Rece ived: Dec 17 2009 05:02pm

DEC-17-2809 16:85 From:USDOL OFLC 3128861688 To: 7177255394 P.15/29
Agricuilurel and Food Pracessing Clearance Order, U.8. Dopartment of Labor
Pedido de Empleados para Agricultura y Processelnien:» de Alimentos Employment and Tralning Administration @

A O.M.B, Appraval No. 1205-0134 Expires 08/34/200%
1. Employat’s Nidme snd Addrass (Numtber, Syvesl, Clty, State, Zip Coth, and Telephone Number) T Tindusuy Coto 7 Gicigo on tustia |65 Grawr 87 Ng_Orgen d Empios
Notedre y Direccitn de! Emplendor (Nimevo, ralo.dl:ﬁlu.cm:ooo“‘;aly umﬁ) ) 1 ~ L9318
Dolinsky Brothers Nurseries ¢lo ILMC, Lahdr Cogultant; Ocevpetonst Yille wnd Gode / Titulo Ooupagtanel y Césigo
70 N. Stagecoseh Road POBxX 630 / 23| Careron Ave. v X
Waatharly, PA 16256 Vass, NC zggg.} Clearunce Order (ssue Dawe / Fecha do Tremita: /
(570) 427-4746 Ph:[910] 245-4/{08 F: {910) 245-30) IZ/18' o9

2. Location and Direction 10 Work Site / Direccidn ded tugas o€ trabs o .
Jeb Craer Expiration ‘Dzte / Fachs de expiracidn: K1 /j Xy / 10

@ Anlicipated Periad of Empicyment / Periodo AnbSicipado de Emples
F(oﬂvbcsdo._,g_l1_§l_10 'rornnml?_’ﬁllo
7. No of Warkers Requeved / No. de Trabejadores Pedidos

70 Noxth Stagecoach Road, Weathetly in Carbon County PA

{soe eitachment £ para maj; detatss ves 10
. - - . § Antkipaied Houre of Work pet Wask / Horaz
3. Location and Descriplion of Houcvlngl D_Imulén y Descripcan de lp Vivienda ) Arljzipudes de Tradaio por Gemena Yotml 40
Block . Jundey / Bominge__ O Weormeday | Miwwolas_T
Capacity: 20 Mondey /lunes___ 7, Thursday | Jueves,
70 N. Stagecoach Rd., Weatherly, PA Tuseday  Manwo___ 7 Frday I Verms__ 7
Sawrdsy / Sepego__ 8
6. Collect Calls Accepted / Se Aceptan Lamadas a Cobrar
Employers ! €l Emptesdor Yes,. No_X
{sso _cllochment / para mayp dota s vea , | Locat Office / Oficine Local Yea__ N0 X

. Board Arrangaments / Arreglo de Alojamiens  Hauginf) i [yrovided at no;cos: to workers who are not reasonably able o return the
ame day lo their place of residence. Housing: is n:t provided to' non-workers, SEE ETA 790 ATTACHMENTS FOR FULY
EOARDINGARRANGEMENTS .

) : ; ) { enl J mst getalleo vea 4
Felmal Instructions { Inskrucionea para et Referimiento de [Candifates  All [0Ci)) apalicants and intrastate i:’n slate) are to apply directly

to employer SEE ETA780ATTACHMENTS FOR FULL REFERRAL INSTRUCTIONS.

i ) , {sae stlachment / paro més dewiles vea s )
10 Job Specifications 7 Oesoripcion del Trabajo (Sunmgry of[fﬁa\eﬂ  Job Sucl!iwliu;u in E:NGLISH must be includad nside this box)

Workars may be required to perform any of the followin;| jobs all of wiich zre outside: Planting, cultivating (pruning). and harvesting
ees and shrubs, Workers may be required to weirk a:i operators of whee tractors pulling planters and pianting wagons. Warkers
ay be required to work on the ground planting tré’es t:at are fed throlgh : tractor pulled planter-using shovels. Workers wiil be

equired to dig trees, Pruning: When pruning, it is yital {2 prune the unvantid branch while protecting the stem or trunk wood of the
ree. Workers will be assigned rows of irees and riust >rune each tre2 according to the predelenmined slandard. Balled and Burlap
B&B) tree production: Workers may be required T wail. ag operatore of shid steers with (rae spade attachments or haul out tines.

'orkers may be required to work on the ground plickaying the finishud roct ball on a tree by stapling burlap with hog ring pliers.
ing basket loops with twine, crimping baskets wip pig tail crimpers <T tyir g brancnes with twine. Bare raot tree praduction: Workerq
ay be required to work as operators of skid steeis wit- hare root blaje atlachments. Workers will be required 1o work on the
round tying branches with wine or hauling trees fhrot:jh the field and loacling them onto trucks by hand. Workers must be able o
orK in varying temperatures. Able to stand, bendi reatdy, cut and pulliwee is for the enlire work pertod each day. Employees must
e able to frequently lift weights ranging from 20 t) 75 younds, and occasinnelly 100 pounds. Workers are subject to random drug
esting at employer’'s expense. See ETA 780 for compl ite job descripiion,

) : (see atiachment / para mas delslies ves 10 )
10a. Dascripeidn det Trabojo (Summary of Malarisi Job Specification; in SPANISH ml.:ft oe i.rcluted inside this bax) !

Los trabajadores pueden ser requeridos realizar un de s de.pués de los valjajos jue son exerior. Estabiecimianto, cuitivacién (poda), y cosecha
de Grbotes y de arbustos. Los trabajadores pueden seryeque idos irabajar coino of eradares de log tactores de la nieda que tiran de plantadores y,
que plantan log carros, Los treb3jadores pueden ser requetidia trabajar en (osi 4o es de esiablecimiento de tiera que se alimentan 3 través de un
tractor tirado plantadar-usando las palas. Requerirdn o ks trahajadores cavar drboles. Poda: Curndo I8 poda, 61 ex vital pogar I fama indeseatis
mientras que protege ! madera del vastago o del troncd del rubol, Asignarén fias d= Arbolas y deben podar fos teabajadores cada 4tbol segon ¢t
asldndar predeterminado, Balled y arpillera (88 B) prod(icciér del érbol: Los Upbsjadoree puedan ser requeridos trabajar mientras que los
operadores de {a resbalon dirigen con los accesorios dné Ia e: pade del drbol 2 el irinsparte hacia fuera derrocha. Los Irabajadores pueden ser J
requeridos lrabajar en la tierra que empagueta ta bola dg raiz acabada en un 4rbo) sujetando con grapa 1a arpifiera con los alicates de anillo del cerd
atando lazos de & cesla con la gulta, prenssndo cestasjcon bt anrugadores 42 la Gala del cerdo 0 atandd ramas con guits. Produccion pelads del
drbol de [a sal2: Los trabajadores pueden ser requeridoe: rabs Jar mientras qui: los cperadores de la resbalén dirigen con log accesorics pelados de
ta lamina de (n raiz. Regueririn a los lrabajadores trabafiir en its vamas que a1an de Gera con guita o el acarreo de drboles a lravés del campo v la
carga de ellos sohre 19s carros a mano. Los ltaba]adorss dabzn poder rabajat en Liis malas hierbas diversas de las lempernturas, del soporte de
Ableto, de la curva, del alcance. del corte y de! tirdn pa h el prricdo entera doi trabs jo cada dfa. Los empieados deben poder levenisr con frewenclq
pesos que se extienden a partir del 20 a 75 libras, andozcaskatly 100 fibras: iLos ¢ abajadores estén conforme 8 ts prueba 3! azsr da Ia droga. Ves
ETA 790 para {a descripeién de 135 funciones complets

(sae xiachment / psra mép detalies ves l_)
ETA 700 (rev July 2004)

C-00ms]-2306
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11, Wage Rales, Special Pay tnformation ana Deductions / Tar@ o1 Pago, Informacicr: Sot @ Pagos Eepetiates y Daducciénes (Rebajas)
Crop Actvities / Guhtivas Hourly Wage Piece :flate ' Unils) Spzcisl Poy (w3, €1¢) | Geductions / Pay Perion
alario por Hers | Pago por Pier Unidad(esy] Pagoj E¢ )ecioles (Bono, etc.) Deduccidnos YES | NO | poriodo de Pago
Nursery work $8.41 s : : FICA " Weekly/

$ s - B Feders! Tax 'y semianal X |
$ s State Tax e, Bi-Weckiy /
$ 3 . Mesls (comiias) ¥ |csezsm.
$ 3 : iher {specify) X  |oneri oo,

More Deutils About the Pay / Més Dewallos Sodre ol Page - T} » employer wilhf m:ike the following deductions from the Worker's wages:

FICA taxes and Faderal income tax ae required by la§v “:ash advances and repayment of loans, repayment of overpayment of wagee
to the worker, payment for articles which the Worket, ha ; voluntasily purcha:ied from the Employer, tong-~distance telephone charges,
recovery of any loss 1o the Employer dus to the Wdrker's damage (beyancl normal wear snd tear) or loss of aquipment ar housing
items where it is shown that the Worker is responsifite, will be charged o t1e worker.

*FICA, Stata and Federal taxes will not be deduciedifrom those worker's wigas that are wasking under a temporary, agricultural
vica. C (ewe stischment / para mis defalles ves

12. Teonsportation Arrangements / Arteglos de Yransportacién (Plemss explaln) -~ :\fer worker has completed 50% of work contract pedod, empioyer shall
reimburse Worker Tor raasenable cost of IFaNSRONAUON and sunSistEnce trom place afifecr Jiiment to placa of work. Upon compistion of tre Work agresment.
employer will pay for such Workers reasonable cosis of rétun] trmuiporiation and sub3isteace to the place of recruitmen, excapt when the worker witl not be
remirning to the place of recruitment, due to subsequent eifiplot Inent with anotheil arr-3loyar who does not agree 1o pay such costs, in which cage (he
lemployer only pays for the transporation and subsictance tofihe ext job. The ameint ¢l such vansgoration payment will be equal o the Worker's acwal
Iransporiation costs nol 1o excead the most ecanomical arfd reasanable commari caier transporiation charges far (he dislance [nvalved, By way of
Husiraton and not In dmitadon of the foregoing, the employel will 1ol pay rransportilion for such worker if he doos nol have suilsble documents w© coraply
wilh proo! of idenllty and employment efigibility requirementsiof 15CA, i he Is diactarged for awlul job-related reasons, if he has knowledge ol the ploce
of recruliment that he can not perform the dulies of the job jis d2scribed above, oriff h: sbandons this employment when he is needed by the G{%m.

. . 2 —_— o0 ! pura mas lley vea |
13, Iz il The provewing proctico 10 Uac Famm Lober Contmaors (FLC) lo retrifd, 2 gotviea, Uranspon, hou: 3, or aay warkore for Uhiz {thoro} <sop aclivity{tec)? Er s norlumbeo en o) 3748 00 V3o
Corwatizias Agicolas pars , supendaar, renzponay, 4ar vivienda, 8 ;:&u 9 (05 TGDNIAOTES &N CTI0/0F' 28 GRO(W) U0 COSOLhE{0) 7 Randrado(e)? Yer_ No__JGyou have checkes yes, what
|5 1o FLC wage for aach activiy? / 51 contesio “S1° aual os ¢l salano quatie pl (@ o Convaliala Agnolle PIrd €243 Jetividad?

14, Unomploymmen INSWERCo proviied ] Segurc por Dosampluo: - Ver X[ N6 _Jinapiabim wichudos R-2A woders
15, Workers compensation (nsurance providsd / Indemnizucién par socldante iz babejo: : vas X No____ )
16. Are 100l provided &1 10 charge Lo the workesns? / ¢ 3o lo provaen tasiherms inlintes de radajo a ips Ir: bE}AGCIeS Sin Cargo Siguno? Yes ¥ Mo

17 List any arengemenis which have been made with establishinen ownees of agents (3¢ (-9 payment of a commission ar other genafits (or ales made
Workers (It there are no such 9Tangements, enter “None”) / rn§ﬁqut tedo acuerdo o cuiven o con Ios propiewarios del enablecimiento o sus representanies Con
respacio al pago de una comisidn v olros beneficios por ventawshecls 2 los trabajedoss. 81 ao nay ningén acuento o convenio, indique “Ningune®)

NONE /NINGUNO

h6. Llst sny strike work stoppoge, slowdown, of intalruption of ojterat on by the employacs at the place wharg the wotkers will be emplayed  {if thare sre ap guch
Incidents, enter “None”) / Equmere 1000 huelga, pBIo o interrupcidn ¢t iss opefscisnas zof purte de fos empleados an ¢l lugar de empleo, {51 no hay, indigue
PNinguno”)

NONE/ NINGUNO
19. Adgress of Order Hotding Office (include Teleghone numbai} Dirsctidn de ta 2¢. Nariwe of Local OMce Representative (include dirgct dlat lelephone numb:
gﬁdrgaa scggm %glfgewboéﬂ'e’l élll)!;l‘uey: tﬂgl;:{; :?s;:illgfﬂm); { Hismb:e del Representante '::Ia Ol'uclna(l.ocl (intluya uummepge td&mb)m
13th Floor West, Labor and Indusiry Building
7th and Forster Streets
Harrisburg, PA 17121 Ph: (717) 787-6521
John Stoltz Ph: (717) 787-6521

1, Employer's Cenification: Tria jab otder ceccribes tho doutal tonms €18 cotditions of the employ.nent 10ing oflerad by me and venlains all the material lesms and condRicns of the
b, Cenificacion dal Er_nr\{!mdor. £5ta arden de trabajo deseride los térnino:. y condlelones do trat ajo y canliene lodos los malarisis, terminua, y condiclones ofrectdos.
ployer's Signature 8 Tite fFimas y Tiulo del Emplesdor i

tid il President

¥ p—

READ CAREFULLY: In viaw of the sttutorily eatabfizhed basic function b the snpioymen varifca 1 @ n>fee labor exchange, that is, s & foum far biinging together employars and job
+ [seokor, neither tho ETA fior the Siale sgencies are guatentors af the a(xura v of (nivuliness of Lafor: tioh Consainied on job arders submiced by employars, Nor does any job order

pled of recruiled upon by (ne One-Sop Cateer Contor conglivna 9 Lontr.1:tudl job offer to which ihe One-Stap Cureer Canler. EVA oz 3 Slatu agancy is in any wey 3 pany.

EASE CUIDADOSAMENTE. €n visia do su Ameidn bisics esiablecich o dulariements el Sers'cio e Empleo €9 un inlercamblo greUs de inkbajo para juniar @ los emplesdores y

wiadorat qus buscan amipleo, i ETA NI fas agenclns del e3teds puaden gi ranlizar i verdad y csteza de L nformacion contenida en fa Orden de Trabajo sometlda por &l Empleador.

mpocs, Ninguna orden de rabajo acepiade o reclutsds por ¢l Servicicide E-vplegs conslituye knajalana corracutel de Is cual ETA ol ta agencia ds! Estado son pane.

ublic reporing an lor (Re ETA Forrn 780 is astimalod (o Ba ap| o1/ 6D minutes pef respinee, ihaliding Ume tor ToView g Instnuctions, sesching exisling dula souroes, Satheding

reviswing the calledlon, Respondents abligagation to reply o theaeliagui wments aro mandatory by 1.0 CFR 653.500. Parsons mre not reguirsdd (0 respond to this coltecon of

nformalion Lnteas I alspteys & cummently valid OMB numbcr, Comments keger ing 1his burden estiniite o any olvr sspect of s collostion, inchuding suggestions fot reducing the burden
be serk (o the U.S. Oepartment of Labor, OMee of Werldoree invasifient. ioom 54321, Washirgion JC 20210 (Peperwork Reduciion Act ¢f 1995, OMB Comwrol Ne 1305-0134).

ETA 780 (rev July 2004)
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ATIACHMENT TO.I:TA 790
The term "Employer” used herein shall refer to the employqiis) listed in section " .
Workers recruiled under this Job Order are recruited to w 14 on the employer'is farm in the certified occupation during the period of employment

shown in lem 8. The employer/members will offer US 1irs at least the sani: opportunilies, wages, benefils, and working conditions as those
which the empipyer offers or Intends to offer 1o non-immigra 1t foreign warkers.

1. Name gnd Address of Employer: Dolingky Brothers Ngtf_z_uz[ies. 70N, Stagec: ag
4, Bmployers will furnish free cooking and kitchen facilitl{*s lo those workers who are enttled to live in the employers' housing so that workers

may prepare their own meals. Workers will buy their owr;-jroceries. Once aiweek the employers will offer to provide (on » voluntary basis by
the workerg) frae lransportation 10 assure workers aceess it the closest store were they can purchase groceries.

Housing capacity is stictly regulated by the US Departiaznt of Labor, and ro person, other than the eligible employees aulhorized by the
employer, may ¢ccupy or remain ovemight in employ¢r-provided housingi The housing Is offered as temporary in-season (during the
employment period only) housing provided for migrant agrizultural workers whijc: they are employed at farms beyond nommal commuting distance
from their residence. Workels provitted housing by the eniployer must promptly vacate the housing upon tenmination of empioyment. All housing
is group housing in which alt workers will share kitcherti and common areil; without regard to gender. Female workers, hawever, will be
provided with sleeping facilities shared only with other famf:c members or with iilher females. Sex-gegregated (oilets facifities will ba pravided.

Housing is provided at no cost to workers who are not (aasonably able to nitum the same day to their place of residence. This paragraph
applies to such workers only. Housing is not provided to:iion-workers. Houging capacity is strictly reguiatad by tha US Depantment of Labor,
and no person, other than the eligible employees authorilj:d by the employe!, may occupy or remaln overnight in employer-provided housing.
The housing is offered as temporary in-season (during thé:-:mployment perioc| only) housing provided for migrant agricultural workers while they
sre employed at farms beyond normal commuting distarce from their residgrce. Workers provided housing by the employer must promptly
vacate the housing upon termination of employment. No charge will be made jor beds or cooking utensils and similar items furnished to workers
to whom housing is provided hereunder unless unlawfully;iemoved or damagj:d beyond normal wear and lear. All housing is group housing in
which all workers will share kitchens and common areas’ﬁwithout regard to gtnder. Female workers, however, will be provided with sleeping
facilities shated only with ather family members or with oft or females. Sex-sizgregated tollets facilities will be provided. Workers who reside in
such housing agree to be responsible for maintaining the:lousing in 8 neal fid clean manner. Reasonable repair costs of demage or loss of
propsrty. other than thal caueed by normal wear and taal will be charged to'tve worket if he is found fo be responsible for damage or loss to
housing or fumishings. Workers residing in employers housing may havi' mail directed to them at the employer's gddress onh artached

addendum. Woarkers will be provided a name and telephly 1@ number where it ey may be contacted in case of emergency while residing in the
housing. . .

5. All loca! and intrastate (in state) applicants and infers{ale (out of state) appdicants are to contact William Dolinsky (570) 427-4145, Monday
through Thursday’'s between the hours of 9:00 am and 4:0{ pm, and en Fridays from 9;00 am until 11:00 am. Employer will interview the person
for 1) Availability for entire season, 2) Available transportalian lo the job site, .’iir Has been fully appraised by the local empioyment services of the
terms and condilions of employment. Workers recruited [»3ainst tha Job Offur from within normel commuting distance will not be provided with
housing. subsistence and trianspartation. Those that appify direct will be welch ned and accepled. Workers ghould be fully apprised by the local
employment office of the terms, conditions and nature of €r1ptoymant prior to ‘¢ ferral.

Only warkers legally entitled to waork in the United S!ateig ang who possess nriginal identity and employment eligibility documents sufficient to
complete INS Form I-8, as required by the Immigration arjc Nationality Act, stic uld repont 10 work. Workers referred against this ordes should be
informed that they must have theses documents in thelr possession wher| they smive at the place of employment. Provided that warkers
complete section 1 of form -9, workers will have three biisiness days lo prod ce the required documentation to complete section 3 of form |9,
ag provided in the Acl. Workers not providing this requirad documentation :\4ll not be allowed to go 10 work on the fournth business day of
employment, or any subsequent days untit the documentsfliun is provided, as { ‘ovided in the Act”

6. Anticipated Dates of Employment: 2/15/10 until 12/15/D.

7. The approximate maximum rumber of workers 1o be epiplayed in the ceniix:d occupation by the grower is shown in the Addendum (the list of
employers). The aclual number of workers employed in (he certified job opptiunities of the growar at any givan time may be more of less than

the approximate numbets shown in the addendum, degending upon crop iicnditions, weather, markels or other circumstances that develop
during the zeason. ' .

8. Anticipated Hours of Work: Worker will report to workitt the designated {ir1e and place as directed by the Grower each day. The standard
workweek is 7 hours per day Monday-Friday and 5 houré; un Saturday is normial; however, workers may be requesied to work 10 kours per day
depending upon the conditions in the fields and maturityjcf the crops but wil} 1ot be required to do so. Also, the workers may be requested to
work on federal holidays and on their Sabbath but will nl be required to do:to. Workers may volunteer 10 work additions! hours when work is
avsilable. Down Time: Warkers should expect occasion periods of titlle or: 1o work bacause of weather, crop or other conditions beyond the
employers control. These periods can accur anytime throughout the season.

10. Job Specifications:

Tools and Equipment: The employer will furnish, without charge. all tools, sug plies, and equipment required in the performance of the specified
work. Workers will be charged for any wiliful damage or b 38 of such tools anl equipment, ot

Workers may be reguired to perform any of the following :cbs all of which are utside:

elw
110 W Dolinsky Tre: JJursery PA
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Hay: All proceduras of baling grass hay: Operating tractyy s (most with hay 1nptements), loading and unloading lrallers and working in hay
storage facllities. '

Nureery: All aspects of planting, pruning. 888 digging, loading and unloading, -:ultivetion, mowing/vegelation control, waltering, farm equipment
operalion and othar general farm duties.

More spedific nursery dulies will include:

Planling: Workers may be required to work as operators of wheel tractors pul ing plantars and planting wagons. Workers may be required {o
work on the ground planting trees that are fed through a trsk tor pulled ptanter-i4 ing shovels. Workers will be required to dig trees.

Pruning: When pruning, it Is vital to prune the unwanted braich while protectinj) the stem or trunk woad of (he tree. While pruning trees, workers
will recelve proper tools for the particular job, i.e., saw, prg 1es, and hand snids. These tools will be retumed to the employer at the end of the
task. The cost of {cols destroyed maliciously or lost cargiassly will be deduiied from worker's wages. The supervisor will et a standard or
pattern for each orchard and will demonatrate and commilricate this 10 workaj'). Workers will be assigned rows of trees sand must prune each
tree according 10 the predeiermined standard. Workers hiust remove all redinting material from the trees rendered from performing pruning

tasks. When pruning is complete on each tree, each: sorker is requirer: to rake and scatter the resulting brush in the cenler of the
lractor/equipment rows.

Balled and Burlap (B&B) tree production: Workers may be: ‘equired to work ai| operators of skid gleers with tree spade attachments or haul out

Uines. Workers may be required to work on the ground p:}u;kaglng the ﬁnishcii root ball on a tree by stapling buriap whh hog ring pliers, tying
baaket loops with iwine, crimpling baskets with pig tall crimi ars or tying branchis with twine.

Bara root tree production: Warkers may be required to virk as operators o skid steers with bare root blade atischments. Workers may be
required lo work on the ground tying branches with twine of hauling trees throv; h the field and loading them onto trucks by hand.

Loading and unioading: Workers may be required to work 5 fiat bed trailers ty ng B&8 trees to the trailer with twine. Workers may be required lo
work loading or unioading bare root trees by hand into refnt 2rated traders.

Cultivation: Workers may be required to work es opergtirs of wheel tracor's pulling cultivators, mowers or hiling disks. Some forms of
vegetation controls are done by hand using specified fools!|hat are most effeclh e for each apecific plantation setting.

Walering: Workers may be required to waler trees by hanc using pumps and I\:: ses.

Farm Equipment Operation: Workers wilf drive tractors, m¢wers, and may uey other greenhouse equipment Including Aiat filler. Workers will be
instructed in the safety and operalion of the tractor and 6t ter equipment be' e driving tractor or using other greenhouse equipment. Tractors
should be driven In a manner to protect operator. othe? workers, produclt, trees. crops, and equipment. Repeated failure to obey safely
requirements and operaling instructions may result in termination.

General Duties: Duties performed in the field will be spufwadic il through thii contract due to the various duties, i.e., preparing soil, planting,
pruning. culting, deadheading, pinching, trimming to shgje, spacing plants.i solting, fertilizing with granulsr or liquid fertilizer, cleaning work

areas, transporting plant materials in the nursery/greep ouse areas, loading and unloading plants and all other dulles assodiated with
ormamemal plant production. Between harvestng, workevg will be required to} serform duties to prepare crops for marketing. Workers will also
untoad pallets from trucks or wagons into fields for transpily 1ing. Worker mayiunioad and regiock for storage.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fleldwork begine i assigned time shortly after daylight. Work ia performed during
light rain and in high humidity and in temperatures rangin{) from 100 (+) degrde:s to betow 35 degrees F. Workers will work on their feet in bent,
stooped, and crouched posilions for long perlods of time [zmployees mus! be 2 ble to frequently | 1rees ranging in weight from 20 to 75 pounds
and occasionally lift irees weighing up to 100 pounds. AI the tasks in this .ob Description constitute one (1) job; the emplayer may assign
workers {o diftarant tasks on any day or to multiple tasks f,l mring the same day| n the sole judgment of the employer. Workers may be required to
perform work, on the farm, that is incidental to growing thy. crops tisted in theiapplicalion, such as performing hand cullivation tasks, weeding of
hoeing. cleaning and repalring farm buildings, seed bedd, racks, grounds, ritwing, weed ealing, operale sprayers, sel up and move irrigation
pipes and equipment, gardening, weeding and shrubbing, etc. This Is a vet demanding and competilive work in which qualily specifications
mus3t ba rigorously adhered to. Sloppy work cannot and wil not be lolerated.

Full Crop Commitment: This is regular work, seven hows per day, Monday Friday, and five hours on Saturday for the full remainder of the
period of employmen). The worker agrees o work for fassigned employeris) whenever work is available during the full remaining period of
employmen even though work may be slack at times. Tha worker understarlils that if ne quits or is terminaled for cause priof (o the end of the
pericd of employment, he will not receive the 3/4 guaktntees discussed Intlow and will not receive certain transportation reimbursements
discussed below. Excessive tardiness and/or absences w_H not be tolerated an 1 will result in termination.

Daily individual work assignments, crew assignments, an{) location of work, will be made by and al the sole discretion of the farm manger and/or
farm supervisor as the needs of the farming operation djitate, Workers mayi be assigned a variety of dulies in any given day and/or different

tasks on different days. Warkers will be expected to petform any of the Iited dulles and work an any crop as assigned by the worker's
supervisor.

11. Wage Rates, Special Pay Information and Deduction

Harvesting specifications, in particular. can change from; lime lo time during; the seasen due to crop or market conditions. even on the same
crop. Workers will be expected to conform to the specific iistructions given fof each day's work.
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The farm owner/supervisor or a designaled employee wiii provide specific tistructions and close supervigsion. Workars will be expected to
gerform their dulies in a timely and proficient manner and il have clogse sujnrvision to insure adgherence to instruction. Work will be closely
monitored and reviewed for quality.

All work will be paid the adverse effect wage rate (AEWR)x £ $8.41 per hour. Iih the event DOL promulgates a new AEWR during the recruitment
or work contract period which i lower than the curremt ?EWR ot the time ‘«f application, this lowsr AEWR becomes the guarantee at Lhe
discretion of the employer. In the event the AEWR Is {tliminated from thy: H-2A program during the tife of this work agreement, eilher

administratively or leglalatively, the emplayer regerves the right 1o pay the ~:w wage rate ynder the new guidelines as soon as it becomes
effective,

A). The employer will make the following deductions fron: the Worker's wagis: FICA taxes, State (if applicable) and Feders! Income tax as
required by law, Workers will be charged for the follewing] =ash advances an{l repayment of loans, repayment of overpayment of wages to the
worker, payment for articles which the Worker has voluntiy iy puschased fronri the Employer, long-distance telephona charges, recovery of any
1083 10 the Employer due to the Worker's demage (beyont normal wear and |§zar) or loss of equipment or housing ilems whare it is shown that
the Worker is responsible, and any other charges expres<h: authorized by the, 'Worker in wiiling. No deduciion nol required by lsw will be made
that brings the worker's hourly esminge below the statuth y minimum waga. FICA, State and Federal taxes will not be deducted from those
worker's wages that are working under a temporaty, sgricilural visa.

B). Employers guaraniee 1o offer employment for the houif equivatent of 3/4 ni the workdays of the tota! specified period during which the work
contract and all amendments thereof are in effect, begl ,ning with the first viorkday after the workers® arrival at the assigned Grower's farm,
ready, willing, able, and eligible to work and ending on thy: expiration date spi«:ified in the work contract and all extensions thereof or upon the
termination of this employment as provided below. For purjioses of this guaraivee, a "workday” consists of seven hours Monday-Friday and five
hours on Saturday. The worker is not required to work A’;n his Sabbath or ¢i* federal holidays which are New Years Day. January 1; Martin
Luther King, Jr.'s birthday, lhe third Monday in January; Frzsidents Day, the U-ird Mondsy in February; Memorial Day, the last Monday in May:
Independence Day, July 4; Labor Day, the first Monday in [September; Columbjis Day, the second Manday in October; Vateran's Day. November
19; Thanksgiving Day, the fourth Thureday in November; &rd Christmas Day, {»scember 25. On certain of these days. wark may be available. if
the worker at the conclusion of his work agreement has jeen afforded lesti 2mployment opponunity than required under this provision, the
worker will be palg at his average hourty rate l(or the houje, In addition to thelie actually offeres, up to the hourty equivalent of lhe guaranieed
number of days. In determining whether lhe guaraniee of iz nploymant has bedsy met, any hours which the Warker falls to work during a workday
when he is offered the opportunity to work by the Emplover and all hours 41 work acwally performed shall be counted toward meeting this
gusrantee. in addition the employer may count hours of \{rmk offered sll hou-i. for which work was offared and not worked which do not exceed
a total of hours worked and hours offered but not worked (I the normal work Lour. The guarantee described in this paragraph shall nol apply if
the worker voluntatily sbendons this employment before g + end of the coninitt period or in the even! the worker ia terminated for a lawful job-~
relaled reason. The guarantee described in this paragraph shall not apply to in H-2A allen werker who Is terminated becausa of the employer's
compliance with the requirement to employ all qualified {2 igible US workers-who apply during the first 30 days of the employment period In
accordance with the rule at 20 CFR 655.102(f)(3)(7), percejy. of the contract paiid,

C). This employment guerantee shall be lerminated befyr3 the end of the Firiod of Employment if the sarvices of the workers are no fonger
requlred for reasons beyond the control of the Employer [d.e to fire, frost. flahyd, drought, hail, other Act of God which makes fulfilment of (his
confract impossible. in such cases, the employar will malty: efforts (o transferivsarker to other comparable employmant acceptable to worker. If
such transfer Is not effective, workers will be returned at Employer's expense;1s the place from which Worker, without Intervening employment,
came to work for employer. In the event of such terminatien, the 3/4-guarantqs: period ends on the dste of termination. The guarantse shall be

vold from the beginning should the Worker voluntarily aban fon this employme -t before the end of the contract period or in the event the Worker
i8 terminated for lawful job-related reason.

D). The payroll period shall be weekly. Workers will be paic weekly.

E). Employer will provide a worker referred through th: SWA Inlersiate iystem forty (40) hours of work for the week beginning with the
anticipated date of need. unless the employer has amendfi| the date of need t¢s notifying the local employment gervice office at least 10 working
days prior o the crigingl date of need. If the employer faf)s to notify the ordeii holding office, then employer shafl pay an eligible worker referred
through the interstate clearance system $8.41 per hour far lhe first week, staring with the origingl anlicipated date of need. The employer may
require the worker 1o perform allemalive work if the guardn ee cited in this sest on is invaked. If tha worker fails to notify the order-hoiding office
of his continuing Interest in the job no sooner than nine wiirking days and no Ixr er than five working days before the date of need. the worker will
be disqualified from the sbave-mentioned asaumnee§ Allernative woill will be general Iebor and maintenance aclivities including,
cleaningfstacking greenhouse supplies, cleaning and iy aimaining migrant housing, pulling weeds, fence mending and the repair and
maintenance of greenhouse buildings and equipment.

F). The Employer will furnish to the worker, on or before oz ch payday one or 17 ore written stalements showing the worker's total eamings for the
pay period, his hourly rate or plece rate {if applicable); the: 1ours of work whigr have been offered lo the worker, the total hours actually worked

by the worker, an itemizalion of all deductions made fror the worker's wazny; the worker's net pay; the employers ngma, address and IRS
identification number.

12. Transporiation: In accordance with the regutations fiund at 20 CFR 655 104(n)(1), (2), and (3) the foliowing paragraphs under sectiion 17

are the terms and condilions, in their entirely, related 10:ie transportation H:nefit and refated subsigtence benefil, when applicable, provided
under this clearance order. :

The Employer will offer transportation to and from the diiily work site at no ¢:st to the warkers enfiled to the housing benefit. The use of this
dally transportation by eligible workers is voluntary; no wo.ker is required ac!: condition of employment to utifize the daily iransportalion lo the
workgite offered by the smployer. Employar will provide [fras ransportation 11 eligible workars from the housing site o the worksite and retumn.
Workers are always free to choose their own means of trdn jportation at their 9v/n expense. '
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The following paragraphs related to inbound and oulbourjc transportation pertain only to workers who are not within commuting distance and
cannot retum to their place of residence the same day andlz re, therefore, eligifit 2 for the benefit.

The Employer will not advance fransportation and subsisten e costs lo the plaii: of empleyment for any worker.

For US workers eligible for the inbound transportation bejafit, the Employer »ili reimburse US workers who complete 50 percent of the work
contract period end who ara beyond commuting distancelise reesonable cou] > transportation and subsistence from the place from which the
worker has departed to the employers place of employmefi. The amount of the reimbursement for transportalion cost will be the warker's actusl
transponation cost from the place from which the worker lfes departed lo the dinployer's place of amployment, and by regulalion is not required
to exceed the most economical end reasonable common tgnier u'ansponmionhost for the distance involved. Fos eligible foreign (H-2A) workers
coming from outside the United States, this reimbursemer|t benefi basis is th place from which the worker depanted is the place of recruitment
which DOL has interpreled in tha regulations to mean the fijipropriate US congljiate or port of entry. All other criteria for this benefit are identical,
as described in this paragraph, for foreign and domestic \’,wkers. The employer reserves the dght to amange charter or other transportation to
assure the lowest available inbound transpartation cost. Sch inbound transpistation will be at the worker's expense. Workers who do not avall
themselves of such transporation, when available, will be ftimbursed only the i; er worker cosl of the employer-srronged transportation.

The amployer will reimburse workers' cosis of inbound trixispontalion and sulsistence o the extent raquired by the H-2A regulstions not later
than the date on which the worker has completad S0 perclint of the period of i1 1ployment beginning on ihe first day the worker is at the place of
employment and avgilable far work and the ending date qf employment set fchih In ltem 8. The employer will provide or pay for workers' return
transportalion and subsistence 10 the extent required by jhe H-2A reguiation; for workers who compiete the period of empioyment set forth in
ltem 6 or whose services are no longer required by the €niployer, whichevericccurs first. Reimbursement of inbound and return ransporntation
wiil only be provided to workers upon agreeable completi{in: of the work agreqr 1ent except when the worker will not be returning to the place of
recruitment. due 10 subsequent employment with another ¢inployer who does 1 )t agree (o pay such costs, in which case the employer only pays
far the transportation and subsistence lo the next job. :

For US warkers who complete the work contract and are ¢l gible for the outbou d {ransportation benefit. the Employer will provide or pay for the
worker's reasonable cost of return ransportation and subllistence from the pliite of employment to the place from which the worker departed 1o
work for the employer, except when the worker will nol I3 refuming to the lace of recruitment due to subseguent employmenl with another
employer. If the subsequent employer has not agreed to[lp'ovtde of pay for ¢ workers transponation fo the subsequent place of employment,
the Employer will provide or pay for the transportation and subsistence to thej:ubsequent place of amployment in lieu of providing or paying for
such expensaes from the place of employment to the place}l 'om which the worisur departed to work for the emptoyer. if (he subsequent employer
has agreed to provide or pay for the workers fransportit on and subsistense: to the subsequent place of employment the Employer will not
provide or pay for such expenses. For foreign (H-2A) w(}riers who camae to #+ork from outside the United States, this outbound transportelion
benefit basis is the place from which the worker has gpparted will be corjsidered to be the appropriate US consulate or port of entry as
interpreted by DOL in the regulations. All other criteria for this benefit are ifl:ntical, as described in this paragraph, for foreign and domestic
workers, The Employer reserves the right to amange chajlr or other return t unsporiation. Waorkers eligible for this benefil who do not wish to
avail themselves of employer arranged return transportaiicn would be pravity:d their outbound transportation and subsistence checks (hrough
the grower via US mail. In those circumstances, the grower will distrlbute tri checkes as soon as all work is completed. as determined by \he
employer, and the worker is ready to deparnt. Workers mg select any means| of transponiation home they choose, however, the reimbursement
is limited to the most econornical and reasonable commop carrier transportalyin cost for the distance involved. Workers who arrange their own
transportlallon understand they assume all liability and ‘roid harmless the :rowers/association for any damages, injuries, and personal or
proparty losses.

The employer will not reimburse, pay for or provide transbtalion and subsiyj snce to a worker who does not provide documentation of dentity
and employment eligibility required to complete INS Forpn 19, or who has lqidwiedge at the place of recruitment that he can nol perform the
dulieg of the job as described in this job order, or whorﬁzandons his emplyment, or who is discharged for lawiful job related reasons. The
Employer will provide or pay for transportation and subsiiitance under this az:ement if the worker is lerminated because of work relaled injury
and is so certified by a doctor acceptable to the Employlir before leaving the: dlace of employment, or is terminated because of an Act of God
which makes fulfiiment of the work contract impossibte, &5 provided in paragiish 9C, or if the worker is displaced by a U.S. worker under the 30
day rule In 20 CFR 855.102(1)(3)().

Dally subsislence reimbursement will be paid to workers who are efigible £r relmbursement of transportation costs in accordance with the
regulations st 20 CFR 655.104(h)(1). which refers to 20 iZ R 655.104(g) ant! 3 governed by 20 CFR 055.114(3), which is capped at $9.90 per
day for 3 meals under the regulation,

Other Conditions of Employment. A). Termination: Enigloyer may terminiris: the worker for lawful job-retated reasons and so notify the Job
Service local office if the worker: a) refuses without jusii :ed cause to perfc-n work for which the warker was recruited and hired, b) commit
sefious act(s) of misconduct or serious or repeated violats‘o 1(s) of the assignad grower's work rules; the Employer may make and post work rules
which shall apply to (hie employment; the worker shall kaside by such ru!ef{ (2 copy of Work Rules Is attached) c) tails after compleling the
training period to perform the work as specified in item; 11 and Aftachmerf. or d) malingers or otherwige refused without justified cause to
perform as directed the work for which the Worker waelsecruited and hired, 8) provides other lawfu! job-related reason(s) for terminalion of
employmem f) abandons this employment; two consc{:utive scheduled wi king days of unexcused absence shall be an sbandonment of
employment. employees must hotify the assigned Grower and secure parmitsion for necessary absences ) falsifying idenlification, personnel,
medical, production or other work related records hf falls or refuses 11} take random drug test for all employees ) commils acts of
insubordination. Reason beyond employer's control” inclL des termination of workers,  he not a U.S. worker because a U.S. worker makes
himself available for the job under OOL's 50% rute. Wi <ers must notify d: employer prior to voluniarily terminating thelr employment. All
wages due will be forwarded to the last known address i‘nr Workers that lea}ys without providing nolice. It is imperative that workers provide a
complete and accurate address to the employer no latey than the first dey of employment. These employers have a no complete, no rehire
policy. Termination for lowful job related reasons befortt the specified endli«} date listed in this application will disqualify the employes from
future employment opportunities wilh this employer, Wertiers who abandon. their employment without notice during the pericd covered by this
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work agreement will be disqualified from future employmen . opportunities will) 1his employer. Veluntary resignation bofore the specified ending
date listed in this application may disqualify the émployee"‘imm future employni nt opportunities with this employer. For workers who resign thelr
employment voluntarily, the employer will conslder anJ evaluate speciat’ circumstances and hardship cases on a case-by-case basls.
Employees, without exception, are required 1o notify ap;copriate supervisi:/s staff prior to voluntarily terminaling their employmem w0 be
considered and eligible for exemption to the no complete ~no rehire policy.

8). The employer may disciptine the worker, including recu dng the worker t: [:ave the field ("time out”) for a period determined by the foreman,
suspension frem employment for up to three days, or termnation of employmayi . as described in termination (A) above.

C). Injuries: Worker will be covered by Worker's Compejit ation Insurance o :quivalent employer provided ingurance for injuries arising out of
and In the course of employment. Employer's praof of injurance coverage wjit- be provided to the Reglonal Administrator before certification is
granted. Al workers musl report ali injuries and ilinesses €o their employer. F3i ure not to do so may result in termination.

D). Employer Obligation if Employment Extended: No q)r ension of employni ant beyond the Period of Employment specified in the job order
shall retieve the Employar from paying the wages slrearly eamed. or if spatiied in the job order as a term of employmant, providing retum
transportation or paying ratum transportation expenses toitt e Worker.

E). Employer Notification of Changes in Employment Terém and Conditions: . mployers will expeditiously noltify the order-holding locat office or
State agency by telephone immediately upan learning 1ha! a crop s maturiry| eariler or later, or that weather condilions, over recruitment, or

other factors have changed the terms and conditions of enypioyment. The temi: of this Werk Agreement thereafter may be changed upon posted
notice to the Worker. ‘ :

F). Outreach Workers: Outreach workers shall heve rea:cnable access to thn Worker in the conduct of cutreach aclivities pursuant to 20 CFR
853.107 and 20 CFR 653.501.

methods and other crop specific issues. The employer wWjli not provide separ3ie formal orientation or tralning perioda for each different crop or
each different type of task or job assignment covered willlin the job descriptitin. After completion of the training period the emplayer will expect

all workers to possess the skills to work in the production;o’ the crops noted in llem [l. For purposes of this seciion seven or more hours will be
considered one day.

G). Training: There will be a short demonstration pe;i&x {up 1o 1 he) 10 inniliarize workers with Job specifications, to demonstrate proper

H). Work Agreement: A copy of the contract or Job Cisirance Order and ork rules (copy atached) will be provided to lhe worker by the
amployer no Jater than on the day the work commences.

I). U.S. workers may or may nol be covered by unemsp ocyment insurance: and may or may not be eligible under current unemployment
regulalions .

J). Employar agrees lo abide by the regulatione at 20 CFR 355.103. Assurarcie, and 20 CFR 653.801.

K). The employer as a pan of positive recruitment as p(n' 20 CFR 655.105(3) is willing, It and when any substantial number of applicants are
available, {o coordinate group iransportation arrangemenls (to facilitate thelr ;?u ‘chase of bus tickets ate.), where gppropriste, and to provide any
additional information that workers need to coorginatle thelr armrival.

L). We are an equal opportunity employer. Women and i torities are encourn jed to apply to these positions.

M). There are not any strikes, work stoppage, siowdow(is or interruption ot - perations by employees at the place where the warkers will be
employed.

N). For workers covered by 29 CFR 500.075(8) there aresn:it any arrangemenii: made with establishment owners or agents for the paymem of a
commission or other benefits for sales made to the workes

0). SUBSTANCE ABUSE POLICY: This employer will sirive to provide a szrfu and healthful work environment, free of substance abuse, for the
protection of aur associates, employees and vigitors. Theause, poseession of irding under the influence of illegal drugs or alcohol during working

time is prohibited. (Atcohol may be permitted in the housiyg facillty gmﬂgm}u; hours.) Employees may also be requested to lake random drug
tests at no cost to the worker. Failure to comply with the £8 Juest or testing pceilive will result in immediate termination.

P. Grievance and Arbitration Procedure; As required byiDepariment of Labur ‘egulations, all workers (foreign or domestic) have a right to file a
grievance or complaint with the nearest local office of thelP snasylvania Empluyment Security Commission, e described in 20 CFR 858, Subpart
E (Job Senvice Complaint System). As an oplion, Dolinﬁky Brothers Nurseili:s provides a grievance and arbitration procedure available to all
workers (domestic and/or foreign) for he resolution of br.wances involving| t>overed Rights arising out of employment under this clearance
order. This procedure is established for workers, at n cost lo the worke- to use for the resolution of complaints not made through an
administrative pracess (such as through the Job Servie Complaint Systeirc, the Pennsylvani Employment Security Commission, the U.8,
Department of Labor, the Equal Employment Opponunll{t < ommission, etc.). imployees must agree lo use this procedure as an altemative to
filing sult In local, state or federal count as a condition of Employment.

I a timely filed grievance under the Dolinsky Brothers Nu ‘series procedure ihvoiving a Covered Right is not resolved to the satisfaction of the
worker and/or has not been referred 10 8 government agjency, tha worker rifi s request confidential, binding arbitration of the grievance as the
workar's sola remedy. A Covered Right is defined as pp violation of statuth'/ or common law rights, such as discrimination, harassment, or
refallation basad on race, sex, national origin, color, Latigion, age, or diszbility: wrongful termination or construclive discharge, workers’
compensation retaliation, denial of madical leaves undér any lgw, including ‘he Family and Medical Leave Act; common-law lorts based on
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negligence or intentional acts; breaches of contract; “right {;s work violations; .snd disputes regarding pay. lncludlng ciaims under the Fair Labor
Standards Act and any applicable state wage and hour law:

*Use of the mazculine pronoun herein is for convenience of reference only,
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WORK RUL 'S

The following work rules are intended { provide guidanije 10 workers on the standards of conduct and
performance expected of them by the E: nployer, these wi rk rules are only a suggestion to the
employer. The employer's use of thesc work rules is an| ‘ely voluntary. The smployer may develop
and enforco his/her own work rules. :

Violatlon of these rules or other lawful [job-refated employer requirements, Including these work rules,
would be considered grounds for discljpline or Immediaut discharge. Penalties for infractions may
include suspension from work withoutlpay for the cemair) Jer of the day, or for up to three days, in the
sole Judgment of the Emplover, depeng ng on the serlousness of the infraction, the worker's prior
record, and other relevant factors. Refi:ated, serlous, ov‘ sggravated infractions may result in
immediate dlacharge. Workers are exgitcted to comply viith all rules relating to discipline, attendance,
work quality and quantity, and the mais) .enance of all property.

1, Workers must perform thels assigned work in ; careful. workman-like manner in accordance with
the provision of the work chntract. Sloppy wor: will not be tolerated.

2. Use or possession of alco’ olic beverages or illegal drugs is strictly prohibited during work time
or during any workday be;are work is comglited for the day (such as during meals); workers
may nat report for work ung er the influence of alcoholic beverages or illegal drugs. lllegal drugs
may not be usad or keptiun any employer sremises, including housing at any time. Use or
possession of illegal drugs, failing or refuting to take a drug test will be CAUSE FOR
IMMEDIATE TERMINATICIN. ’

3. Excessive absences and/is lardiness will ni1 be permltted. Employees are expecied to be
present. on time, able and; willing to perform the assigned work every scheduled workday. This
Is not sporadic or "day wii'k." Excessive atiiences are defined 93: Two consecutive days of
unexcused absences or thf1e unexcused abg}nces in a 30-day period. Viclation will be CAUSE
FOR IMMEDIATE YERMEMATION. Workert must report at assigned time and place each
workday as directed by v(t growes of superv sor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESSs Excessive tardin ;s is defined as 2 unexcused tardies in a row or 5

unexcused tardies in a peffud of thity days. T

4. Workers shall maintain ans keep the living qu snters provided to them in compliance with OSHA
1910.142 Standards as pogled in the housing:ind in clean condition and in geod repalr, allowing
for reagsonable wear and fuar. Workers sha] cooperate with other workers assigned (o such
housing in maintaining co}'mon kitchen and: living sreas in good condition. Workers will be
required to keep the extetlor area surround-ng the camp clean and clear of debris. Workets
shall promptly report any piablems with hous 13 to the employer or designated supervisor.

5. Workers living in employe;'s housing assigne:3 lo bunk beds may not seperate bunk bads. as
floor space in sleeping rooMms is needed by a | rccupants.

8. Workers living in employet’s housing may not cook in sleeping rooms or any other non-kitchen
arens. Workers are forbillden from removin; batteries from smoke detectors for any reason.
VIOLATION WILL BE CAIISE FOR IMMEDIATE TERMINATION.

7. Workers musi not drop p_é per, cans, bottles and other trash in fleids, packing house. or on
housing premises. Trash {1d waste receptac s must be used.

8. Workers may not take una-.thorized breaks fmn work.

9,  Workers may nol leave tr:: field or other as; gned work area without permigsion of farmer or
peraon in charge.

10.  Workers may not enter emj loyer's premises v+ thout authorization.

11, Workers may not begin wa k prior to schedul:d starting time or continue working after stopping
time uniess authorized by e employer. '
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12,

13.

14.

15.

18.

17.

18.

19,

20,

21,

22,

23.

24,
25,

26.

27.

Workers living in employtr's housing may n:t have guests in housing premises after 10:30 p.m.
except on Saturday nigh: on which gues! ours end at 12:00 p.m. No persons, other than
workers assighed by emj» dyer to 8 room, maay sleep in any room.

Workers may not dellbem’eiy restrict producl on.

Any worker who verbally or physlcally threatens another warker, the farmer or any

supervisor with any toel or weapon WiL.,! 3E SUBJECY YO |MMEDJATE DISCHARGE.

WORKERS WiLL BE l:ulscl»lARGED for hghtlng on the employer's premises, including
housing premises, at a( DY time.

Workers may not post or remove any nolict:s, signs, or other instructions from the employer's
bulletin boards or the em loyer's praperty w+ 1out specific authority from the amployaer.

WORKERS Wit BE “SCHARGE if - :hay steal from fellow workers or from the
amployer.

Workers may not falsifff identification, pei:onnel, medical, proguction or other work-relsted
records. VIOLATORS Wl ECT 1’0 IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy; any machinery, truck or other vehicle, equipment,
taols or other property belinging to the empl: yer or to other employees.

VIOLATORS WiL.L BE s!L BJECT TO Q|§gj ARGE IMMEDIATELY.

Workers may not use or: Jperate trucks or Ltner vehicles, machines, tools or other equipment
and property to which thé; vorker has not bai n specifically assigned by his supervisor. Workers
may not use or operate l1ucke of other ve-iizles, tools or other equipment or property for their
parsonal use uniess expfg ssly authorized by ‘he employer.

Workers may not misus: of remove from. he farm premiges without authotization from his

supervisor any employeripropenly such as wacks and other vehicles, beds, refrigerators. tools,
etc. VIOLATORS WILL E’l SUBJECT TO 1X}3CHARGE IMMEDIATELY

Workers must obey alt sezlwty rules and cony; on safety practices and must report any Injurias or
accldents to their supervjeor or the employ(i's as soon as is reasonably possible, UNSAFE
WORK BEHAVIOR MAY: »,_;_gg._;ggj‘_[ﬂ_V’lb)LATOR TO DISCHARGE,

Workers must foliow supls visor's instruction:
Workers may not commit :icts of insubordinzvien - fallure to regard authority.

After the fraining period, ‘a'orkers are axpecu d to posses the skills necessary to perform the job
described In the work agﬁ:-ament and to the s andard set by the employer.

Workers may not mterm, ather workers n:it/sleep periocd by excessive noise or commotion.
Warkers must not play Ici d music after 9:¢1) PM on work nights or after 1 2 00 PM on Saturday
night.

Workers will not knowingl : engage in any = e of behavior or take any action thal might cause
the grower to be out of céripliance with any lucal, state, or federal law.

rev.1/08
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REGLAS OE TRABAJO

Las reglas de trabajo siguientes son queridas para proporcitaar la direccién a trabajadores en los estindares de
conducta e interpretacién esperada de ollos por el Pawén. La piolacién de estas reglas u otras exigencias de patrén
relacionadas con el trabajo legales, incluso eglas reglas de trabj Jo, seré considerada tierras para disciplina o descarga
inmediata. Las penas para Infracciones pueden inclulr la susfinnsién del trabajo sin la paga para el resto def dla, o
durante hasts tres dias, en el Onlco julclo islel Patrdn, segiis la serledad de la infraccién, ol registro previo del
trabajador, y otras factores relevantes. Las ﬁ\ﬁacciones ropulidas, gerias, o agravadas pueden causar la descarga
inmediata. Se espera que trabajadores cumptgin con todas las rdsjlas acerca de disciplinag, asistencla, calidad de trabajo
y cantidad, y el mantenimlento de toda la proptisdad. :

1. Los trabajsdores deben realizar suin trabajo adjudicady en una manera cuidadoes, paracide a un trsbajador de
acuerdo con la provieién del conirédo de trabajo. El trehajo descuidado no sera tolerado.

2. - Eluso ola posesion de bebidas a%f oholices o medicihas legales son estriclamente prohibidos durante el tiempo
de trabajo o durante cualquier dia [; borable antes de !;ue el trabajo sea completado para el dia (como durante
comidas); 0s rabajadores pueden'ﬁno hacer un inforrrt para el trabajo bajo la influencia de bebidas alcoholicas o
medicinas ilegales. Las medicinasillzgales no pueder ser usadas o elguleron cusiquier local de patrdn, incluso el
slojamiento en cuelquier momento;, £1 uso o la posesiiin de medicings ilegales, fallando o rechazando tomar una

prueba de medicina seran)a CAQ%Q INACION INMEDIATA.
3. Las ausencias excesivas y/o la ta;}; anza no seran poimitidas. Se espera que empleados estén presentes, a

tiempo, capaces y complacientes & :ealizar el trabajo {ad";udicado cada previsto el dla laborsble. Este no es el "o
trabajo de dia esporadico." Las suip:ncias excesivas tinn definidas como: Dos dias consecutives de ausencias
no perdonadas o lres ausencias nd perdonsdas en usj serlodo de un 30 dia. La viclacién sera 1a CAUSA PARA
LA TERMINACION INMEDIATA, tee trabajadores deben hacer un Informe en tiempo adjudicado y lugar cada
dfa laborable como dirigido por el uitivador o supervi:or, Los TRABAJADORES SERAN DESCARGADOS
PARA LA TARDANZA EXCESIVA, La tardanza excesiva es definida cuando 2 no perdon tardies en fila o 5 no
perdoné tardies en un periodo de tvinta dias.

4. Los trabajadores mantendrdn y gux rdarén la residenc:ia proporcionada a ellos conforme a OSHA 1910.142
Estandares como fijado en el alojardento y en la conci:ién limpla y en la reparacién buena, tener en cuenta el
desgaste razonable. Los trabajados:s cooperaréin cor; Jtros trabajadores adjudicados & tal alojamiento en el
mantenimiento de cocina comuin y jfreas vivas en buehas condiciones. Se requerira que trabsjadores guarden al
érea exterior que rodea el campo Haplo y libre de escimbros. Los trabajadores relatarsn puntuaimente cualquier

problema con el alojamiento al pati¢n o supervisor des gnado.

5. Los trabajadores que viven en el glijamiento del patni 1 adjudicado a literas pueden no separar literas. cuando
el espacio en cuartos durmientes €t necesarlo por toscs los inquilinos. .

6. Los trabajadores que viven en el glujamiento del patrd 1 pueden no cocinarse en cuartos durmientes o ninguna
otra no cocina, Los trabajadores e4tin prohibidos de qidtar baterlas de detectores de huma por cualquier

rezon.L.a VIOLACION SERA LA CAUSA PARA LA TI:RMINACION INMEDIATA.

7. Los trabajadores no deben dejar cazr papel, latas, bi:x:llas y otra basure en campos, embalando Ia casa. o en el
alojamiento del local. La basura y ibs receplaculos de; esecho deben ser usados.

8. Los trabejadores pueden no tomai 1upturas no autor::idas del frabajo.

9. Los rabajadores pueden no dejar 2l campo u otra ar::: de trabajo adjudicads sin el permiso de agricultor o
persona responsable.

10.  Los trabajadores pueden no entral :n gl lacsl del pan i n sin la autonizacion.

11, Los trabajadores pueden no comenzar el trabajo anta: del liempo inicial previsto o segulr trabajando después
del liempo parader a menos que nu autorizado por el [13tron,

12 Los trabajadores que viven en el alcjamiento del paticin pueden no tener a invilados en e alojamiento del local
después de las 22h30 excepto el s{a>ado por la noche:sn ei cual las horas de invitado se terminan a las 1 2h00.

Ningunas personas, ademads de tratajadores adjudicaijos por af pairén a un cuarno, pueden dormir en cualquier
cuarto. ‘

13.  Los trabajadores pueden no restingir deliberadameri: la produccion.
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14,
15.
16.

17.
18,

19.

20.

21.
22.
23

24,
25,

26

27.

Cualquier lrabajador que verbalmente o fisicamar te amenaza a otro trabsjador, el agricultor o cuaiquler

suparvigor con cualquier instr{irento o armeEST!RA SUJETO LA DESCARGA INMEDIATA tO.
i .
LOS YRABAJADORES SERAN ['ESCARGADOS piira luchar en el local del patrén, incluso el alojamiento

del local, en cualquler momenio.

Los {rabajadares pueden no ﬁjaI:; c quitar ningun aviso, signos, u otras Insirucciones de tablones de anunclos de!
patrén o propiedad del patrén sirj € utoridades especi’ cas del patron.

LOS TRABAJADORES SERAN‘?QESCARQDOS 4i ellos roban de campadieros de trabajo o del patrén.

Los trabajadores pueden no fals]l :ar identificacior. |:ersonal, médico, produccién u ofros archivos relaciocnados

con el trabajo. Los INFRACTORIESs ESTARAN su,f;; {08 LA DESCARGA INMEDIATA 10,
i !

Los trabajadores pueden no abysur volumariosamehe 0 destruir ninguna maguinaria, camién u otro vehiculo,
equipo, instrumentos u otra prop fF;lal:l que pertenec i patrén o a otros empleados.
b1 8

LOS INFRACTQRES ESTARAN (UJETOS LA DESC/\RGA ds tO INMEDIATAMENTYE.

Los trabajadoras pueden no usay s hacer funciona’«: imiones u ofros vehliculos, maquinas, instrumentos u otro
equipo y propiedad a la cual el tr{:tajador no ha sidd : xpresamente adjudicado por su supervisor. Los
trabajadores pueden no usar o hijcer funcionar cami. ies u ofros vehliculos, instrumantos u ofro equipo o
propiedad para su uso privado a mznos que expres:iliente no autorizado por el patrén.

Los trabajadores pueden no emyiie:ar mel o quitar dii local de granja sin la autorizacién de su supenvigor
ninguna propiedad de patrén canjo cemiones y otra:t 1 ehiculos, camas, refrigersdores, instrumentos, elc.los

NFRA UJET03 LA DESCQE{(,‘. \ EDIAT, NT|

Los trabajadores deben obedecc}r lodas las reglas n seguridad y practicas de seguridad comunes y deben
relatar cualquier herida o accidenles a su supenvisoll ¢ el patrén tan pronto como es razonablemente posible,
El COMPORTAMIENTQ DE Igzglguo INSEGURC(! ['UEDE SUJETAR AL INFRACTOR PARA DESCARGAR,
Los trabajadores deben seguir |afs ‘nstrucciones del & ipervisor.

Los trabajadores pueden no come er actos de la intu sordinacién - fracaso de conalderar autoridades.

Después del periodo de adiestramiento, esperan a 'r:.bajadores a tropas Ias habilidades necesarias de realizar
el trabajo descrito en el contrato de trabajo y al eatén: ar puesto por ef patrén.

Los trabejadares pueden no intezrumpir otros trabaja: ores descansan/duermen el periodo por ruido excesivo o
escandalo. Los trabajadores no delien tocar la mus tu fuerte después 9:00 de la tarde durante nochas de trabajo
o después 12:00 de la tarde el s4bi:do por la noche.

Los trabajadores no engranaran:a sabiendas en ningun tipo del comportamiento o tomardn cualquier accign que
podria hacer que el cultivador fuer: fuera de Ja confonnidad con cualquier ley local, estatal, o federal.

rev. 3/07
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CONDITIONAL: ACCESS

The request for condltlpnal access o the intrastate or interstate
clearance system is made on behall of indicated employer whose
housing has not yet been inspecteri and found in compliance with
applicable regulations drd is made with the express understanding
that the respective eriployer assuiies the obligation under the
applicable regulations f(__u timely comipliance with applicable housing
standards. See addendurn.

3  SO2e-09

Signed Date
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Agency. ind lnllemnii; Agreement

This Agency and Indemnity Agreemenl (‘he "Agreement’; ¢:ntered into by and between the International Labor
Management Corposation, Inc. (the "ILMC"), art zgriculturel labor tunsuiting firm in the state of North Carolina and
mgﬂszy_mé_m an agricuituraligroducer(s) in the';tate ofw who is a Client of the ILMC
(“Cilent”).

WHEREAS, the ILMC [s qualifipd and capable as: \gent of rendering consulting and administrative
services necessary to assist the Client in particlpaling in the H-24( fragram and for the client (o obtain supplementary
foreign workers under the labor certification prox.:ss for temporaw agricultural employmant in the United States (“H-2A
workers") to meet the seasonable labor requtremn.nts and

WHEREAS, the Client desires [¢ avail himself of ji-e cansuiting and administrative services of the ILMC
as Agent in participating in the US govemment!a Alhorized H-2A alin certification program to meet the Client's
seasonable labor requirements for the -Iendau year beginning Ja-vary 1, 202;

NOW THEREFORE, in considuration of the payni:nt by the Client of the established dues, admission
fees and other assessments and such costs asi":e charged from li ne to time for providing the services requested by the
Client, and for other good and sufficient considiration, including the mutual promises contained in the ILMC Bylaws and
this Agreement, pursuant to the requirements of 20 C.F.R.655.101 (a)(3). and the parties hereto further agree as follows:

A. ILMC Obligations

{1) The ILMC will prepare and:process forms ani) Jocuments pursuant to applicable laws and regulations
of the United States Deparimient of Labor and “he United States Immigration and Naturalizetion
Service required for the clidr t 1o participate i~ the US government authorized H-2A alien certification

program.

(2) The ILMC, on behalf of its = ient, will undertaj«: the administrative tasks of the domestic recruitment
requirements as established by the regulatioi); and guidelines of the United States Department of
Labor (listing the job order{-mth the appropria: State Employment Service Agency, and preparing
and filing the necessary rel;rvitment report fos the United States Department of Labor), in order for the
client to participate in the F-2A program.

(3) The ILMC will maintain, either directly or throujh its designated representatives, all contacts with the
State Workforce Agency, tix: State Departmaint of Labor, the United States Department of Labor, and
the Uniled States szensh‘up and Immigration Services, and other governmental sgencies necessary
to effectuate the purpose ct his Agreement.

B. Client Obligati

-(1) The Client agrees to compiy timely with all rescionable policies, procedures, and schedules
established by the ILMC wpich it considers e3¢ entisl for compliance with laws and regulations,
successful participation anti for the proper op¢t-ation of the H-2A program.

(2) The Client agrees to comply with all of the teirus and conditions of employment made by the ILMC on
the Ciient's behalf in the Al;ncultural and Foold Processing Clearance Order, ETA Form 750, and
Application for Allan Emplgy nent Gertificatict, ETA 750 (*Job Order”) and with each term of the
agricultural work agreemert, which describes| «ll the material terms and conditions of employment,
that is entered into with both U.S. and H-2A wurkers by the Client. The Client agrees to familierize
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(3)

(4)

(5)

himself with the terms and conditions of empl:jyment in the job order and the agricultural work
agreement and to comply all obligations linposed on the Client as an employer of U.S. and/or H-
2A migrant and/or eeasonal%agricullural labar lound in applicable law and regulations, including
without limitation, those at 213 C.F.R. Parts 65 and 855.

in particular, but not limiting;the foregoing, the:Client agrees a) to pay warker's required wages and
benefits, b) to make those deduclions from thi: worker's paychecks which are required and only those
deductions allowed by law, It) to provide houeng as required which meets all applicable standards, d)
to reimburse timely required: transporiation ar {f associated daily subsistence coste, e) to provide
written statements of the wgjrker’s total earniriss, hourly rale and/or piece rate of pay, the hours of
employment which had beel offered to the w-irker, the hours actually worked by the worker, and
itemization of all deducﬁongmade from the witrker’s wages and , if rates are used, the units produced
dally, and f) to terminate th : warker anly for liiaful job related reasons.

The Client agrees to pay tin.ely any judgment :>r penalty entered against Client and to indemnify and
hold hammless the ILMC andj any of its other (ijlents for judgments entered against it or them arising
out of the Client's viclation (f his obligations \der applicable law or regulation (including 20 C.F.R.
Parts 653 and 655), the jobprder or the agricijltural work agreement and any attomeys' fees and
costs incurred by the ILMC fir other Clients in jiefending against such claim, Client ackrowiedges
that the faws and regulation$ governing the eqipioyment of migrant and seasonal farm labor and
supplemantary foraign sgrlc;ultural workers ar{ subject to disputed interpretations. Therefore, the
Client agrees that in matter:} in which a clalm is made or litigation is instituted against the ILMC, the
Board of Directors may exefcise Its discretion i) to settle such matters on behalf of itself and the
Client on terms it deems apjiropriate, b) to litlsiate such matters, and c) to determine whether such
seftlements, judgments, pelaities, costs and jttorneys fees will be bomne by Lhe Client out of whose
alleged action or inaction thi claim was asseri;d or, what amount, if any, will be bome by the ILMC
and/or shared among ifs Cliznts. The terms ¢+’ this Paragraph 4 survive any future separalion of the
parties to this agreement arx) the term of this ‘\greement.

The Client agrees to pay thiy ILMC any asses:;jment made by the ILMC as the Client's share of tegal
and any other expense or Ii{gbility incurred by {1e ILMC In defending, prosecuting or settiing any
application for H-2A certificiition, claim, litigatiiin, or administrative complaint or appeal, whether or

not arising out of claims ageinst the Client or :irising out of the fauit of the Client, in accordance with a -
formula approved by the ILEIC. The terms of {his paragraph 5 survive any future separation of the
partles to this agreement and the term of this \greement.

A 2t Vs
Client Signatute Title

rah E. Farmrell, Pregident, ILMC



