U.S. Department Labor
Employment and Training Administration

1. Employer's Name and A ddress (Number, Street, City, State, and Zip Code)/
Nombre y Direccién del Empleador (Numero, Calle, Ciudad, Estado y Cédigo
Postal)

Sernak Farms
1059 Quakake Rd.
Weatherly, PA 1B255

c/o ILMC 234 Cameron Ave
P.0., Box 630

234 Cameron Ave.

vass NC 28394 910-245-4808

Telephone number/Teléfono: 570-427-4803 Fax:

4. Indust

H2A JOB ORDER

OMB Control No. 1205-0134
Expiration Date: November 30, 2012

Agricultural and Food Processing Clearance Qrder ETA Form 790
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

77" Nos.4 -8 for STATE USE ONLY
. Numeros 4 a 8 para USO ESTATAL

ry Code/Cédigo Industrial 5. Joh Order No. /Num.
de Orden de Empleo

780 78|

ol l

6. Occupational Tille and Cade /Titulo Ocupacional y Cédigo
ME~ 2092
£ AR LORN_ SRS ALD L & )oesns

7. Clearance Order Issue Date / Fecha de Tramite
_';jél// )

8. Job Order Expiration Date / Fecha de Expiracion
&lz)n

9. Anticipated Period of Employment / Periodo Anlicipado de
Empleo

From/ Desde: 06/27/11 TolHasta: 12/01/11

2. Location and Direction to Work Site/ Ubicacion y Direccidn al Lugar de Trabajo
guaker Rd,,Packer Dr., Tower Rd., Brenkman, Roundhead, & Grist Mill Rd

Weatherly PA all in Carbon County

Marian Road, Tamagqua PA
Schyulkill County
All locations are owned/leased/controlled

by employer.

(I additional space is needed, use separate sheet of paper/ Si necesitas mas
|espacio, utilices otra hoja de papel)

10. No. of Workers Requested / Num. de Trabajadores Solicitadas

15

11. Anticipated Hours of Work per Week/Horas Anticipadas de
Trabajo por Semana. Total:

Sunday / Domingo __*O _ Monday /Lunes _*7___
Tuesday / Martes . Wednesday / Miércoles __* 7
Thursday / Jueves Friday / Viermes __*7
Saturday / Sabado

*see attachments

3. Location and Description of Housing / Direccién y Descripcién de la Vivienda

Wood Frame
Capacity: 16

4624 Quaker Rd4., Weatherly PA 18255

If additional space is needed, use separate sheet of paper / Si necesilas mas
lespacio, utilices ofra hoja de papel)

12. Collect Calls Accepted from/ Aceptan Llamadas por Cobrar
de:

Yes/SiQ Nol
Yes/SiO No@&

Employer / Empleador
Local Office / Oficina Local

quz&/n
G4



3. Board Arrangements / Arraglo da Alojamiento

Housing is provided at no cost to workers who are not reasonably able to return the same day to their
place of residence. This paragraph applies to such workers only. Housing is not provided to
non-workers. Housing capacity is strictly regulated by the US Department of Labor, and no person, other
than the eligible employees authorized by the employer. may occupy or remain avernight in employer-
provided housing. The housing is offered as temporary in-season (during the employment period only)
housing provided for migrant agricultural workers while they are employed at farms beyond normal
commuting distance from their residence. See Attachments for more complete details

a su dowicilio. Bste parrafo aplica a tales trabajadores s6lo. Albergar no es proporcionado a no-trabajadores. La
capacidad de la envoltura es regulada estrictamente por la Secretaria de Trabajo de EEUU, y por ninguna persona,
otra manera que los empleados elegibles autorizado por el empleador, pueée ocupar ni pueden quedarse por la
noche en empleador- proporcioné albergar. La envoltura es ofrecida como en-temporada temporaria (durante el pericdo
de empleo 8610) albergando previo trabajadores agricola migratorios mientras son empleados en granjas mis allg de
conmutar normal distancia Qe su residencia. Vea Fijaciones para detalles més completos

Albexgar es proporcicnado en ningln costo a trabajadores que no son razcnablemente capaces de regresar el mismo d:]

14. Referral Instructions / Instrucclones sobre como Referir Candidatos

All local and intrastate (in state) applicants are to apply directly to employer schedule an in-person
interview. All interstate (out of state) applicants interested in this job offer should first contact
the order holding office prior to contacting the employer for information and permission to refer.
See attachments for more complete referral instructions.

Todo local e interior (en el estado) solicitantes son de aplicar directamente al empleador planifica
una entrevista de en-persona. Todo interestatal {(fuera de estado) solicitantes interesaron en esta
oferta de empleo debe contactar primero la oficina de propiedad de orden antes de contactar al
empleador para la informacién y el permiso para referirse. Vea fijaciones para instruceiones mis
completas de referencia

15. Job Specifications / Espacificaciones del Trabajo

Workers must be able to bend, stcop, and stand on feet for long periods of time. Must be physically able to meet
and perform all job specifications stated in job order including lifting between 35-75 1bs. Must be able to work
in hot humid weathexr for extended periods of time. Workers are subject to random drxug testing at no cost to
employee. All random drug testing will occur after the worker begins his or her employment and is not a part of
the interview process. SEE BTA 790 ATTACHMENTS FOR COMPLETE JOB DESCRIPTION.

Los trabajadores deben poder doblar, rebajar, y para pararse en ples para espacics de tiempo largos. Debe poder
fisicamente encontrar y realizar todos los especificaciones de trabajo indicadas en la orden de trabajo inclusive
levantar entre 35-75 lbs. Debe poder trabajar en el tiempo hdmedo caliente por espacios de tiempo prolongados. Los
trabajadores son susceptibles a la droga aleatoria gue prueba en ningin costo al ewpleado. Toda la droga aleatoria
que prueba ocurrird después de que el trabajador empiece su empleo y no sea una parte del proceso de entrevista.
VEAR BTA 790 PIJACIONES PARA la DESCRIPCION DEL PUESTO COMPLETA.

{if mgre space is needed, summary of Material Job Specifications in ENGLISH can bg included in separata document, and may elso be incuded in SPANISH)




16. Wage Rates, S

scial Pay Informatio Daduccion Reba_ 2s)

I
$ $ Social Security /
vegetables 10.60 N/A N/A Seguro Soclal
$ $ Federal Tax Ve
impuestos B o
Fedarales
S 1 State Tax
Impusstos ]
Estatales if
$ $ Meals / Comidas o 2 0
$ $ Other (specify)/ Other / Otro
Otro (especifica) Q A Qd

More Details About the Pay / Mas Detalles Sobre el Pago

PICA. State and Federal taxes will mot be deducted from those worker‘s wages that are working under a temporary, agricultural visa
Sees attachments for moxe pay details./FICA, el Batado y los imp o0 nacionales no serfn degscontados de los sueldoa do enoo
trabajador que trabajan bajo una visa temporaria y agricola Ve fijaciones para wis detalles de la paga

(1f additional space is needed, use separate sheet of paper. J Si necssitas ms espacio, utlice otra hoja de pape)
47. Transportation Arrangements / Arreglos de Transportacién
Bmployer will provide transportation at no cost to commiting and non commuting workers from

designated reported site. Transportation provided will meet all applicable federal, state, and local
regulations. SEB ETA 790 ATTACHMENTS FOR MORE COMPLETE TRANSPORTATION ARRANGEMENTS.

El empleador proporcionari transporte en ningin costo a conmutar y no conmutando a trabajadores del
sitio reporteado designado. El transporte proporcionado encontrard todo aplicable federal, el estado,
y regulaciones locales. VEA ETA 790 PIJACIONES PARA ARREGLOS MAS COMPLETOS de TRANSPORTE

(If additional spacs is needed, use separate sheet of paper. / Si necesitas més espacio, utilices olra hoja de papal)
18. Is it the prevailing practice to use Farm Labor Contractess {FLC) to recrult, supervise, transpon, house, and/or pay workers for this (these) crop activity

(ies)? ¢ Es la practica habitual de usar Contratistas de Trabajo Agricola para reclutar, supervisar, transpertar, dar vivienda, ylo pagarie a los
trabajadores para este{os) tipo(s) de cosecha(s)? Yes/5iQ No R

It you have checked yes, what is the FLC wage for each activity? / Si contesto “Si." cual es e! salario que le pagas al Cantratista de Trabajo Agrfcola
por cada actividad?

19. Unemployment Insurance provided? Seguro de Desempleo? Yes/Si@ NoO

if applicablsg
20. Wotkers' compensatlon insurance provided? Se le proves seguro de compensaciénfindemnizacién e! trabsjador: Yes/Sig} NoQ
21. Are tools provided al no charge to the workers? / Se les provaen herramienlas sin costo alguno a los trabajadores? Yes/Si) No O

22, List any arrangements which have been made with establishment owners or agents for the psyment of commission or othar benefits for sales made
to workers. (If there are no such arrangements, enter "None”) / Enumere todos los acuerdos o convenios hechos con los propietarios del
establecimiento o sus agentes para el pago de una comisién u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningGn acuardo o
canvenlo, indique "Ninguno®)

none/ninguno

4f 280
74



23, List any stiike, work stoppage, slowdown, or interruption of operation by the employees al the place where the workers will be employed.
(If there are no such incidents, enter “None®) / Enumere foda huelga, paro o intarrupcion de operationes de {rabajo por parte de los empleados en el lugar de
empleo. (Si no hay incidenis de este tipo, indique "Ninguno™}

none/niquno
24, Address of Order Holding Office (include Telephone number)/Direccién de | 25. Name of Locaj Office Representative {include direct dial telephone
la Oficina donde se radico la oferta {incluya el nimero de teféfono) number) / Nombre del Representante de la Oficina Local {Incluya el
Bureau of Workforce Development/ECS nimero de teléfono de su linea directa)
13th Floor West, Labor & Industry Bldg Bureau of Workforce Development
Seventh and Forxster Streets
Harrisburg, PA 17122 - (717) 787-5436 (717) 7 87, 5436

26, Employer's Cerlificalion: This job order describes the actua! terms and conditions of the empfoyment beiag offered by me and contains all the malerial

terms and condilions of the job.
Certificacién del Empleador: Esta orden de {rabajo describe los términos y condiclones del empleo que se le ofrece, ¥ contiene lodos los términos y
condiclones materiales ofrecidos.

]
Employer's Signature & Title/ Firma y Tithlo dél Empleglior owner Date: 4/19/2011

READ CAREFULLY, In view of the statutorily established basic funclion of the Employment Sarvice as a no-fee labor exchange, that is, as a forum for

bringing {egether employers and job seekers, neither the ETA nor the State agencies are guarantors of the accuracy or truthfulness of information

conlained on job orders submilted by employers. Nor does any job order accepled or recruited upon by the One-Stop Career Center constitute a

contractual job offer to which the One-Stop Career Genter, ETA or a Stale agency Is in any way a party.

LEA CON CUIDADO, En vista de la funcitn basica del Servicio de Empleo establecida por ley, como una entidad de intercambio faboral sin comisiones, es decir,
como un foro para reunir a los empleadores y los soficitanles de empleo, ni ETA ni kas agencias del estado pueden garantizar la exactitud o veracidad de la informacion
cenlenida en las 6rdenes ds trabajo sometidas por los empleadores. Nininguna orden de trabajo aceptado o contratade en el Cenlro de Cameras {One-Stop Career
Center) constituyen una oferta de trabajo conlractuales a las que el One-Stop Career Center, ETA 0 un organismo estatal es de ninguna manera una de las partes.
Public Burden Statement

The public reporting burden for respending to ETA Form 790, which is required to obtatn or retaln benefits (44 USC 3501), is estimated to be approximately 60 minutes
per response, Including time for reviewing instructions, searching exisling data sources, gathering and reviewing the collection, The public need not respond to this
collectlon of Informalion unless it displays a currently valid OMB Controf Numbser. This is public informalicn and there is no expeciation of confidentiality. Send .
commenis regarding this burden eslimate or any olher aspect of this collection, including suggestions for reducing this burden, to the U.S. Depariment of Laber, Migrant
and Seasonal Farmworker Program, Room $4209, 200 Consfitulion Avenue, NW, Washingten, DC 20210,

ETA Form 790 {Revised Oct, 2010)
Pravious versions nol usable

%A’/l !
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ATTACHMENT TO ETA 790

Workers recruited under this Job Order are recruited to work on the employer's farm shown below in the certified
occupation during the period of employment shown in ltem 8. The employer/members will offer US workers at least the
same opportunities, wages, benefits, and working conditions as those which the employer offers or intends to offer to non-
immigrant foreign workers.

1. Name and address of employer: Sernak Farms; 1059 Quakake Rd, Weatherly PA 18255.
9. Anticipated dates of employment: 6/27/2011 until 12/1/2011.

10. The actual number of workers employed in the certified job opportunities of the grower at any given time may be more
or less than the approximate numbers shown in the addendum, depending upon crop conditions, weather, markets or
cther circumstances that develop during the season. This employer anticipates hiring at least 10 local applicants that will
commute daily.

11. Anticipated Hours of Work: Worker will report to work at the designated time and place as directed by the Grower
each day. The standard workweek is 7 hours per day Monday-Friday and 5 hours on Saturday is normal However there
may be weeks when due to weather and crop conditions that the workweek will include working all day on Saturday.
Workers may be requested to work 10+ hours per day depending upon the conditions in the fields and maturity of the
crops but will not be required to do so. Also, the workers may be requested to work on federal holidays and on their
Sabbath but will not be required to do so. Workers may volunteer to work additional hours when work is available. Down
Time: Workers should expect occasional periods of little or no work because of weather, crop or other conditions beyond
the employer's control. These periods can occur anylime throughout the season.

13. Employers will fumish free cooking and kitchen facilities to those workers who are entitied to iive In the employers’
housing so that werkers may prepare their own meals. Workers will buy their own groceries. Once a week the employers
will offer to provide (on a voluntary basis by the workers) free transportation to assure workers access to the closest store
where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to retum the same day to thelr place of residence.
" This paragraph applies to such workers only. Housing is not provided to non-workers. Housing capacity is stricty
regulated by the US Department of Labor, and no person, other than the eligible employees authorized by the employer,
may occupy or remain overnight in employer-provided housing. The housing is offered as temporary in-season (during
the employment period only) housing provided for migrant agricultural workers while they are employed at farms beyend
normal commuting distance from their residence. Workers provided housing by the employer must promptly vacate the
housing upon termination of employment. No charge will be made for beds or cooking utensils and similar items furnished
to workers to whom housing is provided hereunder unless unlawfully removed or damaged beyond normal wear and tear.
All housing is group housing in which all workers will share kitchens and common areas without regard to gender. Female
workers, however, will be provided with sleeping facilities shared only with other family members or with other females.
Sex-segregated toilets facilities will be provided. Workers who reside in such housing agree to be responsible for
malintaining the housing in a neat and clean manner. Reasonable repair cosis of damage or loss of property, other than
that caused by normal wear and tear will be charged to the worker if he is found to be responsible for damage or loss to
housing or fumnishings. Workers residing in employer's housing may have mail directed to them at the employer's address
on attached addendum. When public accommodations (hotel or motel) are used, the workers will be provided 3 meals per
day for $10.73 per day, or the current subsistence amount as posted in the Federal Register.

14. Local and intrastate (in state) applicants are to apply directly by calling Jeffrey Sermak at 570-427-4803, between the
hours of 9:00 am ~ 3:00 pm (Eastem Standard Time) Monday — Thursday and 9:00 am — 11:00 am on Fridays to
schedule an in person interview. For interstate (out of state) applicants should apply at their local state employment
agency. State employment service agency staff is encouraged to call to make a referral while the applicant is at the Job
Service office during times disclosed above. interviews will be conducted over the telephone, for intrastate and interstate
workers, to create less of a burden for applicants, once the employer has fuifilled their requirements of disclosing all terms
and conditions of the job. Participation and monitoring of the interview process by SWA staff guarantees proper disclosure
of the terms and conditions and protects the integrity of the interview process. Workers should be fully apprised by the
local employment office of the terms, conditions and nature of employment prior to referral. This will enable applicants to
revielw all the information and make an informed decision about the job and will ensure compliance with disclosure
" requirements.

-2-
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Workers should be fully apprised by the local employment office of the terms, conditions and nature of employment prior
to referral. Employer will interview the person for 1) Avaliability for entire season, 2) Available transportation to the job site,
3) Has been fully appraised by the local employment services of the terms and conditions of employment. 4) Has the
required experience. Workers recruited against the Job Offer from within normal commuting distance will not be provided
with housing, subsistence and transportation. The emplover may terminate the worker (foreign and/or domestic) with

notification to the employment service if emplover. discovers a criminal copviction record or status as a

reaistered sex offender that employer reagonably belleves. consistent with current law, will impalr the safe

Only workers legally entitled to work in the United States and who posses’ original identity and employment eligibility
documents sufficient to complete INS Form 1-9, as required by the Immigration and Nationality Act, will be permitted to
complete the hiring process. Workers referred against this order should be informed that they must have theses
documents in their possession when they arrive at the place of employment. Provided that workers complete section 1 of
form I-9, workers will have three business days to produce the required documentation to complete section 3 of form (-9,
as provided in the Act. Workers not providing this documentation will not be allowed to go to work on the fourth business
day of employment, or any subsequent days until the documentation is provided, as provided in the Act.

15. Job Specifications:

Sanifation Requirements: For food and general personal safety purposes, alt workers will be required and
expected to follow common sanitary practices at all times. This is particularly critical when hand harvesting
crops for human consumption. Employees are required to cleanse their hands by washing them thoroughly with
soap and water after using the bathroom and before entering the fields for harvest actlvities or the packing
facility for packing operations.

Crops: Cabbage, Peppers, Eggplant, Tomatoes, other vine crops:

Planting: Workers may be required to prepare the ground for planting. This could include removing rocks and debris from
field locations. Worker may be required to attach farm implements to the tractor. Workers may help install black plastic
and drip irrigation on rows in field being careful to cover all exposed edges of plastic cover with soil and be careful not to
tear or punch holes in plastic. Workers may be asked to utilize implements assoclated with the installation of the plastic
row covers incidental to performing required tasks on the ground. Workers must take care not to bruise plants when
performing planting duties.

on: Workers will be required to perform multiple duties all associated with cultivating employers crops. This
includes but is not limited to removing weeds by hand or with a hoe. Pre-harvest activities may include staking, tying,
transplanting and pruning. Workers may assist with fertilizing duties whether by hand or using farm equipment. Workers
must follow their supervisor's instructions.

Harvest: Workers will bend and stoop to pick vegetables according to size, color, shape and degree of maturity and place
into field containers. Workers may carry full container weighing approximately fifty (50) lbs. and empty into field bin or
load onto traller. May be required to pull and discard culls as directed by supervigor. Pickers will take care not to bruise
or scar produce.

Packing: Workers will be required to perform field grading, sorting, packing and packing shed activities. Workers may be
required to grade, fill, level, make boxes, and stack produce. Workers may perform support jobs that inciude bin and pallet
repalr and after hours clean up. .

Hay: Workers must load hay bales weighting up to 60 lbs from farm to tractor-trailers via a conveyor. Stacks hay on
conveyor and restack In trailer according to instructions. Hay harvested is dropped at end of conveyor. Using hay hooks,
worker places bales on conveyor while other workers in the bamn stack hay in hay/mow according to direction. Hay and
straw harvested averages about 2500 bales per day

uipme uring E arat : During the season, workers may be required to operate farm equipment.
Workers will be instructed in the safety and operation of the equipment beforehand. Equipment should be operated in a
manner to protect operator, other workers, products, trees, crops, and equipment. Repeated fallure to obey safety
requirements and operating instructions may result in termination. ,
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leld Sani
All workers will be responsible for picking up trash, cleaning bathrooms, sweeping floors and other farm sanitation duties.

Minor Crops: This employer may grow one or more other crops. Farmers frequently decide whether to plant these crops
and what additional crops they will plant after this application is submitted. Information on crops planted after submission
of this application will be disclosed in writing to the U.S. Department of Labor for approval as scon as it is known. ‘

General Maintenance: Workers will be responsible for performing general maintenance around the farm. This will include
fence mending, mowing, and weeding eating. Workers will repair and paint buildings to ensure they are in good repalr.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at assigned time shortly after daylight.
Work may be performed during light rain and in high humidity and in temperatures ranging from 100+ degrees to 20

degrees F. Workers will perform the majority of tasks standing in the upright position and can expect to stand on thelr feet
for extended periods of time. Some tasks, however, require workers to perform activities on their feet in stooped or
crouched pasition for long periods of time. Workers will supply their own work clothes. All the tasks in this Job
Dascription constitute one (1) job; the employer may assign workers to different tasks on any day or to multiple tasks
during the same day in the sole judgment of the employer. Workers may be required to perform work, on the farm, that is
incidenta) to farming the crops listed in the application, such as performing hand cultivation tasks, weeding or hosing,
cleaning and repairing farm buildings, seed beds, grounds, set up and move aluminum irrigation pipes and equipment,
cleaning and maintaining drip irrigation systems, installaticn and removal of black plastic for purposes of drip irrigation,
gardening, weeding and shrubbing, etc. This is a very demanding and competitive business in which quality
specifications must be rigorously adhered to.

Work and/or harvest specifications, can change from time to time during the season due to crop or market conditions,
even on the same crop. Workers will be expected to conform to the specific instructions given for each days work.

The farm owner/supervisor or a designated employee will provide specific instructions and close supervision. Workers will
be expected to perform their duties in a timely and proficient manner and will have close supervision to insure adherence
to instruction. Work will be closely monitored and reviewed for quality.

Work and/or harvest specifications, can change from time to time during the season due to crop or market conditions,
even on the same crop. Workers will be expected to conform to the specific instructions given for each days work.

The farm owner/supervisor or a designated employee will provide specific instructions and close supervision. Workers will
be expected to perform their duties in a timely and proficient manner and will have close supervision to insure adherence
to instruction. Work will be closely monitored and reviewed for quality.

Full Growing Season Commitment: The job offered requires that the worker be avaitable for work seven hours per day
Monday through Friday and five hours on Saturday every day that work is available for the full perlod of employment
shown in Item 9, even though work may be slack for brief perlods at any point during the season. However there may be
weeks when due to weather and crop conditions that the workweek will include working all day on Saturday. The worker
agrees to be available for work and perform the assigned work for the employer whenever work is available through the
full period of employment shown in ltem 9. Work available is defined as, no work required on the worker Sabbath or
federal holidays, but work is required seven hours per day Monday-Friday, and five hours on Saturday.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of the period of
employment shown in item 9 he will forfeit the 3/4 guarantee and reimbursement of certain transportation costs described
elsewhere in this job order. Excessive absences and/or tardiness, as defined in the Work Rules attached hereto, cannot
be tolerated and may resuit in termination.

Dally Individual work assignments, crew assignments, and location of work, will e made by and at the sole discretion of
the farm manager and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a
variety of duties in any given day and /or different tasks on different days. Workers will be expected to perform any of the
listed duties and work on any crop as assigned by the worker’s supervisor.

Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will be charged
for any willful damage to or 1oss of such tools and equipment.
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When beginning a crop activity for the first time, the employer will provide instructions and/or tralning in the proper way to
perform the crop activity. Theresfter the worker will be expected to perform the task with diligence as Instructed. By the
beginning of the second working day (7 hours of work completed), the employer will expect a worker engaged in a piece
rate paid activity to sustain a level of productivity sufficient to eam at least the minimum hourly wage specified in Section 6
of the Fair Labor Standards Act. Workers in all activities will be expected to keep up wilh fellow workers, not to adversety
affect the productivity of the others workers, and to perform the work in a manner specified by the employer and described
herein. After the one-day (7 hour) training and acclimation period, workers who fall to meet this standard and/or who fail
to perform the work in the manner specified may be terminated.

18. Wage Rates, Special Pay information and Deductions: Harvesting specifications, in particular, can change from time
to ime during the season due to crop or market conditions, even on the same crop. Workers will be expected to conform
to the specific instructions given for each day's work.

Instructions and general supervision will be provided by the farm owner/supervisor or a designated employee. However,
field workers will be expected to perform their duties in a timely and proficient manner without close supervision.

All work will be paid the adverse effect wage rate (AEWR) of $10.60 per hour. In the event that the Depariment Of Labor
promuigates a new AEWR applicable to any portion of the period of employment covered by this job order which is higher
or lower than the AEWR herein, the employer will pay the higher AEWR, and may, at the employer’s discretion pay the
lower AEWR, beginning with the effective date of the new AEWR. Employer will pay the highest of the AEWR, prevalling
wage, the agreed-upon collective bargaining wage or the Federal or State minimum wage at the time the work is
performed.

A). The employer will make the following deductions from the Worker's wages: FICA taxes, State (if applicable) and
Federal Income tax as required by law. Workers will be charged for the following: cash advances and repayment of loans,
repayment of overpayment of wages to the worker, payment for articles which the Worker has voluntarily purchased from
the Employer, long-distance telephone charges, recovery of any loss to the Employer due to the Worker's damage
(beyond normal wear and tear) or loss of equipment or housing items where it is shown that the Warker is responsible,
and any other charges expressly authorized by the Worker in writing. There may be deductions that reduce your pay
below the stated contract wage; but will not reduce your pay below Federal or State Minimum Wage, whichever is higher.
FICA, State and Federal taxes will not be deducted from those worker's wages that are working under a temporary,
agricultural visa.

B). Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified period
during which the work contract and all amendments thereof are in effect, beginning with the first workday after the
workers' arrival at the assigned Grower’s farm, ready, willing, able, and eligible to work and ending on the expiration date
specliied in the work centract and all extensions thereof or upon the termination of this employment as provided below.
For purposes of this guarantee, a "workday" consists of seven hours Monday-Friday and five hours on Saturday. The
worker is not required to work on his Sabbath or on federal holidays which are New Year's Day, January 1; Martin Luther
King, Jr.’s birthday, the third Monday In January; Presidents Day, the third Monday in February; Memorial Day, the last
Monday in May; Independence Day, July 4; Labor Day, the first Monday in September; Columbus Day, the second
Monday in October; Veteran's Day, November 11; Thanksgiving Day, the fourth Thursday in November; and Christmas
Day, December 25. On certain of these days, work may be available. [f the worker at the conclusion of his work
agreement has been afforded less employment opportunity than required under this provision, the worker will be pald at
his average hourly rate for the hours, in addition to those actually offered, up to the hourly equivalent of the guaranteed
number of days. In determining whether the guarantee of employment has been met, any hours which the Worker fails to
work during a workday, when the Employer offers him the opportunity to work, and all hours of work actually performed
shall be counted toward meeting this guarantes.

C). This employment guarantee shall be terminated before the end of the Period of Employment if the services of the
. workers are no longer required for reasons beyond the control of the Employer due to fire, frost, fiood, drought, hail, other
Act of God which makes fulfiliment of this contract impossible. In such cases, the employer will make efforts to transfer
worker to other comparable employment acceptable to worker. If such transfer is not effective, workers will be returned at
Employer's expense to the place from which Worker, without intervening employment, came to work for employer. Inthe
event of such termination, the 3/4-guarantee pericd ends on the date of termination. The guarantee shall be void from the
beginning should the Worker voluntarily abandon this employment before the end of the contract period or in the event the
Worker is terminated for lawful job-related reason.
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D). Workers will be paid weekly.

E). Employer will provide a worker referred through the SWA Interstate System forty (40) hours of work for the week
beginning with the anticipated date of need, unless the employer has amended the date of need by notifying the local
employment service office at least 10 working days prior to the original date of need. If the employer falls to notify the
order-holding office, then employer shall pay an eligible worker referred through the Interstate clearance system $10.60
per hour for the first week, starting with the original anticipated date of need. 40 hrs x $10.80= $424.00 Gross (before
taxes). The employer may require the worker to perform alternative work if the guarantee cited in this section is invoked.
if the worker fails to nolify the order-holding office of his conlinuing interest in the job no sconer than nine working days
and no later than five working days before the date of need, the worker will be disqualified from the above-mentioned
assurance. Altemnative work will be general labor and maintenance activities including, cleaning and maintaining migrant
housing, fence mending and the repair and maintenance of farm buildings and equipment.

F). The Employer will furnish to the worker, on or before each payday one or more written statements showing the
worker's total eamings for the pay peried, his hourly rate or piece rate (if applicable); the hours of work which have been
offered to the worker, the total hours actually worked by the worker, an itemization of all deductions made from the
worker's wages; the worker's net pay; the employer's name, address and IRS identification number.

17. Transportation: The Employer will not advance transportation and subsistence costs to Workers for transportation to
the place of employment.

This subparagraph applies only to Workers who cannot reasonability return to their residence the same day. After the
workers has completed 50% of the work contract. Al eligible applicants will have their inbound reasonable transportation
expenses reimbursed, one time only. Domestic applicants from outside of the normal commuting distance that voluntary
chose not to reside in the employer provided housing, the employer will pay for the initial inbound transportation
reimbursement. However, the employer will not reimburse any workers for daily transportation cost whether commuting
from Inslde or outside of the area of intended employment. Employer will not pay for voluntary trips back to their residence
due to family emergencies, or vacations.

The amount of such transportaticn payment will be equal to the Worker's actual transportation costs not to exceed the
most economical and reasonable common carrier transportation charges for the distance involved. In lieu of the above
payments to the workers for transportation, the employer reserves the right to charter or otherwise arrange to provide for
transportation at the employer's election. Subsistence reimbursement shall be $10.73 per day, without producing
documentation of actual expenses, or will otherwise be paid as per 20 CFR 665.122(h) only to those employees who are
eligible under the H-2A program regulations for subsistence pay. Maximum Amount to be reimbursed with receipts Is
$46.00. By way of illustration and not in limitation of the foregoing, the employer will not pay transportation for such
worker if he does not have suitable documents to comply with proof of identity and employment eligibility requirements of
IRCA, if he is discharged for lawful job-related reasons, if he has knowledge at the place of recruitment that he can not
perform the duties of the job as described above, or if he abandons this employment when he is needed by the Grower.
Employer will provide transportation and subsistence under this agreement if the worker Is terminated because of work
related injury caused by this/these crop activities and is so certified by a doctor acceptable to employer before leaving
employers farm, or termination resulting from an Act of God which makes fulfillment of this contract impossible as
provided in paragraph 9C or if the worker is displaced by a U.S. worker under DOL's 50% rule. Employer will offer free
transportation for workers living in employer's housing facility both to and from the daily work site. The use of the
transportation by the worker is voluntary; no worker will be required as a condition of employment to utilize the
transportation offered by the employer. Workers are free to choose their own means of transportation at their own
expense.

For US workers who complete the work contract and are eligible for the outbound transportation benefit, or if the
employee is terminated without cause, and the worker has no immediate subsequent H2a employment, or an H2a
workers that is displaced due the employers obligation under the USDOL 50% rule, the Employer will provide or pay for
the worker's reasonable cost of return transportation and subsistence from the place of employment to the place from
which the worker departed to work for the employer, except when the worker will not be retuming to the place of
recruitment due to subsequent employment with another empioyer. If the subsequent employer has not agreed to provide
or pay for the worker’s transportation to the subsequent place of employment, the Employer will provide or pay for the
transportation and subsistence to the subsequent place of employment in lieu of providing or paying for such expenses
from the place of employment to the place from which the worker departed to work for the employer. If the subsequent
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employer has agreed to provide or pay for the workers transportation and subsistence to the_ subsequent place of
employment the Employer will not provide or pay for such expenses. The Employer reserves the right to arrange charter

. or other return transportation. Workers eligible for this benefit who do not wish to avail themselves of employer arranged
return transportation would be provided their outbound transportation and subsistence by check. In those circumstances,
the grower will distribute the checks as soon as all work is completed, as determined by the employer, and the worker is
ready to depart. Workers may select any means of transportation home they choose, however, the reimbursement is
limited to the most economical and reasonable common carrier transpertation cost for the distance involved. Workers
who arrange their own transportation understand they assume all liabllity and hold harmless the growers/association for
any damages, injuries, and personal or property losses.

Other Conditions of Employment: A). Discipline and/or Termination: Employer may discipline and/or terminate the worker
for lawful job-related reasons and so notify the Job Service local office of the termination if the worker: a) refuses without
justified cause to perform work for which the worker was recruited and hired, b) commit serious act(s) of misconduct or
serious or repeated violation(s) of Work Rules attached hereto. c) fails after completing the training period to perform the
work as specified in ltem 11 and Attachment, d) malingers or otherwise refuses without justified cause to perform as
directed the work for which the Worker was recruited and hired; e) provides other lawful job-related reason(s) for
termination of employment, f) abandons his employment; g) falls to meet applicable production standards. h) falsifies
identification, personnel, medical, production or other work related records, i) fails or refuses to take a drug test, or j)
commits acts of insubordination, k) the employer may terminate the worker {forelan or domestic) with notification to
the ¢ service if employer discovers a criminal copvict gcord or status as a registered se

at employer reasonably believes, consistent current faw, wi air the safety and livin o]
other workers. Reason beyond employer's control® includes termination of workers, if he not a U.S. worker because a
U.S. worker makes himself available for the job under DOL's 50% rule. Workers must notify the employer prior to
voluntarily terminating their employment. All wages due will be forwarded to the last known address for Workers that
leave without providing notice. It is imperative that workers provide a complete and accurate address to the employer no
later than the first day of employment. These employers have a no complete, no rehire policy. Termination for lawful job
related reasons before the specified ending date fisted in this application will disqualify the employee from future
employment opporiunities with this employer. Workers who abandon their employment without notice during the period
covered by this work agreement will be disqualified from future employment opportunities with this employer. Veluniary
resignation before the spacified ending date listed in this application may disqualify the employee from future employment
opportunities with this employer. For workers who resign their employment voluntarily, the employer will consider and
evaluate special circumstances and hardship cases on a case-by-case basis. Employees, without exception, are required
to notify appropriate supervisory staff prior to voluntarily terminating thelr employment to be considered and eligible for
exemption to the no complete - no rehire policy.

B). The employer may discipline the worker, including requiring the worker to leave the field (“time out") for a period
determined by the foreman, suspension from employment for up to three days, or termination of employment as described
in termination (A) above.

C). Injuries: Worker will be covered by Worker's Compensation insurance or equivalent employer provided insurance for
injuries arising out of and in the course of employment. Employer's proof of Insurance coverage will be provided to the
Regional Administrator before certification is granted. Al workers must report all injuries and illnesses to their employer.
Failure not to do so may rasult in termination.

D). 'Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment
specified in the job order shall relieve the Employer from paying the wages already earned, or if specified in the job order
as a term of employment, providing return transportation or paying retum transportation expenses to the Worker.

E). Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the
order-holding local office or State agency by telephone immediately upon learning that a crop is maturing earlier or later,
or that weather conditions, over recruitment, or other factors have changed the terms and conditions of employment. The
terms of this Work Agreement thereafter may be changed upon posted notice to the Worker.

F). Outreach Workers. Outreach workers shall have reasonable access to the Worker in the conduct of outreach activities
pursuant to 20 CFR 8563.107 and 20 CFR 653.501. .

G). Tralning: There will be a short demonstration period (up to 1 hr.) to familiarize workers with job specifications, to
demonstrate proper methods and other crop specific issues. The employer. will not provide separate formal orientation or
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training periods for each different crop or each different type of task or Job assignment covered within the job description.
After completion of the training period the employer will expect all workers to possess the skills to work in the production
of the crops noted in item ll. For purposes of this section seven or more hours will be considered one day.

H). Work Agreement: A copy of the contract or Job Clearance Order and work rules (copy attached) will be provided to
the worker by the employer no later than on the day the work commences.

). U.S. workers may or may not be ‘covered by unemployment insurance and may or may not be eligible under current
unemployment regulatiqns.

J). Employer agrees to abide by the regulations at 20 CFR 655.135.

K). The employer as a part of positive recruitment as per 20 CFR 655.154 is willing, if and when any substantial number of
applicants are available, to coordinate group transportation ammangements (to facliitate their purchase of bus tickets etc.),
where appropriate, and to provide any additional information that workers need to coordinate their arrival.

L) We are an equal opportunity einp!oyer. Women and minorities are encouraged to apply to these positlons.

M). There are not any strikes, work stoppage, slowdowns or interruption of operations by employees at the place where
the workers will be employed.

N). For workers covered by MSPA 29 CFR 500.075(8) there are not any arrangements made with establishment owners
or agents for the payment of a commission or other benefits for sales made to the workers.

0). SUBSTANCE ABUSE POLICY: This employer will strive to provide a safe and heaithful work environment, free of
substance abuse, for the protection of our assoclates, employees and visitors. The use, possession or being under the
influence of illegal drugs or alcohol during working time Is prohibited. (Alcohol may be permitted in the housing facility
outside work hours.) Employees may also be requested to take random drug tests at no cost to the worker. Workers are
subject to random drug testing effective their first date of work. Failure to comply with the request or testing positive will
result in Immediate termination.

P). Pursuant to 20 CFR 655.135(i)(1), each employee that enters the United States with an H-2A temporary work visa
must return at the end of the period listed in this contract and certified by the U.S. Department of Labor or upon separation
from the employer, whichever is earlier, unless the employee Is being sponsored by another subsequent H-2A employer.

*Use of the masculine pronoun herein is for convenlence of reference only.
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