U.S. Department Labor o OMB Gontrol No. 1205-0134
Employment and Training Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each fiefd block - To inclu'ﬁe additional information, go to block # 28 ~ Please follow Step-By-Step Instructions)
{Favor de usar letra de moide en la solicitud - Para incluir informacién adicional vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's andlor Agent's Name and Address (Number, Street, City, State Nos. 4 through 8 for STATE USE ONLY

and Zip Code / Nombre y Direccion del Empleador/Patran ylo Agente .
iNGmero, Calie, Ciudad, Estado y Codigo Postal ): Numeros 4 a 8 para USO ESTATAL

$ \n 4. SOC (O*NET/OES) Occupationai | 5.Job Order No. / Num. de QOrden de
Beec’hw.ﬁ dd O\’c‘nmrd e : Code / Cédigo Industrial; Emples:
Q84 Carlisie 2o P
Diglenille, P 1501 _ ﬁ"‘\g AR 2 A o
. SOC {ONETIOES) Occupational A 7184
a) Federal Employer (dentlfication Number (FEIN) { Nmero federal de _ Title / itulo Ocupacional -
Idg;\ti{llcafﬂn ;tizl) lir‘ngesdgr: gf’(i e &5 O e
6. Address of Order Holding Office (include Telephone number) / Direccion de
b) Telephona Number / Numero de Teléfono: ial Oficina donde se radico fa oferta %r}_c!uya el nipero de teléfono):
V1= - 653 BYORVER RVT N DA
c) Fax Number / Namero de Fax: CJ £ Mﬁ/jé Lﬁtr \)iﬁ\ : \79"7 “:;;2 ‘5
{7 - a, Name of Local Office Representative (i“r;}iu&e direct dial telephone
N1 -3 number) / Nombre del Representante de la Oficina Locat (Incluya e
i T it nimero de teléfono de su linea dizectal,
d) E-mail ikdciressi Direccion dé Correo E|ec.trbmco. o w"{ﬂw\od v
melissaallen13e gmait.com . o .
. ——— B RARE: AL
2 Address and Directions to Work Site / Domiellio y Direcciones al lugar de = —
trabajo: o 7. Clearance Order lssue Date / Fecha de Emision de la Orden de Empleo:
Adams Couv\“r\i-‘miﬂ form 2 mites N of B\%\ef vitle el
acdress i ARG
On QY 31 Favem onlefy o address inw¥l.

"7WW$ZTTQ‘KE*W—FV&F—\ZL&M Gh nker\fo\\exg R .G1o [ 8. Job Order Expiration Date / Fecha de Vencimiento o Explracion de la Orden

Lenite Ao favon on \evy . de Empleo: ’ ( M \\
. Cowm®3 -locaked Detween 238 +29° Voirmound e\ L \ G

Papers, AL (o past Main farm oa RT3 4ake 167 Leky 3. Anticipated Period of Employment / Periodo anticipada o previsto de Emplea.
ok Fasrtennt Tlurn ch&\"'\’ e bween 283+ 259,

F’ub‘;f&»ét ﬂtf% :\6 gﬁm—%&; el m L&i"‘?g‘t‘-ﬁ’ z‘: From  Desde: (areh e, 200 To/ Hasta: Decenoer \,28V0

—rhe,;\ Ture £ Ea\:k‘o ee.g&or(\!\x“\\soé- 46 Vewile ,\%\e“ Ao, 10, Number of Workers Requested / Nimero de Trabajadores Solicitados:

Lefr, 5

3. f;c\if:igsz: :and Directions to Housing / Domicilio y Direcclones al lugar de 1. l_?ntibclp_ated l-éours of W;r;i?er Week / Horas Anticipadas/Previstas de
A Orehard Lanefﬁspﬁﬁ, 0f 11304 Adorms rabajo por Semana. Total:

county - 2 mites 83 &% Bics\cv wile on £7 34, Sunday /Domingo_______ Thursday ueves g

. Monday / Lunes ___ Friday { Viemes___ &
Take € onto orchrard lont, remiler en B Tuesday { Martes __8 Saturday / Sabado

Wednesday / Miércoles__ &

a}  Description of Housing / Descripaion de fa viviendé: 12 ﬁz:l:;p;::‘;{:‘;g;;gg;’;;ié%ﬁgg:“;:?:St:rr;;‘)l;:tgg}’es" / Rango previsto de

Hopsing will be dean and in complinnce witla j
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Voustng and Fuinishal Nbg' Housing and utilifies ose l‘ﬁ)rms
o 00 Cash ¥p worken wWiie are undeole o tetorm o tneic place o]
esidence Tae Same day . lntneevent thgk o Fermale wor ket
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e i one t wbrieelS paos (ecane Mol o The add et in 3,
Frone Ca\s ot -1 - 63k

13. Collect Calls Accepted from: / Aceptan Liamadas por Cobrar de:

Employer / Empleador: Yes/SId No @




Describe how the employer intends to provide either 3 meals a day to each worker or furnish free and convenient cooking and kitchen facifities for workers to prepare
meals / Describa como el empleador fiene fa intencién de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar,

s\ Free and convenent cookig vikehmen Soelidies g0 workers coamn

emp\o\i.@f wia ﬁ;\(ﬁ?
vide Yeansporkedion at teask once each weel ok

pove Ywnelc s M&m\Sj will pre
Lo workers 4o eLssuve e

wre
\wov e altLess o chuces,
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15. Referral Instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Employer'siAgent's available hour fo interview workers / Explique como los candidatos seran conlratados o referidos, y las horas disponibles def empleador/agente para
entrevistar a ios trabajadores). Seg instructions for more detafls / Vea las instructiones para mas delalles.
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16. Joh descrigticm and requirements / Descripeién y requisitos del trabajo:Joﬁs%c\‘—’\cmm“ﬁmmﬂmﬁmm 1o witlae narvesting Trvik rees aagy
v:,gck_n_\;‘ies. feco-ndla.w‘ wigt Wil Ve prunina | plawdn ‘-Fer{ri\{";j.\a" 5&-a\4h\%,¢.ulﬁm:!nw§,wa}(wh«sj JKeadning ,and othelr qenerel core
psiacia A w*;ty\ Ak rrees and vcﬁc’m\o}t Plavics . Wovker May peiFormn iy combdinaiion of fhe follewing dotiegizyivamaand
ux,\,\g' afussc Parkiedgaiing Tn 'h:bc‘h culte a:\ du..-\\ CS,\oa.Afﬂg and unloodong Pl tond frees ot rozkes tund fralers . ol Ms@rméh%-&ogio si,
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1. s previous work\iexperience preferred? | Se prefiete previa x| erlencia? Yes/Si & No O If yes, number of months prefe?red: ! St s asi, numero de

d - 8Xp p p y
meses de experiencia: ».3

| 2 Check-all requirements that apply:

T Certification/License Requirements / Certificacion/Licencia Requisitos O Criminal Background Check / Verificacion de antecedentes penales

2 Driver Requirements / Requisitos del conductor (3 Drug Screen / Deteccion de Drogas
0 Employer Will Train / Empleador entrenara o adiestrara BrExtensive Pushing and Pulling / Empujar y Jalar Extensamente
[ Extensive Sitting / Estar sentado largos rafoes Extensive Walking / Caminar por largos ratos .
# Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas E‘I(Frequent Stooping / ifclinandose o agachéndose con frecuencia
i Hiting requirement / Levantar o Cargar A0 tosflibras [ OT/Holiday is not mandatory / Horas Extras (sobre iempo} / Dias Feriados no
& Repetitive Movements / Movimienios repetitivos obligatorio '




7. Wage Rates, Special Pay Information and Deductions /Ta

rifa de Pago, Informacién Sobre Pagos Especiales y Deducciones {Rebajas)

Crop Activiiies Hourly Wage Piece Rate/ Special Pay Deduciions” YesiS No Pay Parlod /
. Unil(s) {banus, etc.) _ Pariedo de Pago
Cuitivas Salario por Hora Pagos Especiales Deducsiones | ,
Paga por Pieza/ (Bono, etc) ‘ '
iInidad{es) . y S
fruit reas $ 11 b $ Social Security / W Waekly / Semanal
Seguro Social = !
frulis/vegetables $ bl $ Frﬁgzgaslt;[: x{ W‘
Federsles ; e
$ $ State Tax ® a Bi-weekly/
/impuestos Quincenal
Estatales
$ 5 Meals / Comidas Q & Q
3 5 Other (specify) / & 0 Monthiy/iensual
Dlro {espesifica)
0
T otreriore
{D

18. Mare Detalls About the Pay / Mas Detalles Sobre el Pago:

Tae amaioyer wil pay the Mighesl of the AEWR, the provailing houry wage of piece

rate, the agreod-upgn collactive bargaining wage, of thi Fedammi ur Stale mirmum wage

al he time the work 19 perfomnet, Ermployer wilt make the following deductans: 1axes applicabie under Federst, Btale and Local isws; advance {x) meals; Workers il be charged {n¢ willfu destruciion of property {x)
Employar wilf furnish worker. on or before ezth payday, writlen siztomoents showing, st 8 minimu, howrs aclually worked. otat samings and al deduetions for pay period. Steterments wilt comply with 20 CFR 655.122

{m}

The first week wagt guarantee s S Yl Sowhich s fhouns multipied by S\ éhour, The employer guarantees lo offor the worker mraploymont for 2t least three-fourths (3é4ths] of tnp total hours sted in ITEM 11,
axclugmg Federal holidays, aeginning tha first workday afier the srrval of the worker at the place of employment and continuing

thraugh the erong dete bsted i ftem 8 or aoy exiengions thereta. IF the employer falls to offer tha warker Threa-forths (3/4'8) of tha hours during the amployment penad and

amy extansions, the empioyar will pay the warker the amouat that the workar would have samed had the warker, in Tacl, worked the guaranteed number of hours.

CONTRACT IMEOSSIBILITY 1f, bafore the axpireton date speaifisd in the warx contrztr, the sarvices of the worker are o longes required for reasons due ta fire. weatner,
a oihar Acls of Gue inat maks e wiliiment of the conleadt impassible, the employar inay lacminste e work sonlract, Whather suth an event conatitutes a gontract

“mpussinility wlll e determint by the CO. in the pvent of such termination of 2 con!

e stiet of the work cotiradd (o the Time of s (Brmn

apinaole, regardiess of whether filly perzenl {50%) of the conlract ivas expired. Uf such transter is not aflected, the employer

tract. the employar must lulfifl a taree-iounhs guarantee 11 the time that has slapsed Irom

a’(fmrTheremployermustmakerefruﬂsls}t:ansts.'mhawatkeilo,omeLcom;m_raj’:lg ermployment acceptabie to the wacker, consislant with exlsting immigration law, &3

st 1Rt 1ng worker, Irom which tha wotker {disregarding Intarvening employmenticame 1 work For the employer. of transpan the warker 10 1he vrorker's naxt centifiec

H-24 amployer, whichever the worket prefers; Z) Relnoytse he worer the full amount of any deductions mage from the v

ckers pay hy the employer for transpontation and

subsislence expunius 16 Ig piace of smoloyment: and 3)Pay i warkce: for any cosls incufree by the worker faf kransportation and daily subsistence tp that emaloyer's place
of smployiment. Dally subsistence must be corppuled as set forth in ETA TS0, Seslion 17. The araurd of the transportation paymgst must nol be tess fand is nol reguired &
ne more thap the mos! saconoemical and reasonable Goinman carriet fransponation charges for he distances involved per 20 CFR 655, 122{0).

The iree-funi's quaraties wil be void if the worker voluntarly sbendons The employient beird the employment pariod engs or if the worker i larminated for Gause. The smpioyer will offer the (.S, worker, referex
thuph the Agricyltural Rocnsmenl Syster, farty {40) hours of werk at the provalkng wage rate of AEWR, wiichaver is hignar, for 1 first woek beginalng on the date of necd stated o item 9, unfess the emoloyar
Apfifins the erder holding offica of the Employment Servicos of 8 change in the anlisipated dale of ntied at least ten {103 working days prior D the date of need. 1 the employer falls 18 notily the order bolding offica, the

gliginla worker vill bo paid the spocified rafe, or haurly piece rate gueranies, for the

First full week's services, without mgand to the actuat hours worker ot activily in which the worker way emoloyed or tha vieek.

& workar whp fad6 o notify the hoarest Job Service offios no sooner than mne () wariing days and no ater Yhan five (6) winridng deys prio fo the anticipeted dals of neaed of is imentions to fill the job for which he &5

retruied. v be distualifigd from the first week's wage quarantee stated atove, Th
i P8 sefianiing siateel 0 Ram 16 and anh afer the Erof waek quaranies s met The

o smployer may offer allernative work during the employment petiad onty # cimate o crop contdlons o nol pemmt workars 10 enga
pmployat gl _nrnu;dfs windker™s ca hon insursaes 21 ae cast inthe wotker coupiag injuery ang Alennage spamg ot ol andin

{6, Transportation Arrangements / Arreglos de Transportagion
A. Employer will not advance transportation and subsislence coste 1o workers {or rarsportalion la placa of employment.

place of recruitment, due to subsequent amployment with aneih

subsistence pay under this agreement if the worker is terminate

| Iransportation offeraed by the employer.

8, This subparagraph applies only lo workers for whorrt employer is legally obligated to supply housing and includes relmbursernent for Ihose workers recruted outside th
area of intended employment that choosé not to make use of employer's offer of housing. Afier worker has sompleted 50% of the work contract period, employer shail
reimbltse worker for reasonable cost of transpariation and subsistence from place of recruliment to place of wWark, tipon satisfactory completion of the work agreement,
employers wilt pay for such workers reasonable costs of yelum transportation and subsistence fo ihe place of recruitrnent, sxcept when the worker wili not be returning o

er smployer who does not agree to pay such costs, in which case the employer only pays for the

iranspartation 10 the next job. The amount of such ransportation payment will be equal lo the worker’s actual transporiation casts not to exceed lhe most economigat an
resonable common carrier ransporiation charges for the dislance invalved. In lieu of the above payments to ihe worker's for transportation, the employers resernve the

! right o charier or otherwise arrange o provide for transportation al the employer's ateclion. Subsislence raimbursermenit shail be limited to §11. %% without the worker

L producing documentation of actual expenses, of will otherwise be paid as per 20 CFR £55,122h anly to those amployees who are eligible under the H-2A program
regiiations for subsistence pay, By way of Hustration and not in firsitatlon of the foregoing, the eraployer will not pay transportatior: for such worker if he does not have
Wompiyﬁﬁgmeﬁeﬁndanﬁ#aa@emplumm@miﬁw reguirerment or IRCA,; if hts crew lgader does not comply with WSWPA; if worker is
discharged for lawful job-ralated reasens; if he has knowledge at the place of recruitrent that he is needed by the grower. T4
4 because of work-related injury caused by this/these crop activilies and is certified by a doctor acceptabl
o the employer before feaving the employer's farm, or termination resuliing from an act of God which makes fulfllment of this contract impossible, or if the warker is
dispiaced by a U.S, worker under DOL's 60% nile. The use of iransporatior by he worker is voluntary. No worker will be required as a condition of empioyment 1o utitiz

‘lrpmviderkaﬂsﬁeﬂaﬁe;kam:}i,



0.

s It the prevailing practice to use Farm Labor Contractors (FLC) to recrult, supervise, transport, house, and/or pay workers for this {these) crop activity
(ies)? / 4Es la préctica habituat usar Contratistas de Trabajo Agricota para reclutar, supervisar, transportar, dat vivienda, y/o pagarle a los trabajadores
para esie(os) tipo(s) de cosecha(s)? Yes / 8i ] No &

If you have checked yes, what Is the FLC wage for each activity? / Si contesio *Si,” cudl es el salario gue le paga al Conratista de Trabajo Agricola por
cada actlvidad?

21,

22.

24.

Are workers covered for Unemployment Insurance? / ; Se fe proporcionan Saguro de Desempleo a los trabajadores? yes/Sild No Q/

Are workers covered by workers' compensation? / ;Se le provee seguro de compensaciénfindemnizacién al trabajador: YeslSiE/No [}

Are tools, supplies, and equipment provided at no charge to the workers? | ¢Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yes/Si®” No O

24.

List any arrangements which have been made with establishment owners or agents for the payment of a commission or other beneflts for sales made to
workers. (If there are no such arrangements, enter "None",) { Enumere todos los acuerdos o convenlos hechos con los propietarios del establecimiento a
sus agentes para el pago de una comision u otros beneficios por ventas hechas a los trabajadores. (Sino hay ningin acuerds o convenio, indique
“Ningunc".)

Ngne

25. Listany strike, wark stoppage, slowdown, or interruption of aperation by the employess at the place where the workers wilt be employed. (If there are no such incidents,

enter *None".) / Enumere toda huelga, paro o interrupcién de operaciones de trabajo por parte de os empleados en ef lugar de empleo. (S no hay incidentes de este
tipo, indigue "Ninguna".)

None




6. s this job order to be placed in connection with a future Apphication for Temporary Employment Certification for H-2A workers? /  Esta orden de empleo ha sido puesta ‘
en conexion con una futura solicitud de certificacion de empleo temporal para trabajadores H-2A? !

Yes/Sief No O

27. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material
terms and conditions of the job, / Certificacion del Empleador; Esta orden de frabajo describe fos términes y condicienes del ampleo que se ie ofrece, ¥
contiene todos los términos y condiciones materiales ofracidos.

Melissa . Allen e evelon o Corporation
Employer's Printed Name & Title / Nombre y THulo en Letra de Molde/lmprenta gel Eripleador

Mobaia A A~— . | \3 [ao\e

Employer's Signature / Firma y Titule del Embieador Date { Fecha

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fes labor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration {ETA) nor the Stale agencies are guarantors of the accuracy or
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency is In any way a party.

LEA CON CUIDADO, En vista de la funcion basica del Servicio de Empleo establecida por ley, como una entidad de intercambio laboral sin comisiones, es delr, como un

foro para reunir a los empleadores y los soficitantes de empleo, ni ETA ni las agencias del estado pueden garaniizar ta exactitud o veracidad de la informacion contenida en
fas drdenes de trabaio sometidas por fos empleadores. Ni ninguna orden de trabajo aceptado o contratado en el Centro de Carreras (American Job Center} canstituyen una
oferta de trabajo contractuales alas que el American Job Center, ETA ¢ un organismo estatal es de ninguna manera una de las pattes,

PUBLIC BURDEN STATEMENT _
The public reporting burden for responding to ETA Farm 790, which is required to abtain or retain benelfits (44 USC 3501), Is estimated to be approximately 60 minutes per

response, ;nclud@ﬁﬁfwevmwmmsmt‘mnsrseamhingﬂadsﬁﬁgtdataseume&gathaﬁngandxeuiewﬁaglbemﬁecﬁcn. The public need not respond to this coflection of
information untess it displays a currently vaiid OMB Control Number. This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate or ary ather aspest af this cottection, including suggestions for reducing this burden, to the U.S. Department of Labor, Ereptoyment and Training
Administration, Office of Workforce lnvestment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210 ‘

DECLARAGION DE CARGA PUBLICA

a carga de informacion plblica para responder afa Forma ETA 790, que se fequiere para oblener o retener beneficios {44 USC 3501), se estima en aproximadamente 60
minutos por respuesta, incluyendo i tiempo para revisar Jas instrucclones, buscar fuentes de datos existentes, recopilar y revisar la coleccisn. Bl piblice no tiene por qué
responder a esta recopilacion de informacion a menos que muestre un nmero de control OMB valido, Esta informacion es pitbtica y no hay ninguna expectativa de
confidenclalidad. Envie sus comentarios acerca de esta carga o cualquier otro aspecto de esta coleccién, incluyendo sugerencias para reducir esta carga, alis.
Depariment of Laor, Employment and Training Administration, Office of Workforce Investment, Roorm C-4610, 200 Constitution Avenue, NW, Washington, DC 20210
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1. Use this section to provide additional supporting information (including section Box number). Include attachments, if necessary. / Utifice esta seccin para proporcipnar |
. informacién adicional de apoyo; incluya el numero de la seccion e incluya archivos adjuntos, si es necesario.

LTELRATWE Wos s indudes: dradring Belds, pleparing land For Plonting, wgirbenance oF Fonlg and el pmert and sther worle
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20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The emplayer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the

. anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform aiternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
 and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately

upon learning that a crop is maturing earlier orfiater,—orfthat*weatherfconditiens,—evwiﬁmfm
recruitment, or other factors have changed the terms and conditions of employment,

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name Melicsa 1. Mlew Date: _q_ké_\.&&b

Employer’s Signature _Moluds A ="

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



