U S Department Lahor

_ Em ployment and Tratnmg Adm:mstrauon

ST OMBCDntml Na 12%0134 i
o B Expiraﬂm Dal:s Or:tubefﬂ‘l 2015

: Rgﬂcultuml a d Fsmd rocesalng Clearanca Order ETA Farm 790
Grden ds Empleo para Obrerosﬂ' rabajadoms ngnculas y Prncesemiento ds Alimantos

(P;mt or type[n each fEefd hlack To Include addlannal Inl'armatton, qo to block & 28 Pfease follow StepBy step lnstruuﬁor:s)

(Favar de usar iltra de mo!de an ia sol[eltud Pura Inc&u&r Infcrmadén ad[dor;al vea d punto #28 - Favor de segulr las Instrucciones pasu«a—paso}

) h) Tei ephone Number ! Numera de Te‘él’una

i Empioyer’s and!or Agery’ s Neme end Addrass (Number Slreet Csly, Slale

- and Z'p Code 1 Nombre y Direceitn del Empleado;!Palrén y?o Agente .

- [Namero, Calle, Ciudad Esladoy Cﬁdga Pes 2l }
Wexford Farms. Inc ______
'_Mailhg Addrass

PO Box 1231
Wexford PA 15090

Pmm“‘mﬁ ST _'

550 Warrendale Rdaci =

Wexford, PA 15000~ - T e '_: )

: a) Federal Employer ideniif salion Number t&-EiN}! Numero fe-a:ae*elde. =
: ldmhﬂcaméndel&mdeador N . SRS T Ly

254724369

(?’24) 625 1835 -

c) Fax Number i Ntmero de Fax (724) '[72-1952

d) E mail Addess I D reccaén de Cme: E echfxﬁc& Soe :
' c.fo Empluyer AgmtE-ma!l masm@maslabar com

[ i Name of Losel Office Represen!ahve flncﬁude direst o anelephcm &

ra SOC (ONETIOES} Oc.cupaliona! '
L Tatle!Tﬂqu Ocupacmnal fanTd

Address of Order Holdlng Office ( miude Te ephane number} ! DErBGGIéI‘i de

_ia {iicing donde se redico 1o oferia (i mluya el nimero de faléfono) -
DA Coreerlink TUewariown . B ‘?‘%b&« *h-
D Zoe weood Street W ﬁﬁmajh DA

-,

U
R

_ number) 1 Nombre del Repregentanle de:la Oﬁcma Loca! {Inc!uya e
: numem de 1eiéfono de su Imea dlrecis)

Lg avfjﬁa “?aa?f

o -:::_:deEmPIEO '_ RN

2. Address and Dlrechor;sto Wurk Slle ! Dam;f;mo y Durecc BEs al Iugar de
-{rabejo. . ; :

550 Wanenaa'te Road, Waxfurd, PA 15&9&

| Sne “Atachmant 1 to EVA 790" tam 2Ver “Adjunto 1 o ETA 780 Articulo2 .

:9, 'Anlscspated Penod ofEmpluymenl ! Pen;do an!c pado ¢ peexfzslﬁ cie Ersplee i

10 Numbef of Wo;kers Rec;uesled f Numem de Trabajadores S@Ilsflad 7

11 F\nt;cnpaled Hours :;f Work per Week I Hsras Anllc;padasfPremslas de B
: Trsbago por Semana T omj A 2

Sunday lDommgo 9 SRR :Thurétfay fJu_e_ve’s T
- MondayfLunes 7.~ - =" " Friday ! Viemes T S
- Tuesday ! Martes: 7 i Sa!mdayISébado_ti___'“
: -Wednesdayo‘MnércGles 1' G B

s;; "Atta:hmantt tu ETA 790" ltnm 11Nar “Adjunto i 2 ETA ?90 Arliculo 11

- 12 Anlicipated renge of hours for differen seasond. ectivil ed !ngopremstnde N

|3 Address end Direglions fo Housing / Domx:ﬂro y Dxraccmnes aE Iugar de C

S vivienda
14& Norlh Washlngton Btvd Evans Gtiy PA 16033

| chnptlm o Horﬂng f Descnpcmn & Iavmenda .
Frame dupiex house housfng capaclty -16 pe;sans I s

L Perfonns a varlety of manuai!equ!pmen! opirauon tasks En Vegelzble Farm B
R uperaliou : : :

- horss per alas dferentes alividates de lalemporada s 0 v

- See “A&achmuntl ta ETA m* n‘am 12Nar “Ad unto 13 ETA ?W" Articula 12
13 Colleci Calls Pccep!ed from !Pcepian Ua'nadas por Cctmr de e :

Empioyernsmpteaao'r' S YelsE MO

See “Attachment 1 to ETA 750" item 3Ver “Adjunt | a ETA 780 Articule 3. -




14 ‘Deseribe how the emp[oyer mtends to pruv:de erther Jmeals a day lo each wurker urfumtsh Fee and convenient cooksng and kﬂchen fac Imes for wirkers fo prepam.
: meals! Descnba aomo BI Empleadnr hene la intencién de affecar; ya sead cnmidas al dia a r:ada trabajadnr o proporcmnar graluﬁzmanta Instalactones para tociar.. E

. n addktlon fo pruv!dfng free caoking and kiichen facillﬁas, employer will prﬂvlda lrae iransportaliun to and fmm lhe neighboring clnsesi tewn
" no less than ance each week for supplles andfor banking (for wmkers fur wham houslng must he ;:mvlded). Dinlng, qu kitchenicunklng -

. Ademas de proveer cuclna ¥y !as factlaﬁes graﬂs, el empleador provearé tmnsportaclén gratuita 3 los ampleadns de y hasta Ia ciudad mis
< gercana sl MEN0S URA VEZ BOT semana para comprar suministrosfv al banco {para por los empleados a quienes se fes deba de proveer:.
s v!vlenda) El comedur, tocina complelafm.ﬁtalactones de cuclna y otras éreas comunes serdn comparﬂdas pur lodos Ins empleados




135, - Referral Insinuctions and Hmng infarmation Ilhstmccioneé soEfe cﬁmu Refer. CandadatosiSo[gcitames {Explain how applicants afe 1o be hired or referréd and the —
Empioyen‘slAgent‘s avaﬂable hourto mierwew workers ! Expliqua chimo Ics camidatus seran r,on!m!ados ] refendos y las hm“as tﬁspnntbles de! emp!eador!agante para

i from applicants, wafk-[ns, gale hires, and from ather sources. SWA's should thoraughly famlliarize each app!lcant“ﬁth the ]oh speciﬂcatinns and terms
:and conditions of employment before a referral Is made, Workers must meet alf nl the fo!iewing criterla; - : , E IR
. 1.-Are available and Indicate witlingness to work the entire season. : R i' jI R A AR
- 2, Have transportalion to Job site at slart of season for non-iocal workers and daiiy far loca[ workem
4 Are (agally entitladl to work in the T T Tk W S
. 5, Are able, willng and qualified to perform tha work. SEY LS NI T o PR
- Workers must possess documentation required 1o'enable employer to cump{y with lhe employment veriﬂcatian requiremants uf IRCA. Accurate
: completion of Form I-9 will be required of each warker within (3) days of employment pursuant to U.S. Law. Waxford Farms, Inc. will ablde bythe '
- requlrements and gssurances of 20 CFR§ 653.51]1 in tha prccess[ug aud!or hir!ng of indlvlduals referred throzsgh lhe cleaJ‘cmce system '

" ‘personas sin cita, contrataciones de pusria y de otros medios Las SWAs debe estar completamente famililarizada con cada soficitante con Ias _ __
. espacificaclones del empleo ¥y térmlnos y cendiclones del emplao antes de que ] realfce fareferencia. Los empieadus deben de cumpllr con tudos las o
. siguientes criteriog! - R .
- "1,Seentuentran dlsponlbles eindican voluntad para trahajar Ia tempurada completa. : : ' e s
~ 2. Tiene fransportacion hacia el lugar de trabajo al iniclo de Ia temporada para empleadns no Iacaies ¥ para empleados |ocales diaﬂos
"3, Se le ha informhado completamente por i offcina focal de empleo aobre Ios términus. cundlciones ¥ nalurateza del emplen :
4, Estan Iegaimenle autorizados para trabajar en Jos EEULL. ST TR j : _' ; _j Lol
. 5, Son capaces, flenen el des@o'y estan callfleados para desarrollar eI traba]o : S :
‘Los empleadas deben de poseer la documentacién requerida para que el empleador cumpla con la verificacién del empleo sequn fos requ[shos del
IRCA. Et cumplimlento preclso de Ja Forma -9 serd requerida para cada trabajudor dentro de (3) dias del empleo dé acuerdo con Ja leyde fos EEUL.: © © -
.. Wextord Farms, Inc, serd acatads por ius requlsilos y garanﬂas del 20 CFR§ 653 501en el proceao vio cuntmnclén de Individuus referidos a través de :
- -_slstema de acredltaclén e T A SRS T T DR ‘ '

Soe “Atfachment 1 t9 ETA 790" #am 15/ Yer “Adjunt 1'am7§u" Atticulo 15

o 16 Job degcription and quutfementleescripclﬂny raqmsatosdel :raba;o R '_ : L :- SENTEE S s ': :

o _-Thls job requires & minimu of three months of prior experience wnrking ona dlverslned crop farm handling bath manual and machlne tasks
- associated with commouity production and harvnst activit!es Workers must be able lo pezfon'n manua! 28 well as mechanlzed acﬁvlﬁes wtth
o accuracy and efﬂclency o . . . . ; .

SBE "Attachmenl 1 to ETA 780" Iiem 16§ var "Adjimto 1 a ETA TBG" Arﬁcu!o 16

1. s previous wotk oxperience praferred? I'5e prefiere prev;a expenencla? Yea ISI l No o if yes number of mon!hs preferrad ISi &5 asi numare da :
. imases de expetientia; B I D

Thraa menths of pravlcus experienca requh'ed in the jnb descﬁhedJSa requiere de lres mesea de expedencfa previa para el traba]n desclito

|2 - Check all requi:'emenls that apply:

13 Cerhi’ catinni!.lcense Reqmroments { Cestifi cacsonlLlcancta Reqursﬂns a Cnmsnal Backgmund Check I Venﬁcacwn de antecedentes pcnales PR

O Driver Requirements / Requisitos det conductor * ' . D Drug Screen / Deteccion de Drogas

Q- Employer Will Train 1 Empleddor enlrenara o adiestrara co " O Extensive Pushing and Pulling / Emptjar ¥ Jalar Exlensamante

.1 Extensive Silling / Eslar sentada fargos rates . © - i . - @ Extensive Walking / Caminar por fargos rates. - - B

-@ Exposine fo Extreme Temp, / Expuesta a Temperatums Exlmrnas : ® Frequen! Slooping / Inclinandose o agachandase con fl’EDUEHcIa ol

"B Lifling requirement / Levantar o Garger. __g0__fbs flibras™ . - Q) OT/Holiday is not mandalory u' Horas Extras (sobre liem;w} I Dias Feuadas nu
. m Repetatwa Movements 7 Movimientos repehiwas I ' obligatarip, *

- Betause ma work qua’ﬂﬁus as exampt | under 29 USC § 213(!:)(6), overtima ratas ara Aot appllr:abla unless requlred hy stala lzw J‘Ya qua |I empieo ca!lnca cnmo uxtanlcr
ba}u 7B HSC § 213(b}{5). elﬁsmpo extra no es apllcabie & menos qus sea mquerido pnr la layastata! sl . . o

_3:_: —




17, Wage Rales, Spamal Pay Ininrmatson and Daduc!mns I Tanfa de Pagu lnlurmamén Sobru Pagos Espaciales ¥ Dadunc:ones {Rnhajas)

. Crop Activities - | MourlyWage | - Piese Rate/ - |~ Special F5y. St Deduetions® ") Yes/S¢ o Neow Pay Penodf :
R S A Umt(s) [bonus gle ). 'Z j: EICARUR I TER RN MEIE R et P_er*qdode Pagu <
Callivos ~ |- Salario por Hara - | PagnsEspec:ains_ C . Dadugsiories, | et f 5 gl T
tomaloes, com, = 1§ qqpe 0 05| RELE b j_ o) s L] Sosial Seeurity /- 0 B | QT Weekdy £ Semanal:
-} peppers, sguash, . . Agsehwmenty o oo Tk Sequro Social - AR SIS ISR
-and greensﬁcmates. $ oo | S wETATS" o oo b Federal Tax/ o oo @] Q- RTINS IR
salabacltayverduras S Lo Sk Fedarales - S JRRRRIN DA
N R $ i\leﬁ_‘;ﬂggw A nrr o SteleTax o L@ QR Blweskiyl
N JFEPERRS D "s A FE e Mealleumidas I B T T TN RS W R
B IR S TN R § jOlher(speslfy)I_ g co @ e b MenthlyiMensual
R FE A B IS T Otro(espaclfca). Lo e e T
......... ' e BEETIR © Ofher/Otro. - -
Saa‘Aﬂ.a:hmﬂHlnEI’A?&G"lEunﬂW&r“Ad}unlnlaRTA?Sﬂ“ArchEDﬂ. o B
O

18.- Mnrn Delalls About the Pay 4 Mas Delaltes Sobre et ?ago

The employer gummm to offer, adwrﬁ:a znd pay # wage defined as tha highast uf ﬂw USDOL pmmulgated AEWR, the prmﬁiﬂa hcuriy uana or phca rals, an :nread
upon coitpetive hargaining sags {Lhis amployet is not subjsct to 3 callsctive bargaining agreamiont) or the Federal or state minimam wags in eﬁact atﬂm hmewnrk subjar.t 6
R the pruv;siuns uf lh| fob m!er !s pmfun-nud This gumnteed wagawlil not ba based on commh:inn, hunusus or ut}mr m:an!fws : . :

- . i empleador garantiza ofrecer, pubﬁnry p:gar ol salario deflnido como el mas aHo sn el AEWR premulgada pur ol Dap::ﬁnnnta da Trﬂha]n L] saialiu por hm prml:cimm
o por rango de piezs, o ncar&ado bajo Ji riegociacion colentiva det nlariu (ol emplaadcr no esta .u}m & un zetiprdé denegociation culqctm), o of zalars’ Fsdml sminimo

-séa-mfa;';_mn'nfs's'rhiso*fham1ni_\'rarmujuntu1awrars@"nnmxtéf_s' s

18; Transporlatmn Arrangemuntsmtreglos de Transpurtacmn S

L The emp[nyef witl; pay for or yeimburse H -2A workers with pzy for the first workuntk for costs incumad by the m:iwr forwsa procussing, horder eresslug, and -lhar

 “related fees, inchuding those mandated by the government (excluding pasépor foes). Fof non-sommuting workors, transportation casts and aasonahle subsistence rom

" Aheplice from which the weorker departed {0 work for Bhe employer ta the place of employrient will be rembursedwith iy for tis first vrorkwesk, to the extent such

< ‘worker-bome expenditures reduce the workers’ earnings below the FLSA minimum wage in the Frstworkwesk. Pursuang to 20 CFR 655, 122(&)(i) the ermployer il
reimburse the karker In fult for afarementioned transportation costs and rea:onabla subsistanice ro later than at the haliwzy puint in the work contract {™50% perod™) §.
such paymentwas not alrsady paid [ full te the worker prins td the 50% period.. The minkmum fravel subsistence of $11,25 per day or tha cisrent minkimim vubsistence .
amount published In tha Federal Register will bo pald to workers whe cannot provide recelpts, and themaxknum travel subsistence of $46.00 per day or the current = - ]

* masbnten suliskstence amount publishad in the Federal Reglster will be pald la workers with acceptable iacaipte. The transportation rembursement shall be ca!sulaiad on

the workes's sdual cost but not mcm than the most ‘sconemical and raasonable stmillar comman can-[er mntpcmﬁon charges:far the d!stancs inw!wad :

2} a-nplsadnr panari pnul reembolb de los empleados H-2A con o pagads Ins costns raatizados de Ta primera semarn do Lizbalo det unplaada pnr T Vikd, prumo,
.costo da enice fronteckze ¥ olras cuotas relaclonadas; incheyendo aquelfas requeiidas por el gehlemi fexcluyendo la cuots de pasaports): Para fos empleadas glie ne -

.. fienen que viafar para [eborar, loxs costos de lrarlsponacibn y subsistanciz mzonable desde ol lugar do donds partiaron pare lrabajar para of empleador en e Jugay del

* U epleader sera Teemiolsade con el page data primura semana de irabajo, 21 grado qus dichos gastos realizados por e empleado raduzcan Jas ganancias del empleads..
por debajo def salario misiimo da FLEA durants b2 prim ér3 semana de teabajo; Conforme a) 20 CFR 555.122(h)(1), el émpleador reembalraza al empleado poi complato los
¢ostos de frensportacion y subsistencia rzenable antes menclonade 2 mis tardar qus Ia mitad del contrate de frabajo ("periodo det 58%) s dicho pago no s ha
rasfizade par completo previs al periode def 58%. La subsistencia de vizlorminima es de $11.26 por dia {a subsistaneld actyal minkma publicads en e] Régistre Fedoral
patisndesa 7 los empleados que no puedan proveer recitos y 2l méximo de subsicfencia de viaje de 546.00 pordiaola subslstencia actunl maxima publicada en el

.. Registro Federal pagandose a los wnpleados ¢on recibos acepiables, El feamiboise del Imnspurlﬁ sork cainuhdo a'coslo iutual Pﬂﬂ o rnaynr que nl mud‘ o mas -
- - ecantmleoy r:zanah!e similar pnrlus Garges por !z di:hm:iz Inwlucr:rla. o .

Sea "}\ﬁnd:ﬁnnt 1t ETA 790" e 19 1Vor *Adjunts 1a RTA 79!1" Aril:ai:lu 1!I E




I 29 Is it sm p:ev-nlmg pmclmn lo sy F:mm Lntsor Gunlzaclexs [FLC} m mcmn[ supurvaae inmpmi houst, sndfer pay warkurs fas Ihis {mm} cmp autwﬂy
{ies)? 1 ;Es la préctics habitual ustr Caniratistas do Trabaje ﬁ.gricoin para roclutar, supamsm Imnspmtar dar vwmndn yio pagane ] Ens Iraba;admes

' . para wste(os) tipols) da casecha(s}? Yes St ::EJ I\Eo iﬂ I

4 yuu h:’Ne thicked y¢8 what l§ lhe FI.C Mga foi eaﬁh acimt‘i? L5i tonitxstb ‘Sn cuéi éé él s;‘ﬂ’inb qUe h': péﬁ.‘a ‘d Cunka!séia d& Tr&ba;& ﬁ.grrccia par
mdaachwda@ : : I P G

_21. b ﬁuc wmknm couemﬂ fur Uncmpioyment insummc?i J,Sn |ﬁ pmpur:mnnn Segurc de Bescmpi«sa 3 tos Imhaiadems" L Yes!Si{E]' Kﬂa Qo
o e {whm 3pph¢:b[e a::w:ﬂnn E] ﬁate !m) I(Eu:mdn wox asup!:cab!e du mw:du & h ley sslahlj S

: -?{_u_s_!_s:E :h_la_f:l i

2 2'.,,

23 Are lmﬂs suppfms and equmcnﬁ pvuv;dcd at nu ch algn ia lhe workm? f (,SE' Ics ;xmvecn hcmmmnlas ‘r cquxpus 4 cnsie a!gunu 1 Ius haba;adomi” _

;ﬁ Yesfo& No EJ

24, hsl any orrnngcmcnts which have beed mate with establishment owners of agf:nts fvr tho paymcrei -c! a commission ot sther bonefits for salos mado is
-, warkers, {tfthere aro ne such arrangements, orler “None® )/ Enumaro lodos fos selierdos o convermas hthos con fos progielarics del eatablecimicnto o, |
sUS agenles para el page du una cumasmn» 4 nlras bancﬁcms pu: voniag hechns afes tmba;admcs ¢51 nochay einglin acumdu o cnnvcniﬂ, gndv.qu&- SR

“ng\mn ) T

Nonatiogno

: 25 List niy, eirﬂm wmk stag;mga simudmm unntu«ughan oi npumlmn hythu amplcyees & the place whszus Tho workors wiTbe empia ymi (ir thcrn ®C N0 steh ncsdents
enter "Nona' )/ Ersmie loda hue!ga paru o:m!nm_pcséa da apcmunes du traba;u pur p:ﬂe dc ?us cmpicadvs enel |ugm go mm:lna {Si na hay nnudm‘esde esta

hpmmdquo 'Hnguno ) ...........

Wennguo o




2;5¢ s fie Jeb ender i Fe placed T connechian with a fti:_iu-re_ﬁpplio;ﬁa_tlpn r_‘nf Témﬁqrary Employment Cortificatiun for H—ZA Wa:rkrs? # ¢ Ests urden do m—np!e:a_hé gie_f:;_.puuslé T .

‘en conexits gon una futurs soficlud de cerlificacion de cmplec lemporat para tabajadoces H-2A7 ¢

YesiSiENeO

27, Empioyer's Cerlification: This jo§ arder tiesniihe_s'lhe-aa_fualiterms and conditions of the 'emp_loyénant Ening.piﬂ_eréd by.me and cnn‘l_éi':]_s'ai.i__lha material .

terms and conditions of the job. / Cerfiffsacion dst Emplcador: Esla ofdan da Irabajo deseribe fos téimings y condicinnes del empleo que se fe ofrece,y <+ .

eontiene todoy Jos términes y congdiclones materiales offecidog, . oo AT L T S

P ) Ry
de| Empleador ©

zjoopg o

I SN I 0 et X )
. Employer's Signatira / Fi@a ¥ Tiiu!ﬁ

o Dale / Fecha

'READ GAREFULLY, {n view of the satulorlly astablished basic funfio of (he Employment Service as a na-fee Tabof axcharige; that s, o a forum fr kiinging

togother employers and joii seckers, neither the Emplayment and Training Administration {ETA) nar the State agonsios dre guarantors of the sgctiracy or

1 truthflness of information contained on joh orders submittod by employers: Hor doos any job order aceoptsd or resruitad upon by the Amocican Job Center - |

conshitule 3 contrastual job offer fo which the American Job Center, ETA or a Stale apanty is in any way a parly:

. LEA GON CUIDADO, En vista de Iz funcidn basice del Servicio de Emplea establecida par fey,.conia Lind entided de infercambia lzbore! sin somisiones, es dect, Semo i,
“| fore para reunir = los empleadores y {ds salicitantes dé emploo, rd ETA ni fas agericias del dstado pueden garaniizar la exactifud o veratidad do la informacion conterjdacn

las drdenes de Irabaje somatidas por los empleadares. Nininguna osden do trabajo aceplado o conlretado en ef Centro de Carreras (Anorkan Jab Center] consfituyen una

oferta da trabajé contractuales a las que el Amerisan Jol: Center, ETA o un organisme ostatal es da ninguna imanasa Uiz de fas partes, . - 500 C

" PUBLIC BURDEN STATEMENT -

. The public teporting burden far responding fo ETA Farm 780, which i fequired lo abtain or retain benafis (44 USC 3504); is estimatad io be approvimately 60 miaules par

* response, fncluding time for reviewing instrustions, searching exisling data sources; gathering and reviewing Ihe collection. The public need not respand to Ihis collectionof |~ =

information uifass A gisplays a cumently vali OMB Ganirot Numbor, This is pubiic infomiation and there s ro expeciation of confidentiafily. Send comments regarding this
o | - burden estimata or any other aspest of this collection, including suggeslions for raducing th's burden, to the U 5. Dapariment of Labor, Employment and Training
Adminisiration, Offce of Workforge investment, Room C-4510, 200 Constifubion Averiis, NW, Washington, DC 020, 0 0w s BRI

I DECLARACION DE CARGA PUBLICA . R T e L DT L B

| ‘La carga de informacién piblics para responder a [ Forma ETA 790, que so retuiere pafa oblener o refener beneficios (44 USC. 3501}, ee estima e aproximedamente 60
minutds. por respuostd, indluyando el tiempa para sevisar las structianes, tusear fierles de dalos existenles, recopitary revisar fa colectién, B8 piblica no tong por qus S

‘Tespander 2 estarecopilacion de infermacion a menos que muasie' un sdmers de conlrol OMB valido; Esta informacii g6 piblicay ro fay ninguna expeciativade ~ © -

-~ sonbdencialidad, Envia sus comentarios acerca de esta cerga o cualquicr otro aspecio de esta coleogion, intiuyends sugerencias par reducir osta carga,al US, . _

- Deparment of Labar, Employment and Training Administration, Office of Warkforce invesiment, Raom C-4518, 200 Canstiution Avenue, N, Washinglon, DG 0210,

5 S ':V_: ::_ f:: B R :'3 i . ; :.;:55: =




| 28.. Usa bhis section’ ta prw;dn add‘ilwmfsuppomng |n!ormatwn ( ncludmg sedian &ax numher) lm:lursn astadmcnls ﬂncccssary 1 U!illce csta sccubn pra pmparmna; 1 S
: _informeacidn adicional do apoya inchuyn o aurera do 13 Baoeidn o ingiuya drehives aqum;s ] s nclmamu - T ;

'Sea “Attzchmani i ia EIA‘IQU‘ fuf cmiinusﬁonsal lmm 2 ﬁ&m 3 l‘tem 11 ttam 12. Elem 15 Itém 16 I!em 17 Iim 18, and Hem 19 5t

Workars Comgensation Ensuranc S
Carrier' Brethren Mumallns Ca . R
 Policy: WCFOO7041800 = - o

QVer“Ar!;un!o ia E!‘A 790” lorcmiinuamones nf Artlcuto 2, Aruculba Amcu}ot‘l Anicuiwi Amcuin iﬁ, Articulu 16 Arﬁcu:o 1?’ Art!:ufu 1& y :
'Arﬁculnw S A T s e L e T SRR B o T

' SegurodeCcmggnsacien daTraha[adnre SR - B o e :; : ool
Portadu'r: B’r‘e’th'rén fé‘iumalins.ca. R e R SEELEE BN '
" Pollza; WCFOG7044800; . . o




2 The employer ag rees to: provlde to worlcers referred through the clearance system the number of:' o Ch
“hours of work per week cited In Item 10 of the clearance order for the week beginning ‘with the |

antlcipated date of need, unless the employer has amended the date of need at least- 10-working - = -

days prior to the orlglnel date of need by so notlfying the: Order-Halding Office (OHQ).: If the

the Federal or State minimum wage rate for the first week’ starting with: the original anticipated"

invoked and If such alternanve work is steted on the ]Ob order

‘employer fails to notify the OHO at least 10 wérking' days prior to the original date of néed; the : :; |
.. employer shall pay. eliglbie workers' reférred ‘through the intrastate/interstate clearance: system- TR
© the specified hourly rate oi pay, or.in the absence of a soeclf“ed hourly rate or pay, the: hlg her of.:

date of need. ' The employer may. require workers to” perfarm alternative work If the guarantee s

-'The employer ag rees that no extenslon of employrnent beyond the perlod of employment shown; S
“on the job order will relleve the employer from paying the wages already earned, or specified in - -

the job order as a term of employment, provlding transportat[on or: paying transportatlon_ PR

EXpenses. to the worker s home SN

The employer assures that all worklng condltlons comply wlth applicable Federal and State &

.1 minimutn wage,. child: labor; soclal security, health and safety, farm labor contractor reglstrat!on_ :
Looand other employment related laws et _. S o

'The employer agrees to expedltlously notify the OHO or State agency by te]ephone lmmediately': -

- upon - learning: that a crop is maturing - earlier -or later, or. that : -wealher conditions, over.
' :recru;tment oF other factors have changed the terms and condltlons of ernployment DR .

- The emp!oyer lf actrng as a farm Iabor contractor, has a Vallcl farm labor contractor registratlonf S
_;certlflcate i : , R I

The employer assures the avaiiabllity of no_cost or public houslng which meets appllcable Federal e SR

the conduct of outreach actwities pursuant to 20 CF’R 653 107.. SRR L e et

The employer also assures that outreach workers shall have reasonable access to the workers in >

© and-State standards and which s, sufﬂclent to house the speclﬂed number of workers requested_ S
'throughtheclearencesystem.; T L e LT L e R

 Besides the matena! terms and mndmnns of the emplnyment the employer must agree tn thes- assurancas |f
the job order;is to be placed as _part of the Agricultural Recruitment System. Thls assurance statement must be

smned by the employer, and it must ect:ompauy the ETA Form 790 Lo




7 - 'go thrce m.lles to 550 \V'lrrenciaie Road on nght i

ETA790 - Atachmentl .
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: ;Page'l'of.ll ST

ENGLISH

: Item 2 Address and Dxrecnon to Work Site {ccsntmued from ETA "90 pqge 1 Itcm 9)

550 \V’\rrendalc Rond W’e\fotd PA 15090 Dlrect!ons Takc PA 228 off Uf I7’9 Foliow ’7"8 to \Varrend'!fe Rd (Red Bel T

: Housmg Is prcmded at 0o cost onIy © ncmcormnutmg wozkef:s

“reasonably able-to travel to and from the residence he/she occupled at time of cmplnyment focr each work d'ty chsmg wﬂi
" be provided to workers oniy. No perscm who is not an employcc and has not 'hccn 1551gned housmg wtll be pemuttcd to i

ce occupy the housmg

. of this work’ '1g:ecment, sh*tl! vacate the housmg pmmpt]y upon tetrmnauon QE employment w'xrh the employer who pmv:dcs S

'r.be housmg, in 1ccordance wlth state [aw L EREE

140 North \‘(Mshmgton Blvd, Evans C;ty PA 16033 Dmecuons Take PA 9’3 East from PA Route 19. Turn ]eft at-
_ Ptttsbm:gh St. Tum left at Mnrs,f Evans C:ty Ro'\d Go str:ught toN, \‘V'ishington Blvd House on nght at E:st stop s:gn

W’o:kers occupymg the housmg wﬂl be respons:ble Eor rn‘untmnmg the: housmg -md theu: hvmg qu-xrters ina neat, clcan

mmner md in comphancc w1th Work Rules wluch will be prowdcd upon hmng and ate 1mched hereto md mcorporated by o o

- Rules"_' 'I S A R R I T

et d:ought may affect workmg hau:s Employer wﬂ} off{:r 40 hours/wcck, weather and r:rop condmcms pemuttmg WorLcr o R

o j:wﬂl report to work at dcslgnated ume nnd piace as dlrccted b} employer each day- :




ETA790 - Attachment1 .
 Wexford Farms, Ing¢. + U
".Page‘?ofli : RS R

seasonal task needs and AOerous othr:r factors l.t is unpossxb]e to prechct w;th :my dcgree of ‘u:curacy whnt pr:r.centage of
- tme wﬁi be dechcated to speciﬁc t’tsks dr:scnbed in Item 16 e RIS ; ~ o T T

_ tf:m 15, Referrai Instrucnons :md I—Imng Infgrmahg_r_: (ccntmucd from ETA 790 pqge 3 Item 15)

- _\Ve\fmd ans, Inc wﬂi abide by the rcqummnents and assugances of 20 CI"R § 653 501 in the p:occssmg 'md/ or h_mng of - :
individuals seferred through the clearance system. Referrals of individuals shall be made through the order holding office of SOOI
. thePA CareerLink - Downtown Pittsburgh in order to ascertain current employment, crop ot housing information and to -~ - -
_enable proper arrangements t6 be made. It will be the responslbihty of the referrifip S\WA office to inform job seekers of thg:.': S

- texms and conditions of this clearance ordes. The referring SWA office after coordimtmg the referral with the order holding - -~ ¢
- office will contnct the employc:r 5 agent or thc cmpieyer dlrcctly and 'idVlSC thc agent or emplcycr of the referral or refen:als SR

** be conducted by the employer’s agenit during the hours of %00 AM to 3 30 PM , Monday through Fnday Employer’s agcnt

- the same hours.

to be contacted first at the fulluwmg addtcss and phone numher. ‘ff unavaﬂable, contact employer durec:tly dunng LT

3 Employer Agent T f-:’Emzp'!ejyér FE

“ 1'MAS Labor H-2A, LLC. DLy PWextord Farms, Inc. ERIRI
PO.Box507 . oo T Panl B Mustovie! G i i
Lovingston, VA 2949 S oo 0| 550 Warréndaleé Road ‘.‘Ve‘{ford PA 15090
434-263-4300 / 434-260-8833 (phone) = [ (724) 625-1635 (phone) - T
434263400 (fax) B (774) 7721952 (qu)

Apphcmts wxl} be mtarvlc\ved by telephone ':t the time of refen:al or as soon thete'lfter as posmble If a holdmg T
. office plans to refer several '1ppE1c'm€s at the same ume eis rcquested thm: the e:mployer bf: 'ldvtseti in advance
and a2 me schedufed for the interview, g Lol . : BER it

A lnnng dcaslon wﬁ] be commumc'lted dzrectiy to thc apphcant at the teiephone number 1ddress emml . R
“address: or other contact. mfcmnatzon in the event th’\t sucha dec:s:on cannot be :enderel:l at time. of mterwew j L

o Ol:der holdmg ofﬁce PA Cm:ccl:Lmk Downmwn Pittsburgh
- L 304 Wood St o
L o Pittsburgh, PA15222 . 0 : R I R T
{419) 552-7100 EREITE I L

i "\‘C’e\cford Farms, Inc wﬂl ahxdc by the assurances st forth in "0 CI"R § 655 135 mc!udmg but not hrmted to spcmﬁc i
* regulations regarding hiring practices, positive recruitment, compliance with all apphc'lb]e Federal, Seate; and local laws, aud aﬂ

specific obligations set forth in subpart {n) thrcugh (l) for '111 workers who 1ppiy and/ or ate hlred © perform the speclt' ic work : o
descnbcd in tius clearance order, LR : SRR R T

In nddmon to tmnspl'mung and h'u'vestmg Lhe praducc \wrkcrs may be: reqmted to perform vm1bie msks
. relatag to produce producnon such as the following: m:'.gauon ditching, shovehng, h:md hoemg, h-mhng, A
= g-round prep—\xauon hand wecdmg :md other tasks_related to gefteral Earmmg : :




. Wexford Farms, Inc,

ETA 790 - Attachment 1° -

Pagﬁf’ﬂfﬁ' NN :'.:' - :.7 | H ff“: - :E | i

: \‘Vorkers wx[l be expcctccl to pcrform the followmg tasks s'xfe nnd f:ff' ClEﬂt ope_rauon of mctors Emm ‘70 to :-

. Fie!dwork to include plmung eqmpment operatlon and dnvmg tractors on steep moummn terrains..
Piﬁst!cuiture mnsplantauon techmques aud dnp xrngmcn, prcfembiy in h'lrd clay smls Instaﬂmg and

: work on their fect in bent positions for long penods of E:Lme Wor!\ rcqu.u:o:s repcutwe movements and B
extensive walking. Allergies to mgwecd goldenrod, insect speay, related chemicals; etc: may affect workers”
ability ro pn_zr_fqr_m the job. Workers are exposed to wet. weathet early in the morning through the heat of thc

- day, working in fields: Temperaturcs may range from 10 to 100 B, Workers may be required to work- durmg
. ncmsmml showers not severe enough o stop field opemaons Workets shau}d bc physzmlly able to dc the -

: 'Employar assures that wori;ers wxl} be prowdcd tnnspcrt'mon from I.wmg quuters o work site evety d‘iy (Ec:r
. worl-.ers who must be ptovtded housmg undu.' r.he apphmble reguiauons) - :- sty o S

Rmses and/ or bonuses may be offcred to zmy scqsonal workea: employed pursuant to dns ]ob ordet, at thf:
_ company 5 so[e discretmn, lnsed on mdzvidunl f'lctors mcluchng work performmce 5L111, ;md tcnutc :

' Employer retains the nght to chsch'v:ge an obv!ously unquahﬂed worker mnhngercr OL. recalutr'mt worl-.er who Ll
RE phystcally able but does nat demonstrate the willingness to perform the work necessary for the employer to-

gxow a prexmum quahty product ot for any other lnwful reason. (See a]so Attachmcnt Geneml Cond:txons)

- The empioyer guarmtees to offer the workers employment far at least ’;’3 of the work honrs of the totai penod dunng wlm:h o
the work ordet and all B\tenslons the:eof are m effect, begmnmg thh the first work dqy after the mvnl of the workers at the_ e




o support, g'trmshments 'md hens, and 'my other such Eeg’tlly-requ.tred deducucns wﬂl be m'ldc i mcfsvtdml Cu‘cumsmnces ﬂs'

ETAT90-Atachment1 -~ 0o noe
Wexford Farms, Inc.. - T P R T

Pagedofil T

: ‘-The employe.: agrees to mamtm.n 1dequate ;md nccurate payroli rccords, in '\ccord'mce \vith the reqmremcnts of '70 CFR §

_ 'cmploycr will fisenish to each worker on pay day an :tr:mLzed nccount.mg of e1mm§; and of all legallvwreqmred ami wnzker:— -
authorized deductidns. Deductons for FICA and federa.!/ stafe tax 'mthholdmg, and dcductlons inéluding court-ardered chxld
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payroll deducuons “The reasonable cost of damages and/ or rephccment of aals and/or eqmpment shall be charged to

- “workes(s) if such repair or replacement is found to have been the result of willfil neglect or Jross negi:gence on.the part ¢ sf the
~worker; The employer i may offer voluntary employee insurance or retirement plans to'its workers; p'u:thJpatmn inapysuch’ .
plan, shou!d it be offered, is veluntary and will be pre 1uthonzed by the worker in wntmg Rensonabla repait costs of dnrrngc

n:hmnge to housmg No ch‘u’ge will bc mndc for beds and similar items Eutmshed to workers (o whom housmg is prowded
 unless items are unlawfully removed or damaged beyond normal wearand tear: If a worker makes 1 long distance tcfcphone

. call using the employer’s tclcphonc Imc, the worker will be deemed to have consented to the deducdon of the cost of such
L caii(s) from h15 or her paycheck and wﬂl prompdy conﬁrm such authorization in thl]]‘lg If the worker do&.s not mthonzc

workcr does not pny the cast oF :,uch telephone call(s) within a rmsonable n.me aftcr bemg askt:d to do 80; Lhc worker wﬁl be
: _sub]ect to dxscaphnc in accordance thh the employer 5 pohcles """ AR

: tcm 18. Morc Detmlg Ahaut the Pag (contmued from ETA 790 pagc 4 Itern 18) ..... |

;beyond the: control of the emp]oyer duc t fire, weather or : other Actof God that mnkea the: fulﬁﬂment of the contrnct T T
'“1'113055151&, the cmployﬂ’ rmy termimte the wozk ccmtmct \.‘(/hether such nn event consututes i commct m—;posmblhty wﬂi be

© fulfill the thrce-fourths guarantce for thc time that has ehpsed from the ﬁrst day of employment to the time of ts termm'ltlon

e “as described in 20 C. FR § 655. 19'?(1) The employex w:ll make efforts to mnsfer the worker o other compambie SNEE IR e

- : \vi-nchever theworker prefers,__ Z_ s j_ R .

e most cconomn:al and :easonable common carrier m:isport'mon chuges for the d;stanccs mvolved.

. _{") * Reimburse the worker rhe fuIl amount of i 'my deducuons made from thc workecs pay by the employe: for an
o -t.r:msportauon and 5ubs:stence e\penses to the place of employmcnt; and RS ; L : :

{3 . Pay the worker foz any costs mcurred by the workcr for mnspomuon and dzuIy subssstence to tImt employer 5 phce
of employment, if such payments were not already paid to the worker prior to the sepacation of cmpluyment Daily - -
subsistence must be computed as set forth in 20 C.ER. § 655.122(h). The amount of the tr:lnsportatlon p’tyment wﬂ] equal the




ETATO0-Attachment . oo Tl i e
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Al workers refecred to the jOb thrcugh aState \‘Vorkforce Agency sha]l contact that agency, or prefembly the ]oczl holdmg e
ofﬁce to venfy the date of necd clted in the ;ob o:dc:r fo sqoner than nine (9) worlung d1ys fmd no hter than five: (5} wu:kmg-} e

1f the wozher voluntanly 1b1ndons employmant bcfore the end of the ;ob ordcr pcﬂod or i zcmumtcd for ;ob relflted re'!sonsz.'. G
ar misconduct, the employer will nodfy DOL {and. DHS, in the case of an H:2A" \vorker} not later than twi (2) working d'tys LR
after such abandonment oceurs; five (5) consecutwe wo:kdays of une*{cused absence shall consnmte nbmdonment af o S

_ “The employer will advise H-2A visa beneﬂczmes of thei responsnbﬂxty to :eturn to
;_employment-authonzed work, at thc cnd of r.he term of empioyment Sro

- -:The employcx: pro}ubzts the payment of.tecruxtmem fEES b}r W{)rkers If a wor!\er is ﬁked to Pa}’ Sm:h a fce or.has' 'Lcm'IHY Pmd :7 e
: 5uch a fee, he or sh: shaﬂ mform the cmployer xmmcdntely $0 thnt t:mployer rmy take 1ppzepnﬂtc 'u:tmn _ ik

The employcr agrees to make e'xmmgs records and smtements w'ul'ibie fori mspect:on 'md mnsmpuon upon requu:st by the’
‘Secretary of Labor or &-duly autheorized and. deslgrmted represent'mve, and by the workcr and reprcsentatwes dcﬁ!gmted by the PR
-+ worker when' appmpmte authonzauon is provlded L T -

: -Employer wﬂi pmwde worke:s compens'xuon covenng m}ury and disease nnsmg out of 'md in: thc course af wor:iccr 5
'cmpioyment Proof of wozket s compensauon insurance w1|1 be pmvidcd tQ the ceruEymg ofﬁcer pno: to the cemﬁcnuon '
d'ltﬁ. T T R e L LTI SR : : H o i

 “except when the worker has accepted subscquent emplcryment with another employcr who agtees to accept the rezurn .

o transpcrtauon costs, in whlch case tins employer only pays for the transpormuon to r.he next ;ob S P

"Rcﬂnbursement of mbound and return trnnspo:tanan Costs apphes only 0 persons recruited from outs:de no:mal commuung o

.+ distance (to and from their pecmanent place of residence each day; se¢ page one). Return, transportation will not be pravided
R workers who voluntarily ab:mdon employmcnt before r.he end of employment penod ot who are temunated for cause: -
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: _790 pflgm'mi Arl:lcuio 3

" .La vmcnd'l es prcmsm ba}o mngun costo a4 empie'!dos que no conmutan, Se conoce como: cmple'xcfos No-cnnmut'\bles k1 ios- L
~empleades quienes no tienen la posibilidad de viajar cada dia desde y hacia el higar de su residencin que. él/ella ocupaba en’el o
- homento del ofrécifiento de trabajo. La vivienda serd provista. solamente s Emple"ldns ngum persona quc noseann o

. empleado y quc nosele hnya asxgmdo unz hqbltac;on se le perrmtu:a ocupar I vmendn R R P

'Et emplmdot se zcncnc 11 poseston y control del drea de la vmenda en tndo morm.mn y cl emplc'zdo, sige Ie provce *mu:nd'x B
+*brjo los términos de este cofitrato de trabajo, desocupard la vivienda de mmedmm bq;o ter_m.t_njaq_or_; del crnpleo cont cl
fﬁempieador quien provee la vmenda, de 'u:uerdo con !'t ley estat‘d " e L

'_'140 Nosth Washmgton Bivd, Evans City , A ?.6033 Instrucc:oaes Tomar PA 228 Este. desde 11 PA Routc 19; Dar vueltn a e

Ia izquierda en Pittsburgh S¢. Dar vuelta a la fzquierda’en Mars/Evans Clty Rmd Avmmr dexecho sobre N W'ishmgton SR
L Blvd La casa se ume ala derecln en el pru:ner sena!ammnto de :dto ; '.—jf RO f_ :_ e i ST

= Eﬂ cas0 de ﬂ]quﬂﬁ }’/ o 'llcnmnento pubhco que ﬁguran en eI punto 3 f:i emplmdor de fe que dlcho vwamch t:umplc con los o

i estasndares de seguridad local, estatal'y federal de conformidad con 20 CFR.§ 655.122(d){1)(ii). Todos o Astos por rent -

* serin p’lgﬂdos por el emple'tdor chrect'lrnenre '11 dueno a correcior da !:1 renta y/ oa h umd1d de qu]'irmento pubhco R

provmm por el empleador a 103 represenmntes de 1'1 Agencn de Pcrqoml Estat'ti e! Dep’u’tnncnm de S'ilud del Est1d0 y/ ola :

 Adrninistracién de Empleo y Entrenamiento dellos EEUU para verificar las condiciones de dicha vivienda para 'mcgumr que
todas las viviendas oftecidns cumplnn con Eos estmd;u-cs a.1mas. tudar de 30 dzas prevnos as su ocupac&on. i : TR

o 'Los cmpleados que m:upan la V!Viend’l serdn responsabies ‘de mantener la vmenda y los dcrredores en orden hmpms y de
.~ acuerdo con las Replas de Trabajo que serdn proveidos desde el momento de empim y serdri anexados a esto e mcorporados' B
. como referencia a esta Solicitud. La fala dé curnphnnento con éstas: Ieghs serd resultado dc unma 'u:clon cﬁscxphn*u:n como s¢ : oo
o descnbe en'las R.egias de Tr’lbﬂ]O Gl Bt o . :

- Las emple1d05 serén ﬁSlg-nados b l"l vmenda del empleador por pzu-te de an 'ldxmrustr'ldor des1gnado por }a comp'mn y S
deberin ocupar la vivienda asignada a ellos. Las empleadas mujeres serin pro‘nstas de msmlaﬂones para dormlr Y

; ;banos/ s'lmtanos comparudas solamente con otras emplcadas fememnns SO TR Gy




ETA 790 = Attachment 1 o
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Fem 11 Ant:cn ated Hours of Work er Week H ms Antnct adas/ Prev:tstas de Ttabn[o nor Semana (contﬁnuaczon -
def ETA 790 pagtnal Arnculo 11) B

- ‘tanto como 12 horas por dia y/6 en ¢l dia de descanso religioso, dependiendo en fas condiciones climaticas i otras: - -

* condiciones, El calor excesivo, frio o sequm pucden afectar las horas de teabajo. El cmplendor ofréce 40 hotas/semana’ ..~
‘siempre y cuanido las condiciones del nempo y la condicién de la cosecha lo pf:rmltan Los emplmdos se reportﬂran a r_mbn]:n:_ e

eI cha Y nl lugar demgnado como se [e inchco por ei emplmador cad-t dn G N

. emplmdor Dado a que la demanda de Ia produccion agncola es mpredemble yse mane{a per factorcs que mcluyen Ta-

. temperature, condiciones de Ia cosecha, demandas del mercado y trabajos tempomles requiren de numerosos factores; ¢s.

¢ gomer, sin goce de sucldo (7 homs/ dm ¥ 5 horas/ dia en s1b1do) Se le podsd pcd.lr '11 emplmdo, pcro nAo requendo tmba;:u: = 'f-i

1rnposlble predecu: con un mvcl de premsmn que porcenm]e de uempo sem dEdlC'ldO para espeuﬁc'u: trabfqos descmos en el S

(condnuacion del ETA 790, piginn 3 Aciclo 15)

: \Vexford Farms, Inc acatarh los requisitos y garanuas del 90 CFR § 553 501 ¢n cl p:occso y/o contmtnc:on de 1nchv1duos
: 'refendos a través del slstcnﬂ dc 'lcreditaﬂon. LﬂS referencms dc estos individuos serdn hechas 1 travcs de lﬁS oﬁcmas de

e vwlend'l y para asegurar que se hfagqn los n.rreglos correspondmntes Sem :esponsnblhdqd dela oficma S\‘C’A referente de -

" informar 1 los solicitantes de empleo de los términos ¥ condiciones de la autorizacién; La oficina SWA referente despues de-

' cootdinar las referencias con las oficinas: de colocacion contactard al agente del empleador o al empleador directamente y

: asesoratd al agente o empleftdor sobre la referéncia o referencias. Cuando sex posible, las oficinas SWA podrin proveer cl
* servicio de traductor si fuera necesario. Las entrevistas, ya sea en persom ¢ por teléfono; serin dmgidas por el agente del -
L emp!eﬂdor dm:ante ]as hcms de 9 00 AM # 3:30 PM, de lunes @ vxemes El agcntc del empieadar serd contactado.

L 'duectamcnte durantc e[ mismo horarm

: AgcmedélEmpleador o oL Empleador B T R RS N
- | MAS Labor H-ZA,, LLC v | Wexford Farms Inc L T
PO Box507. . -~ o 1o <o - Paul Mustovie:: Lo
| 'Lovingston, VA~ 22949 L s % {550 Warrendale chd \Ve\:fotd PA 15090 R
434«263-4300,’434*‘260 8833 (tciefono) o (724) 625-1635 (teléfona) R .
- 434-263 4?00 (fax) S o (7”4) 77" 195’? (f:u) : — Sy

" caso,
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: O_ﬁdné d.c'Ag.eI_iciﬂ Estatal: .; ' PA CareerL:n'k ' I.jo.\fntoum Pittsburgh
R 304 Wood St

‘Wexford qurns, Tnc. acatard de '1cuerdo a 1 establcu:ldo por el 70 CF’R§ 655 135 que mcluye pero nn se imutn & 1'1 normatnm S
especifica con referencia a las pricticas de conitmatacién; reclutacién afirmativa, en’cumplimiento con' s leyes Federales, |~ PR
Estatales y locales y las obligacionies especificas establecidas en la subparte (a} al () para todos los mbqadmes que qplu:'m y/o e
son contmtados pnra desa.trolhr el t:aba)a espeaﬁcnmeﬂte descnto ena erden de 'tutonzaaon sy R

dei Tra. a'o (contmu'icmrx dei ETA 790 pagma P

s La cosecha ceecidaen fa; gran;'\ mcIuycn ik, tomates pm-uentos calqbamms yve::dums vezdes Los tmbajadores n :

B transpiant’lmn plantas producidas, cultivarin a manio y sacat las hietbas 4 mano cuando sea pecesagio. Log trab'qadoxcs o o
© recogeran las verduras caando las verduras madumn. Se requiere armch]]*lrse g mchmrse b15£ante Sf: debcn tcm:r l:uid‘ldﬁ para
--no-hacer cl'mo alos productos y las plfmtqs‘ o : R -

Ademas de tmsplmtar y cosechar !os productos Se puede :equem: quc 105 mba;adores renhcen tqreas vqmb!cs relacmmd-zs P
la producaon de productos ¢ como lo siguiente: irrigacidn, la exeavacion de zanns p—ilear, ‘12.’!an9£, carg'\r prep'lmr 1:1 nerm
' :s1c1r a.mano las hierbas y oms tareas rehcmnacins con 1'1 1gncultum gem:ml T _

' Se espera que | !os empiﬂdos puednn desmoﬂ'u: los s:guicntes tr'tba]os' apcracion segura }r eﬁcicnte_ de tractores dc ”O i 160

¢aballos de fuerza, con o sin unplemcntos necesarios pata o prcpmc.ton ‘de ierra, tmsplantar y ¢l uso de la aphc:ﬂcxon de S

:-piast}mitun mcluyendo ANeX0s y operacton de nnplementos 451 como mantenimiento genéral del equipo. L‘i tmba]o de ¢ campo—.: RN
puede incluir sembrar, ope:acmm de equipo y cotichcir (ractores en terrefios dé montaiias inclinadas. Las tecnicas de - T
“teansplantar de plasticultur e irrigacion por gateo ptefmbiemente en. terrcnos de. b':rro duto Ln mstth&on ¥ m'mtcnummto_:j s

- delareja e!ecmcn, incluyendo lln’lpleZ'l y co!ocmon en Areas ﬂrboladas

El trabajo se debem de reahz'ir en 1‘1 gr'm;a pot. hrgos penodm de urzmpo. Sc cspem que los tmbandores desmol!en los
. teabajos incliyendo el embalaje, pesar y cargar el producto, Los trabajadores ayudarin en cargar los camicues con el producto :
- empaquétado pesande hasta G0 libras y cargar hasta una alrura de 5-pies por latgos pcnodos de ttempo Los tmba;adores serfn -
capaces de tﬂbq;ar en sus pies inclinados pot lacsgos penodos de tiempo. El trabajo requiere movimientos répetitivos'y:
- caminatas extensivas. Las. ﬂergms a solidago, ambrosia, espray de insectd, quxrmcos relacionados, ete. puede afectar Ia
- habilidad de los trabajadotes para desarrollar el aabajo. Los. teabajadares estarin e\puestos # temperaturas himedas enla
- matana y el calor durante el dia al u:aba]a: en el campo. Las temperaturas ‘oscilin de 10 2 100 grados F. Se requiete quelos

s traba;adores 1aboren durante luvias ocusiones no tan sever'ls que se detengﬂ el tmb-\]o del cqmpo Loy l:mba;ﬂdores deben .

_ ..Ei empleador 1scgura que al trabajador se Ie proveexa transportacmn dc su vmench ql lugar de mba]o c'tda dn (p'u-a ios FEE
traba;adores que se Ies prcwea hosped'qe ba]o 115 aoLmas 1phcnbles) i L ,
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- .L:ls personas que deseen el ernplc'ldo como Tmba]ador de}amalero con ctpmenma dcbemn estar’ dlspon:blcs por e! pmodo

. requerido por el cmple'\dor Los solicitantes deben ser eapaces de pxoveer una declaracién verbal o por escrito para establecer i % .
- experiencia de trabajo previa relevante.” Los empléados contratados serin sujetos a un periode de prucba de 5 dias de trabajo- 7 -
-en los cuales su desarrollo’de habilidades requeridas :equendo serd evaluado. Si cl dcsmolio durmte el penodo dc prueb't ng - :j o

les nceptndo por el empleador e! trab'l;o dcl empiendo serd dado como temunad

. Los aumentos y/ o bonos st ofrecerin 1 cu'llquier empleado tcmpoml conl:r'\t'tdo ba]o este tr'lba;o, a dJscrccmn df: h
= compmm, basado en los factores mdtvlduales mcluyendo su- dcs::mpcno, h'tblhdnd y perm'\nencm R Y:

Rl

: : produccion de cahdad Prermum por cmlqmer otro mouvo legimno Ver Anevo 2, Condzc:ones

Bl cmplcador se retiene el de:echo de despedu a0 emple1do Obvl’u:nentc desmhﬁmdo enfemuzo o remlutrnnte qu:en SRR
fisicamente sea cnpaz pcro demuestre su falta’de déseo de des'lr:oll't: ci mba;o necesario para’que el emple'ldor aumente lna B
Generalt:s) '

" Todos los técininos v condiciones incluidos en 11 orden de traba;o se aphc:mn por lgual a todos ]os tmba]adores tmto LRI

: -Item I’! Wage Rates. Special Pay Information :md Declucnons/Tanfa de Pago, Informact n Sobre Pag_oi

gpecnales Y Deduccmnes (Reba]asi (connnunczon dcl ETA 790, pagma 4; Amcu!c 17}
.Pago po: p]ezq N/A

1 'empimdm de EEUU }r -..A empleados en !1 OCUP'ICJOD descrm en esta soLamd dc: -1ccpt'zc10n

El empleadcmr g'\zanuza ofrcccr al emple‘ido u‘aba;o por al' menos 34 df: 115 homs de (mbﬂ.;o del periodo tctai dumnte ei cml cI

'trabajo y todas fas extensiones estaran en efecto, iniciands. cofi el pnmcr dia de tnbnjo despues de Ia legada del mba]adat al:;

; lugu del cmpleo ¥ tr:umnando en In fecha ESPECIﬁC:\d'l en cl contratcx 0 sus e‘{tcns:ones, si lwblen 81 ei emplendor ofrcce

i fedemies/’ estatales ¥ las deducciones mcluyendo el apoyo a menores: por orden ;ud.lcnl, emb'u'gos v g:-wslmenes, y cmlqmer

. otea deduccion legalmente requenda serd en cirtusistancias mdnriduales requendas porla ley Todas las deducciones sexan =
realizadas de acuerdo 1 Ia reglamentacién-de FLSA. Los adelantos y/ 0 prestamos hechos 1 los empleadcs si hubiera, serin’

" pagados por deduccidn pre autorizada en la mémina. El empie"tdor no prevé otras deducciones hechas a la nomina de acuerdo Lo

alafuerza laboral. Los gastos razonabies de reparaclon de dafios y/o teemphm de hemmientas y/ u otros eqmpos ‘deberin

N negligencia grwe por p'u:tc del cmpleqdo El cmpleadm pucde ofrecer seguro voiuntano al cmpleado o pian de. retiro 4 sus.

: empleadas, la participacion en dicho plan, se debe ofrecer, ¢s voluntario y setd pre-; mtcnzado por el empleads por escrito. Los PR

gastos razonables de reparacaon de dafios de la viviends otras diférentes 2 los causados por-el desgaste 'y deterioro serin -

~+ cobrados a los empleados que se encuentren responsables de dichios dands a a vivienda. No se deberd cobear por las- camas y L

" ofros artculos similares compmdos por los emplendos que se les provea vivienda 2 menos que los mtculos seani retirados

- -:ﬂcgnlmcnte o defindos mds illa del vso normal o desgarre, Siun empléndo realiza llamadas de larga distancia utilizando la linea - el

de reléfono del empleador, el émpleado 4cepta quese Te realicen dichas deducciones de 1-1(5) Lamada(s) de su tecibo de nomin_'l_l o
- y.que inmediatamente confirmara dichd autorizacion por escrito. Si el trabajader no autodza dicha deduccion por escrito, se_ -

. espera que el empleado prieda; pngar i 1 empleador por e uso del teléfono bajo peticién. Siel emplewdo no p'lga dichas -

o _disczplmana de acuerdo a las pohhcas del emplmdor R

llamadas telefénicas dentro de un tiempo razonable despues de que: se In h-tyn pechdo el trabayndor estard su]eto 2 una 1ccidn




ETA 790 - Adtachment 1~ S TR _ = Lo |
¢ Wexford Farms, Inc. 0 = SRR IR TR F A St o T R ) EE
- Pagelfofil | IR T I T IR B R B R R e
" ltem 18. More Detils About the Pay/Mas Detalles Sobse el Pago (continuacion del ETA 790, piginu 4, Articalo 18) ~
" Br cl caso qué ef Departamento de Trabajo baje e AEWR por cualquies razén dusarite el tempo de fa recluncign del
. empleador y el término de la solicitud del certificado de trabajo, el empléador reducisd su ofrecimiento/pago por rangode "

" hora tan bajo como para equiparar con el nuevo AEWR y que sea el mas elevado de los rangos antes meacionados ¢n efecioal | e

- moments de que el trabajo sea desacrollado. En el evento que la agencia estatal de colocacién que promulgie Un rango de.

- salario por hora més elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rinpo de salacic 1
. prevaleciente identificado por una industria - por el empleador- proveida pot un estudio compensatorio, aceptado y aprobado™ © -

-por el Departamento de Trabajo, el empleador se resetva el devechode pagar un fingo menord su disctecidn, peroen’ 00
cualquier caso que no sea menor al mds elevado de Jos rangos antes mencionados €n efécto al momento de que el trabajosea "

desirrollado.. - ¢ Gl nnon st o RE PR Tt e e T
§i, antes; de In fécha de expimcidn especificada en esta solicitud de aceptacion de servicios del empleado no séan requeridos IR

*por razones fuera del control del empleador por fiego, clima, o casos de fucrza mayor que hace que ¢ cumplimiento del -

. contrato sea imposible; el empleador podra dar por terminado el contrato de trabajo. Si dichio evento constituye una

. imposibilidad del contrato este serd determinada por un Qficial Certificante de acuerdo con Ja ley. En el evento que se dé por -

- tersninado el contrato, el empleador cumiplivd con la garantia de tres cuartos por el dempo que paso desde elprimerdiadel -~ i
* empleo 2l momento de la terminacidn como sé describe en el 20 C.F.R. §655.122(3). El empleador hatd un esfoerzoen

" transferir al empleado con otro empleo compatable ¢ igualmente aceptable para el emipleado, consistente con i existente ey~ °
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleadar deberds -~ - o T

: (1) S Re”gr_es.zr al trab.aj.ad'o's:,: a costa del érﬁpkedddf; nllugar de donde el emplcadcf:'(s'm importar él':éﬁxp_iéo'fqﬁé ih;er'v_ie:rie):”' ey

‘provenga a trabajar para el empleador, o transportat al empleado al signiiente ?ﬂ"PI?‘_‘d‘?f H-2A certificado, cualquiera queel . "0

(3} Pageid al empleado por cualquier:costo realizado por el empleado por su iansportacion.y subisistencia diara al'lugas = 0
~ del empleo del patrdn, si dichos pagos no fueron pagados al empleido previamente antes de la separacidn del empleo: La' =
ubsistesicia diaria ser4 coatabilizada como se establece en el 20 C.F.R:§655.122(h). La cantidad del pago del secd igual al
" ‘medio de transporte m:is_e:_:qné_m_in_:@yrazqn_able_que_ cubra ls distancia involuctada.- [ IR AT S I L

' El empleador proveerd sin costo todas Jas herramientas, suministros'y equipo necesario para desartollar las tareas asignadas.

- "To&os los émpleadds:rgf‘f:r_id'ds n _t::s':te; &ahhjo_g 't_:r:ﬁ'_r_és' c:le'l'a_ Agencladeﬁmpleo ﬁs'.tnt.ﬂl.d.ei.aéﬁiri cémﬁrﬁé:t.rséfcé:ﬁ laﬂgencm _ozl : T
prefériblemente a la oficina local, para verificar a fecha de necesidad miencionada ed este pedido de trabajo 2 més tardarde 0
nuevo (9).dias laborales y a mis tardar cirico (5) dias laborales previos a la fecha original requerida citadz en este pedido de. " :
- trabajo: El po comunicarse con tal oficina descalcificard al empleado de garantizatle los previsto en 20 CFR § 653.501 *.. T

Siel 'c.tr.lplead.o.irohzxznfariarﬁen'teﬁb.ﬁﬁﬂdr_u_x el _&ﬁbﬁjq_ﬁﬁtﬁs;déljtét@zq del peﬂadodel _trébajo.'b cﬁ'ae’_sped:i:dd_ pD: pr_:.obl'ém:'ts_ AR 3
*labotalés o mala conducta, ¢l empleador notificard al Departamento de Trabajo (y Seguridad Interna, en ¢l caso de un o

 trabajador H2-A) 4 inds tardar de dos (2) dias laborales en caso de su abandons; cinco dins labokalés de auseacia injustificada. ~ 0
significars abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacion de retornoy gastos -

' de subsistenciz del empleado y el empleador no esti obligado'a la garantia de tres cuartos descrita armiba. 0

©EI éﬁip.lca'dsf.haj.inﬂfonnado alosbeneﬁcmnos/empleqdos de ta visa :H%?.Arld:jépir_:espb.ﬁsabil.idad._de .tégi‘a.::sar'jn supaisde -~
" origen, o de las autorizaciones de empleo subsecuetnes, al fina} del término delempleo.. & ° 0 T e .

Bl enipleador prohibe ol pigo de la rechutacion de los trabajadores: Si ¢ un trabajador se le pide pagar dicha pago o ha pagado -
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. Acada mnplmdo s€ Ie p'tgara dc manera mdmdunl por chequc dispomble en sabado El penodu de p'lgo C sernanal El
: emplendor propotciona al empleado, en'o antes del dia de pago, uno o s de las declaraciones por escrito mostnndo 1:15

. ganancias ‘totales por los periodos de p'lgo la fecha de tnicio y término de cada penodo de pago, ¢l mngo ‘por hora del:- _
.. empleado y/o el rango de pago por pieza, las unidades producidas diasiamente (si el pago.es por rmgo de pieza) las homs de o

- empleo que fueron ofreddss por el empleado (desglosadas por las horas ofrecidas de acuerdo con'y sobre la gararitia de ), Ins® © - S
- hotas trabajadas pot el empleado, un deSgEose de todas Eas deducc:ones que el cmpleador hwyn hecho dei sahna del empleado L
T el nombre dcl cmplcador direccion ¥ FEIN R g

R empleador pmvm:m al emplmdo compens'\cson sin costo que cubm hendas o anermedades que se den fuem yen el curso

+ del empleo del trabajador. Se proveem compmbante del. seguro de compens1ucn proveldo por el Dﬁcml certjf' cador prcvm TP
: =h fecha de ceruﬁcac:on : : R _ = RN SRR

Si cl empleﬁdo complcm eE peno&o de emplco, el empleador pmvcem ) pqgara la tmnsportaclén ¥ subs1stmma mzunabie dei
* . empleado desde el lugar de su empleo-al lugar de donde proviene el empleado, excepto ‘cuando el trabajador haya 1ceptado
~empleo subsecuente con otro ‘empleador que esté de acuerdo en aceptar los pagos de hfnnsporte de x:egreso, en este caso r:l
: emp}endor solo p'tgam poz fa tnnsporhcmn hacm el nuevo tmb'qo R . AR

 EJ réeinbolso.de Ia trmspormcion cle lieg:!cla o tetorno '1phca soio a lqs personas reclut'ldﬂs fuem dc chst'mm conmuhble (dﬂ y. :

* ~hasta su lupsr permanente de residencia cada dia; ver pnmexn hoja). Bl transporie: de rerorno no serd provc}dc a los emp]eados -
o que voluntammente ab'mdoncn el cmpieo antes de tcrmmat el penodo o que ]‘1'1}7'151 sido desped1dos po: -1Igum causa. - :

El empleadnr pmveem I tnnspcrt'\cnon ba]o mngun costo para elemp!eqdo dcsde su vmenda zﬂ lug'x: del tmbw;o y :egrcsm:le A
* suvivienda disgameiite. Dicha wanspoitacién serd de acuerdo cort lns tegulacmne% aplicables en la Federacion; Estado o leyes -
locales.” El uso de este transporte €s voluntario, 2 ningiin emple1do sele requenm como condicién del empleo el utilizarla -
o trnnsportnmon y. subslstencm si aphca El empleador no pmveem trmspormcion alos emple'tdos ioc'!le‘; deerentc que dc ia —
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To be hired for employmeut under thls ]ob order the \vorke: st be nble wﬂ]mg 'md quahﬁed and be 'w'u!able at ume and SEE N
place needed to perEorm the work descnbedm this job order. Sl :_. SR o S B

" The worker undezstmds thntsf he. quLE ot is temnn'lted Eor ciuse pnor £ the end of the penod of empieyment he wﬂl not b
© teceive certain trmsportatxon reimbu:sement discussed under Item 17 -md m'ty not be ehgtbie for tehure in'futute ; yf:'ars '

" - ahandons the employment, five consecumre workdays of unc‘:cused absence shall constirute abandeument of employment, o

- employee must noufy the employer and secure pe.-:mlssson for necess'u:y ﬁbsences, (b) malmgers or. OthCIW'.ISE refuses w:thout

--which shall "lpp[y to this employment the worker shall abide by such rules (z copy of geneml rules is att-lched} {dj fads -1fter ST
* completing the allowable three day training period or five day trial peuod whichever is 1pphc-1bie to perform in 4 -

- . workmanlike tanner to enablé the employer to produce and sell 8 premium quality product; (&) is found 1o have a. cmmmi

conviction record or status a5 4 registered sex offender that the employer reasonably believes, consistent with currént law, will o

impnir the safety and living conditions of other workers; (f) provides other lawful job-related reasons for. termination; of - il

-~ employment, including terrmnautm of 2 non-US worker becnu_s_e _a_LIS worker. m'd\es himself -wmlab}e for the ;ob undee the .77
'DOLSG%mie _'Zf L R S SRR S

LI before the. expzrauon date spec!f ed in the work contract, the services sof the worker are no h:mger reqmred forreasons © ]

" i beyond the control of the employer due to fire, weather; or other Act of God that makes the fulfillment of the contract

. impossible, thie employer may terminate the work contract.. Whether such an eventconstitutés 4 contract lmposmblhty will be
determined by the Certifying Officer in _agcordmce with ]aw 1a the event of such termination of 2 contract, the empioyer will. |
“fulfill the three-forirths guacantee for the time that has elapsed From the first day of employment to the time of its termination’ .
*as described in 20 C.FR. § 655.122(3). The employer will make efforts to transfer the worker to other compagable: .1 R
. ‘employment 1ccepmble to the worker consnstent w:th eustmg immlgmuon la\v, as. 1pphc1ble It such tmnsfer is not effected

 the employer wﬂl

: :.whlchever the \vorker prefers, j' S E s

5 (”) _ Re:mburse the worLer the Euli nmount of my deducuons made f:orn the \vorkez 5 pqy by the empioyer for
s trsnspormtmn zmd subsxstence expenses to the piace of employment, and : A

(3) Pay the worher for any costs mcurz:ed by the worker for tmnspormuen and dfuiy subslstence to tlnt employer 8 p!ace S

o of emplnymenr if such payments were not alrendy paid to the worker prior to the separation of employmen: Daily -

C o lesy (and is not required to be more)'

subsistence must be computed as set forth in 20 CER. § 633. 122(h). The zu'nount of the t:’msportnl:on payment must not be
th:m the most econormcal and reasonabie common carrier transpurmuon ch:u:ges for thc

~ distances mvolved

A eopy of the Agncultural Wo:k Agreement and Wo::k Rules contmmng ‘all of the provxsmns requu:ed by 20 CFR 655.1: 2(q) .

© willbe provided to the worker in 2 language v understood by.-the worker no lates than the time at which the worker applies for :

“thie visa, or, to 2 werker in corresponding. employment, o later than on the date work commences. For an H-2A worker going

* ' from an H-2A eniployer to 2 subsequent H-2A employer, the subsequent H-2A employer will pmvlde the copy no later than

'r.he tirrie an’ offer of cmpioyment is made by the subsequent H-2A employer In the 1bsence ofa separate; wntten work
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*. Pata sex contratado para este empleo ba;o esta descnpaon, el emplcada debem ser. capqz, estar dlspuesto cahﬁchn y
e chsporuble a ucmpo y luga: dela neces:d'zd de desarroliar el ttaba;o descr:to en esta descnpc::on

E El empfcado ennende quc si renuneia o es desped.:do pot C'\US’l Ajena s '\l refrming del penodo de emp]eo cste no ;:embu:a el

-':ecmbolso de tmnsportncwn mcnclomdo bﬂlo et Titlo 17 y no podr't ser elegiblf: p'tr'l r.'ontnmclon en afios ﬁ.\turos o R

> El crnplcador podm da: por termmwdo al empiendu pox razones leg-zles relacmnadns al tmba;o y 'lsi m.lsmo not!ﬂca: al Servicio '_ :

- Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecumros siny ;ushﬁmczon sigmﬁc:xrq
- abandono del emp]eo, el empleado debefd notificar al empleador y asegurar el pem—mso en cast de ausencia; (b) hacezse el

- enfetmo o de otra maneta tehusatse sin ;ustlﬁmmon desarrollar el trabajo como se e és indicado para lo que fue :eclutado o
: cont.ratado, (c) que h'\ya cometido actos serios de mala conducta [ viclaciones Ias reglas de empleo ya sean serias o repeutnms, A

el empleador podra hnccr reglas postr:nmcs al inicio: de ttaba;o quc 'tphc'mn 'ﬁ empleo ‘el empimdor debera acatir- por. tales .

trabsjadores; (t) ofrece otros pmcesns ieg'des relacionados con el trabajo para la termm'tcmn del cmp]eo mcluyendo la.

terminacién de un empleado no originario de EEUU porque i empleado de EEUU se pone a dmposicton pam el empleo s

'_bﬁ]adereglndclSO%delDOL S AR

: empieado cOR OLro cmpleo 1guqimente 1cr:ptable para ci cmpleado, cons:stente con h custente ley de mmigtaczon, cc:rnu
aphque Si d:cha tl:ansferencm no es eEcctu'tda el emplc-xdmr debera RS ‘ : .

L -cu'ﬂqmen quc el crnplendo pzeﬁem, e I T

' '('7) x Reembolsar al empleado el total de [as deduccmnes hechas al pﬂgo del emple'ldo por cl emple-ndor por tr'mspoxrtacmn s

ygustos de subsxstencm al lugﬂr del ernpleo, y R :- SRR R

subststencm diaria serd contnbxhzada como se establcCc en el 20 C. F R § 0655.12 (h§ La c-mtldad dei pago del transportc nd e

sera menor (y. no se :eqmere ser mas) que e] medm de tmnsporte mas econorm::o ye mzonable que cubm la chstnncm
~invelucrada, © < . : Lo

o _Una copn del Amcrdo dc Tmbnjo Agncoh y !as Reghs de Tmbnjo conuanen tod'rs hs clisposmones requcndas por I sem:ton_




Wexfotd F:mns Inc Work Rules

Aitbough not mtended to be 2t compiete ]Jst, these work ruk:s are mtended to prowde gmdmce to Workr:rs oi" |

. smndards of conduct expected of them :

\Vorkcrs aee tnpected to comply W'th "'u rules reintmg to dlsaphne nttendmce WOK;& tht‘,‘f and effort 'md the care - A

. and mmntcmncc of all property prowded o Lhem by tbe employez

1. “Workers who perform s!oppy work may be suspended W‘.lthout pay ¢ fot the remaindér of & wozkday or Fm up to dhiee
; days in the sole ]udgment of their superv;sor: dcpendmg on the degree of mﬁcacuon the wmker s pnor record and -~

f No use or possessmn of bcer hquox or ﬂlegal drugs is pemutted dunng worl\ tum: or dunng acy wmhdw before work
. ~is completed for the day (such as doring meals); workers may not report for work under the mﬂuem:c of beer, liquor
- or illegal drugs. Employees may be terminated for excessive use of alcohol dnmL and/or dxsorderly condtict in - :
. housing after hours. Illegal d:ugs may agt be used, sold manufucmred ar kept o ¢ 'my employet prermses mc!udmg P
: hcmsmg R s C : i

30 Excesswe abisericés and/ or mdmess wzil not be pemutted Thxs is regulm: everyd1y work Fm: whxch emplcyces are: b
o -e'cpected tD be prt:scnr, ablc fmd wﬂhng to perfonn every. scheduled workd'ly and at the schedu!ed txme Thls is not

4, "_\Vnrkcrs sha[! maintain any hwng qu'u:ters pm\ndcd to them clean 'md in good rep'ux glven reason'lble We'u: :Lnd teat! . i
: :Workers shiall. coopente in mamtumng comon I-.:tchen 'md lmng ﬂrms_ No' pets of any lqnd are pe_m-urted A

T \Vo:kers hvmg in empioyer s housmg asmgned to bunk beds may not sep’u:ate bunk beds as ﬂonr sp'lce m s[eepmg
- rooms is nceded by all occupants : S S S

8. : :Workcrs living in empluyer 5. housmg rnay not cédk '11'1 éleepmg fooms, ot any cther non—k.ttchen areas. Employcr '
e _fmmshes l:ookmg Emhncs md eql.upmsnt i : o e

10.;_ \‘C’o:kers may not takc' unauthonzed bteaks from wock

S :Workers m'ty not leavc the EeEd or othe:: ass:gned wori; aren w:thout pernussion of employe: or person in ch'srgc PR

; Workets rnav not enter emp]oyer s premlses vnthout authonz'\tion ERE R

13 _\'(/orkers shall be present at theu- qssngned worksite at thc schedulcd start ume Workers may nat begm WQ:L pnm- to- 3 f
R scheduled stsu'nng time or conrmue xvorklng after stoppmg tlme S ; : bl .

14, Workers living inc employez 5 housmg m‘l}r not entertain guests i housmg premIscs after 10: 30 p m. e\cept on
- Saturday night on which night guest houts. f:nd at 12:00 rmdmght No persons othcr th'm workers assxgned by ;
.employer 10 2 foom, may sleep in :my room. - Dl SRR

P'nge 1 of4 :



15,

s

Y

_ schedule

X Workcrs WLH not fnlsﬂ:y 1denuﬁcatlon personne] mcci:cal pmduchnn o other wor:k—teiated records

\‘onhers m’ty not dehbemtf:ly :estnct pmducuon dﬂmage p]nnts or bmme frult. . : _ o

'Any worker who physxcally threatens anothcr worker the employer or 'my supermsar \mh -my tool or wcapon wx!l be 2

subject to immediate dlsch‘u‘ge )

Any workm: whoss Found c'u:rymg, usmg ot possessmg ;myd:mgerous ordmdlyweaponwﬂibe suh]ect to unmedmte R
dsschargeﬂ BT R e RIS S S O T e e e

. Workers wﬂl be d.lschnrged for ﬁghtmg ont r.he employer s prermscs, mcludmg housmg prelmses, " nny ume

Workers w1ll be dlscharged 1f they steal from fellow workcrs or the empioycr

Workers may not wxllﬁilly abuse or dest:oy nny machmcry, t:uck or other vehlcle eqmpmenc, tno}s or other pmper:ty -
: ._'be!ongmg to the employer or to othe;: employccs ': _' B S ; Vi SR o

veh:cles tools of other- cqmpmcnt or pmpr:rty for their personal use unlcss ::\pressly mthonzed by thf: cmployet

. -Workers must not n'Lisuse or remove &cm the farm prcrmsc:s w:thout authonzauon any employcr'owned property :

. Workers must obe}r '111 s-tfery rules and common s1ft:ty pm::u::es :md must rcport 'my m]unes or. accxdents promptly to.
their superv:sor or the cmp]oyer s ofﬁce - G na o R

VFxrst uffensci Dml warmng and cor:ecuon Cn :

' Second offense: written warning and ‘unpaid leave for b'dmce of day : wo e

- ~'Third offense: unmedme dlsch'u:ge wzth written fict statemerit Employee wtl} be 15E\ed to. Slgﬂ wntten f'xct S
oistatement. . 0 L0 S S TR T o Do



e tmba]'idores de los estnndm:es cle conductn que se cspam po: parte de eﬂos. :

. casade vtolm:mnes menos graves. [

NORMAS DE TRABA_}O

Aunque 0o &s h intencién de ser una hsta completc, 1'1 tnténcién es: que ‘estas norn'ns de Lmba;o provem gun a ios R

Se les nouﬁc't que cuzlqmcr v1olﬂc10n de los requjsitos k:gmmos re[amonndos al trab't}o que teng': el p'm:on
: _mcluyenda estas normas de trab'qo serin consideradas como motivo para despedir al tabajador inmediatamente. I_.'ls o ‘
- saniciones, tales como suspension de’ oportumdades de traba;o por ol resto de] dm o hasm tres, dms puedcn Hav-use a tabo en el o

_ Sc espexa quc 1o traba;'\do:cs cumphn con tod:is Ias notmas zeiftcmmd-ns i dlsc:p!ma asxstencn '11 tmba]o c'ihdqd de = | R
- ttabfqo y esfuerza, y El cu:d'(do ¥ mnntemrmento de th'i la propledad qua ei patron e prnve'l it o

RRE W Los empelados que desa.troHen un trab't]o descutdado o mseguro podrm ser suspendxdos sin, derecho a pago po: e
' resto del dia o'kiasta por tres dias a discrecién del supervisor, dependiendo del grado de la infraccién, al record previg’ - -
del ernpleado y otros factores relevantes. El desptdo del emple'ado podm ser :esultado de ofens'is antedores,

_; 'No se podm usar o poscer cervem, hcot o drogas ﬂegnles durante las hbrié dé .!I."lb'.l)(] o dunnte cualquu:r dn dc e
* trabajo antes de que e} mismo sea compiet’tdo {como durante las camidas“a los emple'ndos no podrin reportarse A i

: trabar\r bajo Ja influencia de cerveza, licor o drogas ilegales. Los empieqdos podrin ser despedidos por el uso
EXCESivO de n!coho[ andar bormcho yf o tenr:z una conducta inadecuiada en a vm::nch dcspues de homs. L-:s ckogns

IN

o menda

-3, Nose perrmman qusancns y;‘o i]egadas tardcs cn e\ceso. Este es un traba;o regular un cmpleo dmno p'u:a lo que se o

i _;-accptadas. Cualqmer susencia al traba}o deben ser reportada 1 las 'IAM Las ausencias sin ]usuﬁcamon dc cinco dms
| congecutivas constituirin como abfmdano del empleo y ei cmple'zdo seri despedjdo i ' :

7. Los emp!eados que teng‘m una vmenda asxgnada coft hteras no pacitan scp'u:'xr hs htems y'x que ei csp:u:io cit las
. hab:tacsones es necesmo pm los. demas ocupantes A R P A T Coah

: 9 Los tmba;adores no. dcben tzrar papeles, latas botc!las il otra basum en los campos, eI irea de mb'l;o m cn el :n:e't dc o
o inmenda Se’ deben usir los reclpicntes pm basum y dcsperdicms. L : : _ R

S0 Los empleados ao pcdmn tom’u: recesos dc! EI’!b'i]D sin autonzmon A




o 13. Los empieados debemn presentacse al lug'u: de abajo 1sxgnado 2 la hoea progrnquq Pm iniciat. Los empieados no__ N
R poc!mn iniciar el empleo antes de Ia hom de cutrnd'l o continuar tmbfqo despues de 11 hora de temnnacma L :

14 'Los empicados que h'd:xten 11 vivierida del p'atr:on no podr:m tener visitas despues de IﬂS 10:30 p.m con 11 evcepclon;_-__ S

- de los sabados en la noche donde las visieas teeminaran a las 12:00 dela mecirmoche. nguna persona que no este R

. : _151gn:tda por el empieador, podxa donmr en una hablmclcm

o 15. Los empleados no. pueden dehbemdmnentc restrmgu- la p:oduccnon d'm.ar hs plamns o lasurmu: las fl.‘l.lt'is

- 16, Curdquuer empleado que amennce Esxcamcnte aotro empIc1do, al emp]eador 0 supcrwsor con una hermmlenta oarma

. 17. .Cu'llquier f:mplcado a qu.ten se le enr:uentre carg:mdo usnndo o poseycndo cu'dqmcr arm-t pehgrosa o mottai estam _j':‘ Calu
'su;eto a despldo de mmcdmto ' A Lo : E

18 Los empieados semn despedldos por pelmr €n la pmpled'xd clel emplcador mcluyendo }1 vwxenda en. cualqme.: : i
P momenm . L R ORI e

19. .Los cmple'\dos sr:mn despedidos si robm de otos comp'meros de: mba;o 0 el cmptendur

20, Los emplcados no falsificardn su. 1dcnnﬁcaclo zegistros persom!es, rnedlcos produccnon u otros reg:su:os
' rc!nc:omdos;ﬂ mba;a Do S .

S .proptcd'ld al que los cmpleados no h1y1n sido cspcmﬁmment& asjgmdos por ol supcrv:sor Los emplmdos no R

: podr'm ysar |1 operar camiones u otras vehiculos, he:rarruenms u otro equipca o, propledad par'x uso persmmi '1 menos; foLni

.que h"l}’1 sxdo etpresamentc wtonzado por ei emplendor

23, Los empleados no podmn hqcer mal uso o rem:'u: de la propledﬁd de la grmrl sm 1utonmcion cu-ﬂqme:: pwpxedad del K
s empicadorjjj-- O : B R R PR

24 Los emplaadus debemn obedecer todas 1.15 regkas df: segundad o pmctlcas de scgund'ld comun y. deber:an repoztar
: cunlquxe: lesion ] 1c61dentc de mmedlnto al supervlsor 9 la oﬁcm'l del cmpleador : . S

26. Las lla iadas de ]arg1 chst'mcia estin prohjbxd'ts sify h prcv;a autor:zacmn del empleador ¥ ios costos de dzchas
o liarmdas, s fuer'm reahzadas sm_ Ia prg:vm autonzacmn ciel empleador serdn cobmdas a los emplendos
oo Saivo s¢ mdjque la contrano los cmplendos quc wo]en ias notmis de tr'tb'z]o serin dJsc:phmdos de la s:gu!cntc
"""" 3manen'.;._..:.. :
----- - “Primera ofensn aviso oraly a prueba :
e P f. ii. Segunida ofensa: aviso por escrito v-resto del dii sin paga o - N
u! Tt:l:cera Ofens'i. despxdo mmedxato con det’tlie de los hechos por escnto Sc le pcdjxa 11 trabancior AT
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o ;:Wexford Farms, Inc.
“POBox1231 - .

* Wexford, PA 15050 ”" 'f “_” -;fjff-1;f f:;:fff;:ff;;' ;_5} .

Phune (724) 625-1635

R N R . Fax(pa)77ragsz

. To Whom lt May Com:cm

i PaulE Mustovu:
“President S
j chfctd Farms, Inc '_ .

: US Depmm:ntDELabor BRI "'ZIZ D
 Employment and Training s Ac!rmmstrnnan Ll

Office of Foreign Labor Certification

v 'Chlcngo IL60604 2105

i ':' : _: RE \Vexfard Farms ]n&-:'“ ' .: s R

' ;_Chlc-lgoN'munaJl’roccsstng Center - o '_ R R, SRR S N FRER Vi L

SR Workcrs Compcnsatton insurance pobcy will bc teaéwed. tn cuvcr thc :rmn: :ontmct pcnud speuﬂcd on my B SR C
L 2A npphcauon tov\m 4/ 18/ '7016 - ﬂ/ 29/2016 A copy cf my cusrent :cruﬁc'lrus enclused hcrcm TR




us. Dapariment of Labor L '_.Allanta Natlonl Cemﬁcate Team
: Waga and Hour Divlslon co e b o PO, Box 56447 :
: ERR AR '_At_la_nta GA 39303

MF\SLabor H—-EA R I R TN
65(3 Front Etreet : B IR R L
Lovxngston, VR 22949 ST L

Amhur[zed Unaathorzed .o

. '_ Rﬁ me Labnr Conlmclorcmlﬂcate olReg}siraﬂnn Pl _ R .§ Tmspm{. o v
6-03-0542325-15-3 CoLhoninsio oo THousing TR
- Dear slr 3 : - D_.'.?"‘"g x

. ‘Enclosed is your Farm Labar Gnnlrator Cami‘mto u[ ngisumiun. Flem slgn }un Ink wrlh your fult nama in the spam pmvldec rur your S
- | signature. If you are signing or registroling s an afficar or director of # comoralion or olhar businass aatity, Indicate yourtitle, Fyou ate an. © = - -
* Individual farm labor canlraclor; you era reqitfed lo carry the ceniflcate on-your parson et all imes when you engage in any fam taber :
contracting activities anid upon request, exhibil that canificate 1o &l persons with whom you tnlam to dealasa FLC: Omr hu!dars mny keep it
al thalr mlln bus!nm effica and Mmust, upen mquesl a!so axhlb}l such eamﬁulu. R

" This certiicate is ssuad pursuant to ihe Migrant and Seasons! Agiculliral Warker Prolaction Act { MSPA } and the reguiations issied
* =" thureunder by the U.S, Departmanl of Labor, It has taken inlo account the information you fumished unide tem 8 of your application { WH.530 ), -
If you do not cornply wi!h um pmv!sbns ol lha Acl and lor the mgulatlon. your mﬂmcaia may be muked o you mny ba as:essad & c!viimnney

: -.penany SR I T

lfynu‘ npply fof rannwa! of yourcediﬁmle aftaast 30 ﬂm mio: l,o !ha aprralion
rlif ln unlli yuur ellnlblmy lw lh& ranswal is finally de%armlned_l; he Admlnlst

" .. The anciosed cerliicata assigns your reglsiration numbarami giw:s ynu authnnty ™ pen‘mm as & fam labor conlriclor. WWalso identiﬂes. as
N sm[wmna bnxas mnrknd ahuvn. ::arlain anlhl'l!es whir.h you are or am nol emacll’ caiiy auihnﬂzed mparlocm Thm adivﬁles are exp!alraed

o _'Yourmnxnmm il upiraon the date shown on s fa
C -‘;.dala. you may conlinuz ta operala undzrynuraxlsu

'Tran;gnrtatinn Unau;norize S RN R T A A A S : : S
You are ol penmitied 1o amznge endlor pmv!de lmnspoltahm cf migtanl wu:kem To obta!n o mrlii'scate amhaﬂzhg Hlolranspoﬂ&lian ol

workars withtn the mealniiig of tha Acl, vou must fls evidence of complianca with' appliceble samy nrld hannh mqutremnntu es slnled in thu Ad
© and regulaﬁans and with the Inamanca of fi nandal respnnsaamty uquitemanls pmvided ermln. L e ae s L

o ngsing Unagthorizad SE e :
You are not perniltad to arrangs and for pmvlds hDUSIng of migrant agrinunurat wolkum To nbla!n 2 cenilk:ta aulhorlzjng lhu hnuslng of such BRI
workers within the meaning of the Acl, ‘you mus! submlit informastion Identifying the huus!ng faclfilla-s Iu ba ulil%zed nn:l pmnr thal such fscinﬁes ofr

- el pmparty mmply with appllubfa Fedaral and Slala saraty and heallh utandards o : S S

. Drlving Unaulhorizsg

¥You ame not permil!ed to drive a vehicle usad o lranupart migmnt and seasonal agdcullural workars. lf yuu pmposi I dﬂve a vehlclu usad to
franapnn workers within the meaning of tha Act, you must fwnish a aumpleled Fntm WH 515. Doctm’s Callﬁcate. afunq wrlh evk!ance of &n
appmpdala dmer's ﬂoansa, e S o S : R

| 'MSPA;:; SN




: :HAS Laber Hza, LLC RV R R
- 400 Front straei = RO, Box 5(17 . Lmrln;zsiun. VA 22949 s
. 4342634300 « 434.260,47001ax [ :

Capable, fislinbla; Legal Lahor o

= furlndependant Grawers_ o

Fr:bruary5 "016 : S

".EU~S Dcp-mmenr uf quor

© - Ernployment & Training Adnﬁmsmnun
.Office of Foreign Labor Certification” -

" Chicago National Processing Ccntcr: i

J 11 West Quincy Coure 'j. S
. Chtcago, Leocokz1os
.' iR .j : ﬁ"j et IR ﬁ' RE: MAS L'llmr H-2A, LLC
T I"LCCertiﬁmteofRegismuon i
Dc*u:Ccrufymg Ofﬁcer .......... _f" ‘

e "TIus Iettcr is.in rc5punse o scvcnl cecert Nnnm.s uchﬁuc_ncy :ssucd by ynur ofﬁcc mlntwc o

‘ETA 9142 Appl.-mnam - for Temporary Employmeit Certification filed on behalf of our clients. MAS Lnbar
'H-2A, LLC is the agent of record for hundreds of employers nationwide, and has a significant = .~
fnumber of cnses currcntiy pending at your office. Specifically, these Notices of Deficienicy have .
“indicated that the Fann Labor Contmactor (FLC) Certificate of Regisiration pm\ndcd by MAS Labor
-H-2A; LLC expised on 1/31/2016. Each of these Deficiencies have dirccted that we prcvsd: g
E rcncwcd copy of our FLC Ccruﬁcatc in orde: far proccssmg to contmuc B R

e M:\S Lnbur H- ..A LLC's FLC rcncw-\l wpphcauon, whsch mc!udcd alt ﬁngcrpnnt mrds :md r:qum:d

'_ " documentation, was submitted to'the Wage Hour Divisian's Southeast Farm Labor Certificate. |-
- Processing Office in Athanen on 12/21/2015. This npplicition is currently being proceSsan We hiava

e miade daily inguiries into thc status of this apphcauon and have made rcp::m:d requem for the Office

In ucco:dnnzc wuh 20 CFR § 655 137(b)(9) I attest thr:t MAS Lnbcr H-_A LLC wﬂl rencw Hs FLC _

- Certificate of Registrtion as necessary ta cover the contrct perlods of all enses currently b:mg '
-~ processed on behalf of its clients, A copy of MAS Labot H-24, LLC's current FLC ceniificate is”

enclosed herein. We respecdi:lly tequest that job orders not be abandoned and for the CNPC -

© Ao cease msuing Nodees of Dcﬁcicncy salely on this i issue du:: to thr: fect that l:vcty eﬂbrt s SRR

changcs ln thc tcm:wal appl:canon and we would bc happy to prowdc a copy should that
aasnst m rcatonng our’ H-ZA applicanon pmccsamg S SELE LS
R | thc I']mt this is lcttcz Is sufﬁmcm to 1ddrcss this :ssnc Fo: all cases cuu:cntly pcndmg Plt:'tsc ducct
any s nddmonal mqumcs to thls ofﬁcc Thank you for your cons:dmuun of thjs rcqucst P

_ Slnce.rcl}' iy
St
E[mnbeth D Wludey

President - LU
_m:ss[..'lhot H-._A, LLC T

vwwmasiabor.com » H2A@masiabor.om | e I" R TERT L
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ExpimsDec, 3t 20 }..6.._____.__._

"""" . pennsylvania’ -
D DEPARTHENTOFLABOR&TND(ETR‘!
B T CERTIF!CA‘I‘IDN oF REG!STRATION _
k ; : o Thls(stcwﬂfythaz lizabeth D mtl&y L
AR Son Lk e registared ‘8 & Fanm Labor Coatractor pursuamu: Section 501{31 RN
. of the Seasonal. Faem LBbOfAci nf June 23 19?3 No a3 {43 PS DI
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kg,

B o PO Box 50T -
o Levangislon, VA 22849

| Capable, Reliable, Legal Lahoi S

. L 4342634700 {fax}
Lo hr lndapandent Gmwam

i, srmsiaboreom (Veb sila)
S ;' sulutmns@maslaharcum femail}

S 2018 1& H-2A DocumenM

RRK ta he Eegally bound hereby agree as Eoiian

@ QD‘ES (rewsed 71'282015 prmleds 55 AM HJ!H:‘ZU*;E}

: s entered into by and between MAS LABOR H2A LLC

:_("masHEA" X Vlrglma hmsted I:ahlilty campany, and :":  : A

 Wexford Farms, inc S

. ..(“Cﬁent"); . : . Ehe B : D .
ah empinyer havmg uis pﬂncipai piace ot business En the state uf

Pennsylvama

" WHEREAS masHEA prowdes prsfessmna[ serwces mtended fo assst
“ermployars i in abiammg capable re];abie legal seasnnai of 1emperar}-
: Iabor : L : : .

: WHEREAS Cilent has agraed o retam rnasH2A’s services and
- _ masHEA has agreeci to pwwde lts serwces for the purpeses ar:d upon

_ NOW, THEREFOFIE |n cnnsmaratmn of the mutual promlsés and
premises herein contained and other good and valuable cons:der&uon
. the zdequacy of which is hereby acknuwiedged the pames, ;ﬂtendmg

: INDEFENDENCE' Client and masH2A each understand and agree
- that it is independently engaged in the operation of its own business,

* . that nigither shall be corisidared to be the agent, master or servantof

the cther for any purpose except as se! fonh in thls Agreemerel and

nrovided herezn “ltis the intsntion of Client and masHEA in -

Zacccmpilshing lhe resuits undertaken by masH2A that masH2A be an
- Inidependent contractor @ng this agreement shall be consirued in. hgh! »
~oof lhis zmentmn fn rm event shall mésHEA be deemed {0 be an

: ilent H:nngdemsans are ihe exclusnvenghtandresponsﬁ:ﬂ!ynf '
~clignl. P T IR

'II\GENCY ‘Client : agrees in htre mésHEA and masHEA censents ln be
: :hlred by Cinent fo prmﬂde serwces to Cfeent as sat forth m in “261546

© - A Laber Wk, pe T
2. 400 Front Shreet © 7).

-;' mastA eae:h furiher represents and warrants lhat neather the S
| -execution and the defivery af this Agreement, nar the cunsammahon of .o
‘| -+ the transactions contempiated hereby, wil '.:lelate any constitution,. - -

'fstaiute reguia:mn rile; Tnjunetion, judgment crden decree, rulmg, _ T
1 charge or o!her restncnon af any gavemmeni govammentai agency or

' anci mce::-rpora ted herem by | reference Cilem hereby lrrevocabiy
| makes, constitutes and appoints mdsH2A as its lawfu! agent fo

.. perform, carry ouf of confirm on Cieaf's behalf al such acts, deeds,
. and services as may be necessary to accomplish the toregoing. As L
A reqmred by20CFR.§ §55.135(k}, Client herehy forbids masH2A and -
Az hone ) any of its agenis. to seekor receiva paymants or othar compensatmn

| from pmspectwe H2A emp!oyees

g TERM This Agreemeﬂl shall cnmmence upon ris executmn by both

* mdsH2A and Client and shall apply fo artangements made for the o 33 :
O} workers to perform work durtng i smgle permd of need failnwmg the o
o :'exeam;on of this agfeement ER .

DUT{ES Chent agrees to compy m a lsmely manner wnih a!l requests 2

' macfe by mastA as reasonabiy necess=ry Ibr !he ptawslon of iis.

serwces 16 Clignt heretinder,. Further, Cheni agraes that any and aIE -

: miormahon Eurmshed fo masH?A will be truihful Further Clzent agrees

s wrmen d|sc€nsure o pmspechve workers and o comply wsth lhose i 31
iE (esms and ccndltmns Funhsr Chent agrees to famihanze ltself with afl -

1 under any and all appltcabte siate and federal Iaw arid regulanons and
e _wsth sueh reasanabie policies as masHQA mayr {equne and fo ccmply
1 _wsth lhose ublsgahons and pollcses : ; .

_FEEPRESENTATIDNS Chenl and mastA each represents and DEREE

| “warranis that il has ful power and authority to exegute and d@lwer this ..

| Agreément and o perterm its abhgatmns hersunder, and that this ©
il agreemeni consiltutes a valsd and legal y bmdmg obhgaﬂon :

e !NDEMNITY To lhe fuliest exientpermiﬁed by law Claent expressiy

" epresemauons cn ‘hehalf of the ather except P olhenmse expressly o ': X agreés to defend (at the Client's expense and with counsel refained py
: "1 or agreed {a by masH2A for such purpase in masH2A's sole
1 dtscreilon}, mdemnffy and hold harm!ess masHQA its’ aﬁ;l:ates, &nd

2 thew respeclwe oﬁmers membem partners dareclors managers

| sharehelders; OWners. empfoyees agents, successors, assigns and -

- their respactive clients from and against any and ati clarms Insses,

darhages, liabilities, fines, penalties and expenses ef any kmd

whatsoever, including without imitation arbitration or court costs an_d R
“aitomeys' fees, such legal expenses to include costs incurred in-

b enforcmg oF eﬁec!uaimg the ohfigations : agreed fo'in this Section, -

arising on account of o in connection with any claims, demands,

g causes of action; suils; Investigations, audits, or proceed:ngs (made
: f;led or threaiened) agamst lhe Clrent or mastA by any persan o :



or in connection wzth masHEA's services prméded hemunder {mcladmg

o without hml!auon any claim that masH2A was actmg asajoin

3 empiayer with Glient of any claim of any violation of aiieged vialation of : .|
k any law or other authorsty relaied fo Chenl‘s use of Iabor pruwded- LA
¢ pursuant fo masH24's eh‘orts} 4 Client receives noiice of an assertson
- of any such claim; loss, damage, fiability; fine, penatty, or expense, -

o Cllen! agrees that |t wrﬂ ;mmed;a!e!y nomy masHEA of such assert on.

e L Chenl also hershy axpress!y agrees ta deiend (ai Ehe Cllent s expense
L ;and with counsel refained by or agreéd to by masH2A for such purpose
- ‘in its sole dasc{euon) mdemmfy and ho!d mastA ﬁs aﬁzhates. and g o

- i'ltabutyor fcsses fines, penalues and expenses of any klnci mcludmg :

- allorneys’ fees and, aiisirig or resu!ilng from Clenl's breach of anyof - -
i Cits represeniaiiuns warrantaes covenanls and agreements cumamed F
- '.m lhls Agieemem ; S

- SURVIVAL OF OBLIGATIONS: Chent' snd masHoA sach understand f:ﬁ
o and agres that ﬂus Agreement shall be valid for, and legally hinding on,
.- s respactive successors and assigns. . Client and masH2A agree 1ha!

= abligations pursuant to paragraphs titled “COMPENSATFON TO: -

- mésHow’, ‘DUTIES”, ‘REPRESENTATIONS and uusmwrv*'absyé g

warranty oF covenant hereunder or aﬁect in any way an;,r nghts arising -
P by virue of any prior or subsequent such uccurrence o

R SEVEHAB!LETY Any fermor prevtsmn of this Agreemeni that is

-.Invalid or unenforceable in any situation in any ;uusd;ctlon shall not.
o affect the validity or. enforceability of the remaiing terms and ;
provisions he;eoi or the vatdity or en!orceabnmy ol the aﬁencﬁng ierm

s or prowsaun in any cihef s:tuannn or junsdccnen
: IN WITNESS WHEHEOF ihe parties have s;gned thls Agreement '
'ihts ' :

2‘ dayof Noummbtr.?'::..i_.:

'wxs LABBR HZA u.,c ("masHEA“) o

m%mxlw?_
Pressdanl e

fcuEN‘r

__Wexford Farms Enc

a@i‘ﬁuimg |

“ N govemed E:zy and oens!rued i accerdance with the laws c:l the
7 Commonwealth of Virginia, wilhiout regard to its choice of law ru3 es

i Juﬂsdrctmn and venue for resnfutmn of alf d;sputes and ctasms under ér‘;'

- and mésH2A shall rest exclusively and solely in tha Gircuit or Gengral | .

B :DISIHCt Courisforihe CountyoE Nelsen Vlrglmaor!he Umted Siales e

' and Cilent and masH2A agme tc: Iake such acsians as may be
B necessaryia cary ot the terris of th:s prawsmn,_ S

.- PRONOUNS AND PLURALS AH pmncuns and vana!:ons thereoi S
shall deemed o refer to the masculine; feminine, nieuter, singuiar ofs
7 'plural, as the. udentlly of the person or pers&ns enmy or entltles may s
: "requxre _' o RN
o fENTiRE AGHEEMENTZ Thls Agreemen! wnlams &H Ehe terms and el R
¢ condifidng agreed upen by the paties and no other agreements, oral cr.._ S
. o!hemflse‘ regardmg the subject matter of thig. Agresment shali be
- deemed to exist or bind aiffier of the parties.

- BINDING EFFECT Thas Agreemem shaﬂ be bmdmg on lhe pames

: ©. and ther respective hairs, Successors, and assigns, except that Client = .
- raay not assxgn ils dattesheraunderwﬂwul mésHZAsexpressmﬂen -
; penmssmn :

"AM‘ENDMENT AND WAIVER No amendment of any pruwsnon o! th:s L
Agreemen shall be valid unfess the ‘same shal be in writing and:

- signed by both of the parfies herelo: No waiver by masHzA of any
" defauit, mtsrepresematfon, or breach of warranly or covenant o
R her_ennder. whether inteaticnal or not; shall be deemed 1o extend tp o
* .. any prior o subsequent default, misrepresentation, or breachiof © - - -




George, Twanna

From: Shelley Rauch <srauch@maslabor.com>

Sent: Wednesday, February 10, 2016 3:52 PM

To: U, BWPO-Foreign Labor Certification

Cc: H2A

Subject: ETA 790 - Wexford Farms, Inc.

Attachments: ETA 790 as Submitted_Wexford Farms, Inc..pdf
Importance: High

Good Afternoon,

Attached please find the Agricultural and Food Processing Clearance Order ETA Form 790 for Wexford Farms, Inc. of
Wexford, PA. Thank you.

Shelley Rauch

maslabor H-2A

400 Front Sirest

P.0. Box 507
Lovingston, VA 22840
434.263.4300
434.260.8833
434,263.4700 fax



