U.S. Department Labor
Employment and Training Administration

AMENDED 9/13/2015

OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacion adicional vea el punto # 28 — Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agent’s Name and Address (Number, Street, City, State
and Zip Code / Nombre y Direccion del Empleador/Patréon y/o Agente
(NGmero, Calle, Ciudad, Estado y Codigo Postal ):

Northwoods Apiaries, LLC

Mr. Joshua A. White - Proprietor
2770 Loop Rd.

Westfield, VT 05874

Charles Capaldi - HR Person for Northwoods - contact for this app

a) Federal Employer Identification Number (FEIN) / Numero federal de
Identificacion del Empleador:

20-0316053
b) Telephone Number / Nimero de Teléfono:

Main Office (802) 744-2007 For questions call Charles Capaldi in
Human Resources (802) 673-7760

¢) Fax Number / Nimero de Fax:
(802) 334-1060

d) E-mail Address / Direccioén de Correo Electronico:
accounting@northwoodsapiaries.com

Nos. 4 through 8 for STATE USE ONLY

Nimeros 4 a 8 para USO ESTATAL

4. SOC (O*NET/OES) Occupational 5.Job Order No. / Num. de Orden de
Code / Codigo Industrial: Empleo:

45-2093

a. SOC (ONET/OES) Occupational
Title / Titulo Ocupacional

Farm Worker, Farm, Ranch

323849

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de
trabajo:

There are dozens of yards where bees are kept in groups
either to pollinate a specific crop or to make honey. Employer provides
transportation from a centralized location to work sites daily. All sites
are owned or leased by the employer and are properly registered with
the respective state in which they are found. Primary business and work
address in New England is:
Northwoods Apiaries LLC
2770 Loop Rd.
Westfield, VT 05874

And in Georgia:
Northwoods Apiaries, LLC
1135 Seagram Drive SW
Townsend, GA 31331

6. Address of Order Holding Office (include Telephone number) / Direccién de
la Oficina donde se radico la oferta (incluya el nGmero de teléfono):
VDOL Newport Resource Center, Emory E. Hebard State Office Building,
100 Main Street, Suite 210, Newport, VT 05855-0375

Phone; 802-334-6545 ~ Fax: 802-334-3351
a. Name of Local Office Representative (include direct dial telephone

number) / Nombre del Representante de la Oficina Local (Incluya el
nimero de teléfono de su linea directa).

Chance Payette, 802-828-3920

7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:

08/20/2015

8. Job Order Expiration Date / Fecha de Vencimiento o Expiracion de la Orden

de Empleo: 03/18/2016

9. Anticipated Period of Employment / Periodo anticipado o previsto de Empleo:

From / Desde: 10/19/2015 To / Hasta: 08/19/2016

Plasse } hi I T —_—
3. Address and Directions to Housing / Domicilio y Direcciones al lugar de

vivienda: Housing is provided at the primary business location
in each state and will be shared with the owner:
Northwoods Apiaries LLC
2770 Loop Rd.
Westfield, VT 05874

Northwoods Apiaries, LLC
1135 Seagram Drive SW
Townsend, GA 31331
a)  Description of Housing / Descripcion de la vivienda:

In Vermont -
A private 11x15 bedroom in a wood-framed 2 bedroom, 1 bath home.
Bedroom furnished with one twin bed, desk and chair. Bathroom with tub

and toilet shared with owner. Kitchen with sink, stove, and refrigerator
shared with owner.

In Georgia -
A private 12x14 bedroom in a shared wood-framed 2 bedrooms, 2 bath
home with full kitchen and living room. Kitchen with sink, stove and

refrigerator shared with owner

Other employees are local residents and reside in their own homes.

10. Number of Workers Requested / Nimero de Trabajadores Solicitados:
1 worker requested

11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total: 40 hours per week

Thursday /Jueves__7
Friday I Viernes 7
Saturday / Sabado _5

Sunday / Domingo_0
Monday / Lunes __7
Tuesday / Martes _7
Wednesday / Miércoles__7

12. Anticipated range of hours for different seasonal activities: / Rango previsto de

horas par alas diferentes actividades de la temporada:
Standard work week is 7 hours/day (Mon-Fri), 5 hours on Saturday, but

workers may be requested to work 12+ hours/day based upon the conditions in th
fields and maturity of the crops. Workers may be requested to work on Federal
i i i ired to do so
13. Collect Calls Accepted from: / Aceptan Llamadas por Cobrar de:

1]

Employer / Empleador: Yes/Sid NoQ@&



Charles
Typewriter
AMENDED 9/13/2015 


14. Describe how the employer intends to provide either 3 meals a day to each worker or furnish free and convenient cooking and kitchen facilities for workers to prepare
meals / Describa como el empleador tiene la intencion de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.

Employer will furnish free cooking and kitchen facilities to any worker residing in employer-provide housing so they may prepare their own meals.
Workers will be able to buy their own groceries. Once a week, the employer will offer to provide (on a voluntary basis by the workers) free
transportation to assure workers access to the closest store where they can purchase groceries. Workers will be able to store their own food in the
cupboards and refrigerator of the trailer provided for housing and will normally be expected to prepare and cook his/her own meals using the oven,
stove and microwave in that trailer.

When we work bees in remote locations and will not be returning to the main farm in time for meals, said meals will be provided by the employer -
usually in truck stops or small restaurants and occasionally lunches in the form of a sandwich, beverage and snack. All employees travel together and
meals are typically also a group affair.

As previously stated, weekly transportation to a local grocery store will be provided at no charge to employees so they may purchase food for the week
with other ad-hoc opportunities available as they arise.




15. Referral Instructions and Hiring Information / Instrucciones sobre cémo Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent’s available hour to interview workers / Explique como los candidatos seran contratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para méas detalles.

Workers are screened for compliance with the following criteria: a) confirm ability, availability, qualifications and willingness to perform work
described and confirm intention to work the entire season. b) Local workers confirm availability of reliability of daily transportation to the work
site, non-local workers confirm availability of transportation to the job site to begin work. Transportation is provided to all workers from the
centralized employee housing location to the work sites on a daily basis by the employer and at no charge to the employees. c) Affirmative
confirmation of legal qualifications necessary to work in the US as described below. The employer may terminate the worker (foreign and/or
domestic) with notification to the appropriate authorities if the employer discovers a criminal conviction record or status as a registered sex
offender that employer reasonably believes, consistent with current law, will impair the safety and living conditions of other workers. Workers
recruited against the Job Offer from within normal commuting distance will not be provided with housing, subsistence and transportation.

Only workers legally entitled to work in the United States and who possess original identity and employment eligibility documents sufficient to
complete INS Form -9, as required by the Immigration and Nationality Act, will be permitted to complete the hiring process. Workers referred
against this order should be informed that they must have 3 documents in their possession once they arrive at the place of employment. Provided
that workers complete section 1 of Form 1-9, workers will have 3 business days produce the required documentation to complete section 2 of
Form I-9 as provided in the Act. Workers not providing this documentation will not be allowed to go to work on the fourth day of employment, or
any subsequent days until the documentation is provided as provided for in the Act.

Our hiring process requires that the prospective applicant submit a letter of interest and a resume with at least 3 references. We

evaluate skills, education and experience in light of our immediate needs and schedule an interview only after

determining that a candidate meets our prerequisites. Only workers meeting all the qualifications for employment who are able (with or without
reasonable accommodations), willing and qualified to perform the work, who are eligible for employment in the United States, and who are
available at the time and place needed. Referring local offices should fully apprise workes of this requirement and help to fulfill it.

To apply, contact Josh White by phone : (802) 673-7366 or send resume/application by fax to (802) 334-1060, or via email
to accounting@northwoodsapiaries.com. Applications will be accepted from 9 am to noon, Monday through Thursday.

16. Job description and requirements / Descripcion y requisitos del trabajo:
Building and maintaining beekeeping equipment and hive furniture. Ability to light and run a smoker. Hiving bees from nucs, from packages and rehiving from another
hive. Nucs: Making nucs and queening them. Queens & Queen Rearing: working with queen cells and queen cups. Marking queens. Identify common brood
diseases. Feeding bees. Winter/Spring and Summer/Fall Hive Management including treatments, honey extraction, pollen harvest, replacing foundation, packaging
bees for resale and packaging bees for shipping. Management of bees for crop pollination (e.g. Aimonds & Peaches in CA & GA, Blueberries in ME, Apples in
Vermont, etc.). Worker will work with LIVE bees and around active hives. Worker must not fear bees and have a high tolerance for bee stings. Worker must not bg
allergic to bees, pollen or hive products.

Qualified candidates will have at least 3 months of professional beekeeping experience and must be able to furnish affirmative job references from recent employer:
establish acceptable previous experience and/or commensurate educational certification in apiary skills with proof of same. The ideal candidate has experience raiging
and managing Apis meliponini - stingless bees - (our operation currently relies on Apis mellifera - the Western Honey bee - and we are in an experimental phase with
meliponini).

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si X No O If yes, number of months preferred: / Si es asi, numero de
meses de experiencia: _3

2. Check all requirements that apply:
As amended on 9/13/2015 - the criminal background check will not be required per the ETA 9142 Notice of Deficiency

O Certification/License Requirements / Certificacion/Licencia Requisitos m(—)ﬁ'miﬂa{-Baekgreund-eheek-l-\/efiﬁeaeiéﬂ-de—aﬁ{eeedenXans{éar?gggegn d Initialed

Driver Requirements / Requisitos del conductor O Drug Screen / Deteccion de Drogas

™I Employer Will Train / Empleador entrenara o adiestrara 0 Extensive Pushing and Pulling / Empujar y Jalar Extens 9/13/2015

O Extensive Sitting / Estar sentado largos ratos (A Extensive Walking / Caminar por largos ratos

Exposure to Exireme Temp. / Expuesto a Temperaturas Extremas O Frequent Stooping / Inclinandose o agachandose con frecuencia

Lifting requirement / Levantar o Carg.’:\r?s5 870 |bs.flibras U OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no

@ Repetitive Movements / Movimientos repetitivos Amended and Initialed obligatorio Bees don’t recognize the day of the week, nor do they take
== 9/13/2015 days off so we work when they need us to help them make

honey, pollinate, or help reduce swarming.
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17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Period /
Unit(s) (bonus, etc.) Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones / |
Pago por Pieza / {Bono, ete,)
Unidad(es)

Working bees in out $ 11.55 $ N/A Social Security / X Q Weekly / Semanal
yards - replacing framps Seguro Social
Making up nucs and | $ 11.55 $ NA Federal Tax / D] a a
introducing new Impuestos
queens Federales
Hive treatments for $ 11.58 $ N/A State Tax ® a Bi-weekly/
Varroa, Tracheal Mite, /Impuestos Quincenal
Etc. Estatales
Inspect for Foulbrood| $ 11.55 $ N/A Meals / Comidas ] > |
and spore diseases
Harvest honey, pack,| $ 11.55 $ N/A Other (specify) / a X Monthly/Mensual
load and move hives Otro (especifica)
via truck for crop Q
pollination.

**N.B. Meals provided free by employer when kitchen facilities are not otherwise accessible due to travel or work Other/Otro

location. =

18. More Details About the Pay / Mas Detalles Sobre el Pago:

After an initial period of 45-60 days, worker performance will be evaluated and if appropriate, a commensurate increase in hourly rate

may be offered to a worker whose skills, ability to tolerate bee stings, work ethic and willingness to work long, hard hours is consistent

with the needs of the beekeeping and crop pollination activities in which Northwoods Apiaries engages. This does not constitute a guarantee ot
higher wages and the determination will be based solely on performance and the discretion of the Head Beekeeper.

Employer commits to providing no less than 35 hours/week and will provide alternative work in the event that those hours are unavailable due

to weather or climactic conditions to which bees are highly susceptible. 35 hour weeks would be uncommonly light duty for a honey producer so
please refer to the previous question about work hours during seasonal activities.

19. Transportation Arrangements / Arreglos de Transportacion

For workers who complete 50% of the period of employment, the employer will reimburse the worker for costs incurred by the worker for the
most reasonable carrier of transportation and reasonable subsistence from the place from which the worker came to work for the employer
to the place of employment. Subsistance will be $11.86 per day without documentation & in accordance with the Federal Register notice for
workers with receipts; maximum meal component $46.00 per day with receipts. The amount of the reimbursement for transportation shall be
worker's actual costs, but no more than the most reasonable and economical similar common carrier transportation charges for the distance
involved. If worker completes the period of employment, the employer will provide or pay for the worker's transportation/reasonable subsistencel
from the place of employment to the place from which the worker came to work. For the purposes of the above reimbursement, the 'period of
employment' shall be the period from the first workday workers is at the farm and is ready, willing, able and eligible to work, until the anticipated
end-date of the employment shown above. Worker's who voluntarily abandon employment or are terminated for cause & where employer
provides timely notification to NPC & DHS, will relieve employer of subsequent transport and subsistence cost and the 3/4 guarantee as
defined by 20 CFR 655.122(n).

Transportation between housing and work site will be provided daily and at no cost to the worker




20. lIsit the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, and/or pay workers for this (these) crop activity

(ies)? / ¢Es la practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores
para este(os) tipo(s) de cosecha(s)? Yes / Si a No @&

If you have checked yes, what is the FLC wage for each activity? / Si contesto "Si,” cual es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

21.  Are workers covered for Unemployment Insurance? / ;Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Si No U

22.  Are workers covered by workers' compensation? / ¢ Se le provee seguro de compensacion/indemnizacion al trabajador: Yes/Sid No D

23. Are tools, supplies, and equipment provided at no charge to the workers? / ; Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yes/Si@ No U

24. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (If there are no such arrangements, enter "None".) / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agentes para el pago de una comision u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningtin acuerdo o convenio, indique
"Ninguno".)

None
25. Listany strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. (If there are no such incidents,

enter "None".) / Enumere toda huelga, paro o interrupcion de operaciones de trabajo por parte de los empleados en el lugar de empleo. (Si no hay incidentes de este
tipo, indique "Ninguno™.)

None




26. Is this job order to be placed in connection with a future Application for Temporary Employment Certification for H-2A workers? / ¢ Esta orden de empleo ha sido puesta
en conexién con una futura solicitud de certificacion de empleo temporal para trabajadores H-2A?

Yes/Si®@ NoQ

27. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material
terms and conditions of the job. / Certificacion del Empleador: Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece, y
contiene todos los términos y condiciones materiales ofrecidos.

Joshua A. White / Sole Proprietor - Member LLC
Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/Imprenta del Empleador

; ¢
[;djn». WM 8/18/2015 (Revised)

Empﬂer‘s Signature / Firma'y Titulo del Empleador Date / Fecha

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de la funcion basica del Servicio de Empleo establecida por ley, como una entidad de intercambio laboral sin comisiones, es decir, como un

foro para reunir a los empleadores y los solicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar la exactitud o veracidad de la informacion contenida en
las ordenes de trabajo sometidas por los empleadores. Ni ninguna orden de trabajo aceptado o contratado en el Centro de Carreras (American Job Center) constituyen una
oferta de trabajo contractuales a las que el American Job Center, ETA o un organismo estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required to obtain or retain benefits (44 USC 3501), is estimated to be approximately 60 minutes per
response, including time for reviewing instructions, searching existing data sources, gathering and reviewing the collection. The public need not respond to this collection of
information unless it displays a currently valid OMB Control Number. This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacion publica para responder a la Forma ETA 790, que se requiere para obtener o retener beneficios (44 USC 3501), se estima en aproximadamente 60
minutos por respuesta, incluyendo el tiempo para revisar las instrucciones, buscar fuentes de datos existentes, recopilar y revisar la coleccion. El publico no tiene por qué
responder a esta recopilacion de informacion a menos que muestre un namero de control OMB valido. Esta informacién es publica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de esta carga o cualquier otro aspecto de esta coleccion, incluyendo sugerencias para reducir esta carga, al U.S.
Department of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.
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28. Use this section to provide additional supporting information (including section Box number). Include attachments, if necessary. / Utilice esta seccién para proporcionar
informacion adicional de apoyo; incluya el numero de la seccién e incluya archivos adjuntos, si es necesario.

Please see attachments | through VII which include work itineraries, maps of beeyard (work area) locations and listings by longitude and latitude.

Box #2 - AEWR for States Listed as Worksites

Vermont 2015 AEWR: $11.26
Georgia 2015 AEWR: $10.00

Box #3 - Empl Housin

Free family housing is not available and is not a prevailing practice in the area of intended employment to provide family housing to temporary or
seasonal farmworkers. Housing is provided at no cost to workers who are not reasonably able to return the same day to their place of residence.
This paragraph applies to such workers only. Housing is not provided to non-workers. Housing capacity is strictly regulated by the US Dept. of
Labor, and no person, other than eligible employees authorized by the employer, may occupy employer-provided housing. This housing is offered
as temporary in-season (during the employment period only) housing provided for migrant agricultural workers. No charge will be made for beds
or cooking utensils and similar items furnished to the worker to whom housing is provided. Employees may have mail directed to them at the
employer's address. Employer provided housing will meet the DOL Occupational Safety and Health

Administration (OSHA) standards set forth at 29 CFR 1910.142, or the full set of standards set at section 654.404 through 654.417, whichever are
applicable under section 654.401. When public accommodations are used, they will meet all applicable Federal, State, or Health regulations.

Box #11 & 12 - Anticipated Work Hours

Worker will report to work at the designated time and place (central location) as directed by the Employer each day and from where they
will be transported to the appropriate field at the employer's cost. The standard workday is 7 hours per day, Monday-Friday, and 5 hours on
Saturday which would be considered normal. Workers may be requested to work 12 or more hours/day depending on the conditions in the fields an
the maturity of the crops, but will not be required to do so. Workers may volunteer to work additional hours when available. Workers may be
requested to work on Federal holidays and on their Sabbath, but will not be required to do so. Down time: Workers should expect occasional
periods of little to no work because of weather, crop or other conditions beyond the employer's control. These periods can occur at any time
throughout the season. Starting and ending times will change due to weather and crop conditions. During certain times of the season workers will
required to work at night and will be provided with as much notice as possible when changing shifts are required.

Valid US Driver's License

Worker is required to either have (a) a valid US Driver's license upon employment, or (b) present proof of an international driver's license certificate
issued by their country of origin, or (c) be able to successfully pass the test to get a valid United States Driver's License within 30 days of
employment.

be




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Em ployer’s Name Joshua A. White - Northwoods Apiaries LLC Date: 8/17/2015

Employer’s Signature // Zn-;gm.‘ {/(//,(Zt:é

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



FORM ETA 790 ATTACHMENTS -
NORTHWOODS APIARIES, LLC

JOB ORDER NUMBER ___

ATTACHMENT |

The employer assures that the working conditions comply with applicable
Federal and State minimum wage, child
labor, farm labor contractor registration and other employment-related laws.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790

ltem 17 - Wage Rates, Special Pay Information and Deductions:

a) Workers will be paid on an hourly basis for all hours worked at the

Wage Rate in effect at time of certification,

required at 20 CFR 655.122 OM). The current wage rate being offered

is $11.55 per hour.
The rate is based on: AEWR X / STATE PREVAILING WAGE
Employer assures that if a change in the hourly wage rate requires an increase in the guaranteed minimum; such
increase will be paid for all work done on and after the effective date of such increase. The guaranteed minimum
wage rate will be in accordance with DOL regulations at 20 CFR 655.120 (a). The employer will offer, advertise in
its recruitment, and pay a wage that is the highest of the AEWR, the prevailing hourly wage or piece rate, the
agreed-upon collective bargaining wage, or the Federal or State minimum wage, except where a special procedure is
approved for an occupation or specific class of agricultural employment.

b) If piece-rate earnings for total hours of work at a piece-rate during a pay period do not result in average hourly
earnings equal to the guaranteed minimum hourly rate, the worker will receive make-up pay to the guaranteed
minimum rate.

¢) Employer will make the following deductions:
FICA XX FEDERAL WITHHOLDING X STATE WITHHOLDING X MEALS _ OTHER (Specify) __

To the extent permitted under Federal and State net wage requirements, if so requested by the worker, the employer
will transfer certain amounts of worker's earnings in a manner consistent with the worker's instructions.

d) The employer will _/ will not X pay workers a bonus of $ .
Bonuses will be based on: Quality Picking ___ / End of Season / Other .
Anticipated date of which payments will be made: N/A

e) The employer guarantees to offer employment for a minimum of 3/4 of the workdays of the total specified period
during which the work contract and all extensions thereof are in effect, beginning with the first workday after the
worker's arrival at the place of employment and ending on the expiration date specified in the work contract or
extensions thereof. In Act of God terminations, the 3/4 guarantee period ends on the date of termination. Worker is
not required to work more than the 8 hours per day except when otherwise stated in the job order or on the worker's
Sabbath or Federal Holidays to meet the guarantee period.

f) Payroll periods will be: WEEKLY _ / BIWEEKLY X

g) The employer will provide workers referred through the interstate clearance system hours of work for the week

beginning with the anticipated date of need UNLESS the employer has amended the date of need by notifying the

local office no later than 10 days before the date of need. If the employer fails to notify the order holding office, then

employer shall pay an eligible Vermont worker referred through the clearance system $394-10-(35-hours-x AEWR Verment)-of $404.20

$350-00-(35-hours x-AEWR-Georgia) for the first week starting with the originally anticipated date of need. Amended and Initialed
= 9/13/2015

ltem 11 - ANTICIPATED HOURS OF WORK:

7 hours per day is normal. The worker may be requested but not required to work 12 hours per day and/or the
Sabbath depending upon the conditions at the work site, weather and maturity of the crop.
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ATTACHMENT I JOB ORDER NUMBER ___

Item 3 - HOUSING:

a) Housing will be clean and meet the applicable Federal Housing Standards. Workers will be responsible for
maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than that caused by normal
wear and tear, may be charged to workers found to have been responsible for damage to housing or furnishings.

Housing and utilities are provided at no cost to workers who are unable to return to their place of residence the same
day.

b) No tenancy in employer-provided housing is created by this attachment. The employer retains possession and
control of the housing premises at all times. Workers provided housing under the terms of this Clearance Order shall
vacate the housing promptly upon termination of employment with the employer.

c) I request that my order be granted conditional entry into the interstate and intrastate Clearance System. | assure
that the worker housing will meet the applicable Federal Standards not later than which is 30 days in

advance of my date of need reflected in the attached ETA-9142 and ETA-790.

ltem 19 - TRANSPORTATION:

After the worker has completed 50 of the work contract period, the employer shall reimburse the worker for cost

of transportation and subsistence from place of recruitment to place of work, except any worker protected pursuant
to the Fair Labor Standards Act will be paid in compliance with the FLSA beginning in the first work week. Upon
completion of the work contract, the employer will pay reasonable costs of return transportation and subsistence to
the place of recruitment, except when the worker will not be returning to the place of recruitment, due to subsequent
employment with another employer who agrees to pay such cost, in which case this employer only pays for the
transportation to the next job. The amount of the transportation payment will be equal to the most economical and
reasonable similar common carrier transportation charges for the distances involved. The amount of daily
subsistence must be no less than $11.86 per day without receipts and up to $46.00 per day with receipts.

B. OTHER CLARIFICATIONS AND ASSURANCES
1. OTHER: The employer agrees to abide by the regulations at 20 CFR 655.1 35.

2. EMPLOYER OBLIGATION IF EMPLOYMENT IS EXTENDED:

No extension of employment beyond the period of employment specified in the Job Order shall relieve the employer
from paying the wages already earned, or if specified in the Job Order as a term of employment, providing return
transportation or paying transportation expenses to the worker.

3. EMPLOYER NOTIFICATION OF CHANGES IN EMPLOYMENT TERMS AND CONDITIONS:

The employer will expeditiously notify the order-holding local office or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over recruitment, or other factors
have changed the terms and conditions of employment.

4. OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker in the conduct of
outreach activities pursuant to 20 CFR 653.107 and 20 CER 653.501.

5. WORKERS COMPENSATION: The employer assures that Policy # WCA5070619-12 issued by Acadia Insurance Company
provides the required insurance for injuries arising out of and in the course of employment.

6. WAGE STATEMENT: The employer will furnish each worker on or before each pay day, a written statement
which provides the following information:

1. The worker's total earnings for the pay period,;

2. The worker's hourly rate and/or piece rate of pay;

3. The hours of employment offered to the worker (showing offers in accordance with the 3/4 guarantee as
determined in paragraph (i) of this section separate from any hours offered over and above the guarantee);
The hours actually worked by the worker;

An itemization of all deductions made from the worker's wages,

If piece rates are used, the units produced daily;

Beginning and ending dates of the pay period; and

The employer's name, address, and FEIN.

01 S GN o h



ATTACHMENT lii JOB ORDER NUMBER _

7. TRAINING: The employer will provide 1 day(s) of training and allow 2 day(s) of work for the worker to
satisfactorily perform the duties described in the job description in Item 16 of ETA 790.

8. PRODUCTION STANDARDS: After completion of training or break-in period, employer will expect workers to:

Workers will work with and around live bees - often, by necessity without gloves. Work begins at the assigned time, often shortly
after daylight - and is also often performed in light rain, high humidity and in temperatures ranging from 100 (+) degrees Fahrenheit to
30 degrees Fahrenheit. Workers will work on their feet, in bent, stopped and crouched positions for long periods of time. Workers
will make fast, simple, repeated movements of fingers, hands and wrists. \Workers must be able to bend, stretch, twist, or reach out
with the body, arms and/or legs. Workers will use muscles to lift, push, pull or carry heavy objects. These could/will weigh from 30
to 75 Ibs. Workers will supply their own work clothes, but the Employer will provide a bee suit, veil and gloves (although it may not
always be possible to wear the gloves when performing tasks requiring fine motor skills) at no charge to the employee. Workers may
also be required to perform work that is incidental to the crop being raised (e.g. weeding, minor repairs to bee-keeping equipment and
hive furniture, paint buildings, maintain grounds, may operate tractors and bush hogs on an incidental basis.

Daily individual work, crew and location assignments will be made by and at the sole discretion of the Head Beekeeper and Farm
Manager as the needs of the farming operation dictate. Workers may be assigned a variety of duties in any given day and/or

different tasks on different days. Workers will be expected to perform any of the listed duties and work on any crop as assigned by the
worker's supervisor.

9. TERMINATION: Employer may terminate the worker with NOTIFICATION TO THE EMPLOYMENT
SERVICE LOCAL OFFICE if the worker: (a) refuses without justified cause to perform work for which the worker
was recruited and hired; (b) commits serious acts of misconduct; (c) fails to comply with established company
sanitary and safety practices; or (d) fails, after completing any training or break-in period, to reach production
standards when applicable. :

In the event of termination for medical reasons occurring after arrival on the job, the employer will provide or pay

reasonable costs of return transportation and subsistence to the place of recruitment and reimburse worker for

reasonable costs of transportation and subsistence incurred by the worker to get to the place of employment. If

before the expiration date specified in the work contract, the services of the worker are no longer required for

reasons beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of

the contract impossible, the employer may terminate the work contract. Whether such an event constitutes a contract
impossibility will be determined by the CO. In the event of such termination of a contract, the employer must fulfill

a 3/4 guarantee for the time that has elapsed from the start of the work contract to the time of its termination, as

described in paragraph (i)(l) of this section. The employer must make efforts to transfer the worker to other

comparable employment acceptable to the worker, consistent with existing immigration law, as applicable. If such

transfer is not affected, the employer must: (1) Return the worker, at the employer's expense, to the place from

which the worker (disregarding intervening employment) came to work for the employer, or transport the worker to

the worker's next certified H-2A employer, whichever the worker prefers; (2) Reimburse the worker the full amount

of any deductions made from the worker's pay by the employer for transportation and subsistence expenses to the

place of employment; and (3) Pay the worker for any costs incurred by the worker for transportation and daily

subsistence to that employer's place of employment. Daily subsistence must be computed as set forth in paragraph

(h) of this section. The amount of the transportation payment must not be less (and is not required to be more) than

the most economical and reasonable common carrier transportation charges for the distances involved. Workers who voluntarily
abandon employment or are terminated for cause, and where the employer provides timely notification to the NCP and DHS, will
relieve the employer for subsequent transportation and subsistence cost and the time guarantee.

10. WORKER AGREEMENT: A copy of the contract or this Job Clearance Order will be provided to the worker
by the employer NO LATER THAN THE DAY THE WORK COMMENCES.

11. FARM LABOR CONTRACTOR: The employer assures that if acting as a Farm Labor Contractor (FLC) or
Farm Labor Contractor Employee (FLCE) on the order, he/she has a valid FLC certificate or FLCE identification
card.

12. NON-MONETARY BENEFITS: Non-Monetary benefits provided by the employer are: N/A

13. PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide documentation
attesting to U.S. Citizenship or Legal status to work in the U.S.

14. TOOLS AND EQUIPMENT: The employer will furnish without cost, all tools, supplies or equipment required
in the performance of work.

15. TRANSPORTATION TO WORK: For workers who are provided housing, transportation at no cost to the
worker will be provided between the housing and the work site, as well as to and from shopping and other
appointments. The transportation provided will be in accordance with applicable LAWS and REGULATIONS.
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ITEM 2 - Work Itinerary

The nature of the beekeeping industry is such that we are unable to predict exactly which bee yards will need our attention on any
given day as impacted by climactic conditions, hive management issues, parasites, crop yields, etc. The following itinerary can
change on a dime based on factors like “when the apples bloom” or “how big the dandelion bloom is in a given area” or whether,
given recent climactic conditions, the ground is too wet to support the weight of full scale hives in a given year. However, this is
our plan, maps and coordinates of individuals yards in Vermont and Georgia follow as attachments.

October 1, 2015 - November 1, 2015
Housing at 2770 Loop Rd, Westfield, Vermont

Work sites at bee yards in Franklin and Grand Isle Counties, Vermont*

November 1, 2015 — November 30, 2015
Housing at 1135 Seagram Drive SW, Townsend, Georgia

Work sites at bee yards in the forest surrounding Townsend, Georgia**

December 1, 2015- December 31, 2015
Housing at 2770 Loop Rd, Westfield, Vermont

Work site 2770 Loop Rd, Westfield, Vermont

January 1, 2016 — April 30, 2016
Housing at 1135 Seagram Drive SW, Townsend, Georgia

Work sites at bee yards in the forest surrounding Townsend, Georgia*

May 1, 2016 — October 18, 2016
Housing at 2770 Loop Rd, Westfield, Vermont

Work sites at bee yards in Franklin and Grand Isle Counties, Vermont*

*List of bee yards in Franklin and Grand Isle Counties with locations can be found as an attachment to
this application.

**Map of the house site and work areas surrounding Townsend, Georgia is attached.



ATTACHMENT V

Item 2 — Locations of work areas in Franklin and Grand Isle Counties, Vermont

JOB ORDER NUMBER __

Yard Name # Colonies County Town Owner Latitude Longitude
Munson 32 Grand Isle Grand Isle Munson 44.67495 -73.31249
Jill Hazen 32 Grand Isle South Hero Jill Hazen 44.63653 -73.33633
South Hero 32 Grandisle seith Hero 44.63992 -73.28228
Allenholm 32 Grand Isle South Hero Allenholm 44.62702 -73.30785
Blue Heron 32 Grand Isle Grand Isle Blue Heron 44.71315 -73.33259
Longmeadow 3D Grand Isle Grand Isle Cameron 44.71642 -73.28698
South End 32 Grand Isle North Hero 44.78532 -73.31510
Hero House 32 Grand Isle North Hero Heiss 44.81385 -73.29512
Pond 32 Grand Isle North Hero Linn Hazen 44.85611 -73.25930
Asparagus 29 Grand Isle Grand Isle Pomykala 44.74529 -73.27397
Griswald 32 Grand Isle Grand Isle Griswald 44.73753 -73.29700
North Hero 32 Grand Isle North Hero 44.89450 -73.24305
Russo 32 Grand Isle Alburg Russo 44.87967 -73.30133
Palmer 39 Grand Isle Alburg Palmer 44.89515 ~73.27973
Wheeler =5 Grand Isle Alburg Wheeler 44.89533 -73.29722
Corn 32 Grand Isle Alburg Pallarty 44,93795 -73.27509
Railroad £ %) Grand Isle Alburg Duhammel 44.95600 -73.28189
Hunter 32 Grand Isle Alburg Hunter 44.99772 -73.31750
Tinker Palmer a0 Grand Isle Alburg Tinker Palmer 44.99249 -73.30188
Bridge 32 Grand Isle Alburg 44.97565 -73.23498
Trombley 32 Grand Isle Alburg Trombley 45.00092 -73.22076
Collette 32 Franklin Swanton Collette 4493614  -73.21635
Fournier 32 Franklin Swanton Fournier 44.97631 -73.17762
Young 32 Franklin Swanton Young 44.94034 -73.14700
Yandow 32 Franklin Swanton Yandow 44.87627 -73.15097
Frens 35 Eranklin Swanton Frens 44.90316 -73.14696
Boucher 32 Franklin Highgate Boucher 44.96181 -73.01687
Vallaincourt 32 Franklin Enosburg Vallaincourt 44.91297 -72.86178
Lussier 32 Franklin Berkshire Lussier 44.92786 -72.74816
Dodd 32 Eranklin Enosburg Dodd 44.91820 -72.89553
Carmi 32 Franklin Franklin 4496121 -72.90297
Home 32 Orleans Westfield White 44.85913 -72.40782
Bathalon 32 Orleans Westfield Bathalon 44.89357 -72.41360
Randall 32 Orleans Troy Randall 44.90078 -72.36002
Collins 32 Orleans Troy Collins 44.89451 -72.33346
Sawmill 32 Franklin Berkshire 44.96643 -72.79028
Marc 32 Franklin Highgate Marc 44.95789 -73.06934
Duhammel 32 Franklin Highgate Duhammel 44.94569 -73.01093
Pat and Pat Jr. 32 Franklin Sheldon Pat and PatJr. 4490241 -72.96062
Fiske 32 Franklin Eranklin Fiske 44.96906 -72.97698
Foote Brook 32 Lamoille Johnson Lehouillier 44.63893 -72.70666
Parent 32 Franklin Highgate Parent 44.97410 -73.10208
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Item 2 — Map of work areas by yard name in Franklin and Grand Isle counties of Vermont.
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Directions to Housing and Shop work site in Vermont :

2770 Loop Rd, Westfield, VT 05874

From the south:

VT RT 100 North to Cemetery Rd

Right onto Cemetery Rd.

At the end of Cemetery Rd, veer right onto Loop Rd.

Destination is in 1.5 miles on the right
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Item 2 - Map of House Site and Work Areas surrounding Townsend, Georgia
Work sites in this area are located in forest land leased from a paper company. Employee would be located within the yellow areas
of the map at all times, but specific bee yard (work areas) change in the forest based on need, road conditions (which are highly
variable) and locations of forage in any given year as previously explained. It is impossible to speculate which particular yards are
being worked on any given day and how Iop\g we would be there. -






