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14. Describe how the employer inlends 10 provide either 3 meals a day to each worker or lurnish free and convenient cooking and kitchen facilities lor workers to prepare
meals I Describa como et empleador tiene la intenci6n de olrecer, ya sea 3 comidas al dia a cada trabajador, 0 proporcionar gratuilamente inslalacioncs para cocinar.

TIle ernp'oycr \"Ill furnish free and conven'cnt cook;og and k tcbcn fac..lt cs so ti'Jat\",orio:crs cen p'cparc the t Q",',nmeals 0; fum sn m.~al5 Employer w';" also pro"J':dc t-anspcnaton. 211ea:'1one cacil \',cc1<,to assure
thai workers nave access 10sto-es In the eve ill that a remale emp'oycc is hifed for th's contract a S~COM apartment w ll be mace ava lable for sa:d cmp'ovoc and 'or Inspect'on tq the SVIA The sC-<O"lcary
apartment v•..JI have separate to !ct and sbowor fac4 r'cs SOthat male and fcmac cmp!oyccs arc p~ov_dc;j separate and gender spec-" c houS:ng oJjtio,s
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15_ Referral Instructions and Hiring Information I fnstrucciones sobre como Referir CandidatoslSolicitantes - (Explain how applicants are to be hired or referred, and the
Employer'sfAgent's available hour to interview workers I Explique como 105 candidatos seran conlratados 0 referidos, y las horas disponibles del empleador/agente para
entrevistar a los trabajadores)_ See instructions for more details I Yea las instrucciones para mas detalles_

o Certification/License Requirements I CertificacionfLicencia Requisitos
o Driver Requirements I Requisitos del conductor
o Employer Will Train I Empleador entrenara 0 adlestrara
o Extensive Si\ling I Estar sentado targos ratos
o Exposure to Extreme Temp. I Expuesto a Temperaturas Extremas
o lifting requirement / Levantar 0 Carqar __ Ibs.llibras
o Repetitive Movements I Movimientos repelilivos

o Criminal Background Check / Verificacion de antecedentes penales
o Drug Screen I Detecclon de Drogas
o Extensive Pushing and Pulling I Empujar y Jalar Extensamente
o Extensive Walking I Caminar por largos ratos
o Frequent Stooping Iinclinandose 0 aqachandose con Irecuencia
DOT/Holiday is not mandatory / Horas Extras (sobre tiempo) I Dias Feriados no

obligatorio

All U.s workers that exp-ess an inte:est t1l tne elllp~oyrneni oppo-tun ty ,•..'!be nt.er-,(g'.'2d fa! emp'oyrncnt alld must be abse to complete tne fo·~O'•.ling.

1. Phys'c..;1 ab I ty to penorm the \'.urk stated in th's order,
2. A'ld lolbJri for [hI,]entire perio•.j of emp'cyrnent stated in Iti;m9 of the ETA ro-m 790.
3. Vlor;;cf has been fully aprtsed of the terms, c01dtons Gnd nature 011:tc pb cutes fo •..th~ emp'oyment ottercd

Oe!:x)"an Rush
Two S sre-s' Earm
400 Fa.rv.ew Rd
Coatesvale. PenilsJ1 van'a 19320
(610)3809312

16_ Job description and requirements / Descripci6n y requisitos del trabajo:
\'Io~i(crs Villi cere Ior horses to protect their health God improve the) appearance: \'1]1 water anmats and measure. m,x and eopo.t on feed and feed supplements acco-o 09 to the fee;j,ng Instruct cas. These ,\',-vrkc'$
.•••.If atso wash. b-ush .and trim an mats' (oats 10 clean and imp'o\'11 the'r appearance. 'l.'OIkers \'" 11assist \'Ilth maintenarv..e of too's and ~ulpment farm maintenance 2nd other work that is dircdiy mld!cd 'Me
activIt es for wh'ch the workers were n'rco.

Los Trajabadorcs custaran 105cabatos. su salco. y mejo-a-an su apancncia en COi(un10 con as stir la temporecs d~ parto. cna • desteste y oreparecon annual de los caoauos. Traabadcres caran iigIJa 'I com da
a Ios caballos s'qo.enoc tas lnstrucciones de cceoo del rancho durclnte Id seston rneoc-onada tos (lab3~adote5 tamb'en contribulfdn (0:1 el mantenrn'ento del equ;poy maetcn'em'eruo del rancho Y one triibap
que sea ofec.tanleflte fe!a,,-onado con tas a<.tiv;dades para tas Que rue ccotrataco.

1. Is previous work experience preferred? I Se prefiere previa experiencia? Yes / Si 0 Nola "yes, number of months preferred: / Si es asl, numero de
meses de experiencia: _

2. Check all requirements that apply:
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17. WaQe Rates, Special Pay Information and Deductions / Tarifa de PaQo, Informaci6n Sobre Panos Especiales v Deducciones (Rebajas)

$

Deducciones

Crop Activities Hourly Wage Piece Rate I Special Pay Deductions' Yes/Sf No
Unit(s) (bonus, etc.)

Pago por Pieza .I
Unidad(es)

Pagos Especiales
(Bono, etc.)

Cultivos Salaria par Hora

$Stable Attendant $ 11.29

$

$

$

$

Social Security / ~ 0
Sequro Social
Federal Tax / a 0
Impuestos
Federales
Siale Tax [J 0
flmpuestos
Estatales
Meals I Comidas 0 fiI

Other (specify) I (3 0
Otro (especifica)

$

$

$

Pay Period!
Perf ado de Pago

I !

Weekly I Semanal

Bi-weekly!
Quincenal

o

Monthly/Mensual

o

Other/Otro

18. More Details About the Pay I Mas Detalies Sobre el Pago:

o

The prevailing wage rate for Pennsylvania or Adverse Effect Wage Rate (AEWR) whichever is higher is guaranteed as a minimum for all work contained in this order and will
comply with the full 2015 wage guarantee 20CFR655.120(a). The employer will offer a wage rate that is the highest of the AEWR, the prevailing hourly wage or piece
rate, the agreed upon collective bargaining agreement wage, or the Federal or State minimum wage. In the event of a change in the H-2A wage methodology, employer will
pay the highest required wage rate at the time of the job performance.

Reasonable repair and cost of damage, other than that which is caused by normat wear and tear may be deducted from wages of workers to be found responsible for
damage to housing and furnishing. Workers will be charged for any willful damage to or loss of such tools and equipment. In the event of a change in the H-2A wage
methodology, employer will pay the highest required wage rate at the time of job performance.

Tax deductions will be made on U.S. workers only. The total wages offered by employer for the first week of work will be 395.15. If Overtime required pay rate is $16.94
per hr. Workers will be paid the highest wage rate for Pennsylvania or Adverse Effect Wage Rate at the time of the job performance

19. Transportation Arrangements I Arreglos de Transportaci6n

The employer will agree to reimburse the worker for the reasonable cost of transportation and subsistence, as required in 20 CRF 655.122(h)(1 ) from the worker's place of
recruitment to the place of employment once the worker has completed 50% of the contract. Travel and subsidence paid by employer. Employer is required to reimburse
workers who are unable to provide receipts for their transportation expenses a minimum of $11.86 per day and $46.00 with documentation is actual expenses as the
maximum amount if the worker is able to provide receipt.
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20. Is itlhe prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, and/or pay workers for this (these) crop activity
(ies)? / i,Es la pracnca habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores
para este(os) tipo(s) de cosecha(s}? Yes I Si 0 No Ul

If you have checked yes, what is the FLC wage for each activity? f Si contesto 'Si: cual es el salario que Ie paga al Contratista de Trabajo Agricola por
cada actividad?

21. Are workers covered for Unemployment Insurance? fiSe Ie proporcionan Segura de Oesempleo a los trabajadores? YesfSi(i) No 0

22. Are workers covered by workers' compensation? I i,Se Ie provee seguro de compensacionnndemnlzacion altrabajador: Yes/Silj) No 0

23. Are toots, supplies, and equipment provided at no charge to the workers? / i,Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

YesfSi51 No 0

24. List any arrangements which have been made with establishment owners or agents for the payment 01 a commission or other benefits for sales made to
workers. (If there are no such arrangements, enter "None".) I Enumere todos los acuerdos 0 convenios hechos con los propietarios del establecimiento 0
sus agentes para el pago de una comisi6n u otros beneficios por ventas hechas a fos trabajadores. {Si no hay ninglin acuerdo 0 convenio, indique
·Ninguno·.}

None/Ninguno

25. List any strike, work stoppage, slowdown, or interruption of operation by the employees at Ihe place where the workers will be employed. (II there are no such incidents,
enter "None".) I Enumere toda huelga, paro 0 interrupcien de operaciones de Irabajo por parte de los empleados en ellugar de emp'eo. {Si no hay incidentes de este
tipo, indique ·Ninguno·.}

None/Ninguno
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Dee 151503:10p Two Sisters' Farm Inc. (610)380-9363 p.2

I
I

I

I 26. Is this job order to be placed in connection ",lith a future Application for Temporary Employment Certification lor H-2A \'Io(.<ers? fiEsta orden de empleo ha sido puestaI en conexiOn con una futura solicitud decerti1!caciOn de empleo temporal para trabajadoles H-2A?
,

YesiSj~ NoO

27. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the materiat
terms and conditions of the job./ Certificacion del Empleador: Esta orden de trabajo describe los terminos y condiciones del empleo que se Ie olrece, y
contiene todos tos terminos y condiciones materiales ofrecldos.

J)--<2.0 1:>raJ-, Ru~~ :g,re_l::a::I..e.<r Tc.J ll> Si~JekS Ir-llAn-L J 1"1. C-
Employer's Printed Name & Title! Nombre y Titu 0 en Letra de Moldellmprenta del Empleador

Employer's Signature I Firma y Titulo del Empleador Dale I Fecha

READ CAREFULL Y, In view 01 the statutorily established basic function 01 the Employmenl Service as a no-lee labor exchange, that is, as a forum for bringing
together employers and [ob seekers, neither the Employment and Training Administration (ETAj nor the State agencies are guarantors of the accuracy or
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Center
constuute a contractual job olfer to which the American Job Center, ETA or a State agency is In any way a party.

LEA CON CUIDAOO, En vista de la funcion basiea d~1SelVicio de Empleo eslableeida per ley, como una entidad de intercamb:o laboral sin comlsiones, es decir, como un
loro para reurJr a los empleadores y !OSsolicilanles de empleo, ni ETA ni las agencias del eslado pueden garanlizar la exactilud 0 veracidad de la informaci6n contenida en
las 6rdenes de trabajo sometidas por los empleadores. Ni ninguna orden de tcabajo aceplado 0 contralado en 01cemro de Car/eras (American Job Cenler) oonstituyen una
o/erta de trabajo contractuales a las que el American Job Center, ETA 0 un organismo estalal !IS de ninguna manera 1HI3de las partes.

PUBLIC BURDEN STATEMENT
The public reporting burden for responding to ETA Form 790, which is requirsd to obtain or retain banefils (44 use 3501), is estimated to be approximately 60 minutes per
response, inclUding lime for revieo.vinginstructions, searming existing data SOlJlCeS,gathering and reviewing Ihe colle<:tion. The public need not respond to this collection of
informalion unless it displa~'S a currently valid OMS Control Number. This is public infOimation and there is no expectation 01 oon!identiality. Send comments regarding this
burden estimate or any other aspect of this collection, including suggestions for reducing this berden.to the U.S. Department ot Labor, Employment and Training
Administration, Ofiice of Worldorce Investment, Room C-4510, 200 Constitution Avenue, NW. Washington, DC 20210.

DECLARACION DE CARGA PUBLICA
La carga de informacion pUblica para responder a la Forma ETA 790, que sa requiere para obtener a retener beneficios (44 USC 350 I), se eslima en aproxilJl.adamente 60
minutos por respuesta, incluyendo elliempo para revisar las lnsuucclones, buscar fuentes de datos existentes, reoopi!ar y revisarla coleccion. 8 pUblico no liene por que
responder a esta reoopilaci6n de informaci6n a menos que muestre un numero de control OMB vAlido. Esta informaciOn es publica y no hay ninguna expectativa de
coortdencialidad. Envie stJS comentarios acerca de esta carga 0 cualquier otro aspecto de ssta coleoo6n, incluyer.do sugarencias para reducir asia caJ'ga, a\ U.S.
Department of labor, Employment and Trainillg Administration, Olfice 01 Workforce Investmenl, Reom C4510, 200 Constitution Avenue, NW. WaShington, DC 20210.
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28. Use this section to provide additional supporting information (including section Box number). Include attachments, if necessary. I Ulitice esta seccien para proporcionar
informacion adicional de apoyo; incluya el numero de la secclon e incluya archivos adjunlos, si es necesario.

See Allachmenls
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