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Public Burden Statement

The public reporting burden for responding to ETA Form 790, which is required fo obtain or retain benefits (44 USC 3501), is estimated to be
approximately 60 minutes per response, including time for reviewing instructions, searching existing data sources, gathering and reviewing the
collection. The public need nof respond to this coliection of information unless it displays a currently valid OMB Control Number. This is public
information and there is no expectation of confidentiatity. Send comments regarding this burden estimate or any other aspect of this collection,
including suggestions for reducing this burden, to the U.S. Department of Labor, Migrant and Seasonal Farmworker Program, Room 4209, 200

Constitution Avenue, NW, Washington, DC 20210,
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Attachment

itern 1. Employers Name, Address and Telephone Number

Raymond E. King Jr.

R.E. King Ornamentals LLC dba King Nursery
179 King Nursery Rd.

Greensburg, PA. 15601

(724) 834-8930

Item 2. Location and Direction to Work Site

The farms are jocated in the following towns:

Directions to the work area are as follows:

Beatty Farm-located in Latrobe: take Rt. 30 F toward Latrobe or Beatty County Rd. turn left, travel
approx. 3 miles turn left onto Ransel Rd., go to end of road and make a right onto a gravel
driveway one mile up driveway is house and farm.

Brewer Farm-located in Pleasant Unity: take Rt. 30 E get off Pleasant Unity Exit 130 £ make a right
onto 130 E travel approx. 3 miles to 2 "T" make a left go 1o stop sign and make a right

travel approx. 2 miles make a left onto Shinsky Rd. then onto Anna Goodman Rd. farm is

on left. '

Wehe Farm-located in Latrobe: take Rt. 30 F toward Latrobe airport turn right at traffic light onio
Rt. 981. take Rt. 981 to Quaker State gas station turn right travel approx. 5 miles farm on right.
Farm on the Garden Patace and Nursery-located in Greensbhurg: take Ri. 30 E get off Pleasant Unity Exit
130 East turn right follow 5 miles make left at crossroads onfo King Nursery Rd.

Hem 3. Housing

Housing will be clean and in compliance with OSHA housing standards. Workers will be
responsible for maintaining housing in a neat and clean manner.

Reasonable repair costs of damage, other than that which is caused by normal wear and tear,
may be deducted from the wages of workers found to be responsible for damage to housing
and furnishings.

Housing and utilities are furnished at no cost to workers who are unable to return to their

place of residence the same day.

In the event that a female worker is hired the employer shall provide separate toilet and shower
facilities.

Description of housing: Brick and Frame 2 story w/basement and wrap around porch.



ltem 3 cont.

Location and Directions to Housing: RD 9 Ransel Rd. Latrobe, PA,

Take Rt. 30 East out of Greensburg, past Mt. View Inn to a crossroads with Auto Tag Service
on right and Cox Co. on the left. At the traffic signal Beatty County Road, turn left onto Beatty
County Rd. go approx. 3 miles turn left onto Ransel Rd. go approx. 1 mile turn right up drive-
way to house,

Mail and telephone:

Workers may receive mail at the following address: 915 Ransel Rd. Latrobe, PA. 15650
Workers may be telephoned at: {724-834-8930)

ftem 13. Board
The emplovyer will furnish free and convenient cooking and kitchen facilities so workers may

prepare their own meals. The employer will also provide transportation at no cost to the
worker, at least once each week, to assure that workers have access to stores.

item 14. Referral instructions

Job Services for the following criteria will screen all U.S. workers who express an interest in
the employment opportunity:

1-Physical ability to perform the work stated in this order.

2-Availability for the entire period of employment stated in item 9,

3-Workers have been fully apprised of the terms, conditions and nature of the employment
offered.

The referrals under this job order from the Applicant Holding Office are to be made to:

Raymond E. King Jr.
R.E. King Ornamentals LLC dba King Nursery
179 King Nursery Rd.
Greenshurg, PA. 15601
(724) 834-8930
Allocal and intrastate (in state) applicants may be referred directly to the employer.
All Interstate (out of state) applicants interested in this job offer should first contact the
job order holding office prior to contacting the employer.
Collect calis accepted only from the State Employment Services.



item 15. lob Specifications

Dates workers needed for:  March 14,2011 through November 30, 2011

Laborer

Hauls and spreads topsoil, fertilizer and other materiais to condition soil. Dig trees and shrubs,
foad nursery stock onto trucks. Install and maintain trees and shrubs. Mow and spray nurseries.
Worker must be able to lift 50 lbs.

. Tools and equipment:
The employer will furnish without charge, all tools, supplies and equipment required in the

performance of the specified work.

item 16. Wage Rates-Pay Information and Deductions

The Prevailing Wage Rate for PA or Adverse Effect Wage Rate {AEWR] whichever is higher

is guaranteed as a minimum for all work contained in the order.

The employer will furnish the worker on or before each payday written statements
showing at a minimum the hours actually worked, total eamings and all deductions for the
pay pericd. The statements will comply with 20CFR 655.102 (b) (8).

Workers will be paid bi-weekly on Friday

The employer guarantees to offer the worker employment for at least three-fourths {3/4's)
of the total hours listed in Item 11. Workers may be offered work but are not required to
work Federal holidays which include New Years Day, Martin Luther King Day, Presidents Day,
Memorial Day, July 4th, Labor Day, Columbus Day, Veterans Day, Thanksgiving Day,
Christmas Day and any Sunday or other day of Sabbath. This period begins with the first
work day after the arrival of the worker at the place of employment and continuing through
the ending date listed in ftem 9 or any extension there to. For purposes of this guarantee,

a "workday"” consists of an eight hour per day Monday-Friday. If the employer fails to offer
the worker three fourths {3/4's) of the hours during the employment period and any
extensions, the employer shall pay the worker the amount that the worker would have
earned had the worker, in fact, worked the guaranteed number of hours. In determining
whether the guarantee of employment has been met, any hours which the worker fails to
work during a workday when he is offered the opportunity to work by the empioyer and

ali hours of worl actually performed shall be counted towards meeting this guarantee.



ltein 16. cont.

If, before the work ending date specified in Item 9 the services of the worker are no longer
needed for reason beyond the control of the employer, the employer may terminate the
employment. These reasons include fire, flood, hail, frost, drought or any act of God, which
makes the fulfiliment of the employment period impossible. n the event of such
fermination, the 3/4‘5 guarantee will end of the date of termination. In such cases, the
employer will malke efforts to transfer to comparable employment suitable to the worker
and reimburse the worker for the cosi of transportation and subsistence to the job regard-
less of whether fifty percent {50%) of the contract has expired. If no suitable and comparable
work can be arranged, the employer will pay the cost of transportation and subsistence 1o

return the worker to the place of recruitment.

The 3/4 guarantee shall be void if the worker voluntarily abandons employment before the
employment period ends of if the worker is terminated for cause. The guarantee described
in this paragraph shall not apply to an H-2A alien worker who is terminated because of the
emplover's compliance with the requirements to employ all qualified eligible U.S. workers
who apply during the first 50 percent of the contract period.

The employer will offer the worker, referred through the Agricultural Recruitment System,
forty {40) hours of work at the prevailing rate of AEWR, whichever is higher, for the first
week beginning on the date of need stated in Item 9, unless the employer notifies the
order holding office of the PA Department of Employment Services of a change in the
anticipated date of need at least 10 working days prior to the date of need. If the employer
fails to notify the order holdihg office, the eligible worker will be paid the specified rate,
hourly piece rate guarantee, for the first full weeld's services, without regard to the actual
hours worked of activity in which the worker was employed for that week.

A worker who fails to notify the nearest Joh Service office no sooner than nine {9) working
days and no later than (5} working days prior to the anticipated date of need of their
intentions to fill the job for which they were recruited, will be disqualified from the first
weeks wage guarantee stated above.

The employer will provide worker's compensation insurance, at no cost to the workers
covering injury and disease arising out of and in the course of, the workers employment.
No deduction of Social Security, Federal and State Tax. Meals will also not be deducted
for all migrant workers



item 17. Transportation

The employer agrees to reimburse the worker for the reasonable cost of transportation and
subsistence, as required in 20 CFR 655.102 (b} (5), from the workers place of recruitment to
the place of employment once the worker has completed fifty percent {50%} of employment
stated in item 9. The employer will provide or pay the cost of return transportation and
subsistence to the place of recruitment, except when the worker is not returning to the
place of recruitment and is going to subsequent employment with an employer who is
providing transportation to that job. If a subsequent employer is not bearing the cost of-
transportation then the employer listed in ltem 1 agrees to pay for that transportation.

The employer at no cost to the worker (s) will provide daily transportation from the

housing site to the worl site.

Other Conditions of Employment

Workers must possess sufficient documentation required for the employer to complete
the employment eligibility verification requirement of the Immigration Reform and Control
Act of 1986,

involuntary Termination

The employer may terminate the worker for lawful, job-related reasons. In the event of
such terminations the employer will notify the local office of the Department of Employ-
ment Services immediately by telephone and follow such notification in writing.

Medical Termination

in the event of termination of a worker for medical reasons occurring as a result of
employment the employer agrees to pay transportation and subsistence costs for the
workers travel to the place of employment and return to the place of recruitment.

Extension of Job Order

No extension of this order will relieve the employer of his/her obligations to pay wages
that have already been earned, transportation costs that have already been, or shall be,
incurred or guarantees stated in this order.
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Outreach Worker

The employer will allow outreach workers of the Department for Employment Service
reasonzble access to all workers employed under this order pursuant to 20 CRF 653,107

and 20 CRF 653.501.

Employer Notification of the Employment Service
The employer will expeditiously notify the local office of the Department for Employ-
ment Service in writing of any changes in the terms and conditions or anticipated

dates of need in this order.

Assurances
The employer agrees 1o abide by the regulations at 20 CFR 655.103. Assurances and

20 CFR 653.501.



CONTRACT

The date of employment starts_ 3 ‘Llr 11! through__ 1\-30-1§

The worker will be paid for transportation and subsistence from the site of
recruitment to the place of employment, when 50 percent of the contract

period has been completed. Transportation will be provided to the job site and
back to the workers residence, to the bank and to the grocery store. For
transportation "home", the employer will pay for the transportation and
subsistence 1o the site of recruitment.

ABANDONMENT OF EMPLOYMENT; OR TERMINATION FOR CAUSE

If the worker voluntarily abandons employment before the end of the con-

tract period, or is terminated for cause, and the employer notifies the jocal

office of such abandonment or termination, the employer will not be
responsible for providing or paying for the subsequent transportation and
subsistence expenses of any worker for whom the employer would have other-
wise been required to pay and that worker is not entitled to the "three-fourths”
guarantee.

Each worker will be provided a wage statement showing hours of work offered,
hours worked, hours refused to work, the hourly rate of pay and the earnings

for the pay period and an explanation of all deductions. The workers will be

paid bi-weekly on Friday.

CONTRACT RESPONSIBLITY

If before the expiration date specified in the work contract, the services of the
worker are no longer required for reason beyond the control of the employer
due to fire, hurricane or other Act of God which makes the fulfillment of the
contract impossible, the employer may terminate the work contract. In the event
of such termination of a contract, the employer shall fulfill the "three-fourths
guarantee” for the time that has elapsed from the start of the work contract to the
date of termination. in such cases, the employer will make efforts to transfer the
workers to other comparable employment acceptable to the worker. If such
transfer is not effected, the employer shall offer to return the worker, at the
employer's expense to the original site of employment. The worker will be
reimbursed for the full amount of any deductions made from the worker's pay by
the employer for transportation and subsistence to the place of employment. The
amount of the transportation payment shall be no less (and shall not be required
to be more) than the most economical and reasonable similar common carrier
transportation charges for the distance involved.

The place of residence will be provided with a kitchen equipped with a
refrigerator, stove, sink, dishes, utensils, pots, pans and table and chairs. There
is a clothes washer and dryer in the house
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CONTRACT PAGE 2

There will be a furnished living room, bedrooms and bathroom. Any destruction
of property or missing items will be the responsibility of the residents. An
itemized inventory will be done with the residents.

Fach worker will be expected o work 5 days a week 8 hours a day for months
March through late November,

The rate of pay will be_#£ 4.4 an hour.

The worker will be employed at least 75 percent of the hours in the Contract
period, called the "three-fourths guarantee”. For example, If a contract is for a
28 week period during which normal work week is specified a 5 days a week, 8
hours per day the worker would be guaranteed employment for at least 840 hours
(e.g., 28 weeks x 40 hours/week = 1120 hours x 75% = 840 hours.)

All tools for the job will be supplied.

The work wilf be to haul and spread topsoll, fertilizers and other materiaf to
condition the soil. Dig trees and shrubs, load nursery stock onto trucks. Install
and maintain trees and shrubs. Mow and spray nurseries.

Workers must perform acceptable performance.

Workers must be able to lift 50 pounds.

After being hired, the workers Social Security number will be verified. The
worker will have 30 days to correct the problem. If the Social Security number is
invalid after the 30 days, employment will be terminated.

The house must be kept clean. The house will be inspected periodically.
Residents are responsible for the phone bill, if over base rate.

Workers are not required to work on the worker's Sabbath or Federal Holiday.
The workers will be covered by Worker Compensation through

25 O





