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Job Summary

Order Number:
NY1155883

Date Job Order Received:
12/23/2015

Number of Openings:
1

Company Name:
Peter Vanmater

Job Title:
Landscape Laborer

Minimum Experience Required:
No experience requirement provided.

Job Description:
Landscape Laborer - 1 fulltime, temporary, seasonal (H-2B) job available 3/15/16-12/14/16.
Employer: Peter Vanmater, PO Box 1764, Southold, NY 11971. Duties: Plant plants/shrubs, mow
lawns, yard clean-ups. Transporation provided to and from worksites by employer from designated
pick-up location: 170 Chablis Path, Southold, NY 11971. Worker must have driver's license (operator,
class D) or ability to obtain one within 60 days of employment. No education or experience required.
Work Hours: Mon-Fri, 8am-5pm, 40 hours/week. $14.94/hour, no OT. A single workweek will be
used to compute wages due. Workers will be paid weekly on Monday. All deductions from the
worker's paycheck required by law will be made. Employer will provide workers at no charge all
tools, supplies, and equipment required to perform the job. The employer guarantees to offer work for
hours equal to at least three-fourths of the workdays in each 12-week period of the total employment
period. H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border
crossing, and other related fees, including those mandated by the government (excluding passport
fees). Transportation (including meals and, to the extent necessary, lodging) to the place of
employment will be provided, or its cost to workers reimbursed, if the worker completes half the
employment period. Return transportation will be provided if the worker completes the employment
period or is dismissed early by the employer. Daily subsistence rates are $11.86/day without receipts
or up to $46/day with receipts. Interested candidates may contact Workforce NY Career Center, 160
S. Ocean Ave., Patchogue, NY 11772. Or by phone 631-687-4800. Reference job order NY1155883.
Or interested candidates may mail Peter Vanmater (owner), PO Box 1764, Southold, NY 11971.
Reference job order NY1155883.

Job Location:

170 Chablis Path
Southold, New York

Pay:

$14.94 - $14.94 Hourly
Benefits:

No benefits mentioned.
Hours per Week:

40
Duration:
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Job Summary

Full Time, Temporary
Work Days:
Monday thru Friday
Shift:
First (Day)
Public Transportation:
Information not provided.
Minimum Education Required:
Less Than High School

Driver Licenses, Including Endorsements:

Class D (Operator)
How to Apply:
To apply, contact the employer by mail:

Vanmater, Peter
PO Box 1764
Southold, NY 11971
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' New York State Depariment of Labor
* Form FLE1E Attackiment
Terms and Conditions/Clarifications and Assurances/
Additional Information for the H-2B Program

Employer Obligations

The smployer's job order wilf offer to U, 8. workers (this means anyens, including foreign-born residents,
residing within the U.S. and/or its' territories) no less than the same benefits, wages, and woiking
conditions that the smpleyes is offering, intends to offer, or will provide to H-2B wortkers. Jobroffers may not
impose on U:S. wotkers any restrictions or obligations. that will not be impesed on the employer's H-2B8
workers, This dogs hot relieve the employer from providing to H-2B workers at least the minimum benefits,
viagés, and working conditions which must be offered 1o LS. workers consistent with H-2B regulations.

The employer miust provids to an H-2B worker outside of the U.S. no latér than the time at which the
worker applies for ihe visa, or io a worker in comesponding émployment no later than on the day woik
tommences, a copy af the job order, in & langiage understood by the worker, including any subsequent
approved modifications. ' o

Duting the period of employment specified on the Appfication for Temporaty Employment Geitification, the
employer must comply with afl applicable Federal, State and focal employment-related laws and
régulations, including health and safety Jaws. This includes compliance with 18 [L8.C. 1592(8), with
respact to prahibitions against employacs, the employer's agents or their atforneys. knowingly halding,
destroving or confiscating workers! passports, visas, or other immigration documents, '

Recraitment Activities

Employers must conduct reeruitment of U.S. workers to ensure that there are not qualified 1.8, workers
who will be-available for the positions listed in the Applicatian for Temporaty Employment Getification. U.S.
applicants can be rejected only forlawful job-related reasons.

Unless otherwise instructed by the Centifying Officér {CO), the employer must cenduct the recriitment
described in 655,42 through 855.46 within 14 calendar days from the date the Notice of Acteplance is
{ssued, All employer-conducted récruitment must be completed before the-employer submilts the
recruitment report as required in 655.48. ’ ' '

Employers must cantinue to decept referrals and applications of alt U.8. applicants interestedin the
position-until 21 days before the date of need.

Employers that wish. o require interviews must. conduct those Tnterdaws by phane o provide a procadure
for the intarviews ta be conductad in the location where the worker is bejng recrulted so that ihe worker
incurs {itle or no cest. Employers tannot provide potential H-28 workers with mpre favetable treatment
with respect to the requirement for, and canduct of, infendews.

The employer rmisst consicer all U.§. applicants for the job opportunity. The employer must accept and hire

any applicants who are qualified and who'will be availdble,

Thé emplayer may be instrugcted by the COto conduct additional reasonable recruitment. Stch recruitment
may ba vequired at the discration of the CO where the GO has determinied that there is a likefihcad that.
U.S. workers who are qualified and will be available for the work, including bt not limited fo where thes job
opportunity is located in an Area of Substantial Unemployment.
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Wage Rates, Special Pay Information, and Deductions
The offered wags in the jobs order equals.or exceads the highest of the prevailing wage or Federal
tninimum wage, Siate minimum wage, or local minimum wage. The employer must pay al feast the offered
wage, free and clear, during the éntire period of the contract.
*A zingle workweek will be used lo compute wages dus.

All deductions from the worker's paychéck required by law will be made. No deductions will be made
which reduce 3 worker's wages below the required rate. In New York State, the anly deductions that can
be taken from worker pay are: : ' .
1. Those required by law; such as Social Security, income tai, and gamishment of wages; and’
2. Those that benefit workers and are authorized in wiiting, such as fife insurance, or & savings
account. , '
Arnyother deduetions are ilegal.

“The employer guarantses ta offer the worker employment for a total number of wotk houts equal to atleast
3% ("three-fourths guarantee’) of the workdays I each 12-week period {each B-week period if the period of
employment covered by the job order is less thap 120 days) beginning with the first workday afier the
arrival of the worker at the place of employment or the advertised first date of need, whichevers latsr, and
ending on the expiration date specified in the job order or in its extensions, if any. in the event the worker
begins. warking later than the specified heginning date the guarantes period begins with the first warkday
after the arrival of the worker at the place of employment, and continues untll the last day during which the
job order and all extensions theredf are in effect. The 12-week periods (or 8-week periods, as appropriate)
to which the guarantee applies are based upon the workweek used by the erplayer far pay purpases. The
first 12-woek period (or 6-week periad, as apprapriate) also includes any partial workwsel, i the first
workday after the worker's arrival atthe place of émployment is not the beginning of tha employer's
workweek, with the guaranteed number of hours Increased on a pro rata basis (thus, the first period may
include up to 12 weeks and 6 days (or 6 weeks and 6 days, as appropriate)). The final 12-wesk period for
Gweek period, as appropriate) includes any time remaining after the last full 12-week period (or 8-week
period) ends, and thus may be as short as 1 day, With the guaranteed number of hours decreased ona pro
rala basis.

If, before the expiration date specified in the job-order, the services of the worker are no longer required for
reasons beyond the control of the employer due to fire, weather, or other Act of God, or similar
unforeseeable man-made catastrophic event (such, as an ofl spill or controlled flooding) that is whally
ouitside the smployer's control that makes the fulfilment of the Job order impossible, tha employer may
terminate the job order with the approval of the Q. In the event of such termination: of a jobr order, the
employer must fulfil 8 three-fousths guarantee, as described above, for the time that has elapsed from the
start date listed in the job order or the first workday after the arrivatl of the worker at the place of
employmarit, whicheyer is later, to the time of s fermination. The employer must make sfforts to transfer
the 1-28 viosker or werket In comesponding employment to other comparable employment acceptable to
the workel and cansistent with the lnwnigration and. Nationality Act, as applicable. If a fransfer is not
affected, the employer must retum the worker, st the employers expense, to the place from which the
worker (disregarding iritérvening employment) came to work for the employer, or transport the worker o
the worker's next cerfified H-2B employer, whichever the Worker prefers.

On or before sach payday the employer will provide to each worker in .one of more written statements the
following information: (1) the worker's total earings.for each workwesk in the: pay periad; (2) the-worker's
hourly vate andfor piece fate of pay; (3).for each workwesk in the pay periad the hours-of employment
aifered to the worker (showing offers In dccardance with the threg-fourths guaranteé, separate from any
hours offared aver and abave the guacaniae); (4) for each worlaveek irvthe pay period the hours actually
worked by the warker: (5) an itemization of all deductions niads from of additions made to the worker's
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wages; (8Y i piecs rates are used, the ynits praduced dally; (7) the beginning and ending dates of ine pay

periad; and (8) the employer's aame, address and FEIN,

Transportadion, Subsisience, and Fees

Emiployer agrees 1o refmburse inbound transportation and subsistence expenses ($11.86 per day
minirfiin, without recsipts, 1o a maximum of $46,00 per day, with feceipts) from the place from which the
worker has come to work for the empluyer, whether in the U.S, or abraad, to the place of employment ifthe
worker compleles 50 percent of the perlod of employirent Govered by the job order{not counting any
extensions), The employer may drrange and pay for'the transportation and subsistence directly, advance at
a minimusss the most economical and reaschable comimon carsier ¢ost of the transporiation and
subsistence o the waorker before the workers depariure, or pay tha worker for the reasonable costs
incurred by the worker.

1 the worker complates the period of employiment covered by the job arder (rot counting any sxiensions),
or i the worker is disrnissed from employment for any reason by the employer before the end of the periad,
and ihe worker has.no immediate subseqiient H-2B employment, the employer must provide or pay at the.
time of departure for the workei's cost of teturn transportation and daily subsistence from the place of
employment to the place from which the worker, disregarding intervening smpldyment, departed 16 work for
the-employer. If theworker has contracted with a subsefuent employer that has not agreed in the job order
to provide or pay for the worker's transportation from the employer's worksite to such subsequent
amployars worksite; the employer must provide af pay for thaf traasporfation and subsistenca, £ the
wortker has contracted with & subsequent employer that has agreed in the job orderto provide or pay for
the worker's fransportation from the employer’s worksité to such subsequent émployer's worksite, the
substqueiit employer miust piovide or pay for uch expenses,

The amount of the trarispoitation payment must be: no less (and is not requirsd 1o be more) than the most
economical arid reasonable common carrier transportation charges for the distances involved,

if applicabie, amployer wilt provide transportation, at no cost to the worker, 1o the acluat work site and
return at the end of the day.

H-28 workers will be reimbursed in the first workweek for all visa, visa processing, border crossing, and
other related fees, including those mandated by the government (excluding passport feasy.

Tools and Equipment

The employer will provide workers at no charge all tools, supplies, and equipment required to perform the
job. e Y 4y

Date o /2*/9//(

Employer Signature
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