U.8. Department Labor
Empioyment and Training Administration

OMB Controf No. 1205-0134
Expiration Date: November 30, 2012

Agricuitural and Foed Procassing Clearance Order ETA Form 798

e Pedido de Empleados para Agricultura y Procesamsemo de Ahmen:os

1. Employer's N ame and A ddress { Number, Streef, City, State, and Zip C ode)/
Nombre y Direccion dal £ mpleador (Numero, Calle, Cludad, Estado y Codigo
Postal)

Strathrneyer Forests, Inc.

255 Zeigler Road

P.O. Box 70

Dover, PA 17315

Telephene number/Teléfono: (717) 292-5683 Fax: (717) 292-4129

4, Enduslfy CodelCodlgo Indﬁsmal 5 Job Order No., Num,
de Orden de Emples
o181 760247

6. Occupationat Title and Cade /Titulo Ocupacional y Cadigo
45-2092

7. Clearance Order Issue Date / Fecha de Tramite
21232011

8. Job Crder Expiration Dafe / Fecha de Expiracion
8/21/2011

8. Antictpated Period of Empioyment / Periodo Anficipado de
Emples

Fromf Desde: 4/18/2011 TofHasta: 12/24/2011

2. Locafion and Direction to Work Site/ Ubieacitn y Direccion al Lugar da Trabajo
Five miles north of Dover, PA. Driving directions fram the center of
Dover, PA are attached.

{If additional space is neaeded, use separate sheel of paper/ Si necesitas mas
espacio, ulilices otra hoja de papel)

10. No. of Workers Requested / Num. de Trabajadores Soiicitados
42

11, Anticipated Hours of Work Eer Week/Horas Anticipadas de
Trabaje por Semana. Tolal:

Sunday ¢ Domingo 0 . Morday { Lunes _8
Tuesday / Martes __2___.. Wednesday Midrooles 8
Thursday / Jugves 8 . Friday / Viemes .8 -
Saturday / Sahado 3.

3. Location and Description of Housing / Direccién v Descripeidn de fa Vivienda

Barracks on Zefgler Road within 1/2 mile of worksite, The employer will
pravide housing and bedding at no cost to workers who are not
reasonably able to return to their usuat place of residence each day.
Housing includes a cement block structure accommodating 24 workers.
That structure includes bathrooms with sinks, commodes, showers and
facilities for clothes washing. Aiso includes food preparation and
dining/social areas. An outdoor recreational area is also available.

There Is a newer barracks with similar facilities approximately ¥ mile
from the headquarters location. i is also approved for 24 workers.

There are phones for workers in each of the housing units,

Workers will be assigned to housing by a designated company
managear, and must occupy the guarters assigned to them. Workers
recruited under this Job Order from within normal commuting distance
will not be provided with housing. No person who Is not an employee
of Strathmeyer Forests, Inc. ... . (see attachment)

If additional space is needed, use separals shest of paper /5i necesitas mas
lespacio, ulilices ofra hoja de papel}

12. Collect Calls Accepted from/ Aceptan Liamadas por Cobrar
de:

Employer / Empleador Yes/Sid No®
Locat Office ! Oficina Local Yes/8ild No




13, Board Arrangemenis [ Arreglo de Alojamiento
The employer will furnish cooking facilities, utifities and utensils for workers to prepare their own meals. Employer will provide
transportation to grocery store at least once a week for workers who wish te shop for food.

14, Referral Instructions / instrucciones sobre cdmo Refetit Candidatos
Ali applicants should be familiarized with the job specifications and terms and conditions of employment before a referral is
made to the emplayer. Questions should be directed to the Caregrlink office at the address and telephone number listed in item
25. Only workers meeting all the qualifications for employment and who are able, willing and qualified to perform the work,
who are eligible for employment in the United States, and who will be available at the time and piace needed, should contact or
be raferred to Strathmeyer Forests, 255 Zeigler Road, Dover, PA 17315, telephone {717) 292-5683. Applications will be accepted
from 8:00 a.m. to 4:30 p.m., Monday through Friday.

Documentation of identity and employment authorization sufficient to complete an 1-9 Form as required by the immigration
Reform and Control Act must be in the possession of the worker at the time the worker reports for work and will be examined by
the employer as a condition for completing the hiring process. Referring local offices should fully apprise workers of this
requirement and how to fulfilt it, and help to assure that workers they refer on this arder are legally entltled to work in the United
States and possess the necessary documents to complete an 1-9 Form,

15. Job Specifications / Especificaciones del Trabajo
This job requires a minimum of one month (or 195 hours) of prior experience working in a tree and shrub nursery and/or
Christmas tree farm with extensive involvement with ball and burlap (B&8) fleld harvesting. Workers must be able to perform all
dutles of entry level workers and perform additional mechanized activities with accuracy and efficiency. Workers hired or
promoted inte this occupation will be subject to a trial period of up to two weeks during which their performance of required
tasks will be evaluated. If the performance is not acceptable to the employer in its sole discretion, the worker may be offered an
entry level position if one is available.

Workers will perform heavy manual and mechanized field work using hand teols and power equipment. By way of example and
not limitation, power equipment may include Saje shearers, chain saws, and tree balers and tractors, Tasks related to the growing
of nursery stock will include some combination of the following: preparing fields for planting by clearing cull stock, brush and
debris; planting seedlings or “liners” by hand {including riding and inserting liners in a mechanical planter}; digging, Toading,
unloading or transplanting bare-root nursery stock; straightening, tying, pruning and shearing trees and shrubs; cutting, pulling
or removing and mowing weeds or grass; moving irrigation equipment; spraying herbicides and insecticides and appiying
fertilizer. {See attached for more details).

{If more space is needed, summary of Materia! Job Spedfications in ENGLISH can be ircluded in separate document, and may also be included in SPANISH)




16, Wage Ratas, Special Pay Intormation and Deductions / Tarifa de Pago; Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

L . . . Special Pay . Pay Period
Crop Acfivities Houtly Wage Piete Rate / Unit{g) [bonus. etc.}_ Deductions VoS " Pericdo de Pago
Cutves___sesogorory )/ T | P S| e
Exp. Nrsry Wrkr | § 1060 - ﬁ&) See attached Scoial Sequrily / a Weekly / Semanal
) R Sequre Social ‘
] o js Federal Tax i
. impuestos (W}
Federales :
$ $ State Tax Bi-weekly /
Impuesics 7] 3 | Quincenst
- Estatales
$ § Msals / Comidas a - ™
] : $ Cther {specify)/ Other { Giro
- (tro fespecifica) < [

More Details About the Pay / Mas Detalies Sobre ef Pago
- Experlenced Nursery Workers will be paid a base hourly rate of $10,60 pee hour. If a higher controlling wage becomes applicable
during the period of employment cavered by this job order, Zf attached)

If additional space is needed, use separate sheet of papar. { 81 necesitas mds espacio, ulilice otra haja de napel)

17. Transportation Arrangements / Arreglos de Transportacion
For workers who complete 50 percent of the period of employment, the employer will reimburse the worker for costs incurred
by the worker for transportation and reasonalsle subsistence from the place from which the worker came to work for the
employer to the place of employment. Subsistence will be $12 per day without documentation and in accordance with the
current Federal Register notice for workers with receipts. The amount of the reimbursement for transportation shall be the
worker's actual cost, but no more than the most economical and reasonable similar common carrier transportation charges for
the distance involved. If the worker completes the period of employment, the employer will provide of pay for the worker's
transportation and reasonable subsistence from the place of employment to the place from which the worker came to work for
the employer.

For the purposes of the above reimbursement, the "period of employment* shall be the period from the first workday the
worker is at the employer's farm and Is ready, willing, able and eligible to work until the anticipated ending day of employment
shown in above. (See attached for more details).

{1t additional space is needed, use separate sheat of paper. / Si necesltas més espacie, utitices otra hoia de papel)

18. ts it the prevailing practice to use Farm Labor Contractars (FLC) to recrult, supervise, fransport, houss, andior pay warkars for fifs {thase) crop activity
{ies)7 ¢, Es fe practica habitual de usar Contratistas de Trabajo Agricola para reclutar, supervisar, transporiar, dar vivienda, ylo pagarle 2 los
trabajadores para este(os) tipo(s) de cosecha(s)? Yeg /81 OO No (¥

If you have checked yes, what is the FLC wane for each activity? / Si contesto “$1,* cual es ¢l salario que fe pagas at Contratista de Trabaic Agricola
por cada actividad?

18, Unemployment Insurance provided? Seguro de Desemplee? Yes/Sil@ No Ol

20, Workers' compensation insurance provided? Se le proves seguro de compensacidnfindemnizacion af trabajador Yes/Si® No (3
21, Are toals provided et no cherge 1o the warkers? / Se les provesn heramlentas sin costo -alguna a los trabajadores? Yes/SiMl No (1

22. List any arrangements which have been made with establishment ownars or agents for the payment of a commission or other benefits for safes made
to workers. {If there are no such arrangements, enter "None™) 7 Enumere todos fos souerdos o convenios heches con los propietarios del
establecimiento o sus agenles para ef pago de una comision u otros benefisios por ventas hechas a los trabajadores. (Si no hay ningln acuerdo o
convesnio, indigue "Ninguno™

None, : !




23. List any strike, work stoppage, slowdown, or interruption of operation by the emplnyses at the place where the workers will be employad,
(F there are a0 such incidents, enter "None'} / Enumere foda huslga, paro ¢ interrupcidn de operaciones de trabajo por parle de los empleados en ol ugar de
empleo. (Sing hay incidents de este fipo, indique “Ninguno™)
None.

24. Address of Order Holding Office (include Telephone numberiDirecsién de| 25. Name of Local Office Representative (include direct dizl telephone

la Oficina dende se radico la oferta (incluya el ndmere de teléfonc) nurnber) / Nombre del Representante de fa Oficina Local (Instuya el
841 Vogelsong Road nimerp de leléfono de su linez directa)
York, PA 17404 William Thorr

(717} 787-7600

26, Employer's Certification: This job order describes the actual lerms and conditions of the empioyment being offersd by me and contains ail the material
terms and conditions of the job.

Cenlificacién del Empleador: Esta urden de trabajo descnba los terminos y condiciones del empleo que se le ofrece, v contiene todos los términas v
condiciones materiales

Mt Lottty fimo
mployers Rnatufe & Title/ Firma y Titulofdet leador Date; March 2,2017

READ CAREFULLY, In view of the statutorily estabnshed basi¢ function of the Employment Service as a no-fee labor exchange, that is, as a forum tor
bringing together empioyers and job seekers, neither the ETA nor the State agencies are guarantors of the accuracy or truthfulness of information
contained on job orders submitted by amployers, Nor does any job order accepted or recruited upen by the One-Stop Career Center constifute a
contractual job offer to which the One-Stop Career Center, ETA or a State agency is in any way a party.
LEA CON CUIDADO, En vista de Ia funcidn basica del Servicio de Empleo establecida por ley, como sna entidad de intercarmbio Jaboral sin comisiones, es decir,
comp wn foro para reundr ales empleadores v los solicitantes de emples, ni ETA ni fag agencias def estado pueden garaniizar ja exactitud o veracidad de ia information
contenida en las drdenes de trabajo sometidas por los empleadores. Ni ninguna orden de frabajo aceptado o contratado en el Centro de Carreras (One-Stop Career
Center) constituyen una oferta de frebsjo condractuales afas gue el One-Stop Career Center, ETA o iin organismo estatal es de ninguna manera una de las parles,
Public Burden Statement
The public reporting burden for responding to ETA Form 790, which is required to oblain or retain benefits (44 USC 3501), is estimated o be approximately 60 minutes
per response, including time for reviewing instructions, searching existing data sources, gathering and reviewing the collection, The public need not respond to this
collection of information unless it displays & currently valid OMB Control Number. This is public information and there is no expectation of confidentiality. Send
comments regarding this burden estimate or any other aspect of this colleetion, Including suggestions for reducing this burden, to the U.S. Department of Labor, Migrant
and Seagonal Farmworker Program, Room 54208, 200 Constitution Avenug, NW, Washington, DC 20210,

ETA Form 790 (Revised Oct, 2010)
Previous versions not usable



Strathmeyer Forests, Inc.

ATTACHMENTS TO ETA-790 - AGRICULTURAL CLEARANCE ORDER

- Experienced Nursery Worker
L
- Employer agrees to abide by the assurances at 20 CFR § 653.501 and at 20 CFR §

655.13¢ and assures that the employer will provide a copy of the work contract to each worker in
this occupation no later than on the day work commences.

Item 2. Location and Directions to Work Site.

Strathmeyer Forests, Inc. raises trees and shrubs on approximately 2,400 acres on more
than twenty farm locations. The company headquartérs are located at:

255 Zeigler Road
Dover, PA 17315

Zeigler Road is % of a mile northwest of Dover, Pennsylvania on the west side of PA 74,

Item 3. Location and Description of Housing,

Workers will be assigned to housing by a designated company manager, and must occupy
the guarters assigned to them. Workers recruited under this Job Order from within normal
commuting distance will not be provided with housing, No person who is not an employee of
Strathmeyer Forests, Inc. and has not been assigned housing will be permitted to occupy the
housing.

Women workers will be provided with sieeping facilities shared with other female
workers and toilet facilities in accordance with regulations. Dining and other common areas may
be shared or separate cooking facilities will be provided.

No tenancy is created in employer provided housing beyond that of Commonwealth of
Pennsylvania law. Workers provided housing under the terms of this clearance order shall vacate
the housing promptly upon termination of employment with Strathmeyer Forests, Inc. in
accordance with said faw.

Housing will be clean and in compliance with applicable OSHA Housing Standards or
local rental housing standards when made available for occupancy. Workers occupying the
housing will be responsible for maintaining the housing and their living areas in a neat, clean
manner and for compliance with Strathmeyer Forests” "Labor Camp Rules and Regulations"
which will be provided upon assignment to the housing. Failure to comply with these rules will
result in disciplinary action as described in the attached "Field Worker Work Rules and



Disciplinary Procedures”. Reasonable repair costs of damage other than that caused by normal
wear and tear will be deducted from the earnings of workers found to have been responsible for
willful or negligent damage to housing or furnishings.

Mail intended for workers occupying Strathmeyer Forests’ farmworker housing should be
addressed to the worker in care of Strathmeyer Forests, Inc. at the address listed below:

Strathmeyer Forests Seasonal Housing
255 Zeigler Road, PO Box 70
Daver, PA 17315

In case of emergency only, workers occupying this housing can be contacted by calling
Strathmeyer Forests at (717) 292-5683 during normal business hours.

The original barracks housing is located approximately 1/4 mile from the company’s office
on Zeigler Road. and the newer housing is % mile from the office. The newer barracks has the
following address:

Strathmeyer Forests Seasonal Housing
560 Zeigler Road
Pover, PA 17315

Item 10. Number and Type of Workers Requested

The employer’s total work force need in this occupation for this period of employment is
42. Therefore, the employer is requesting 42 workers through the interstate (ARS) system.

Item 11. Anticipated Hours of Work Per Week.

The scheduled work week is 45 hours, consisting of 8 hours per day Monday through
Friday and 5 hours on Saturday. During the heavy digging and planting period in April and May,
work is often available seven days a week with 70 or more hours available. From June through
September, extra hours are limited. During the Christmas tree harvest in October, November and
December, work is again often available seven days a week, with 70 or more hours of work
available.

This is regular, full-time work requiring the worker to be available for work on a daily
basis as needed. This is not "day work"”. Excessive tardiness and/or absences will not be
tolerated and may result in disciplinary action, up to and including termination of employment.

The normal spring workday is 7:00 a.m. to 3:30 p.m. with an unpaid lunch break. During
the sumuner, the time shifts to 6:00 a.m. to 2:30 p.m. In September, the workday is adjusted back
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to 7:00 a.m. to 3:30 p.m. The work day may begin earlier or later on any given day. Workers will
be instructed the previcus evening if there is any change in the starting time. Workers may
receive less work or be requested to work more hours on any given day depending upon
conditions in the fields, and market demand. Workers may be requested but will not be required
to work on the worker's Sabbath and/or on a Federal holiday.

The employer will provide United States workers referred through this Clearance Order
with 45 hours of work for the week beginning with the anticipated date of employment shown in
Iem 5, unless the employer amends the date of need in accordance with 20 CFR § 653.501(d) (2)
{v). Ifa worker arrives less than a week before the start date (unless changed in accordance with
20 C.E.R. § 653.501(d)(2)(v}), the amount of work will be reduced proportionately. The
employer may require the worker to perform alternative work if this guarantee is invoked.
Alternative work will include any available field work, general nursery labor and nursery
maintenance activities, including mending, repair, maintenance or preparation of fences, housing
and other nursery buildings, and equipment.

‘The employer guarantees to offer the worker employment for at least three-quarters of the
workdays of the total contract period and all extensions thereof, beginning with the first workday
the worker is at the employer's farm and is ready, willing, able and eligible to work, and ending
on the expiration date shown in Item 9 or any extension thereof. For the purposes of this
guarantee a workday shall mean § hours Monday through Friday and 5 hours on Saturday and
shall exclude the worker's Sabbath and Federal holidays. The worker may, however, be offered
more hours of work than listed above, and may be offered work on the worker's Sabbath and on
Federal holidays.

If the employer fails to offer the worker with the amount of work required under this
guarantee, the employer will pay the worker the amount the worker would have earned had the
worker accepted the employer’s offer of the guaranteed number of workdays. In determining
whether the period of guaranteed employment has been met, the employer will count all hours of
work actually performed (including hours over 8 voluntarily worked Monday through Friday and
over 5 on Saturday and hours voluntarily worked on the worker's Sabbath and on Federal
holidays), and any hours which the worker fails to work, up to 2 maximum of 8 hours on Monday
through Friday, and 5 hours on Saturday, when the worker has been offered an opportunity to
work.

If the worker voluntarily abandons employment before the end of the contract period or
is terminated for cause, the worker is hiot entitled to the guarantee set forth above.

If; before the ending date of the period of employment set forth in Hem 9, the services of
the worker are no longer required for reasons beyond the control of the employer due to fire,
hwiricane, adverse crop conditions or other Act of God which makes the fulfillment of the
anticipated period of employment impossible, the employer may terminate the worker's
employment. In the event of such termination, the employer will fulfill the above guarantee
for the period that has elapsed from the first workday the worker is at the employer's farm and is
ready, willing, able and eligible to work, until the date employment is terminated. In such cases



the employer will make efforts to transfer the worker to other comparable employment
acceptable to the worker. If such transfer is not effected, the employer will offer to return the
worker at the employer's expense, to the place from which the worker, disregarding intervening
employment, came to work for the employer. '

Item 12. Collect Telephone calls,

Collect telephone calls will be accepted by Strathmeyer Forests, Inc. at the telephone
number listed in Item 25 from Job Service placement personnel of applicant holding offices only
Monday through Friday from 8:00 a.m. to 4:30 p.m. Collect telephone calls will not be accepted
{rom individual applicants. Applicants should be thoroughly screened as requested in Item 14
before referring officials place collect telephone calls. Persons wishing to apply by collect
telephone must apply through the Job Service,

Item 15. Job Specifications.

(continued from ETA Form 790)

Tasks related to harvest of nursery stock will include some combination of the following:
taking inventory and grading plants, preparing trees and shrubs for digging by tying or wrapping
as necessary; digging; wrapping burlap or other covering around root balls and securing with
twine and/or staples; crimping wire baskets; lifting, carrying, and loading nursery stock; and
unloading, moving or loading supplies, including wire baskets. Tasks related to harvesting of
Christmas trees will include some combination of the following: grading plants and applying
coded tag to tree limbs, using chain saw to make level cut appropriate for grade of tree; function
as part of string baler team; load trees on dump truck; stack trees on truck or semi-trailer.

Workers will be expected to chainsaw 1,000 trees per day with level proper cut. Worker
will be expected to function in baling team that bales 1,500 trees per day. When functioning as
part of 6-8 person ball and burlap team, worker will be expected to maintain pace to dig and
wrap 150-300 trees per day depending upon size of ball (20 inch to 40 inch).

Workers with appropriate licenses may drive general purpose vehicles to move personnel,
equipment or product from one Strathmeyer field location or facility to another. Workers may be
required to do any other manual tasks involved in the production or harvesting of nursery stock
and the maintenance of field and other production areas.

Work is generally performed as a member of a team of workers. All work must be
performed carefully according to instructions to avoid damage to stock.

Qualifications: Must be able to work outdoors in dusty and dirty conditions, in extremes
of heat and cold, and in inclement weather. Must be able to crouch, bend, and reach, and lift and



carry items weighing up to 75 pounds. Must be able to listen to, understand and follow
instructions of team leaders and supervisors.

Employer will comply with ali worker protection standards and re-entry restrictions
applicable to pesticides and other chemicals used in fields.

Strathmeyer Forests Inc. produces high quality conifers and shrubs and Christmas trees
primarily for mass merchandisers, other wholesale nurseries, retail nurseries and garden centers.
This is a very demanding and competitive business in which quality specifications must be
rigorously adhered to. Sloppy work can not and will not be tolerated.

Instructions and general supervision will be provided by a designated lead worker or
company supervisor. Technical horticultural activities will be closely supervised. However,
field workers will be expected to perform their general duties in a timely and proficient manner
without close supervision.

The employer may discipline the worker, including requiring the worker to leave the
field ("time out”) for a period determined by the foreman, suspension from employment, or
termination of employment as described in the Strathmeyer "Field Worker Rules and
Disciplinary Procedures” attached hereto.

Workers may not report for work while under the influence of alcohol or drugs. The
possession or use of illegal drugs or alcohol (exception is made for moderate alcohol
consumption in company housing during non-working hours in accordance with camp rules) on
Company property is prohibited and will be cause for termination.

All tools and equipment necessary to perform required tasks will be provided by the
employer at no cost to the worker. Rainsuits and boots will be provided so that workers are able
to work in inclement weather, and must be returned to the employer at the end of the season.
Workers will be charged for willful damage or loss to tools or equipment.

Item 16. Wage Rates - Special Pay Information and Deductions
(continued)

Should the legally required minimum agricultural wage be reduced during the period of
this job order, the employer reserves the right to proportionally reduce the offered wage, on or
after the effective date of the reduced minimum wage,

Workers returning to Strathmeyer in the Experienced Nursery Worker position may
receive a longevity increase of up to $0.75 per hour for prior service as an Experienced Nursery
Workerat Strathmeyer.



In-season raises of up to $1.00 per hour may be given for superior performance.
The employer may pay an end of season bonus to workers who complete the season.

Workers will be paid weekly by check or by cash with an accompanying voucher. The
payroll week is Sunday through Saturday. Workers will be paid not later than Saturday for work
performed the preceding week. The employer will make the following deductions: FICA (if
applicable); Federal income tax withholding (if applicable}; State withholding (if applicable);
repayments of loans (in accordance with law); long-distance telephone charges incurred by the
worker (if any); recovery of any loss to the employer due to damage (beyond normal wear and
tear) or loss of equipment, housing or furnishings caused by the worker (if any); and deductions
expressly authorized by the worker in writing (if any). Strathmeyer will comply with all laws
relating to the payment of any applicable Federal or state minimum wage.

The employer will furnish to the worker on each payday a written statement of the worker's
total earnings for the pay period, the worker's hourly rate of pay, the hours of work offered to the
worker (broken out by hours offered in accordance with and over and above the three-quarters
guarantee), the total hours actually worked by the worker, and an itemization of all deductions
made from the worker's wages.

All employees are covered by workers compensation insurance in accordance with
Pennsylvania law. This insurance provides payment of medical benefits and time loss payments
when an employee is accidentally injured on the job.

Employees are provided Unemployment Insurance coverage in accordance with
Pennsylvania law for agricultural employers.

{tem 17. Transportation Arrangements.
(continued)

Reimbursement of inbound and return {ransportation costs applies only to persons recruited
from outside normal commuting distance. '

Return ftransportation will not be provided to workers who voluntarily abandon
employment before the end of the employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer -
provided housing to the worksite and return on a daily basis. Such transportation will be in
accordance with applicable laws and regulations. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation offered by the
employer.

If a sufficient number of able, willing, qualified and eligible workers are available in a
single locality at the same time to come to work for the employer, the employer will arrange bus
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transportation at the most economical rate attainable for such workers. However, workers will be
responsible for paying the cost of such in-bound transportation and subsistence, if applicable.

In the event of the death of a worker during the time the worker is employed under this
job order, the worker's remains will be returned to the worker's permanent home at no cost to the
worker or the worker's family.

Item 25. Workers’ Questions

Workers who have questions about this order may call the telephone number listed for the
order holding office in Item 19 of the ETA 790.



WORK RULES AND DISCIPLINARY PROCEDURES

Strathmeyer Forests, Inc. produces high quality trees and shrubs. This is a very demanding

and competitive business in which quality specifications must be rigorously adhered to. Sloppy
work and unsafe working conditions can not and will not be tolerated.

The following acts are expressly prohibited:

I

Being absent from work without excuse, late in arriving at work, or late in beginning to
work.

2. Clocking of another person’s time badge, failure to report an accidental clocking, or
asking another person to clock your badge.

3. Sleeping, wasting time or loitering during working hours,

4, Being absent from your work area or quitting work early without permission.

3. Insubordination or refusal to carry out a job assignment or instruction of your supervisor
or management.

6. Unsatisfactory performance.

7. Soliciting of any kind during “working time” on Company property.

8. Falsifying information on an employment or insurance application, or omitting
information from Company records, or failing to disclose information which should be
known by the Company.

9, Making a false statement - written or verbal -- including, but not limited to, statements
regarding work-related and non-work-related injuries or illnesses.

10.  Revealing confidential business information to any person including, but not limited to,
employee lists or Company records.

11.  Duplicating keys without permission.

12.  Admitting a non-employee or visitor onto Nursery property during working hours without
prior approval of your supervisor.

13.  Accepting a personal gift in the course of conducting company business with vendors or

customers.

14.  Removing notices, or tampering with bulletin boards or signs.
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15.

16.

17.
18.

15,

20.

21.
drugs.

22,
23,

24,

25.

26.

27.

28.

Stealing, borrowing, wasting, destroying or unauthorized removal of any Company
propesty.

Operating any Company equipment or vehicle without supervisor authorization.
Only designated workers may drive company vehicles during non-working hours.

Driving any vehicle on company property without a legal license to drive that vehicle.
Failing to observe Company safety rules or Federal or State requirements.

Not immediately reporting any damage or breakdown occurring to Company equipment
or property. ‘

Intentionally mishandling plants.

Consuming, possessing, selling, or being at work under the influence of alcohol or illegal

Using profane, abusive, or derogatory language.
Threatening, intimidating, coercing or interfering with any employee.

Striking, fighting with, or pushing another person on nursery property at any time, even if
provoked.

Possession of any weapon or explosive, including fireworks, on the premises without
specific written permission signed by a Company officer.

Conviction of a felony.

Harassment. All types of harassment--verbal, visual, physical and/or sexual
harassment—are prohibited

Any other conduct which, in the sole discretion and opinion of the company, is adverse to
the interests of the Company or contrary to the standards of conduct expected in the
workplace.

An employee who commits or engages in any of the foregoing prohibited acts will be subject to
disciplinary action. The list is not exhaustive because it is not possible to describe every action
that could lead to disciplinary action. DISCIPLINARY ACTION MAY INCLUDE WARNING,
REPRIMAND, SUSPENSION OR  TERMINATION, DEPENDING ON THE
CIRCUMSTANCES.



3. Direccién y Descripcion de la Vivienda

Cuarteles en Zeigler Road a media milla def sitio de trabajo. E! empleador proporcionara vivienda
con cama sin costo a los trabajadotes que por buena razén no puedan regresar cada dfa a su lugar de
sesidencia habitual. La vivienda comprende una construccion de cemento con capacidad para 24
trabajadores. Dicha estructura incluye bafios con favabos, inodoros, regaderas e instalaciones para
lavar la ropa. También incluye dreas para preparar alimentos y comer/sociafizar. Asi mismo estd
disponible un drea recreativa.

Hay un cuartel nuevo con instalaciones similares ubicado aproximadamente a media milia de la
ubicacién central. Este también ha sido autorizado para 24 wrabajadores.

Hay teléfonos para los trabajadores en cada unidad de vivienda.

Los trabajadores serdn asignados a una vivienda por un gerente designado por la compafiia, v eflos
debersn ocupar el cuartel al que han sido asignados. A los trabajadores reclutados bajo esta Orden de
Trabajo que vivan a una distancia normal no se les proporcionard vivienda. Ninguna persona que no
sea empleado de Strathmeyer Forests, Inc...(vea el documento adjunto)

(Si requiere espacio adicional, utilice una hoja en blanco)



15, Especificaciones del Trabajo

Este trabajo requiere un minimo de 3 meses (o 585 horas) de experiencia previa trabajando en un
vivero de drboles y arbustos o una granja de drboles de Navidad operando minicargadores que
pueden ser acondicionados con una excavadora hidrdulica, montacargas, pala y/o tree boss.

El operador del minicargador supervisa y trabaja con un grupo de banqueo y arpillado formado entre
5y 7 personas para {levar a cabo [as tareas asignadas. Cosecha drboles banqueados y arpillados
conforme a las especificaciones para cada variedad y tamafio de drbol en particular. Ef operador
excava el 4rbol con la excavadora hidraulica y posiciona el drbol sobre la canasta de arpilla y
alambre. Coloca e drbol en la arpilia. Cuando el equipo ha terminado de sujetar y engrapar la arpilla
y de engarzar la canasia de alambre, el operador de! minicargador utiliza montacargas, baide o
aditamento tree boss para cargar los drboles en camiones de carga o remoliques.

El trabajador debe ser capaz de deserpefiar todas las tareas de los otros miembros del equipo de
excavacion, L.os wrabajadores contratados ¢ promovidos en esta ocupacion pasaran por un periodo de
prueba de hasta dos semanas durante el cual sera evaluado su desempefio en las tareas realizadas. 8i
el desempefio no es aceptable bajo la sola diserecidn del empleador, éste puede ofrecer al trabajador
otro puesto apropiado si hay uno disponible.

Los operadores del minicargador pueden pasar todo el dia en una actividad, o se les puede pedir que
intercambien actividades. Durante los periodos en los que no se requiera la operacion del
minicargador, se espera que los trabajadores realicen otras tareas asociadas a la plantacion, cultivo y
cosecha de 4rboles, arbustos y arboles de Navidad.

(S se requiere mds espacio, se puede incluir ef resumen de Especificaciones Materiales del Trabajo
en INGLES en un documento aparte, y también puede ser inclnido en ESPANOL)





