LS. Departr'm'nt Labor

Em ployrnent and Training Admmis!ration O

OMB Corirof No. 12050134
- Explation Dats Octobar 31,215

Agﬂcultura! ami Feeod Prosessing Clsanmce Order ETA Form 730

Grden da Emplee para CbrerosiT! raszaduras Agnculas ¥ Procesamlonto de Alimentos

(Prlnt or typein each ﬂeid blogk - To lnclude addltfanai Infarmatlon go to hlock i 28- Plaase fo[low Stsp-By-step instrucﬁuns)
(Favor de usar letra de molds en |z solicitud ~ Para Inclulr informacién adidonal vea o pumn £28 —Favor ds sagulr lat Instrucolones pasu—a—paso)

1. Emp!oyer s ancifur Agenl s Name and Address (Number Slree Clty, Stale
- and Zip Code ! Nombre y Direcci6n del EmpieadnrfPalrén yh Aganle :
(Numero Calle, Cludad Esladoy Cécﬁgo Postal) :

- Yarick's Farm -
&Eaiimgnddress :

© 455 Thomas Cuvereti Bridge Road
lndlann, PA 15701

thslcal Address:

4 SOC (O'NETIOES) Occupalions 500 Order No-f Num de Grden de :

Code! Cidige induslnaf Empleu
45 209303
2. $0C (ONETIOES) Omupa'llonal Gg q9 u m{ Cﬂ

Tﬂie ! Ti!ulo Ocupaclona§

185 Thomas Covered Bridge Road
Indiana, PA 15701 :

a) Federal Empioyer Idenlificalion Number (FEIN)i Numem federalde
' ldmlrf"v:a:nﬁndeiEmpleadar
254700245 _
h mero de Teléfono: 3
.b) T§Iep orie Number { Nimero de Teléfono (7243403904 -

€) Fax Number!NCmémdeFex:(?M 349.7187 .

d) E-mail Address / Dlraccmde Ca'reo Eiednbnco :
c!n Emp!uyar Agent E-mall. masHZA@maslahur coitt

2 Address and Dtrecilons lo ka Snef Dom:calso y Dtrecmones al Iugar de

6. Address of Order Holding Dfﬁce { n..lude Telephcne rurnbar) f Direccibn de
la Oficina donde se radico la oferta fncluya el ndmero de teléfono): :

BOC SEndian [PV Teetr g
CEedkiano, PAL L8O
*a. Name of Locel Office Represenlatwe i include direct dial !efephone

: number) { Nombre del Representanle de |a Oficina Local {lncluya el
: numem de teléfona de su linea direcla; .

Jote lun Sutler

7. Clearance Order !ééua Dale{ Fecha de Emision de Ia QOrdende Empleﬂ

‘a‘» it
B, Job Qrder Explralmn Date/ Fecha de Vercimienlo o Expiramén deia Orcien
deEmpleut ﬁ”&“)ziu : o

* irabajo”
- 155 Thomas Covered Bridge Rd lndlana, PA 15701

9. Anlic; paied Perind oEEmploymen! 1 Perduds an%f:t.ada v ,f.rewsin 2 E;rpleo
From/Desde 442016 To/Hasla 134512016

_1.0- N_urnbe; of Workers Requesled f _Num_ero de ?ra_ba;adnres Solicitados;”

211. Anlicipaled Hours of Work per Week»' Horas An!tc;padasfPrewslas de :
o _Trabaio por Semana Tdal 35 S .

' Sundayloomznga g : Thumday!Jueves- 6
¢ Monday / Lunes B : Frday /Viemes_B
7 Tuesday fMeres B -~ - Saturd'ayi Sébaria §

: WednesdayiMnércoles 5 _

‘Sea 'Attachmmti to HA 700" fsm 11iver "Adjuntu t 8 ETA 780 Arﬁcnla 1|

Ses “Attachment | to ETA 790 fism ZiVer “Adjunto 4 2 ETA 790 Articulo2

3. Address and Directiens fo Housing / Domicilio y Direcciones &l iugar de
wivienda
155 Thomas Govered Bridge Rd.,, Indiana , PA 15701

12 Anticipated range of hours for difesent seasond a:lmts&c IFlengo previso de -
horas per glas dferenles eclividades de lalemporada: -
Performs a variaty ofmanual!equipment operaﬂon lasks In Farm nperatian.

. Sae “Attnchmant | ta ETA 7507 Ham 12Ver “Adlunto 1 a ETA 750° Arlculo 12

) Descnpllon o Hov.smglﬂewrpcubn de tavivienda:
 Mobile home - hausing cepacity - 6 persans

See “Abachment | to ETA 7907 ltem 3Ver “Adjunto 4 a ETA 750 Articuls 3

-13 Collect Calis Apcepled from; / Aceplan Llamadas por Cobrar de:

- Eployer/ Empleader Ves/SE) No D




“94.. Describe how the employer tniends {o provide eiher 3 meals 2 day io aanh wn:ker or fumish free and camvenient cooking and Kiichan faciities for workers 1o prepare
meals / Describa caino el empleadnrtsene fa intencién de ofiecer, yasea 3 cumuias al diaa cada trabajadur, e propurclnnar gmtuntamanle Insia[ar:mnes para cocinar,

{n addition to prbirlﬂing fné'e' cooking and kﬂchen factltﬁés, empluyerwili p"rovide free tranéportétion to énd frdm the nélghboring closest fown
n6 fess than once each week for supplies andior banking (for workers for whom huusing st ba pmvlded} DInEng, full klichenfcnuklng
fachities and other comman areas vl be shared by all workers,

. Ademés:.de' proveer coclna y las facllades gratis, el ejﬁfaleador proveers {ransportacion gratuita a fos empleados de y hasita la chidad més
- cercana al Menos Una vez por semana pare comprar suministrosfir al banco {para por los empleados a quienes se les deba de proveer
*_vivienda). El comedor, cocina completafinstalaciones de cocina y otras dreas comuneés seran compartidas por todos los empleados,




 [15. Referral mstuctions and Hiing Information 7 instnicciones sobre como Referir Candidalos/Solicitantes - (Explain how applicants are o be hired of refored, and the
EmployersfAgent’s available hour to interview workers / Explque camo los candidalos serdn contratados o referidos, y las hores d:sporub[es dal emp!eadnr!agenie para
-~ enlrevistar  los frabajadores). See instrucions for more details {Vea las instrucciones paa) mas deta!les

The actusl employ'ment offér Is at the sb!e dlscretinn of the empluyer Referrals wi!t be accepted from the State Workforce Agencles (SWAs}, directly:
~ from applicants, walk-Ins, gate hires, and from other sources. SWA's ghouid thoroughly familiarize each applicant w{lh the job speciﬁeaﬂons and terms
- and condftions of employment before a referral ls made, Workers must meet all of the folluwing crferla; - - -
S ‘A, Are available and indicate willingness fo work the entire season.
"2 Have transportation to job site at starf of season for non-local workers and dally for Jocal workers . :
-3, Have baen fully apprised by the local employment ofﬁce of the terms, condiﬂons, and nature of employment L
-4, Are legally entitled to work in the U5, :
_ .5.. Are able, wiling and quaiified to perform the work, '
_ Workers must possess documentation required 1o enable employer ta camply with the employment veriﬁcatlon requirements of IRCA. Accurate -
. completion of Form 1% will be required of ezch warker within {3) days of employment pursuant to U.S, Law. Yamick's Farm will abide by the -
 requirements and assurances of 20 CFR § 653.501 In the processing andfor hiring of individuals referred through the clearance system. '

El nmpieu actual es a discrecion exclusiva del empleador. Se aceptan referencias della Dﬂclna Estatai de Empleo (SWAB), solickantes rlirm:tol.
* persenas sin cita, contratacioties de plienta y de otros medlos. Las SWAs debe estar completamente familiarizada con cada solicitante con fas -
- especificaclongs del empleo ytérminas y condiclones del empleo antes de que 5e reaiice la referencla Los empiendos dehen de cumpllr con todos los
j slgulentes crilerios: " , -
- 1, Se encuentran dlsponiblea 2 indican voluntad para lrabajar la lemporada complela
-2 Tiene transportacion hacla el fugar de trabajo al inicio de (a temporada para empleados no locales y para empleados 1ocales diarios..
3. Se le ha Infermado completamente por [a oficina local de empleo sobre ios términos, condiclones y naturaleza del ernptee :
_4, Estén legalmente autorizados para trabajar en jos EEUU. : N
5.50n capaces, tienen ef deseo y estin calilicados para desarvolfar ef lmba]a.
. Los empleados deben de poseer la documentacién requerida para que ef empleader cumpla con la veriﬂcaclén del emplea segun los requisitos del
IRGA. El cumplimlento preciso de Ja Forma |9 serd regueritio para cada trabajador dentro de (3) dias del empleo de acuerdo con la ley de los EEUY,
.. Yamick's Farm serd acatada por los requlsitos y garantias del 20 CFR § 653.501en el proceso yia mntmtacién de Individuos referirios a traves del
" : sistema de acreditacién. . o o

. Sea “Attachiment 110 ETA 790" Hem 15J Ver "Ad]unto 1 a ETA 790" Articulo 15

| 18, Job descnptlon and requlrernen!si Descripcién y requisilos del trabajo;

e This ]nh requires a minimum of three months verifiable previous experience wurking ona dlverslﬂed crap farm handllng both manual and .
. machine tasks associated with commodity praduction and harvest activities, Workers must be able to perform ali duties of enlry level workers as -
o .weﬁ as perforrrr add]ﬁcmal mechanlzed acliv:ties wilh accuracy and efﬁclency

See "A{tachmerri 1 lo EI'A 790" Ilem 16 H Var “Adjunto 1 a ETA ?90" Articulo 16

1.. Is previous work expenanca prefarrad? / S prefiere previa experiencia? Yes/ Si @ NeO lf yes, numbar of mnalhs prelerred H Sr es asi, numero do
- meses d¢ experiencia; _3___ .

" 3months verifiable previous experlence required in the job descﬁhedJSe requiere de tres meses de expedencla previa vedﬂcahle para el
* {rabajo descrito. - . :

1 2. Check all requirements {hat apply:-

O Cenification/Licensa Réquirem'ants { Certificacién/Licencia Requisites O Cnmmat Background Check / Venﬁcacmn de anlecedenles penales

1 O Driver Requirements / Requisitos del conductor . D3 Drug Screen / Deleccién de Drogas
.| & Empioyer Will Train / Empieador entrenara ¢ adiesirara 0 Extensive Pushing and Pulling { Empujar v Jalar Extensamente
|0 Extensive Sitting / Estar sentade larges rates @ Extensive Walking / Caminar por largos ratos -
@ Exposure to Extreme Temp. / Expuesto a Temperaluras Exiremas 8 Frequenl Stooping / Inclinandose o apachandese.con frecuencla .
1 @ Lifting requirement / Levantar o Cargar __6Q__ihs flibras 0 OT/Holiday fs not mandatury H Horas Extras (sobre hempe}l Dias Fenadns no
| @ Repetitive Movements / Movimientes repefitives © : obhgainno

" Because the work qualifies as exempt under 29 USC § 213{b}6), overtime rales ate not applicable urt!ess requlrad by state law, fYaque ef empleo call!i:a como extento
: hajo 29 115G § 213{b)[6), o tlampn axtra no s apllcable A Menos qua s6a mqueﬁdo porla ey eswtat

=B




17. Wape Rales, Special Pay Information and Deductions / Tarifa de Pago, |nium|acion Sobre Pagus Especiales y Daducciones (Reba]as)

* Crop Achwlles !-iouriy Wage Piece Rale 7 Special Pay ~ .. Deductions™ | Yes/Si~ No Pay Period /
: ©Ungle) - | (bonus, eic.} . L Periods de Pago -
Cuillvcs j- Salariu par Hora T . Papos Bspecinles - Deduccionas : ; o : I R
B sl Pago por Pieza/ |- Bome.eted . Fo C ottt ot _I fo 3
- : : Unidad(es) S ' ' C s - iy o
‘eweetcom, $4166 $ Bee i o Social Security / - - | W Weekiy / Semanal:
tomatoes, melons, ' : “Aactenent! | - - Segura Social L S S D
and other - -~ $ : 5 to ETAP0* ] - . - Foderal Tax/ - B a R
seasonal . . T tem 47 — o © Flmpuestes : :
vegetablesimaiz N - - Federales © . ' - .
dulce, tomata,: § § Ver“Adjunte - |- : - Btate Tax ] S . . Bi-weekly/ .
melones y otros I 12 RTA TS0 : Ampuesics N . por catorcena
| _vegetalesde ~ Adicalo 17 . Esiatales . R :
temporada : § . : o - T A . ‘Meals / Comidas - Q]| e
- 1§ s : S Other (specify}/ . ] . & "I 0 ~ Monthly/Mensual
C SRR ' ‘Otro {especifica)  ~ |+ - SR . :
s [m]
R . - o I - Other/Qfro
Gee “Attachment 1 to ETA 190" e 17§ Ver “Adjurta 1 a RTA 7907 Articulo 17 .

18, More Detalis About the Pay f Mas Detalles Sobre f Page:

The employor guarantaes Lo offer, advestise, and pay a wage defined as tha !tiuhes! of !ﬁo USDUI. prumulnaled AEWR, the prmﬂmn hesily wage or piece n{a, anagresd.
upon collestive bargaining wags (ﬂ1it employer is not subjoct to a collective bergrining agreamant) or the faderal or state minimien wags In effact at the ﬁ'ma work subiect fa
. tha pmvlshns nf !lu}ni: orde; [s perdormsd. This guaranieed 'aagn nll! am !wﬁased on commission, bonuses, or other memlnm‘ .

B empt'mor girautiza ofrecer, publicar y pagar e salario definido como of mas alto et ol AEWR proniulgade por ¢l Departmento da Trabalo, ol salarlo por hora prevaleciants
. o parrangp da pisza, ef acordade bzjo J= negoctacion colsctiva del salacio (of emplaader no esta sujeta 2 vn acusrdo de nagoclacion colectival, o o selario Federal o minimo
. estatal en efocte almomen:o del tlempn dn trabajo sufsto 2 prwis[nu al mwnento de mallzar & trahajn El s2lario gmnﬂmdn 1o 8 basa cunlslunas bokes v otros

* lncentivos, o

" Bes 'Auichnam 1 to ETA 790" ltem 18 ! Ver “Adjunto 1 2 RTA 799" Artir:ul.n 18 :

19 Transporlal ion Arrangamants ) Arroglos da Transporlaci

. The anployst rull pay for or remburse H ZAnmkm mth pay inrﬂw ﬂrsl ﬂorkltaell for cnsts Incuned by the warker for visa, protessing, bntdu cmssing, and ollw

* ¢ related fees, including these mandated by the governent (excluding pzsspoit fees), For nan.commuting workevs, transpotation costs and reasonable subsistence fram

.. the place fiom which the srorker departed to work for the employer to the place of employmentwill be reimburced with pay for tha first wotkweel, to the axtent tuch

- wearker-bome nxpend'duus raduce the workers' samings below the FLEA mininium wago in the first workeiaek, Pursuant to 20 CFR 555 122(11)(1] the emplnyerwﬂl

reimburse the worker in fulf for Sforementioned transpertation roste and rezsonable subsistence no fater than at the halfway point In the work costract {*50% padad"} if
such payment was tot already paid InFull to tre watkes pnrio the 50% peciod, Thaminiwim travel subsistence of §11.86 per day or the summant inEmum subsistence
amount published in the Fedwal Register will ba paid to workers who eatinot provide receipts, and the maximum travel subsistance of $46.00 per day or the curent
maximom subaistance amount published in the Fedsral Register will b paid (o morkers with weceplable receipts, The riansporlation relmbursemant shall be ualnuhtad on .-
the worker's actial cost bul net mors than themost economical and reasonable similar commen carrier transportation charges Inr the distance involved.

El ompleador pagara por el resmbolso de los empleadas H-2A con el pago de los coslos realizados dela prmm semana de lmbajo del umptnadn por ba visa, proceso,
cuete de eruce fronterizo v oteas cuotas relacionadas, incluyendo squellas requeridas por o goblemo (exeluyends la cuotd de passports). Paralos umpleadu: quenn
Atisnen que viajar para taborat, los eostos de trampurbnidn y subsistencia razoneble dezds & lugar de donde partiaren para frabajar para of emplsader an o lupar del
amiglaador serd reambolsade con & pago dels primera semana da trabsjo, 5l grado que dichos gastos realizados per ef emploado reduzcan fas ganancias del enpleada
por debajs daf salarie minkmo de FLEA durante la primera semana de trabajo. Gonforme al 20 CFR §35.122(h)(1), of smpleador resmbolsark af empleads por completo los
costos de transportacibn y subsistencia rzonable antes mencionado s baydar que Ix mitad dad contrato de trabajo (“periode del 50%) 51 dicho page no e ha
realizado por cemplslo pravic al pariodo del 50%, |.a subsistencia de visje minima o5 de §14.86 por dia ls subsistencha actual mitima publicads en el Reglstro Federal -
pagandusa ales empleades que no puedan provesr recibos y ¢l misdmo de subsistoncla de viafo de $46.00 por dia o k2 subsistentia actual mixima publicads sn nl

" Reglstro Faderat pagandusea 2 los emplsados cor recibos areplabies, El reambolso da{ transporte sur.‘c r:alculada # costo actual peto no mayer que o medio mas
acontmico y razerable similar por los carges pnr Ia distancia irl\mlucrad& .

‘Boe “Attachment 1 to ETA 720" s 19 ! Var “Adjinto | a RTA 799" miculo 19




ZD Is it the prevaiing praclice To uso Farm Labkor Conleaclors [FLC) n wcmﬂ , Suiparvise, iranspert, heuss, ‘md.'m pity warkors for this (thesu crop- activily -
C{ios)? £ (Es fa praciica habituad usnr Gantralistos do Trabajo Agricela para rechutar, suparvisar, Iranspsmar dar vtwc-ndn y!o p-agarin F ius Emba;adnms :

. para ¢slafos) ilpn{s) de cnsechazs}? ' YDSJSI SO @ _ o
t:’yem have checked yos, whit i shc FLc mgu for cach actmty? !s; corlerste "Si? tudl ¢5 o shlrio q'ue' le ;m'g.-i #l Cén_f:a:ista'dn T::aba{a A'g&fé;'ﬁa P '; :
_cada activdad? - - C o S o E

21 Are wo:kc is covered for Uncmp!uymunl Insumnce? I gSe e pmpcrcmnan chum de Dcsempleo alos tmba}adam" D vesSiB N OO
{whezs apsshcal»la aecar&mg to shate L) E{Cuan&n gex app’ﬁcal:l& da xcueréo 2 h 1=r n!ahii

2% .ﬁer.n watkbrs eu.ucfcd' by Gfﬁrﬁc:i" coﬁﬁpensﬂi&n?! ¢Sc _ic_ provee soguro do ccm;mn ;acsénfl_ndomnizacién aI lrabaiadmz ' YnsfSl& Ru C!

23 ﬁrc lao!a supp]ws and cqulpment pmwdnd at o ch mge to the workers? / QScles provacn hnrmm;cnias y tauipos sin cesto alguna alos E;nba;adnrmﬁ

chfs:za N::s O

24, List any arrengements which have bacn made with establshment owriers of agents for the payment of a cammission o olher benelits for sn?as made fo
. workers, (i thef o ore no such smangemends, enler "Kene™ )/ Envmere lodos los acuerdos o convonios hzchos cor 193 propiotanys del estsbfnctmlenlo a
sug agonles para o pago dound camrsifm el v bmoficm por venias hcchns 8 los trabajaderes. £Si no h:qr Ainghn atuerds o ccnunnﬁ mdrqun o

'ngutﬁo }

. HoneiNinguns

=35, List any sirike, work sloppage, stovidown, of u*iemnpﬂan of opemlm bythn emplnyens o [hn placa \ktm!u Lhe waikers will e empluyeé (lfthafe %p N asth ncmiunts
: “enter "None® )/ Eremes leda huskss, paro o nnlnsrmciﬁa de opomanms ée &abqo por pasto da log cmpleadus erval lug:u do emptao {Sma by incidentes de cstu
hpa inchque ’Nngtsnu ) ) o o _

Ncnemin@no




2. s fhis jeb order o be placed in eannection with a fulure Applicatien fer Temporary Employment Cerifcalion Jor H-2h workerst/ ¢Esta orden de:en:tplgn fea sida puests
- en tonexion con una fdura selicud de cerfificacién de eeploe temporal para rabajadores H-247. e : S oL

e Yesf&i-fﬂnﬂ'

27, Employer's leiﬁc:sﬁna:: This job order describes the actual teims and cand:tions of the empleymon] being efered by me and conkains alt the makonal
lerms and conditions of the job. / Cerlificacion del Empleador; Esta orden do irabajo destribe los terminos y sendiciones dal emplée gue se fe ofrece. y
"~ tontiene todes los términes y condicionos molorialos ofrecidos, - - - : o S o SIEDEE R )
Lynette Yamick , Co-Owner R .
 Employar's Printed Nama & Tifle / Nombre y Tituli on Lelra da Molde/imprenta def Empleador

7 Employerh Signature {Fiem § Tilulo dol Emploador : -E&i&':fs;&h'a

ity Yuen DI IS TE S %, F O S

READ GAREFULLY, In view of the statulorily.cstabiished basle funclion of the Employmont Servico a3 a no-fee labor exchange, hat is; as a foram for biinging |~
tegather amployars and job seekers, naither the Emplayment and Training Administeation (ETAY nor the State sgencies are guarantors of the accuracy or =
truthfulness of information contained e job orders submified by employers. Nor dees any job order accepted or recruited upon by the American Job. Cenlur

constitute a contractual job offer 1o which the Amerizan Jub Canter, ETA or a Stale aganty i in 2ny Way apaify,. . - -

LEA CON CUIDADO, En vista do 2 furcion basica del Servicls de Empleq eslab!ac_édé p:nr_ Eer_,: cémn una enfidad de i%iiémamhza febordl sin comisiones, s deck, como Un
farw para reunit a los empleadores ¥ los solittaries de emplea, ni ETA ni las aganciss del estads pyeden garanlizar b exaciiud o'veracidad de Ja infermacion contenida en

- las érdenes da trabajo somabidas por los empleadores. Ni ninguna ordeq de frabajo aceptade o contratado en &l Centra ds Carraras (American Job Center) constibtyen una
- tfesta de lrabajo contractuales @ fas que of Ametizan Jub Cenler, ETA ¢ un organisme astalal es de airigina maners una de las paties, : . '

PUBLIC BURDEN STATEMENT S g Lo _— S
The public reparling birren for respending to ETA Form 790, which is required 1 obtain o retain benefdls {44 USC 3501), is estimated to be approximately 60 minues per
respanse, including fimo for reviewdng instustions, searching existing data sources; gatharing and reviewing the collection. The public need not respand to this ceffection of
infarmation untgss it displays o currantly valid GMB Candrol Number. This is‘public informalion and there is no oxpacialion of confdentiality. Sénd commants regarding this
burden estimate or any olher aspexd of Iiis collection, including suggestions for reducing is burden, to tha U S, Deparment ofLabor Employment and Tralblng - .
Administration, Office of Workferce Invesiment, Room C-4510, 200 Constitution Avenise, NW, Washingfon, DG 20210, - T L

DECLARACION DE CARGA PUBLICA : o _ L Lo o S TIPS
La carga de informacion piblica para responder & la Forna ETA 780, que se requiere para chiener o relenor beneficios (44 USC 3501}, 5= eslima en aproximadamenta §0
mirmites por respuesta, incluyendo of iempo para revisar las insbucciones, buscar fienias de datos axistentes, recopilary revisar la colsecion, B piblice no tiene por qué
respender a esta recopliacion de informacian 2 mends gle muesire un nixmere do contro) OMB vidida, Esta informacidn es pibliza y no hay singuio expeglativa de
coridencialidad, Envie sus tomentarios acerca de ests carga o cualquler ofro aspects da exta coleccion, incluyends stgerencias para reducir esta carga, gl U Sy
Department of Labor, Employment and Training Administration, Office of Warkfiwce Investment, Rosm C-4519. 200 Consliuion Averrue, NW, Washinglen, D0 20210

' Z:__(,"'." :




28. Usothes sechionte previde addional supporting miormation (including section Box numbar). Include ditachments, DECESSIY, 7 Uiﬂlce cstn seccx’m pam pmpoimnar
lnfufmacm adiiondl 4o apeyo; im:hjra el mumts dela scmfm tintlya :trcrrm nifumtos, & DS RECESANA. . 2

See “Attachment { la ETA 790“ far continuauans of Ilem 2, fem 3, ﬁem 1, kem 12 Item 15, l!em 15 Ham 1? iiam 18 and rtam 19

' Small Emglager Examgtio :
- The employer requasts an examption from the 56% ru!e under CFR §55.135. It did not, duﬁng any calendar quarler during the
.. last calendar year, use more than 500 ‘man-days’ of agricultural labor as defined I Section 3 {u) of the Falr Labor Standards Act '
1" “of 1938 {28'USC 203 [u]). The employer is not a member of an association which has applied for a temporary allen agricuttural ~
i ' jabor certification under this subpart for its members, and has nat otherwisa assnclated wlth othar amplcyers who are applylng
- forH2A wnrkers undar this subpart

:'WorkersComgensatlonInsuranc BN BT SRR ..

' 'Carrier The Travelers lndemnity r:ompany
; _Pancy HKUB4DT1452815 =

e e e b et Sl P Y g e e S i o e o i g i o g e e $y e g ol 2 N g s oot

var "Adjunto 1 a ETATQD for contmuauonas ai Ar‘dcuia 2. Arilt:uln 3, Aniculo 11, Anicmo 12, Arﬁcu!o 15, Artur.ula 16 Arﬁculu 1? Articula 13 y '

- | -Ariculo 13, -

' '_ Exanciﬁn da Pegueﬁn Emgleada

g El amplsadur soiiclta una excanslén dela regla del 50% bajo ol CFR 655.135. Si ne, durante ¢ iltimo afio caiendano, uso més da
“500 "dias hombre" de trabajo agricola definido an ta Seccidn 3 {u} de Ia Ley de Normas de Trabaje Equitatives de 1938 (28 USC
203 [u]). Et empleador no es un miembro de una ascciacion que haya aplicado para un certificado de trabajo temporal bajo Ia'
subparte para sus miembros y que no haya estado asoclado con otros ernpleadoras qua estén solicitando traba}adoras H- ZA
- bajo esta subparte o SR :

o Sgguro de Comgensaclon da Trabaiadore b

; Portadur* The Travelers Indemnity Company
" Pollza HKUB4D71452815




. 20CFR653.501
: - . Assurances RS
- INTRASTATE AND INTERSTATE CLEARANCE ORDER .

- The employer agrees to provide to workers referred through the clearance system the number of _
hours of work per week cited in Item 10 of the clearance order for the week beginning with the R
. anticipated date of need, unless the employer has amended the date of need at least 10 working
. days prior to the original date of need by so notifying: the Order-Holding Office (OHO}. If the
~ employer falls to notify the OHO at least 10 working days prior to the original date of need, the -
- employer shall pay eligible workers referred through the Intrastate/interstate clearance system =
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of = -
- the Federal or State minimum wage rate for the first week starting with the original anticipated =
date of need.- The employer may require workers to perform alternative work If the guarantee Is . .
~ Invoked and if such alternative work is stated on the joborder, -~ - -0 Tl e
- The employer agrees that no extension of employment beyond the perlod of employment shown -
~.on the job order will relleve the employer from paying the wages already earned, or specified in -

the “job order as.a term of employment, providln_g transportation or paying transportation

. expenses to the worker's home, " .

~ The employer assures that afl- working: conditions comply. with- applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm laber contractor fegistration

- and other employment-related laws, . -

- The employer agrees to expeditiously notify the OHO or State agen'c'y' by: téléphané 'lm:rrjediat'ei"y
upon learning that.a crop Is maturing “earlier or [ater, or that weather conditions, - over
recruitment, or other factors have changed the terms and conditions of employment. - C

~ The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
- certificate. - e o - _

The employer assures the availability of rio’ cost or'pﬁbltc hdu.sing which meets applic}_sble Federal . *
. and State standards and which Is sufficient to house the specified number of workers requested -
-~ through the clearance systemn, - R S SRR R NI IR T Do

~ - The employer also assures that outreach workers shall have reasenablé access to 'thé'ﬁq:rkers." T
. the conduct of outreach activities pursuant to 20 CFR 653,107, - : TR A

“4-go1l -

_ Employer’s Name _Mynete Yamick - ‘Date: ¥~

. Employer's Signature - ﬁt{wm AL

Besides the material terms and conditions of the employment, the employer must agree to these assurances if

the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.. . : N o o




. ETA 790 — Attachment 1

Yamick's Farm -~

- Pagelofl2

ENGLISH =

Item 2. Address and Direction to Work Site (contioued from ETA 790, p:ﬁge '1 Igem":} o

155 Thomas Covered Bridge Rd, Iﬁdi:mn PA 15701 — Directions: From 4’” look for the biue sagns and turn onto Cheese
Run Road Go 2 miles and tam left at.our sign onto Thom’is Covareci Bndgc Road e R

o . lgem 3. Addre§§ :md Dtrectlons to Housmg (conﬂnued from ETA 790 page 1, Item 3)

Housmg 1s provlded at no cost oniy to non-commurmg workets. “Non-communng workezs are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employrneut offer each work day. Housing will
- be provided to workers only. No person who is not an employee and has not been assxgned housing will be pertmlted to
occupy the housmg : e : : -

. Empioyer retains poss::ssmn and control of the housmg prermses atall dmes and worker if p:ovlded housmg under rhc terms
. of this work agreement, shall vacate the housing pmmpdy upon termination of emp]oyment with the employer who provides
the housmg, in accordance with state law, S :

1535 Thorms Covered Bndge Rd,, Incham PA ]5?01 Directions: From 422, look for the blue signs 'md rurn onto Cheese
: Rtm Road Go2 rmles and turn left at our s1gn onto Thomas Covered Bndge Road - - R

Should reatal and/or pubhc ':ccommod'mons be listed in Item 3 the employez attests that such housing complies with'all
- local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(i)). All housing charges for rental willbe | . |
' p'ud by the employex dt:ecﬂy to the owner or opemtoz of the :ental and/ox pubhc accommodmon umt(s)
If one has not already been performed at the time of this ﬁhng, Yamick's F'um requcsts a umely inspection of emp!oyer—
provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or the US!
Employment and Training Administration to verify the condition of such hausmg 50 15 fo ensure that all worker housmg
* meets standards not later than 30 days ptior to occupancy. ;
\‘C’orkers occupymg the housmg will bc :esponsxble for m'unt'unmg thc housmg and their hvmg qu1rter:s ina nent, clean -
- mannet and in compliance with Work Rules which will be provided upon hiring and ate attached hereto and mcorponred by
- reference in this Apphcntlon Failure to comply with these rules W‘LU. result in dlsciphrmt}r action as descr:bed in the Work

. Rule's

' Workcrs will be’ assxgned to employenprowdcd housmg by a. deslgn’tted company manager and must occupy the qmrters :
assigned to them. Women workers will be provu:lcd with sleepmg fm:ﬂmes and bathroom/toilet E'u:thﬂes shated only w:th
other fema]e worl-.ers SR : : _ : :

.Item 11 Ant;cmated Hours of Work per Week (contmued from ETA 790, Ppage 1 Item 11)

The work day is from B:00 AM unui 3:00 PM Monday thmugh Fnclay and on Samrday from 8:00 AM to 1:00 PM, wnh an
unpaid lunch break (6 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required; to work as
- much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions, Extreme heat, cold
ot drought may affect wotking hours. Employer will offer 35 hours /week, weather and crop condmons perrmmng Worher
will report to wor:k at designated time and place as directed by empioyer each dny

| Item 12, Anuc:pated Range of Hours fQI Dliferer_at Seasogal Actw:tles (contmued f:om ETA 790, pagc 1 Item 1'7)

' .(See Trem 16 for 2 complete description of scope of job duties).” As a general matter, workmg houts will be dmded between '
sweef corn, tomatoes, melons, and other seasonal vegetables production depending on employer’s. need. Given that the-
demands of agncuimml producuon are unpredictable 'md driven by fnctors mcIndmg weather, crop condmons rmrixet -
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' dermnds nnd smsoml task needs and DUMErous othet Eactors itis u-npossnble ta ptechct wlth any degree ‘of accur’!cy wh'lt
. percantage of time wﬂl be dedsc'lted 1o spemﬁc tasks descnbed in Ttern 16. :

Item 15 Refetra! Instmcnons :md Hmng Infgrmatwn (cuntmued from E’I’A 790 page 3 Item 15)

E Y'lm.tck‘s Farm will abide by the :eqturcments and assurances of 20 CFR 653501 in the proccssmg 'md/or hmng of :
- individuals referred through the clearance system. Referrals of individuals sh'ill be made through the order holding office of
* the Indiana Conaty Cateelink in order to ascertain current employment, crop or housing information and ta enable proper
arrangements to be made. Tt will be the responsibility of the referring SWA office to inform job seekers of the terms and -
- conditions of this cienmnce order. The referring SWA office after coordinating the referral with the order holding office will -
_ contact the employer’s agent or the employer stectly and advise the agent or employer of the referral or referrals, . When'
. possible, SWA offices should furnish translator services if necessary. Interviews, cither in person or by telephone, will be
conducted by the employer's agent during the hours of 9:00 AM to 3:30 PM, Mond'ly through Fraday. Employer’s agent to
" be contacted first at the foﬂowmg address and phcme number. If unavallable, contact employer dm:ctiy durmg the
- same hours. = -

Emp'loye'r' gent . - o .o . ‘Employet

1 MAS Labor H-2A, LLC. . o .1 Yarnick's Farm
P.O. Box 507 .. . -~ " | Lynette Yarnick :
ﬁ Low'ingston, VA 22949 - .47 }155 Thomas. Coverc:l Bedge Rcad Indlana PA
- ' o 115701 s
o 434—263—4300 / 434-260-8833 {phone) ' {724) 3493904 {phone) -
© .| 434-263-4700 {fax) : - (?74} 349-7187 (fa\)

Apphcnnts will be mterwewed by telephene at the time of referral or as 5000 thereafter as possxble Ifa holdmg
- office plans to refey several qpphcm ts at the same txmc:, itis requested that the employer be qdwsed in ndvance

and 2 time scheduled for the interview,

A hmng deu51on wﬁl be commumcated du:ectly to the 1pp].|c-mt at the telcphonc numbcr address, email -
address or other contact information in the event that such a decision cannot be rendered at tune of i mtervm\v
. The qpphc'mt should be advised to stqy in touch with thc rcfcrnng SWA ofﬁce in any case.’

. Ozde: holdmg ofﬁce Indmn'l County Cn.teerhnk
: : . 300 Indian Springs. chd
i Indiana, PA 15701
(724) 471-7204 .

- Yarnick's Farm will abide by the nssurances set forth in 20 CFR § 655 135 mcludmg but not lirmted to speuﬁc regulauons :
regarding hiring practices, positive recruitment, compliance with all applicable Federal; State, and local laws, and all spcctﬁc
* obligatons set forth in subpart () thmugh ') for a]! workers who apply anci/ or are hired to pcrform the spec!ﬁc work

~ described in this clearance order.

. Item 16, Job Description and 'Reckuiremcnm (eonﬁnued from ETA 790, page 3, Iter 16) '-

Plants, cultivates and harvests v:getables Workers will plzmt seeds in seasonal holdmg houscs \.Vorks on
planter, plants roots, seeds and bulbs. May spread plastic or other groundeovering and drip tape, and remove
plastic from fields, Weeds, thins, plants. Transplants plants, riding on transplanter or by hand: Workers must .
" also stake, tic, trellis and/or prune plants. Picks, cuts, lifts, or pulls crop to harvest them. May tie vegetables in -
. bunches or top them. . Considerable stoopmg and kaeeling is required, Care must be taken to prevent
© damaging p:oduce and plants. May assist with irrigation. May. operate and help maintain tractors or hand- -
opem[ed equzpment Mny assnstwith gt:m:x:ai fw.tm buﬂdmg mamtenance L - :
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: .Work ista be done in the ﬁeld for long penods of time. \Vorkers are e\pected to pe;:fc)rm duur:s mciudmg

boxing, weighing and loading of produce. Workers may assist in loading trucks with packaged produce - :
'wmghmg from 50 to 60 pounds and hfung to a height of 5 feet. Workers should be able to work on tbeu: feet-
~ -in bent positions for loag peuods of time. Work requises repetitive movements and extensive walking, . " -
*Allergies to ragweed, goldenrod, insect spray, related chemicals, cic. may ¢ - affect workers” ability to perform the
job. Workers are exposed to wet weather early in the morning through the heat of the day, working in fields.’ P L
" Temperatures may range from 10 to 100 F, Workers may be required to work during occasional showers not. ' e
. severe enough to stop field operations. Workers should be physically able to do the wotk required withor ~ 0 :

‘without reasonable accommodations. - Must be able to lift/carry 60 1bs. Saturdny work :equu"ed Employer.-

. paid post~hlre :'mciom upon suspu:mn and post—acmdcmt drug tcstmg rcquu‘ed : '

In 1ddmon to. tmnsphntmg and hm—vcslmg the produce workers may bu: :equm:d to pcrfnrm vaﬂable tasks.
 relating to produce production such as the following; -irdgation, ditching, shovehng, hocmg, hnuhng, ground
: preparanon, weedmg and other tnsks related to fstrm and nursery work. '.'

\‘C’otk may also mclude mechamzed field wo:k using powcr equtpment Bv w';y of emmple and not lu'mt'mon -
power cquxpment may include wactors, planters, sprayers, cultivators and other farm and packing house -~ - -
' eqmpment Workers will be cvpected to be able to opcmtc '1gncuktural equlpment with or without du:ecnon S

Work is pexfox:med as a membcr of a crew under close supervision of a ﬁeld supewzbor Insttucuons 'md

general supervision will be provided by a designated lead wotker or company supervisor. Vegetable wortkers
will be expected to perform their duties in a timely and proficient manner without close supervision. All o
wotlers h’u'vesung veget'lb!es wﬂl be e‘cpf:cted to work at 1 comparable rate of spccd '

Emp!oyet assures that wozkers w111 be prov:ded tr:anspo:[atmn from lmng qu‘u:tcrs to worL site evcry d'xy {For -
workers who must be prov:ded housing under the '1ppllc1b1c regul;mons) :

Persons seekmg empioyment as e\pencnccd Fm\vorker must be available for the entire pemod requested by

the employer. Applicants must be able to fumnish verifiable job referencef sj ot comparable third party. :
documentation from recent employer(s) establishing acceptable | prior experience. Successful applicants will be:
subject to 4 trial period of up to 5 days.during which their petformance of requited tasks will be evaluated. TF .~

. the performance dunng the tnal penod is not ncccpt’tble to the cmployer the workes's employment willbe -
terrmmted ' : R

Raises and/or boriuses may be offered to any semsonal worLc-: employed puxsu'\nt to thzs job. ordcr at the
. company's sole dssc:euon based on mdmdual factors mcludmg work performan(:c, slqll and tenure

_ E‘.mployar retains the nght to dnscha:ge an ohwously unqu'thﬁeci wor!\er, rmhnge:e: or :cc-xlcttrmt worker who .
_is physically able but does not demonstrate the willingness to petform the work necessary for the employerfo
grow premium quality product, ot for any other lawful reason. {See also Attachment 2 Gc:neml Condmons)

Al terms and Conditions induded in the job order will apply cqually to all wor:kers both U.5. workers and H—
- 2A workers, cmploycd in the occupmon dcscnbed in this cleamnce order

Item 17. Eagc Rates, Spec:a! Pag Infgrm:mon and Deductmng gconnnued from ETA 790 pngc 4, Item 17)
Piece Rate: N,/A

The employer guamntees to offer the workers employment for at least %4 of the work hours of the total period during which -

 the work otder and aB extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the -

place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer - -
offers the worker dunng such pmod less employmenc than requxred undez this p:ovzsmn, the worker will be pmd the amount. - -
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' 'he/ she would have e'lmed had he/ she, in fact, woxked fm: the gun:'mteed numbcr oE hours Any cmp]oyee who is tcnmmted
for ciuse for will not be enutled to this gmmntce : . . R .

The employez agrees to maintain Qdequ'xte and accurate payroll recotds, in nccordance with the rcqmremer:ts of 20 CFR

688 122()(1), and to retain such records for a penod of not less than thzee {3 ycnrs after the date of certificadion. The

- employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker'- _
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child

B SUppOrL, garnishments and liens, and 2 any other suchlegally-required deductions will be made in individual circumstanices as.

- required by law.- All deducuons will be made in accordance with FLSA :eguiatxons " Advances and/or loans made to workers,
- if any, may be repaid by pre-authorized payroll deductions. - The employer does not envision other uniform workforce-wide -
: _payroll deductons.: The reasonable cost of damages and/or replacement of tools and/or eqmpmcnt shadl be charged o e
- worker(s) if such repair or replacement is-found to have been the result of willful neglect or gross neghgence on the part of the
_ worker. The employer may offer voluntary employee insurance or retirerment plans to its workers; pﬂrtlcip'luon in any such
plan, should it be offered, is voluntary.and will be pre-authorized by the worker in weiting. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have beet responssble for such.
- dage to housing. No charge will be made. for beds and similar items fumnished to workers to whom housing is provided.
* ‘unless iterms are unkiwfully removed or damaged beyond normal wenr and tear. 1f a worker raakes a long distance tclcphonc =N
call using the employer’s telephone line, the wotker will be deemed to have consented to the deduction of the cost of such
call{s) from his ot her pqycheck and will promptly confirm such authorization in writing. If the worker does not suthorize
such a deduction in writing, the worker will be expected to repay the employc: for such telephone use upon demand, Tf the -
waotker does not pay. the cost of such telephone call{s) within a reasonable time afrer bemg asked to dcs so, the worker will be _
subject 10 dlsmphne in 1ccoi‘d'mce with the empioyc: 5 pohc:es S

Item 18. More Dm_;g About the Pa oy {contmued from ETA 790, p*tgc 4 Ttem 18]

In the cvent the USDOL decreases the stated AEWR for any reason during the pendency cf the employer $ posmve
recruitment and term of labor ceztification in the instant application, the employer will correspondingly reduce his' _
offered/pald hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at-
the time the work is performed. In the event the state workforce agency promulgates an houriy wage rate higher than the ~
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided -

. countervailing survey, accepted and npproved by the USDOL, the employet reserves the right to pay the lower rate at his . -
dxscreuon but in any case not less than the hlghest of the 1foremenﬂoned rates in effecr at the time the work is performad

.IE before the e\pu::mon dute spedﬁed in this clearance order the setvices of the worker are no longer requm:d Ecn: reasons -
beyond the contral of the employer due to ﬁre, weather, or other Act of God that makes. the fulfillment of the contract -~ -

"+ impossible, the employer may tetminate the work contract.. Whether such an event constitutes a contract impossibility wiltbe

' determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will -
Fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination -
* ‘a§ described in 20 C.ER. § 655.122(1). The empicyer will make efforts to transfer the worker to other compmbie e ;
employment accepmbie to the worker, conmstent with emsung ermgranon an, as apphcable If such teansfer is Dot affected
thc empioyer will S - :

O Return the worker at the emp]oyez s expense, ta the p]nce from which the worker (dlsrcgm:dmg intervening
employment) came to wotk for the employer, or transport the worker to the WQrker s next certlﬁcd H-_A employez,
whichever the worker prefers; :

(’:r) Reimbutse the worker the full amount of any deductions madeé from the worker's pay by the emPIOye: for e
r_tansport'mon and subsistence e\pcnscs to the place of emplovment, and I _

(3) " Pay.the wor}.cr for any costs lncurred by the Worker fcr transporeation and daily subsistence to that emp}oyer s place -
of cmp!oyment, if such p'lyments were not alrendy paid to the worker pnor to the separntion OF employment Druly :
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: subs:szence must bc computed as set forth in20C FR. § 633, 122(1‘1}. The amoint Df the tmnsportauon payment wrll equﬁi the
~ most econormc:ﬂ and reasonable common carrier tmnspm:muon ch'u:ges fur the distances mvolved """

Al workers refezred to the ;ob through 2 State Workforce Agency shall contact that '1gency, or prefcmbly the Jocal holdmg

office, to verify the date of need cited in the job otder no sconer than nine (9) working days and no later than five (3) working -
days prior to the ongiml date of need cited in the job ordet.. Failure to contact such ofﬁce shall dquuahEy the woxhcr Emm the =

agsumnee provrded in ’70 CFRf; 653.501 {d)(u)(v}(f\) & {D} ERBRI

If the worker voiunmmly abaridons cmployment before the end of the job order period or is terminated for job related reasons )

or misconduct, the employer will notify DOL {nnd DHS, in the case of an H-2A 'worker) not later than twe (2) wo:l-ung days

* after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of -

© employment. The employer will not be responsible for providing or paying return transportation and subststencc e‘(penscs of
r.he worker 'md the worker is no: entlrled to the three-qmrter gu:u:mtec dcscnbed qbove

The emp]oyer wﬁi ﬁdvise HMA visa bcneﬁmmes of thal: respons:bxhty to retusn to Lhc!r country of ongm, ot to subsequent |
employmentﬂuthonzed Work, at the end of the term of empioyment. . _

. The employcr prohibtts the payment of recruitment fees by workers If a worker is asked to pay su:h a fee or has actually p‘ud Y
~ sucha fee, heor she shaﬂ inform the employ;-.r unmedzarr:ly 30 that employe: may take '1ppmpmte action, LT

E'.m:h wor}.ez w1H be p'ud mdmdualiy by check wqﬁahle on Wedncsday Thc payroll penod is weekly. The employer wﬂ]
furnish to the worker, on or before each payday, one or more written statements showing the worker's total earnings for thc
pay periods, the beginmng and ending dates of the pay periad, the worker’s hously rate and/or piece rate of pay, the units

produced datly (if paid by picce rate), the hours of employment which were offered ta the worker (hroken out by the hours L

offered in accordance with and over and above the % guarantee); the hours actually worked by the workes, an itemization of -
all dcducucns that the emp]oyer hqs rmdc &om the wotker's wage, and the emp]oyer s name, address and FEIN.

' The employer agrees to make earmngs ‘records and staternents avaf]qble for i mspecnon and tznnscmptlon upon request by the

Secretary of Labor or a duly authorized and designated representatwc, :md by the worker 'md representquves dessgn'ited by the: -

_worke: when appropmte authonz;mon is pmvxded

Employer will provide workers” compensanon covermg mjury and chsmse ansmg out of and in the conrse of worker’s _
- employment. Proof of worker's cornpensmcn insurance \vﬁl be prov!dcd to J‘u: ccrufymg officer pnor to the ceruﬁcauon -
'~ date. :

Item 19. Transpg;'t.ntio'n Arréngeménts (continucd from ETA.79.0,. pégé 4, Ttem ]9) L

If the wotker completes the period of employment; the employer will provide or pay for the worker's transportation and - :
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with anather employer who agrees to accept the ren
trnnsporcatjon costs, n whjch case th:s employcr only pays for the transportation to the next job,

Reunbu:sement of inbound and resurn transpostation costs '\pplles only to persons rccnuted from outside normal commuung '
distance {fo and from their permanent place of residence each day; see page one). Retumn transportation will not be provided .

to wor:kers who voluntanly '1bandon employment before the end of employment period or who are terminated for cause.

The ernpioye: wﬂl prowde transpoztaucn at no cost to the worker Erom the empioycr. prcmdcd housmg to the worksite and
return to such housing on a datly basis. Such transpomuon shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, Bcensure, and insurance requirements. The use of this ransportation is veluntary; no”

|




ETA 790 - Attachment 1
Yarnick's Farm ;
Page §of12

E '\vorker will be :equu:ed a5 a condmon of empioyment to utilize the mnspormuon 'md subs:stence if apphmb!e No d-uly
_ mnspurmnon is prcmded by. emp]oyer to locai workcrs othcr Lhau from farm © worksxte S

_.!.
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iVe baﬂc c‘ram/afed these terms of empfgymmi inta 5 paﬂz.fb and done aur best e be accurate in ewg' m}ber! H ouweter; § f !i,:m isa mnﬂfct be!wee.'z

L the S pw:z:b transiation and the English angma!' r!Je quirfb ongma.’ cam'mir

FHemos fmdmzdc !a.f mndzﬂane: de mplm al e.g’:a:za! ¥ bermas be:}m mfe.f!rv mijor e 1!8?‘{& pam szr é“\ﬂffﬁj‘ en Iada: {a: mperto: S‘ in emfbarga, en

o case desn mqﬂrc‘fa entre la traduccin af e;pzsz "y el angma! en mg!c.r, el conlrato en mg[e: pma/ecera

[tem 2. Address and Dxrcctmng to Work Site/ Bomaciho ¥. Dlreccmnes al Lugar de ngbgjo (contmmczon del ETA

790, pgina 1, A.ruculo 2)

155 Thom'xs Covered Bndgc Rd., Indiana, PA 15701 - Instrucciones: Desde 4.,.., busc'u: las semles nzules ¥ dablar en Cheese
Run, Rmci .Avanzar 2 :mllas y doblara la :zqmerd1 en nuestra sefial en Thomas Coveﬁ:d Bridge Road, - - o

B Item 3. Addregg and D:rectmng ;g Housmg/ Domlcﬁm A4 D:reccxanes al Lug:u- de Vwmnda (conlmuacion del ETA
790, p'lgmal Articule 3) : SRR : :

Sl v:vtenda es pmwsm b'qo mngun costo 3 empleados que no conmutan., Sf: conoce como emple'tdos Na-conmut’tbies alos
empleados guienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/elln ocupabaenel
mamento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. ngum pezsona que no sea un
emplmdo y que no se le h'ty'k asxgmdo una l-nblmmon se le pemun:a ocupar Ia vmench L

' El empleador se retiene la posesgon y control del irea de Ja vivienda en mdo momento y el empleﬁdo, si se !e provee vivienda
-~ bajo los términos de este contrato de trabajo, desocupari la vivienda de mmedmto bajo terminacion del empleo conel
emplmdor q:.ucn provee 1'1 vmend'i, de 'tcuerdo con Ea ley estatal. R

155 Thomas Covercd Bndge Rd, Indnm PA 15701 - Instrucmoncs Desdc 422, buscar las sefiales azules y doblar en

Cheese Run Rond Av'mz-\r 2 millas Y dabim: a la izquierda en nuestm sefial en Thomas Covered Bridge Road, .

En caso de 'liqul]er y/ o alo;amlcnto pubhco que ﬁgumn en el punto 3, d empleqdor de fe que ci:chc: vmcnda cumple con los
estdsndares de seguridad local; estatal y federal dé conformidad con 20 CFR § 655.122(d)(1)(i)- “T'odos los gastos por renta

_'ser'm pngdos porel emple'ldor du:ectamentc al dueuo o corredor de I renta y/ o ala unidad de 'tlo;'m'uento pubhcc R

' Sinoseha reahmdo una al momento del llermdo, Y‘lrmck‘s Farm' solicitard una 1nspecc10n a Uempo dela t’!VIEﬂdﬁ provista
- por el empleador a los representantes de In Agencia de Personal Estatal, ¢l Déepartamento de Salud del Estado y/ola
Administracion de Empleo y Entrenamiente de los EEUU para verificar las condiciones de dicha vivienda para » -\segurar que

' _rodas las viviendas afrectchs cumpl;m con los estnndares a mas tardar de 30 dxas p:cvxos .81 ocup'nc:cm

Los cmpleados que acupan I vivienda serin responsabies de mantener la vmenda y los dem:dores en orden, Ijmpios y de
acuerdo con las Reglas de Trabajo que serin proveldos desde el momento de ernpleo y serin anexados a esto e incorporados
como referencia a esta Solicitud. La falta de cumphmiento con estas reglas sexd resultado de una accion disciplinasia como se
describe ¢n las Regias de Trabajo. ' : : : :

Los empleados serin asignados a la vivienda del empleado: por p'Lrte de un administrador dcstgnado por la compaiiia y

" deberin ocupat la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y

- bafios/sanitarios CDmp‘!tﬂd‘ES solamente con otras empleadas fememnas




ETA 790 Attachment 1
- Yarnick's Farm

o Page BoflZ

- Item i1, Anncmated Hours of Wm-k per chk/ Hotas A.nnclg 5/ PreWStas de Trabalo por Semana {contmmmcm
: del ETA 790, pagma 1 Articulo 11} - : _ S

L El d.m de trabn]o es de 8:00 AM hasta 3: 00 PM de lunies  viernes y 8:00 AM hasta 1:00 PM el snbado, con un nempo para
corner, sin goce de sucldo {6 horas/dia y 5 horas/dia en sibado}. Se le podri pedir al empleado, pero no requerido, tmba)ar

- tanto como 12 horas pot dia y/o en el dia de descanso religioso, dependiendo en las condiciones climaticas u oiras -

* - condiciones, El calot excesivo, frio o seqmn pueden afectar Ins hotas de trabajo. El empleador ofrece 35 horms/semana
- siempre ¥ cuando las condiclones del iempo y Ia condicion de la cosecha lo pcrmxt'm Los emp]cados se repo:taran a tnba;ar
el diayal lug:;: deslgrndo COMIG s€ lf.‘ tnd]co par el cmplmdor cada dia. - :

: Item 12 Anuclpated Range of ngrs for lefercnt §egonal AcuwuegZRango Prewsto de Horas para Iaileerentes
k Acnwdades de la Temgorad {connnuaclon del ETA 790 pﬁgmn 1, Artlculo 125 - : e : ;

i Desnrmlh un v:medad de u-abq;os mmual/ opcl:acion dc equxpos en el,fla gt"ltlj'l opemcmn

TV e el Anexo 16 para una déscdptién cdmpictc dc lla deScripcioﬁ del tmb'l;é} Cotmo asunto general, lis horas de trabajo
. seran divididas entxe la praduccion de maiz dulce, tomate, melones y otros vegetales de tcmporada depend!endo delas

" necesidades del empleador. - Dadoa que In demandsa de Ia produccidn agricola es impredecible y se m'mc}a por factores que
mcluyen Ia temperature, condiciones de la cosecha; demandas del mercado i trabajos tcmponies requiren de nurberosos .
factores, ¢s imposible predec:r con un nlvel de prEC!SIOR que porcemq]e de uampo serd dcchcado para espec:ﬁmx trabajos. -
desc::ltos en el Aneto 16. -

Item 15. Referral Insttuctlons and lemg Infomauon{lngtmccmnes Sobre Como Refenef QandxdamsZSoi:cltantes a
(contmuac:én del ETA 790, p'agma 3 Aru:ulo 15) o

Yarnick's Farm 1catara los :eqursatos y g'mnuas del 20 CFR § 653. 501 en-el proceso y/ o contratacién de mdmduos refcndos
a través del sistema de acreditacion. Las referencias de estos individuos serin hechas a través de las oficinas de colocacion de -
1a Indiana County Careerlink de acuerdo para comprobar el empleo actual, cosecha o informacidn de vivienda y para asegutat
‘que ge hagan los su:reglos cotrespondientes. Serd responsabﬁldﬁd de la oficina SWA referente de informar  los solicitantes de
empleo de los #érminos y condiciones de Ia autorizacion. La oficina SWA referente después de coordm'u_' l_'u_s _Iefezcncms con las
‘oficinas de colocacién contactard al agente del empleador o al empleador directzmente y asesorard al agente o empleador sobre
la referencia o referencins. Cuando sea posible, las oficinas SWA podrin proveer el servicio de traductor si fuera necesario. Las
entrevistas, ya sea en persona o por teléfono, serin dmgdqs por el agente del empleador durante las horas de 9:00 AM 2. 3:30 .
‘PM, de lunes a viernes. El agente del empleador sera contactado primeramente en el sngmente domicilio y teléfono Sl
o se encontmra dlspomble, contactarse con el emplcado: d::ectamente dutante el mlsmo horano o

_'ﬁgente del Empleador - : S Emgleador
MAS Labor FI-2A, LLC. : Yarnick's Farm
P.O. Box 307 R S " 1 Lynette Yainick
Loﬁngsten’, VA 22949 ' | 155 Thomas Covered Bndge Rmd Indmm, PA
15701
A34-2634300/434-260-85%3 (teléfonc) (724) 349-3904 (teléfono)
4342634700 () _ (724) 349 7187 ()

Los sohmtantes serin entrevistsados por teléfono en el momento de set recomendados o tan pronto sea
- posible. Siuna oficing de colocacion planea referir a vasos solicitantes al mismo tiempao, se reqmare que el
ernplesdczr zea awgndu por adelantado y un agenda pnra lﬂs entrevistas,

La de:u:u;n de contraticitn seth comumcnda dxrect'zmente al solicitante al telefono, direccidn, correo

- electrdnico u otro medio de informacitn en' el caso que dicha informacién no pueda ser otorgada durante la
entrevist, Sc le dcbc pedir al sohu:ltante dc estir en comtacto con h oﬁcma de xeferencm {SWA) en cu'llqmer

" caso.
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" Oficina de Agencia Estatal: * Indiana County Careerlink o
" e i st o300 Indian SpringsRead . C 00 oo oo d o
o :': T . ) Indi'm't, PA 15701

- :f‘ A o (7’)4) 471-7?04

Ymuck's Farm acatard de 'lcuerdo ah establecndo por ¢l 20 CFR § 655. 135 que 1ncluye pero 0o se e limitz 2 a normativa

. especifica con referencia a las pricticas de contratacién, rechutacién afirmativa, en cumplimiento con las leyes Federnles,

Estatales y locales y las obligaciones especificas estableadas en fa-subparte (1) al (1) para todos los trabajadores que aphcm y/o
- son cont.mtados pnm dcsmoﬂ:n: el tr'ibajo espeaﬁcamente descnto en I1 orden de antorizacién:

=

_n' R_ juisitos de!Traba (continmcmn del ETA 790 pagma'

" Item 16. Job Descn nun_and Re'ulreme 15/D s'n c
3, Articulo 16) | | | | |

Este trabapo :equ!ere un minimo de tres meses de e\penenr_m ptrevia veuﬁcab!e tnbaymdo £n una gran]a dc cosechas .
' diversificadas manejando tanto trabajos manuales .y mecinicos asociados con la comodidad de la producclon I'E 1cuv1dades de
" la cosecha. Los empie'tdos deberin ser capaces de desarrollar todos los tmbn]os 2 mvel de entmdn asi como desarrollar todos
- los ttab::los mecinicos ndn:iomles coh precmon y eﬁc:enclq :

o Slerﬂbr’l r:ultw'i y cosecha veget'\ies Los empieados siembran semillas en casas tempomles '1':113:1}'.1 soEm: la semhmdom,
siembra raices, semillas y bulbos. Puede desplegar el pldstico y cubierta del piso o cinta de goteo, retita el plistico de los -
CAIMpOS. Dcshierba, tebaja, siembra, Trasplanta plantas, monta la tmspl'mt'ldom o lo hace a mano. Puede colocar postes y
alambres pata las vides; Los empleados deberin estacar, amarrar, enrejar y/o poc['ar las plantas. Selecciona, corta, levanta y

jala Ia cosecha recolectada. Puede atar los vegetales en racimos o los une. . Se requiere agiacharse e hincarse de maneri
considerable. Se debe de tener cuidado para evitar dafios al producto o plantas. Puede ayudar con la | ungaclcm Puede operar y
ayudar en el mantenimiento de tractores o eqmpa oper'ldo manmlmente. Puede 1yudar en E:l mantenimiento genemi del '
edificio de la gmnja : :

H mbn;o se desarrolla por i:u:gos penodos de dempo. Se espera que los trab’qadores desarrollen 1cuv1dndes que mcluvan
encajonar, pesar'y cargar el producto. Las trabajadores pucdcn ayudar en cargar camiones con el producto que puede pesar
‘hasta 60 libras y levantarlos hasta 5 pzes. Los tmbartdores serin capaces de trabajar en sus pies inclinados por largos periodos
de tempo, El trabajo requiere movimientos repetitivos y caminatas extensivas, Las alergias a solidago, ambrosis, espray de
insecto, quimicos relacionados, etc; puede afectar Ja habilidad de los trabajadores para desarrollar el trabajo. Los tmba;qclores -
estarin expuestos a temperaturas hiimedas en la mafiana y ef calor durante el dia al ir‘“lb’l]’lt en el campo. Las tempemturas
‘oscilan de 10 2100 grados F. Se requiere que los tnb':]'tdores laboren durante lluvias ocasiones no tan severas que se deteng‘l
el trabajo del campo. Los trabajadores deben estar fisicamente capaces de desarrollas ¢l trabajo requetido con osin.
comodidades razonables; Debe ser capaz de levantar y c'mgnr 60 Libras. Se requiere mb'q'ar el sabwdo. Se rcqme:e exarmen

© ‘antdoping postenor ala contmtacxon ba;o sospechfl y posterior a un accidente al azar;

Ademis de tmsplant'u y cosechqr los productos se podm requenr que los emple';dos desarrollen upa vancdad de trabnjos
relacionados con la produccién de productos como lo sxguxentes m::gncmn, cnvar, 1p1lear -madoneu prcparar la t:crrzt,
deshierbar'y otros trabajos relacionados a la gmaja y teabajo de vivero. . Lo

El trabaja puede incluir tan}o mecamzado de campo uuhzmdo equipo de poder. Pot cjemplc y oo limitado al equlpo de
“poder puede incluir teactores, sembradoras, rociadoras, cosechadoras y otros equipos de granja y nlmacenarmmto‘ Se espcm N
" que los trabajadores sean cnpaces de operar equipo agricola con o sin indicaciones. . : -

El traba}o se desarrol!a como miembro de un equipo bn]o fa supervismn cercana de un supervisor de campo Las instrucciones
y supervisién gcn;ml serin proveidos por un lider de equipo designado o un supervisor de la compaiia, Se espera que los
. empleados que trabajen con vegetales puedan desarrollar su trabajo de manera oportuna ¥ competente, sin supervision .© |
cercana. Se espcm que todos los empleadus que cosechen vegcmles puedan tmb'x;ar al mismo rango de velomdad comp'mbie
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~ El empie‘ldox ascgura que al mbn)ador se. Ie proveer'\ u:msportacmn de su vmendﬂ '11 !ugu de tmba;o c'xdn diz (para los
- tnba]adores que se ies provea hospeda]e bajo !ns nonms 1phcab!es) : : :

Las personas que deseen d cmpleado como Tmba]ador de JDm'tICIO con c\penenc:m deber'm estar chspombics pot cl pemcdo_
requetido por el empleador. Los solicitantes deben ser capaces de proveer rcfcrenqa{s} verificables de trabajo o :

- docamentacidn de terceras personas de' empleadores recientes estableciendo experiencia previa z 1ccpt1ble Los solicitantes

exitosos estarin sujetos a una prueba de 5 dias durante el cual su desarrollo o trabajo requenc!o serd evaluado. Si-el desarrollo -

o _durnnte el pmodo de pmebq 0o es acepmdo por el empleador el trabajo del emplmdo serd dado como termmnd

- Los '\umentos v/o bonos se ofrecerin a cuqlquier empleado tempomi contmtado b"tlo este tmba;o, 2 dzscrecmn dr: Lq
. compama b'lsado en los factores md:vxdmles mciuycndo su desempeno, h'lbﬁ.ld'ld y perm'mcncm DS

Et cmpic'idor se retiene el derecho de desped.u: aun empieado obvmmentc desmhﬂmdo, enfemuzo o recalc:tr'tnte qmen j_ '
HAsicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesatio para que el empleador aumente una
produccién de cal:dad Prcmmm, por cuqiqme:: otxo mouvo iegmmo (Ver Anem 2, Conchcmnes Gcnem]es}

:Todos los términos y cond&c:ones incluidos en la orden dc t:'\bﬂ}o se 1phcar1n por 1gua£ a todas los mba;'ldorcs, tanto’
. empleados dc EEUUy H*..A cmpleados enla ocupmon descrita en esta solicirud de - 'lccptm:lcm

: Espcctales ¥ Deduccmnes {geba;as) (conunuacmn del ETA 790, pﬂgma 4, Articulo 17)
_Pago por plez'i N/A

Et cmpieador g:xmnum ofrecer al emplc'xdo tabijo pos ¢ 'xl menos "a dc ias horas de traba;o del penodo total dumnte el cual el
- trabajo y'todas las extensiones estaran en efecto, iniciando con el primer dia de mbalo despues de Ia llegpda del trabajador al

lugnr del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el emplendor ofrece
menos trabajo durante este periodo que el requerido bajo esta prows:cn, el trabajador serd pagado la cantidad que é/ella

. hubiera ganado donde él/ella, de hecho, haya tabajador para g:u:anuzar la cantidad de homs. Cunlqmer empelado quc sea
) dcspedldo por gausa ]usuﬁcha no tendri derecho aesta gamntn : ,

El empieador est de acuesdo en mantenes Eos reglstros de némina 1decu1dos y prec:sos, de 1cuerdo a Eos reqmsltos del 70
CFR § 655.122 (j)(1) y de retener dichos records por un penodo de al menos tres (3) afios después de la fecha dela -
certificacion. El empleador proporcionard a cada empleado en ¢l dia de pago I contabilidad detallada de las g:m'mcms ylas -
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA 'y las retenciones de't unpuestos

federales/estatales y las deducciones mciuyen&o el dpoyo a‘menores por orden judicial, etnbargos'y pravimenes, y cu'llqule:

 otra deduccién legalinente requerida ser en circunstancias individuales zequend-as por la ley. Todas Ias deducciones serin
- realizadas de acuaerdo a la :eg!amentauon de FLSA. Los adelantos y/o prest’tmos hechos g los empleados, si hub]era, seran -
 pagados por deduccién pre autorizada en la némina. El empleador no prevé otras deducciones hechas a a néminia de acuerdo

a la fuerzd laboral, Los pastos mzonables de :eparac:on de dafios y/o reemplazo de hecramientas y/u atros equipos deberan

 ser cobrados a los empleados si dicha reparacién o reemplazo es descubierta que fue como resuliado de negligencia o -

negligencia grave por patte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus .
eémpleados; fa pardcipacién en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por el empleado por escrito. Los

" gastos razonables de reparacion de dafos de la vivienda otros diferentes a los causados por el desgaste y detetioro seran - -
"cobrados a los empleados gue se encuentren responsables de dichos daios a la vivienda. No se deberd cobrar por las camas y
_ otros articulos similares compndos por los empleados que se les provea vivienda a menos que los aritculos sean retirados- .
‘ilegalmente o dafindos mis alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia udlizando la linea '
" de teléfono del empleador, ¢l empleado Acepia que se le realicen dichas deducciones de lajs} Hamada(s) de su recibo de némina
- yque inmediatamente confirmari dicha autorizacién por escrito. Si el trabajadar no autotiza dicha deduccién por escrito, se
 espera que el empleado pueda pagar a 1 empleador por ef uso del teléforio bajo peticion. Si el empleado no paga dichas,

Nlamadas telefonicas dentro de un tiempo razonable después de que se [a haya pedldo el traba;ador estard su;eto 4 ung accién
dlscxphnann de 1cuerdo alas pohucas del emplendo: ST ol
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Itern 1§ More Detal s About thc Pavf Masg Detnlles Sabre ¢l Pago q‘conunmczon del ETA 790, pagtm 4 Aruculo 18)

" En e.-I caso que eI Depnrtamento dc Traba]o balc cl AEWR por cuaiqmtr tazon durante ei dempo de la rcclutaaon del

. empleador y el término de la solicitud del certificado de trabajo, el empleadar reduciri su ofrecimiento/pago por rango de -

hora tan bajo como para equiparar con el nuevo AEWR y que sca ¢l més elevado de los rangos antes mencionados en efecta al -
. momento de que el trabajo sea desarrollado, En el evento gue la agencia estatal de colocacion que promulgue un rango de
' salario por hora més elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un tango de salatio
- prevaleciente identificado por una industria - por el empleadorb proveida por un estdio compensatorio, aceptado y aprobado
., porel Depummento de. Tmb-lpo el cmpleador se reserva ol derecho de pagar un rango menor a su discrecion, pero en: '

cualquier caso que no sea menar al mis elevado de las mngos antes menmonados en efecto al momento de que el trabajosea ¢ -
- desarrollado. : S : : _ :

: S: antes de Ia fecha de expiracion especificada en esta solicitud de nceptacion de: servicios del empleado no sean :equé_ridos

_ : por razones fuera del control del empleador por fucgo, clima, o casos de fuerza mayor que hace que e cumplumento def -

. - contrato sea imposible, el’ empleador podra dar por terminado el contato de trabajo. Si dicho evento constituye una . .
- imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con ln ley. En el evento que se dé por

. terminado el contrato, el emple'ador cumpliri con la garantia de tres cuartos pot el tiempo que paso desde el ptimer dia del

*empleo al momento de la terminacién como se describe en el 20 C.F.R, § 655.122(). El empleador hard un esfuerzo en
©transferir al empieqdo con otro empleo companble e iguslmente aceptable para el empleado, consistente con la existente ley

: de mrmgr'tr_ton, como aphque 5i dicha tmnsferencm no es efectuada, el empleador. dr:bcm o S

_'{1) ; Regtesar al tmb'z;'ldor a costa del cmpleador, al Iugnz de donde el empleacio (stn xmpormr el empleo que interviene)
provenga a trabajar para el empieador o tmnsportar al empie'\do al slgmente emplcador H—..A cemﬁcado cua}qmera que el
empleado preﬁem, R

('?) Reembols'ir al cmpleado el tOt'i] de lis dcducczoncs hechns al pago del empleqdo por el emple'tdor por Irmsportnmon T
y grstos de subsistencia aJ lugﬂr del empieo, vy : T :

G Pagﬂra al cmple1do por cualqmcr costo rcahzadc por el empleado por su transportacién y subslstencn diaria nl IUgm:
- del empleo del patron si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo‘ La
_ subs:stencm diaria serd conmblhzada como se establece en el 90 C.F. R §.655.12 (b) L‘x cantidad del pqgo del sem lgual aE _

El empleador proveerd sin costo todas las herrarmcnms surmmstros y eqmpo necesatio pa.ra desarrollar hs tareas 151gmdas

. Todos los empleados refeudos a este traba]o a través dc 1:: Agencm de Empleo Estat'sl debcmn comunicatse con h 'Lgencm o
. preferiblemente a la oficina local, para verificar I fecha de necesidad mencionada en este pedido de trabajo 2 'mis tardar de -
nuevo (9) dias laborales y a mis tardar cinco (5) dias laborales previos a la fecha original requend'\ citada en este pedido de -
teabajo, El o comunicarse con tal oficina desca!ctﬁc-tra a[ empleado de garanuz'urie los prewsto efr 90 CFR § 653 501 ¢

(DI E)A) & ©).

_ Siel cmpleado voluntariamente abandonia ¢l trabajo antes dél téemino del perfodo del trabajo o es despedido por problemas

~ laborales o mala conducta, el empleador notificard al Departamento de Trabajo (y Seguridad Interna, en el caso deun ©
trabajador H2-A) 2 mis tardac de dos (2) dias laborales en caso de su abandono; ciico dias Iabotales de ausencia injustificada
significard abandono del empleo. El empleador no sera responsable de proveer o pagar Ja transportacidn de retorno ¥ gastos
de subsistencia del empleado y ei empleador no estd obhgndo al g‘manm de tres cuartos descnta -u:nb:n

El empEeador tia infocmado 3 los beneﬁcmnos / empieados de la visa I—l-._A de su respons-ibxhd'td de rcgrcs'lr asu pais de
ongen C de Eas autonz'nmones de empleo subsecuemcs, al final del temuno del empleo.

El emple'ldox pmhfbe el pago de la reclutm:lon de los teabajadores. Sia un traba]'tdor se le plde pagat dicha pago @ ha paquo _
. ¢l misme, el o elln deberin. de 1nformar al emplcador de inmediato pqﬂ que el empleador pueda tomar accién apmpmda
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- A cada ernpieado sele pag'u:a de manera individual por cheque m%pamble en rmercoles El pr:r:odo de pago es aemnm] El
' empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones pox escrito mostrando las

. ganarcias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, €l rango por hora del

~ empleado y/o. el rango de pago por pieza, las unidades producidas diariamente (si el pago es por rngo de pieza) las horas de

empleo que fueron ofrecidas por el empleado-{desglosadas por las horas ofrecidas de acuerdo con y sobre In garantia de 33}, Ias

“horas trabajadas por el empleado, un desglosc dc todas las deduccaones que el emplmdor lmya hecho del s-xi.mo del emplendo
el nombrc dcl empleador, dlxeccmn y FEIN. : S

'El empleador esth de ncuerdo de llev'm los registmé de g'manc!as ylos ::stndos de cuenta d:spombles para mspccc:lon ¥

- transcripcion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y deﬂgﬂado, i por &l emple'ldo o
; rcp:esenhnte demgnado por ¢l mismo empleado cuando se hnya proveido una previa 2 ’lutDnZﬂClDI'i B :

EI empleqdor proveera al emplmdo compensamon sift COsto que cubea heridas o enfenncdadcs que se den faera yen el cuLso
.. del empleo del trab'n]ador Se proveeri comprobante del segum clc compens*u:lon p:ovmdo por e] oﬁcml cemﬁchor pre\no 2
_ 1-1 fech'i de ceruﬁcncxon - : : S - :

~ Item 19; Transgntt:mgn ArtangememsZA:reglog de Transportacton fcontlnu-lmon del ETA 790 pag:m 4, Amculo 19}

5 Sl el emplmdo completa el penodc de empleo, d emple'tdot proveera o prigard la t::msportamon y subszstcncm nzonablc del

empleado desde ¢l lugar de su empleo al lugar de donde proviene el emplends, excepto ciando el trabajador haya aceptado -

- empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de mnsporte de regreso, en estecasoel -
emplendo: solo pag'u:a pot Ea tmnsportacion hncn el nuevo traba]o e : : :

El feembolso dé la tnnsportaclon de lleg'ld'l o retorno qphca solo 3 1'15 persoms rec!umdns fuera de dlst*mcm conmutable {de y
hasta su lugat permanente de residencia cada dia, ver pnrnern hoja). El transporte de retorno no serd proveido a los empleados
que voluntanamentc ab'mdonﬁn el empleo antes de terminaz cl penodo o que h'lyan sido despedldos por: 'tlguna causa,

. H empleadox proveera 1'1 ttanspoxrh:lon b’llO mngun costo para clempleado desde su vwlencin ak lug:u: del tr::b'z;o ¥ regres;u:ie a
©su vivienda dintiamente. Dicha transportacién sera de acuerdo con las regukacloncs aplicables en la Federacién, Estado o leyes
‘locales. El uso de este transporte es voluntatia, a ninglin empimdo se e :cqucnxa como condicién del empleo el ubizarla -

: u:'mspurtaclon ¥ subsistencia si aplica. El emple1dor no provcera tnnsportacmn alos empleados locales difexente que dela -
_.gmn;a 'tl lug'u: de tm]:m;o ST B i Sl R : _



~ ETAT90- Attachmcnt 2
i Yamlck's Farm

G;netal Condmens

‘Tobe hu-ecf for employment under tlus ;ob order, thc worl-.er must b:: 'ibIe, wﬂhng and qu'thﬁed 'md be avmlab!& at nme and
pl'u:c needed tor perform the work descnbcd in this job orcler S : .

- The worker understands that lf he qu.tts or is term.tmted for cause prmr to the end of the period of emp!oymcnt he wﬁi not .

receive cert'un transpo:mnon reimbursement chscussed under Item 17 and may not be ehgﬁble fot rehire in future ye'urs

_ Ilmployer may terminate the workcr for lawful ]ob»related reasons. 'md §Q nonfy the Job Servace loml ofﬁce if the worker ()

abandons the employment; five consecutive workd-tys of unexciised absence shall constitute abandonment of employment;

employee must notify the employer and secure permission for necessary absences; (b) malingers or othcrmse refuses without
justified cause to pcrform as directed the work for which the worker was recruited and hired; () commits setious ace(s) of

_“misconduct or serious or repeatcd violation{s) of the employer’s work rules; the employer may make and post work rules

. which shall apply to this employment; the worker shall abide by such rules (i copy of general rules is attached); (d) fails after

~.‘ completing the allowable three day training period or five day trial penod ‘whichever is apphmble, toperformina
"~ workmanlike manner 1o enable the employer to produce and sell 2 preminm quality product; {¢) is found ro have n crminal -

conviction tecord ot status as z registered sex offender that the employer teasonably believes, consistent with current law, wﬂl
impair the safety and living conditions of other workers; [fy provides other lawful job-related reasons for termination of =
emp!oyment mcludmg termination of a non-US worker bcc'mse a.US \varke: makcs hamscif avzﬂ'lble for the ;ob under the
-DOL 50 o rule, : :

I befo::e the exptranon date speciﬁcd in the work contract, the services of the wotket are no longcr reqmrcd for reasons
beyond the control of the emplover due to fire, weather, or other Act of God that makes the fulfiliment of the contract .

. _impossible, the employer may terminate the work contract.. Whether such an event constitutes a conteact impossibility will be
. determined by the Ccrufjmg Officer in accordance with law. " In the event of such termination of a contract, the employer will -
Eulfill the three-fourths guarantee for the time that has elapsed from the first day. of employment to the time of its termination
as described in 20 CFR. § 655.122(1) The empioyer will make efforts to transfer the worker to other comparable -
: 'cmployment acceptable to the worker, consistent with existing unrmgrmon law, a5 1pphc':blc 1f such transfer is not effccted
 the employer wil EEENE TR N SR

" (1) Retum the worLer at the cmpicyer 5 cxpcnse to the place Emm whlch the warker {dlsrega:dmg intervening
_ employmcnt) came to work for the employcr or tr-msport the worker. to the worLers next certified H-ZA employe:
: -_whtchevcr the worket prefers, i
: (9) Rcunhurse the worker (:he full amount of any deducnons rmdc from th:: worhers pay by the empioyer fcu:
transportaﬁon and subszstencc expenses o the plnce of employment, and T .
) Pay the worker for any costs mcur:ed by the worker for tzansportmon and daily subsxstcncc to that empluyer E pince
*of employmient, if such payments were not’ already paid to the worker prior to the separation of emplayment.- Daily :
subsistence must be computed as set forth in 20 C.FR. § 655:122(h). The amount of the mnspormuon payrmient must not be -
less {and is not requued o be rnore} thzm rhe most economical and reasonable common c'tme: tmnsportanon charges for the
dmances fnvolved, : :

A copy of thr: Agnculmnl Work Agreement and Work Rules containing all of the | promsxons required by 20 CFR 655.12 2(q)
will be provided to the worker in 2 langnage understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. For an H-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than -
the time an offer of employment is made by the subsequent H-2A employer. In the absence of a separate, written work - _
contract entered into between the employer and the worker, the requited rerms of th:s ]ob orde: and the certified App!:m!m: jbr
Tm{pamg Empiq}ment Cert ﬁmfmn will be the work con teact.



ETA 790 - Attachment 2
Yamlck's Farm

andicionés Genemle L

- P'u'a ser contratado para este empico ba;o esta descnpmon ei empleado debe.n ser cap'lz estar dlspuesm cahﬁmda 7
chspomble a uempo y lugar de Ia neccsldmd de desmolla.: el tmbalo descr:lto en esta descnpcion '

El emplcndo enumdc que si rcnuncm o es despedido por causa a]em al término da{ pcnodo de emplto éste no rec:b!r‘i el _. -
: reembolso de transportacidn mcncxomdo ba]o el Tirlo 17 y no podm ser elcgible para contratacién en afos. Euturcs

‘El emplmdor pod:a dar por temnnado 11 emple'\do poz Rzones legales :el-u:lomdas 'Ll tmb';]o y asi mismo nonﬁmr -1] Sew:mo )
Local de Empleo si el empleadofa) abandona el empleo; cinco dias laborales consecutivos sin justificacion significard
“abandono del empleo; el empleado deberi notificar al empleador'y asegurar el permiso en caso de ausencia; (b) hacerse el _
. enfermo o de otra manera rehusarse sin ]ustiﬁc::lclon desarrollar el trabajo coma se le es indicado para lo que fue recluitado o :
“conttatado; (¢) que haya cometids actos serios de mala conducta o violaciones las reglas de empleo ya séan serias o repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que ; aplicarin al empleo, el empleador deberd acatar por tales.

reglas {se anexa una copia de las reglas generalesy; {d) se-rehtsa después de completar el periodo de tres dias de entrenamiento o

o cinco dias de periodo de prueba, lo que 'Iphque a desarrollar de manera humana el realizar que ¢l émpleador produzes o

" venda productoside calidad premium; () si se le encuentra un record de condena criminal o un repistro de delincuencia sexual -

" que el empleador crea razonablemente, de acuerdo con I ley, que impedird la’ segundqd y condiciones de vida de otros
tmb*qadores, (f) ofrece otros procesos leg'.ﬂes relicionados con el trabajo paca la terminacién del empleo, incluyendo I
terminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone 2 dxsposicmn para el empieo
b‘i]O de :egh del 50% del DOL. Gk

- - Si, antes de. Ia fecha de expiracién espcclﬁcadq en el confrato clc tmb'uo los servicios del cmplmdo 0o sean rcquendos por
 razones fuera del control del empleador per fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato” -
“sea imposible, el empleador podra por terminado el contrato de trabajo. Si dicho evento constituye una nnpos;b;hdad del
_contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por tesminado el
" canteato, el empleador cumphn con la garantia de tres cuartos por el tiempo que paso desde el primer dia del emple al
tiempo dé la términacidn como se describe en el 20 C.F.R. § 655.122(j). El empleador hara un esfuerzo en transferir al.

. empleado con otro empleo 1gu'11mente aceptable para el empleado, cons1stente con la e.‘ustente ley dei mrmgnclon coma-
. aphque. Si chch’e trnnsferenma no s cfeccund'x el empiendor deberi: : :

5_ (1 - Regres'u: al tmbn;ndo_r a c_qsta del emplmdor ql Iug'u: de donde sea el empleado (sm unporm el emplecx que

f mterv;ene) del cual proviene 2 trabajac pasa | el empiendor o tmnspo:tar al emple’tdo al nguaentc empleador H-_S cerut' cado, -
' ) cmlqusem que el empleado pr:ﬁcra, : . :

_ (9) Reembolsar al cmpieado el totaI de las deduccmnes hcch:-ts al pago df:i cmpleado por el cmpleado: poz tr'mspottacton -
fy g15tos dc subslsteucm al lugar del emplc:o, y o . -

. (3) ' Pagm:a al cmpieado por r:ua.lqmer costo realizado por el emplcho por 51 tmnspormcmn y subsistencia dmm al lugaz:

© - del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La

. subsistencia diaria sera contabilizada como se establece en el 20 CF.R. § 655. 19”(h) La cantidad del pago del transporte no
- sera menor {y no se requicre ser mn.s} que el medio de transpcxte mas econdmico y razonable que cubta la distancia
involucrada,

_ Una copia del Acuerdo de Trabajo Agncola ylas Reglas de Traba;o contienen th“ts las dlsposmmnes requendas por I seccion s
20 CFR 655.122(q) seran provadﬁs al empleado en ¢l idioma entendido por el empleado a mds tardar en el Hempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. Para

“un emplmdo H-2A yando de un empleador H-2A a un empleador subsecuente H-24, el empleador subsecuente H-2A"

proveerd una copia 2 mds tardar que el tiempo de la oferta de trabajo hecha por un empleador H-2A subsecuente, En nusencia

" de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los termmos requendos e

o este cmplco y In Certificasion de kr .5' ai’mf:fd de Eﬁqﬁ/e& Tmpamf ceruﬁcadq sera el contryto de t:nbﬂ;o



Yamick's Farm Work Rulr:s

~ Although not mtended tobea complcte hst, these work mles are mtended to provtdc gu:dance to wozkers of -

stanchrds of conduct e\pected of them.

Nonce is pmvxdcd that vioiamn of hwﬁzi }cb rehted employer reqmrements, mc]udmg r.hese work rules wxll be

considered grounds for immediate termination of a worker’s employment. Penalties such as suspension from work
opportumty for the remainder of 2 day to thrcc chys rnay be tmade in the case of Iess senous molwons :

Workers are e\{pccted to comp[y with all ruies rchung to dlsaphne, nttend‘mce, work qu‘llzty md effort, and the care

' 'md m'unttnance of ali propezty prov:ded to them by the employer.

1
- days in the sole judgment of their supervisor, depending on the degree of infraction, the wosker's pnm: record and

\‘Vorkers who perform sluppy work may bc suspended w!thout pay for the rem'under of a worhdqy ar for up 1o theee

other reievmt factors. Disch-u:ge of the wotker may result from any subscquent offensc.

!0.

. No use or possession of bcer hquor or ﬂlcgal drugs is pcnmtted du:mg wo:k time or dunng any. workday before work
* s completed for the day (such as during meals); wotkers may not report for work under the influence of beer, hqur;z
.ot illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in

~ housing after hours. Illegﬂ.l drugs may not be used sold, mnnufacmrcd oF kept on any employer p:r:rmses mciudmg

' housmg

. E\cesswe ﬁbsences and/or hrdmess \VIE! not be pcm'utted Thls is rcgu!ar, everyday work for which cmployces are
- expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not

- sporadic or “day work.” Excessive or repeated tardiness is not 'u:ccphbic Any absence from work must be reported

by TAM. Five consecutive workci'tys of unexcused absence will constitute abandonment of emplc:yment and worker

- w:]l be tcrmlmted

' dcots and mndows closed i in event of rain dnd when heat | 13 tutned nn

\Vorkers shall maintin - ary bvmg quartc:s provided to thct'n cle'm nnd in good rep'ur given reasonable wear and tear,
Wor:kers shali cooperate in mﬂmtmnmg commion kitchen and Tiving areas. No pets of any kind are pcrmitted

Al posters required by federal and state hw will be posted at E"lCh mmp They are not to be removed dechcd, or

altcrcd in: 'my W"l}' Workers who wxsh copies mn} ask their. supemsor

:\‘Cforl\ers hvmg in cmplnycr 5 housmg asslgned to bunk bcds mny not sepnmte bunk beds, as fEDu: Sp’lCE in sEeepmg .

' rooms is needed by all otcupants.

10.

11,

13,
- scheduled starding time or continue working after stoppmg mne

14,

Worl-.ers hvmg in employer 5 housmg may not cook in s]ecpmg tooms of 'my other non—kxtchen areas, Employer

: Eurms‘nes coohng facﬁxtles md cqmpmem

© Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housmg premises. Trash md

waste recepmcles must be used
Workers 'ma'}r not take unauthorized breaks from work.

Wﬁr_keré ma’y. not leave the ficld or other assigned work area without permission of employer or person in chargc.' :

. Workers may not enter employer’s prerniﬁes without fmthorization

Workers shqll be present at their assxgm:d worksite at the scheduled stm.'t ttme \Vo:kers may aot begm work pnor to.

Workers lwmg n empioyer s housing may not entertain gucsts in héuéing prémisr:s after 10:30 p- .M. except on
Saturday night on which night guest hours end at 12:00 rmdmght No persons other than workers assngned E;y

' empioycr toa :oom may sieep in any room. . .
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16.
: sub;ect to lmmednte dlsch'u-gc

Workc:s may not dehbetatel}r restrict producﬁon, d'umge pl'tnts or brmsc B:ult

Any worket who phystmlly thrcatens another worker, the empioyet of an) superwso: w1th 'my tool ot \ve'\pon will be

. .r\.ny worker who Is found carr;ung, usmg ot possesstng any dangerous or deaclly WEIPOR | wxll be sub;ect to lmm:dnte
' dlschargc : : : LR .

. W’orl-.ers \vﬂl bc cllscharged xf they src'll from fellow Worl\ers or thc employcr -
\Vorkcrs Wlll not f-ds1fy :denuﬁcnuon personnel mednc'xl, product:ton ot other wark—relnted recc:sds S

\Vorkcrs may not wﬂlfully abuse or dcstxoy any tmchmery, truck or othe:: velucle eqmpmcnt tools, ot otbcr property U
: _bclongmg to the emplo;er or to other emplo3 ees, : C

22, Wotkers may fiot use or cpemte trucks or othe:: vehlc]es macl'unes tools or other equlpment and properry to wl‘uch
" the wotker has fiot been spemﬁmi]y assigned by his supervisor. Workers may not use or operate tucks or other -

T vehicles ‘tools or other eqmpment or propcrty for their personal use unless e\prcssly authorized by the employer

\‘C’Drkers must not misuse or remove from the hrm pre:mses without 'mthonzwon -my employex:—ovmcd property

24 \‘Vorkers must obe} all snfcty rules :mcl common s-xfety ptacuces and must report any m;uues or 1cc1dcnts p:omptly to
their supemsoz or the employer 5 ofﬁcc S

. chr:kcrs must follow superv:sor 5 mstruclmns Insubordm'mon is cause for djsmxssal.

. Long distance telephnne s:alls are prolubned w:thout prior penmsslon of employer and costs of such calls, if made by

workers \wtlmut cmpioyc: s pnor perrmsmon will be charged to wotkers, -

27. Except as othcr\mse notcd nbove, employees who violate work mles wa]l be dlsmplmed according to the followmg
_schcclu]e*' o o o

- Flest 0ffcn5c. ' or'tl warning and correction.
. -Second offense: written waning and unpaid leave for balanee of day : : -
~1.: Third offense: :mmedmte discharge with written fact statement. Employee will be 15Led to sign written fact
. statement.
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_ NORMAS DE TRAB&]OI :

Aungue 1o es Ia intencién de ser una hsm completc In intencion es que cstas normas de tmba}o provean gum a Ios

tmb'x;qdores de los estand-u:es de conducta qque s¢ espera por parte de cllos.

Se' les notifica que cualquier vio[acién de los rf:quisitos legntimds relacionados al 'tr'\b{jo.que tenga el patrdn,

mcfuyendo estas normas de trabajo, serin consideradas como motivo para despedit al trabajador inmediatamente. Las . :
sanciones, tales como suspensién de oporrumdﬁdes de tmba]o por el resto dcl dm G h*:sta tres dms pueden llemrse % cabo ert el

caso de wolzcmnes menos gravcs

'Se espera que los t:aba;'ldores cumpl'm con todas las normas reinc:omdas a disuphn'l, asistencia '11 tmb'qo, C'llid'ld de

. tmba]o y esfuerzo, y el cuidado y mantenimiento de todﬂ la propmdnd que ‘el padn le provm

Los empehdos que des'tntollen un tr'tbq]o descuidado o mscguzo podmn S6r suspenchdos sin derecho 2 pago por el
resto del dia o hasta por tres dias a discrecién del supervisor, dependiendo del grado de la infraceion, al record previo
del emplendo y otros. factorcs relcvantcs. El despldo del empleadu podn set result'\do de ofensas anteriores. -

Nose pod:a usar 0 poseer cerveza, hcor o dxogas degaies durantc las huras dr: tmbajo o durante cualqme: dm de

trabajo antes de que el mismo sea cumplemdo (como durante las comidas); los empleados no podrin reportarse a

: 'mba;u bajo la influencia de cerveza, licor o drogas flegales. Los empleados podein ser despedidos por €l uso

“excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en In vivienda después de horas. Las drogas.
- ilegales no podrin ser usadas, vend:das m‘mufactuznd'ls o guardadas en la propiedad del emplmdor incliyendo la”

: vivienda.

No se pem-unmn Ausencias y/ o I}equfts tardes en exceso. Este es v traba]o regular, un empleo dinrio para le que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diatio y en el uempo '
programado. Este no es un zmpleo esporidico o de un dia. Las llegadas tardes en exceso © repennv1s no serin
aceptadas. Cualqmer ausencia al trabajo deberd ser reportada a Jas 7 AM. Las ausencias sin justifi cacion de cinco cii'ls
consecutivas constituirdn como abandono del empleo yel emplendo serd despedido

Los emplmdcs deberin m'\ntener cu'ﬁqmer la vivienda ptovmdu a ::llos lirpia y en. buen esmdo d:mdo uso y desgaste
razonable. Los empleados deberin cooperar en mantener las dreas comunes de h cocina y habmcmnes No se

; permiten mascotas de cu'thmer tipo, -

QTodos los posters rcqucndos por ley fedemi o estatal serin colocados en r:'!dﬂ mmpamanto, N o podran set rem-ados

' m'lmpulados ! alterndos en cm]qutcr fotma. Los ernplcados que rcquiemn copms podmn pedu-selas al supervtso:

Todas lis vmendas deberdn cerrarse c1d-1 mafiana antes de ir a tabajar, Las luces y calefaccién innecesaria deberd ser -

apagada, las pucrtas ¥ ventapas cerradas en caso de luviay cuando la m}ef;\cc:o_n esté encendida,

10

11,

12,

- Los emplc’ldos que tcng'm una vivienda 151gnnda con litetas no podrin § sep'u:'u: hxs hteras y-r que el espaao enlas
hab:tacmnes es necesario para los demns ocupantes. : :

Los tmb1j1dores que viven e las viviendas del patrén nio pueden cocinar en los dormitorios o en cualquiera otra Area
que no sea Ia cocina. El pat:on proveeri los aparatos y acticulos para cocimar. :

_ 'Lcrs traba)adozes ao deben tirar pﬁpeles Intns boteﬂns ni otra basum en los campos, cl drea de trnb'l;o ni en ¢l Area de

v1v:enda. Se deben usar lcs rmplentes para basura y desperdmos. :
Los empleacics 0o pod:an tomar recesos del trabajo sin autonz'acion

Los empleados no podrin abandonar las CAIMPOS U otras areas amgn'ld'ts de tmba;o 8in perrmsn del empleador o la '
persona encargadn. -

Los trabajadotes no deben entrar a la propiedad del patrén sin autorizacién.
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13. Los ernplchos deberin presentarse al lugar de trabajo as:gnadc ala hom prog:‘lm'ld'i para iniciar. Los empleados no
podrin iniciar el empieo antes de la hoza de entmd-x 0 continuar t:ab-qo despues de la hora de terminacion.

14, Los empleados que habiten In vivienda del pnu:on no podr’m tener visitas despues de 115 10 30 p .m. con la excepcién
de los sibados en Ia noche donde las visitas terminarin a las 12:00 de 11 mednncn:he ngunn persona que no esté:
asignada por el empleador, podra donmr enuna h'tb:tacxon : : L _

15 Los empleados no pueden dehbemdamente restrmgu Ia producc:on, damr las pkmms o lasumar Ins Emtqs

16. Cunlqu.ler emplefndu que amenace Asicamente 2 4 atro emple1do, al empleador o supervlsor con una herrmnenm © arma
: estam su]eto a despld de mmed.hto '

17. Cualquxcr cmplmdo ) qulcn se lc encuentre mrg'mdo, usando ) poseyendo cunlqu:cr arma pchgtos'\ o mortal estari
. su;eto a despido de 1nmednto ' : .

18, Los empleados serin dcspedtdo:a por peleqr enla propxechd del empleqdor mcluyendo h vmend'l, en cua]quu:r
’ momen:c: :

19, Los empleadas serdn despcdidos si robaa de otros compmems de t:mba]o o f:I cmplcador

- 20. Los empleqdos no ans:ﬁc’u:an su 1dcnuﬁc1cm regnstms person'ﬂes medlcos producaun u otros regnstros
rehciomdos al tr'xbajo L :

Los empleﬂdos no podmn mtenc!onatmcntc abuser o destruir cu'dquge: rmqmmrn camioneta o vehlculos, equipo,
herramienta o propsedad pertencicente al emplmdoz o emplc’ados .

|
S

Los empleados no pod:an usar u opemr camiones u otros vehiculos; maqmmna, hcrnrment'i t otros equipos y
' propled'ad alaquelos’ emplmdos no hayaa sido especificamente 1slgn1dos porel supcrwso;: Los empleados no-
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso pe:sons.l a menos
que haya sido expresamente autonz1do por el empleador. -+

3

23, Los cmpieados no podr'm hfu:cr mal uso 0 reu::u: de 1'1 prop:edwd dc Ea gran]a sin autorizacion cualquw: Prupled’\d del:
- empleado: s

2_4;- Los empieados deheran obedecer todas las rcg[:\s de segundad o pmcttcas de segundnd comiin 'y dcbenn reportar
cua]qmer lesidn o acc:dcnte cle :nmedmto al superv;sor clh oﬁcmn del empic’tdor. :

25, Los emplmdos deberan seguir las | mstrucc;ones del supervisox La insubordinacién sera c'xusal dei despxdo :

- 26, Las llamadas de lm:g'l dxstrmcm estin pmhlbldas sin la previa autorizacién del cmple'tdor ¥ 105 costos dc dichias
llamadas s Fuer;m teahmdas sin ia previa autonzm:ion del emple‘tdor, serdn cobradas 2 los empleados.

27, S’llvo se mdlque lo contraria, los empleados que vmlen las normas de trabnjo serin discsphmdos de la siguiente
_m:mera. Co -
i. Primera ofensa. aviso oml ya P!.'ueb'l :
ii. Segunda ofensa: aviso por escrito y resto del dia sin pag'l
fii; - Tercera ofensa:. despido inmediato con dewlle de los hiechos por escrito. Sele ped:m al trabajador
‘que firme los hechos por escrito.
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. Yarnick's Farm

155 Thomas Covered Bridge Road
Indiana, PA15701 - . j

Phone: (724) 349-3904. T

- Faxi (724) 3497187
: 1/21/2016 B | '- - -. TP

U8 Depastmentof Labor .~ < T
Employment and Training Administcagon -~
Office of Foreign Labor Certification . =~
 Chicago National Processing Center - -

- -1 West Quiney Court .

. Chicago, IL 60604-2105 -

RE: 'Yar_n.itk'.s:Fnrm_' ’

To Whom It Ma__y Cbncé;n; :

1n accordance with 20 CFR § 635,122(e)(1) and 20 CER § 655.122(c)(2), I attest that Yarnick's Fasm 's Workers'

Compensation insusance palicy will be renewed to cover the entire contract period specified on my H-2A .

application; to-wit 4/ Z/.?.Dié - _;1_.1 / 15 /2016 A copy ef my current _c;:;tiﬁgatg is e’r_xc_Iqséd hﬂ‘--ﬁ.nf- R L

Lyﬂcne Yﬁrﬂick .. LM . . :. -
Co-Ownet * . : A
Yarenick's Faom.

. Enclosures
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- MRS Lutior HaA, 145
404 Front Strept

i PO, Box 507

mas : Lavingston, Y4 22049 .
434,262,430 {phone)
 Capable, Relizble, Legal Labor - A ZE14TCO {lax)
" wwwanaskibor.com [Web sita} -

tor Indepandent Growers |
: S e . solutiehs@masizborcom {emall)

. labor

. : O 2045 [revised TRBIE0TS, prinied &17 PM S/1120T5)
" 2015-16 H-2A Document4 AR

AGENCY & INDEMNITY AGREEMENT

© THIS AGENCY AND INDEMNITY AGREEMENT (the “Agresment”}

Is entered into by and between MAS LABOR H2a, LLC,
S (“masHEA"} a \hrglma fimited habilrty cnmpany, and

Yarmck s Farm
© {“Client™), - '

an employer hawng its pnnclpai placa of buslness in lhe state oi .

Pennsylvania

WHERE#@ masH2A provides professacnaf servzcés m!eﬁded !6 as.sns't.
employers in obtaining capable, reliable, Eegai seasonal or temporary '

_' WHEHEAS Client needs such sénrices as mastA prbvides‘ '_
- WHEREAS Clignt has agreecl o retam mésH2A's services and

_ mésH2A has agreed 1o provide its services for the purposes and upon
the terms and conditions hereln set out:

* NOW, THEREFORE, in considération of the mutual promises and

- premises herein contained and other goed and valuabls consideration,

. the adeglacy of which is hereby acknowlédgad, the parties, intending
o be Iegafly bound hereby agree as follcws '

'_.. INDEPENDENCE Client and masHZA each unde:s!and and agree
~hatitis mdependently engagad in the operahon of its own busmess.
.. Ihat neitheés shall be considered to be the agent, master or servant of

*the other for any purpose except as sel forth in this Agreement, and . L

that aeﬂher has any general authority to anter into any conlract,
. assume any obhganons or fo otherwise make any wananlies or--

representahans on behall of the other, excapt as atherwise express!y .

prowded here:n 1tis the intention of Client and masHZA in

accomplishing the results undertaken by masH2A that masH2Abe an
independent contractor and this agraement shall be construed in light -

of this infentian, In na event shall masH2A be deamed to be an

" employer of any workers chtained by or for Client. Furlhermore while

masH2A may assist Clienl in placing help wanted ads and other -

recruiting aciivities, mésHZA will not makea hmng decision on behalf of :

 client, Hnrmg decusmns are the excluswe nght ant responsibifly of
_ci‘enl :

AGENCY Client agrees 1o hire mésH2A and masH.?A consents fo be

hired by Client fo provide services to Client as set forth in in 201516
- H-2A Document 27, the “Service and Fee Schedule” 5|gned by Client -

and incorporated herein by reference. Crienl hereby imevocably

makes, constitutes and appomts mésH2A a5 its lawful agent o

perform, carry oul of coniitm on Client's behalf all such acts, deeds,

- and services as may be necessary lo accomplish the foregoing. As

. Tequired by 20 C.F.R. § 655. ias(k) Client hereby forbids masH2A and
- anyoflls agen!s ta seek or receive paymenls or other compensatlon

~ om prcspechve H-2A emp!ayees

: TERM This Agreemenl shat cummerece upon its execuhan by ho!h
- masH2A and Client and shall apply to arrangements made forthe

- workers lo perform work durmg a single per;od of need fallowmg the
' execulmn uf this agreement. . N S

ComPEMSATEON T0 masﬂzA masH2A shali be campensaied by o

: Client for its services hereundef as set forih in “2015-1 6 H-24
) Document 7 the “Semce and Fes Schedula ssgned by Client.

) DUTIES Chent agrees to ccmply m a hmeiy mannerw:th all requests

made by mastA 4s reasonably necessary for the provision of its
services to- C!nenthereunder Further, Chentagrees that any and all

‘ mtorma:ton iurnished to masH2A will be truthful. Further, Client agrees
o familiarize itself with the terms and condmons of employmenl slated
. by mésH2A on Clienl's behalf in its labor cemﬁcahon apphcaﬂon andin =

- its written disclosure fo prospective workers and to comply with thase
: terms and conditions. Further, Cliert agrees to familiarize itsalf with alt
. obligations imposed on it as an employer of U.S. and/or foreign labor

- tinder any and all applicable state and federal law and requlations and .
 with such reasonable policies as mastA may requrre and to comply '
- with thase obligations and pahmes

- REPRESENTATIONS: Client and masH?.A each reprasenis and

- warrants that it has full power and authonty o execute and delwer this
~ Agreement and to perform fis obfigations hereunder, and that this

. Agreement constitules a valid and legally binding obligation,

. enforceable in accordance with its lerms and conditions. Client and

mésH2A each further represents and warrants that nefther the

| +execuiion and the defivery of this Agreement, nior the consummation of
“ the transactions contemplated hereby, will violata any sanstitution,
. statute, regulatlon rule, injunction, 4udgment order, decree; ruling,
' charge or other res!nctlon of any gavernment, governmentai agency or
- court fo which it is subject. -

INDEMNITY Tothe qulest extent permmed by law, Client expressiy

- agrees fo defend (at the Cient's expense and with counsel retained by
or agreed to by masH2A for such purpose in masH2A's sole '

discrelion), indemnify, and hold harmless mésH2A, its afﬂhates and--

their respeclive officers, members, partners, (fll’EGtOfS managers,
 shareholders, owners, employaes, agents, successors, assigns and

their respaciive clients from and against any and ail glaims, losses,

- damages, liabilities, fines, penalties and expenses of any kind -
* whatsoever, including without limitation arbitralion or court costs and

atfomeys' fees, such legal expenses to includa £osis mcurred in
enforcing or effectuating the obligations agreed to in this Section;
arising on account of of iri connection with any claims, demands,
causes of action, suils, investigations, audis, or procesdings (made,

filed or threatened) against the Client or masH24 by any persan or

entity not a party to this Agreement. and which relale to, or arise out of

or in cannection with mésH2A's services provided hereunder {including
- wtlhout !mtaimn any claim that masH2A was actmg asa ;o:nt :




employer With_ Client or any claim of any violation or afleged violafional

* any law or ather authority related 1o Clienf's use of labor provided

- pursuant tg masHeA's efforts), If Client receives nolice of an assertion
ol any such claim, logs, damage, hiability, fine, penalty, ar ©Xpense, .

Client agrees Kham will immediately notify masH2A of such assemon

: 'Cinent also hereby expressiy agrees fo defend {at the Ciueﬂt‘s expense

" and with counsal reiamed_ by or agreed o by masH2A for such purpose

in its sole discretion), indemnify and hold masH2A, iis affiliates, and :
their respective officers, members, partners, dirgctors, managers _

- shareholdets, owners, employees, agents, slccessors, assigns and

- other clients, harmless from and against any and all claims, damages

- fiability or losses, fines, penalties and expenses of any kind, including

attomeys’ fees and, arising o7 resulting from Client's breach of any of

. its representaiions, waranties, oavenanls and agreements con!arned

in this Agreement : A

: .SURVWAL OF OBLIGATIONS Chentand rnastA each understand .

and agree fhat this Agreemenl shal! be valid for, and legally bmdmg o,

its respective successors and assigns. Client and masH2A agree ihat K

. abligations pursuant to paragraphs fitled “COMPENSATION TO

masH2A", “DUTIES", “REPRESENTATIONS" and "INDEMNITY" above .

: shail survwe the explranon of thts Ag:eement

~ GOVERNING LAW AND JURISDICﬂON* This agreement shan he
. govemed by and construed in accordance with the laws of the -
. Commonwealth of Virginia, without regard to its choice of Jaw rules, -

~ Jurisdiction and venue for resolution of af dlspuies and claims under or -

- related to this Agresment or any cther agreement between the Client
-and mésH2A shall rest exclusweiy and solely in tha Gircuit or General.
- District Courts for the County of Nelson Virginta or the United States
District Court for the Westem District of Virginia, Lynchburg Division, -
. and Ciient and masH2A agree to take such actions asmay be <. -
necessary o carry uut the terms af lh:s prowsson. : :

B Pnunouns AND PLUHA!.S All pranouns and variations thereoi

' shaildeemedta refer fo lhemasculme feminine, neuter, singularor -~

' : plura! as the identity of the person or persuns, enhtyor enmtes may
require. ¢ : -

~ ENTIRE AGREEMENT' Th|s Agreementcontams allthe terms and

.:aG dayol j‘d’nuan{

' :MAS LABOR H24, LLC {“mé_sH

"CLIENT |
:ﬁ’érr'lickf_'s Farm’ =
Printed Name:

: .Signatu:ré:

: Title; '

SEVERABILETY Any ferm or pmwsmn of this Agreemeni that i
.~ invalid or unenforceable in any situation in any jurisdiction shall not
. affect the validity or enforceabity of the remaining terms and G
|- provislons hereof or the validity or enfsrceablirty af ihe oﬁendng tarrn
o prowsmn In any other s!tualaan of 1unsdlcimn S

IN WITNESS WHEREDF the pames bave slgned this Agreementt

this. -

Jcrg

- President o

~ condifions agreed upon by he parties and no other agreements, oral or |

othamnse. regarding the subject matier of lhis Agreement shall ba
f deemed fo exist ar bmcf gither of the parties.

' BINDING EFFECT: This Agreement shall be binding on the pames

and thelr respective heirs, successors, and assigns, except that Client

may not assign its dufies hereunder wnhout mastA’s express written
* permission.

- AMENBMENT AND WAIVER: No amendment of any provision of this
' Agreemant shall ba valid unfess the same shalf be in writing and: =~
signed by both of the parties hereto. No waiver by mdsH2A of any

* default, misrepresentation, or breach of wananty or covenant
hereunder, whether intentional or not, shafl be deemad to sxtend to

. any prior of subsequent default, misrepresentation, or breach of -

. wartanty of covenant hereunder or affect in any way any rights arlsmg -

E by virtue-of any prior or subsequertt such oecurrence,

J" “7=. -
% i .
e
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o To Whom [t \I:w Concem :
© Perinsylvania Department of Labor & lndustry
- Bureau of Workforce Development Pa:tnetshxp
651 Boas Street, 12th Floor -~ ©
.-Hﬁmsburg‘ Pa. 1712._ 0'?50

_ : CH2A Job Order Request .
R : Yarmck'sFarm

5 Enc!osed is one cngmulETA Form 790 Agnculmra! and Food I’mcessmg Cleamncc Otder, 2 wei! as all :elnted: S

- attachments, filed on behalf of Yamick's Farm , Indiana, PA. This 1ob orcler is bemg plnced in connection Wﬂh v S

- future ﬁimg fo: !—I—Q.A temparary employmcm cemﬁtanon AR :

_ -:Yamu:k‘s Fare is 5eekmg wurkers o ﬁll Lhe posmon of Farmworker (OES code 45.2092, 02) Thc namre of the
g _empioyet 5 busmcss is Farm (NAICS codt: 11 1219 Othet ‘.’egr:tablc (e}.cept I’ntnto} and Melon Farming)

SR Xamsck's Farm does not bcheve sufﬁcxenl Tocal woxkers exist 10 meet its !ﬂmr needs in the upco:mng work
" “season. Yarnick's Farm will hire any qualified local or demestic labor that ts avzuiable, ab]e nnd w:llmg fo
o pe:fonn rhe ;ub duties set forth in thc ar:ached H ZA :tppbcatxon " R o o

In accnrclance with procedums set forth 7t 20 CFR. 654.403, Yanick's Farm hcreby requests cand:tmnai access i
to the intrastate and interstate clearnce system.: If one has not already been performed at the time of this filing,
“Yatnick's Farm also hereby requiests 2 timely inspection of worker housing by representatves of the Ste’ .J* .
~ Workforce Agency, the State Health Department and,/or the US Employment and Training Administration to
©_verify the condifion of such housing. H-2A ptogrnm reqm:emems snpu]ats: :h;u aii wo:kcr housmg must meer.

: stnndn:ds not Eater than 30 days prior to cccupancy

i _The emplo; er tequcsts an e‘cemption From the 55“‘% rulc: under CFR 655 135. It chd not, dunng any calendaz
01 quarter of the preceding calendar year, use miore than 500 ‘man-days’ of agriculrueal Inbor a5 defined in Section .
el L3y of thie Fair Labor Standards Act of 1938 (29 USC Section ZGS[U}} The employer is not a member of an"
' . association which has applied for a temporary alien agricultural labor certification for its members, and has dot
' mher\vise associated with ot!aer emp]oyers whe arc: appiymg far H:2A \vorkers ;

\\'.fe qpprec:ate the Smte \‘(’o:kfotce Agency s prompr attention to tl’us qpphcmon Th'mk you for)aur _ o T
' consldentlmi SRS _ _ T S

: _Since;e_l_y, oo . |

Pn:sxdent ﬁ ﬁ ﬁ ﬁ ﬁ '
Ehcl:oét‘lres} o ET-K ?90 w}nrmchmems o
Cem o Lyne:tc Y arnick, Yamick's Fatm .~ ~

L ms ma: sti. i :
;460 Frént Street = P4 Bax 507 = anngstﬁn, wz 22943
CA34.283.43G0 434, 7634700 ax .

wyew, mastaboroom = 32&@}’}1&#3%: ol




