Agricuitural and Food Processing Clearance Order U.8. Depatiment of Labor @

Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administration
O.M.B. Approval No, 1205-0134, Expires 08/31/2008

1. Employers Name and Address (Number, Street, Clty, State; 2Ip Code, and felephone number) tndustry Code I'deigio de industria Job om%;#%ng,om? de Empleo
Nombre y Direccion del Empleador (Numero, calle, ciudad, ebdige postal y feléfono) f k1 Z 74
Craners' Posie Paich (20-3259461) ) Cucpational Tite and Code fTitule Ocupacionaly Codigo 4/ 8™ ~20¢.2
94 Kraybill Church Rd Moesepy ek ees
Mount Joy Pa 17582 717.482.4052 ‘ Clearance Order issua Date / Fecha de Tramite:

/ b/ 9/ 7’2
2, Location and Direction to Work Site { Direcclon def lugar de trabajo Job Qrder Expiration Date / Fecha de expiracion: EVIxILY,
Same as above - see aftachment for direcfions §.Anfictpated Period of Employment / Periado Anticipado de Empleo

From/ Desde: 0111712011 To/Hasta 11/11/2011

7. No. of Warker's Reqguested / No. de Trabajadores Pedidos 8
{see attachment / pare mas defafies vea 1)

3. Location ant Description of Mousing / Direccién y Descripcion dg la Vivianda 8. Anticipated Hours of Wark per Week / Horas

Anticipadas de Trabajo por Bamena Tofal: 48
116 - B Trail Rd North Sunday / Domingo 0 Wadnesday / Miercoles 8
Efizabethtown, PA 17022 Monday / Funes 8 Thuraday / Juaves )
See attachment for description/addi info regarding housing Tuesday / Martes 8 Friday / Viemes 8

Saturday / Sehade &

9, Cofiect Calls Accepted/Se Aceptan Llamadas a Cobrar:
Employer / El Empleador ves [} No
{se8 attachment/ para mas defalles vea 1) | Losal Offles/Oficina Local Yes No L1

T 4. Board Assangaments / Areglo ds Alojamiento
See attachment

(see aliachment/ para més detafies vea 1)

5, Referral nstructions / Instruciones para el Referimiento da Candidatos
Appficents can contact Cramers for phone interviews Mondays, Wadnesdays, and Fridays betwesn Bam and 3pm. Collect calls are not accepfed. Al hiing decislons are made by Cramers
Posie Paich, Appficants can also contact the Order Holdiag Office llsted in secfion 18 and 20.

(see afiachment / para mas detalles vea }

16. Job Specifications / Descripelan del Trabajo [Summary of Material Job Specifications in ENGLISH must be inciuded Inside this boxj
Ses attachment

{see attachment / para més defalles vea 1)

10 a, Descripcion det Trahajo { Job Specifications [Summary of Material Job Specifications in SPANISH must be includad inside this box]
See atiachment

ETA 790 (Rev. July 2004)
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ions / Tarfa de Pago, Informacién Sobre

=
i)
T ;yg PR
Cultivating g Social Security /
Seguro Soclat
Harvest 3 $30 Federal Tax
- Impuestos
Faderales
§ 3 State Tax
impuestos 1] (W]
. Estatales
$ 3 Meals / Comidas 0 -
§ $ Olher (spacily)/ Other / Otro
Giro {especifica) 1{ @ | ]
Mare Dedails Aboui the Pay / Mas Datalles Sobre el Pago saE AT 1O1tceM ]
-The AEWR of $9.94 is to be paid for all hourly work, ke 1 frofrors

{(**continued on attachment™) e )z/;o /to 10

If additional space i needed, use separate sheel of paper. { Si necesilas mas espacio, uiifice olra hoja de papel)

17, Transportation Arrangements / Arreglas de Transportacion
- Employer will reimburse workers for transportation costs to the job site upon 50% completion of the contract.
- At completion of contract, reasonable costs of return transportation will be paid by the employer.
- Employer will reimburse workers for sustenance costs incurred during transit to and from worksite as listed above. Thosate of

%wmmwwmwmmmyer agrees to adjust rate to reflect an

. L% 3

increases from DOL MAX A, Amaan oo T He oourRE e @gﬁgen r:';’io‘?)mw (ST n.,gﬂ
T

- Transportation from the worker's on-the-jobs site fiving quarters to the place where the work £ to be peffgrmed will be
provided by the employer without cost to the worker. Those workers paying the transportation and reasonsble subsistence
expenses from the place of recruitment, who are unable 10 complete the minimum employment for legitimate medical reasons,
shall also be reimbursed for the same. In addition, those workers paying such transportation and subsistence expenses and who
are terminated by the employer a5 a result of an Act of God (and Act of God shall mean any frost, hail stones, flood, or natural
calamity), and the RA certifies, or as a result of mutual agreement by worker and employer shall be reimbursed the same

(Jf addilionsl 3pace is needed, Use separate sheet of paper. / Si necesilas mis espacio, ulitices otra hoja de papsl)
18. 15 [l the prevailing praclice lv use Facm Labor Gontractors {FLC) 1o recruit, supervise, transport. house. andfor pay workers for lhts (these) erop activity

{ia6)7 ¢ Es fa practica habituel de usar Conlralistas de Trabajo Agricola para reclutar, Bupervisar, transportar, dar vivienda, y/o pagarle a fos
trabajadores para este(os) lipo(s) de cosecha(s)? Yes {Si Na (¥

IF you have checked yes, whal iz the FLC wage for each aclivity? / Si conlesto "Si” cual es el salario que le pagas sl Contratisla de Trabajo Agricole
por cads aclivided?

19. Unamployment Ingurance provided? Seguro de Desompleo? Yes/SiEl No )
20. Workers' compensalion insurance provided? Se le provee sequro de compensatidn/indemaizacion al wabajador: Yes/Si@ No O
21. Are tgols groviged at no charge to he workers? / Se les provesn harmamientas sin coslo alguno 4 los krabsjadores? Yeus/Si® No (O

22, Llst any ariangements which have beer made with establishment ownars o agents for the payment of & commission of other benefils lor sales mado
to warkers. {If there are no such arrangements, eater "None') / Enumere todos los acuardos o convanios hachos con log propietarios dei
eslablecimiento o sus agentes pars el pago de una comislon y ofros beneficias por ventas hechas a lag trabsajadores. {(Si o hay ningun acuerdo a
convenio, indique "Ninguno')

None




Attachment 798-1

Tem#2

Worksite directions: From “Rheems — Elizabethtown” exit of route 283, take Cloverleaf Rd. south to
Colebrook Rd. Travel south on Colebrook Rd, make left turn onto Kraybill Church Rd. Continue to
694 Kraybill Church Rd.

ltem#3 :

Item

We are in the process of establishing housing at the worksite listed above. Until completed, housing
will continue at the location we have used for the previous 8 yrs (116 Trail Rd Norih Elizabethtown
PA). Free transportation will be provided to and from the worksite. When housing is finished, we
will contact PADOLI to schedule an inspection. When occupancy permit is issued and housing has
passed inspection we will move workers, free of charge, to new housing at 694 Kraybill Church Rd.
For initial housing: From “Rheems — Elizabethtown” exit of route 283, take Cloverleaf Rd. north to
Greentree Rd. Take Greentree north to Elizabethtown Rd. Take Elizabethtown Rd. east to Trail Rd.
Take Trail Rd. north to farm. (approx. 1/8 mile)

For housing at 694 Kraybill Church Rd follow directions in Item #2 above.

Apartments will meet ali federal and state standards.

Workers are responsible for maintaining quarters in a neat and clean manner.

Workers will be responsible for reasonable costs of repait due to any damage other than normal wear
and tear to housing or furnishings. Money will be deducted from pay of responsible party (parties).
Housing and utilities are provided at no cost to workers.

#4

Employer provides kitchen (in apartment) and will provide free weekly transportation to a grocery
store for food and provisions.

Item# 8§

Item #10

8 hours per day is normal. Worker may be requested but not required to work 10 hrs per day and/or
the Sabbath depending upon conditions (crop maturity, weather).

Day laborers with at least three months experience needed to assist in the day to day operation of a
commercial cut-flower farm in Lancaster County. Labor to include manual weeding and cultivating,
disinfecting flats and buckets, manual seeding and transplanting, manual harvesting, manual grading
and packing, digging, hauling and hanging flowers, loading, spreading manure, pruning, itrigation
setup and maintenance, laying and lifting plastic, laying and lifting of row cover. Workers must be
physically fit. Workers must have ability and stamina to work consistently in the heat and rain of
summer. Work begins in mid January and completes in November. The “3/4 guarantee™ as defined
by the Dept. of Labor will be in effect. All tools and supplies necessary are provided at no cost.
Transportation and subsistence expenses will be paid after 50% of the contract is completed.
Housing is provided to workets not able to return to their homes is a reasonable amount of time at
the end of the work day. The Adverse Effect Wage Rate (AEWR) of $9.94 is offered. Flower harvest
to be paid at piece rate of 30 cents per field bunch.

A /z_mo ki
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Attachment 790-1

Lem # 3
- Apariments will meet al] federal and state standards.
- Workers are responsible for maintaining quarters in a neat and clean manner.
- Warkers will be responsible for reasonable costs of repair due to any damage other than normal wear
and tear to housing or furnishings. Money will be deducted from pay of responsible party (parties).
-~ Housing and utilities are provided at no cost 1o workers. ‘
Tiem # 11
- B hours per day is normal, Worker may be requested but not required 1o work 10 hrs per dey and/or
the Sabbath depending upon conditions (crop maturity, weather).
e #12
- International collect calls will not be accepted — domestic only.
-~ Employer guarantees workers the number of hours per weck shown in item # 12 for the first week of
work
- Employer estimates that 8 warkers will be needed for the full term of the contract
Item # 16
- The employer guarsntees all workers employed in 2011 the current AEWR, the prevalling

wage rate as established by the Commonwealth of PA, or the legal federal ar state mininum

wage rate, whicheverighrighest. CF- TVE 4¢0ZBD  vpoN COLLECTING gRREAIMINE "’Z?gﬁ&ﬁﬁ AN
- Plece rate of .30/bunch is offered. (Estimated equivalent of $10.00/hour, not to gozbeﬁow the sbove 05 KL LREST

mentioned hourly rate.} ‘. ol )
= No bonus is offered. K 11/; fao10
- Payroli period is bi-weekly.
- The employer guarantees to offer employment for a minimum of %'s of the workdays of the total

specified period during which the work contract and all extensions thereof are in effect beginning

with the first work day after the workers arrivaj at the place of cmployment and ending on the

expiration date specified in the work contract or extensions thereof. In Act of God terminations,

the3/4 guarantee period ends on the date of termination. The employer guarantees the worker the

amount the worker would have eatned had the worker in fact worked for the guaranteed number of

days.

Mis¢ellaneous

Contract impossibility

In the event that the employer must terminate the contract of any worker(s) due to circumsiances
beyond the employer’s control, the emplayer is bound by the % guarantee from the first day after arrival 1o
the daté of termination. 1f the employer is unable 1o work out a transfer of the worker to other comparable
employment, the employer will be required to offer to return the wotker (at the employor's expense) to the
piace from which the worker came to work for the employer. If the worker has not been reimbursed for
trapsportation 1o the job site [in accordance with 655-+62-353-6). The worker will be reimbursed for
any transportation and sustenance due. R0 CFR 655122 (h) pie
Assurances e /;o e

The employer has read and understands the assurances at 653.501 and 655403 The employer sgrees to
abide by these assurances. doceR 685,135 jels
IL{’O/iO
Employer agrees to provide each worker, no lster than the first day of work, a copy of complete work
contract betweon the employer and worker.

f‘{/‘?/zmo {1



Attachment 790-2

Item #10a

Los trabajadores del dia con por o menos tres meses de experiencia necesitaron asistir a la operacion
cotidiana de una granja comercial de la cortar-flor en el condado de Lancaster. Trabajar para incluir
el manual que escarda y que culiiva, desinfectando los planos y los cubos, manual que siembra y que
trasplanta, cosecha manual, calificando manual y embalando, mantenimiento cavando, acarreando y
colgando las flores, abono del cargamento, ¢l separarse, poda, disposicién de la irrigacién y,
poniendo y levantando el pldstico, ¢l poner y elevacion de la cubierta de la fila. Los trabajadores
debhen ser cabidos fisicamente. Los trabajadores deben tener capacidad y stamina de trabajar
constantemente en ol calor y la Huvia del verano. El trabajo comienza a los mediados de enero y
termina en noviembre. La “3/4 garantfa” segiin lo definido por el departamento del trabajo estard en
efecto. Todos los materiales consumibles y herramientas necesarios se proporcionan en ningin coste.
Los costos del transporte y de subsistencia seran pagados después de que el 50% del contrato se
termine. La cubierta se proporciona a los trabajadores no capaces de volver a sus hogares es una
cantidad de tiempo razonable en el final del dfa del trabajo. El fndice de salario del efecto nocivo
(AEWR) de $9.94 se ofrece. Corte de flores de pago al precio por pieza de 30 centavosoe dolar por
racimo de campo.

Item # 11

The AEWR of $9.94 is to be paid for all hourly work.

The employer guarantees all workers employed in 2011 the current AEWR, the prevailing
wage rate as established by the Commonwealth of PA, or the legal federal or state minimum
wage rate, whichever is highest.

Piece rate of .30/bunch is offered. (Estimated equivalent of $10.00/hour, not to go below the above
mentioned hourly rate.)

No bonus is offered.

Payroli period is bi-weekly.

The employer guarantees to offer employment for a minimum of %’s of the workdays of the total
specified period during which the work contract and all extensions thereof are in effect beginning
with the first work day after the workers arrival at the place of employment and ending on the
expiration date specified in the work contract or extensions thereof. In Act of God terminations,
the3/4 gnarantee period ends on the date of termination. The employer guarantees the worker the
amount he worker would have earned had the worker in fact worked for the guaranteed number of
days.

Item #12

Employer will reimburse workers for transportation costs to the job site upon 50% completion of the
contract, ‘

At completion of contract, reasonable costs of return transportation will be paid by the employer.
Employer will reimburse workers for sustenance costs incurred during transit to and from worksite
as listed above. The rate of $19.50 per day (without receipts) or up to $39.00 {with receipts) will
apply. Employer agrees to adjust rate to refleet any increases from DOL.

Transportation from the worker’s on-the-job site living quarters o the place where the work is to be
performed will be provided by the employer without cost to the worker. Those workers paying the
transportation and reasonable subsistence expenses from the place of recruitment, who are unable to
complete the minimum employment for legitimate medical reasons, shall also be reimbursed for the
same. In addition, those workers paying such transportation and subsistence expenses and who are
terminated by the employer as a result of an Act of God (and Act of God shall mean any frost, hail
stones, flood, or natural calamity), and the RA certifies, or as a result of mutual agreement by worker
and employer shall be reimbursed the same

u’/ﬂ'/z,oxo e




Attachment 799-3

Contract ITmpossibility

In the event that the employer must terminate the contract of any worker(s) due to circumstances
beyond the employer’s control, the employer is bound by the % guarantee from the first day after arrival to
the date of termination. If the employer is unable to work out 2 transfer of the worker to other comparable
employment, the employer will be required to offer to return the worker (at the employer’s expense) to the
place frotn which the worker came to work for the employer. If the worker has not been reimbursed for
transportation to the job site fin accordance with 655.102 () (5) (i)]. The worker will be reimbursed for
any transportation and sustenance due.

Assurances

The employer has read and understands the assurances at 653.501 and 655.103. The employer agrees t0
abide by these assurances.

Miscellaneous

Itemn A _
- Employer agrees to provide each worker, no later than the first day of work, a copy of complete
work contract between the employer and worker.

Item B (form 790 item # 9)
- Employer guarantees workers the number of hours per week shown in item # 10 (790) for the first
week of work.

Jtem C
- Employer estimates that 8 workers will be needed for the full termn of the contract.

i(‘/t"’?'/’Lozb T






