U.S. Department Labor o OMB Control No. 1205-0134
Employment and Training Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block — To include additional information, go to block # 28 — Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud — Para incluir informacién adicional vea el punto # 28 — Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, State Nos. 4 through 8 for STATE USE ONLY
and Zip Code / Nombre y Direccion del Empleador/Patrén y/o Agente NGmeros 4 a 8 para USO ESTATAL
(Namero, Calle, Ciudad, Estado y Cédigo Postal ): P
Two Sisters’ Farm. Inc /o Conley Law Group, PLLG 4. SOC {O*NET;’OES} Oqcupational 5.Job Order No. / Num. de Orden de
400 Fairview Rd. 135 Walton Avenue Code / Gadigo Industrial: Empleo:
Coatesville, Pennsylvania 19320 Lexington, Kentucky 40508

(859) 268-7705
a. SOC (ONET/OES) Occupational

a) Federal Employer Identification Number (FEIN) / Nimero federal de Title / Titulo Ocupacional
Identificacion del Empleador:
55-0825602 - . . - .,
6. Address of Order Holding Office (include Telephone number) / Direccién de
b) Telephone Number / Namero de Teléfono: la Oficina donde se radico la oferta (incluya el nimero de teléfono):
610-873-6067

¢) Fax Number / Numero de Fax:

610-380-9363 a. Name of Local Office Representative (include direct dial telephone

number) / Nombre del Representante de la Oficina Local (Incluya el

d) E-mail Address / Direccitn de Correo Electronico: numero de teléfono de su linea directa).

N/A

2. Address and Directions to Wark Site / Domicilio y Direcciones al lugar de
trabajo:
400 Fairview Rd., Coatesville, PA 19320

7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:

;%arg g‘féﬂq}ngnzo&h“so{ F('%D ;’?R ALY toward LOCUST ST. 0.2 mi 8. Job Order Expiration Date / Fecha de Vencimiento o Expiracion de la Orden
3.Turn LEFT onto MAIN ST. 0.4 mi de Empleo:

4. Turn RIGHT onto HIGHLAND ST/PA-441. 0.5 mi

5.Turn RIGHT onto EISENHOWER BLVD. 1.6 mi

6.Turn LEFT onto PA-283 E. 29.0 mi 9. Anticipated Period of Employment / Pericdo anticipado o previsto de Empleo:
7.Merge onto US-30 E. 22.0 mi

8.Turn RIGHT onto S OCTORARA TRL/PA-10. Continue to follow PA-10. From / Desde: 031012016 To/Hasta: 1213072016

9.Turn LEFT onto E 15T AVE/PA-372. Continue to follow PA-372. 1.3 mi
10.Stay STRAIGHT to go onto STRASBURG RD. 5.9 mi

11.Turm RIGHT onto FAIRVIEW RD. 0.4 mi

12.400 FAIRVIEW RD is on the RIGHT.

10. Number of Workers Requested / Nimero de Trabajadores Solicitados:

2

3. A_d_dress and Directions to Housing / Domicilio y Direcciones al lugar de 11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
vivienda: Trabajo por Semana. Total: 35
H ,
ouse Sunday /Domingo Thursday /Jueves_z
Monday / Lunes __7 Friday /Viemes__7
Tuesday / Martes 7 Saturday / Sdbado __

Wednesday / Miércoles_7

12. Anticipated range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes actividades de la temporada:

Workers will begin at an assigned time, 8 am and continue until 3 pm, Monday thru Friday

a) Description of Housing / Descripcidn de la vivienda:
700 Fairview Rd., Coatesville, PA 19320

. Start out going NORTH on POPLAR ALY toward LOCUST ST. 0.2 mi
. Turn RIGHT onto ELM ST. 0.0 mi

Turn LEFT onto MAIN ST. 0.4 mi
- Turn RIGHT onto HIGHLAND ST/PA-441. 0.5 mi 13. Collect Calls Accepted from: / Aceptan Llamadas por Cobrar de:
. Turn RIGHT onto EISENHOWER BLVD. 1.6 mi

Turn LEFT onto PA-283 E. 29.0 mi

Merge onto US-30 E. 22.0 mi

Turn RIGHT onto S OCTORARA TRL/PA-10. Continue to follow PA-10. 2.1 mi |

Turn LEFT onto E 1ST AVE/PA-372, Continue to follow PA-372. 1.3 mi .
10. Stay STRAIGHT to go onto STRASBURG RD. 5.9 mi Employer / Empleador: Yes/SidQ Nol
11. Turn RIGHT onto FAIRVIEW RD. 0.4 mi
12. 700 FAIRVIEW RD is on the RIGHT.

WO ~ND gy b pd =

The rental and/or public accommodations will meet local, state or Federal Standards,




14 Describe how the employer intends lo provide either 3 meals a day to each worker or furnish free and convenient cooking and kitchen facilities for viorkers to prepare
meals / Describa cémo el empleador liene la intencin de ofrecer, ya sea 3 comidas al dia a cada frabajador, o proporcionar gratuitamente instalaciones para cocinar.

The emnployer wi furaish free and conven ent cooking and kitchen facites so that workers can prepare the - own meals or furn sh mesls. Emiployer wil glso provide transportation, at least one each week, 1o assure
that workers have access lo sto n the event thal a female employes is hired for th's contract a second apariment wil be made ava lable for sa'd employee and %or inspecton by the SWA The secondary

apartment wil have separste tofet and shower fac! tes so that male and fema’s emp'ayees are provded separate and gender specc housng oplions




15. Relerral Inslructions and Hiring Information / Instrucciones sobre como Relerir Candidatos/Salicitantes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent's available hour to interview workers / Explique cémo los candidatos seran contratados o referidos, y las horas disponibles de! empleador/agente para
entrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

ANUS workers that express an interest in the employment opportunty w i be ntervewad for employmant 2nd must be able to comolste the foowing

tha vork stated inth's order.
od of employment stated in llem 9 of the ETA Form 790,
ad of tha terms, cond tons and nature of the ob cutes for the emp'syment offered

1. Physical ab !ty to perion
4 i<

Any U S workers, who wish o appiy. Wi ba interviesed by employer, Mon-Fre 6.00-3 00 Alt hires w i be reportad o order hold ng o¥fce
For interv.ew contact

Deborah Rush

Two Ssters' Farm

400 Farvew Rd

Coatesville, Pennsylvana 19320
(610) 3809312

16. Job description and requirements / Descripcion y requisitos del trabajo:
Workers vall care for horses o protect their health and improve thelr appearance. wii water an mals and measure. mx and apporton feed and feed supplements accerd ng to the feedng instruclons. Thase workers
W also wash. brush and trim an mals’ coals lo ddean and improve the'r appearance. Workers wil assist with maintenance of too's and ecuipment. farm maintenance end other work that 's directly refzled the
actvtes forwhich the workers were hired.

Los Trajabadores cu'daran los caba'os. su salud. y mejoraran su aparencia en conunto con asstir |a temporada de parto. cria . desxasm y preparacon annual de los cabzilos. Tra abadores daran agua y comda
alos cabalos sigu endo I5s instrucciones de deeno del rancho durante 1a sesion menc onada Los trabajadores tamb'en contribuiran con el manten mento del equ'ne y manten emiento det rancho y otro lrabajo
que sea ¢ rectameante relaconado con 1as actividades para las que fue contrataco.

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/SiQ No If yes, number of months preferred: / Si es asi, numero de
meses de experiencia:

2. Check all requirements that apply:

O Certification/License Requirements / Certificacion/Licencia Requisitos O Criminal Background Check / Verificacion de antecedentes penales

Q Driver Requirements / Requisitos del conductor O Drug Screen / Deteccion de Drogas

O Employer Will Train / Empleador entrenara o adiestrara O Extensive Pushing and Pulling / Empujar y Jalar Extensamente

O Extensive Sitling / Estar sentado largos ratos O Extensive Walking / Caminar por largos ratos

O Exposure to Extreme Temp. / Expuesto a Temperaturas Exiremas O Frequent Steoping / Inclindndose o agachandose con frecuencia

Q Lifling requirement / Levantar o Cargar ______Ibs./libras 0O OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
QO Repetitive Movements / Movimientos repetilivos obligatorio




17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacién Scbre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Period /
Unit(s} (bonus, etc.) Perfodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones . y
Pago por Pieza / (Bono, etc.) d :
Unidad(es) ) o
Stable Attendant $ 1129 $ Social Security / Weekly / Semanal
Seguro Social
$ $ Federal Tax / s
Impuestos
Federales
$ $ State Tax ] a Bi-weekly/
{Impuestos Quincenal
Estatales
$ $ Meals / Comidas a
$ $ Other (spacify) / Monthly/Mensual
Otro (especifica)
a
Other/Otro
Qa

18. More Details About the Pay / Mas Detalles Sobre el Pago:

The prevailing wage rate for Pennsylvania or Adverse Effect Wage Rate (AEWR) whichever is higher is guaranteed as a minimum for all work contained in this order and will
comply with the full 2015 wage guarantee 20CFR655.120(a). The employer will offer a wage rate that is the highest of the AEWR, the prevailing hourly wage or piece

rate, the agreed upon collective bargaining agreement wage, or the Federal or State minimum wage. In the event of a change in the H-2A wage methodology, employer will
pay the highest required wage rate at the time of the job performance.

Reasonable repair and cost of damage, other than that which is caused by normal wear and tear may be deducted from wages of workers to be found responsible for
damage to housing and furnishing. Workers will be charged for any willful damage to or loss of such tools and equipment. In the event of a change in the H-2A wage
methodology, employer will pay the highest required wage rate at the time of job performance.

Tax deductions will be made on U.S. workers only. The total wages offered by employer for the first week of work will be 395.15. If Overtime required pay rate is $16.94
per hr. Workers will be paid the highest wage rate for Pennsylvania or Adverse Effect Wage Rate at the time of the job performance

19. Transportation Arrangements / Arreglos de Transportacién

The employer will agree to reimburse the worker for the reasonable cost of transportation and subsistence, as required in 20 CRF 655.122(h)(1) from the worker’s place of
recruitment to the place of employment once the worker has completed 50% of the contract. Travel and subsidence paid by employer. Employer is required to reimburse
workers who are unable to provide receipts for their transportation expenses a minimum of $11.86 per day and $46.00 with documentation is actual expenses as the
maximum amount if the worker is able to provide receipt.




["20. s it the prevailing practice to use Farm Labor Conlractors (FLC) lo recruit, supervise, lransport, house, and/or pay workers for this (these) crop activity
(ies)? / ¢Es la préctica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores
para esle(os) tipo(s) de cosecha(s)? Yes / Si a No @

If you have checked yes, what is the FLC wage for each aclivity? / Si contesto “Si," cual es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

21.  Are workers covered for Unemployment Insurance? / ;Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Sild No U

22. Are workers covered by workers' compensation? / ;Se le provee seguro de compensacionfindemnizacion al trabajador: Yes/Sid No Ud

23. Are tools, supplies, and equipment provided at no charge to the workers? / ;Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yes/Sid No O

24. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (If there are no such arrangements, enter "None™.) / Enumere todos los acuerdos o convenios hechos can los propietarios del establecimiento o
sus agentes para el pago de una comision u olros beneficios por ventas hechas a los trabajadores. (Si no hay ningiin acuerdo o convenio, indique
"Ninguno".)

None/Ninguno

25. List any strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. (If there are no such incidents,
enter "None".) / Enumere toda huelga, paro o interrupcion de operaciones de Irabajo por paite de los empleados en el lugar de emp'eo. (Si no hay incidentes de este
tipo, indique "Ninguno”.)

None/Ninguno




Dec 151503:10p Two Sisters' Farm Inc. (610)380-9363 p.2

26. 1isthis job order to be placed in connection with a future Application for Temporary Employment Certification for H-2A workers? / ;Esta orden de emgleo ha sido puesia
en conexion con una futura solicitud de cerificacion de empleo temporal para trabajadores H-2A?

YesiSi No QO

27. Employer's Cedification: This job order describes the actual terms and condilions of the employment being offered by me and contains all the material
terms and conditions of lhe job. / Certificacién del Empleador: Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece, ¥
contiene todos los términos y condiciones materiales ofrecidos.

(\D,Q,(Qor‘a/h ﬁus% QV&QAMT(A)OS{SFM"FMIW} [

Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/Imprenta del Empleador

W 215 )1s

Employer's Signature / Firma y Titulo del Empleador Date / Fecha

READ CAREFULLY, In view of the stalutorily established basic fuaction of the Employmenl Service as a no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Adminisiration (ETA) nor the State agencies are guarantors of the accuracy or
truthfulness of information contained on job orders submitied by employers. Nor does any job order accepted or recruited upon by the American Job Center
constitule a contractual job offer to which the American Job Center, ETA or a State agency is in any way a parly.

LEA CON CUIDADO, En vista de la funcion basica d2l Sexvicio de Empleo establecida por ley, como una entidad de intercambio lzboral sin comisionss, es decir, como un
ioro para rsurir a los empleadores ¥ los solicitanfes de empleo, ni ETA ni las agencias del eslado pueden garantizar la exactitud o veracidad de fa informacian contenida en
las ¢rdenes de trabajo somelidas por los empleadores. Nininguna orden de trabajo aceplado o confralado en el Centro de Carreras (American Job Center) constituyen una
oferfa de trabajo contractuales a las que el American Job Center, ETA o un organisma estatal es de ninguna manera una de las paries.

PUBLIC BURDEN STATEMENT

The public reporting burden far responding to ETA Farm 730, which is required to cblain or relain benefits (44 USG 3501, is estimated to be approximately 60 minules per
responss, including time for reviewing instructions, searching existing data soutces, gathering and reviewing the collection. The public need not respond to this collection of
informalion unless it displays a currently valid OMB Centro! Number. This is public information and there is no expecialion of configentiality. Send comments regarding this
burden eslimate or any other aspect of this collection, including suggestions for reducing this burdan, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce Invesiment, Room C-4510, 200 Censtitution Avenue, NW, Washington, DG 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacién pdblica para responder a la Forma ETA 790, que se requiere para oblener o retener beneficios (44 USC 3501}, se estima en aproximadamente 60
minutos por respuesta, incluyendo el liempo para revisar las instrucciones, buscar fuentes de datos existentes, recopilar y revisar fa coleccion. E! piiblico no tiene par qué
respender a esia recopilacidn de informacion a menos que muestre un nimero de control OMB vélido. Esta informacion es pablica y no hay ninguna expsactaliva de
confidencizlidad. Envie sus comentarios acerca de esla carga o cualquier otro aspecto de esta coleccdn, incluyendo sugarencias para reducir esta caga, al U.S.
Depariment of Lator. Employment and Training Administration, Office of Workiorce investment, Rcom C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.
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28. Use this section to provide addilional supporting information (including section Box number). Include allachments, if necessary. / Utiice esta secci6n para proporcionar

informacién adicional de apoyo; incluya el numero de la seccién e incluya archivos adjuntos, si es necesario.

See Atlachments




