U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instruclions)
(Favor de usar letra de molde en la solicitud - Para incluir informacidn adicional vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, State
and Zip Code / Nombre y Direccion del Empleador/Patron y/o Agenle
{Numero, Calle, Ciudad, Estado y Cédigo Postal ):

Mike Collins
Dba Old Athens Farm

463 Daigel Road

Putney, Vermont 05346
a) Federal Employer Identification Number (FEIN) / Nimero federal de

identificacion del Empleador

03-0422822

b) Telephone Number / Nimero de Teléfono:

1802-722-9047

c) Fax Number / Niimero de Fax:

d) E-mail Address / Direccion de Correo Electrénico:

4. SOC (O*NET/OES) Occupational

5.Job Order No. / Num. de Orden de

Code / Cadigo Industrial: Emplea:
0161
a, S80C (ONET/OES) Occupational 147815

Title / Titulo Ocupacional

2. Address and Directions lo Work Site / Domicilio y Direcciones al lugar de
trabajo;

6. Address of Order Holding Office (include Telephone number) / Direccion de
la Oficina donde se radico la oferta (incluya el nimero de teléfono).

VT. Department of Labor, Brattleboro Resource Center
P.0. Box 920, 232 Main Street, Brattleboro, Vermont 05302

a. Name of Local Office Repraseniative (include direct dial {elephone
number) / Nombre del Representante de la Oficina Local (Incluya el
nimero de telefono de su linea directa).

Cris LaDuke 802-382-4028

463 Daigel Road, Putney, Vermont 05346. Take I-91 to

exit 5, then turn right onto Patch Road (Kurn Hatin

Road) cross [-91 and turn left onto Piggery Road. Then

Turn right onto Pine Banks Road and right onto Daigel

Road. Travel to the top fo the hill second driveway on
the left.

7. Clearance Order Issue Date { Fecha de Emision de la Orden de Empleo:

8. Job Qrder Expiration Date / Fecha de Venmmiento o Expiracion de la Orden
de Empleo:

07/23/2013
8, Antlmpated Period of Employment/ Perlodo dnticipado o previsto de Empleo:
From / Desde: 03/15/2013 To/Hasta:  12/1/2013

3. Address and Directions to Housing / Domicilio y Direcciones al lugar de
vivienda:

10, Number of Workers Requested / Numero de Trabajadores Solicitados:

3

US Route 5, Westminster, Vermont 05158 Take Exit 5
of 1-91 and at the end of the ramp turn south on Route
5, go through Westminster Village to 1st left.
Greenwood Road- building at end.

11. Anticipated Hours of Work per Week / Horas Antmlpadas/Prewslas de
Trabajo por Semana. Total: 47

Sunday / Domingo__0 Thursday /Jueves__7

Monday / Lunes __7 Friday / Viemes___7
Tuesday / Martes { Saturday / Sabada __/
Wednesday / Miércoles____7

a)  Description of Housing / Descripcion de la vivienda:

2 Story wood frame, battacks style converted barmn.

12. Anticipated range of hours for different seasonal aclivities: / Rango previsto de
horas par alas diferentes actividades de la temporada:

6am to 6pm- hours depend on weather and crop conditions

13, Collect Calls Accepted from: [ Aceptan Llamadas por Cobrar de:

Employer / Empleador; Yes/SiOd No@@




14. Describe how_the e_mployer intends lo.provide' either 3 meals a day to each worker or furnish free and convenient cooking and kitchen facilities for workers to prepare
meals / Describa como el empleador tiene la intencian de ofrecer, ya sea 3 comidas &l dia a cada trabajador, o praporcionar gratuitamente instalacionies para cacinar.

Employer will not provide three meals per day. Workers will purchase food and prepare meals in the employer's provided and
equipped kitchen. Kitchen facilites are provided free of to the workers.




16. Referral Instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent's available hour to interview workers / Explique como los candidatos seran contratados o referidos, y las horas disponibles del empleador/agente para
entravistar a los trabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

The applicant holding office is requested to refer all qualified and available applicants through the local order holding office.
Applicants should contact the employer at 802-722-9047 between the hours of 8am and 4pm.

16. Job description and requirements / Descripcion y requisitos del trabajo;

Workers will perform a combination of tasks involved in the planting, cultivating and harvesting of diversified ground
crops, according to the instructions of the supervisor. May work in greenhouse transplanting seediings. Must have
knowledge of and ability to work in tomato greenhouses harvesting, pruning, suckering, lowering and thinning
green house tomatoes. May need to operate farm machinery and work washing, culling, and prepping for produce
Ifor storage or distribution. May plant and transplant crops. Will perform field work of hand weeding, thinning and
hoeing and other duties related to the planting, maintaining and harvesting of the crops. Full Job Description on
Page 7, Part 28.

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/SiQ No 0 If yes, number of months preferred: / Si es asl, numero de
meses de experiencia:

2. Check all requirements that apply:

O Certification/License Requirements / Certificacion/Licencia Requisitos O Criminal Background Check / Verificacion de antecedentes penales

Q Driver Requirements / Requisitos del condugtor U Drug Screen/ Deleccién de Drogas
& Employer Will Train / Empleador entrenara o adiestrara & Extensive Pushing and Pulling / Empujar y Jalar Extensamente
U Extensive Sitting / Estar sentado largos ratos ¥ Extensive Walking / Caminar por largos ratos
& Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas & Frequent Stooping / Inclinandose o agachandose con frecuencia
Lifting requirement / Levantar o Cargar _5()__Ibs./libras 0 OT/Holiday is not mandatory / Horas Exiras (sobre tiempo) / Dias Feriados no
B Repetitive Movements / Movimientos repetitivos obligatoric




17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacian Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions™ Yes/Si No Pay Period /
Unit(s) {bonus, elc.) Periodo de Pago
Cultivos Salario par Hora Pagos Especiales Deducciones
Pago por Pieza/ (Bono, etc.) / f
Unidad(es)
. § $ Sacial Security / ® a Waeekly / Semanal
Field Labor $10.91 None None Sequro Social
] § Federal Tax / X 0 X
Impueslos
Vegetable Labor 10.91 None None Federales
$ 3 State Tax QA 0 Bi-weekly/
\ /impuestos Quincenal
Berry Harvest 10.91 None None Estalales
5 g Meals / Comidas M U
$ 5 Other (specify) / A Monthly/Mensual
’ Olro (especifica) '
a
Other/Otro
4

18. More Details About the Pay / Mas Detalles Sobre el Pago:

NONE

19. Transportation Arrangements / Arreglos de Transportacion

AFTER 15 DAYS OR 50% OF THE WORK CONTRACT PERIOD WHICHEVER COMES FIRST, THE EMPLOYER
SHALL REIMBURSE THE WORKERS FOR COST OF TRANSPORTATION AND SUBSISTENCE FROM PLACE
OF RECRUITMENT TO PLACE OF WORK, EXCEPT THAT ANY WORKER PROTECTED PURSUANT TO THE
FAIR LABOR STANDARDS ACT WILL BE PAID IN COMPLIANCE WITH THE FLSA BEGINNING IN THE FIRST
WORK WEEK. UPON COMPLETION OF THE WORK CONTRACT, THE EMPLOYER WILL PAY REASONABLE
COSTS OF THE RETURN TRANSPORTATION AND SUBSISTENCE TO THE PLACE OF RECRUITMENT
EXCEPT WHEN THE WORKER WILL NOT BE RETURNING TO THE PLACE OF RECRUITMENT, DUE TO
SUBSEQUENT EMPLOYMENT WITH ANOTHER EMPLOYER WHO AGREES TO PAY SUCH COST, IN WHICH
CASE THE EMPLOYER ONLY PAYS FOR THE TRANSPORTATION TO THE NEXT JOB. THE AMOUNT OF THE
TRANSPORTATION PAYMENT WILL BE EQUAL TO THE MOST ECONOMICAL AND REASONABLE SIMILAR
COMMON CARRIER. TRANSPORTATION CHARGES FOR THE DISTANCES INVOLVED. THE AMOUNT OF
THE DAILY SUBSISTENCE MUST BE NO LESS THAN $11.13 PER DAY WITHOUT RECEIPTS AND UP TO
$46.00 PER DAY WITH RECEIPTS AS THE AMOUNT TO BE REIMBURSED.




20. s it the prevailing praclice lo use Farm Labor Contractors (FLC) to recruil, supervise, transport, house, andfor pay workers for this (these) crop activity
(ies)? / ¢Es la practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores
para este(os) tipo(s) de cosecha(s)? Yes / Si a No &

If you have checked yes, whal is the FLC wage for each activity? / Si conteslo "Si," cual es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

21, Are workers cavered for Unemployment Insurance? / 4 Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Sid No &

22.  Are workers covered by workers' compensation? / LSe le provee seguro de compensacionfindemnizacion al trabajador;  Yes/Sid No U

23. Are tools, supplies, and equipment provided at no charge to the workers? / ;Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yes/SI No O
24, List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made fo

workers. (If there are no such arrangements, enter "None".) / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agenles para el pago de una comision u otros beneficios por ventas hechas alos trabajadores. (Sino hay ningiin acuerdo o convenio, indigue
"Ninguno™.)

NONE

25, List any strike, work stoppage, slowdown, or interruption of aperation by the employees at the place where the workers will be employed. (if there are no such incidents,

enter "None".) / Enumere toda huelga, paro o interrupcion de operaciones de trabajo por parte de los empleados en el lugar de empleo. (51 no hay incidentes de esle
tipo, indique "Ninguno".) :

NONE




{ 26. s ihis job crder o be placed in conneclion vith a fulure Applicalion for Temporary Employmenl Gertificalion for H~2A waorkers? / ¢ Esia orden de emplec ha sido puesia
en conexian con una iulurz soliciiud da certificacion de empleo iemporal para trabejadores H-247

Yes/SiO Mo Tq

97, Employer's Cerlificalion: This job order describas the actual terms and conditions of the employmenl being offered by ma and contains all tha malerial
jerms and conditions of the job. / Cetificacion del Empleador: Esla arden de lrabajo describe los lérminos y condiciones del empleo que se le ofrece, y
conliene lodos los términos y condicicnes materiales oirecidas.

Michaél Collins Owner
Emplaygr’ "Prinled Mame & Title [ Rombre v Titulo en Leira de Molde/impranta del Empleador

/
|

P

112812013

Embloyer's Signature / Firma y Tilulo del Empleador Dale/ Fecha

READ CAREFULLY, Inviaw of lhe statulorily established basic function of the Employmenl Servics as a no-fee labor exchange, thal i, as a forum fer bringing
logelher employers and job seekers, neither the Employment and Training Administralion (ETA) nor lhe Stzle agensies are guarantors of the accuracy or
truthfuiness of information contained on job arders submitied by employers. Mor daes any Jeb order accepled or recruited upon by the American Job Genler
canstitule & caniraciual job offer to which the American Job Cenler, ETA or & Slale agency is'In any way & pariy.

ILEA CON CUIDADO, En vista de |s funcién bésica del Sewvicio de Empleo estalilecida par ley, como una enlidad de infercambio {aboral sin comisiones, es degir, como un
foro para reunir a los empleadores v los solicilanies de emplec, ni ETA nilas sgencias dal eslado puedan garanlizar la exaclilud o veracidad de la informacion conlgnida en
as ordenes de irabejo somelidas por los empleadores. Miningune crden de (rabajo aceplado o conlralado en el Cenlro de Carreras {American Job Cenler) consliuyen una
ofenia de trabajo coniractualas a las que el Americen Job Cenler, ETA o un organismo estatal es de ninguna manera unz de Ias parles. ’

PUBLIC BURDEN STATEMENT

The public reporiing burden for responding to ETA Form 780, which Is required o obtain or refain benefits (44 USC 3501), iz esiimaiad lo be epproximately 60 minutes per
response, including fime for reviewing instructions, searching exlsling dala sources, gathering and reviewing the colleclion. The public need not respond lo this collection of
information unless it displays a currenily valid OB Cenliol Number, This is public infarmation and there is no expectation of corfidentiality. Send commenls regarding this
burden eslimate ar 2ny other aspect of ihis colleslion, including suggestions for reducing this burden, fo the U.S. Dapariment of Laber, Employment and Training
Administralion, Office of Workforce Invaslment, Room C-4510, 200 Conslitulion Avenue, N, Washington, DC 20210

DECLARACION DE CARGA PUBLICA

La carga de informacion plblica para responder & la Forma ETA 790, que se requisre para obiener o retencr beneficias (44 USG 3501), se estima en aprovimadamente 60
minulos por respuesla, incluyendo ef fliempo para revisar las instruccionss, buscsr fuentes de dalas existenles, recopitar v revisar la coleccion. Bl piblico no tiene por que
responder a esia recopilacion de informacion a menos que muesle un namero de control OB valido, Esla informacion es publica y no hay ninguna expecteliva de
confidencisidad. Envie sus comentarios acerca de asla carga o cualquiar ofre aspaclo de esta coleccion, incluyando sugerencias para reducir esla carga, al U.S.
Dapariment of Lzbor, Employment and Training Adminisiralion, Office of Workioree Investmenl, Reom C-4510, 200 Constitution Avenue, MW, Washinglan, DC 20210.




28. Use this section to provide additional supporting information (including seclion Box number). Include attachments, if necessary. / Ulilice esta seccién para proporcionar
informacion adicional de apoyo; incluya el numero de Ja seccion e incluya archivos adjunlos, si es necesario.

Job Description

Workers will perform a combination of tasks involved in the planting, cultivating and harvesting of

diversified ground crops, according to the instructions of the supervisor. May work in greenhouse transplanting
seedlings. Must have knowledge of and ability to work in tomato greenhouses harvesting, pruning, suckering,
lowering and thinning green house tomatoes. May need to operate farm machinery and work washing, culling, and
prepping for produce for storage or distribution. May plant and transplant crops. Will perform field work of hand
weeding, thinning and hoeing and other duties related to the planting, maintaining and harvesting of the crops.
Required to stand, bend and kneel for long periods of time. A great deal of heavy lifting. Will harvest the crops
according to the quality and method of the employer. Will work in varied weather conditions- The employer will provide
1 day(s) of training and allow 2 day(s) of work for the worker to conform to the employer's work standards. Workers
will be given a 1/2 hour for lunch and a 15 minute break in the morning and a 15 minute break in the afternoon.
Beginning and ending times each day, as well as, the number of hours per day will vary depending on the weather
and the condition of the crops.




20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working -
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the criginal date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system

- the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal -or State minimum wage rate for the first week starting with the original anticipated
date of need. The employar may require workers to perform alternative work if the guarantee Is
invoked and if such alternative work is stated on the job order,

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paving the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child fabor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The emplover agrees to expediticusly notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment. ' '

. The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate. : '

The employer assures the availability of no cost or public housing which mesats applicable Federal
and State standards and which Is sufficlent to house the specified number of workers requested
through the clearance system, :

The employer also assures that outreach workers shall have reasonable access to the workers in o
the conduct of outreach activities pursuant to 20 CFR 653,107,

Emp[o\/er’s Name Michael Collins Date: 1/28/2013

Employer's Signature |

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System, This assurance statement must be
signed by the employer, and it must accompany the ETA Form 730. -




FORM ETA 790 ATTACHMENTS

ATTACHMENT I JOB ORDER NUMBER 147815

The employer assures that the working conditions comply with applicable Federal and State minimum wage, child
labor, farm labor contractor registration and other employment-related laws.

A.CLARIFICATIONS OF ITEMS ON FORM ETA 790

Item 9 - Wage Rates. Special Pay Information and Deductions:

a) Workers will be paid on an hourly basis for all hours worked at the Wage Rate in effect at time of certification,
required at 20 CFR 655.122 (§)-(m). The current wage rate being offered is $10.91 per hour.

_ The rate is based on: AEWR XXX (STATE) PREVAILING WAGE __ EMPLOYER’S OFFER ___ Employer
assures that if a change in the hourly wage rate requires an increase in the guaranteed minimum; such increase will
be paid for all work done on and afier the effective date of such increase. The guaranteed minimum wage rate will
be in accordance with DOL regulations at 20 CFR 655.120 {(a).

b) IFf piece-rate earnings for total hours of work at a piece-rate during a pay period do not result in average hourly

earnings equal to the guaranteed minimum hourly vate, the worker will receive make-up pay to the guaranteed
minimum rate.

¢) Employer will make the following deductions:

FICA XXX FEDERALWITHHOLDING XXX STATEWITHHOLDING XXX MEALS OTHER (Specify)

To the extent permitted under Federal and State net wage, requirements, if'so requested by the worker, the employer
will transfer certain amounts of worker’s earnings in a manner consistent with the worker’s instructions.

d) The employer will will not XXX pay the worker a bonus of $:N/A, based on Quality Picking § N/A End of
Season § N/A Other § N/A. Anticipated date of which payments will be made:

e) The employer guarantees to offer employment for a minimum of 3/4 of the workdays of the total specified period
during which the work contract and all extensions thereof are in effect, beginning with the first workday after the
worker’s arrival at the place of employment and ending on the expiration date specified in the work contract or
extensions thereof. Tn Act of God terminations, the 3/4 guarantee period ends on the date of termination. Worker is
not required to work more than the B hours per day except when otherwise stated in the job order or on the worker’s
Sabbath or Federal Holidays to meet the guarantee period.

| f) Payroll periods will be: WEEKLY XXX TWICE MONTHLY

g) The employer will provide workers referred through the interstate clearance system hours of work for the week
beginning with the anticipated date of need UNLESS the employer has amended the date of need by notifying the
local office no later than 10 days before the date of need. If the employer fails to notify the order holding office, then
employer shall pay an eligible worker referred through the clearance system $458.22 for the first week starting with
the originally anticipated date of need.

Item 10-ANTICIPATED HOURS OF WORK:

7 Houwrs per day is normal. The worker maybe requested but not required to work 12 hours per day and/or the
Sabbath depending upon the conditions at the worl site, weather and maturity of the crop.



ATTACHMENT 11 JOB ORDER NUMBER 147815
Ttem 14-HOUSING:

a) Housing will be clean and meet the applicable Federal Housing Standards. Workers will be responsible for maintaining
housing in a neat, clean manner. Reasonable repair cost of damage, other than that caused by normal wear and tear, maybe
charged to workers found to have been responsible for damage to housing or furnishings. Housing and utilities are provided at no
cost to workers who are unable to return to their place of residence the same day.

b) No tenancy in employer-provided housing is created by this attachment. The employer retains possession and control of the
housing premises at all times. Workers provided housing under the terms of this Clearance Order shall vacate the housing
promptly upon termination of employment with the employer.

C) I request that my order be granted conditional entry into the interstate and intrastate Clearance System. I assure that the
worker housing will meet the applicable Federal Standards not later than February 14™. 2013 which is 30 days in advance of my
date of need reflected in the attached ETA-9142 and ETA-790.

" ltem 17-TRANSPORTATION:

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the employer shall reimburse
the worker for. cost of transportation and subsistence from place of recruitment to place of work. Except that any worker
protected pursuant to the Fair Labor Standards Act will be paid in compliance with the ELSA beginning in the first work week,
Upon completion of the work contract, the employer will pay reasonable costs of return transportation and subsistence to the
place of recruitment, except when the worker will not be returning to the place of recruitment, due to subsequent employment
with another employer who agrees to pay such cost, in which case this employer only pays for the transportation to the next job.
The amount of the transportation payment will be equal to the most economical and .reasonable similar common carrier
transportation charges for the distances involved. The amount of daily subsistence must be no less than $ 11.13 per day without
receipts and up to $46.00 per day with receipts as the amount to be reimbursed.

B. OTHER CLARIFICATIONS AND ASSURANCES:

1. OTHER: The employer agrees to abide by the regulations at 20 CFR 655.1 35.

2. EMPLOYER OBLIGATION IF EMPLOYMENT 1S EXTENDED:

No extension of employment beyond the period of employment specified in the Job Order shall relieve the employer from paying
the wages already earned, or if specified in the Job Order as a term of employment, providing return transportation or paying
transportation expenses to the worker. .

3. EMPLOYER NOTIFICATION OF CHANGES IN EMPLOYMENT TERMS AND CONDITIONS:
The employer will expeditiously notify the order-holding local office or State agency by telephone immediately upon learning
that a crop is maturing earlier or later, or that weather conditions, over recruitment, or other factors have changed the terms and
conditions of employment. ' T

4, QOUTREACH WORKERS: Outreach workers shall have reasonable access to the worker in the conduct of outreach
activities pursuant to 20 CFR 653.107 and 20 CER 653.501.

5. WORKERS COMPENSATION: The employer assures that Policy # 6ZZUB-4114P91-9-12issued by Zurich
American provides the required insurance for injuries arising out of and in the course of employment.

6. WAGE STATEMENT: The employer will furnish each worker on or before each pay day, a written statement which
provides the following information:

1. The worker’s total earnings for the pay period;

2. The worker’s hourly rate and/or piece rate of pay;

3. The hours of employment offered to the worker (showing offers in accordance with the 3/4 guarantee as determined in
paragraph (i) of this section separate from any hours offered over and above the guarantee);

The hours actually worked by the worker;

An itemization of all deductions made from the worker’s wages,

If piece rates are used, the units produced daily;

Beginning and ending dates of the pay period; and

The employer’s name, address, and FEIN.”

e R



ATTACHMENT III JOB ORDER NUMBER 147815

7. TRAINING: The employer will provide | day(s) of training and allow 2 day(s) of work for the worker to reach
work standards.

3. PRODUCTION STANDARDS: After completion of training or break-in period, employer will expect
warkers to: N/A- production standards are not applicable for this job order.

9. TERMINATION: Employer may terminate the worker with NOTIFICATION TO THE EMPLOYMENT
SERVICE LOCAL OFFICE if the warker; (a) refuses without justified cause to perform work for which the worker
was recruited and hired; (b) commits serious acts of misconduct or (¢) fails to comply will established company
sanitary and safety practices; (C) fails, after completing any training or break-in period, to reach production
standards when applicable.

In the event of termination for medical reasons occurring after arrival on the job the employei will provide or pay
reasonable cosls of relurn transportation and subsistence to the place of recruitment and reimburse worker for
reasonable costs of transportation and subsistence incurred by the -worker to. get to the place of employment. If
before the expiration date specified in the work contract, the services of the worker are no longer required for
reasons beyond the control of the employer due to fire, weather, or other Act of God that makes the tulfillment of
the contract impossible, the employer may terminate the work contract. Whether such an event constitutes a conltract
impossibility will be determined by the CO. In the event of such termination of a contract, the employer must fulfill
a three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
‘termination, as described in paragraph (i)(1) of this section. The employer must make efforts to transfer the worker
to other comparable employment acceptable to the worker, consistent with existing immigration law, as applicable.
If such transfer is not affected, the employer must: (1) Return the worker, at the employer’s expense, to the place
from which the worker (disregarding intervening employment) came to work for the employer, or transport the
worker to the worker’s next certified H-2A employer, whichever the worker prefers; (2) Reimburse the worker the
full amount of any deductions made from the worker’s pay by the employer for transportation and subsistence
expenses to the place of employment; and (3) Pay the worker for any costs incurred by the warker for transportation
and daily subsistence to that emplcyer’s place of employment. Daily subsistence must be compiited as set forth in
paragraph (h) of this section. The amount of the transportation payment must not be less (and is not required to be
more) than the most economical and reasonable common carrier transportation charges for the distances involved.” .

Worlcers who voluntarily abandon employment or are terminated for cause, and where the employer provides timely
notification to the NCP and DHS, will relieve the employer for subsequent transportation and subsistence cost and
the % time guarantee. '

10. WORKER AGREEMENT A copy of the contract or this Job Clearance Order will be provided to the
worker by the employer NO LATER THAN ON THE DAY THE WORK COMMENCES.

11. FARM LABOR CONTRACTOR: The employer assures that if acting as a Farm Labor Contractor (FLC)
or Farm Labor Contractor Employee (FLCE) on the order, he/she has a valid FLC certificate or FLCE identification
card.

12. NON-MONETARY BENEFITS: Non-Monetary benefits provided by the employer are:

13. PROOF OF CITIZENSHIP: Al workers hired under this order will be required to provide documentation
attesting to U.S. Citizenship or Legal status to work in the U.S.

14. TOOLS AND EQUIPMENT.: The employer will furnish without cost, all tools, supplies or equipment
required in the performance of work,

15. TRANSPORTATION TO WORK: For workers who are provided housing, transportation at no cost to the
worker will be provided between the housing and the work site, as well as to and from shopping and other
appointments. The transportation provided will be in accordance with applicable LAWS and REGULATIONS.




