U.8. Department Labor
Employment and Training Administration

1. Employer's N ame and A ddress { Number, Streei, City, State, and Zip Code)/
Nombre y Direccion del Empleador {Numero, Calle, Ciudad, Estade y Codigo
Postal}

FEIN 26-0003104

TRIPLE B FARMS, LLC - 823 BERRY LANE - MONONGAHELA PA 15063

Telephone number{Teléfono: 724-258-3557 Fax: 724-256-7892

OMB Control No. 1205-0134
Expiration Date: November 30, 2012

Agricultural and Food Processing Clearance Order ETA Form 790
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

5.Job rder N.Im.

. idsry ade
de Orden de Empleo
L] Ve Yof

8. Occupational Title and Code /Tiute Ocupacional y Cédigo

252092  JEALWiLZRERS ;- g_ﬂ_éc,ge_es

7. Clearance Order {ssue Date / Fecha de Tramite
afsad 1

8. Joby Order Expiration Date / Fecha de Expiracién
gloal it

9. Anticipated Period of Employment / Periodo Anticipado de
Emplec

From/ Desde: May 2, 2011 yo/Hasta: Nov 10, 2011

2. Location and Direction to Work Site/ Ubicacion y Direccion af Lugar de Trabajo

Alleghany Co - PA: From Monongahela, cross bridge on SR 136 E. After
crossing river, take left on Bunola River Rd; go apprx 4 miles; turn right
on Church Hollow Rd at stop sign and Nazarene Church. Go 1 mile; turn
right on Berry Lane to #823.

(If additional space is needed, use separate sheet of paper/ Si necesitas mas
espacio, utilices otra hoja de papel}

10. No. of Workers Reguested / Num. de Trabajadores Solicitados
TWO (2)

1. Anticipated Hours of Work per Week/Horas Anticipadas de
Trabajo por Semana. Total: 40

- Monday / Lunes 8
Wednesday ! Miércoles 8
. Friday / Viernes .8

Sunday / Domingo
Tussday / Martes _8
Thursday / Jueves 8

Saturday / Sabado

3. Location and Description of Housing / Direccion y Descripcion de la Vivienda

2007 Church Hollow Rd - Monongahela PA 15063, Follow directionsin
Item #2 to Church Holiow Rd; go 1.1 miles to tan house on left.
Furnished with utensils, kitchen equipment, electric heat/AC, washer/
dryer.

Housing will be clean and in compliance with OSHA housing standards.
Workers will be responsible for maintaining housing in a neat and clean
manner, Reasonable repair costs of damage, other than that which is
caused by normal wear and tear, will be charged of workers found to be
responsible for damage to housing and furnishings, Housing and
utilities are furnished at no cost to workers who are unable to return to
their place of residence the same day. in the event that a ferale worker
is hired, the employer will provide: 1.} separate toilet and shower
facilities; 2.) separate sleeping quarters shared only by other female
workers or family members. Mail and Telephone: Workers may receive
mail at the following address: 823 Berry Lane - Monongahela PA 15063,
724-719-1643

(if additional space is needed, use separate sheet of paper /Si necesitas mas
©spacio, ulilices ofra hoja de papel)

12, Collact Calls Accepted from/ Aceptan Liamadas por Cobrar
de:

Yes/SiT No @
Yes/Sill No

Employer [ Empleador

Local Office ! Oficina Locat




13. Board Arrangements / Arreglo de Alojamiento
Employe will furnish free & convenient cooking/kitchen facilities so workers can prepare their own meals or furnish meals;
provide transportation at least once each week at no cost to workers to assure they have access to stores.

14, Referrat Instructions / Instrucciones sobre como Referir Candidatos
Referrals of individuals shall be made through state workforce agency (SWA) in order to ascertain employment information.
Contact: Wiiliam (Bill) Beinlich at 724-258-3557, Monday - Friday 8:00 a.m. to 5:00 p.m. *Answering machine/voice mail if unable
to answer phone: ability to return call within 1 working day. Employer will accept referrals that may apply direct or referred from
any other source. Job seekers wiil be informed of terms and conditions of the job by information contained the State job order.
These State job orders are entered by geographical/administrative areas within the state. This is done to ensure that local job
seekers have equal access to these job opportunities. These offices are referred to as "the job holding office”. The "job holding
office” will refer all interested applicants to the employer with a copy of the State job order(s), which contains all pertinent
information concerning the job. The employer agrees to interview alt US workers referred by SWA for:

1. Availability and commitment to work the entire length of the contract.
2. Have transportation to the job site. Applicable to intrastate workers within the local commuting area that are traveling daily

from home to jobsite and from jobsite to horme.
3. Have been fully apprised of the job order information, terms and conditions of the job and the nature of the employment

4, Worker states he/she is physicaily able to perform the job requirements
5. Abllity to provide documentation to complete the INS Form 1-9.

15. Job Specifications / Especificaciones del Trabajo
Planting/Cultivating/Harvesting/Packing Fruits & Vegetables fpr retail; & wholesale shipment: Workers may plant vegetables by

hand; hand prune; picks vegetables from plant or soil; cuts vegetables from stem or root. Carries containers or lays bunches of
fruits/vegetables along row for collection. May be identified with tasks performed, such as staking, picking, cutting, bunching
and washing; or with crop harvested as apples, peaches, snap beans, cabbage, cantaloupes, cucumbers, eggplant, peas, peppers,
potatoes, pumpkins, turnip greens, squash, raspberries, strawberries, sweet corn, tomatoes, watermelons, zucchini, etc, Perform
all duties to promote market quality development of crops. Must be capable of lifting 50 Ibs.

£l plantar/cultivacién/que cosecha/frutas y verduras del embalaje: Los trabajadores pueden plantar verduras a mano; pasa dela
mano; vehiculos de las selecciones de la planta o del suelo; vehiculos de los cortes del vastago o de laraiz. Lleva los envases o
pone manojos de frutas/de vehiculos a fo largo de la fila para la coleccién. Se pueden identificar con las tareas realizadas, por
ejemplo la cosecha, corte, el agrupar y el lavarse; o con la cosecha cosechada como manzanas, melocotones, habas rapidas, col,
cantalupos, los pepinos, la berenjena, los guisantes, las pimientas, las patatas, las calabazas, los verdes del nabo, calabaza,
frambuesas, fas fresas, el mafz dulce, los tomates, las sandias, zucchin, etc. Realice todos los deberes, Tendra que levantar 50

libras de peso.

YIf more space is needed, summary of Material Job Specifications in ENGLISH can be included in separate dosument, and may also be included in SPANISH)}




Fruits $ 594 £eF |3 Social Security /
sONe Pl Segquro Social
Vegetables $.894 2.60 |8 E!-'ederal Tax q &
eads mpuestos -
i @ aber Federales
$ $ State Tax
tImpuestos Q
Estatales
$ $ Meals / Comidas a
$ § Other (specify)/
Otro {especifica)

More Details Aboul the Pay / Mas Detalles Sobre el Pago
The employer will pay the highest of the AEWR, the prevailing hourly wage or piece rate, the agreed-upon collective bargaining

wage, or the Federal or State minimum wage.

(If additional space is needed, use separate sheet of paper. / Si necesilas més espacio, utilice otra hoja de papel)

17. Transportation Arrangements / Arreglos de Transportacion
A. Employer will not advance transportation and subsistence costs to workers for transportation to place of employment. B. This
subparagraph applies only to workers for whom employer is legally obligated to supply housing and includes reimbursement
for those workers recruited outside the area of intended employment that choose not to make use of employer's offer of
housing. After worker has completed 50% of the work contract period, employer shall reimburse worker for reasonable cost of
transportation and subsistence from place of recruitment to place of work. Upon satisfactory completion of the work
agreement, employers will pay for such workers reasonable costs of return transportation and subsistence to the place of
recruitment, except when the worker will not be returning to the place of recruitment, due to subsequent employment with
another employer who does not agree to pay such costs, in which case the employer only pays for the transportation to the
next job, The amount of such transportation payment will be equal to the worker's actual transportation costs not to exceed
the most economical and reasonable common carrier transportation charges for the distance involved. In lieu of the above
payments to the workers for transportation, the employers reserve the right to charter or otherw:se e arange to provude for
transportation at the employer's election. Subsistence reimbursement shall be imited to $4@-é‘4—per dgy, Without the worker
producing documentation of actual expenses, or will otherwise be paid as per 20 CFR 655.122h only to those employees who

(If additional space is needed, use separaie sheet of paper. / Si necesitas més espacic, uiilices ofra hoja de papel)

18. Is it the prevailing practice to use Farm Labor Contractors {FLC) to recrult, supervise, transport, house, and/or pay workers for this {these) crop activity
(ies)? ¢, Es la practica habitual de usar Coniratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, ylo pagarle a los
trabajadores para este(os) tipo(s) de cosecha(s)? Yes {SiQd No (P

I you have checked yes, what is the FLC wage for each activity? / Si contesto "8i," cuat es el salario que le pagas al Contratista de Trabajo Agricola
por cada actividad?

19, Unemployment Insurance provided? Seguro de Desempleo? Yes/Sid Ne
29, Workers' compensation insurance provided? Se fe provee sequro de compensacion/indemnizacion al trabajador. Yes/Sil No i
21. Are tools provided at no charge to the warkers? / S¢ les proveen herramientas sin costo alguno a los irabajadores? Yes/Sill No QO

22. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made
to workers. {If there are no such arrangements, enter "None') / Enumere todos los acuerdos o convenios hechos con los propietarios del
establecimiento o sus agentes para el pago de una comisidn u ofros beneficios por ventas hechas a los trabajadores. (8i no hay nirgln acuerdo o
convenio, indique "Ninguno")

None/Ninguno




3. List any strike, work stoppage, stowdown, or intetruption of operaticn by the employees at the place where the workers will be employed.
{if there are no such incidents, enter "None") / Enusmere toda huelga, paro o interrupcion de operaciones de trabaje por parte de los empleados en ef lugar de

empleo, (Si no hay incidents de este tipo, indique "Ningunc”)
None/Ninguno

24. Address of Order Holding Cffice {include Telephone number)Direccion de| 25, Name of Local Office Representative (include direct diaf telephone

{a Oficina donde se radico la oferta {incluya el nimero de teléfono) number) / Nombre del Representante de la Oficina Local {Incluya af
SWA~PA- Foreign Labor Cert Unit - 12th Floor West, Labor & niimerc de telefono de su finea directa)

industry Building -Seventh & Forster Streets - Harrisburg, PA John Stoltz ~717-787-6521 or 717-787-5436

17122

26. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains alf the material

terms and conditions of the job.
Cerlificacion def Empleador: Esta orden de trabaj;igfribe los términos y condiciones del empleo que se le ofrece, y contiene todos fos términos y

condicignes materiales ofrecidoa.’f"% M o u&% i zﬁg
- ‘ * 17(%(:....—-—» . .
’ LIt /53%
Employer's Signature& Tidle/ Firma y Titulo del Empleador \’5’%/‘ . Feb 2172017 W

READ CAREFULLY, In view of the statutorily established basic function ﬂe Employment Service 3% no-fee labor exchange, #Hat is, as a forum for
bringing together employers and job seekers, neither the ETA nor the St agencies are guarantors of the accuracy or fruthfulness of information
contained on job arders submitted by employers. Nor does any Job order accepted or recruited upon by the One-Siop Career Center consfitute a
contraciual job offer to which the One-Stop Career Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de fa funcion bésica del Servicio de Empleo establecida por ley, como una entidad de intercambio laboral sin comisiones, es decir,
como un foro para reunir a los empleadores y fos solicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar la exactitud o veracidad de la informacion
contenida en |as érdenes de trabajo sometidas por los empieadores. Ni ninguna crden de trabajo aceplado o contratado en el Centro de Carreras (One-Stop Career
Center) constituyen una oferta de trabajo contractuales a fas que el One-Stop Caresr Center, ETA o un organismo estatal es de ninguna manera una de las partes.
Public Burden Statement
The public reporting burden for responding to ETA Form 780, which is required to obtain or retain benefits (44 USC 3501), is estimated to be approximately 60 minutes
per response, including time for reviewing instructions, seatching existing data sources, gathering and reviewing the collection. The public need not respond to this
collection of information unless it displays a currently valic OME Confrol Number, This is public information and there is no expectation of confiderdiality. Send
comments regarding this burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Migrant
and Seasonal Farmworker Program, Reom $4209, 200 Constitution Avenue, NW, Washington, BC 20210,

ETA Form 780 {Revised Oct, 2010)
Previous versions not usable



ETA-790 - ATTACHMENT #1 — TRIPLE B FARMS LLC - MONONGAHELA PA

Item 15. - Job Specifications (cont.}

May work in greenhouses performing various job duties such as planting, potting, transplanting, watering (by
hose or carrying buckets), filling up flats and covering greenhouses with plastic. Care for plants during
growing process (hoeing/tilling/watering). Load/unload plants onto/from truck or trailers; Disinfect greenhouse
trays; stacking to dry; putting dirt in seeder. Seeding trays, putting trays in water, hand clipping plants,
mowing with mower, Workers may chop weeds from between plants with a hoe; apply side dressing, Packing
house tasks include sorting, grading, packing and palletizing crops.

Puede que trabaje en invernaderos que realiza varios deberes del trabajo tales como establecimiento, relienado,
trasplante, riego (por la manguera o los cubos que lievan), relleno encima de planos y recubrimiento de
invernaderos con el plastico. Cuidar las plantas durante ¢l crecimiento de proceso (azada/labranza/que riega).
Sobre de carga y descarga/de las plantas del carro o de los acoplados; Desinfecte las bandejas del invernadero;
amontonamiento a secarse; poner la suciedad en sembradora, Sembrando las bandejas, poniendo las bandejas
en agua, dé las plantas de tabaco del recortes, segando con el cortacéspedes. Las tareas del packing house
incluyen cosechas el clasificar, el calificar, del embalaje y ¢l entarimar.

Alternative Work: Includes: Draining fields, preparing land for planting, maintenance of tools and equipment
and other work that is directly related to the crop and activities for which the worker is hired; fences/barn
maintenance. Such work will be offered when climate or crop conditions prectude working in the primary
activities stated above. Trabaje alternative: Incluye: Drenando los campos, preparando la tierra para plantar,
el mantenimiento de herramientas y ¢l equipo y el otro trabajo que se relaciona directamente con la cosecha y
las actividades para las cuales contratan al trabajador; cercas/mantenimiento del granero. Tal trabajo seré
ofrecido cuando las condiciones del clima o de la cosecha imposibilitan el trabajar en las actividades primarias
indicadas arriba

General Conditions: A normal work week is Monday through Friday from 8: 00 a.m. to 5:00 p.m. If work is
available beyond normal workdays, employer may offer, but not require, worker an opportunity to work
additional hours. Workers will report to work at designated time and place as directed by assigned employer
each day. However, workers may be requested to work ten (10) hours per day depending on the conditions in
the fields and maturity of the crops. Also, workers may be requested work on federal holidays and their
Sabbath but will not be required to do so. Workers may volunteer to work additional hours when work is
available. Down time: Workers should expect occasional periods of little or no work because of weather, crop
or other conditions beyond the employer’s control. These periods can occur any time throughout the season.
Worker maybe required to work in fields when crops are wet with dew/rain and should have suitable clothing
for conditions which include light rain and temperatures ranging from 35 degrees to more than 100 degrees.
Workers should be able to stand, bend, stoop, walk for prolonged periods of time and be physically fit to
perform duties as assigned. Workers will be trained for period of two (2) days (16 hours) atter which workers
will be expected to perform job required. Care must be exercised at all times to prevent bruising or breaking of
crops. Workers may be subject to random alcohol/drug test at employer’s expense. However, all testing would
occur after the worker begins his/her employment and is not a part of the interview process.

Condiciones Generales:Una semana normal del frabajo es lunes a viernes a partir del 8: 00 mafianas. a 5:00
P.M. Si el trabajo esta disponible mas alla de dias laborables normales, el patron puede ofrecer, pero no
requerir, trabajador una oportunidad de trabajar horas adicionales. Los trabajadores divulgaran al trabajo en el
tiempo sefialado y colocaran segiin lo dirigido por el patron asignado cada dia. Sin embargo, los trabajadores
pueden ser solicitados trabajar diez (10) horas por dia dependiendo de las condiciones en los campos y otro
condiciona relacionado a la operacién de la apicultura. También, los trabajadores pueden ser trabajo solicitado



sobre dias de fiesta federales y su Sabbath pero no serén requeridos para hacer tan. Los trabajadores pueden
ofrecerse voluntariamente a trabajar las horas adicionales en que el trabajo esta disponible. Abajo - tiempo:
Los trabajadores deben contar con periodos ocasionales de poco o nada de trabajo debido a el tiempo, Ia
cosecha u otras condiciones mds alla del control del patrén. Estos perfodos pueden ocurrir en cualquier
momento sobre el periodo del contracto, El trabajo se lleva a cabo durante Hluvia ligera y alta humedad y en
temperaturas que varfan desde los 35 hasta los 100 grados f. Los trabajadores deben ser capaces de trabajar de
pie 0 en posicién doblados por periodos largos de tiempo. Los trabajadores proveeran su propia ropa de
trabajo. Si los trabajadores son requeridos a trabajar bajo Huvia ligera, un protector contra la Huvia serd
proporcionado sin costo alguno para el trabajador. Los empleadores proporcionaran las herramientas y el
equipo sin costo alguno para los trabajadores para realizar las tareas arriba mencionadas. Se le cobrara el
trabajador por cualquier dafio intencional, perdida o por no regresar herramientas y equipo. Todas las tareas en
esta descripcién del trabajo constituyen un (1) trabajo. El empleador puede asignar trabajadores a diferentes
cosechas o actividades en dias diferentes o a multiples cosechas en un dia a juicio del empleador Unicamente.
Los trabajadores pudran ser llamados a realizar trabajo en la granja que esta relacionado con las cosechas
mencionadas en este acuerdo, tales como realizar tareas de cultivo a mano, desyerbar, o {frabajar con el azadon
cosechas como algodén, soya, limpieza y reparacion de instalaciones en la finca, semilleros, estantes, terrenos,
instalar y retirar tuberfa y equipo de irrigacion operar tractores/equipo agricola necesario en 1 produccion de
cosecha, jardineria, desyerbado, etc. Toda otra actividad asignada bajo esta orden serin aquellas prescritas por
el codigo 407.68700010 del trabajador agricola, cosechas diversas. El trabajador puede que tenga que hacer
examen de alcor/droga pagado por el empleador. Todos exdmenes seran hechos después que del trabajador

comienza a trabajar y no es parte de la entrevista.

Herramientas y Equipo Fl empleador tendr4 sin gasto ninguno al trabajador, todos las herramientas y equipo
requerido para hacer el trabajo.

Item 16 - Wage Rates, Special Pay Information and Deductions (cont.) Employer will make following
deductions: taxes applicable under Federal, State and Local laws; advance (x) meals ( ); Workers will be
charged for willful desctruction of property (X); Employer will furnish worker, on or before each payday,
written statements showing, at a minimum, hours actually worked, total earnings and all deductions for pay
period. Statements will comply with 20 CFR 655.122 (5)-(m). '

Crop activity dates (estimated) for which the workers are needed: Fruits/Vegetables: 05/01/11 to 11/10/11
e re pef b ENST o fo FEEAGEIET

The first week wage guarantee is $397-68-which is 40 hours multiplied by $9:94/hour. Pay period is bi-weekly
on Friday. The employer guarantees to offer the worker employment for at least three-fourths (3/4's) of the
total hours listed in ITEM 11, excluding Federal holidays, beginning the first workday afier the arrival of the
worker at the place of employment and continuing through the ending date listed in Item 9 or any extensions
thereto, If the employer fails to offer the worker three-fourths (3/4's) of the hours during the employment
period and any extensions, the employer will pay the worker the amount that the worker would have earned
had the worker, in fact, worked the guaranteed number of hours. 1f, before the work ending specified in Item
9, the services of the worker are no longer needed for reasons beyond the control of the employer due to fire,
flood, hail, frost, drought, or other Act of God which makes the fulfillment of the employment period
impossible, the employer may terminate the employment. In the event of such termination, the three-fourth’s
guarantee will end on the date of termination. In such cases, the employer will make efforts to transfer the
worker to comparable employment suitable to the worker, and reimburse the worker for the cost of
transportation and subsistence to the job regardless of whether fifty percent (50%) of the contract has expired.
I no suitable and comparable work can be arranged, the employer will pay the cost of transportation and
subsistence to return the worker to the place of recruitment.

2



The three-fourth’s guarantee will be void if the worker voluntarily abandons the employment before the
employment period ends or if the worker is terminated for cause. The employer will offer the U.S. worker,
referred through the Agricultural Recruitment System, forty (40) hours of work at the prevailing wage rate or
AEWR, whichever is higher, for the first week beginning on the date of need stated in Item 9, unless the
employer notifies the order holding office of the Employment Services of a change in the anticipated date of
need at least ten (10) working days prior to the date of need. If the employer fails to notify the order holding
office, the eligible worker will be paid the specified rate, or hourly piece rate guarantee, for the first full week’s
services, without regard to the actual hours worked or activity in which the worker was employed for the week.

A worker who fails to notify the nearest Job Service office no sooner than nine (9) working days and no later
than five (5) working days prior to the anticipated date of need of his intentions to fill the job for which he is
recruited, will be disqualified from the first week’s wage guarantee stated above. The employer may offer
alternative work during the employment period only if climate or crop conditions do not permit workers to
engage in the activities stated in Item 11 and only after the first week guarantee is met. The employer will
provide worker’s compensation insurance, at no cost to the worker, covering injury and disease arising outof,
and in the course of, the worker’s employment.

Item 17. - Transportation Arrangements (cont.) are eligible under the H-2A program regulations for
subsistence pay. By way of illustration and not in limitation of the foregoing, the employer will not pay
transportation for such worker if he does not have suitable documents to comply with proof of identity and
employment eligibility requirement or IRCA; if his crew leader does not comply with MSWPA; If worker is
discharged for lawful job-related reasons; if he has knowledge at the place of recruitment that he is not
physically able to perform the duties of the job as described above, or if he abandons this employment when he
is needed by the grower..) The employer will provide transportation and subsistence pay under this agreement
if the worker is terminated because of work-related injury caused by this/these crop activities and is certified by
a doctor acceptable to the employer before leaving the employer’s farm, or termination resulting from an act of
God which makes fulfillment of this contract impossible, or if the worker is displaced by a U.S. worker under
DOL’s 50% rule. The employer will offer free transportation for workers living in the employer’s housing
facility both to and from the daily work site. The use of transportation by the worker is voluntary. No worker
will be required as a condition of employment to utilize the transportation offered by the employer.





