Agricuttural and Food Processing Clearanee Order
Pedido de Empleados para Agriculiura y Procesamiento de Alimentos

U.5. Depariment of Labor
Employment and Training Administration
Q.M.B. Approval No, 12050134, Expires 11/30£2012

1. Employers Name and Address (Number, Sireet, Cily, State, Zip Code, and
telephone number} / Nombre y Direceidn de! Empleador (Numero, calle, ciudad,

hdige postat y teléfonc) o e geit
applestons Farn e, 2%~ 24 WHZ Y [ Fgwey ™00 Ty
178t Newark Rd, i_a:'("‘{w vt

Kenaett Square, PA 19348 L
(B10) 3476838 ¢ 2,101 B4 IGAY (an

Nuebers 4, 5, 6, 7 and 8 for State use only.

4. industry Code ! Cadigo de &, Job Order # 1 No. Orden de
Industria . Empleo
OR7R 541 867

2. Location and Direction 10 Work Site  Direczion del lugar de tabajo

1781 Newark Rd.

Kennell Bquare, PA 18348

1. Startoui going northeast ot Boas St loward N 71 3t

Yake the 1stright orlo N 71k St

Keap It at the fork to continue on N 7th 8t

Keep right at the fori to continue on N 7th St

Stay straight to ge onto Walnut St

Tale the 1steft ante N Front $1

Merge onto 1-83 N toward Alport/ Hershey

Merge onto 1-283 S via EXIT 46A toward 176 / Penna Turmpike / Aiport / Lancaster.
9. Merpe onto PA-283E via EXIT 1A loward Airporl] Lancaster,
10, PA-283 E becomes US-30 €.

1%, Tum right onte S-Octoram Te/ PA-10. Contirue to follow PA-10,
12, Tum left onto B 1st Ave / PA-372. Continue to follow PA-372.
13, Stay straight lo qo onle Sirasburg Rd.

14, Turn right onto Doe Run Rd 7 PA-82.

15, Turn right onto Newark R,

16, 1781 NEWARK-RD is on the right.

Arived al 1781 Newark Rdkennetl Souare, P4 19348-1106, sign reads “Applestone

{if additional space is needed, use separale sheet of paper)

8. Otgupational Title and Coda fTitulo Ocupacional y Cédige
Y5~ 2243 [rﬂjﬁvnwleﬁ)é&&"s;

L2 rn 45D LoanNcin A~ TmalS

7. Clearance Ouder Issue Dale / Fecha de
Framite: / Z/G’ 4 / 2
8. Job Order Expiralion Date [ Fecha de
axpiracion:
7/er/iz

3. iocation and Descrption of Mousing / Birsccion v Descripcitn de ks Vivienda

1781 Newark Rd.
Kennett Square; P4 19348~ Duplex

17, Stari out going northeast on Boas St ioward N 7(h L.

18:  Take the 1stright onta N 71h 8t

19, Keep lelt al the fork to-continue on I 7th §L

20, Keep right at the fark to congiue on N 71 8L

2%, Stay straight to go onto Walnut 8t.

22, Tale the 1stleft onlo N Fron §

23 Merge onlo 1-83 N tlewasd Airport / Harshey

24, Werge onlo 283 S vin EXIT 46A toward +76 / Penna Turnpike { Alport / Lancaster.
26, Merge onlo PA2A3 E via EXIT 1A toward Alrpont / Lancaster,
26. PA-283E becomes US-30E.

37, Tum right onto S Octorara Trif PA-10. Continue to follow PA-10,
28, Tum eflonto E TstAve/ PA-372, Continue to foliow PA-372.
29, Stay straight o go onto Strasturg Rd.

30.  Tum right ento Doe Run Rd / PAE2,

3. Tumtight onto Newark Rd

32, 1781 NEWARK RD is on the rghl.

33, Ardved at 1781 Newark Rdienneit Square, PA 19348- 106, sign reads "Applestone Fam”

The rental andfor public accommadations wik mest local, state or Federal Standards.

il addilional spase i necded, usk suparate Shanl ol papart! S necasia Mas espacio, uiline dotuments
adigional )

9, Anticipaled Period of Employment / Periodo Anficipado de
Emplec
Fram/ Desde; 02/01/2012 To ! Hasta 11/30/2012

10, No. of Waiker's Requested / No. de Trabajadores Pedidos
2

1. Anticipated Hours of Work per Wesk / Horas Anlicipadas de
Trabajo por Semera  Totah 38

Sunday / Domingo Monday { Lunes ¥
Tussday / Mares 7 Wednesday ! Miereoles T
Tharsday /Juaves  § Friday ! Viernes 7
Saturday / Babado
; 2. Gollact Cafls Accepled/Se Aceplan Llamadas a Cobrar.

e

Employer | B Empleador ves[] NolX4
Local Office / La Oficina Local Yes [ Mo

13. Board Asangements / Arru{ila de Alojamienlo

The empioyer wil furnish free and convenient cooking and Kitohen faciities so thet workets can prapare thelr own meais or furnish meals, Emplayer will also provide
transponiation, al lsast ons each week, 10 assure thal workess have access 10 stores. in the event thata female empioyee is tised for this contract a second apartnent will be
meda avallable for said enployes and for insueciion by the SWA. The secondaty sparlment will have separate tollet and shower faciifes so that male and female amployees

are provided separate-and gander specific housing options.
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14, Referral Instructions / Instruciones para el Reterimiento de Candidatos

Any U8, workers, who wish to apply, wil be mlecviewed by employer, Mon-Fri 8:50-3:00. Al hires will ba reporled to osder holding office.

18, Job Specifications / Desciipcion del Trabaje

Woriters witi are for horses to profect thelr neallh and mprove their appearance; will water animals and measure, mix and apportion feed and leed supplaments according to
{he feeding instrugtions. These workers will also wash, brush and tim animals’ coats (6 clean and improve their appearance. Workers will assist with mairtenance ef tools and
equipment, farm maintenance and ofher work that is directly related the aclivities for which the workers were hirgd.

Log Trajebadores culdaran ins cabaios, su sakid, y mejomran st apasencia en tonjupo con asistir 1 temporadz de parto, cria , destesle y preparacion anaual de los caballos,
Trajaladores daran agua y comida & los eabalios siguiendo 183 wslccianes de dugno dal rancho durante i sesion menclonada.Los trabgjadores tambien contibuisan con el
mantenimiento del equipo v mantenismiznio del rancho v olko frabajo que sea directamente relaclonado con Ias aclividades para las que fue conlratads.

(Il mate space is needed, summany of Maletinl Job Speciteations m ENGLISH tan be iachided in separale document, anc may also be included in SPANISH)

16, Wage Ratgs, Special Pay information and Deductions / Tarifa de Page, Infomacion Scbre Pagos Especiales y Deducclones {Rebajas)

Crop Activities / Howrly Wage Piete Rate / Lnil(s) Special Pay Deductions / YES NO Pay Pariod
Cultivos {bonus, 2lc} 8l Periodo da Page
Salatio por Pago por Pieza f Payos Especiales Deduccitnes
Hora Unidad(es) {Bano, sel)
Stable F10.80 $ soclal Weakly
v Semanal
Attendant O 0
§ $ Federal Tax
impueslos Federales 7] D
5 § State Tax Bl-weekly {
kmpuestos Esfatales 5] ] cada 2 semanas
_ £]
$ § Meals {comidas) ’
|
(U R e i é{méﬁécsf"fai‘r“c;"wm"w R e T
5 $ { ) 53 0 E]

More Details About thePay/iss Detalles Sobre ef Paga
The prevalling wage rate for Pennsylvania or Adverse Elfect Wage Rate (AEWR) whichever is higher is gusranteed as a minimum for alt work contained in ihis order and wil
comply with te full 2010 wage guaraniee 20CFRES55.120(2). The employer will offer a wage rate that is the highest of the AEWR, the prevailing hearly wage or plece rate, the
soreed upon collective bargalning agreement wage, or the Fedaral or Siate minimum wage. I the event of & change in the H-2A wage melhodolegy, employer will pay the
highest required wage rate at the e of the job periormance.
Reasonable repair and cos! of damage, other than that which i caused by normal wear and tear may be dedueted from wages of warkers fo be found responstble for damage
to housing and fumishing. Warkers wifi be charged for any williul darnage 1o or loss of such tools and equipment. In the event of & change in the H-2A waye methodology,
employer will pay the highest required wage rate at the time of joh performance.
Tax deductions wil be made on U.S. workers orly- The lolat wages offered by empioyer for the first week of work will be $371.00. #-Overtime vequired-payrateis-§15:90 per
By Sraploglr paust vl o \\1 c;f»(}\){, q Ve \3 ¥ m,%u ek ‘k-'_:n][ foii ond The abvwy o pu el cilpove
AT S AT N Rk AT " P

17. Trangporation Arangements / Arregios da sranépbrl&c:on (Please exp aln)

The empioyes will agree to reimburss the worier it he reasonable cost of ransponialion and subsistence, as reguirad in 20 CRF 855.122(h)(1) from the worker's
place of recruitment to the place of employment once the worker has compieted 53% of the contract. Travel and subsidence pald by employer. Employer is requirad fo
reimburse workers wh are unable o provide receipts for thelr ransportation expenses a minfmurm of $10.73 per day and $46.00 as the maximum amount if the worker is able

to provide receipt.

{1 ndditionst space is needed, Lse separate shoet ol paper St necesida MAs eapa o, utilice docurments adiciona.)

18, Is it the prevailing practics (o use Farm Labor Contractars (FLG) to recruit, supervise, iransporl, house, o pay workers for this (these) crop
activity(les)? 85 la costumbre en el area de usar Contratistas Aglcolas para reciutar, supervisar, transportar, dar vivienda, © pagare alos
teabaiadores en estefestos Upols) de coseuha(sysempradorsy?  YauiSi{ ] Mo B4

Ifyou have chacked yes, what is the FLC wage for each activity /S contesto "S1" cual es of salario que ie paga al Centratista Agricola para cada actividad?

18, Unemployment insurarice provided / Seguro por Desemplen; Yes No L]
20 Warkers' corepensation msurance provided / Indemnizacion per acoldente de trabalp: 169 537 T30 43 Yos No [}
; g @17 Lt j \f\‘/ s F

i
“UODEC 0 12001

.....................




21. Are foals provided alng charge o the warkers? / 1S e provesn las hewarmientas 8 @0 a 03 2bejatores sin oaigo Algure? ves D Mo L)
22, Listany arangemends whigh have besn made wilh establishment owners of agents for the payment of 2 comission or ofher benefits for sales made
toworkers, (If therg are no such arrangemants, enter "None"} / Indique todo acuerdo.o convenia con 1o prapietarios del establecimiento o sus
representantes co respecto al pago dea una Gomsian u olres benglicios por ventas hechas a los lrabagadores. (Sina hay ningln acuerdo o
convenio, indigue "Ninguaa™)
NenefNinguno
23, Ustany strike, work stoppage, slowdown, of intesruplion of aperation by the employeas at he place where the workers will be employed.
(If there are no such incidents, enter “Mone")f
Enumere tado huslga, paro o inlerpcion de fas apgraciones por parte de ios empleados en ef lugar de empleo. (Si no hay, indique “Ninguno'}
None/MNingune
24, Address of Order Hoiding Olffice (includa Telsphone numberykecciondefa | 25.  Name of Local Office Represemiative (inciude diod dial telephone
QOficina donde se Radico la Olera {incluya numers de telono} number) / Nombre de! Representante de la Oficing Lotal (incluya
SJObn.E. Slollz, Supeivisor DA Cowery Lt o { nummaco de leléfono}
Special Programs-Goardination-Berviges PA Covery Lay ‘l 5 UL John . Stolz PH: 2477678504
Burea-¢i-Workforce Develepment-Parrersid  {vemdow (et
124h-Floor-laber&-tndustry Buitding . Diew ek 4 ;
651.Boas.Steat A0 . HU“‘ MO -
Haerishump. PAZI2L., - . )
Phone: (L7 87-6521 Loadenute, PR g0
Fos-{7:47)706:5304 :
A Ear 247852125 AR BT
E-mail-johstoelia@ipe.gov ' "
ey SR

2.

Ewmployer's Certification: This job ordar described the achizal lerms and conditfong of the-employmant being offered by me and contains alt the

materal terms and conditions of the job.
Cerlllicacion del Empleador: Esta orden de trabejo describe los términes v condiciones de lrabajo, y contiene tedos ks materiatas, términos, y

condleiones olrecidos.

Employers Signature & Tite! Firma v Titula det Emplsador

Mychise) b N oan
IVPY A TTD ) SR R LV = e R, éfg-ﬁ; il
v i ]
READ CAREBFULLY. In vfx;w of the statkuiorily established basie function of the Employent Service a3 a no-lee fabor exchange, that is, as a forum
for bringing together emplayers and job seekars, nelther the ETA nor the State agencies are guarantors of the accuracy or truthfuiness of infarmation
contained on job orders submitted by employess. Nor doas any job order acespled of recruited upon by the One-Stop Carear Center constitute a

contractual job offar to which the One-Stop Caresr Center, ETA or a Stale agency is in any way a pary.

Public Burden Statement

Pulille reprarting burdes Tur tiie ETA Frras 790 is estimated to be appraximately 60 minutes por response, including time for reviewing instructions, searching
existing data sources, gatlering and veviewing the caliection, Respondenzs’ obilgation to reply to these requitements fs vbligatory by 20 CFR

653.500 and 44 LS.C, 3501 Persons are ol regusred to respind to this coltection of it imation wnless it disptays a currently valid OMB Control Number,
Public reporting burden (o this colkection o estuzated to average 8 RIS per response, lactading the thne to review tstructions, seavch existiag data
sources, gather and malntahi the dota needed, and congplete and review the eollection of Infermation. Send comments regarding this burden esthwate or

any other aspet of this collectiun, trelidingg xugdestions for veduciig this burden, to the US. Department of Labor, Migrant and Seasonat Farmworker
Program, Room §4209, 280 Cunstitution Avenue. NW, Washingeon, DC 202190,

) ECETTIT
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ATTACHMENTS TO ETA-790

ITEM 1 — Employer’s Name, Address & Telephone Number

Applestone Farm, Inc. c/o Conley-Morgan Law Group, PLLC
1781 Newark Rd, 901 N Broadway

Kennett Square, PA 19348 40356 Lexington, Kentucky 40505
(610)347-6838 (859) 268-7705

P.O, Box 383 o

Uniogville, PA 19375 Lo M ALK

(010} A4\ 25 {Tony LN ot

ITEM 2- Locasion & Divection to Work Site

1781 Newark Rdl.
Kennett Sguare, PA 19348

Start out going northeast on Boas St toward N 7th St.

Take the 1st right onto N 7th St.

Keep left at the fork to continue on N 7th St.

Keep right at the fork to continue on N 7th 8t

Stay straight to go onto Walnut St.

Take the 1st left onto N Front St

Merge onto I-83 N toward Airport / Hershey

Merge onto I-283 S via EXIT 46A toward 1-76 / Penna Turnpike / Airport / Lancaster.,
9. Merge onto PA-283 E via EXIT 1A toward Airport / Lancaster.
10. PA-283 E becomes US-30 E.

11, Turn right onte § Octorara Trl / PA-10. Continue to follow PA-10.
12. Tuen left onto E Ist Ave / PA-372. Continue to follow PA-372,
13. Stay straight to go onto Strasburg Rd.

14, Turn right onto Doe Run Rd / PA-82.

15, Turn right onto Newark Rd.

16, 1781 NEWARK RD is on the right.

P NS LR 0

I'FEM 3 = Housing

Housing will be clean and in compliance with OSHA housing standards. Workers will be responsible for
maintaining housing in a neat and clean manner.

Reasonable repair cost of damage, other than that which is caused by normal wear and tear, may be
deducted from the wages of workers found to be responsible for damage to hotsing and furnishings.

Housing and wtilitics are furnished at no cost to workers who are wnable to retutn to their place of
residence the same day.

The employer will furnish free and convenient cooking and kitchen facilities so that workers can prepare
their own meals or furnish meals. Employer will also provide transportation, at least once each week, to
ensure that workers have access to stores. In the event that a female employee is hived for this contract a
secondary apartment will be made available for said employee and for inspection by the SWA. The
secondary apartment will have separate toilet and shower facilities so that male and female cnployees are
]?JE CEaVv oy

Iy :
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provided separate and gender specific housing options. The rental and/or public accommodations will
meet Jocal, state or Federal Standards.

Description of HOUSING:

Duplex
1781 Newark Rd.
Kennett Square, PA 19348

17. Start out going northeast on Boas St toward N 7th St.

18. Take the st right onto N 7th St.

19. Keep left at the fork to continue on N 7th St.

20. Keep right at the fork to continue on N 7th St.

21, Stay straight to go onto Walnut St.

22. Take the 1st left onto N Front St

23. Merge onto 1-83 N toward Airport / Hershey

24. Merge onto 1-283 S via EXIT 46A toward I-76 / Penna Turnpike / Airport / Lancaster.
25. Merge onto PA-283 E via EXIT 1A toward Airport / Lancaster,
26. PA-283 E becomes US-30E,

27. Turn right onto S Octorara Ttl / PA-10. Continue to follow PA-10.
28. Turn left onto E 1st Ave / PA-372, Continue to follow PA-372.
29. Stay straight to go onto Strasburg Rd.

30. Turn right onto Doe Run Rd / PA-82.

31. Turn right onto Newark Rd.

32. 1781 NEWARK RD is on the right.

Mail and Telephone:

Workers may receive mail at the following address:
Applestone Farm, Inc,

P.O. Box 383

Unionville, PA 19375

(610) 347-6838

Workers may be contacted in the event of an emergency by telephone at:
(610) 347-6838

ITEM 4 — Board

The employer will furnish free and convenient cooking and kitchen facilities so that workers can prepare
their own meals or furnish meals. Employer will also provide transportation, at least once each week, to
ensure that workers have access to stores.

PE@N?V&@
DEC 012001 O



ITEM 5 — Referral Instructions

All U.S. workers who express an interest in the employment opportunity will be interviewed for
employment and must be able to complete the following.

1. Physical ability to perform the work stated in this order.
2. Availability for the entire period of employment stated in Item 9 of the ETA Form 790.
3. Worker has been fully apprised of the terms, conditions, and nature of the job duties for the

employment offered.

Any U.8. workers who wish to apply, will be interviewed by employer, Mon-Fri. 6:00-3:00. All hires will
be reported to order holding office.

For interview contact;

Michael Joseph Moran
Applestone Farm, Inc.
1781 Newark Rd.

Kennett Square, PA 19348
(610)347-6838

P.O. Box 383

Umnionville, PA 19375

ITEM 16-Job Specifications

Tools and Equipment:

The employer will furnish, without charge, all tools, supplies, and equipment required in the performance
of the specified work. Workers will be charged for any willful damage or loss of such tools and

equipment.

Workers will care for horses to protect their health and improve their appearance; will water animals and
measure, mix and apportion feed and feed supplements according to the feeding instructions. These
workers will also wash, brush and trim animals’ coats to clean and improve their appearance.

The worker(s) understand that if he, she, or they abandon employment or are terminated {or cause prior to
the end of the period of employment shown in item five (5) he, she or they will forfeit the % guaranice
and reimbursement of certain transportation costs described elsewhere in this job order. Excessive
absences and/or tardiness, as defined in the work rules attached hereto, cannot be tolerated and may result
in termination. Abandomment is defined as five (5) consecutive schedule working days of unexcused

absence.

AHernative Work:

This could include maintenance of tools and equipment, farm maintenance and other work that is directly

related the activities for which the workers were hired. Such work willshe -offe imate or
oh the JE‘“@ fared hee
3 [
iy
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conditions preclude working in the primary activitics stated above, Alternative work may only be
required if the first week wage guarantee listed in 20 CFR 653.501 is invoked.

Genersl Conditions:

Workers will begin at an assigned time, 8:00 am and continue until 3:00 p.m. Monday through Friday. If
work is available beyond normal workdays the employer may offer, but not require, the worker the
opportunity to work additional hours. Work is performed during light rain and in high humidity and in
temperatures ranging from 100 degrees to 35 degrees F. Workers will work on their feet in bent positions
for fong periods of thme. Workers will suppiy their own work clothes. All tasks in this Job Description
constitute one (1) job; the employer may assign workers to different tasks on any day or to multiple tasks
during the same day in the sole judgment of the employer. Workers may be required to perform work on
the farm that is incidental to the job listed in the application, such as cleaning animals’ quarters, farm
maintenance and repairs replenishing bedding, exercising animals, and unloading and storing feed and
supplies. Workers may whitewash stables using brushes and may clean saddles and bridles. Workers may
also saddle horses. All other duties assigned under this order will be these duties of a Stable Attendant,

DOT Code 410.674-022,

This is a very demanding and competitive business in which quality specifications musi be
rigorously adhered to. Sloppy work cannot and will not be tolerated.

ITENM 11-Wage Rates—Pay Information & Deductions

The prevailing wage rate for Pennsylvania or Adverse Effect Wage Rate (AEWR) whichever is higher is
guaranteed as a minimum for all work contained in this order and will comply with the full 2010 wage
guarantee 20CFR655.120(a). The employer will offer a wage rate that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining agreement wage, or the
Federal or State minimum wage. In the event of a change in the H-2ZA wage methodology, employer will
pay the highest required wage rate at the time of the job performance.

The employer will make the following deductions:
Taxes applicable under Federal, State, and Local laws, advances (), meals (), willful destruction of

property (X }, other ( ) specify:

Reasonable repair and cost of damage, other than that which is caused by normal wear and tear may be
deducted from wages of workers to be found responsible for damage to housing and furnishing. Workers
will be charged for any willful damage to or loss of such toels and equipment.

The employer will furnish the worker, on or before each payday, written statements showing, at a
minimum, the hours actually worked, total earnings, and all deductions for the pay period. The
staternents will comply with 20 CFR 655.122(3), 655.122(K), 655.122(1), 6535.122(m).

Tax deductions will be made on U.S. workers-enly-The total wages offered by employer for the first
week of work will be $371.00. IE-evertime-required-pay-rate s $15:96per-hi:

LengiodcY st vl e gt dedud hor vc‘ﬂiuwc*cf% \wg Yo q oty ‘?JW“(.'zéi("ci Uik @

Workers will be paid once each week on Monday. SRR LYY R EVES
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The employer guarantecs to offer the worker employment for at least three-fourths (3/4) of the total hours
histed in Item 10, excluding Federal holidays, beginming with the first workday after the arrival of the
watker at the place of employment and continuing through the ending date listed three-fourths (3/4) of the
hours during the employment period and any extensions. The % guarantee will be abide by the regulations
set forth at 20CFR 655.122(1)(1). The employer shall pay the worker the amount that the worker would
have earned had the worker in fact, worked the guaranteed number of hours.

If before the work ending date specified in Item 9, the services of the worker are no longer needed for
reasons beyond the control of the employer due to fire, flood, hail, [rost, drought, or other Acts of God
which makes the fulfilment of the employment period impossible, the employer may terminate the
employment. In the event of such termination the three-fourths (3/4) guarantee will end on the date of
termination. In such cases, the employer will make efforts to cover the cost of transportation and
subsistence to the job regardless of whether fifty percent (50%) of the contract has expired. If no suitable
and comparable work can be arranged, the employer will pay the cost of transportation and subsisience to
return the worker to the place of recruitment.

The three-fourths (3/4) guarantee shall be void if the worker voluntarily abandons the employment before
the employment period ends or il the worker is terminated for cause. o 1L ; 5 i et
;‘“F | ?

The employer wili offer (but-net-require)-the worker, 1efened lhoué‘}( the Agricultural Recu_utmcnt
System, thirty-five (35) hours of work at ievaﬂmg mte ° 01 4 A IWR, whichever notices the order
holding office of the Jim%‘i&{m léﬁ%\r‘t%ﬁenmi mﬂery%ﬁ nt wmesa “a change in the anticipated date of
need at least 10 working days prior to the date of need. If the employer fails to notify the order holding
oftice, the eligible worker will be paid the specified rate, or hourly piece rate guarantee, for the first full
week’s services without regard to the actual hours worked or activity which the worker was employed for
the week. A worker who fails to notice the nearest Job Service office no sooner than nine (9) working
days and no later than five (5) working days prior to the anticipated date of need of their intentions to fill
the job for which they were recruited, will be disqualified from the first week’s wage guarantee stated
above.

The employer may offer (but not require alternative work during the employment period,) Alternative
work may only be required if the first week wage guarvantee list in 20 CFR 653.501 is invoked,

The empioyer will provide worker’s compensation insurance, at no cost to the worker, covering injury
and disease arising out of, and in the course of, the worker's employment.

ITEM 12 - Transporiation

The employer will agree to reimburse the worker for the reasonable cost of transportation and subsistence,
as required in 20 CRF 655.122¢h)(1), from the worker's place of recruitment to the place of employment
once the worker has completed fifty percent (50%) of employment stated in Item 5. The employer will
provide or pay the cost of return transportation and subsistence to the place of recruitment, except when
the worker is not returning to the place of recruitment and is going to subsequent employment with an
employet who is providing transportation to that job. If a subsequent employer is not bearing the cost of
transportation then the employer listed in Item 4 agrees to pay for that transportation.

Travel and subsistence must be paid by employer, Employer is required to reimburse workers for their
transportation and subsistence expenses in the amount of $10.73 per diem as the minimum amount if the
worker is unable to provide receipts and $46.00 as the maximum amount if the worker is able to provide

PE@“ RRBEAT
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receipt. Daily transportation from the housing site to the work site will be provided by the employer at no
cost to the workers.

QTHER CONDITIONS OF EMPLOYMENT
Workers must possess sufficient documentation required for the employer to complete the employment
eligibility verification requirement of the Immigration Reform and Control Act of 1986.

INVOLUNTARY TERMINATION
The employer may terminate the worker for lawful, job related reasons. In the event of such termination

the employer will notify the local office of the Department of Employment Services immediately by
phone and follow such notification in writing and will notify the DOL, USCIS and the issuing consulate.

MEDICAL TERMINATION

In the event of termination of a worker for medical reasons occurring after the worker has been employed
or occurring as a result of employment, the employer agrees to pay transportation and subsistence costs
for the worker’s travel to the place of employment and their return to the place of recruitment.

EXTENSIONS OF THE JOB ORDER

No extensions of this order will relieve the employer of his/her obligations to pay wages that have aiready
been earned, transportation costs that have already been, or shall be, incurred or guarantees stated in this

order,

OQUTREACH WORKERS
The employer will allow outreach workers of the Department for Employment Service, reasonable access

to all workers employed under this order pursuant to 20 CFR 653.107 and 20 CFR 653,501,
EMPLOYER NOTIFICATION OF THE EMPLOYMENT SERVICE

The employer will expeditiously notify the local office of the Department of Employment Service in
writing of any changes in the terms and conditions or anticipated dates of need in this order.

ASSURANCES
The employer agrees to abide by the regulations at 20 CFR 655.135, Assurances and 20 CFR 653.501.

EFFORTS TO RECRUIT U.S. WORKERS AND THE RESULTS

The employer agrees to advertise the job opportunities in the local newspaper. The employer also agrees
to contact local feed mills and temporary help agencies to locate adequate help before bringing in migrant
workers. The employer agrees to interview any interested and available applicant from such provided
lists. The employer also agrees to recruit by the usual word of mouth. The employer will contact the
local extension service, the farming agencies, farm worker service organizations and farm work advocacy
groups, such as Kentucky Farm workers Program, in the region for potential workers.

Employer agrees to interview all interested U.S. workers referred by the State Employment Service and
all interested applicants who apply directly.
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