U.S. Department Labor
Employment and Training Administration OMB Controf No. 1205-0134
Extplration Date: November 30, 2012

Agricuitural and Feod Processing Cleatance Order ETA Form 780
Pedido de Empleados para Agricultura y Procesamlento de Alimantos

1. Employer's N ame and Address { Number, Streel, Clly, Siale, and Zip Code)/ |
Nombre y Dirsccién det Empleador (Numero, Calle, Cludad, Estado y Cédigo

Poatal) 4. Induslry CodelC6digo Industdel | 5. Job Ordar No. hum,
Strathmeyer Forests, Inc. } de Orden de Empleo
255 Zeigler Road
P.0.8ox 70 ©191 Fe2910
Dover, PA 17315 8. Occupational Tiile and Code /Tfdo Ocupacionat y Cidigo

NldSerN weliels +Hs5-2002 of
1. Clearaace Onder Issug Date / Fecha de Tramite
: 3freals
8. Job Order Explralion Date / Facha de Expiracitn
| g/2/
8. Anticipated Period of Employment / Pericdo Antlcipade de
Emplso
' " F - 4/18/2012 f « 12/24/2012
Telaphons number/Teléfono: (717) 292-5683 fax: (712) 292;4:_' 29 romf Desde TolHasta
2. Lacatian and Direction to Work Site/ Ubicaciény Bireccidn al Lugarde Trabgjo | 10. No. of Workers Requested / Num. de Trabsjadoras Seliciedos
Five miles north of Dover, PA. Driving directions from the center of 2
Dover, PA are attached. q

11. Anticipated Hours of Werk gar Weel/Horas Anllcipados de
Trabejo por Semana. Total: 45

Sunday / Domingo 0 Mondey / Lunes _8 d
Tuesday/Marles _ 8 Wodnesdsy /Misreoles 8 |
Thursdey / Jueves B Friday/Viemes .8~
Selurdsy / Sébado 5

12. Coilsct Calts Accaplad from/ Acaplan Liamadas por Cohrar
de:

: - Employer/ Emglesdsr  Yes/SiQ No @
(f addltiona! space is neaded, use separate shest of paper/ Si necasiias més

espacio, utilicas obra hola de papel) Local Olfice / Oficina Local Yes/SiQ No @
3. Location and Description of Houslng / Direcclén y Doscripdén de Ia Vivienda
Barracks on Zeigler Road within 1/2 mile of worksite. The employer will
provide houslng and bedding at no cost to workers who are not
reasonably able to return to their usual place of residance each day,
Housing includes a cement block structure accommodating 24 workers,
That structure includes bathrooms with sinks, commodes, showers and
facllities for clothes washing. Also includes food preparation and
dining/social areas. An outdoor recreational area is also avaiiable.

There is 8 newer barracks with similar facilities approximately % mile
from the headquarters location. It is also approved for 24 workers.

There are phones for workers in each of the housing units.

Workers will be assigned to housing by a designated company
manager, and must occupy the quarters assigned to them. Workers
recruited under this Job Order from within normal commuting dlstance
will not be provided with housing. No person who is not an employee

of Strathmeyer Forests, Inc. ... .. (see attachment) Iﬂ} I& (© 5 W ig A
if sdditional epace Is noedsd, use separate shest of paper /51 nacesitas mis i b
gelo, ulifices eire hola d 2 MAR 2.8 2082 o

.......................



[13. Board Arrangements / Arreglo de Alojamiento
The employer will fumish ceoking facllities, utilities and utensils for workars to prepare thelr own meals. Employer will provide
transportation to grocery store at least once 3 week for workers who wish to shop for food.

14. Relerral Instructions / instrucelonss sobra céno Referir Candidatos

All applicants should be famillarized with the job specifications and terms and conditions of employment before a referal is
made to the employer. Questions should be directed to the Careerlink office at the address and telephone number listed in item
25. Only workers meeting all the qualifications for employment and who are able, willing and qualified to perform the work,
who are eligible for employment in the United States, and who will be available at the time and place needed, should contact o
be referred to Strathmeyer Forests, 255 Zeigler Road, Dover, PA 17315, telephone (717) 292-5683. Applications will be accepted
from 8:00 a.m. to 4:30 p.m., Monday through Friday.

Documentation of identity and employment authorization sufficient to complete an -9 Form as required by the Immigration
Reform and Contro! Act must be In the possession of the worker at the time the worker reports for work and will be examined by
the employer as a condition for completing the hiring process. Referring local offices should fully apprise workers of this
requirement and how to fulfillit, and help to assure that workers they refer on this order are legally entitled to work in the United
States and possess the necessary documents to complete an I-9 Form.,

15. Job Specificaticns / Espacificaciones de! Trabajo
This job requires a minimum of one month (or 135 hours) of prior axperience working in a trea and shrub nursery and/or
Christmas tree farm with extensive Involvement with ball and burlap (B&8) fleld harvesting. Workers must be able to parform all
dutles of entry level workers and perform additional mechanized activities with accuracy and efficiency. Workers hired or
promoted into this occupation will be subject to a trial period of up to two weeks during which their performance of raquired
tasks will be evaluated. If the performance is not acceptable to the employer in its sole discretion, the worker may be offered an
entry level position if one Is avallable.

Workers will perform heavy manual and mechanized field work using hand taols and power equipment. By way of example and
not limitation, power equipment may Include Saje shearers, chain saws, and trae balers and tractors. Tasks related to the growing
of nursery stock will Include some comblnation of the following: preparing flelds for planting by clearing cull stack, brush and
debris; planting seedlings or Iiners® by hand (including riding and inserting liners in a mechanical planter); digging, loading,
unloading or transplanting bara-root nursery stock stralghtening, tying, pruning and shearing trees and shrubs; cutting, pulling
or removing and mowlng weeds or grass; moving irrigation equipment; spraying herbicidas and insecticides and applyving
fertilizer. (See attached for more detajls),




16. Wage Rales, § | Pay Information and Daductlons / Tarila de Pago, informacién Sobra Pagos Especlales y Deducciones (Rebalas
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Impusstos
Fedarates

$ s Stale Tax
Impuestos
Eslalales

3 g Mesls f Comidas o

2
$ 3 Other {spetify)/ : Othet/ Otro
Olro (aspecifica) a ﬁ

Mere Oetrils About the Pay / Mas Datalles Scbre gl Pago
Experienced Nursery Workers will be pald a base hourly rate of $10.34 per hour. If a higher controlling wage becormnes applicable
during the period of employment cavered by this jcb order, . . .. {see attached)

{if additlonal space Is needed, use saparate shaet of paner. J 8l necesilas més espaclo, utilice olra hola de papel)

17. Trangporiation Arrangemants / Arreglos de Transporiacién
For workers who complete 50 percent of the period of employment, the employer will reimburse the worker for coste incurred
by the worker for transportation and reasonable subsistence from the place from which the worker came to work for the
employer to the place of employment. Subsistence will be $12 per day without dccumentation and In accordance with the
current Federal Register notice for workers with recelpts. The amount of the reimbursement for transportation shall be the
worker's actual cost, but no more than the most economical and reasonable similar common carrier transportation charges for
the distance involved. If the worker completes the period of employment, the employer will provide or pay for the worker's
transportaticn and reasonable subslistence from the place of employment to the place from which the worker came to work for
the employer.

For the purposes of the above reimbursement, the "period of employment” shall be the perlod from the first workday the
worker is at the emplayer’s farm and Is ready, willing, able and eligible to work until the anticipated ending day of employmant
shown in above. (See attached for more details).

I additlonal is needed, use Separata sheel of t. 81 necasitas més espado, ulllices olra hoja de papel)
18. I8 It tho prevailing pracilcs to use Farm Labor Contraciors (FLC) o rectult, supavise, transport, house, andlor pay workers for {his (thesa) crop acfivi

{ies)? ¢ Es la practica habitual de ussr Contratlstas de Trabajo Agricola para recluler, supenvisar, tranaporter, dar vivianda, ylo pagaria a los
trabajaderes para aste{os) tipe{s) de cosecha(s)? Yes /310 No E®

it you have checked yes, what is the FLC wage for each aclivity? / Si centasto *S1,* cua! 83 el salario que le pagas s! Conlratista ds Trabajo Agrcala
por cada actividsd?

19. Unemployment Insurancs providad? Seguro de Dasamplso? Yes/SiE2 Mo Qd
20, Workers' cempensation insurance provided? Se le proves saguro de compansacibnfindemnizacién al trabajador: YesiSI® NoQ
21. Asa tools providad at a0 to the workera? / Sa 133 provaen hamamisntas gin costo alouns 6 o5 Vrabajadores? Yos/Sikl No O

22. Lisl any arrangemants which have been mada with establishmant owners or agants for the payment of 8 commission or other banefits for sales made
to workers, (if there ata no such amangaments, entar “Nona®) / Enumere todcs los acuardos o convenlos hechos con los propisiados det
eslablscimiento o $us agentes para &l pago da una comisién u olros beneficios por ventas hechas & los trabajadores. (Si no hay ningdn ecrerdo o
convenio, indique "Ningyno®)

None.
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23. List eny sirke, work stoppags, slowdown, or intesruption of operation by the emplcyeas st the place where the worksrs Wil Ba

employed,
afmmmuomdmddms.ewwmnlﬁmmtodahwga.pmomlﬁndaopmesdamba}owmudetosempiaadosenelhgada
empleo. (Stno hay incidents ds este Upo, indigus *Ninguno®)

None.

24. Address ol Ordar Helding Office {include Telephene number)/Direcclén da25. Name of Local Office Reprasentative (includs direct dial lelaphone
ia Oficina donde se redico ia oferta (incluya el ndmaro do {eléfero) number) / Nombre det Raprosantante de 1a Oficina Lace! {Incloya e
841 Vogelsong Road nimero da teléfons de si tinea diracts)

York, PA 17404 Witilam Thorr
(712) 767-7600

28. Employer's Cerlification: This Job order dascribes the actua! lerms and condilions of the employment baing offered by me and conteins ail ke malerial
{asms and conditions of the job,

Certificacién dal Empisador: Esta ordsn de trebajo descdbs los t4rminos y condiciones de! emplac que se e offece, y conliens lodos loa temings y

condicionas materialgs ofrecidos. .
y&uto dal Empleador Date: February 22,2012

Employst's Signature & Titla/ Fi

READ CAREFULLY, In view of the slalulorlly established basic funclion of the Employment 8ervice a3 a no-iee labo? eychange, that I, as a forum for
bringing togathsr employars and job seekars, noither the ETA nor tha Slals agancios are guarantors of the aceuracy or iruthfulngss of Information

conlainad on job osders submilled by employers. Nor does eny Job order accspled o recnsited upon by the Ona-Stop Career Center constitule 2
coniractual job offer to which the Ona-Step Career Center, ETA or a Stale agency Is In any way a party. '

LEA CON CUIBADO, En vista da i funchin bisica dal Barvicio ds Emples esteblecida porlay, como una sntidad ds intercambio tabora? ain comistones, e deck,
cunoun!ompammahsemplaadmybasowm“daWw.maAdmamdalmmmmbmmomm&hm

contenida en las 6rdenes delrabajo somefidss por les emplaadonss. NWMndompampmombaMOmawm«cam(mm
Center) constituyen una ofesta da tmbajo contractuzles a las qus & One-Sop Caner Centar, ETA o 1 ameniamo estatal ea da ningu 3 menera uns de l2s partas,
Puble Burden Statamsnt

The public reporting burden for rasponding to ETA Form 760, which s required to obizin or retein bensfits (44 USC 3501), Is estimated to be approximately 60 minutes
wmmmmmwmmmmmmW.mmmmmmmmmmcmmmbm

collection of informalion unfass it dispiays 8 cumently valld OMB Control Number. This is pubtic Information and thers s no expectalion of confidentiatily. Send
commants regarding this burden estimale or any cther aspect of this collectlon, Including suggeations for raducing this burdan, lo the U.S. Departmeni of Lsbar, Migrant
and Seagons! Fermvorkar Program, Room 84208, 200 Constilution Avenus, NW, Washingion, GC 20210.

ETA Form 700 {Revised Oct, 2010)
Previcus varslons not usable
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Strathmeyer Forests, Inc.
ATTACHMENTS TO ETA-790 -- AGRICULTURAL CLEARANCE ORDER
Experienced Nursery Worker

Employer agrees to abide by the assurances &t 20 CFR §653.501 and &t 20 CFR §655.135 and
assures that the employer will provide a copy of the work contract to each worker in this
occupation no later than on the day work commences. '

Item 2. Location and Directions to Work Site,

Strathmeyer Forests, Inc. raises trees and shrubs on approximately 2,400 acres on more
than twenty farm locations. The company headquarters are located at:

255 Zeigler Road
Dover, PA 17315

Zeigler Road is % of a mile northwest of Dover, Pennsylvania on the west side of PA 74.

Item 3. Location and Description of Housing.

. in accordance with said law.

Housing will be clean and in compliance with applicable OSHA Housing Standards or
local rental housing standards when made available for occupancy. Workers occupying the
housing will be responsible for maintaining the housing and their living areas in a neat, clean
manner and for compliance with Strathmeyer Forests® "Labor Camp Rules and Regulations®
which will be provided upon assignment to the housing. Failure to comply with these rules will
result in disciplinary action as described in the attached "Field Worker Work Rules and
Disciplinary Procedures”. Reasonable repair costs of damage other than that caused by normal
wear and tear will be deducted from the earnings of workers found to have been responsible for
willful or negligent damage to housing or furnishings,

Mail intended for workers occupying Strathmeyer Forests® farmworker housing should be
addressed to the worker in care of Strathmayer Forests, Inc. at the address listed below:

Strathmeyer Forests Seasonal Housing
255 Zeigler Road, PO Box 70
Dover, PA 17315

In case of emergency only, workers occupying this housing can be contacted by calling
Strathmeyer Forests at (717) 292-5683 during normal business hours.
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wear and tear will be deducted from the eamings of workers found to have been responsible for
willful or negligent damage to housing or fumishingg.

Mail intended for workers occupying Strathmeyer Forests' farmworker housing should
be addressed to the worker in care of Strathmeyer Forests, Inc. at the address listad below:

Strathmeyer Forests Seasonal Housing
255 Zeigler Road, PO Box 70
Dover, PA 17315

In case of emergency only, workers occupying this housing can be contacted by calling
Strathmeyer Forests at {717) 292-5683 during normal business hours.

The origina) barracks housing is located approximately 1/4 mile from the company’s office
on Zeigler Road. and the newer housing is % mile from the office. The newer barracks has the
following addrass:

Strathmeyer Forests Seasonal Housing
560 Zeigler Road
Dover, PA 17315

Housing Arrangement information in Spanish:

Cuartel de Zeigler carretera dentro de 1 / 2 milla del Jugar de trabajo. E) empleador le
proporcionard a la vivienda y ropa de cama sin costo alguno para los trabajadores que
no estin en condiciones razonables de regresar a su lugar de residencia habitualde
cada dfa. Viviende incluye una estructura de blogues de cemento con capacidadde 24
trabajadores. Esta estructura incluye bafios con lavabos, inodoros, duchas e
instalaciones para lavar la ropa. También incluye la preparaci6n de alimentos y
éreas sociales. Un drea recreativa al aire libre también esté disponible.

Hay un cuartel de nuevo con instalaciones similares aproximadamente % milla de la
ubicacién de la sede. También esta aprobado por 24 trabajadores.

Hay teléfonos de los trabajadores en cada una de las unidades de vivienda.

Los trabajadores serén asignados a la vivienda por un gerente de la empresa
designade, y debe ocupar el cuartel de que s2 les asignen. Los trabajadores contratados bajo
esta Orden de Trabajo dentro de la distancia normal de trayecto no seré proporcionado con la
vivienda. Ninguna persona que no es un empleado de los bosques Strathmeyer, Inc. yno se
ha asignado la vivienda se le permitirs ocupar la vivienda.

Las mujeres trabajadoras s proporcionard con el suefio instalaciones compartidas
con ofras trabajadoras y los servicios sanitarios de conformidad con los reglamentos.
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Restaurantes y otras éreas comunes pueden ser compartidos o instalaciones separadas de
coceibn se le proporcionaré.

No arrendamiento se crea en el empleador proporciona vivienda més alld de la ley de
Pennsylvania. Los trabajadores siempre la vivienda en los términos de esta orden de habilitacién
debera desalojer Ia vivienda sin demora a la terminacién de empleo con los
bosques Swrathmeyer, Inc., de conformidad con dicha ley.

El alojamiento serd limpio y en cumplimiento de las Normas OSHA vivienda o locallas
normas de viviende de alquiler cuando se faciliten para su ocupacién. Los trabajadoras que
ocupan la vivienda serd responsable de mantener la vivienda y sus zonas de residencia de una
manera ordenada, limpia y para el cumplimiento de lag "Reglas Campo de Trabajo y el
Reglamento" Strathmeyer los Bosques *, que seré proporcionada a la asignacion a la vivienda. Bl
incumplimiento de estas normas daré lugar a una accién disciplinaria como se describe en las
“reglas de campo y trabajo de los trabajadores Procedimientos
Disciplinarios”. Gastos vazonables de reparacién de que dafios los causados por el desgaste
normal serd deducido de los ingresos de los trabajadores que se encuentran haber
sido responsable de fos dafios intencionales por negligencia a la vivienda o el mobiliario.

Correo dirigido a trabajadores de vivienda que ocupan los bosques Strathmeyer “los
trabajadores det campo deben dirigirse a la trabajadora en e} cuidado de los
bosques Strathmeyer, Inc. a 1a direccién que se indica a continuacién:

Strathmeyer Forests, Inc.
2585 Zeigler Road

P.O. Box 70

Dover, PA 17315

En caso de emergencia solamente, los trabajadores que ocupan estas viviendaspuede
ser contactado llamando al Strathmeyer Bosques (717) 292-5683 durente horas hébiles.

El cuartel de la vivienda original se encuentra aproximadamente a | / 4 de milla de la
oficina de la compafifa en Zeigler carretera. y Ia vivienda nueva es de % milla de la
oficina. Los cuarteles més reciente tiene la siguiente direccién:

Strathmeyer Forests, Inc.

560 Zeigler Road
Dover, PA 17315

En ceso de conflicto entre la descripcidn en espafiol de la vivienda y la descripcién
del Inglés, los controles de Ingids.

r:‘ wpe v
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Item 10, Number and Type of Workers Reqguested

The employer’s total work force need in this occupation for this period of employment is
29). Therefore, the employer is requesting 29 workers through the interstate (ARS) system.,

Ytem 11. Anticipated Hours of Work Per Week.

~ The scheduled work week is 45 hours, consisting of 8 hours per day Monday through
Friday and 5 hours on Saturday. During the heavy digging and planting period in April and
May, work is often available seven days a week with 70 or more hours available. From June
through September, extra hours are limited. During the Christmas tree harvest in October,
November and December, work is again often available seven days a week, with 70 or more
hours of work available,

This is regular, full-time work requiring the worker to be available for work on a daily
basis as needed. This is not “day work". Excessive tardiness and/or absences wil} not be
tolerated and may result in disciplinary action, up to and including termination of employment.
The normal spring workday is 7:00 a.m. to 3:30 p.m. with an unpaid lunch break, During
the summer, the time shifis to 6:00 a.m. to 2:30 p.m. In September, the workdey is adjusted back
to 7:00 a.m. to 3:30 p.m. The work day may begin eerlier or later on any given day. Workers
will be instructed the previous evening if there is any change in the starting time. Workers may
receive less work or be requested to work more hours on any given day depending wpon
conditions in the fields, and market demand. Workers may be requested but will not be required
to work on the worker’s Sabbath and/or on a Federal holiday.

The employer will provide United States workers referred through this Clesrsnce Order
with 45 hours of work for the week beginning with the anticipated date of employment shown in
Item 9, unless the employer amends the date of need in accordance with 20 CFR § 653.501(d)
(2) (v). If a worker armrives less than 8 week before the start date (unless changed in accordance
with 20 C.F.R. § 653.501(d)(2)(v)), the amount of work will be reduced proportionately. The
employer may require the worker to perform alternative work if this guarantee is invoked.
Alternative work will include any available field work, general nursery labor and nursery
maintenance activities, including mending, repair, maiatenance or preparation of fences, housing
and other nursery buildings, and equipment.

The employer guarantees to offer the worker employment for at least three-quarters of the
workdays of the total contract period and all extensions thereof, beginning with the first workday
the worker is at the employer's farm and is ready, willing, able and eligible to work, end ending
on the expiration date shown in Item 9 or any extension thereof. For the purposes ofthis
guarantee a workday shall mean 8 hours Monday through Friday and S hours on Saturday and
shall exclude the worker's Sabbath and Federal holidays. The worker may, however, be offered
more hours of work than listed above, and may bs offered work on the worker's Sabbath and on
Federal holidays.

4. :...‘.. -
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If the employer fails to offer the worker with the amount of work reguired under this
guarantee, the employer will pay the worker the amount the worker would have earned had the
worker accepted the employer’s offer of the guaranteed number of workdays. In determining
whether the period of guaranteed employment has been met, the employer will count all hours of
work actually performed (including hours over 8 voluntarily worked Mondey through Friday and
over 5 on Saturday and hours voluntarily worked on the worker’s Sabbath and on Federal
holidays), and any hours which the worker fails to work, up to 8 maximum of 8 hours on
Monday through Friday, and 5 hours on Seturday, when the worker has been offered an
opportunity to work.

If the worker voluntarily abandons employment before the end of the contract period or
is terminated for cause, the worker is not entitled to the guarantee set forth above.

If, before the ending date of the period of employment set forth in Item 9, the services of
the worker are no longer required for reasons beyond the control of the employer due to fire,
hurricane, adverse crop conditions or other Act of God which makes the fulfillment of the.
anticipated period of employment impossible, the employer may terminate the workers
employment. In the event of such termination, the employer will fulfill the sbove guarantes
for the period that has elapsed from the first workday the worker is at the employer’s farm and is
ready, willing, able and eligible to work, until the date employment is terminated. I such cases
the employer will make efforts to transfer the worker to other comparable employment
acceptable to the worker. If such transfer is not effected, the employer will offer to retumn the
worker at the employer's expense, to the place from which the worker, disregarding intervening
employment, came to work for the employer, :

S< € SrGYCMEMT [4Eand/ MG ACT o Gad [ Comrrac
rm Po 54.%.‘/0' .
Item 12, Collect Telephone calls.

Collect telephone calls will be aceepted by Strathmeyer Forests, Inc. at the telephone
number listed in Ttem 25 from Job Service placement personnel of applicant holding offices only

Monday through Priday from 8:00 a.m. to 4:30 p.m. Collect telephone calls will not be accepted

individ . Applicants thould be thoroughly screened as requested in ltem 14
before roferring officials place collect tefephone calls. Persons wishing to apply by collect
telephone must apply through the Job Service.

Item 15. Job Specifications.
(continued from ETA Form 790)

Item 10, Job Specifications.

Tasks related to harvest of nursery stock will include some combination of the following:
taking inventory and grading plants, preparing trees and shrubs for digging by tying or wrapping
as necessary; digging; wrapping burlap or other covering around root balls and securing with
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twine and/or staples; crimping wire baskets; lifting, carrying, and loading nursery stock; and
unloading, meving or loading supplies, including wive baskets. Tasks related to harvesting of
Christmes trees will include some combination of the following: grading plants and applying
coded tag to tree limbs, using chein saw to make level cut appropriate for grade of tree; function
as part of string baler team; load trees on dump truck; stack trees on truck or semi-trailer.

Workers will be expected to chainsaw 1,000 trees per day with level proper cut. Worker
will be expectad to function in baling team that bales 1,500 trees per day. When functioning as
part of 6-8 person ball and burlap team, worker will be expected to maintain pace to dig and
wrap 150-300 trees per day depending upon size of ball (20 inch to 40 inch).

Workers with appropriate licenses may drive general purpose vehicles to move
personnel, equipment or product from one Strathmeyer field location or facility to another.
Workers may be required to do any other manual tasks involved in the production or harvesting
of nursery stock and the maintenance of field and other production aress.

Work is generally performed as a member of a team of workers. All work must be
performed carefully according to instructions to avoid damage to stock.

Qualifications: Must be able to work outdoors in dusty and dirty conditions, in extremes
of heat and cold, and in inclement weather, Must be able to crouch, bend, end reach, and lift and
carry items weighing up to 75 pounds. Must be able to listen to, understand and follow
instructions of team leaders and supervisors.

Employer will comply with all worker protection standards and re-entry restrictions
applicable to pesticides and other chemicals used in fields.

Strathmeyer Forests Inc. produces high quality conifers and shrubs and Christmas trees
primarily for mass merchandisers, other wholesala nutseries, reteil nurseries and garden centers.
This is a very demanding and competitive business in which quality specifications must be
rigorously adhered to. Sloppy work can not and will not be tolerated.

Instructions and general supervision will be provided by e designated lead worker or
company supervisor. Technical horticultural activities will be closely supervised. Howaver,
field workers will be expected to perform their general duties in a timely and proficient manner
without close stpervision.

The employer may discipline the worker, including requiring the worker to leave the
field (“time out") for a period determined by the foreman, suspension from employment, or
termination of employment as described in the Strathmeyer “Field Worker Rules and
Disciplinary Procedures" attached hereto.

Workers may not report for work while vader the influence of aleohol or drugs. The
possession or use of illegal drugs or alcohol (exception is made for moderate alcohol
consumption in company housing during non-workiag hours in accordance with carp rules) on
Compeny property is prohibited and will be cause for termination.

R Ry
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All tools and equipment necessary to perform required tasks will be provided by the
employer at no cost to the worker. Rainsuits and boots will be provided so that workers are able
to work in inclement weather, and must be returned to the employer at the end of the season.
Workers will be charged for willful damage or loss to tools or equipment.

El articulo 10a. Especificaciones de Trabsjo

Este trabajo requierdo un minimo de un mes (0 195 horas) de antes do le experioncia que
trabaja en una guarderia infantil dot arbusto de 4rbol yb granja do drbol de Navidad con Ia
participacién extonsa con todo y Ia arpillera (pension) campo que cosecha. Los trabajadores
deben ser capaces do realizar todos deberes do trabajadores bésicos y realizar las actividades
mecanizadas adicionsies con Ia certeza y la eficiencia. Los trabajadores emplearon o pro
movieron en esta ocupaciOn seré susceptible a un periodo del rastro do aruba a dos semanas
durante que su desempeilo de tareas requeridas se evaluaré. Si el desempefic no es aceptable al
empleador en su Unica discrecién, el trabajador puede ser ofrecido una entrada Ta posiciOn plana
do uno ests disponible.

Los trabajadores realizardn manual pesado y trabajo do campo mecanizado que utilizan
las herramientas manuales y accionan el equipo. Por Ia manera del ejemplo y no limitacién, el
oquipo del poder puede incluir a esquiladores do Saje, las sierras de cadena, y empacadoras de
arbol y tractores. Las tareas relacionaron al erecer do accionos do guarderla infantil haco incluyé
alguna combinacion do lo Siguiente: que prepars campos para plantar vaciando solecciona
accionos, el cepillo y los escombros; plantando semilloros o “transatlinticos™ & mano (inclusive
cabalgar y meter transatlénticos en un plantador mecénico); cavando, la carga, descergando o
trasplantando descubierto-ra~z acciones de guarderls infantil; poriendo derecho, atar, podar v
cortar arboies y arbustos; cortando, tirando o quitarido e hiorbes quo cortan o el césped;
moviendo ol oquipo do [a irrigacién; rociando E insecticidas y aplicar abono. Las taroas
relacionaron para cosechar do accienes de guarderia infantil incluiré alguna combinaciOn do lo
Siguiente: que toméndose inventario y graduaciOn plantas, proparando érboles y arbustos para
cavar atando o envuelve como sea nocosarlo; cavando; envolviendo (a arpillera u otre cubierta
airededor do pelotas do ralz y asegurando con cerdol yb grapas; rizando costas do alambre;
Ievantando, levar, y Ia carga acciones do guarderla infantil; y descargar, mover o carga
suministran, inclusive cestas de alambre. Lec tarees relacionaron a cosechar de érboles do
Navidad incluiré alguna combinaciOn do To Siguiente: que gradUa piantas y eplica etiqueta
codificada a ramas, utilizando cad ena vic pare hacer el corte plano apropia para el grado de
&rbol; Ia funcion como parte del oguipo do empacadora de cuerds; &rbolos de carga en descarga
camién; drboles de montOn en el camién o el medio-remolque.

Los trabajadores serdn osperados sierra de cadens 1,000 Arboles por dia con el corte
apropiado plano. El trabajador soré csperado funcionar a embalar ! oquipo quo embala 1.500
tes por dia. Al funcionar como parte de 6-8 pelota de persona y equipo do arpillora, el trabajador
serd esperado mantoner que el ritmo para cavar y envolver 1 50-300 rboles por dla quo doponde
del tamafio do pslota (20 pulgada 2 40 pulgads).
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Los trabajadoros con liconcias apropiadas puedert menojar vehiculos do uso general pers
mover ol personal, el oguipo o el prod ucto do una ubicaciOn do campo do Strathmeyer o
facilidad a otro. Los trabajadoros puodon sor requeridos & hacer cualquier otra tarea manual
implicada en Ta produeciOn o cosechando de acciones do guarderla infantii y Ia conservacién do
campo y oiras &roas de producciOn.

Trabaje es realizado genoralmonte como un miembro do un equipo do trabajadores.
Todo trabajo se debs realizar con cuidado sogUn instrucciones para evitar ol dafio para vender.

Los requisitos: debo ser capaz de trabajar fuera en condiciones polvoriontas y sucias, en
oxtremos del calor y el frio, y on ol tiompo inclemente. Debe sor capaz do Agachar, doblar, y
para alcanzar, y pars levantar y Ilevar articnlos que pesan hasta 75 libras. Dobe ser capaz de
escuchar, entender y soguir las instrucciones do lideres do oquipo y suporvisoros.

El emploador s0 conformaré con todos estdndares de Ta protecciOn de trabajador y
restriccionos do roingroso aplicables a pesticidas y otras sustancias quimicas utilizaron en
campos. :

. Los Bosquos do Strathmeyer los prod uctos S.a. con iferos y arbustos do alte calided v
arbolos do Navidad principalmonte pars comerciantes mesivos, otras guarderlas infantiles al por .
mayor, vendon al por menor las guardorlas infantilos y los contros do jardinoria. Esto es un
negocio muy exigonto y competitivo en el quo las ospecificaciones do Ia calidad so debon
adhorir rigurosamonto a. El trabajo dosalifiado puede no y no seré tolorado.

Las instruccionos y 1a supervisiOn generel sor&n proporcionados por un supervisor
principal designado de trabajador o compania. Las actividades hortlcolas técnicas so
supervisardn do corca. Sin embargo, funcionario destacado en el terreno se esperard realizar sus
deberes generales en una manera oportuna y capaz sin cierra Ia supervision,

El emploador puede disciplinar a! trabajador, inclusive requerir al trabajador para salir el
campo para un periodo determinado, Ia suspensien del empleo, o do la cesantia como descrito en
el Strathmeyer “las Reglas y Procedimientos Disciplinarios™ conectado a osto.

Los trabajedores no pueden informer para el trabajo mientras ¢brio ni las drogas. La
pososiOn o ol uso do drogas o alcohol ilegales (la oxcopcitn se causs envoltura moderada de
compafiia do consumo do aleohol durante La casa de notrabajande do asuerdo con roglas do
campo) on la propiedad do Is Compafiia es prohibido y sord Ia causa para Ia terminacién.

Todo equipar con herramienta y ol oquipo necosario para realizar las taroas requeridas
seran proporcionadas por el emploador en ningtin costo al trabajador. Los juicios do Ja Huvia y
botas 80 proporcionarén para quo trabajadoros sean capez do trabajar en el tierapo inclemente, y
debe sen vuelto al emploador a fines do Ia tomporada. Los trabajadores sorén cargados pars eL
dafio o la pérdida voluntariosos a instrumentos y equipo. -

Item 16, Wage Rates - Special Pay Information and Deductions
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Should the legally required minimum agricultural wage be reduced during the period of
this job order, the employer reserves the right to proporiionally reduce the offered wage, on or
after the effective date of the reduced minimum wage.

Workers returning to Strathmeyer in the Experienced Nursery Worker position may
receive a longevity increase of up to $0.75 per hour for prior service as an Bxperienced Nursery
Workerat Strathmeyer.

In-season raises of up to $1.00 per hour may be given for superior performance.
The employer may pay an end of season bonus to workers who complete the season.

Workers will be paid weekly by check or by cash with an accompanying voucher. The
payroll week is Sunday through Saturday. Workers will be paid not later than Saturday for work
performed the preceding week. The employer will make the following deductions: FICA (if
applicable); Federal income tax withholding (if applicable); State withholding (if applicable);
repayments of loans (in accordance with law); long-distance telephone charges incurred by the .
worker (if any); recovery of any loss to the employer due to damage (beyond normal wear and
tear) or loss of equipment, housing or furnishings caused by the worker (if any); and deductions
expressly authorized by the worker in writing (if any). Strathmeyer will comply with all laws
relating to the payment of any applicable Federal or state minimum wage.

The-employer will furnish to the worker on each payday a written statement of the
worker’s total earnings for the pay period, the worker's hourly rate of pay, the hours of work
offered to the worker (broken out by hours offered in accordance with and over and above the
three-quarters guarantee), the total hours ectually worked by the worker, and an itemization of all
deductions made from the worker's wages.

All employess are covered by workers compensation insurance in eccordance with
Pennsylvania law. This insurance provides payment of medice! benefits and time loss payments
when an employee is accidentally injured on the job.

Employees are provided Unemployment Insurance coverage in accordence with
Pennsylvania law for agricultural employers. 2 S ee QMUY DS BraIlesy ety
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Item 17. Transportation Arrangements. § ol CoXiVecy
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Reimbursement of inbound and return transportation costs applies only to persons
recruited from outside normal commuting distance.

Return transportation will not be provided to workers who voluntarily abandon
employment before the end of the employment period or who are terminated for cause,
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The employer will provide transportation at no cost to the worker from the employer
provided housing to the worksite and return on a daily basis. Such teensportation will be in
accordance with applicable laws and regulations. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation offzred by the
employer. ‘

If a sufficient number of able, willing, qualified and eligible workers are available in a
single locality at the same time to come to work for the employer, the employer will errange bus
transportation at the most economical rate attainable for such workers. However, workers will
be resporsible for paying the cost of such in-bound transportation and subsistence, if applicable.

In the event of the death of a worker during the time the worker is employed under this
Jjob order, the worker's remains will be returned to the worker's permanent home at no cost to the
worker or the worker’s family.
Item 25. Workers® Questions

- Workers who have questions about this order may call the telephone number listed for
the order holding office in Item 19 of the ETA 790.
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WORK RULES AND DISCIPLINARY PROCCEDURES
Sh'athfneyer Forests, Inc. produces high quality trees and shrubs. This is & very demanding

and competitive business in which quelity specifications must be rigorously adhered to. Sloppy
work and unsafe working conditions can not and will not be tolerated.

The following acts are expressly prohibited:

1. Being absent from work without excuse, late in arriving at work, or late in beginning to
work.

2, Clocking of another person’s time badge, failure to report an accidental clocking, or
asking another person to clock your badge.

3. Sleeping, wasting time or loitering during working hours.

4, Being absent from your work area or quitting work early without permission.
S. Insubordination or refusal to carry out a job assignment or instruction of your supervisor
or management. '

6. Unsatisfactory performance.

7. Soliciting of any kind during “working time” on Company property.

8. Falsifying information on an emplcyment or insurance application, or omitting
information from Company records, or fajling to disclose information which should be
known by the Company.

9. Making a false statement -- written or verba! -- including, but not limited to, statements
regarding work-related and non-work-related injuries or illnesses.

10.  Revealing confidential business information to any person including, but not limited to,
employee lists or Company records.

11.  Duplicating keys without permission.

12.  Admitting a non-employee or visitor onto Nursery property during working hours
without prior approval of your supervisor. '

13.  Accepting a personal gift in the course of conducting company business with vendors or
customers,

14,  Removing notices, or tampering with bulletin boards or signs.
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15.  Stealing, borrowing, wasting, destroying or unauthorized removal of any Company
property.

16.  Operating any Company equipment or vehicle without supervisor authorization.
Only designated workers may crive company vehicles during non-working hours.

17.  Driving any vehicle on compeny property without a legal license to drive ihat ‘vehicle.
18. Failingto observe Company safety rules or Federal or State requirements.

19.  Not immediately reporting any damage or breakdown occwrring to Company equipment
or property.

20.  Intentionally mishandling plants.

2].  Consuming, possessing, selling, or being at work under the influence of alcohol or illegal
drugs.

22.  Using profane, abusive, or derogatory language.
23.  Threatening, intimidating, coercing or interfering with any employee.

24.  Striking, fighting with, or pushing another person on nursery property at any time, even if
provoked.

25.  Possession of any weapon or explesive, including firaworks, on the premises without
specific written permission signed by 2 Company officer.

26.  Conviction of a felony.

27.  Harassment, All types of harassment--verbal, visual, physicai and/or sexual
harassment—are prohibited

28.  Any other conduct which, in the sole discretion and opinion of the company, is adverse to
the interests of the Company ar contrary to the standards of conduct expected in the
workplace.

An employee who commits or engages in any of the foregoing prohibited acts will be subject to
disciplinary action. The list is not exhaustive because it is not possible to describe every action
that could Jead to disciplinary action, DISCIPLINARY ACTION MAY INCLUDE WARNING,
REPRIMAND, SUSPENSION OR TERMINATION, DEPENDING ON THE
CIRCUMSTANCES.
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