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TT Soned Arrangements ¢ ireglo de Alnjamients
Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neal. clean manner. Reasonable repair cost of damage, other
‘than that caused by normal wear and tear, may be billed to workers found to have been responsible for
damage to housing or furnishing. Housing and utilities are provided at no cost to workers who are
unable to return to their place of residence the same day.
‘No tenancy in employer-provided housing is created by this arrangement. The employer retains
- possession and control of the housing premises at all times. Workers provided housing under the
_terms of this Clearance Order shall vacate the housing promptly upon termination of employment with
‘the employer.
Employer will not provide 3 meal per day . Employer will provide 3 meals per day [___] and
charge a day. !f meals are not providad then the employer will furnish free cooking

facilities so workers may prepare their own meals. Free transportation will be provided once a week 10
grocery store so workers can purchase their groceries.

14. Rale-ral Insigciont Insituscizres sokre 2uro Qelens Tandwea s

. The applicant hoiding office to refer all able. willing and qualified applicants through the order holding
office or the applicants can contact the farm directly at the phone number listed in item 1 on this page,

' during normal business hours, 8 am to 4 pm Monday to Friday, to request an interview. Also applicants

, may chose to mail applications to the address listed in item 1 on this page.

- sgh Spes ticaners ©Sspus toaciones ae. Trabaje

May perform any combination of tasks related to the pianting, cullwvating, and processing of fruits and vagetables, including
but not limited to: driving, operating, adjusling and maintaining farm machnes. preparing soil, planting, pruning. weeding,
thinning, spraying, irrigating, mowing, harvesting, grading and packing. May also use hand 1oots such us shovel. saw and
hoe. One month experience required in duties listed.

i ror2 Spase 13 ceeced SuMITary Cf atenal Job Jprail3anens ¢ d NGNS Lo BRI PRT R RETCY FRETP RPRIERLENS R IRY IR
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 Workers will be paid for all hours worked at the Wage Rate in effeal ot ihe e ine waork ¢ perlormed, required at 20 CRE E55 122 (i) and
| §55.120 {a). The required wage may be diflerent than it is al the ke of hing tus job affor .
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. 17. Transpontatice Arrangements / Areglos g Transporiacion

" After the worker has completed 15 days or 50% of the work contract period. whichever comes first. the

! employer shall reimburse the worker for cost of transporlation and subsistence from the place from

. which the worker has come to work for the employer. Upon completion of the work contract employer
will pay reasonable costs of return tfransportation and subsistence lo the place from vshich the worker

' departed to work for the employer, as required at 20 CFR 655.122(h). except when the worker will not
be returning to the place of recruitment, due to subsequent employment with ancther empioyer who

- agrees to pay such cost, in which case this employer only pays for the transportation to the next job. .
The amount of the transportation payment will be equal tc the most economical and rezsonable similar
common carrier transporiation charges for the distance involved. "except that any wcrker protected '
pursuant to the Fair Labor Standards Act will be paid in compliance with the FLSA beginning in the first

. workweek." See attachment page 4.
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-3 List any sinke, work stoppage. siowdown, of inerruphion ol operation by the employees al The place where the workers will be employed -
- i (Il there are no such incidents, enler *None’) ! Enumere ‘cda huelga, paro 0 intemupcion de operarsanes deirabajo por pane de lcs empleados en & hxa- de
/ l empleo. (Si ro hay incidents de este tipo, indicue "Nirguno”)

.| none
S

34 Nddress o O:der Halding Office (include 1elephone numberjDaeccan de] 25. Name of Local Oif.ce Representalive (nchude dwect dial lelaphone

Ia Oticina donde se radico {a oferta %ciuyn e nimero wm . number) / dombre del Representante de la Oficina Lozal {Incluya el
y \ smesc de teléfor ‘inea dire
VT Department of Labor,. fluIéZ«gom 'LCIZC& | nomero ¢ teléfor:o de su ‘inea direclal
1580 ReutirT-south-Suite5 94 mmg f.o. B)L 9gp, Cris LaDuke 802-382-4028
Middishuny VF-05753 B tatllebots. JFOSI0R |
26 Empioyers Certilication: This job arder descrives the actual terms and condiirons of The emgiaymen! being clfered by me and cortains all -he matestal
terms and conditions of the job.
Centificacidn del Empleador: Esta orden d2 trabajo descnbe los |erminas y cond.ciones det emplen que se le olrece, y £ant erc tocos los 13minas ¥

V.

i employers Sigffature & Tillo/ Firma y Titulo del Empleador Date , -_f "~
i READ CAREFULLY, In view of the statutorily cstablished basic luncuon of the Employment Secvice as a no-tee tabor exchangz, thaiis, as 3 forum ter
! annging logether employers and job seekers, neither the ETA nor the Slate agencics are guaranicrs of the aczuracy of rruthfulness of information
; contained on job orders submilted by employucs. Nor does any job order acrapted or tecruiled upon by the One-Stop Career Centar constitule: 3
1 contrzclual job offer to which the One-Stop Carcet Center. ETA or a Stale agency 15 in any way a pany.
LEA CON CUIDADO, En vista de a tuncién basisa del Servicio ce Empleo establecida por ley, &Cmo una entidad de intercambio 13boral s:n COMISIONES. 26 ducis. .
i como un laro pard reunir alos empleadores y los solicitantes de cmpleo, i ETA ni las agencias def eslado pueden garantizar lu exaclilud o veracaad de A snfomation
" contenida en las ordenes de trabajo somelidas por los empleadores. Ni ninguna orden de 'rabajo aseptade ¢ contralarin en i Centro de Caneras (One-Step Caieer
"_Center) conshiuyen una olefa de uabajo conttactuales a las que el On e-Siop Career Center, ETA o un organisio estatal oS de MNGUNa Manerd una delas pantes _
Public Burden Statement ;
| The public reponting burden for responding (o ET/A Form 790, vhich is fequited Lo oblain of retain henefits (44 USC 350%). is estimated to be apptoximately 30 minutes 1

per response, including lime lor 1eviewing instructions, searchiny existing data sources. gathering end reviewing the collechion. The publ need nof respong 1o 10s
collection of information unless it displays a curtently vahd OMB Contro! Number. This is public informalion and there s ro expectation of confidentiality. Send
comments regarding this burden estimate o any other aspeet of this coltection, incluchng suggestions for reducing this burden. W tne U.5. Deparimant <t Laber. harant
and Seasonal Fammworker Progtam. Room 54208, 200 Constituton Avenue, NW, Washinglen, DG 20210,

ETA Form 790 (Revisad Ot 20931
Digwicus vers:ans nel usable
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.

FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKFERS.*

" The cmployer assures it will comply with all applicable employment laws. whether
tederal, state. or lacal.

Al CLARIFICATIONS OF I'TEMS ON FORM FFTA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
intrastate Clearance System. Employer assures that the worker housing wilh meet the applicabie
federal standards not later than 30 days in advance, and requests an inspection, ot its date 07 need

reflected in the atiached FETA 9142 and E'TA 790

ltem 16 - Wage Rates, Specizl Pay information and Deduciions:

- . ' . N og .
a) The rate is based on: 2’ 3. ” ALEWR o Prevailing Wage
Federal or State minimum. _ . vollective bargaining wage.

If these rales change during the term of emiplayment. employer will pay the highest rate
cffective at the date that the work is performed. even it such highest rate is less than stated here.

b) It picce rate carnings for total hours of work at a picce rate during a pay period dao
not result in average hourly carnings equal to the guarinteed minimum hourly rate. the worke:
will receive make up compensation so that the averags hourty rate is equal o the guararteed
minimum rate.

¢) If so requested by the worker in weiling, the cmployer will ranster certain
amounts of worker's earnings in a2 manner consisient with the waorker's instructions.

d) ‘The emplover guaraniees o aller cmployment for o minimum ot 3.4 ol the
workday s of the total specilied period durimg which the wark cantract and all extensions thereol
are in effcct. beginning with the first workday aller worker's arrival at the place of employeent
and ending on the expiration date specificd in the work contract ol extensions thercol. In Act ol
God terminations. the 374 guarantee periad ends on the date of termination Worker is nut
required to work more than 8 hours per day exeept when othenvise stated in the job order or on
the worker's Sabbath or Federal holidays o meet the guarantee period.  This offer will be
automatically withdrawn if" the worker abaadons his or her employment or hsoor her
cmployment is terminated lor cause.

¢) The employer will provide warkers reterred  through the imerstate clearanee
systcm 42 hours of work for the week beginning with the anticipated date of need. uniess
¢mployer has amended the date of need by notifving -he Jocal office no bater thun 10 days before
the date of need. I employer fails to notify the order holeing office. then employer shall pay an
eligible worker referred through the clearance systen $458.22 tor the first week starting
with the anticipated date ot need. [ the worker relerred fails (o natify the order holding otfice of
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continued interest in the job no sooner than 9 working diys and no less than S warking days
hefore the date of need the migrant worker will be disgqualificd (rom the above mentioned”
assurance.

)] No tenancy in employer-provided hausing is created by this arrangement. The
employer retains possession and control of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shatl vacate the housing promptly upon
termination of employment with the employer.

L 20- Workers Compeansation:”

The employer assures  that  Policy  # 4413W0119 issucd by
Farm Family Casualty Insurance Company . . provides the required insurance ltoe

injurics arising out of and in the course of cmpld_\'mé'u.l': The employer lurther guarantees thet if
the policy ends during this contracl period the employer will obtain continued coverage without a
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

[ The emplayver aprees o abide, as apphicatrie, hy the regufations at 20 CHERO§ 6531220
20 C.ER. § 655.135, and 20 C.IF.R. § 633.5C1

4. Outecach Workers: In accordance wilh 20 CER.§ 633501 outcach workers
shall have reasonable access 1o the worker in tie conduet ol outreach activities pursuant o 20

CFR 653.107.

, a. Training. The employer will provide 2 days of uaining and:or allow
2 days of work for worker 10 reach quality or product.on standards, il applicable.

6. Wage Statement: The employer will furnish cach worker on or betore cach pay day
written statements which, comply with the regulations at 20 CFR 655.122(k).

1) The worker's total carnings for the pay pericd.

2) The worker's hourly rate and/or pieve rate ol pay.

3) ‘The hours of employment which have been ollered to the worker.
4) The hours actually worked by the worker.

3) An itemization of alt deductions ade from the w orker's wages.
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6) I1 picce rates are used. the units produced duily.
7) Beginning and ending dates of pay period
" 8) Employers name. address. and FRIN

7. Production Standards: Afier completion of training or break-in period. employer
will expect worker to: :

X For Appic harvesting 8 bu. per hour with no mare than 5% bruising.

. - nIne . NY 1 i

8. Employer may lerminate the employment ol any worker lor any lawtul, ron-
discriminatory reason, including. but not limited to: G insubordination: (b) commits acis ol
misconduct; or (¢) fails, after completing any training period. to reach production or quality
standards when applicable. In the event of terminatior for medical reasons accurring after
arrival on the job, or accurring as a result of coaployment. or in the evem ol termination resulting
trom an Act ol'God. the cmplo'ycr will provide or pay reasonable costs o return transportation
and subsistence 1o the place ol recruitment and reimburse worker lor reasonable costs off
transportation and subsistence incurred by the worker .o get to the place of ciployment
“Reasonible cost” means the cost of the most cconomical, commMon-careicr transportation fur the
locations involved. Subsistence means the cost as established by Departiment of Labor
regulation.

9. Worker Agreement: A copy ot the contract pr this Job Clearance Order will he
provided to the worker no later than when the worker applies for their wark visa. or with respect
w .S, workers in corresponding  employment, the date such workers commeaces the
corresponding employmient.

10, Work Authorization Required. Al workees hired under this order will be require:d

to provide the documentation aceded to complete Form 1-9.  The aceeptable lorms of

documentation of identity and work authorization are specificd on Form 1-9.

11. Tools and Equipment: The employver will fumish without cest, all 100ls, supplies
or equipment required in the performance ol work.

12, Transportation to Work: For workers wha are provided housing, ranspurtation ot
no cast to the worker will be provided between the housing and the work site. The transportation
provided will be in accordance with applicable laws and regulations.

13. Employces who are H2A workers are natitied that they we required to feave the

U. S. at the end of the period of certitied employment, or i separated trom cmployment cacly.
unless the H2A worker is being sponsored by another employer, for a future TI2A contract.
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Pursuant o regulations at 20 CFR 655 .122( 0). 11, before the expiration date specified in the wirk
contract. the services of the worker are no longer required tor reasons beyond the control of the employer
due to fire. weather. or other Act ot God that makes the tullillment of the contract impossible, the
cmployver may terminate the work contract. Whether such an event constitutes it contract impassibilic
will be determined by the CO. In the cvent ot such termination of a contract. the emplover must faltilb a
three-fourths guarantee for the time that has elapsed from the start ol the work contract o the time of its
termination, as described in paragraph (i)(1) of this section. The employer must makg cfforts o ransfer
the worker to other camparable employment acceptable 10 e worker. consistent with existing
immigration law, as applicable. [f such transter is not aftected. the employer must: (1) Return the wuorker,
at the employers expense, to the place from which the worker (disregarding intervening cmployment)
came to work for the employer. or transport the worker Lo the workers next certitied H 2A employer.
whichever the worker prefers: (2) Reimburse the worker the tull anmtount of any deductions made trom the
workers pay by the employer for transportation and subsistence expenses to the place ol employment: and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Paily subsistence must be computed as <et forth in paragraph (hy of this
section. The amount of the transportation payaent must aot be less tand is not required Lo be more) than
the most cconomical and reasonable common carricr transportation charges tor the distances invelved.

The amounts the employer will pay for subsistence expenses shall be a mmimum of $11.13
per day and a maximum of $46.00 per day for workers with documentation of actuai
expenses.

4
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