expenses s 89,6971 5

Supportive Service Expenses Supportive Service Expences S 80 1S

Wark Experience Expences

Work Experience Expenses

Cther Partizipant Expensas

Operational Expenses:

ﬁ%gﬁ “

Other Participant Expenses

Operational Expenses:

Rent S 5 $ - $ $ Rent
Utilities/Telephone/IT Expense S 24,100 | $ 11,664 | S s 3 2,500 158 - Ut [Telephone/ITE & S 21,273 18
Supplies/Equipment & 7,440 1 S 4,018 | $ 5 5 n & St uipment S 54743 2
Maintenance/lanitorial S - = - s - 5 - S - S - Maintenance/Sanitorial S 5381 $ 46
Cther Operational Costs S 43,755 1 § 10,162 | $ BEST IS - g s 5 Qther Operational Costs s 4 8,398 | §
Totals s 1,378,882 || & 453,803 | § 362,805 | $ 402,448 1 $ S Totals 3 389,184 | §
Carry-in to PY'18: S 124,157 {1 § $ 045 69,333 | § S N Carry-in ta PY'17: $ 259,802 | § 90,509 | $ -
Enter Data into these cells, Projected PY 2017 FTE Staffing <1 Enter Data into these cells. PY 2¢
Function/ Type of Service WIOA Adult WIOA DW WIOA Youth WIOA Admin Non-WIOA Funding Total Function/Type of Service WIOA Aduit WIOA DW
WOB (Program and Admin} (8} o [+] “ G 1 WDB (Program and Admin) ; e}
Systern Operator {Program) 4.04 4.03 0 0 0.6 867 System Operatar (Prograr 4.03
Other Program Staff/Service Provider Q O O 0 Q 0 Other Program StafH/Service Provider 0
Other Admin Staff o 0 o s} Q 0 Cther Admin Staff o
Totai 4.04 o 1 0.6 9.67 Total 403

<1 The total FTE's here should mat

the total staff that

re funded in the

LWDA,



Attachment G

Difference between PY'16 LWDA Rocidand

and PY'17:

Cther Fur

Revenue
WIOA/Cther Carryover at
Carryover at 6/30/17 g (66,9213 & 24,874 1 S {12,648l ¢ 0,842} § a1,695 1 8 -
WIOA PY '16 NOA and Gther funding to PY
g S (143,2673 S 764} {47,505} S {47,572} & {15,649} §
Total Revenue PY ‘16 to PY'17 S {210188))i & {20,890} S {60,153}k ¢ {168,414} 5 26,046 S
~mc&w2ma JActual Expenses M Difference WIOA

Totals

—

Cther Funding

Payroll/Staff Salaries
WO8 (Frogram and Adm

7,462 11 S - S -

{95,700}

System Operator (Program)

Other Frogram Staff/Service Providers
Other Admin Staff

FICA-Medicare Expenses

Fringe Benefits:

ool v

Health and Dental Insurance

Disability and other insurances

Retirement Costs

L RV R RV

.

Cther related Fringe Benefits

Trave] and Other Related Staff Costs s {3,341)]

w
0
&
5
i
~
o
w
»
o
ey
[
~i
o
wn

Contracted Systern Operator

Contracted Service Providers/ Sub grantee:

g Expenses % & & =
pportive Service Exgenses s S -
Waork Experisnce Fxperses $ S - § - 3
Other Participant Expenses S S
Operational Expenses: s "
Rent g - 5 - $ 5 5 -
Utilities /Telephone/iT Expen S 282715 1,459 1 S 142548 (1,161} & 1,108 41 5 -
Supplies/Equipment S 1,966 1 S 1,811 1 % 1412405 - 5 8573 &
Maintenance/ianito S {9,538)) $ {4,674l S {4,865 S - 5 - b -
Other Operational Costs $ 18,489 || 3 1,764 § & WS - S 20,5851 S
Totals S {74,543 $ 69,619 |1 S 5 (168,414} S 26497 1 13,223
ference for Carry s (135,645} 5 {50,509} & S S (451} S
Difference between PY 16 and PY 17 Difference between Actual PY 2016 and Projected PY 2017 FTE Staffing
Non-WIOA
Function/Type of Service Aduit WIOA DW WICOA Youth WIOA Adr funding Total
WOB (Program and 0 6] G o 8] 0
System Gperator (Program) 0 el G O G ¢)
Other Program Staff/Service Pravider G ¢ o 0 0 0
Other Admin Staff 8] o] o a G Q
Total o 4 G 0 ¢ G




Attachment 1: Service Outline

RBOCES will deliver all 14 WIOA Youth Service Elements either in-house or through
collaborations with sub-contractors.

A.

B

o

&0

e

L.

M.

Tutoring, study skills, dropout prevention — TASC instruction and credit recovery
programs are available along with individualized and group tutoring.

Alternative secondary school services — Available as needed through RBOCES Career
and Technical Education Division as well as RBOCES’ sub-contractor, Summit School.

. Paid and unpaid employment opportunities — A work experience program will be run that

includes a mandatory ‘boot camp’ to provide soft skills training to the youth. They will
then have the opportunity to have a paid work experience in a field related to their career
goals.

Occupational skills training — Funding for vocational training is available to youth.
Education concurrent with workforce preparation — Each youth that is enrolled in
vocational training will also be receiving basic skills education (i.e. tutoring) as well as
soft skills training to prepare for the workforce.

Leadership development — Youth will take part in volunteer activities as well as
opportunities to participate in community presentations

Supportive services — Services such as bus tickets, referrals to other local resources, and
emergency funds are available to all youth.

Adult mentors — RBOCES will provide mentoring services for youth over the course of at
least a full year.

Follow up services — Each participant will receive a full year of follow up services after
exit.

Comprehensive guidance and counseling — Each participant will be assigned a case
manager to provide guidance in regards to career exploration. Youth will also be referred
to the RBOCES Family Resource Center if intensive counseling is needed.

Financial literacy — RBOCES will work with programs such as Career Zone to provide
budgeting assistance and financial literacy education. RBOCES will also partner with
local agencies to provide workshops on financial literacy.

Entrepreneurial skills training — RBOCES will partner with local agencies to provide
entrepreneurial skills training and workshops.

Labor market information — The Labor Market Overview and DOL market analysis
report will be utilized as well as information directly from business and industry partners.

Transition to post-secondary education — RBOCES will work with youth who are transitioning
from high school to college or vocational programs. Information regarding college applications
and school visits will be provided by RBOCES.



