U.8. Department Labor
Employment and Training Administration

OME Condrol No. 1205-0134
Expiration Date: Octeber 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para ObrarosiTrabajadorss Agricatas y Procesamlente de Alimentos

{Print or type in each field blodk - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
{Favor de ugar ietra de molde en la solicitud ~ Para Incluir informaci n adicional vea el purito # 28 - Favor de seguir [as Instrucciones paso-a-pasa)

1. Emplayar's andfor Agent’s Name and Address (Number, Streel, Cily, Stale
and Zip Gode ! Nambre y Direccion del Empleador/Pairdn ylo Agente
{(Nomero, Calle, Ciudad, Estado y Cédigo Paslal ).

Quality Greenhouses & Perennial Farm, Inc,
Malling Addrass:

250 Union Church Road
Ditlsburg, PA 17019

Physical Address:

250 Union Church Road
Dillsburg, PA 17019

a} Federal Employer {dentificalion Number (FEIN} / Ndmero fedaral de
tdenlificecién del Empleador

23-2386134
b} Telephane Number / Nimero de Teléfono:

(717) 4328500
c) Fax Number / Ndmero de Fax. (717) 562-8906

d) E-mail Address / Direscidn de Coireo Elecizonico:
tlo Employer Agent E-mall; masH2A@maslabor.com

. Nos. 4 through 8 for STATE USE ONI Y.

N{imeros 4 a 8 para USO EST.

4. 50C (O"NET/OES) Cocupalional | 5. dob Order No. / Num. de Orden de
Code / Cédigo Industaal: Empleo:

Y- 2 h o .
a. $0C (ONET/OES] Occupational 4 A 3 & :’D(%

Title  Tiulo Qcwpacional

‘L""‘"\ ww’}a\ \ \U’

B. Addregs of Order Holding Office (inchide Tefephone number) f Direccidn de

la Oficina donde se radico [a ofers (incluya el nimer : de {eléfono):
DAY Negplsom A2
7’@«‘\(‘ -{‘) A \ TAGE G

a MName of .ocal Office Represerillallve (include dll’nCl digt talephons
number] { Nombre del Representante de 1a Oficina Local §ncluys &f

nimera de leléfano de su l nea cj ta).
VW

“7\‘”7? ""’]Q””) = O

7. Clearance Urder issue Dale  Fecha de Emision de fa Orden ce Empleo:

L6 |6

8. dob Order Expiralion Dale / Fecha de Vencimienlo o Expireciin ge la Grden

de Emplea \ g (

2. Address and Directions o Work Site { Domicilio y Direcciones al lugar de
trabajo:

250 Union Church Rd., Dillsburg, PA 17019
15 Spring Dr., Dillsburg, PA 17018

The employer attests that all work locations are controlled by the
employer stated above and it Is not an H-2A Labor Contractor.

See “Attachment 1 te ETA 750" ltwm 2Ver "Adjunto 1 2 ETA 750 Articule 2

8 Anticipated Period of Employment / Perfodo enticipado o previslo de Emplea
FromiDesde  3/4/2016 TotHasta 1114212018

0. Nurmber of Workers Requested f Nimero de Trabaiadores Solicilados:
' 28

{1, Anticipated Hours of Work per Week / Horas AnlicipeCas/Previsias de
Trabajo por Semana. Tolal 40

Sunday | Domings, 0 Thursday fdueves_T
Monday /Ltunes _ 7 Friday fViemes, _1........‘....
Tuesday / Martes Suturday [ Sabado S
Wednesday / Midrcoles 7

Sme “Attachment 4 to ETA 780" ftem 1 4/Vey “Adjurdo 1 2 ETA 750 Artlculs 11

3 Address and Directions to Housing / Domicsiio y Oireccianes al lugar de
vivienda;
306 Maln 5t., York Springs , PA 17372
308 Maln St., York Springs , PA 17372
310 Maln St., York Springs , PA 17372
321-A Main S, York Springs, PA 17372
321-B Main 5S¢, York Springs, PA 17372

&) Descripfion of Housing / Desarpeion de la viviende:

Frame single-family house - capacity - 15 persons
Frama two-unit house - capacity - 19 persons

Frame single-family house - capacity - 10 persons
Frame two-unit house - capaciy - 12 persons per unit
Frame two-unit house - capacity - 12 persons per unit

SenfAttechment | to ETA 790" Ham 3fVer *Adjunto 1 a ETA 750 Articule 3

12 Anlicipaledrange of hours for differenl seasondl activities: f Rango previgto de
heras par ales dferentes actividades da lalempaorada:

Performs a varlety ofor manualiequipmeni operation taske in a Nursery

operation,

Sey "Aftachmant § to ETA 780" Hem 12/Ver “Adjunto { 2 ETA 780" Articule 12

13 Collect Calls Accepted from; / Aceplan Uamadas por Cobrar de;

Empleyer / Empleador: Yes/SiX3 NoO




15, Referral Instructions and Hirng Information [ Instrucciones sobre cdmo Referic Candidates/Salicitantes - (Explain how applicants are to be hired or referred, and the
Employer'stAgent's avaitable hour to interview workers / Explique como les candidates seran cenfratatios o referidos, y fas horas dispenibles del empleadar/agente para
entrevistar a los trabajadores). See instructions for more details / Vea las inslrucciones para mas detalles.

The actuaf employment offer is at the sole discretion af the employer. Referrals will be accepted from the State Workforce Agencies (SWAs), directly
front applicants, walk-ins, gate hires, and from other sources, SWA's should thoroughly familiarize each applicant with the job specifications and terms
and conditions of employment before a referral is made. Workers must mest alf of the following criteria:

1, Are available and indicate willingness to work the entire season.

2, Have transportation 1o job site at start of season for non-local workers and dally for Jocal workers.

3. Have been fully apprised by the local employment office of the terms, conditions, and nature of employment.

4, Are legally entitied to work in the U.S.

5, Are able, wiling and qualifled to perform the work,
Workers must possess documentation required to enable employer to comply with the employment verification requiremants of IRCGA. Accurate
completion of Form 19 will be required of each worker within (3) days of employment pursuant to 115, Law. Quality Greenhouses & Perennial Farm, Inc.
will ablde by the requirements and assurances of 20 CFR § 653.501 in the processing andfor hiring of individualg referred through the clearance system.

El empleo actual es a discrecion exclusiva del empleador, Se aceptan referencias del la Oficina Estatal de Empleo (SWAs), solicitantes directos,
personas sin cita, contrataciones de puerta y de otros medios. Las SWAs debe estar completamente famillarizada con cada solicitants con las
especificaciones del empleo y términos y condiclnnes del empleo antes de que se realice la referencla, Los empleados deben de cumplir con fodos los
siguientes criterios:

1. Se encuentran disponibles e lndlcan voluntad para trabafar la {emporada completa,

2. Tiene transportacion hacla el lugar de trabajo atinlclo de |2 temporada para empleados ne locales y para empleados jocates diarios.

3. Se e ha Informado completamente por [a oficina local de empleo sobre Jos terminos, condlciones y naturaleza def empleo.

4. Estan legatmente autarizados para trabajar en los EEUU,

5. Son capaces, tienen ef deseo y estan calificados para desarrollar ¢l trabajo,
Los empleatios dehen de poseer I documentacion requerida para que el empleador cumpla con la verificacion del empleo segtin los requisitos del
IRCA. Ef cumplimiento preciso de la Forma 19 serd requerido para cada trabajador dentre de (3) dias del empleo de acuerdo con la ley de los EEUU,
Quality Greenhouses & Perennial Farm, Inc. sera acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo contratacion de
individuos referidos a través del sistema de acreditacion,

See “Attachment 1 to ETA 790" ltem 15/ Ver “Adjunto 1 a ETA 790" Articulo 15

16. Job description and requirements / Desciipeion y raquisitos del trabajo:

This job redulres a minimum of 3 months {480 hours) of pirior experience working fn a wholesale nursery operation, handling both manual and
machine tasks associated with nursery production, Workers must be able to perform manual as wel as mechanlzed activities with accuracy and
efficiency.

Ses “Atfachmeant 1 fo ETA 790" Hem 16 { Vear “Adjunto 1 a ETA 790" Adiculo 16

1. |s previous work experlence preferred? / Se prefiere previa expnnancla? Yes/ S @ NoQ Ifyes, number of menths preferred: / 5i es asi, numero de
mueses ge axperiencia; 3

3 months previoys wholesale nursery experience required./Se requiere 3 meses de trabajo previos en una venta de vivero al mayoreo.

2. Check all requirements that appiy,

Q Centification/License Requirements / Cenificacion/Licencia Requisitos & Criminal Background Check / Verificacidn de antecedentes penales

(2 Driver Requirements / Reguisitos del conducter : 1 Drug Screen / Defeccidn de Drogas

O Employer Will Train / Empieador enfrenard o adiestrara {1 Exfensive Pushing and Pulting / Empujary Jalar Extensaments

L} Extensive Sitling / Estar senfado [arges ratos Extensive Walking / Caminar por largos ratos

& Exposure to Extreme Temp./ Expoesto a Temperaturas Extremas & Freguent Stoopirg / Incfinandose o agachandose con frecuencia

& Lifting requirement / Levaniar o Cargar __g0 . _lbs flibras 0 OT/Holiday is not mandatory / Horas Extras {sebre tiempo} / Dias Feriados no
1 Repefitive Movements / Movimientos repefifives obligatorio

Because the work qualifies as exempt under 29 USC § 213(h)(6), overtime rates are not applicable unless requlred by state law. ! Ya que el empleo califica como extento
bajo 29 UST § 243(b)(B), el tlempo extra no es aplicablz 2 menos que sea requerido por [a Tey estatal.

-3



17. Wage Rates, Spesial Pay Information and Deductions / Tarifa de Pago, informacion Sobre Pagas Espaciales v Deducciones (Rebalas)

Crop Activities Hourly Wage Fieta Rate / Special Pay Deductions® Yes/Si No Pay Pariod /
Unit(s) {bonus, &tc.} Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones ; ;
nursery stock, Pago por Pieza (Bono, etz
. Unidad(es)
perennialsiplantas | § 11.66 5 See Social Security / Weekly / Semanal
|__de vivero, “Attachmaont 1 Seguro Sacial
anuiales, perennes E) S {o ETA 780" Federal Tax / a
ftem 47 o~ impuestos
Federales
S 3 1Vea "Adiunto State Tax 2 O Bi-waekiy/
aRTATI0" limpuestas
Articuls 17 Esliiaies par catarcana
§ S Mzals / Comidas ' &
$ ] Other (specify)/ Monthly/Mensual
Olra (espetifica)
a
Other/Ciro
Ses "Attachment 1 to ETA 798" Bern 17 1 Ver “Adjunto 1 g RTA 796" Articulo 17
a

18. More Detalls About ihe Pay / Mas Delalles Sobre ef Pago:

The employar guarantees to offer, advertise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevaiting hourly wage or piece rate, an agreed-
upon coliective bargaining wage {this employer is not subject to 2 collactive bargaining agreement) or the federal or state minimum wags it efect atthe tme work subjest ta
the provisions of the job arder is performed. This guarantesd wage wili nat be based on commission, bonuses, or sther incentives.

incentivos.

See “Attachment 1 fo ETA 780" Hem 18 1 Ver “Adjunto 1 2 RTA 750" Articula 18

E} empleador garantiza ofrecer, publicar y pagar el salario definido como el mis alto en el AEWR promulgade por of Dapadmento de Trabiaje, ef salarie por hora prevaleciente
@ por range de pieza, el acordado bajo la negeciacion cofectiva del salaris (2] smplaador ne esta sujeta a un acuerdo de negociacion colectiva), o ef satario Federal o minimo
estatal en sfecto al momento de! Gempo de trabaje sujeto a provision al momanto de reafizar ef trabajo. El salarlo garantizado no se basa comisicnes, banos u ofros

18, Transportation Arrangements 7 Arreglas de Transporiacion

The employer will pay for or reimburse H-2A wotkers with pay For the Rist werkweel for costs incumed by the worker for visa, processing, border crossing, and other
related fees, incfuding those mandated by the govemment {axcluding passport fess), For non-commuting worhers, transportation costs and reasonabla subsistence from
the place from which the worker departed to work for the employer to the place of employment will be reimbursed with pay for the first workweek, to the extent such
worker-bome expenditures reduce the workers’ samings below the FLSA minimum wage In the first workweek, Pursuant to 20 CFR 635.122{h)(1), the employor will
teimburse the workar in fulk for aforementiened transporfation cosls and reasonabla subsistence fio Jatet than at the halfiway pointin the work contract (*30% perfod™ if
such payment was not already paid ia full Lo the worker prior te the 58% peried. The minimurm travel subsistence of $11,86 per day or the current minimum subsistence
amount published in the Federal Register will be paid to worksrs who cannot provida receipts, and the maximum trave! subsisterics of $46.00 per day or the current
maxitmin subsistence amount published in the Federal Register will be paid to workers with acceptable receipts. The tratspartation reimbursement shall be calculated on

the worker's astual cost but not more than the most economical and reasenable simifar cormmen cavrier transportation chiarges for the distance invelved.

El empleador pagarh por ol resmbaolse de los empleados H-2A con el pago de los costos raalizades da la primera semana de trahajo del empleado par ka visa, process,
custo de oruce fronterizo y ofras cuotas relacionadas, incluyendo aquellas requeridas per el gebiemo {excluyendo fa cuota de paseports). Paraios empleades que no
Henen que vizjar para lakatar, los costos de transportacion y subsistencla razonable desde ef lzgar de donde partiersn para trabajar para ol empleader en el lugar del
empleador serd reembalsado con ef pago de la primera semana de trahaje, al grade que dichos gastes realizados por el empleads reduzean las ganancias del empleado
por debajo del salario minimo de FLSA durante la primera sermara da trabaje. Canforme al 20 CFR §55.122(h){1), el empleador reembolsars al empleada por complets los
costos de transportacion y subsistencia razonable antes mencionado amas tardar que la mitad def condrato de frabajn (“periodo del 50%" si dicho pago no se ha
realizado por completo previo al periodo del 50%. La subsistencia de viaje minima es de $11.36 por dia |a subsistencia actual minima publicada en el Registre Federal
pagandose a los ermplaades que po puedan proveer reeibos y &l maxime da subsistencia de vizje de $46.00 por dia o fa subsistencia sctual maxima publicada en ef
Reglstro Federsl pagandase a Jos anpleados gon reclbas aceptables, Bl resmbolso del transporte sera calculado 2 costo actual pero na mayor que ef medio mas

aconamico y razonable similar por los cargos por la distancia involucrada,

Gee "Attachment 1 to ETA 780" ltem 191 Ver “Adjunto 4 a RTA 700" Articulo 19




20. 1s it the prevailing praclice lo use Farm Labor Conlractors (FLC) io rectust, supervise, ransport, house, and/or pay workers for this {these) crop activily
{ies)? # ;Es la practica habitual usar Contrafistas de Trabaje Agrizela para reciular, supervisar, transportar, dar viviends, y/o pagarie  fos irabajadotes
pora eslefos) tipols) de cogecha(s)? Yes /Gi O Ho 30

Hyou have chocked yos, whal is the FLC wage for each activity? / 5i contesle "S1,° cudl es el salario que fe paga al Contratista de Trabsje Agricola por
cada aclividad?

21. A workers covered for Unemployment Insurance? / ¢ Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/sil Mo O)
{ehen apptlcable secording to state law) l(l:n:m!n sz appHeable do acyerde 3 iz foy estatal)

32.  Are workers covered by workers' compensation? / 3 Se Je provee segure de campensacibnfindemnizacion o trabajador:  Yes/Sill Ne O

23. Atelools, supplies, and equipment provided al no charpe ta the workers7 7 zSe les proveen hecramientas ¥ equipos sin costo alguna a los trabajadores?

Yes/Sid Ho Q

24, List any arangements which have bzen made with eslablishmeni owners or agents for the payment of 2 commission or other benefits for sales made fo
workets, {If there are no such arrangemenls, enter *None®.)/ Enumere todos Jos acuerdos o convenios hechos con fos propietanos del establecimienio o
sus agentes para ¢f pago de una comisidn u olros beneficios por ventas hechas 3 los frabajaderes. {Si no hay ningiin acuerdo o cenvenin, indique
*Hingune®.)

NenefNinguno

25, List any sirice, work sloppage, slowdown, of inferrupbion of operalion by the employees af the place where the workers wii be cmployed. {Ifthere arg no such incidents,
onter "Noae' .}/ Enomere toda huelga, pate o inferrupaion de operaciones de rabajo por parte de los emplesdos en el lugar de emploe, {Si no hay intidenles de esto
tpo, indigua *Ninguno* ) ) :

None/Ninguno




26. s thiis job order to be piaced in connaction with a future Application for Temporary Employment Certification or H-2A workers? { 4 Esta orden de emplen ha £ido puesta
oh conexidh con ta futura seliciud de cortificacidn de emplen lemparal para trabajadores H-2A%

Yes/Si BNo O

27. Employer's Cerlificalion: This job order describes the actual terms and conditions of the employment baing offered by me and conizins all the malerial
terms znd conditions of the job. / Certificacién del Empleadar: Esta orden de trabajo describe los trmines y condiciones del empleo que se le offecs,
cenfiehe todos los términes v condicionas matetiales oftecidos,

Glorta Lebo |, HR Manager
Empleyer's Prinfed Name & Title / Nembre y Tétulo en Letra de Malde/imprents del Empleadeor

o Kol al 206

Employer's Signature / Firma'y Titulo del Empleador Date / Fecha
proy

READ CAREFULLY, In view of the stafutorily established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
togother empleyers and job seekera, neither the Employment and Training Administration (ETA) aor the State agencies are guarantors of the accuraty or

truthfiness of information contained on job orders submitted by employers, Nor does any job order accepted or recruited upon by the American Job Contor
censtifule a contractual job offer lo which the American Job Cenler, ETA of a Siale agency is in any way a party.

LEA CON CUIDADO, En vista de la fimcion basica del Servicio dz Empleo establesida porley, coma una enfidad de intercambio laboral sin comisiones, es dedir, ¢amo un
foro para reunir & los empleadores ¥ los solicitantes de emplee, ni ETA ni lag 2gencias de! eslade pueden garantizar la exackiud o veracidad de Iz informacion contenida en
las ordenes de trabajo sometidas par loe empleaderes. Ni ninguna erden de frabaje aceplado o contralado en ef Centro de Carreras {American Job Center) canstituyen una
oferta de trabajo conbrasiuales 2 las que el American Job Center, ETA o un organisme estatal es de ninguna manera una de las partes,

PUBLIC BURDEN STATEMENT

The public reporting hurden for responding to ETA Form 750, which i required to oblain or retain benefits {44 USC 3501), is estmated to be approximately 60 minutes per
respanse, including fime for reviewing instrustions, searching existing data sources, gatharing and reviewing the coflectian. The public need not respand fe this callection of
infarmation wnless it displays a currently valid OMB Gontrol Number. This is public information and there s no expectation of confidentiality, Send comments regarding this
burden estimate ar any other aspect of this zofection, including suggestions for reducing this burden, to the U.S. Department of Labor, Emplayment and Training
Administration, Office of Workioroe Investment, Room C-4510, 200 Constitufion Avenue, NW, Washington, DC 20210,

DEGLARACION DE CARGA PUBLICA

La casga de infarmacian plblica para respander a la Forma ETA 790, que se requisre para obtener o retener beneficios (44 USC 3504), 52 estima en apraximadamente 60
mintfos por respuasta, inciuyenda el empo para revisar Jas inslruclones, buscar fitenfes de dalos existentes, recopitar y revisar fa cofeccian, Bl piblico no liere por gué
responder a esta recopilacin de informacién 4 menos que muestre un nimmere da conlrol OMB vlido. Esta nformacitn es piiblica y no hay ninguna expectativa de
confidencialidad, Envie sus comentarios acerca de osta carga o cualguler olro aspecte de esta coleccidn, incluyendo sugorencias para reducir esta carga, af U.S,
Department of Labor, Empioyment and Tralning Adminisiration, Office of Warkforse Investment, Room C-4510, 200 Conslitution Avenue, NW, Washington, DG 20210
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28, Use this section fo provide additional supporting information (inchding section Box number). tnclude attachmenls, if necessary. / Ulliice esta seceibn para proporeionar
Infermacion aticienal de apoyo; incluya o numpre de la soecion o intluya archives adiunlos, 5 es necesario.

Swe “Attachment 10 ETA 790" for contin_uations of Hem 2, Kem 3, Hem 11, Hem 12, fiam 15, ltem 16, Hem 17, Hem 48, and fem 19.

Workers Compensation insurance

Cartier: Brethren Mutual Insurance Co.
Policy: WCP0(7208301

i Ak S i P e ok g g T g P P ot Pk i W O s ot PR P Bk Tt Pl W) PN Fiot PR gt ey Freed P Pt P S A B Pt g P A S Py el 1P G it P Fotgd B 83 F45 it Tm? PR (50 P T Vot gt BT P ol Pt Py 0 P gl g ) e e B o

Ver “Adjunio 1a ETA 790" for continuaciones of Attlculo 2, Articulo 3, Ardiculo 11, Arficulo 12, Articulo 15, Articulo 16, Ariculo 17, Articulo 18, y
Articulo 19,

Seauro de Compensacitn de Trabajadores

Portador: Brethren Mutual Insurance Co.
Poliza: WCPD07208301




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
empioyer fails to notify the OHO at least 10 working days prlor to the original date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the speclified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contracter registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitrment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the avalilabHity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653,107,

Employer's Name Gloria‘ Lebo Date: [ZIM 20/ 6

EmploYer’s Signature”

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System, This assurance statement must be
signed by the employer, and it must accompany the ETA Form 7950,



ETA 790 — Attachment 1
Quality Greenhouses & Perennial Farm, Inc.
Page1of12

ENGLISH

Item 2. Address and Direction to. Work Site (continued from ETA 790, page 1, ltem 2}

250 Union Church Rd., Dillsburg, PA 17019 — Directions: From York Springs, travel north on Rt. 15 for 5 miles, Turn left on
Clear Springs Rd. Travel 1.5 miles and turn right on Union Church Rd. Continue to 250 Union Church Rd., Dillsbutg, PA on

the left.

15 Spring Dr., Dillsburg, PA 17019 — Directions: From York Springs, travel north on Re. 15 for 5 miles. Turn left on Clear
Springs Rd. Travel 1.5 miles and turn left on Spring Dr. Continue to greenhouses at 15 Spring Drive - greenhouses are on
both sides of road.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing '

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

306 Main St., York Springs , PA 17372 - Directons: From Rt. 15, take York Springs exit - Route 94 North, travel 1 mile - 306
Main St., York Springs, PA is on the right,

308 Main St., Yotk Springs , PA 17372 — Directions: From Rt 15, take York Springs exit - Route 94 North, travel 1 mile -
308 Main St., York Springs, PA is on the right.

310 Main St., York Springs , PA 17372 - Directions: From Rt. 15, take York Springs exit - Route 94 North, travel 1 mile - 310
Main St., York Springs, PA is oa the right.

321-A Main St.,York Springs , PA 17372 — Directions: From Rt. 15, take York Springs exit - Route 94 North, travel 1 mile —
321-A Main St.,, York Springs, PA is on the left.

321-B Main St York Springs , PA 17372 — Directions: From Rt. 13, take York Springs exit - Route 94 North, travel 1 mile ~
321-B Main St,, York Springs, PA is on the left. , .

Should rental and/or public accommeodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(if). Al housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not alteady been performed at the time of this filing, Quality Greenhouses & Perennial Farm, Inc. requests a timely
inspection of employer-provided worker housing by representatives of the State Workforce Ageney, the State Health
Department and/or the US Employment and Training Administration to verify the condition of such housing so as to ensure
that all worker housing meets standards not later than 30 days prior to occupancy,

Warkers oceupying the housing will be responsible for maintaining the housing and their living quarterls in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules. '



ETA 790 — Attachment 1
Quality Greenhouses & Perennial Farm, Inc.
Page 20f12

Workers will be assigned to employer-provided housing by a designated company manager and must occopy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female workers.

Item 11. Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:30 AM uniil 3:00 PM Monday through Friday and on Saturday from 7:30 AM to 12:30 PM, with an
unpaid lunch break (7 houss/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worket’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.

Item 12. Anticipated Range of Houts for Different Seasonal Activities {(continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). ‘As a general matter, working hours will be divided between
aursery stock, annuals, perennials production depending on employer’s need. Given that the demands of agricultural
production are unpredictable and driven by factors including weather, crop conditions, market demands and seasonal task
needs and numerous other factors, it is impossible to predict with any degree of accuracy what percentage of time will be
dedicated to specific tasks described in Item 16. :

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Quality Greenhouses & Perennial Farm, Inc. will abide by the requirements and assurances of 20 CFR § 653.501 in the
processing and/or hiring of individuals referred through the clearance system. Referrals of individuals shall be made through
the order holding office of the PA CareerLink York County in order to ascertain current employment, crop or housing
information and to enable proper arrangements to be made. It will be the responsibility of the referring SWA office o inform
job seekets of the terms and conditions of this clearance order. The referring SWA office after coordinating the referral with
the order holding office will contact the employer’s agent or the employer directly and advise the agent or employer of the
referral ot referrals. When possible, SWA offices should furnish translator services if necessary. Interviews, either in person
ot by telephone, will be conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday.
Employer’s agent to be contacted first at the following address and phone number. Ifunavailable, contact employer
directly during the same hours. '

Employer Agent Employer
MAS Labor H-2A, LLC. Quality Greenhouses & Perennial Farm, Inc,
P.O. Box 507 Gloria Lebo
Lovingston, VA 22949 250 Union Church Road , Dillsburg, PA 17019
434-263-4300 (phone) {717) 432-8900 {phone)
434-263-4700 (fax) (717) 502-8906 (fax)

Applicants will be interviewed by telephone at the time of refetral or as soon thereafter as possible. If a holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be commaunicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  PA CareerLink Yotk County
841 Vogelsong Rd.
York, PA 17404
(717) 767-7600
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Quality Greenhouses & Perennial Farm, Inc, will abide by the assurances set forth in 20 CFR § 655.135 including but nat
limited to specific regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and
local laws, and all specific obligations set forth in subpart (a) through () for all wotkers who apply and/or are hired to perform
the specific work described in this clearance order.

Item 16. Job Description and Requitements (continued from ETA 790, page 3, Item 106)

Workers will perform work including but not limited to picking, weeding, watering, pruning, spraying, spacing,
tagging and fertilizing. Workers may also perform the following duties: count and inventory plant material,
load and unload finished plants onto wagons and trucks, remove plastic from seasonal holding houses in the
spring and cover seasonal holding houses with plastic in the fall. Workers may also assist in building seasonal
holding houses.

Workers may be required to fill, 1ift and carry various size pots with soil and plant matedal and must do so
carefully so that minimal leaves, limbs and roots are damaged. Workers may also required to assist in the
loading of trucks with product weighing up to 60 pounds and lifting to a height of up to 5 feet for long periods
of time, Other duties include pushing, pulling and/or navigating loaded carts welighing between 100-300
pounds over a distance. ‘

Work is to be done for long periods of time. Workers should be able to work on their feet in bent positions for
long petiods of time, Work requires repetitive movement and extensive walking. Colotblindness and allergies to
bee stings, ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers” ability to perform the
job. Wotkers are exposed to wet weather early in the mosning through the heat of the day, working in fields.
Tempetatures may range from 10 to 105 F, Workers may be required to work during occasional showers not
severe enough to stop field operations. Wotkers should be physically able to do the work requited with or
without reasonable accommeodations. Saturday work required.

No smoking or tobacco use of any kind will be permitted in the fields, worlsites or in worker housing,
Smolking and tobacco use is allowed only outside of wotking housing in designated area.

Employer assures that wotkers will be provided transpottation from living quarters to work site every day (for
workers who must be provided housing under applicable regulations.)

Persons secking employment as experienced Nursery Worker must be avatlable for the entire period requested
by the employer. Applicants must be able to fusnish verbal or written statement establishing relevant prior work
experience, Successful applicants will be subject to a trial petiod of up to 5 days during which their
performance of required tasks will be evaluated. 1f the performance during the trial period is not acceptable to
the employer the worker’s employment will be terminated. :

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to

grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, emnployed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)

Piece Rate: N/A
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The employer guarantees ta offer the wotkers employment for at least % of the work houss of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(7)(1), and to retain such records for a period of not less thdn three (3) years after the date of cerification, The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legaily-required and worker-
authotized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and Hens, and any other such legally-required deductions will be made in incividual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shail be charged to
worket(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. ‘The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing, No charge will be made for beds and similar items Farnished to workers ro whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear, If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay (coniinued from ETA 790, page 4, Ttem 18)

In the event the USDOL decreases the stated AWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is petformed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, befote the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Qfficer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

N Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers; '

(2) Reimburse the worker the full amount of any deductions made from the wotker's pay by the employer for
transportation and subsistence expenses to the place of employment; and
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(3) Pay the worker for any costs incurted by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of etployment. Daily
subsistence must be computed as set forth in 20 CFR. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier ransportation charpes for the distances involved.

The employer will provide without charge ail tools, supplies and equipment necessary to perform dutes assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5} working
days ptiot to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the

assurance provided in 20 CFR. § 653.501(d)(H)(v)(A) & (D).

If the worker voluatarily abandons employment before the ead of the job order period ot is terminated for job related reasons
ot misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment oceurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment, The employer will not be responsible for providing or paying retucn transportation and subsistence expenses of
the worker and the wotker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the tetm of employment.

The employer prohibits the payment of recruitment fees by workers. If a wotker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employet immediately so that employer may take appropriate action.

Fach worker will be paid individually by check available on Friday. The payroll period is bi-weekly. The employer will furnish
to the worker, on or before each payday, one or mote written statements showing the worker’s total earntngs for the pay
periods, the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offeted to the worker (broken out by the hours
offered in accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemizadon of
all deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements avatlable for inspection and transcription upon request by the
Sectetary of Labor or a duly authorized and designated representative, and by the worker and represenmatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arsing out of and in the cowse of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
date.

Item 19. Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transpostation costs applies only to persons recruited from outside normal comnuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis, Such transportaton shall be in accordance with applicable local, State, or Federal laws
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and regulations and meet all safety, licensure, and insutance requirements. The use of this transportation is veluntary; ne
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

Wz hare transiated these ferms of employment into Spanish and done onr best 1o e aceurate in every regpect. Howsver, if there is a conflict between
the Spanish translation and the English original, the English original controls.

Hesmos traducids las condiciones de empleo al espaiiol, y hemos hecho nitestro mgjar esfiterso para ser exuctos en lodos los aspectos. Yin ermbarga, en
caso de an conflicto entre fa traduecidn al espaiiol y el original en inglés, of contrato en inglés prevalecerd.

Item 2. Address and Directions to Work Site /Domigcilio v Direcciones al Lugar de Trabajo (continuacion del ETA
790, pigina 1, Articulo 2)

250 Union Church Rd,, Dillshurg, PA 17019 - Instrucciones: Desde York Springs, visjar al norte en In Rt. 15 por 5 millas.
Doblar a la izquierda en Clear Springs Rd. Viajar 1,5 millas y doblar a Ia derecha en Union Church Rd. Continvar hasta 250
Union Church Rd,, Dillsburg, PA a la izquierda.

15 Spring Dr., Dillsburg, PA 17019 - Instrucciones: Desde York Springs, viajar al norte en la Rt 15 pot 5 millas. Doblar ala
izquierda en Clear Springs Rd. Viajar 1,5 millas y doblar a la izquierda en Spring Dr. Continuar hacia los invernaderos en 15
Spring Drive 1 ambos lados del camino.

Ttem 3. Address and Directions to Housing/Domicilio y Direcciones al Lugar de Vivienda (continuacidn del ETA
790, pdgina 1, Articulo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacidn se le permitird ocupar la vivienda.

El empleador se retiene la posesion y control del drea de ln vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupard la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con Ia ley estatal.

306 Main St., York Springs , PA 17372 - Instrucciones: Desde la Rt. 15, tomar la salida York Springs - Route 94 North, viajar
1 milla - 306 Main St., York Springs, PA se ubicz a la derecha.

308 Main St,, York Springs , PA 17372 - Instrucciones: Desde la Re. 15, tomar Ia salida York Springs - Route 94 Notth, viajar
1 tnilla - 308 Main St., York Springs, PA se ubica a la derecha, ‘

310 Main St,, York Springs , PA 17372 - Instrucciones: Desde la Rt. 15, tomar I salida York Springs - Route 94 North, vigjar
1 milla - 310 Main St., York Springs, PA se ubica a ln derecha.

321-A Main 5t York Springs , PA 17372 — Instrucciones: Desde la Rt. 15, tomar la salida York Springs - Route 94 Motrth,
viajar 1 mifla - 321-A Main St,, York Springs, PA se ubica a la izquierda. -

321-B Main St,,York Springs , PA 17372 — Instrucciones: Desde Ia Re. 13, tomar la salida York Springs - Route 94 North,
vigjar 1 miila - 321-B Main St., Yotk Springs, PA se ubica a I izquierda,

£n caso de alquiler y/o alojamiento piblico que figaran en ¢l punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(i), Todos los gastos por renta
serdn pagados por el empleador directamente al duefio o corredor de la rents y/o a la unidad de alojamiento piiblico.

Si no se ha realizado una al momento del Henado, Quality Greenhouses & Perennial Farm, Inc. solicitard una inspeccidn a
tiempo de la vivienda provista por el empleador a los reptesentantes de la Agencia de Personal Estatal, el Departamento de



ETA 790 - Actachment 1
Quality Greenhouses & Perennial Farm, Inc.
Page 8 of 12

Salud del Estado y/o I Administzacion de Empleo y Entrenamiento de los BEUU para verificar las condiciones de dicha
vivienda para asegurar que todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su
ocupacion.

Los empleados que ocupan la vivienda serdn responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serdn proveidos desde el momento de empleo y serdn anexados a esto ¢ incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accion disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serdn asignados a la vivienda del empleador por parte de un administrador designado por fa compadifa y
deberin ocupat la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
hafios/sanitarios compartidas solamente con otras empleadas femeninas.

Item 11. Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacién
del ETA 790, pagina 1, Articulo 11)

Tl dia de trabajo es de 7:30 AM hasta 3:00 PM de Junes a viernes y 7:30 AM hasta 12:30 PM el sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en ¢l dia de descanso religioso, dependiendo en las condiciones climdticas v otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de wabajo. il empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicion de la cosecha lo permitan, Los empleados se reportarin a trabajar
el dia y al lugar designado como se le indicd por el empleador cada dia.

Itemn 12, Anticipated Range of Hours for Different Seasonal Activities/Rango Previsto de Horas para las Diferentes

Actividades de la Temporada (continuacién del ETA 790, pagina 1, Ardeulo 12)

Desarrolla un variedad de trabajos manuales/ operacin de equipos) en la operacién del vivero,

(Ver et Anexo 16 para una descripcién complete de la descripcion del trabajo). Como asunto general, las horas de trabajo
serén divididas entre la produccion de plantas de vivero, anuales, y perennes dependiendo de las necesidades del empleador.
Dado a que la demanda de la produccién agticola es impredecible y se maneja por factores que incluyen la temperature,
condiciones de la cosecha, demandas del mercado y trabajos temporales requirén de numerosos factores, es imposible predecir
con un nivel de precisidn que porcentaje de Hempo serd dedicado para especificar trabajos descritos en el Anexo 16.

Item 15. Referral Instructions and Hiring Information/Instrucciones Sobre Cdmo Referier Candidatos/Solicitantes
{continuacién del ETA 790, pagina 3 Articulo 15)

Quality Greenhouses & Perennial Farm, Ine, acatard los requisitos y garantias del 20 CFR § 653.501 en el proceso y/o
contratacién de individuos referidos a través del sistema de acreditacion. Las referencias de estos individuos serdn hechas a
través de las oficinas de colocacién de la PA CareerLink. York County de acuerdo para comprobar el empleo actual, cosecha o
informacion de vivienda y para asegurar que se hagan los arreglos correspondientes. Serd responsabilidad de la oficina SWA
refereate de informar a fos solicitantes de empleo de los términos y condiciones de Ia autorizacion. La oficina SWA referente
después de coordinar las referencias con las oficinas de colocacion contactard al agente del empleador o al empleador
directamente v asesotaré al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podrin
proveer el servicio de traductor si fuera necesatio. Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por el
agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primeramente en el siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador
ditectamente durante el mismo horario,
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Agente del Empleador Empleador
MAS Labor H-2A, LLC, Quality Greenhouses & Perennial Farm, Inc.
P.O. Box 507 Glotia Lebo
Lovingston, VA 22949 250 Union Church Road , Dillsburg, PA 17019
434-263-4300/434-260-8833 (teléfono) (717) 432-8900 (reléfono)
434-263-47G0 (fax) (717) 502-8906 (fax)

Los solicitantes serdn entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacién planea referir a varios solicitantes al mismo tiempo, se requiere que cl
empleador sea avisado por adelantado y un agenda para las entrevistas,

La decision de contratacién serd comunicada directamente al solicitante al teléfono, direccién, correo
clectrénico u otro medio de informacton en ¢l caso que dicha informacidn no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caso,

Oficina de Apencia Estaral: PA CateerLink York County
841 Vogelsong Rd.
York, PA 17464
(717 767-7600

Quality Greenhouses & Perennial Farm, Inc, acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no
se limita a la normativa especifica con referencia a las pricticas de contratacién, reclutacion afirmativa, en cumplimiento con
las leyes Federales, Estatales y locales y lns obligaciones especificas establecidas en la subparte (a) al () para todos los
trabajadores que aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacion.

Item 16. Job Description and Requirements/Descripcién y Requisitos del Trabajo {continuacion del ETA 790, pigina

3, Articulo 16)

Este trabajo requicre un minimo de 3 meses (480 horas) de experiencia previa trabajando en la opreacion de un vivero con
ventas al mayoreo y manejando trabajos manuales y mecdnicos asociados con la produccion del vivero. Los empleados
deberdn ser capaces de desarrollar actividades manuales y mecanizadas con precision y eficiencia.

Los empleados desarrollan durante el trabajo incluyendo pero no limitado a piscar, deshierbar, regar, podat, espaciat, etiquetar
y Fertilizar. Los empleados pueden desarrollar los siguientes trabajos: contar e inventariar material de lantas, cargar'y deseargar
plantas en vagones o camiones, retirar el plastico de Ias casas temporales durante la primaver y cubrir las casas temporales con
plistico durante el otofio. Los empleados también ayudarin en la construceidn de las casas temporales.

Se podri requerir a los empleados a lenar, levantar y cargar macetas de varios tamafios con tierra y plantas y lo deberd hacer
con cuidado para evitar que no se dafien las hojas, partes de la planta o raices. También se podrd requerir de los empleados en
ayudar en cargar camiones con un producto que pesa hasta 60 libras y levantarlas a una altura de hasta 5 pies por largos
petiodos de tiempo. Otros trabajos Incluyen empujar, jalar y/o transitar con carros llenos pesando entre 100 a 300 libras sobre
una distancia.

El trabajo se debes de realizar en la granja por largos periodos de dempo. Los trabajadores serin capaces de trabajar en sus
pies inclinados por largos periodos de tiempo. El trabajo requiere movimientos repetitivos y caminatas extensivas. El
-daltonismo y alergias a picaduras de abejas, ambrosia, vara de oro, espray de insectos, quimicos relacionados, ete. podri afectar
la habilidad del empleado para desarrollar su trabajo, Los trabajadores estarin expuestos a temperaturas hiimedas en la mafiana
v el calor durante el dia al trabajar en el campo. Las temperatnras oscilan de 10 2 105 grados F. Se requiere que los trabajadotes
Iaboren durante lluvias ocasiones no tan severas que se detenga el trabajo del campo. Leos trabajadores deben estar fisicamente
capaces de desarrollar el trabajo requerido con o sin comodidades razonables. Se requiere trabajar ¢l sdbade.
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No se permite el fumar o el uso del tabaco de cualquier tipo en los campos, lugar de trabajo o vivienda. El uso del cigarro o
tabaco se permite solamente fuera de Ia vivienda en las Areas designadas.

El empleador asegura que al trabajador se le proveera transportacién de su vivienda al lugar de trabajo cada dia (para los
trabajadotes que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como Trabajador de Vivero con experiencia deberd estar disponibles por el pedodo
requerido por el empleador. Los solicitantes deben ser capaces de proveer una declaracion verbal o por escrito para establecer
experiencia de trabajo previa relevante. Los empleados exitosos estardn sujetos a una prueba de hasta 5 dias durante el cual su
desacrollo o trabajo requerido sera evaluado. S el desarrollo durante el perfodo de prueba no es aceptado por el empleador el
trabajo del empleado serd dado como terminad.

I.os aumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a compleia discrecion de la compaiiia, basada en los factores individuales que incluyen su rendimiento, habilidad y
permanencia.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicarnente sea capaz pero demuestre su falta de desco de desarrollar el trabajo necesatio para que el empleador aumente una
produccién de calidad Premium, o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos v condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en Ia ocupacién descrita en esta solicitud de aceptacién. '

Itemn 17. Wage Rates, Special Pay Information and Deductions/ Tarifa de Pago, Informacién Sobre Pagos

Especiales y Deducciones (Rebajas) (continuacién del ETA 790, pigina 4, Articulo 17)
Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo tofal durante el cual el
trabajo v todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajadot al
hugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provisidn, el teabajador sera pagado Ia cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya teabajador para garantizar Ia cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendri derecho a esta garantia,

El empleador estd de acuerdo en mantener los registros de ndmina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655,122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de la fecha de la
certificacién, El empleador proporcionard a cada empleado en el dia de pago la contabilidad detallada de las ganancias y Ins
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y ks retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquiet
otra deduccion legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleades, si hubiera, serin
pagados por deduccidn pre auterizadz en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboral. Los gastos razonables de reparacién de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a Jos empleados si dicha reparacién o reemplazo es descubierta gue fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede oftrecer seguro voluntario at empleado o plan de retiro a sus
empleados; la participacién en dicho plan, se debe ofrecer, es voluntario y sera pre-autorizado por el empleado por escrito. Los
gastos razonables de repazacion de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serdn
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberd cobrat por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda 2 menos que los ariteulos sean retirados
ilepalmente o dafiados mds alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia utilizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) lamada(s) de su recibo de ndmina
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y que inmediatamente confirmard dicha autorizacién por escrito. Si el trabajador no autoriza dicha deduccién por escrito, se
espera que el empleado pueda pagar a 1 empleador por ¢l uso del teléfono bajo peticién. Si el empleado no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que se la haya pedido, el rabajador estard sujeto 2 una accidn

disciplinaria de acuerdo 2 las politicas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sobre el Pago (continuacion del ETA 790, pdgina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el iempo de b reclutacion del
emplendor y el término de la solicitud del certificado de trabajo, el empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industtia - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el emplendor se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquier caso que no sea menor al mis elevade de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarroliado,

$i, antes de Ia fecha de expiracién especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podri dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrata este serd determinado por un Oficial Certificante de acuerdo con la ley. En ef evento que se dé por
terminado el contrato, el empleador cumpliri con la garantia de tres cuartos por el tiempo que paso desde el primer dia del
empleo al momento de la terminacién como se describe en el 20 CF.R. § 655.122(7). El empleadot hard un esfierzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, ¢l empleador deber:i:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde ¢l empleado (sin importar el empleo que interviene)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador F-2A certificado, cualquiera que el
empleado prefiera;

2) Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
¥ gastos de subsistencia al lugar del empleo; y

(3) Pagari al empleado por cualquier costo realizado pot el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del emplea, La
subsistencia diaria serd contabilizada como se establece en ¢l 20 C.F.R. § 655.122(h), La cantidad del pago del serd igual al
medio de transporte méis econdmico y sazonable que cubra la distancia involucrada,

El empleador proveerd sin costo todas las herramientas, suministros y equipo necesario para desarroliar Ins tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencin de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nuevo (9) dias laborales y 2 mis tardar cinco (5) dias Iaborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificar al empleado de garantizarle los previsto en 20 CFR § 653.501

@A) & ).

Si el empleado voluntariamente abandona ef trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificard al Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) 2 mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significara abandono del empleo. El empleador no serd responsable de provees o pagar In transportacién de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado 4 la garantia de tres cuartos descrita arriba.
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El empleador ha informado a los beneficinrios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
otigen, o de las autorizaciones de empleo subsecnetnes, al final del términe del empleo.

El emplendor prohibe el pago de la reclutacion de los trabajadores. Sia un trabajndor se le pide pagar dicha pago o ha pagado
el mismo, él o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accidn apropiada.

A cada empleado se Je pagara de manera individual por cheque disponible en viernes. El periodo de pago es por catorcena.

El empleador proporciona al empleado, en o antes del dia de pago, uno o mds de las declaraciones por escrito mostrando las
ganancias totales por los perfodos de pago, la fecha de inicio y término de cada perfodo de pago, el rango por hora del
empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si el pago es por rango de pieza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre fa garantia de %4), las
horas trabajadas por el empleado, un desplose de todas las deducciones que el empleador haya hecho del salario del empleado,
el nombre del empleador, direccién y FEIN. ‘

El empleador esta de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripcidn bajo pedimento de la Secretarfa de Trabajo o algin representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacion sin costo que cubra heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveerd comprobante del seguro de compensacidn proveido por el oficial certificador previo a
Ia fecha de certificacion.

Item 19, Transportation Arrangements/Arreglos de Transportacidn (continuacion del ETA 790, pagina 4, Articulo 19)

Si el empleado completa el periodo de empleo, el empleador proveerd o pagard la transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleade, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
emplendor solo pagard por la transportacién hacia el nuevo trabajo.

El reembolso de la transportacion de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera Ia transpottacién bajo ningun costo para elempleado desde su vivienda al lugar del tabajo y regresarle a
su vivienda dizriamente. Dicha transportacidn serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. Eluso de este transporte es voluntario, a ningdn empleado se le requerird como condicidn del empleo el utilizar la
transportacion y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que de la
granja al lugar de trabajo.
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General Condidons

To be hired for employment undet this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The wotker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future yeacs.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers ar otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; {c) commits setious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to petform in a
workmanlike mammer to enable the employer to produce and sell a premium quality product; {e) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current Jaw, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of 2 non-US worker because a US worker makes himself available for the job under the
DOL 50% rule, :

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract, Whether such an event constitutes a contract impossibility will be
defermined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.E.R. § 655.122(i). The employer will make efforts to transfer the worker to other compasable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer will:

3] Return the worker, at the employer's expense, to the place from which the worker {disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

(2)  Reimburse the worker the full amount of any deductions made from the worket's pay by the employer for
teansportation and subsistence expenses to the place of employment; and '

(3) Pay the worker for any costs incusred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 635.122(h), The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier tansportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in 2 language understood by the worker no later than the time at which the worker applies for
the visa, of, to 2 worker in cotresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified Application for Temporary Employment Certification will be the wotk contract.
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripcion, ¢f empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desatrollar ef trabajo descrito en esta descripeion,

El empleado entiende que si renuricia o es despedido por causa ajena al término del periodo de empleo éste no recibird el
reemboiso de transportacién mencionado bajo el Titulo 17 y no podra ser elegible para contratacion en afios futurcs.

El empleador podrd dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notficar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significard
abandono del empleo; el empleado deberd notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacién desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (€) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean setias o repetitivas;
el empleador podri hacer reglas posteriores al iiicio de trabajo que aplicarin al empleo, el empleador deberd acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completar el perfodo de tres dias de entrenamiento
o cineo dias de perfodo de prueba, lo que aplique, a desarroliar de manera humana el realizar que el empleador produzea o
venda productos de calidad premium; (&) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con la ley, que impedird la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para la terminacién del empleo, incluyendo la
terminacién de un empleado no originado de EEUU porque un empleado de EEUU se pone a disposicion para el empleo
bajo de regla del 50% del DOL.

Si, antes de la fecha de expiracion especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuepp, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposibie, el empleador podri por terminado el contrato de tzabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado el
contrato, el empleador cumplira con [a garantia de tres cuartos por el iempo que paso desde el primer dia del empleo al
tiempo de la terminacion como se describe en el 20 C.ER. § 655.122(5). El empleador hara un esfuerzo en transferie al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la esistente ley de inmigracidn, como
aplique, 5i dicha wansferencia no es efectuada, el empleador deberi:

1) Regresat al trabajador, a costa del empleador, al lugar de donde sea el empleado {(sin impottar el empleo que
interviene) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-28 certificado,
cualquiera que el empleado prefiera; ‘

(2) Reembolsar al empleado ¢l total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagara al empleado por cualquier costo realizado por el empleado pot su transportacion y subsistencia diaria al logar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo, La
subsistencia diatia sera contabilizada como se establece en el 20 C.F.R, § 655.122(h). La cantidad del pago del transporte no
sera menor (¥ no se requiere ser mas) que el medio de transporte mas economico y razonable que cubra Ia distancia
involucrada,

Una copia del Acuerdo de Trabajo Agticola y las Reglas de Trabajo contienen todas lns disposiciones requeridas por la seccién
20 CFR 655.122(q) serdn proveidas al empleado en el idioma entendido por el empleado a mis tardar en el tiempo en que el
empleado aplique por su visa, o, al empleado en ¢l empleo correspondienite, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre ¢l empleador y el empleado los términos
requeridos en este empleo y la Certiffcaciin de la Soliciiud de Empleo Temporal certificada sera el contrato de trabajo.



Although not intended to be a complete list, these work rules are intended 1o provide guidance fo wotkers of
standards of conduct expected of them. |

Quality Greenhouses & Perennial Farm, Inc. Work Rules

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment, Penalties such as suspension from work
opportanity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

N

10.

11

13

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the wotker may result from any subsequent offense.

No use ot possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disordetly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work,” Tixcessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated. '

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Warkers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted,

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be turned off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employet’s housing assigned to bunk beds may not separate bunk beds, s floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in felds, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not entet employer’s premises without authorzation.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to

- scheduled starting time o continue working after stopping time.

14,

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.

Page 1 of 4



15,

16,

17.

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supecvisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
dischasge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.

Workers will be discharged if they steal from fellow workers or the employer,

. Workers will not falsify identification, personnel, medical, production or other wotk-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other propetty

belonging to the employer or to other employees.

. Workers may not use or operate trocks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor, Workers may not use or operate trucks or other
vehicles, tools ot other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property,

. Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to

their supervisor ot the EL’IIPIO} er’s office.
Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by
workers without employer’s prior permission, will be charged to workers.

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction,

Second offense: written warning and unpaid leave for balance of day.

Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact
statement,
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NORMAS DE TRABAJO

Aunque no es la intencidn de ser una lista complete, la intencidn es que estas normas de trabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacion de los requisitos legitimos relacionados al trabajo que tenga el patron,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden Hevarse a cabo en el
case de vielaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado v mantenimiento de toda la propiedad que el patrén le provea.

1.

10,

1L

12,

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del dia o hasta por tres dias a discrecidn del supervisor, dependiendo del grado de la infraccién, al record previo
del empleado y otros factores relevantes. El despido del empleado podrd ser resultado de ofensas anteriores.

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durnte las comidas); los empleados no podran reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegates. Los empleados podrin ser despedidos por el uso
excesivo de aleohol, andar borracho y/o tener una conducta inadecuada en Ia vivienda después de horas. Las drogas
ilegales no podran ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

No se permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y descosos de desarrollar su trabajo diasio y en el dempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serdn
aceptadas. Cualguier ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacién de cinco dias
consecutivas congtituirin como abandono del empleo y el empleade serd despedido.

Los empleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste

razonable. Los empleados deberin cooperar en mantener las areas comunes de la cocina y habitaciones, No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal seran colocados en cada campamento. No pedrin ser retitados,
manipulados o alterados en cualquier forma. Los empleados que requieran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar. Las luces y calefaccidn innecesaria deberi ser
apagada, las puertas y ventanas cerradas en caso de Duvia y cuando la ealefaccion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demds ocupantes.

Los trabajadores que viven en las viviendas del patedn no pueden cocinar en los dormitorios o en cualquiera otra drea
que 1o sea la cocina. El patrén proveera los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el area de trabajo, ni en el drea de
vivienda, Se deben usar los recipientes para basura y desperdicios,

Los empleados no podran tomar tecesos del trabajo sin autorizacién,

Los empleados no podrin abandonsar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada..

Los trabajadores no deben entrar a la propiedad del patron sin autorizacion.
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16,

17.

18.

10.

Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
pieas P & & ot Progy 0 TP
podrin iniciar el empleo antes de la hora de entrada o continuar trabajo después de la hora de terminacién.

Los empleados que habiten la vivienda del patrdén no podran tener visitas despues de las 10:30 p.m. con la excepcidn
de los sibados en la noche donde las visitas terminardn a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podrd dormit en una habitacidn,

Los empleados no pueden deliberadamente restringir la produccion, dafiar las plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cunlquier empleado 2 quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

Los empleados serdn despedidos pot pelear en la propiedad del empleador, incluyendo la vivienda, en cualquier
momento.
Los empleados serdn despedidos si roban de ottos compafieros de trabajo o el empleador.

Los empleados no falsificardn su identificaci6, registros personales, medicos, produccién u otros registros
relacionados al trabajo.

Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,
herramienta o propiedad perteneicente al empleador o empleados,

Los empleados no podrin usar u operar camiones u ottos vehiculos, maquinaria, herramienta u otros equipos y
propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas w otro equipo o propiedad para uso personal 2 menos
que haya sido expresamente auterizado por el empleador.

Los empleados no podein hacer mal uso o retirar de la propiedad de la granja sin autorizacién cualquier propiedad del
empleador.

Los empleados deberin abedecer todas las reglas de seguridad o practicas de seguridad comin y deberan reportar

* cunlquier lesién o accidente de inmediato al supervisor o la oficina del empleador,

Los empleados deberfn seguir las instrucciones del supervisor, La insubordinacion sera causal del despido.

Las llamadas de larga distandia estin prohibidas sin Ja previa autorizacion del empleador y los costos de dichas
llamadas, 31 fuetan realizadas sin la previa autorizacién del empleador, seran cobradas a los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo serdn disciplinados de la siguiente
manera
i. Primera ofensa: aviso oral y a prueba
fi. Segunda ofensa: aviso por escrito y resto del dia sin paga.
il Tercera ofensa: despido inmediato con detalle de los hechos por esctito. Se le pedird al trabajador
que firme los hechos por escrito.
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Quality Greenhouses & Perennial Farm, Inc.

250 Union Church Road
Dilisburg, PA 17019
Phone: {717) 432-8g00
Fax: (717) 502-8906

12/20/2015

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Quality Greenhouses & Perenanial Farm, Iac.

To Whom It May Concern:

In accordance with 20 CFR § 655.122(e)(1) aad 20 CFR § 655.122(e}(2), I attest that Quality Greenhouses &
Perennial Farm, Ine. 's Workers’ Compensation insurance policy wili be renewed to cover the entire contract
period specified on my H-2A application; to-wit: 3/4/2016 - 11/12/2016. A copy of my current cerrficate is
enclosed herein. "

Sincerely,

Glotia Lebo
HR Manager
Quality Greenhouses & Perennial Farm, Inc.

Enclosures



Billing lhquiries: 1-800-621-4264

C:
Brethren Mutual

Insurance Company
Hagerstown, MD 21740

WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY

This information page with the "Policy Provisions” completes the numbered POLICY CHANGE ENDORSEMENT

INFORMATION PAGE POLICY NUMBER: WCP0072083 01 AUDITIX] YES

RENEWAL OF POLICY NUMBER: O no
1. INSURED QUALITY GREENHOUSES & INDIVIDUAL [
PERENNIAL FARM INC & PARTNERSHIP []
LEBC REED REAL ESTATE PARTNERSHIP CORPORATIONX]
250 UNION CHURCH RD or
Other workplaces not shown abova:*.*See attached schadule
2, POLICY PERIOD 12:01AM. Standard Tme at the frsured's Malling address, .FROM 09/01/2015 TO 0%/01/201%
REPRESENTATIVE JACOB H. RUHL, INC. Agent Code
717-665-2283 DBA RUHL INSURANCE 9129000
26-28 MARKET SQUARE 0005958
BCO iD: 1460 MANHEIM PA 17545
3. COVERAGE A. Warkers Compensatign instrance:; Part One of the palicy applies to the Workers Compensation Law of the states listed
here. 37-PA
B. Employers Liability Insurance: Part Two of the policy applles to work in each state listed in tem 3A,
The limits of our liability under Part Two ara: Bodily injury by Accident  $500,000 each accident
Badily injury by Disease 5500,000 policy fimit
Bodlly Injury by Disease $500,000 each employes

C. Other States Insurance: Part Three of the policy applies to the states, if any, listed here: All statas except Narth Dakota,
Ohifo, Washington, Wyoming, and states designatad in itam 3a of the information page.

. This policy includas these endorsemants and schedules: See attachad schedule,

4. PREMIUM: The premium for this policy wil determined by our Manuals of Rules, Classifications, Rates and Rating Plans.
All information requirad below is subject to verlfication and change by audit.

Classification -Code Premium Basig Rales Per Eslimated
No. Total Esfimated $100 of Aanual
Annuzl Remuneralion Reinuneralion Premium
PA Premium Total 103,977
{SEE SUPPLEMENTAL DECS FOR-BREAKDOWN] :
(COVERAGE B INCREASE 9807 1,233
CATASTROPHE (Other than Certified Acts of Terrorism) 9741 358
TERRORISM _ 8740 1,076
Premium for increased limits Part TWO, i applicable 5
Total Premium subject to the Experience Modification of g
Premium Modified {o reflect Experience Modification of y
Oiher Premium Charges $
Total Estimated Standard Premium %
Loss Constant {where applicable) 1
Premium Discount, If applicable 0083 5 -10,781
Expense Constant Charges 0900 5 180
Total Estimated Premium ' §
Second Injury Fund Surcharge (NJ only) [
Uninsured Employers Fund Sureharge {NJ only) g
Minimum Premium $ 540 TOTAL POLICY ESTIMATED COST 5 06,044
** ABSENGE OF ANY ENTRY MEANS "NO EXGEPTION" | Deposit &
Servicing Office: 149 N, Edgewaod Drive Countersigned By __Signature Not Reguired

[T P . Mea. L A
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MAS Labkor H24, LLC

40a Feonl Strea)

RO, Box 547

Lovingsion, VA 22949
434.252,4300 {phona}

434.263. 4700 {lax}
wrwvemastanarcom (Wel sl
soiluticns@masitbur.cais (emall}

A masH2A
. Capabls, Rallable, Lagal Labor
for Independent Growers

£ 2645 {revisad 772872015, printad 417 P4 8112015)
2015+15 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT {the “Agrezment”)
is entered into by and between MAS LABOR HZA, LLC
{"masH2A"), a Virginia limited liability company, and

Quality Greenhouses & Perennia) Farm, Inc.

{"“Client"),
&n employer having its principal place of business in the state of

Pennsylvania

WHEREAS mdasH2A provides professional services intended fo assist
employers in obtaining capable, refiable, leqal seasonal or temporary
labor

WHEREAS Client needs such services as masH2A provides,

WHEREAS Cliant has agreed o retain mésH2A's services and
masH2A has agreed {o provide its services for the purposes and upon
the ferms and canditions herein saf out.

NOW, THEREFORE, in consideration of ifre mulual promises and
premises herein contained and other good and valuabla consideration,
the adequacy of which is hereby acknawledged, the partles, intending
to ba legally bound, hereby agree as follows:

INDEPENDENCE: Clignt and masH2A eath understand and agrea
that it is independently engaged in the aperation of ils own business,
that neithet shall be consldered to be the agent, master or servant of
the other for any purpose except as set forth in this Agreement, and
that neither has any general authority to enter into any contract,
assume any obligations ar 1o otherwisa make any warranties or
representations on behalf of the other, except as otherwise expressly
provided hereln, His the intention of Client and mésH2A in
accomplishing the results underiaken by masH2A that mésH2A be an
independant cantractar and this agreement shall be construad in light
of thiz infention, In no event shall masH2A be deemed fo be an
emplayer of any workers obtained by or for Client, Furthermora, while
masHZA may assist Client in placing help wanted ads and other
recruiting activitles, masH2A will nal make hiring desislon on behalf of
clienl, Hiring decisians are the exclusive right and responsiblity of
client,

AGENCY: Clent agrees to hire mésH2A and masH2A consents {o be
hired by Client to provide services to Client as set forth in in “2015-16
H-2A Document 2", the “Service and Fee Schedule” signed by Client
and incorporated herein by reference, Client hereby krrevocably
makes, constitutes and appoints masH2A as its lawhd agent to

perform, carry aut or confirm on Client's behall al such acts, desds,
and services as may be necessary lo accomplish the foregoing. As
required by 20 C.F.R, § 655.135(k}, Client hereby forbids masH2A and
any of ils agents fo seek or recaive payments or alher compensation
from prospeclive H-2A employeas.

TERM: This Agreement shali commence upon its execution by both
masH2A and Client and shall apply to amangements made for the
workers {o parform waork during a single petiod of need foliowing the
exectition of this agreement,

COMPENSATION TO masH2A: masH2A shali be compansated by
Clisnt for its services hereunder as sel forth in “2015-16 H-2A
Document 27, the “Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in a limely manner with all requesfs
made by mé&sH2A as reasonably necessary for the provision of its
services to Client hereunder, Further, Clienl agrees that any and alf
information furnished to masH2A will be truthful. Further, Client agrees
1o familiarize itsalf with the terms and conditions of employment staled
by mésH2A on Client's behalf in its labor certification application and in
its written disclostire lo prospective workers and to comply with those
terms and conditions. Further, Cliznt aprees o familiarize itself wilh all
obligations impased on it as an employer of U.S. and/or foreign fabor
under any and all applicable state and federal law and regulations and
with such reasonable poficies as masH2A may require and to comply
with those obligations and policias.

REPRESENTATIONS: Client and masH2A each represents and
warrants that i has full power and authority to execute and defiver this
Agreement and lo parform its obligations hereunder, and that this
Agreement constilutes a valid and lagally binding obligation,
eniorceable in aceordance with its terms and conditions. Client and
masH2A each further represents and warranis that neilher the
axacution and the defivery of this Agreemant, nor ihe consummation of
the fransactions conlemplated heraby, will violate any constitution,
slatute, regulation, rule, Injunction, judgment, order, decree, rufing,
charga or aiher reslriction of any government, governmental agancy or
cour to which it is subject.

INDEMHNITY: To the fuilest extent parmitied by law, Client expressly
agrees fo defend {at the Cliant's expense and with counsef retained by
or agreed to by masHZA for such purpose in mAsHRA's sole
discretion), indemnify, and hold harmiess masH2A4, its affifiztes, and
thelr respective officers, members, pariners, direclors, managets,
shareheiders, owners, employses, agents, sucoessors, assigns and
thalr respective clisnts from and against any and all claims, losses,
damages, liabilities, fines, penallies and axpenses of any kind
whatsoever, including without Bmitation arbitration or court costs and
atlornays' fees, such legal expensas to include costs incurred in
enforclng or effectuating the obligations agreed to in this Section,
arising an eczount of of in connaction with any claims, damands,
causes of action, suils, investigations, audils, or proceedings (made,
filed or threatened) against the Cllent or masH2A by any person or
enlity not & party 10 this Agraement and which relate to, or arise out of
or in connection with masH2A's services provided hereunder (including
without imitafion any claim that masH2A was acting as a joint



amployer with Client or any claim of any violation or alleged violation of
any law or other authority related to Client's use of fabor provided
pursuant fo masH2A's iforts}, If Client receives nofice of an assartion
of any such ¢laim, loss, damage, fiability, fine, penalty, or expense,
Client agress thal il will immediafely nofify masH2A of such assertion,

Cliend alsa hereby expressly agrees 10 defend {af the Client'’s expense
and with counsel retained by or agreed o by masH2A {or such purpose
In its sole diseration), indemnify and hold masH24, Iis afifiates, and
their respective officers, membars, pariners, directors, managers,
shareholders, owners, employess, agenis, SUccassors, assigns and
other clients, harmless from and agalnst any and all claims, damages,
liability or losses, fines, penalties and axpenses of any kind, including
allomeys' fees and, arising or resufting from Client's breach of any of
its representafions, warranties, covenants and agreemenls contained
in this Agreement,

SURVIVAL OF DBLIGATIONS: Cient and masH2A each undersiand
and agree {hat this Agreement shall be valid {or, and tegally binding on,
itz respective succassors and assigns.  Cllent and masH2A agree that
obligafiens pursuant ie paragraphs tiled "COMPENSATICON TO
masH2A", "DUTIES", “REPAESENTATIONS” and INDEMNITY" above
shalf survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreernent shall be
gaverned by and constriad in accordanse with the laws of the
Commonwealth of Virginia, without regard o fis choice of law rules,
Jurisdiction and venue for rasolitian of alf disputes and claims under or
related to this Agreement or any other agreement between the Cliant
and masH2A shall rest exclusively and solely In the Circuit or General
District Courts for tha County of Nelson, Virginia or the Lnited Slates
District Caurt for the Westem District of Virginia, Lynchburg Division,
and Client and miasH2A agree {0 take such aclions as may be
necessary (o carry oul the terms of this provision,

PRONOUNS AND PLURALS: All pronouns and variations thereoi
shall deemed lo reler to the maseuline, feminine, neuter, singular or
piural, as fhe identily of the person or persons, entity or entities, may
require,

ENTIRE AGREEMENT: This Agreement conlains afl the terms and
conditions agreed upon by the parties and no other agreements, oral or
otherwise, regarding the subject matter of this Agreement shall be
deemed to exist or bind efther of the parfies.

BINDING EFFECT; This Agreement shall be binding on the paries
and their respective heirs, successors, and assigns, except that Client
may nol assign its dufies hereunder withoul masH2A's express writlen
permission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shall ba in writing and
signed by both aof the parties hereto. No waiver by mésHZA of any
default, misrepresentation, of breach of warranty or covenant
hereunder, whelher intentional of not, shall be deemed (o extend {0
any priar o sitbsequant default, misrepresentation, or breach of
warranty or covenant heraundar or affect in any way any rights arlsing
by virlue of any prior or subsequen! such ocourrence.

SEVERABILITY: Any term or provision of this Agreement that is
invaiid or unenforceable in any situation in any jurisdiction shall not
aflect the validity or enforceabiity of the remaining tarms and
provisions hereof or the validity or enforceabiiity of the oifending term
or provision in any other situation or jurisdiction.

IN WITNESS WHEREQF, the parties have signed this Agreement
this
7h
/ day of

EWOILD’W
MAS LABOR H2A, LLC ("masH2A"™) -

dy: %2@6@( r.z\;—:_.,erE.—E,\‘

President

3 &20/5-

CLIENT -

Quality Greenhouses & Perennial Farm, Inc,

Printed Name:___(2 f0( 1 LERG

Bignature:

/I3

Title: /‘!L 2 mqfrha ?EM

L



Shirk, Gregory

From: Kim Tucker <ktucker@maslabor.com>

Sent: Monday, January 04, 2016 4:47 PM

To: LI, BWPO-Foreign Labor Certification

Cc: H2A :

Subject: ETA 790 Quality Greenhouses & Perennial Farm, Inc,
Attachments: ETA 790 Quality Greenhouses & Perennial Farm, Inc..pdf

Dear Sir or Madam:

Attached please find the first of two Agricultural and Food Processing Clearance Order ETA Forms 790 for
Quality Greenhouses & Perennial Farm, Inc. of Dillsburg, PA. Thank you.

Best regards,

Kimv Tucker

Case Manager

MAS Labor H2A, LLC

400 Front 5t.

P.O. Box 507

Lovingston, VA 22949

Phone: 434-263-4300

Fax: 434-263-4700

Website: www.maslabor.com
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Capable, Reliable, Legal Labor
for Independent Growers

January 4, 2016

To Whom It May Concern
Pennsylvania Department of Labor & Industry
Burenau of Workforce Development Partnership
651 Baoas Street, 12th Floor
Harzisburg, PA 17122-0750
RE:  H-2A Job Order Request
Quality Greenhouses & Perennial Farm, Inc.

Dear Sir or Madam :

Enclosed is one original ETA Form 790 Agricultural and Food Processing Clearance Order, as well as
all related attachments, filed on behalf of Quahty Greenhouses & Perennial Farm, Inc. of Dillsburg,
PA. This job order is being placed in connection with a future filing for IH-2A temporary employment
certification. Please note, in light of the Department of Labor’s position that where an employer has
staggered dates of need, the employer must file a separate application for each date of need, there in a
concurrent application being filed on behalf of Quality Greenhouses & Perennial Farm, Inc.,
Dillsburg, PA, representing a portion of the employer’s cumulative labor need.

Quality Greenhouses & Perennial Farm, Inc. is seeking workers to fill the position of Nursery wotker
(OFES code 45-2092.01). The nature of the employer’s business is Nutsery (NAICS code 111421
Nursery and Tree Production).

Quality Greenhouses & Perennial Farm, Inc. does not believe sufficient local workers exist to meet its
labor needs in the upcoming wotk season.Quality Greenhouses & Perennial Farm, Inc. Quality
Greenhouses & Perennial Farm, Inc. will hire any qualified local or domestic labor that is available,
able and willing to perform the job dudes set forth in the attached F{-2A application.

In accordance with procedures set forth at 20 CFR.654.403, Qualiry Greenhouses & Perennial Farm,
Inc. hereby requests conditional access to the intrastate and interstate clearance system. If one has
not already been performed at the time of this filing, Quality Greenliouses & Perennial Farm, Inc.
also hereby requests a tmely inspection of worker housing by representatives of the State Workforce
Agency, the State Fealth Department and/or the US Employment and Training Administration to
verify the condition of such housing. FI-2A program requirements stipulate that all worker housing
must meet standards not later than 30 days prior to occupancy.

We appreciate the State Workforce Agency’s prompt attention to this application. Thank you for your
consideration.

Sincerely,

Elizabeth D. Whitley

President
Enclosuges; ETA 790 w/attachments
e Gloria Lebo, Quality Greenhouses & Perennial Faem, Inc.

BIAS Labor H2A, LLEG

650 Front Street » P.O. Box 507 « Lovingston, VA 22949
434.263.4300 = 434.263.4700 fax
www.maslabaor.com « H2A@masiabor.com



