U,S. Department Labor
Employment and Training Administration

OME ControlNo. 1205-4134
Expiration Date: October 3, 2015

Agrcultural and Food Processing Clearance Order ETA Form 790

Orden do Empleo para ObrarosiTrabajadoras Agricolas y Procesamisnto de Allmentos

(Print or type In each fleld block - To Include additional information, go to block # 28 - Please follow Step-By-Stap Instructions)
‘{Favor de usar letra de molds en [a solicitud — Para indlulr Informacion adiclonal vea ef punto ¥ 28 — Favor de seguir ias Instrucclones paso-2-pasa)

7. Employer’s andior Agenl’s Name and Address {Number, Streel, Cily, Sale
and Zip Code / Nombre y Direccitn del Empleador/Palrén ylo Agente
(Numera, Calle, Ciudad, Eslado y Codigo Postal ).

Ralph Le¢ Spencer dba Shanesville Fruit Farm
Matling Addrass:

420 Schoolhouse Rd.
Boyertown, PA 13512

Physical Address:

120 Schoolhouse Rd.
Boyeriown, PA 19512

a) Fedsrel Employer Identification Number (FEIN) | Numero federal de
{dertificacion del Empleador:

232021047

b} Telephone Number / Nimero de Teléfono:
(610) 367-8436

¢) Fexx Number / Nimero de Fex: {§10) 367-775%

d) E-mail Address { Direccitn de Comen Electdniso!
c¢io Employer Agent E-mall: masH2R@maslabor.com

Nos. 4 through 8 for STATE USE ONLY

Nameros 4 a § para US0O ESTATAL

4. S0C (O"NET/OES) Cooupational 8. Job Order No. / Nur. de Orden de
Code { $édigo Indusiriat. Empleo:

“S - TonRg @ e
SAGNGEN

8. SOC [ONET/OES) Occupational
Title / Tituto Ocupacional

o

J(w'."fv\ YAfy \L

8. Address of Order Holding Office (include Telephona nurmber) / Direccién de
ia Oficina donde se radico la oferte {ncluya el nﬂme@de !eléfono)'

VG0 vt dousy /

=t

\2‘3-“"&{ N ?A VGO
a. Name of Local Cffice Represeriative {include direct dial telephone
number) / Nembre del Representanie de la Oficina Local (ncluys el
nimero de leléfono d §u linea dirggla). , | .
SR CAPAR PRI

Gie -8 -1319

7. Clearance Order fssue Dale { Fecha de Emisiénde la Orden de Empleo:
) / ¥ ) G

2. Address and Direclions to Work Site f Domicilio y Direcciones al lugar de
trabsjo

120 Schoolhouse Rd., Boyartown, PA 19512

180 Old State Rd., Boyertown, PA 15512

814 Frankin Rd., Boyariown, PA 19512

The employer attests that all work 1cations are controlled by the
employer stated above and ¥ is not an H-2A Labor Contractor,

Sen “Attachmant 1 to ETA 750" Hem 2Mer *Adjuntc 1 o ETA 780 Artlculs 2

8. Job Order Expiration Dale / Fecha de Vencimiento o Expiraciin de fa Orden

de Emplen. - lZU‘\@

9 Anlicipated Period of Employmert f Perfodo anticipado o previsto de Emplea
From/ Desde 311172018 To/Hesta 11/28/2016

10. Number of Workers Requesied / Nimero de Trabajadores Sdlicitedos:
8

11, Anlicipeled Hours of Work per Week / Horas AnlicipadasiPrevistas de
Trabajo por Semana. Tdal 3§

Sunday /Dominga__0 Thursday /Jueves 8
Monday / Lunes _6 Friday  Viermes_ 8
Tuesday / Marles _B Seturday ! Sébado §
Wednesday  Miéreoles_§_ .

Ses "Attachmunt § to ETA 790" itam 11/Ver “Adjunto 1 a ETA 780 Artlcule 11

3. Acdress and Direclions to Housing / Domicilio y Direcciones &l luger de
vivienda:
180 Old State Rd., Boyertown , PA 19512
120 A Schoolhouse Rd., Boyertown , PA 18512

8} Description of Howsing / Descripeion de lavivienda:

Baracks- stone: capacity- 23 parsons
Barracks-cement block: capacity- 13 persons

See “Attachment 1 to ETA 750" ltem 3Ver “Adjunto 1 a ETA 790 Articuin 3

12 Anlicipated range of hours for diferert seasond aclivities: / Rango previsto de
heras per ales dferentes antividsdes de lalemporada;
Performs a varlety of manuallequipment operation tasks in a Fruit Farm
operation,

Ses “Attuchment 1 to ETA 750" lam 12/¥er “Adjunto { 8 ETA 790" Articnlo 12

T3, Cohect Calls Acoepted from [ Aceptan Liemadas por Cobrar de;

Emplayer f Empleador: Yes/SiXd NoD




14, Descnibe how the employer intends to provide eilher 3 meals a day to each worker or fumish free and convenient cooking and kitchen facilities for werkers lo prepare
meals / Doscriba como el empleador tiene la intencion de ofrecer, ya sea 3 comidas al dia a cada rabajadar, o propercionar graluitamente instalacionas para cocinar.

n addition to providing free cooking and kitchen facilities, employer will provide free transportation to and from the nelghboring closest town
no less than once each week for supplles andior banking (for workers for whom housing must be provided). Dining, full kitchenfcooking
faciities and other common areas will be shared by all workers.

Ademds de proveer cocina y las facilades gratls, ) empleador proveera transportacion gratuita a los empleados de y hasta Ja ciudad més
cercana al menos una vez por semana para comprar suministrosfir al banco {para por los empleados a qulenes se les deba de proveer
vivienda). E} comedor, cocina completafinstalaciones de cocina y otras dreas comunes serdn compariidas por todos los empleados.




5. Referral Instructions and Hiring Information / Instrucciones sobre cémo Referir Candidatos/Selicitantes - (Explain how applicants are ta be hired or referred, and the
Employersfagent's avaltable hour fo Interview workers / Explique como los candidalos seran contratados o seferides, y fas hotas disponities del empleadorfagente para
enlrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

The actual employment offer is at the sole discretlon of the employer. Referrals will ba accepted from the State Workforce Agencies (SWAs), directly
from applicants, walk-Ins, gate hires, and from other sources, SWA's should thoroughly familiarize each applicant with the job specifications and terms
and conditions of employment before a referral Is made. Workers must meet all of the following criteria:

1. Are available and Indicate willingness to work the entire season.

2. Have transportation to job site at start of season for non-local workers and datly for local workers.

3, Have been fully apprised by the local employment office of the terms, conditions, and nature of employment,

4, Are logalty entitled to work in the 1.5,

5. Are ahle, wiling and qualified to perform the work,
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA, Accurate
completion of Form 19 will be required of each worker within (3) days of employment pursuant to U,S. Law. Ralph Lee Spencer dba Shanesville Fruit
Farm will ablda by the requirements and assurances of 20 CFR § 653.501 In the processing andlor hiting of individuals referred through the clearance
system.

El empleo actual es a discrecion exclusiva del empleador. Se aceptan referenclas det 1a Oficina Estatal de Empleo (SWAs), sollciantes directos,
personas sin cita, contrataciones de puerta y de ofros medios, Las SWAs debe estar completamente famitiarlzada con cada solicitante con tas
aspecificaciones del empleo y términos y condiclones del empleo antes de que se realice la referencia, Los empleados deben de cumplir con todes los
slguientes criterios:

1, Se encuentran disponibles e indican valintad para trabajar la temporada completa.

2. Tiene transportacion hacla el lugar de trabajo al inicio de Ja temporada para empleados no locales y para empleados locales diarlos.

4. Se le ha informado completamente por }a oficina local de empleo sobre los términos, condiciones y naturafeza del empleo,

4, Estan legalmente autorizados para trabajar en los EEUU.

5, Son capaces, tienen el deseo y estan calificados para desarrollar el trabajo.
Los empleados deben de poseer la documentacion requerida para que el empleador cumpla con fa verificacén de! empleo segin los requisitos del
IRCA. Ei cumplimiento preciso de la Forma -9 sera requerido para cada frabajador dentro de (3) dias del empleo de acuerdo con [a ley de los EEUU,
Ralph Lee Spencer dba Shanesvifle Fruii Farm sera acatada por los requisitos y garantias del 20 CFR § 853.501en el proceso ylo contratacion de
individuos referidos a través del sistema de acreditaclan,

See “Attachment 1 fo ETA 790° Kem 15/ Ver *Adjunto 1 2 ETA 780" Articulo 15

16, Job descriplion and requirements / Descripsion y requisitos del !rahé]n:

This job requires a minimum of three months of prior experience working In tree frult orchards handling primarily manual tasks associated with
frult production and harvest activities.Workers must be able to perform all work activities with accuraty and efficiency.

See "Attachment 1 to ETA 780" liem 16 / Ver “Adjunto 1 a ETA 780" Artlculo 16

1. s previous work experience preferred? / Se prefiere previa sxperiencia? Yes/ S No 3 Ifyes, number of months prefered: / Si es asi, numero de
meses de expariencia: 3 __

Three monthis of previous experience raquired in the job described./Se requlere de tres mes de experlencia previa para e! trabajo descrito,

2. Check all requirements that apply:

0 Gediflcation/License Requirements / Cedificacion/Licensia Requisites O Criminal Background Check / Verificacion de antecedentes penales

03 Driver Requirements / Requisitos del conductor D Drug Screen / Dateceitn de Drogas

O Emplayer Will Train / Empleadar entrenard o adiestrara ) Extensive Pushing and Pulling / Empujary Jalar Extensamente

O Extensive Sitting / Estar sentado Jargos ratos Extensive Walking / Caminar por fargos rates

® Exposure fo Extreme Temp. / Expuesta a Temperaturas Extremas Fraquent Stooping / Inclindndose o agachandase con frecuencia

& Lifting requirement / Levantar o Cargar __§0__Ibs /libras T OT/Holiday is nol mandatory / Horas Exiras (sobre liempo) / Dias Feriados ne
® Repetitive Movements / Movimientos repetitivos obiigatorio

Because the work qualifles as exempt under 23 USC § 213(b){8), overtima rates are not applicable uniess required by state law, | Ya que el smpleo califfca como exianto
bajo 28 USC § 213(b)(6), e tlempo extrano es aplicable & menos que sea requerido por la ley estatal,

3.



17. Wapge Rates, Spocial Pay Infermation and Dedustions f Tarifa de Pago, Informacién Sobre Pagos Especiales y Deducciones (Reobajas)

Crop Activities Hourly Wage Piace Rate / Special Pay Beductions® Yes/8i No Pay Period /
‘ Unit(s) {bonug, efs.} Perivde e Pago
Cuitivos Salario per Hora Pagos Espaciales Deduscianes / ;
peachas, Pago por Bleza / {Beno, ste)
__sectarines. pears Unidad(es T
and § 1166 § geo Social Security / R Wasekly / Semanal
___anplec/duraznos, “Attachmant § Seguro Sacial
nectarinas, peras $ § to ETA7SD” Fedaral Tax / @
y manzanas tem 17 - Impuestos
Fedorales _
3 3 1\!%2:?;?«: State Tax @ =] Bi-waekiy/
2 " fimpuestes por catorcena
Articulo 17 Estatales
& 5 Meats / Comidas @ ]
$ $ Other (speacify) / 1] ] Manthly/Mensua)
Otro (espacifica)
a
Other/Otre
Ses "Attachment 1 to ETA 7907 Item 17/ Ver “Adjunta 4 a RTA 790" Adticulo 17
a

18. MWore Details About the Pay / Mas Detalles Sobre el Pago:

The employer guarantees to offer, advertise,
upsn cellective bargaining waga (this employer is not subject to a collective
the provisions of the joh order Is parfonmed. This guaranteed wage will not ba based on commission, benuses, or other ncentives.

and pay a wage definad as the kighest of the USDOL-promulgated AEWR, the prevailing hourly wage o piace rate, an agreed-
bargalning agreament) or thefaderal or state minimum wage in effect at the titne work subject to

Et anpleador garantiza efrecer,
o por rango da pleza, of acordado bajo
ostatal en efecto al moments del tempo

incentives.

Saa “Attachmant 1 to ETA 780" ltern 18 I Ver “Adjunto 1 2 RTA 790" Artlzulo 12

publicar y pagar el salario dafinkdo somo el mis aifo an ol AEWR promulgade por o Deparimento do Trabaje,
la negosiation colectiva del salario fel empleador no esta sujeta a un acuerdo de negociation colestiva),

¢l salario por hora provaleciente

o o salario Federaf o minimo

s trabajo sufete a provision al momento de realizer el frabajo. El salari garantizado no se basa comisiones, benos u otros

19, Transporation Arrangemants / Arreglos de Transportacion

The employer wilt pay for or relmburse H-2A workers with
related faes, including those mandated by the government
the place from which the worker departad o work for the employer to the pla
worker-home axpenditures reduce the workars' eamnings balow the FLEA min
reimburs e the worker in Full for aforementioned transpostation eosts and reas
such payment was not already paid in full to the worker psior to the 50% perio
amount published in the Federal Register will be paid to workers who cannot provide recelpts, andthe
maximum subsistence amount published in the Federal Register will be paid to workers with acceptable
the worker's actua! cost but notmora than the most sconomical and reasonable similar common carriar

pay for the first workweek for costs incurred by the warkes for visa, processing,
{excluding passport fees). For non-commuting workers, transportation tosts and reas
¢a of employment will be reimbursed with pay for the first workwesk, to tho extent such

imum wage in the frstworkweek. Pursuant to 20 CFR 635.122(h){1), the employer will

unable sttbslgtanca no fater than at the halfway point in the work contract {*50% period") if

d. The minimum travel subsistense of $11.86 per day or the current minimum subsistence
maximum travel subsistence of §48.00 par day orthe current
receipts, The transpaortation reimbursement shrall ba salsulated on
transportation charges for the distance involvad,

border crossing, and other
snable subsistence from

E) empleador pagars por el reembolso de
costo de cruce fronterizo v otras cuotas relacionadas,
tienen que viajar para Jaborar, los costos de fransportac
smplaador serd reembolsado con ¢l pagoe dela
por debaje del salario minime d
castos de transportacion y subs
realizado per completo previo al petio
pagindose # los emplazdos que no puedan proveer reci
Registro Federal pagandose a los empleados con recibes acep
aconamice v razenakile similar por los cargos por la distancia involucrada.

a FLSA durante

primera semana de trabajo, al grado q
1a primera semana de trabaje. Conforme al 20 CFR 855.122(h)(1),
istencia razonable antes menclanado amés tardar qua la mitad de) contrato da trabajo ("perlodo
do del 50%. La subsistenciz de viaje minima ¢s de $11.96 por dia la subsistencla actual minima publicada @
bos y el maximo de subsistencia da vizje de $46.00 por diaoa subsistencla actual maxima publicada en &l
tables. El resmbolso del ransporie sers calcudado 2 costo actual pero no mayor qus &l medlo mas

Sea "Attackment 1 to ETA 1907 tem 15/ Ver “Adjunto 1 a RTA 790" Articuio 19

ls emploados H:2A con el pago delos costos realizedos dela primera semana de trabajo del empleado por fa visa, procese,
incluyendo aguelias requeridas por ¢ golbiarno {excluyendo la cuota de pasaports). Para los empleados que no
jény subsistencia razonable dasde el lugar de donde partiaron para trabajar pata of emplaador an f Jugar del

wa dichas gaslos realizados por el empleade reduzcan las ganancias del empleade
ol empleadar reambulsara al emplsado por complet los
del 50%") st dicho pago no se ba

n el Registre Federal




70. Js fl the prevailing practice 1o use Farm Laber Gontraclors (FLC) o Tecrud, supervise, anspott, house, and/ot pay workers for This (thesc] trop aclivity
{ies)? 7 ;Es la praclica habitual usar Conratistas do Trabajo Agricela para rechstar, supervisar, lransportar, dar vivienda, y/o pagare a los trabajadores
para esta(os) lipo{s) de cosecha(s)? YesISi Kl No @

Ifyou have checked yes, what is the FLC wage for each activity? # Si contesto "Si," cudl es ol salario que [e paga af Contratista de Trabajo Agricola por
cada aclividad? :

21.  Are workers covered for Unemployment Insurance? / 4S¢ le proporcionan Seguro de Desempleo a los trabajaderas? Yes/Si@ Ho O
{when applicable aceording to staie law) I(Cuando sea applicable de acuerdo 3 la ley astatal)

22, Are workers coverad by workers’ compansalion? 7 ;5o le provee segure de compensacidnfindomnizasion al trabajador: vesiSi& No O

23. Aselools, supplies, and equipment pravided at no chage to the workers? / ¢ Se les provaen herramicntas y equipos sin costo alguno a los trabojadores?

Yes/5iE HoQ

24, List any amangements which have been made with establishment owners or agents for the payment of @ commission or other bonefils for sales made to
workers. {If there are no such arangements, enler *None®.) / Enumere todos los acuerdas o convenios hechos con los propiclarios def establecimionto o
sus agentes para el pago dé una comisidn u olros benaficios por venlas hochas a los trabajadares, (Si no hay ningin acuerdo o convenio, indique
*Hinguno®.)

Hone/Ninguno

25, Lisl any sirke, work sloppage, slowdawn, of inferruplion of operation by the employges a (he placa where the workers wit be employed. (ifthere are no such incidents,
eler *None, )/ Emumerc foda huelga, pare o interrupcitn de operationes da rabaje por pacle de Jos cmpleados on el Tugar de empleo. {Sino hay incidentes de asle
bpo, indique *Ninguno®.)

NonefNinguno




28, Use this section to provide addgional supparting information (including section Box rumber), inckide attachments, i necessary. / Utiice osta seccidn para proporcionar
informacion adiclonal de apoyo; inckiya of numero de fa seccitn e incluya acchivos aduntos, si es necesadio,

See “Aflachment 1 fo ETA 790" for continuations of Hem 2, tem 3, item 11, tem 12, ltem 15, ltem 16, Hem 17, Htem 18, and Hem 19.

Workers Compensation Insurance

Carrier: Travelers
Policy: HEUB.4D71117-0-15

s P o o b o i) s At € P g Ladandand i g I ol PR i T g 2 0 P PN et N Bt P S Pt P Pt o 1t R ik P Ford e Do Cnctad

Ver “Adjunto 1 a ETA 790" for continuaciones of Articulo 2, Arflculo 3, Articulo 11, Articulo 12, Articulo 15, Artlculo 16, Articulo 17, Ardiculo 18,y
Arliculo 19,

Seauro de Compensacidn de Trabajadores

Portador: Travelers
Poliza: HEUB-4D71117-0415




ETA 790 — Attachment 1

Ralph Lee Spencer dba Shanesville Froit Farm
Page 1of 14

ENGLISH

Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, Item 2)

120 Schoolhouse Rd., Boyertown, PA 19512 — Directions: From route 73, turn onto Schoolhouse Road. Farm is located 3/4
of a mile at top of the hill.

180 Old State Rd., Boyettown, PA 19512 - Directions: From route 73, turn onto Schoolhouse Road. Go to "T" in the road,
turn right onto Old State road.

814 Frankin Rd., Boyertown, PA 19512 - Directions: From route 73, tuen onto Ironstone Drive, turn onto Koch Road. At
stap sign at Old State Road, continue straight to stop sign at Frankin Road. Turn right to fields at farmhouse.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all times and wotlket, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

180 Old State Rd,, Boyertown , PA 19512 - Directions: From route 73, turn onto Schoolhouse Road. Go to "T" in the road,
turn right onto Old State road.

120 A Schoolhouse Rd., Boyertown , PA 19512 - Directions: From route 73, turn onto Schoolhouse Road. Farm is located
3/4 of amile at top of the hill.

Should tental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, ot federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(1). All housing charges for rental will be
paid by the employet directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been petformed at the time of this filing, Ralph Lee Spencer dba Shanesville Fruit Farm recuests a
timely inspection of employet-provided worker housing by representatives of the State Workforce Agency, the State Health
Depattment and/or the US Employment and Training Administeation to verify the condition of such housing so as to ensure
that all worker housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached heseto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female workers.

Item 11. Anticipated Hours of Work per Week (continuéd from ETA 790, page 1, Item 11)

The wotk day is from 7:00 AM until 2:00 PM Monday through Friday and on Saturday from 7:00 AM to 12:00 PM, with an
unpaid lunch break (6 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as



ETA 790 - Attachment 1
Ralph Lee Spencer dba Shanesville Fruit Farm
Page 2 of 14

much as 12 hours per day and/or on the worker’s Sabbath, depending on weathe and other conditions. Extreme heat, cold
or droughe may affect working hours. Employer will offer 35 hours/week, weather and crop conditions permitting. Wortker
will report to work at designated time and place as directed by employer ¢ach day.

Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 fot n complete description of scope of job duties). As a general matter, working houts will be divided between
peaches, nectaines, pears and apples production depending on employer’s need. Given that the demands of agricultural
production are unpredictable and driven by factors including weather, crop conditions, market demands and seasonal task
needs and numerous other factors, it is impossible to predict with any degrec of accuracy what percentage of time will be
dedicated to specific tasks described in Item 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Ralph Lee Spencer dba Shanesville Fruit Farm will abide by the requirements and assurances of 20 CFR § 653.501 in the
processing and/or hiring of individuals refetred through the dearance system. Referrals of individuals shall be made through
the ordet holding office of the PA CareerLink- Berks County in otder to ascertain current employment, crop or housing
information and to enable proper arrangements to be made, Tt will be the responsibility of the referting SWA office to inform
job seckers of the terms and conditions of this clearance otdet. The referring SWA office after coordinating the refegral with
the order holding office will contact the employer’s agent or the employer directly and advise the agent or employer of the
yeferral or referrals. When possible, SWA offices should furnish translator services if necessary. Interviews, either in person
or by telephone, will be conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday.
Employer’s agent to be contacted first at the following address and phone number. If unavailable, contact employer
directly during the same hours.

Employer Agent Employer
MAS Labotr H-2A, LLC, T Ralph Lee Spencer dba Shanesville Fruit Farm
P.O. Box 507 Ralph Lee Spencer
Lovingston, VA 22949 120 Schoothouse Rd. , Boyertown, PA 19512
434-263-4300 / 434-260-8833 (phone) (610) 367-8496 (phone)
434-263-4700 (fax) (610) 367-7755 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. 1£a halding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address ot other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office: ~ PA CateerLink- Betks County
1920 Kutztown Rd,
Reading, PA 19604
(610) 988-1300

Ralph Lee Spencer dba Shanesville Fruit Farm will abide by the assurances set forth in 20 CFR § 655.135 including but not
limited to specific regulations regarding hiting practices, positive recruitment, compliance with all applicable Federal, State, and
local laws, and all specific obligations set forth in subpart (3) through (3) for all workers who apply and/or are hired to perform
the specific wotk described in this clearance order.



ETA 790 ~ Attachment 1
Ralph Lee Spencer dba Shanesville Fruit Farm
Page 3 of 14

Item 16. Joh Description and Requirements (continued from ETA 790, page 3, Ttem 16)

General

Workers will perform any of the following duties: Orchatd clean-up, building and repairing tree trellises,
removal of strings and wire from trellises and other hand tasks. Care of young non-producing fruit trees,
including weeding, tree trunk painting, hand fertilizing and hand clipping. Tratning of apple, pear, peach and
nectatine trees to trellises including limb positioning, clipping and tying limbs and shoots to wire. Must be able
to train trees to teellis without constant management supetvision, Propping and tying of apple, pear, peach and
nectarine trees and limbs. May operate and help maintain tractors.

Planting

Workets will prepate fields for planting by cleating cull stocl, brush, debris and rocks; dig holes, plant seedlings
or ‘liners’ by hand (including riding on the planting machine, reaching and grabbing a tree and dropping it in the
hole and inserting liners in 4 mechanical planter); shovel dirt around newly-planted trees.

Thinning :
Thinning is a manual process used to control the size and fruit quality of grown fruit. Employees will be given
appropriate training by supervisors. Ability to pick up, use and safely handle 2 16-foot orchard ladder weighing
approximately 40 bs. is necessary for performance of thinning tasks,

This process requires the employee to be able to appropriately remove the smallest fruit blossom, bud and/ox
identifinble fruit from within a cluster of other fruits. Wotkers will be expected to be able to identify and
remove fruit that is misshapen, damaged and/or have other quality problems as directed by supervisors.

Pruning :

Pruning numetous varieties of apple, cherry and pear trees according to established company procedutes based

on the difference in the treatment of different varieties. Work will be perfotmed on trees for long periods of

time using a varicty of pruning equipment including hand shears, hand loppers, hand saws and 16-foot ladders.
Pruning and thinning may be done from the ground ot ladder up to 16 feet in height or from a motorized

platform. Workers may be required to selectively prune only trees of a certain size as instructed by the crew

boss,

Workers are expected to have requisite pruning skills to be able to identify and remove stubs or broken
branches, downward-growing branches, branches which rub against each other, shaded interior branches, dead
wood and shoots/suckers with hand pruning saws and clippers, mechanized clippers and pole prunets.
Occasionally wotkers may be required to use chain saws and other mechanized equipment in pruning activities.

Careful pruning requires knowledge of what to prune, how much to prune and fruit trees’ gtowth habits, The
primary reason for pruning fruit trees is to improve fruit quality and thus increase crop marketability and value,

Instructions and overall supervision and direction of workets will be provided by a company supervisor.
Workers hired pursuant to this labor certification must be able to comprehend and follow instructions of a
company supervisor and communicate effectively to supevisors. Unusual, complex or non-routine activities
will be supervised. Workers will be expected to perform basic duties in a timely and proficient manner without
close supervision,

Work assignments will be made at the sole discretion of the employer conditional on unforeseen circumstances
such as weather o other unscheduled/unexpected interruptions in regular work. Wotkers must petform the
assigned wotk and may not perform duties not provided in this application, or work in areas not assigned
without the specific authotization of the foreman or crew boss. Workers will be expected to perform any of
the listed duties as assigned by his/her supervisor.



ETA 790 - Attachment 1
Ralph Lee Spencer dba Shanesville Fruit Farm
Page 40f14

Workers should be able to work on their feet in bent positions for long periods of time. Work requires
repetitive movements and extensive walking. Allergies to tagweed, goldenrod, insect spray, related chemicals,
etc. may affect wotkers ability to perform the job. Workers should be physically able to do the work required
with or without reasonable accommodations. Work is to be done for long periods of time. Temperatures may
range from 10 to 100 F. Workers may be required to work during occasional showers not severe enough to
stop field operations. Saturday work required.

Wotkers must obey all safety rules and basic instructions and be able to recognize, understand and comply with
safety, pesticide warning/re-entry and other essential postings.

The job requires regular standing and walking. Employees are frequently required to use hands to finger, handle
or feel: reach with hands and atms; and climb or balance. The employee is oceasionally required to stoop, kneel,
crouch, or crawl under trellis wires. Workers must be able to lift/carry up to 60 Ibs. throughout the course of
the day. Ladders 6 to 16 feet in length are an essential tool.

Other requirements

Workers must wear all required and assigned personal protective equipment when required, Employees must
report for wotk daily wearing work clothing and boots or other durable foot wear. Shorts, bathing suits or
other casual clothing is not permitted. Workers wearing clothing inappropriate for wotk will not be permitted
to start work.

Employees who do not produce a sufficient number of piece rate units to eatn the Adverse Effect Wage Rate
(AEWR) for all hours worked during a pay period will instead be paid on an hourly basis at the Adverse Effect
Wage Rate for the pay period. Wortkers paid on an hourly basis who fail to perform their duties in a timely and
proficient manner will be provided up to three warnings, and will be conched/instructed regarding how to work
faster and more efficiently. Upon issuance of the third warning the employee may be terminated.

Employer assures that workers will be ptovided transportation from living quaters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons secking employment as experienced orchard worker must be available for the entite petiod requested
by the employer. Applicants must be able to furnish verbal or written statement establishing relevant prior work
experience. Successful applicants will be subject to a trial period of vp to five days during which their
performance of required tasks will be evaluated. If the performance during the trial petiod is not acceptable to
the employer the worker’s employment will be terminated.

Raises and/or bonuses may be offeted to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenhure,

Employer retains the right to discharge an obviously unqualified worker, malingerer ot recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to

grow n premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workets, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)

Picce Rate: All work is compensated at the above houtly rate except fot the following work activities which may
be compensated on a piece rate productivity incentive basis according to the following schedule:
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$0.85 per bushel for apples

No piece rate work will be pecformed at less than the stated piece rates, When work is performed according to
the stated piece tate schedule, wotkers are guaranteed that they wilt be paid no less than the stated AEWR
hourly rate for each hour worked. In instances when working or crop conditions indicate, the employer may, at
his discretion, suspend the piece tate scheme in favor of hourly pay at the stated AEWR houry rate in order to
assure workers fair earnings.

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which
the work arder and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, {E any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees to maintain adequate and accueate payroll records, in accordance with the requirements of 20 CFR §
655.122(3){1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-tequired and worker-
authorized deductions, Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and lens, and any other such legally-required deductions will be made in individual circumstances as
required by law, All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions, The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worket(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
wotker, The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasomable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to wotkers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless irems are untawfully removed or damaged beyond normal wear and tear. If a worker makes a long distanice telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confitm such authotization in writing.. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL. decrenses the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the titne the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage tate identified by an industey- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer resetves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the coneract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law, In the event of such termination of a contract, the employer will
Fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as deseribed in 20 CF.R. § 655.122(f). The employer will make efforis to transfer the worker to other compatable
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employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer wilk

(1) Return the worker, at the employer's expense, to the place from which the worker (distegarding intervening
employment) came to work for the employer, or ransport the worker to the worker's next certified [-2A employer,
whichever the worker prefers;

(2) Reimburse the wotker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3} Pay the worker for any costs incurred by the wotker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the sepatation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation chatges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) wotking days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(ii)(v}{A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will nodfy DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return reansportation and subsistence expenses of
the worker and the wotker is not entided to the three-guarter guarantee described above,

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the tetm of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly, The employer will furnish to
the worker, on ot befote each payday, one or more written statements showing the worker’s total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker’s houtly rate and/or piece rate of pay, the units produced daily
(if paid by piece rate), the hours of employment which were offered to the wotker (broken out by the hours offered in
accordance with and over and above the % guarantee), the hours actually worked by the wotker, an itemization of all
deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the wotker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disense arising out of and in the course of worker’s
employment, Proof of wotker’s compensation insurance will be provided to the certifying officer prior to the certification
date.
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Item 19. Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the wotker came to wotk for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbugsement of inbound and return transportation costs applies only to persons recruited from outside notmal commuting
distance (to and from their permanent place of residence each day; see page one). Rewrn transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to wortksite.
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SPANISH

We base transiated these ferms of emplaynient into Spanish and done onr best to be accurate in every respect, However, if there is a conflict between
the Spanish translation and the English original, the English original coniroly.

Hemos traducido las condiciones de enspleo al espariol, y bemos becko nwestro mejor egfuer3p para ser exacios en todos los aspectos. Sin embargo, en
caso de un conflicto entre la fradueion af espatiol y el original en inglés, el rontrato en inplés provalecerd.

Ttem 2. Address and Disections to Wogl Site /Domicilio y Ditecciones al Lugar de Trabajo (continuacién del ETA
790, pagina 1, Articulo 2)

120 Schoolhouse Rd., Boyertown, PA 19512 - Instrucciones: Desde ruta 73, dobla sobre Schoolhouse Road. L.a Granja esta
localizada 3/4 de una milla al ¢ima de la colina.

180 Old State Rd., Boyertown, PA 19512 - Instrucciones: Desde ruta 73, dobla sobre Schoolhouse Road, Vaal "T" enla
calle, dobla a la derecha sobre Old State road. :

814 Frankin Rd., Boyertown, PA 19512 - Instrucciones: Desde ruta 73, dobla sobre Tronstone Drive, dobla sobre Koch
Road. Al sefial de pare en Old State Road, contintia derecho hacia el sefial de pare en Franklin Road. Dobla a la derecha en los
campos en la granja.

ltem 3. Address and Directions to Housing/Domicilio y Direcciones al Lugar de Vivienda (continuacién del ETA
790, pagina 1, Artfculo 3) :

La vivienda es provista bajo ningiin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimicnto de trabajo. La vivienda serh provista solamente a empleados. Ninguna persona que no sea un
empleado v que no se le haya asignado una habitacion se le permitird ocupar la vivienda.

El empleador se retiene la posesién y control del drea de la vivienda en todo momento v ¢l empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocuparé la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con la fey estatal.

180 Old State Rd., Boyertown , PA 19512 - Instrucciones: Desde ruta 73, dobla sobre Schoolhouse Road. Va al "T" en la
calle, dobla a la derecha sobre Old State road.

120 A Schoolhouse Rd., Boyettown , PA 19512 - Instrucciones: Desde ruta 73, dobla sobre Schoolhouse Road. La Granja
esta localizada 3/4 de una milla al cima de la colina,

En caso de alquiler y/o alojamiento piiblico que figuean en el punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)({). Todos los gastos por renta
serdn pagados por el empleador directamente al duefio o corredor de la renta y/o 4 la unidad de alojamiento piblico,

Si 1o se ha realizado una al momento del llenado, Ralph Lee Spencer dba Shanesville Fruit Farm solicitard una inspeccién a
dempo de la vivienda provista por el empleador a los representantes de In Agencia de Personal Estatal, el Departamento de
Salud del Estado y/o la Administeacién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha
vivienda para asegurar que todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su
ocupacion.

Los empleados que ocupan la vivienda serdn responsables de mantener la vivienda y los derredotes en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y sexin anexados a esto e incorporados
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como referencia a esta Solicitud, La falta de cumplimiento con estas reglas setd resultado de una recién disciplinaria como se
desctibe en las Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por la compaiia y
deberan acupar la vivienda asignada a ellos. Las empleadas mujeres serdn provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

Item 11, Anticipated Hours of Work per Weck/Horas Anticipadas/Previstas de Trabajo por Semana (continuacion
del ETA 790, pigina 1, Articulo 11)

Fl dia de trabajo es de 7:00 AM hasta 2:00 PM de lunes a vietnes y 7:00 AM hasta 12:00 PM el sabado, con un tiempo para
coner, sin goce de suelda (6 hotas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requetido, trabajar
tanto como 12 horas pot dia y/o en el dia de descanso religioso, dependiendo en Ias condiciones climdticas u otras
condiciones, i calor excesivo, frio o sequia pueden afectar las horas de trabajo, El empleador ofrece 35 horas/semana
siempre y cuando las condiciones del tiempo y la condicion de la cosecha lo permitan. Los empleados se reportardn a trabajar
¢l dia y al lugar designado como se le indicé por el empleador cada dia.

Ttem 12 icipated Ranece of Hours for Different Seasonal Activities ngo Previsto de Horas para las Diferentes
Actividades de la Temporada (continuacion del ETA 790, pagina 1, Articulo 12)

Desarrolla un variedad de teabajos manuales/ operacion de equipos en operacidn de la granja de fruita .

(Ver el Anexo 16 para una descripcion complete de la descripeién del trabajo). Como asunto general, las horas de trabajo
serin divididas entre la produccién de duraznos, nectarinas, peras y manzanas dependiendo de las necesidades del empleador.
Dado 2 que la demanda de la produccién agricola es impredecible y se maneja por factores que incluyen la temperature,
condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos factores, es imposible predecir
con un nivel de precisién que porcentaje de tiempo serd dedicado para especificar trabajos descritos en el Anexo 16.

(continuacién del ETA 790, pdgina 3 Articulo 15)

Ralph Lee Spencer dba Shanesville Fruit Farm acatard los requisitos y garantins del 20 CFR § 653.501 en el proceso y/o
contratacién de individuos referidos a través del sistema de acreditacion. Las referencias de estos individuos serdn hechas a
través de las oficinas de colocacion de la PA CareerLink- Berks County de acuerdo para comprobar el empleo actual, cosecha
o informacion de vivienda y para asegurar que se hagan los arreglos correspondientes. Serd responsabilidad de la oficina SWA
referente de informar 2 los solicitantes de empleo de los tézminos y condiciones de la autorizacién, La oficina SWA referente
después de coordinar las referencias con las oficinas de colocacién contactard al agente del empleador o al empleador
directamente y asesorash al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podrin
proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por el
agente del empleador durante las hotas de 9:00 AM a 3:30 PM, de lunes a viernes, El agente del empleador serd contactado
primetamente en el siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador
directamente durante el mismo horario. '

Agrente del Empleador Empleador
MAS Labor H-2A, LLC. Ralph Lee Spencer dba Shanesville Fruit Farm
P.O. Baox 507 Ralph Spencer
Lovingston, VA 22949 120 Schoothouse Rd. , Boyertown, PA 19512
434-263-4300/434-260-8833 (teléfono) (610) 367-8496 (teléfono)
434-263-4700 (fax) (610) 367-7755 (fax)
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Los salicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. 8i una oficina de colocacién planea referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decision de contratacidn serd comunicada ditectamente al solicitante al teléfono, direccion, correa
electrénico u otro medio de informacién en el caso que dicha informacién no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caso.

Oficina de Agencia Estatal: PA CateetLink- Berks County
1920 Kutztown Rd.
Reading, PA 19604
(610) 988-1300

Ralph Lee Spencer dba Shanesville Fruit Farm acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero
no se limita a la normativa especifica con referencia a las pricticas de contratacién, reclutacion afirmativa, en cumplimiento
con las leyes Federales, Estatales y locales y lns obligaciones especificas establecidas en la subparte (a) al {{) para todos los
teabajadores que aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacion,

Item 16. Job Description and Requirements/Descripcién y Requisitos del Trabajo (continuacién del ETA 790, pigina
3, Articulo 16)

Este trabajo requiere un minimo de tres meses de experiencin previa trabajando en un huerto frutal manejando
primordialmente trabajos asociados con la produccidn de fruta y actividades de cosecha. Los empleados deben ser capaces de
desarrollar todas las actividades de trabajo con precision y eficiencia.

General
Los empleados desazrollan una de las siguientes labors: limpieza del huerto, construccidn y reparacién de entejado de drboles,
retiro de los hilos y alambres de los enrejados y otros trabajos manuales. Se debe de tener cuidado de los arboles pequefios,
inclugendo deshierbe, pintar troncos, fertilizar a mano y cortar a mano, Entrena el manzano, peral, durazno y nectarina hacia
los entejados incluyendo la posicién de las ramas, cortes ¥ amarres de las ramas y crecimientos a los alambres. Debe ser capaz
de entrenar el drbol a los enrejados sin supervision constante de I administracién. Se apuatala y amarran los manzanos,
perales, duraznos y nectarinas y ramas. Puede operar y mantener los tractotes.

Stembra

Los empelados prepatan la derra para sembrar y retirar los deshechos, malezn, basura y piedras; cavan zanjas, siembzan
semillas o linieros a mano (incluyendo montar en la sembradora, aleanzar o sostener el drbol y dejarlo caer en los agujeros e
insertar los limieros en Ia sembradora manual); poder tierra alrededor de las nuevas plantas sembradas.

Disminucion

La disminucion es ua proceso manual usado para controlar el tamafio y calidad de la fruta que crece. Se les dari entrenamiento
apropiado por el supervisor. La habilidad de levantar, usar y manejar con cuidado la escalera de 16 pies pesando
aproximadamente hasta 40 libras es necesatia para el desarrollo del trabajo de disminucién. ‘

Este proceso requiere que el empleado sea capaz de retirar apropiadamente los retofios de la fruta, brote y/o frutos
identificables desde su racimo de otras frutas. Se espera que los empleados puedan ser capaces de identificar y retirar las frutas
deformes, dafindas y/o que tengan problemas de calidad como sen indicado por el supervisor.

Poda

Se podan numeras variedades de manzanos, cerezos y perales de acuerdo a lo establecido por los procedimientos de la
compaiia basados en difesentes tratamientos de diferentes variedades. El trabajo se desarrolla sobre los arbales por largos
petiodos de tiempo usando una variedad de equipo de poda que incluyen tijeras, tijera de poda manual, sierra manual y escalera
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de 10 2 16 pies. La poda y la reduccién pueden realizarse desde el suelo o sobre Ia escalera hasta de 16 pies de largo o sobre
una plataforma motorizada. Se puede requerit que los empleados seleccionen la poda de los drboles de cietto tamafio como sea
instruido por el lider del grupo. '

Se espera que los empelados tengan como requisito la habilidad de podar para ser capaces de identificar y retirar los
crecimientos o ramas rotas, ramas que crecen hacia abajo, ramas que rozan unas contra otras, las ramas que dan sombra, ramas
secas y brotes/crecimientos con sierra para podar manual y cliper, cliper mecanizado y tijeras para podar. En ocasiones se
requiere que los empleados usen sierra de cadena u otros equipos mecinicos en las actividades de la poda.

Se requiere tener conocimiento para podar con cuidado en cuanto a que podar, cuanto podar y los hibitos de crecimiento de
los drholes frutales. La razdn primordial de podar los drboles frutales es mejorar la calidad del fruto e incrementar la cosecha
en el mercado, asi comeo el valor,

Las instrucciones y supervision general y direccion de los trabajadores serin proveidas por el supervisor de la compafiia, Los
empleados contratados bajo este certificado de trabajo deberin ser capaces de entender y seguir instrucciones del supetvisor de
la compaiifa y comunicarse efectivamente con los supervisores, Actividades inusuales, complejas o fuera de la rutina serdn
supetvisadas. Se espera que los trabajadores puedan desarrollar actividades basicas a tiempo y de manera competente sin
supervisién cercana.

La asignacidn de trabajo serd realizada bajo la discrecion del empleadot bajo condiciones o circunstancias no previstas dichas
como el clima y otras interrupciones no programadas/esperadas en trabajo regular, Los empleados deberin desarrollar el
trabajo asignado y no podrin realizar trabajos no previstos en esta solicitud, o trabajar en 4reas no asignadas con autorizacién
especifica por parte del capataz o jefe del equipo. Se espera que los empelados puedan desarrollar cualquiera de la lista de
trabajos asignados por su supervisor.

Los emplendos deberin ser capaces de trabajar de pie en posicion inclinada por largos periodos de tiempo. El trabajo requiere
movimientos repetitivos y caminatas extensivas. Las alergias al solidago, vara de oto, espray de insectos, quimicos relacionados,
ete. pueden afectar la habilidad del trabajador de desarrollar €] trabajo. Los empleados deberin estar fisicamente capaces de
realizar el trabajo tequerido con o sin comodidades razonables. El trabajo se puede realizar por largos periodos de tiempo. Las
temperaturas oscilan desde 10 a 100 grados F. Se podri requerit que los empleados trabajen durante luvias ocasionales no ran
severas que detengan el tabajo del campo. Se requiere trabajar el sibado. ‘

Los empleados deberin obedecer todas las reglas de seguridad e instrucciones basicas y ser capaces de reconocer, entender y
cumplir con las publicaciones de seguridad, advertencias de pesticidas/de re-entrada y otros que sean importantes.

E! trabajo requiere estat de pie y caminando. Se requiere que los empleados frecuentemente utilicen sus manos a dedos,
manejar o sentird; alcanzar con las manos y brazos; y subit o abalanzatse, Se requiere que el empleado de manera ocasional se
ineline, hinque, agache y arrastre bajo el entejado de alambre. Los empelados debetén ser capaces de levantar/cargar hasta 60
libeas a teavés del tanscurso del dia. Las escaleras de 6 y 16 pies de largo son herramienta esencial,

Otros requisitos

Los empleados deberiin vestit todo el equipo de proteccién as ignado cuando sea requerido. Los empleados deberin
reportarse a trabajar utilizando la ropa de trabajo y botas o zapatos duraderos. Los shorts, trajes de bafio u otra ropa casual no
se permiten. Los empleados que se presenten utilizando ropa inapropiada para su trabajo diario no serd permitido para iniciar
el trabajo.

Los empleados que no producen la cantidad suficiente de piezas para ganar el Rango de Sueldo por Efecto Adverso (AEWR)
port todas las horas laboradas durante un periodo de pago se les pagara entonces en base por hotra por el Rango de Sueldo por
Efecto Adverso por el periodo entero. Los empleados que se les pague en base a la hora que no cumplan con el desarrollo de
las actividades a tiempo o de manera competente serin advertidos tres veces y serin entrenados/instruidos de acuerdo a como
trabajar més ripido y de manera eficiente, Bajo emisitn de la tercera advertencia ¢l empleado serd despedido.
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El empleador asegura que se les proveetd a los trabajadores con transportacion desde Ia vivienda al lugar de teabajo todos los
dias (para los empleados que se les provea vivienda bajo Ias regulaciones aplicacables).

Las personas que deseen el empleado como Empleado de Huerto con experiencia deberin estar disponibles por el perfodo
requerido por el empleador. Los solicitantes deben ser capaces de proveer una declaracion vetbal o por escrito para establecer
experiencia de trabajo previa relevante. Los solicitantes exitosos estardn sujetos a una prueba de 5 dias durante el cual su
desarrollo o trabajo requerido serd evaluado. Si el desarrollo durante el perfodo de prueba no es aceptado por el empleador el
trabajo del empleado serd dado como terminad.

Los aumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a completa discrecin de la compaiiia, basada en los factores individuales que incluyen su rendimiento, habilidad y
permanencis,

El empleador se tetiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que el empleador aumente una
produccion de ealidad Premium, por cualquier otro motive legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en Iz orden de tabajo se aplicardn por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicitud de aceptacion,

Item 17, Wage Rates, Special Pay Information and Deductions/Tatifa de Pago, Informacién Sobre Pagos

Especiales y Deducciones (Rebajas) (continuacion del ETA 790, pagina 4, Articalo 17)

Pago por pieza: Todo el trabajo ¢s compensado al rango antes establecido por hora a excepcion por las
siguienttes actividades laborales que serdn compensadas en base de incentivo de productividad a destajo segin la
siguiente lista:

$0.85 por pila de manzanas

No se realizaran trabajos por rango de pieza a menor cantidad que los rangos por piezas mencionados, Cuando
el trabajo se desarrolle de acuerdo a lo establecido por Ia programacion del rango por pieza, se le garantiza a los
trabajadores que no se les pagara por debajo de lo establecido por AEWR por el rango de cada hora trabajada.
En ocasiones cuando las condiciones de trabajo o cosecha lo indiquen, el empleador puede, 2 su discrecién,
suspender el esquema de colecta por rango de pieza y a favor darse el pago por hora como se estipula en el
rango por hora del AEWR de manera que se asegure las ganancias justas del trabajador.

El empleador garantiza ofrecer al empleado trabajo pot al menos % de las horas de trabajo del periodo total durante el cuoal el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, el trabajador serd pagado la cantidad que é1/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar Ja cantidad de horas, Cualquier empelado que sea
despedido por causa justificada no tendrd derecho a esta garantia,

El empleador esti de acuerdo en mantener los registros de ndmina adecuados y precisos, de acuerdo 4 los requisitos del 20
CFR § 655.122 (j}(1) y de retener dichos records por un petiodo de al menos tres (3) afios después de la fechadela
certificacién. El empleador proporcionard a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las tetenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravamenes, y cualquiet
otra deduccién legalmente requerida serd en citcunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacién de FLSA. Los adelantos y/o ptéstamos hechos a los empleados, si hubiera, seran
pagados por deduccién pre autorizada en In némina, El empleador no prevé otras deducciones hechas 1 ln némina de acuerdo
ala fuerza laboral, Los gastos razonables de reparacion de dafios y/o reemplnzo de herramientas y/u otros equipos deberdn
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set cobrados a los empleados si dicha reparacidn o reemplazo es descubierta que fue como resultado de negligencia o
negligencia geave por parte del empleado. El empleador puede oftecer seguto voluntario al empleado o plan de retiro a sus
empleados; la participacion en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serdn
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberi cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
flegalmente o dafindos més alla del uso normal o desgarre. Si un empleado realiza llamadas de larga distancia utilizando 1a linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) lamada(s) de su recibo de n6mina
¥ que inmediatamente confirmard dicha autorizacién por escrito. Si el trabajador no autoriza dicha deduccién por escrito, se
espera que el empleado pueda pagar a | empleador por el uso del teléfono bajo peticién. Si el empleado no paga dichas
llamadas telefdnicas dentro de un tietnpo razonable después de que se la haya pedido, el trabajador estara sujeto 2 una accion
disciplinaria de acuerdo a las politicas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sobre el Pago (continuacion del ETA 790, pagina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razdn durante el Hempo de la reclutacion del
empleador y el término de la solicitud del certificado de trabajo, el empleador reducird su oftecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacién que promulgue un rango de
salario por hora més elevado que el AEWWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cunlquier caso que no sea menor al mds elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de la fecha de expiracién especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por tazones fuera del control del empleador por fuego, clima, o casos de fuerza miayor que hace que el cumplimiento del
contrato sea imposible, el empleador podrd dar por terminado el contrato de trabajo. Si dicho evento constituye una
impasibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con la ley. En ¢l evento que se dé por
terminado el contrato, el empleador cumpliri con la garantia de tres cuactos por el tiempo que paso desde el primer dia del
empleo al momento de la terminacién como se describe en el 20 C.F.R. § 655.122()). El empleador hard un esfuerzo en
teansferir al empleado con otro empleo comparable e igualmente aceptable pata el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleador deberd:

(1 Regresar al tabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a trabajar pata el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiera;

(2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3 Pagard al empleado por cualguier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo det patrén, si dichos pagos no fueron pagados al empleado prevismente antes de la separacion del empleo. Ia
subsistencia diazia sers contabilizada como se establece en el 20 C.E.R, § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mds econémico y razonable que cubea la distancia involucrada.

El empleador proveer sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.
Todos los empleados referidos a este trabajo a través de I Agencia de Empleo Estatal deberin comunicarse con la agencia o

preferiblemente a la oficina local, para verificar I fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nuevo (9) dias laborales y a més tardar cinco (5) dins Iaborales previos a I fecha original requerida citada en este pedido de
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trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizarle los previsto en 20 CFR § 653.501

(d@E)A) & D).

Si el empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificard al Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) a mids tardar de dos (2) dias laborales en caso de su abandono; cinco dias labotales de ausencia injustificada
significard abandono del empleo. El empleador no serd tesponsable de proveer o pagar la transportacion de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a Ia garantia de tres cuartos descrita arriba.

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pals de
otigen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo. :

El empleador prohibe el pago de la reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, &l o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viernes, El perfodo de pago es por semana. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mds de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y tétmino de cada periodo de pago, el rango por hora del
empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si el pago es por rango de pieza) las horas de
empleo que fueron oftecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salaric del empleado,
el normbre del empleador, direccidén y FEIN.

El empleador estd de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeceidn y
transcripcion bajo pedimento de la Secretaria de Ttabajo o algin representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacion,

El empleador proveeri al empleado compensacidn sin costo que cubra heridas o enfermedades que se den faera y en el curso
del emplea del trabajador. Se proveeri comprobante del seguro de compensacion proveldo por el oficial certificador previo a
la fecha de certficacion.

Item 19. Transportation Artangements/Arreglos de Transportacion (continuacién del ETA 790, pigina 4, Articulo 19)

- Si el empleado completa el periodo de empleo, el empleador proveerd o pagarf la transportacion y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagard por la transportacion hacia el nuevo trabajo.

El reembolso de la transportacion de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable {de y
hasta su Jugar pecmanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que volunrariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacién bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diariamente, Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. Fluso de este tansporte es voluntario, a ningiin empleado se le requeriri como condicién del empleo el utilizar la
transportacion y subsistencia si aplica. El empleador no proveerd transpottacién a los empleados locales diferente que de la
granja al logar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, wllimg and qualified and be available at time and
place needed to perform the work described in this job order,

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain teansportation reimbursement discussed under Item 17 and may not be eligible for rehire in future yeavs,

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessaty absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached), (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell 2 premium quality product; (¢) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related teasons for termination of
employment, including rermination of a non-US worker because & US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the wotker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to othet comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer wilk

)] Retumn the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or tansport the wotker to the wotker's next certified H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments wete not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable commeon carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(¢))
will be provided to the worker in 2 language understood by the worker no later than the titne at which the worker applies for
the visa, of, to 2 worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified Appleation for Temporary Employment Certificarion will be the work contract.
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripcién, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarroliar ¢l trabajo descrito en esta descripeion.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird el
reembolso de transportacidn mencionado bajo el Titlo 17 y no podrd ser elegible para contratacion en afios futuros.

El empleador podea dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo i el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significard
abandono del empleo; el empleado deberd notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desarrollar el wabajo como se le es indicado parn lo que fue reclurado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador poded hacer reglas posteriores al inicio de trabajo que aplicardn al empleo, el empleador deberd acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehiisa después de completar el periodo de tres dins de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, 2 desarrollar de manera humana el realizar que el empleador produzea o
venda productos de calidad premium; (¢) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con la ley, que impeditd la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para la terminacién del empleo, incluyendo Ia
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de regla del 50% del DOL.

Si, antes de Ia fecha de expiracién especificada en el conteato de trabajo, los servicios del empleade no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, ¢l empleadot podrd por terminado el contrato de trabajo, 8i dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado el
contrato, el empleador cumplira con la garantia de tres cuartos por el tiempo que pase desde el primer dia del empleo al
tiempo de la terminacién como se describe en el 20 C.F.R. § 655.122(). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente acepiable para el empleado, consistente con la existente ley de inmigracion, como
aplique. Si dicha wansferencia no es efectuada, ¢l empleador debera:

(1) Regresar al trabajador, a costa del empleador, al lugat de donde sea el empleado (sin importar el empleo que
intervienc) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-28 certificado,
cualquieta que el empleado prefieea;

(2) Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagara al empleado por cualquier costo realizado por el empleado pot su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diatia sera contabilizada como se establece en el 20 C.F.R. § 655.122(h), La cantidad del pago del transporte no
sera menor (y no se requiere ser mas) que ¢l medio de transporte mas econdmico y razonable que cubra la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por [a seccion
20 CFR 655.122(q)) serin proveidas al empleado en el idioma entendido por el empleado a més tardar en el dempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleadot y el empleado los términos
requeridos en este empleo y la Certificacidn de la Solicitud de Enmplea Temporal certificada sera el contrato de trabajo.



Ralph Lee Spencer dba Shanesville Fruit Farm Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker’s emplayment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations,

Workers ate expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all propesty provided to them by the employer.

1.

10.

11,

12.

13.

14,

Workers who pecform sloppy work may be suspended without pay for the remainder of 2 workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors, Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor o illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work undet the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactuted ot kept on any employer premises, including
housing,

Excessive absences will not be permitted. This is regular, everyday work for which employees are expected to be
present, able and willing to perform every scheduled wotkday. This is not sporadic or “day work.” Excessive or
repeated tardiness is not acceptable. Any absence from work must be reported by 7AM.  Five consecutive wotkdays
of unexcused absence will constitute abandonment of employment and worker will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Worlers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state Iaw will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supesvisor.

Lights and unnecessary heat should be turned off; doors and windows closed in event of rain and when heat is tumed
on,

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants,

Workers living in employer’s housing may not cook or have any food in sleeping rooms or any other non-kitchen
areas. Employer furnishes cooking facilities and equipment.

Workers may not drop papet, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used. '

Workers may not take unauthorized breaks from work, Workers may not have personal cell phones or electronic
devices in fields,

Workers may not leave the field or other assigned work area without permission of employer ot person in charge.
Workers may not enter employer’s premises without authorization,

Workers may not begin wotk priot to scheduled starting tme or continue working after stopping time.

Workers living in employer’s housing may not entertain gnests in housing premises after 9:00 p.m. except on Saturday

night on which night guest hours end at 11:00 p.m. No persons, other than workers assigned by employer to a room,
may sleep in any room. No loud music or television after 9:30 p.m.
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13,

16.

17.

18,

19,

Wotkers may not deliberately restrict production, damage plants or bruise fruit.

Any wotker who physically threatens another worker, the employet or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge,

Workers will be discharged for fighting on the employet’s premises, including housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.
Wortkers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belonging to the employer or to other employees. :

. Workers may not use ot opetate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Wotkers tmust not misuse or remove from the farm premises without authorization any employer-owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to
their supervisor or the employer’s office,

. Use ladders in a safe manner. Do not lean the ladder on leaders, do not lean off to one side of the ladder, and do not

stand on the last two steps, Do not climb the trees; use a ladder.  If you are unsure of how to use your ladder safely,
ask a crew boss.

Workers must follow supervisor’s instructions., Insubordination is cause for dismissal.

Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by
wotkers without employer’s prior permission, will be charged to workers.

Except as otherwise noted above, employees who violate wotk rules will be disciplined according to the following
schedule:

First offense:  oral warning and correction.

Second offense: written warning and unpaid leave for balance of day.

Third offense;  immediate discharge with written fact statement. Employee will be asked to sign written fact
statement.
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NORMAS DE TRABAJO

Aunque no es la intencién de ser una lista complete, la intencidn es que estas normas de trabajo provean guia a los
trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga el patrén,
incluyendo estas notmas de trabajo, sexdin consideradas como motivo para despedir al trabajador inmediatamente, Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en el
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a discipling, asistencia al trabajo, calidad de
trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patedn le provea,

1. Los empelados que desarrollen un trabajo descuidado o inseguro podtin ser suspendidos sin derecho a pago por el
resto del din o hasta por tres dins a discrecién del supervisor, dependiendo del grado de la infraccién, al record previe
del empleado y otros factores relevantes. Ei despido del empleado podrd ser resultado de ofensas anteriores.

2. No se podrd usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

3. No se permitirin ausencins excesivas, Este es un trabajo regular, un empleo diario para lo que se espera que los
empleados estén presentes, disponibles y deseosos de desarrollar su teabajo diario. Este no es un empleo esporidico o
de un dia, Las llegadas tardes en exceso o repetitivas no seran aceptadas. Cualquier ausencia al trabajo debera ser
reportada a las 7 AM. Las ausencias sin justificacién de cinco dias consecutivas constituirin como abandono del
empleo y el empleado serd despedido.

4. Los empleados deberin mantenet cualquier Ia vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados debetin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

5. 'Todos los posters requeridos por ley federal o estatal sexin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forta, Los empleados que requieran copias podrin pedirselas al supervisor.

6. Las luces y calefaccidn innecesaria deberd ser apagada, las puertas y ventanas cerradas en caso de lluvia y cuando Ia
calefaccidn esté encendida.

7. Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en hs
habitaciones es necesario para los demds ocupantes.

8. Los empleados que habiten en Ia vivienda del empleador no podtin cocinar o tener alimentos en las habitaciones u
otras Areas que no sean la cocina. El patrdn proveeri los aparatos y atticulos para cocinar.

9, Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes pata basura y desperdicios,

10. Los empleados no podrin tomar recesos del trabajo sin autorizacion, Los empleados no podrin tener celulares
personales o apatratos eléctricos en los campos.

11. Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada..
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13.

14,

15.

16.

17

18

26.

Los trabajadores no deben entrar a la propiedad del patron sin autorizacion.

Los empleados no podrin iniciar el empleo antes de I hora de entrada o continuat trabajo después de la hora de
terminacion,

Los empleados que habiten la vivienda del pateon no podrin tener visitas después de las 9:00 p.m. con la excepcion de
los sibados en la noche donde las visitas terminarin a las 11:00 p.m. Ninguna persona que no esté asignada por el
empleador, podrd dormir en una habitacion, No se podri tener masica o televisién después de las 2:30 p.m.

Los empleados no pueden deliberadamente restringir la produccion, daar las plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier azma peligrosa o mortal estara
sujeto a despido de inmediata.

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquier
MOoMEnto,

Los empleados serin despedidos si roban de otros compafieros de trabajo o el empleador,

Los empleados no falsificarin su identificacid, registros personales, medicos, produccion u otros registros
relacionados al trabajo.

Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,
hettamienta o propiedad perteneicente al empleador o empleados, :

Los empleados no podrin usar u operar camiones u otros vehiculos, magquinaria, herramienta u otros equipos y
propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor, Los empleados no
podrin usar v operar camiones u otros vehiculos, herramientas u otro equipo-o propiedad para uso personal a menos
que haya sido expresamente autorizado por ¢l empleador.

. Los empleados no podein hacer mal uso o retirar de la propiedad de la granja sin autotizacion cualquier propiedad del

empleador,

Los empleados debetin obedecer todas las reglas de seguridad o practicas de seguridad comin y deberan reportar
cualquier lesion o accidente de inmediato al supervisor o la oficina del empleador.

. Eluso de Ia escalera es de manera segura. No se incline en la escaleta hacia Jos arboles, no se incline hacia los lados de

Ia escalera v no se pare en los dltimos dos escalones. No se suba a los arboles, use la escalern. Si usted no estd seguro
de cdmo usar con seguridad la escalera, pregunte al encargado del grupo.

Los empleados deberdn seguir las instrucciones del supervisor, La insubordinacién sera causal del despido.

. Las llamadas de larga distancia estin prohibidas sin la previa autorizacidn del empleador y los costos de dichas

llamadas, si fueran realizadas sin In previa autorizacién del empleador, serin cobradas a los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo setdn disciplinados de Ia siguiente
mancra:

i. Primera ofensa: aviso oral y a prueba

ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.

ili. Tercera ofensa: despido inmediato con detalle de los hechos por escrito, Se le pedid al trabajador
que firme los hechos por escrito.
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Ralph Lee Spencer dba Shanesville Fruit Farm
120 Schoolhouse Rd.
Boyertown, PA 19512
Phone: {610) 367-8496
Fax: (610) 367-7755

12/27/2015

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certfication

~ Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Ralph Lee Spencer dba Shanesville Fruit Farm

To Whom It May Concern:

In accordance with 20 CFR § 655.122(¢)(1) and 20 CFR § 655.122(e)(2), I attest that Ralph Lee Spencer dba
Shanesville Fruit Farm 's Workers’ Compensation insurance policy will be renewed to cover the entire contract
period specified on my H-2A application; to-wit: 3/11/2016 - 11/28/2016. A copy of my current certificate is
enclosed herein,

Smcere}%

Nl e

Ralph Lee Spencer
Owner
Ralph Lee Spencer dba Shanesville Fruit Farm

Enclosures



TRAVE LER # : WORKERS COMPENSATION

ONE TOWER SQUMGLE AND
HARTFORD, CT 06183 EMPLOYERS LIABILITY POLICY

TYPEV  INFORMATION PAGE WG 00 00 01 ( A)

POLICY NUMBER: (HEUB-4D71117-0-15)
RENEWAL OF (HKUB-4D71117-0-14)

INSURER: THE TRAVELERS INDEMNITY COMPANY OF CONNECTICUT

. NCCI CO CODE: 12637

INSURED: PRODUCER:

RALPH LEE SPENCER AGRI SERVICES AGENCY LLC
DBA SBANESVILLE QRCHARD @ 5001 BRITTONFIBLD PARKWAY
120 SCHOOLHQOUSE ROAD SYRACOSE NY 13221
BOYERTOWN PA 19512 @

Insured is AN TNDIVIDUAL @ _
Other work places and identification numbers are shown in the schedule(s) attached.
2. The policy period is from 04-01-15tc 04-01-16 12:01 A M, atthe insured's mailing address.
3. A. WORKERS COMPENSATION INSURANCE: Par One of the poticy applies to the Workers
Compensation Law of the state(s) listed here:
PA

B. EMPLOYERS LIABILITY INSURANCE: Part Two of the policy applies to work in each state Iisled in
itern 3.A. The limits of our liability under Part Two are:

Bodily Injury by Accident: § 100000 Each Accident
Bodily Injury by Disease: § 500000 Policy Limit
Bodily Injury by Disease: § 100000 Each Employee

C. OTHER STATES INSURANCE: Part Three of the policy applies to the states, if any, listed here;

AL AR AZ CA CO CT DC DE FL GA HI A ID IL IN KS KY LA MA MD HE MI
MN MO MS MT NC NE NH NJ NM NV NY OK OR RI SC SpD TN TX UT VA VT WI
Wy

D. This policy includes these endorsements and schedules:
SBE LISTING OF ENDORSEMENTS - EXTENSION OF INFO PAGE

4. The premium for this policy will be determined by our Manuals of Rules, Classifications, Rates and Rating
Plans. All required information is subject to verificalion and change by audit to bs made ANNUALLY.

DATE OF ISSUE: 03-26-15 CR
OFFICE: FARMINGTON 24F
PRODUCER: AGRI SERVICES AGENCY LLC NAC17
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Sy No, 16~HA-0012-5F-C

—
| ExpresDec.31,2¢ X6
pennsylvania

BEPARTMENT OF LABUA & IKTUSTRY
CERTIFICATION OF REGISTRATION

This It to exrify thal Elizabeth D. Whitley

{s regisinred a8 a Farm Labar Contracior pursuant 1o Section 601(a)
of the Seasona! Farm Labar Act, of June 23, 1978, Np.93 (43 PS,
5§1301.501(s)).

1 gma Ading taty of Laker & industny
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MAS Lahor H2A, LLE

400 Fron Street

R0, Box 507

Lovingstan, VA 22345
434,253,4300 {phone)
434,263.4700 {lax)
www.mastabor.com (Web gite)
solutions@maslabor.carn {email)

masH2A
Capabla, Reliable, Legal Labor
tar independent Growers

©2015 (ravised 7i282015, prinled 4:17 PM 971 1/2015)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered into by and between MAS LABOR H2A, LLC
(“mésH2A"), a Virginia limited liabitity company, and

Ralph Lee Spencer dba Shanesville Fruit Farm
{(“Client™),
an employer having its principal place of business in the state of

Pennsylvania

WHEREAS mdsH2A provides professional services intended to assist
employers in obtaining capable, refiable, legal seasonal or temporary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed to retain masH2A’s sarvices and
mésH2A has agreed to provide its services for the purposas and upon
the terms and conditions herein set out.

NOW, THEREFORE, in consideration of the mutuaf promises and
premises herein contained and other gaod and valuable consideration,
the adequacy of which is heraby acknowledged, the parties, intending
to be legally bound, heraby agrae as follows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independently engaged in the operation of its own business,
that naither shall be considered to be the agent, master or servant of
the ather far any purpose except as set forth in this Agreement, and
that neither has any general authority to enter inio any contract,
assume any cbligations or to otherwise make any warranties or
representations on behalf of the other, except as otherwise expressly
provided herein, itis the intention of Client and masH2A in
accomplishing the results undertaken by mdsH2A that masH2A be an
independent contractor and this agreement shall be construed in fight
of this intention. [n no event shall masH2A be deemed fo be an
employer of any workers obtained by or for Client. Furthermors, while
masH2A may assist Client in placing help wanted ads and other
recruiting activities, masH2A will not make hiring decision on bahalf of
client, Hiring decisions are the exclusive right and responsibilty of
client,

AGENCY: Client agrees to hire masH2A and masH2A consents to be
hired by Client to provide services to Client as st forth in in “2015-16
H-2A Decument 2°, the “Service and Fee Scheduls” signed by Client
and incorporated herain by reference. Client hareby inevocably
makas, constitutes and appoints masH2A as its fawful agent to

perform, carry out or confirm an Client's behalf all such acts, deeds,
and services as may be necessary to accomplish the foregoing. As
recuired by 20 C.F.R. § 655.135(k), Client heraby forbids masH2A and
any of its agents to seek or receive payments or other compensation
from prospective H-2A employees,

TERM: This Agraement shall commence upon its execution by both
masHeA and Client and shall apply o arrangements made for the
workers lo perform work during a single period of need following the
execution of this agreement,

COMPENSATION TO masH2A: masH2A shall be compensatad by
Client for its services hereunder as set forth in “2015-16 H-2A
Bocument 2°, the “Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in a fimely manner with all requests
made by masH2A as reasonably necessary for the provision of its
services to Client hereunder. Further, Client agrses that any and alf
infarmation furnished o masH2A will be truthful, Further, Client agrees
to familiarize itself with the terms and conditions of employment stated
by mésH2A on Client's behalf in its lahor certification application and in
its written disclosure fo prospective workers and fa comply with those
terms and conditions. Further, Client agrees to familiarize itself with all
obligations imposed on it as an employer of U.S. and/or foraign labor
under any and all applicable state and federal law and regulations and
with such reasonable policies as masH2A may require and fo comply
with those obligations and policies,

REPRESENTATIONS: Client and madsH2A each represents and
warrants that it has full power and authority to execute and deliver this
Agreement and to perform its obligations hersunder, and that this
Agreement constitutes a valid and legally binding obligation,
enforceable in accordance with its terms and conditions. Client and
méasH2A each further represents and warrants that neither the
execution and the delivery of this Agreement, nar the consummation of
the transaclions contempiated hereby, will violate any constitution,
stalute, regulation, rute, injunction, judgment, order, decree, ruling,
charge or other restriction of any government, govemmental agency or
cabrt to which it is subject,

INDEMNITY: To the fullest extent permitted by law, Client expressiy
agrees to defend (at the Client's expense and with counse! retained by
or agreed to by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless masH2A4, its affiliates, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respective cliznts from and against any and all claims, losses,
damages, liabilities, fines, penalties and expenses of any kind
whatsoever, including without fimitation arbitration or court costs and
attormeys' fees, such legal expanses to include costs incurred in
enforcing or effestuating the obligations agreed to in this Section,
arising on account of or in connaction with any claims, demands,
cayses of action, suils, investigations, audits, or proceedings (made,
filed or threatened) against the Client or masH2A by any person ot
enlify not a party to this Agreement and which relate to, or arise out of
or in connection with masH2A’s services provided hereunder (including
without fimitation any claim that masH2A was acting as a joint



employer with Client or any claim of any violation or allaged violation of
any law or other authority related to Client’s use of labor pravided
pursuant to masH2A's efforts), If Client receives notice of ah assertion
of any such claim, loss, damage, fiability, fine, penalty, or expense,
Client agrees that it will immediately notify masH2A of such assertion.

Client also hereby expressly agrees to defend {at the Client's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sole discretion), indemnify and hold masH2A, its affiliates, and
their respective officers, members, pariners, directors, managers,
sharsholders, owners, employaes, agents, successors, assigns and
other clients, harmless from and against any and alf claims, damages,
liability or losses, fines, penalties and expenses of any kind, including
aflorneys’ fees and, arising or resulting from Client's breach of any of
its representations, warranties, covenanis and agreements contained
in this Agreemant.

SURVIVAL OF OBLIGATIONS: Client and masH2A sach understand
and agree that this Agreetant shall be valid for, and legally binding on,
its respective successors and assigns. Client and mésH2A agree that
obligations pursuant to paragraphs titled "COMPENSATION TO
méasHzA”, "DUTIES", “REPRESENTATIONS” and “INDEMNITY" above
shall survive the expiration of this Agreement,

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and construed in accordance with the faws of the
Commonwealth of Virginia, without reoard 1o its cholce of law rules,
Jurisdiction and venue for resolution of alf disputes and claims under or
related to this Agreement or any other agreement batween the Client
and masH2A shall rest exclusively and solely in the Circuit or General
District Courts for the County of Nelson, Virginia or fhe United States
District Court for the Western District of Virginia, Lynchburg Division,
and Client and masH2A agree to take such actions as may be
necessary to carry out the terms of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereof
shall deemed to refer to the masculine, feminine, neuter, singular or
plural, as the identity of the person or persons, entity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
condifions agreed upon by the parties and no other agreements, oral o
otherwiss, regarding the subject matter of this Agreement shall be
deemed to exist or bind either of the parties,

BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successors, and assigns, except that Client
miay not assign its duties hereunder without mésH2A's express written
permission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shali be valid unless the same shall be in writing and
signed by both of the parties hereto. No walver by masH2A of any
default, misrepresentation, or breach of warranty or covenant
hereunder, whether intentional or not, shafl be deemed to extend 1o
any prior or subsequent default, misrepresantation, or breach of
warranty or covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such occurrence,

i

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any situation in any jurisdiction shall not
affect the validity or enforceability of the remaining terms and
provisions hereof or the validity or enforceability of the offending term
or provision in any other situation or jurisdiction.

IN WITNESS WHEREQF, the parties have signed this Agreement
this

a
is%’day of i\/D V&"LMI‘;LL('

MAS LABOR’.;HQ Lt Frash
By '

President - .

BOET

CLIENT

Ralph Lee Spencer dba Shanesville Fruit Farm

Printed Name:

Signature:

Title: _{ WY

g,
St



(masH2A \

Capable, Reliable, Legal Labor
for Independent Growers

January 11, 2016

To Whom It May Concern !
Pennsylvania Department of Labor & Industry
Bureau of Workforee Development Partnership
6531 Boas Street, 12th Floor
Harrisburg, PA 17122-0750
RE:  H-2A Job Order Request
Ralph Lee Spencer dba Shanesville Fruit Farm

Dear Sir or Madam :

Enclosed is one original ETA Form 790 Agricultural and Food Processing Clearance Order, as well as
all related artachments, filed on behalf of Ralph Lee Spencer dba Shanesville Froit Farm of
Boyertown, PA, This job order is being placed in connection with a future filing for H-2A temporary
employment certification. Please note, in light of the Department of Labor’s position that where an
employer has staggered dates of need, the employer must file a separate application for each date of
need, there will be subsequent applications filed on behalf of Ralph Lee Spencer dba Shanesville Fruit
Farm , Boyertown, PA, at a later date.

Ralph Lee Spencer dba Shanesville Frult Farm is seeking workers to fill the position of Orchard
Worker (OES code 45-2092.02). The nature of the employer’s business is Fruit Farm (NAICS code
111331 Apple Orchards).

Ralph Lee Spencer dba Shanesville Fruit Farm does not believe sufficient local workers exist to meet
its labor needs in the upcoming work season.Ralph Lee Spenicer dba Shanesville Fruit Farm will hire
any qualified local or domestic labor that is available, able and willing to perform the job duties set
forth in the attached H-2A applcation.

In accordance with procedures set forth ar 20 CFR 654,403, Ralph Lee Spencer dba Shanesville Frnit
Farm hereby requests conditional access to the inteastate and interstate clearance systemn. 1f one has
not alfeady been performed at the time of this filing, Ralph Lee Spencer dba Shanesville Fruit Farm
also hereby requests a timely inspection of worker housing by representatives of the State Workforce
Agency, the State Health Department and/or the US Employment and Training Administration to
verify the condition of such housing, H-2A program requirements stipulate that all worker housing
must meet standards not later than 30 days prior to occupancy. ‘

We appreciate the State Workforce Agency’s prompt atteition to this application, Thank you for your
congideration.

Sincerely,

."J

| V—— .
W»anhn
Elizabeth . Whitley

President
Enclosures; ETA 790 w/attachments

el Ralph Lee Spencer, Ralph Lee Spencer dba Shanesville Fruir Farm
MAS Lahor H2A, LLC

658 Front Street » P.0. Box 507 « Lovingston, VA 22949
434.263.4300 ° 434.263.4700 fax
www.maslabor.com = HZA@mastabor.com




