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Public Burden Statement

Public reporting burden for the ETA Form 790 is estimated to be approximately 60 minutes per response, including time for reviewing instructions,
searching existing data sources, gathering and reviewing the collection. Respondents’ obligation to reply to these reguirements is obligatory by 20 CFR
653.500 and 44 U.5.C. 3501. Persons are not required to respond to this collection of information unless it displays a currently valid OMB Control Number.
Public reporting burden for this collection is estimated to average 8 minutes per response, including the time to review instructions, search existing data
sources, gather and maintain the data needed, and complete and review the collection: of information. Send comments regarding this burden estimate or
any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Migrant and Seasonal Farmworker
Program, Room $4209, 200 Constitution Avenue, NW, Washington, DC 20210.
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 ATTACHMENT FOR FORMS ETA 750 & 790

Item 1: Wage rates, special pay information:
. A.'The current Adverse Effect Wage Rate {AEWR} of $9.94 per hour

or the AEWR i;; effect at the time work is performed. We the employer

guarantee that,all workers employed in 2011 will receive dnopreveding-
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B. The employer guarantees to-offer employment for a minimum of
three fourths of the workdays of the contract period, starting with the first
day after the day of arrival, and ending on the day specified on the contract.
The worker will not be required to work more than 8 hours per day, or more
than 40 hours per week.

C. The employer will provide workers with forty hours of work per
week, beginning with the anticipated date of need. The employer also
puarantees work for the workers for at least three fourths of the workdays in
the work contract period. If the employer does not provide three at least this
amount of work specified the employer shall pay the amount which the
worker would have made had the worker been given the days specified in

the contrac iahest OF Hhu AEVKE, Fhepevailin houwrty Wrge or
R b el bty G Y Gt
F D’ s rium

m Wa
Item 21: Job deseription:

Workers shall assist it jobs normally related to the production of Fruits and
“Vegetables normally grown in the Western Pennsylvania area. These jobs
will be mostly “hand types of jobs such as planting both in the greenhouse
and field, weeding, thinning, pruning, and harvesting. Work will also include
such things as planting of bedding plants in greenhouse, packing in the
packing shed, and all jobs related to the preparation of fruits and vegetables
for both retail and wholesale sales. The loading and unicading of trucks shall
be inciuded in the work. Also various jobs will be provided in the maintance
of & farm, such as sweeping, weeding and wasbing.

The following is a more detailed description of the jobs to be
preformed: .

Workers will assist in various jobs related to the operation of a truck

" farm that grows and prepares products for retail and wholesale sales. These

jobs shall include, but not be limited to the following: 1. all types of hand
labor related to the production of plants in greenhouses such as way
preparation, seeding, transpianting, thinning, moving, and loading of plants
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in pots and Eys. 2. All im of hand Jabor required to grow many types of
vegetables in the field. These jobs ‘shall include planting, trnmspianung,
thinning, weeding, picking, staking, installing and removing irrigation
equipment, and clean up of fields after harvest. The vegetable crops shall
inclide Peppers, Tomatoes, Cucumbers, Zucchini, Pumpkins, Corn,
Cabbage, Broecoli, Caulifiower, Squashes, and Beans. 3. All types of hand
jobs invelved in the growing of tree fruit crops such as apples and peaches.
These jobs shall include, pruning, Thinning, planting, and harvesting. 4. All
types of work in and around a packing house, such as box folding, washing
of fruits and vegetables, loading and unloading of trucks and tractors,
genera) cleaning and sweeping.

Work will be guarartteed for atleast Three-fourths of the number of
hours in the workdays during the contract period, of 3/1/2011 to 11/30/2011.
Because of the nature of our mostly retail business and the variety of crops
grown the work will be steady throughout this period. Examples of such
work by months:
March: Fruit tree Pruning, Fruit tree planting, Christmas tree planting,
(Greenhouse planting and plant care, cpamtwn for retail sales.

April: Com planting and tkmnmg, early Vegetable planting and care,
Greenhouse plant care, moving and transporting Plants to field and sales
areas. Hand planting of onion sets,

May: Most of the hand planting of various Vegetable crops grown in this

. area, such as Tomatoes, Peppers, Zucchini, Cucumber, Melons. Other tasks
include Corn thinning, Apple thmmng, Weeding, moving of i :rngatlon
systems.

June: Harid harvesting of Strawberries, Broccoli, Cabbage, and Zucchini.
Apple thinning and suckering, Peach thinning, Weeding, Irrigation, Pumpkin
planting.

July, August, and September: Hand harvesting of all Fruits and Vegetables,
Irrigating, Weeding, and all hand tasks assoczazed with the harvesting and
growing of Fruits and Vegetables.

- Qctobey: Harvesting of Apples, potatoes, and depending on the season the
Harvesting of all Vegetables will continue till the middle of the month.
Packing of produce in storage. Clean up in fields, such as removal of Drip
tape, Tomatoes stakes, and irrigation pipes.
% nw-zm m e ther Qonditions in Wesken Rl s ¥
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El articulo 2: descripcion del puesto: Trabajadores participardn en los
trabajos normalmente relacionado a la produccion de Fruta y “Verduras
normalmente crecido en el 4rea Occidental de Pennsylvania. Estos trabajos
seran en su mayor parte “los tipos de mano de trabajos tales como plantando
en el invernadero y campo, en la escarda, en afinar, en podar, y en cosechar.
Trabaje incluird también tales cosas como plantando de plantas de ropa de
cama en el invernadero, empacando en la barraca que empaca, y todos
trabajos relacionados a la preparacion de fruta y verduras para ambas venta
al por menor y ventas al por mayor. La carga y descargando de camiones
serd incluido en el trabajo. También varios trabajos se proporcionarén en el
maintance de una granja, tal como barriendo, desherbando y para lavar. El
siguiente es una descripcion mas detallada de los trabajos de ser preformada:
Trabajadores participaran en varios trabajos relacionados a la operacion de
un huerto de hortalizas que crece y prepara los productos para la venta al por
menor y ventas al por mayor. Estos trabajos incluirdn, pero no son limitados
a lo Siguiente: 1. toda clase de trabajo de mano relacionados a la produccion
de plantas en invernaderos tales como la preparacion de bandeja, sembrar,
trasplantar, afinar, mover, y cargando de plantas en ollas y bandejas. 2. Toda
clase de trabajo de mano requiri6 a crecer muchos tipos de verduras en el
campo. Estos trabajos incluirdn plantar, trasplantar, afinar, la escarda,
escoger, estacar, instalar y quitar la irrigacion el equipo, y limpiaran de
campos después de cosecha. Las cosechas vegetales incluiran Pimientas, los
Tomates, los Pepinos, el Calabacin, las Calabazas, el Maiz, la Col, el Brécol,
la Coliflor, las Calabazas, y los Frijoles. 3. Toda clase de trabajos de mano
implicé en el crecer de cosechas de fruta de arbol tales como manzanas y
melocotones. Estos trabajos incluiran, podar, Afinar, plantar, y cosechar. 4.
Toda clase de trabajo en y alrededor de una casa que empaca, tal como caja
que dobla, lava de fruta y verduras, carga y descarga de camiones y
tractores, el general que limpia y para barrer. El trabajo se garantizara

para por lo menos TRES CUARTOS del niimero de horas en los dia
laborable durante el periodo del contrato, de 3/1/2011 to 11/30/2011. A
causa de la naturaleza de nuestro en su mayor parte comercio al por menor y
la variedad de cosechas crecidas el trabajo sera constante a través de este
perfodo. Los ejemplos de tal trabajo por meses: marzo: Poda de arbol frutal,
el 4arbol frutal que planta, el arbol de Navidad que planta, el Invernadero que
planta y planta el cuidado, la preparacion para ventas al por menor.
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Abril: Maiz que planta y para afinar, Verdura temprana que planta y cuida,
el cuidado de planta de Invernadero, moviendo y Plantas que transportan
para sortear y dreas de ventas. Entregue plantar de conjuntos de cebolla.

Pueda: la mayor parte de la mano que planta de varias cosechas Vegetales
crecidas en esta area, tal como Tomates, las Pimientas, el Calabacin, el
Pepino, los Melones. Otras tareas incluyen afinar de Maiz, la Manzana que
afina, la Escarda, moviendo de sistemas de irrigacion.

Junio: Mano que cosecha de Fresas, del Brécol, de la Col, y del Calabacin.
La manzana que afina y suckering, el Melocoton que afina, la Escarda, la
Irrigacion, la Calabaza que planta.

Julio, agosto, y septiembre: Mano que cosecha de todas Fruta y Verduras,
Irrigar, la Escarda, y todas tareas de mano se asociaron con el cosechar y
crecer de Fruta y Verduras.

Octubre: Cosechando de Manzanas, las papas, y dependiendo de la
temporada el Cosechar de todas Verduras continuard hasta el centro del mes.
Empacar del producto en el almacenamiento. Limpie en campos, tal como la
eliminacion de cinta de Gota, de las estacas de Tomates, y de tubos de
irrigacion

Item 3: Education requirements:

There is no education requirement for this job, only that the employee
is capable of understanding, through the use of demonstrations and either the
English or Spanish language how to perform basic labor tasks associated
with the operation of a farm.

Item 4: Other requirements:

1. Workers will be required to work in fields when leaves of crops
are wet and may be required to work during periods of light rain. Rain gear
will be provided at no cost to the worker.

2. Workers will be required to lift objects of up to 50 Ibs, for short
periods of time.
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3. Workers will be required to work in temperatures ranging from just under
32 degrees to 100 degrees Fahrenheit.

4. Workers will be required to do jobs that require bending over and
stooping for short periods of time. Such jobs include hand weeding, picking
of ground grown crops; planting of ground grown crops, ect.

Item 5: Work hours:

The normal work week will consist of 8 hours a day for 5 days per
week, for a total of 40 hours per week. Workers may be requested to work
Saturdays and Sundays during harvest season, but not required. The worker
may be requested, but not required, to work more than 8 hours per day
during harvest season, but not required. All of the items in Item 5 pertain to
US workers as well as H2- A visa workers.

Item 6: Job Specifications:

Worker will perform various tasks involved in the operation of a truck
farm that is a farm that grows a variety of fruits and vegetables normally
grown in PA. Field crops shall include Sweet corn, Tomatoes, Peppers,
Cucumbers, Cabbage, Potatoes, Broccoli, Beets, Pumpkins, Gourds, Melons,
and Indian comn. Tree crops shall include Apples and Peaches. Workers will
be required to perform a number of tasks done by hand that are generally
involved in the production of these crops such as weeding, planting, pruning,
suckering, staking , irrigating, and harvesting. Workers will also be required
to perform jobs that are normal in the operation of a packing house These
jobs include folding of containers used in shipping, cleaning of produce,
sweeping and cleaning of packing area, loading and unloading of containers
of produce.

Worker will be required to work in and around greenhouses that are used to
propagate vegetable transplants and ornamentals. The tasks in the
greenhouses shall include, filling pots and trays with potting soil, washing
pots and trays used in propagation of transplants, pinching of plants,
watering, transplanting of small plants to larger containers, thinning,
planting of seeds, mixing of potting soils, moving trays of plants from
greenhouse to greenhouse and onto trucks and trailers.

Misc. jobs that the worker will be required to do would be jobs that
are needed for the general maintance of a farm, such as weeding, sweeping,
picking up litter, and general cleanup jobs.
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Item 7: Location of work site:

Follow state route 60 from Pittsburgh to exit 7. Make a left at the end
of the ramp. Go 1 mile to light. Make a right onto rt. 30 west. Follow Rt. 30-
2 miles. Janoski Farms is on the right
Item 8: Location and description of housing:

Housing consists of Barracks type units that contain 3 beds per unit.
Each unit has its own shower, and a toilet. A kitchen is also supplied with a
refrigerators and table and chairs for meals, stoves and sinks with running
hot and cold water. Cooking utensils are provided. All housing has been
approved and is checked by the PA dept. of labor.
The housing is built of wood framing, commonly found in this area. The
walls contain insulation as well as a finish material of mostly painted
_ drywall on the interior. The flooring is carpeted in the sleeping and living
room areas, and vinyl tile in the Kitchen and eating area.

Item 9: Referral instructions: _

PA Career Link, Allegheny West Robinson Plaza Two Rt 60 & Park
Manor Pittsburgh Pa 15205-1024 Phone 412-809-3500 The office is open
from 9am- Spm, Monday thru Friday. The farm office at the location of
employment is open the same hours and can be contacted at 724-899-3438.
Workers should contact the employer only for authorization on hiring.

Item 10: Transportation:

The employer will reimburse the worker for the cost of transportation
and subsistence from the place of recruitment to the place of listed in item 7.
After fifty percent of work contract time period has been completed. The
employer will also provide transportation at no cost to worker to work site
from housing when required. In the case of an act of God or Medical
problem that results in the early termination of work the employer shall pay
the cost of transportation and subsistence enroot to the place of recruitment.

If the worker completes his contract, the employer will provide or pay
the cost of return transportation and subsistence enroot from the place of
recruitment except when the worker is not returning to the place of
recruitment, and has subsequent employment with an employer who will
bear the cost of such transportation.

If the worker voluntarily abandons his employment or is terminated
for cause prior to completion of his contract, the employer will not be
responsible for the cost of return transportation and substance.
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. All transportation provided by the employer will be by common
carrier or other transportation facilities that conform to applicable regulation .
of the Interstate Commerce commission. The employer will provide
transportation from the living quarter to the work site and back each day at M
10 cost to the worker. 74L& i.mpizqfr’ Will include e roip i perrm,
o1t A Mo OF Hhe daJy SUbsiskenc, Payment wich is & 1p 27
e Item 11: Bodrd arrangements: |
Failities will be provided in an area attached to the sleeping area with
all things needed to prepare meals. Such things include Sink with hot and
.cold running water, Stove, table and chairs, oven, pots and pans for cooking
- as well as plates and eating utensils, and refrigerators. The workers are
- provided free transportation to stores where they can purchase food products
as well as other basic living supplies, medicines, clothing, ect. This
transportation is provided once a week.

Item 12: Other conditions of employment:

A. Termination: The employer may terminate the worker with

notification to the Employment Service Local office if the worker
' refuses without justification to perform the work for which worker
was hired, or commits a serious act of misconduct.

B. Physical needs: The worker is required to have the capabilities to
work as described in this application, in the normal operation of 2
truck farm,

C. Injuries; The employer will provide workers with workers
compensation insurance. The proof of this insurance will be provided
to Regiona! Certification office upon request.

D. Tools and supplies: Employer will provide all tools and supplies
needed to complete the work stated in this application.

E. Qutreach Workers: Outreach workers shall have reasonable access
to the worker in the conduct of outreach activities. The employer
agrees to comply by assurances of CFR 653.107,20 CFR 653.501 and

—20€FR655:105 Ip (OFE 155, 135,
J- 1041 |

Page 7 of 7





