New York State Department of Labor (NYSDOL)
Sector Partnership NEG (SP-NEG)
Transitional Employment to Dislocated Workers (TEDW)

Questions and Answers Pertaining to the Request for Qualifications (RFQ)
(Updated on 5/18/17. New questions and answers are added at the end of weeks that they are received
and indicated below after each revision date.)

Funding opportunity announcements are available at the New York State Department of Labor website
at https://labor.ny.gov/businessservices/funding.shtm.

Q#1) We are interested in applying for the SP-NEG Transitional Employment to Dislocated Workers
grant. Can you please provide a definition of what is “transitional employment” and “dislocated
workers”?

A#1) Under this Request for Qualifications, transitional employment is defined as time-
limited work experiences that are subsidized for individuals with barriers to access valuable work
experience and re-establish their connection to the workforce. A dislocated worker is defined as any of
the following: an individual who has been terminated or laid off, or who has received notice of
termination or layoff, and is unlikely to return to a previous industry or occupation; an individual who
has been terminated or laid off, or has received notice of termination or layoff, as a result of any
permanent closure of, or any substantial layoff at, a plant, facility, or enterprise; an individual who was
self-employed, but is unemployed as a result of general economic conditions or because of natural
disasters; or the spouse of a member of the Armed Forces on active duty and who has experienced a
loss of employment as a direct result of relocation and to accommodate a permanent change in duty
station of such member.

New Questions as of 5/18/17 start below:

Q#2) We have a question regarding our SP-NEG TEDW contract: would it be allowable for us to
approve an OJT that ends after 6/30/17, provided that we use NEG funds only for the portion of the
OJT that extends through 6/30/17 and continue the OJT with WIOA dislocated worker funds beyond
6/30/17?

A#2) Yes, you would be allowed to approve on-the-job training (OJT) that ends after the
expiration date of the grant. Since the RFA only covers allowable services delivered through 6/30/17,
you could not charge the grant for any services that occur after 6/30/17 and would need to identify
alternative funding (e.g., WIOA dislocated worker funds) for services beyond this date.



