Job Summary

Job Summary

Order Number:
NY1156719
Date Job Order Received:
01/07/2016
Number of Openings:
7
Company Name:
Chippewa Stone LLC
Job Title:
Stone Palletizer
Minimum Experience Required:
No experience requirement provided.
Job Description:
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Stone Palletizer - 7 fulltime, temporary, seasonal (H-2B) jobs available 4/1/16-12/15/16. Employer:
Chippewa Stone, LLC, PO Box 462, Ft. Ann, NY, 12827. Duties: Neatly stack stone on pallets; wrap
pallets. Work site: 3 Ryder Road, Whitehall, NY 12887. Work hours: Mon-Fri, 7am-3pm, 40
hours/week at $11.76/hour. 0-10 hours/week of OT possible at $17.64/hour. No education or
experience required. Employer will provide on the job training. A single workweek will be used to
compute wages due. Workers will be paid weekly on Saturday. All deductions from the worker's
paycheck required by law will be made. Employer will provide workers at no charge all tools,
supplies, and equipment required to perform the job. The employer guarantees to offer work for hours
equal to at least three-fourths of the workdays in each 12-week period of the total employment period.
H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border crossing,
and other related fees, including those mandated by the government (excluding passport fees).
Transportation (including meals and, to the extent necessary, lodging) to the place of employment will
be provided, or its cost to workers reimbursed, if the worker completes half the employment period.
Return transportation will be provided if the worker completes the employment period or is dismissed
early by the employer. Daily subsistence rates are $11.86/day without receipts or up to $46/day with
receipts. Interested candidates may contact Career Center of Washington County, 383 Broadway Fort
Edward, NY 12828. Or by phone 518-746-2390. Reference job order NY1156719. Or interested
candidates may mail Chippewa Stone, LLC, attention Terri Monahan (accountant), PO Box 462, Ft.
Ann, NY, 12827. Reference job order NY1156719.

Job Location:

3 Ryder Road
Whitehall, New York

Pay:

$11.76 - $17.64 Hourly
Benefits:

No benefits mentioned.
Hours per Week:

40

Duration:

Full Time, Temporary
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Job Summary

Work Days:
Monday thru Friday
Shift:
First (Day)
Public Transportation:
Information not provided.
Minimum Education Required:
Less Than High School

Driver Licenses, Including Endorsements:

No Driver License requirements specified.

How to Apply:
To apply, contact the employer by mail:

Monahan, Terrie
P.O. Box 462
Fort Ann, NY 12827

https://nyosos.hsen/job_detail/job_detail.html
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Terms and Conditlons/Clarificat and Assurances/
Additional Information for the H-28 Program

The employer's job order will offer to LS. workers (this means anyone, including foreign-born residents,
residing within the U.S. and/for i’ territories) no less than the same benefit . wages, and working
conditions that the employer is offering, intends to offer, or will provide to H-28 workers. Job offers may not
impose on U.S. workers any resftrictions or obligations that will not be imposed on the employer's H-2B
workers. This does not refieve the employer from providing to H-28 workers at least the minimum benefils,
wages, and working conditions which must be offered to 1.8, workers consistent with H-2B regulations.

The employer must provide to an H-28 worker autside of the U.S. no later than the time at which the
worker applies for the visa, orto a worker in corresponding employment rio later than on the day work
commences, a copy of the job arder, ina language understood by the worker, including any subseguent
approved modifications,

During the period of employment specified on the Applivation for Temporary Employment Cerlification, the
employer must comply with aif applicable Federal, State and local employment-related laws and
regulations, including health and safely laws. This Includes compliznce with 18 U.S.C. 1582z, with
fespect to prohibitions against employers, the emplover's agents or their attorneys knowingly holding,
destroying or confiscating workers' passporis, vises, or other immigration documents.

Employers must conduct recruitment of U.8. workers to ensure that there are nof quaified U.8. workers
wha will be available for the hasitions listed in the Application for Tomporary Employment Certification. s
applicants can be rejected only for lawful job-refated reasons,

Unless otherwise instructed by the Certifying Officer (CO), the smployer must conduet the recruitment
described in §55.42 through 655.46 within 14 calendar days from the date the Notice of Acceptance is
issued. All emplover-conducted recruitment must be completed befors the emplover submits the
recruitment report as required in 655,48,

Employers must continue to accept referrals and applications of all U.S. applicants interestad in the
position untif 21 days before the date of fieed,

Emplovers that wish to require interviews must conduct those interviews by phone or provide a procedure
for the interviews to be conducted in the location where the worker is being recrulted so that the worker
incurs litle or no cost. Employers cannot provide potential H-2B workers with more favorable trestment

with respect to the requirement for, and conduct of, interviews,

The employer must consider all U.S. applicants for the job opporiunity. The emplover must accept and hire
any applicants who are qualified and who will be avaiiable.

The employer may be instructed by the CO to conduct additional reasonable recruitment. Such recrultment
may be required at the discration of the CO where the CO has determined that there is a fikelihood that
U.8. workers who are Gualified and will be available for the work, including but not limited to where the job
opportunity is located in an Ares of Substantial Unemployment,
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Pay Information, snd Deductions

The offered wage in the job order equals or exceeds the highest of the prevailing wage or Federal
minimum wage, State minimum wage, or local minimum wage. The employer must pay at least the offered
wage, free and clear, during the entire period of the contract,

"A single workweek will be ysed to compute wages due.

All deductions from the worker's paycheck required by law will be made. No deductions will be made
which reduce a worker's wages below the required rate. In New York State, the only deductions that can
be taken from worker pay arg:
1. Those required by law, such as Sacial Security, income tax, and garnishment of wages: and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
acoount
Any other deductions are tHegal,

The employer gusrantees to offer the worker employmant for & total number of work hours equal to at least
Y ("three-fourths guarantee'} of the workdays in each 12-weesk period (each 6-weel perlod if the period of
employment covered by the Jjob order is less than 120 days) beginning with the first workday after the
arrival of the worker at the place of amployment or the advertised first date of need, whichever is later, and
ending on the expiration date specified in the job order or in its extensions, if any. In the event the worker
begins working later than the specified beginning date the guarantes period begins with the first workday
after the arrival of the worker at the place of employment, and confinues untit the last day during which the
Job order and ail extensions thereof are in effect. The 12-week pariods (or 6-week periods, as appropriate)
to which the gusarantee applies are based upon the workweek used by the employer for pay purposes. The
first 12-week period {or 6-week period, as appropriate) also includes any partial workweek, if the first
workday after the worker's arrival at the place of employment is not the beginning of the emplover's
workweek, with the guaranteed turaber of hours increased on 2 pro rata basis (thus, the first period may
inchude up to 12 weeks end 8 days {or 8 weeks and 6 days, as appropriate)). The final 12-week period (or
G-week period, as approptiate} includes any time remaining after the last full 12-week period (or 6-week
period) ends, and thus may be as short as 1 day, with the guaranteed number of hours decreased an 8 pro

rata basie,

if. before the expiration date specified in the job order, the services of the worker are no fonger reguired for
reasons bevond the control of the employer due o fire, weather, or other Agt of God, or similar
unforesesable man-made catasirophic event (such as an oil spill or controlled flooding) that is wholly
outside the employer's control that makes the fulfilment of the job order impossible, the employer may
terminate the job order with the approval of the CO. In the event of such termination of a job order, the
amployer must fulfill 2 three-fourths guarantee, as described above, for the time that has elapsed from the
start date listed in the iob order or the first warkday after the arrival of the worker at the place of
amployment, whichever is later, to the time of its termination. The employer must make efforis to transter
the H-28 worker or worker in corresponding employment to other comparable employment aoceptable to
the warker and consistent with the Immigration and Nationality Act, as applicable. If & transfer is nat
affected, the emplover must retumn the worker, st the employer's expense, o the place from which the
worker {disregarding intervening employment) same to work for the employer, or tfransport the worker to
the worker's next cerlified H-28 employer, whichever the worker prefars,

On or before each payday the emplover will provide to each worker in one or more written statements the
foflowing information: {1} the worker's total eamings for each workwaek in the pay period; {2) the weorker's
hourly rate andfor pisce rate of pay; {?«} for each workweek in the pay period the hours of employment

hours offered over and above the guarantee); (4} for each workweek in the pay period the hours aclually

worked by the worker; (5) an itemization of all deductions made from or additions mads to the worker's
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wages; (8) if pisce rafes are used, the units produced daily; (7) the beginning and ending dates of the pay
period; and (8) the employer's name, address ang FEIN,

Employer agress to relmburse inbound transportation and subsistence expenses (§11.86 per day
minimum, without receipts, to a maximum of $46.00 per day, with recelpts) fram the place from which the
worker has come to work for the employer, whether in the U.S. or abroad, to the place of employment if the
worker completes 50 percent of the period of employment covered by the job order (not counting any
extensions). The employer may arrange and pay for the transporiation and subsistence diractly, advance at
& miniraum the most economical and reasonable cormon carrer cost of the transportation and
subsistence fo the worker before the worker's departure, or pay the worker for the reasonable cosis
incurred by the worker,

If the worker completes the period of employment coverad by the job order (not counting any extensions),
ar if the worker is dismissed from employment for any reason by the employer before the end of the period,
and the worker has no immediate subsequent H-28 employment, the employer must provide or pay at the
tirme of departure for the worker's cost of refurn transportation and daily subsistence from the place of
employment to the place fror which the worker, disregarding infervening employment, departed to work for
the employer. If the worker has contracted with & subsequent employer that has not agreed in the job order
to provide or pay for the worker's transportation from the emplover's worksite {o such subsequent
emplover's worksite, the employer must provide or pay for that transportation and subsistence. if the
worker has contracied with 2 subsequent employver that hes agreed in the job order to provide or pay for
the worker's transportation from the emplover's worksile fo such subsequent employer's worksite, the
subsequent employer must provide or pay for such expenses,

The amount of the ransportation payment must be no less (and is not required to be more) than the most
economical and reasonable comman carrier transportation charges for the distances involved,

if applicable, ermplover will provide transporiation, at no cost to the worker, {o the actual work site and
return at the end of the day,

H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border crossing, and
other relafed feas, including those mandated by the government (excluding passport feas).

The employer will provide workers at na charge alf tools, supplies, and squipment required to perform the
Job,
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