Agricultural and Food Processing Clearance Order U.S. Department of Labor (é)}

Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administration
0.M.B. Approval No, 1205-0134, Expires 08/31/2009

1. Employers Name and Address (Number, Street, Glty, State, Zip Code, and telephone nimber) ndustry Code / Codigo de Industria Job Order #/ No. Orden de Empleo
Nombre y Direccién de! Empleador (Nimero, cafle, cudad, cadigo postal y teléfono} LTy B bo A/ B
Subarashil kudamono, LP - &/0 Tom Sacks Occupational Title and Code /Tituic Ocupacional y Cotigo &8~ 2en ¢ 2
7200 Suter Road FARvw w2 eeS Amo Laboess
Coopersburg, PA 18036 (B10) 282-6797 Clearance Order Issue Date | Fecha de Tramite; £ [ 2 [ &2

- Lecation and Direction to Work Site / Diggeci | lugar de trabajo Job Order Expiration Date / Fecha de expiracin: §/o8) e
%285 I{%euze gpg%ﬁ %grmansyﬁie. PA %8%:4 ) B.Anlicipated Percd of Employment / Periodo Anticipado de Empéo 2

Directions: From Philadeiphig, take Rt, # 476 Narth (Turnpike) to Allentown

Exit. Foliow Rt. # 22 West to Rt. # 100 North (approx. 3 miles). Follow Rt, From Desde: D000 244 D asta 11/05/2010
# 100 North to Rt. # 309 (approx. 8 miles). Turn right onto Rf. # 309 South and

i d is on left {see atlachment / para més detalles vea 2 ) | 7. No. of Woerker's Requested / No. de Trabajadores Pedidos 12

3. Location and Description of Housing / Direccion y Descripclén de la Vivienda 8. Anticipated Hours of Work per Week 7 Horas

The workers' housing is focated at the same address as the worksite : Anticipadas de Trabajo por ngena Total: 40

6209 Route # 309, Germanville, PA 18053 SRRy DOMINGD e Joinesday | Merooles 8

Directions: From Philadelphia, take Rt. # 476 North (Tumpike) to Allentown Exit. Tosday I Marss ™ Frideyf viemes L p—

Follow Rt. # 22 West to RL # 100 North {approx. 3 miles). Foliow Rt. # 100 North to Saturday / Sebado 0

RE. # 309 (approx. 8 miles), Tush T[ght onto Rt. # 309 South andfollw for 1/2 mile. 4. Collect Calls Accepted]Se Aceptan {lamadas a Cobrar

House is on the fefl. The house is a 3 + bedroom farmhouse with kitehen, living room, | Employer / El Empleador Yes No O]
dining area. and full bathropm. {see attachment / para més detalles vea ) | Local Office/Oficina Local Yes [ 1 No [X|

4, Board Arrangements / Arreglo de Alojamiento
Employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their ¢wn meals, Employer will provide

i haﬁe (see atachment/ para mas delalles vea 4 )
i i I i Titerested workers mist contact 1oca areer Lin
5. Feferral instuolions | Instnuclones gerp o1 Refeimiantp de anddalos v at (510) 282-6797 or by mail at: :
Ofice, 1601 Union Blivd,, Allentown, PA 18109,
Subarashiii Kudamono, LP - 7200 Suter Road Coopersburg, PA 18038 (610} 437-5627.  {see aftachment para més delalles vea )

10.1J6h Specifications / Dascripcidn delSrabajo ISummary of Material Job Specifications in ENGLISH must be included inside this box
Worker wﬁl harvest Asian p?ears feuit, aclcérding irg method appro;%riate %cr type of fruit, by hand. Carries and poslltions waork aids, stich as fadders, canvas

Hrop-cloths, and buckets. Selects Dfruit to be harvested, according to size, shape, and color. Grasps, twists, and puilsisee attachment / para més delalles vea 10y

10 a. Descripcién del Trabajo / Job Specifications [Summary of Material Job SpecHlications in SPANISH must be included inside this boxi
El trabajador cosechard las peras asiaticas da fruto, segln ef metodo apropiado para el tipo de fruia, a mano, Lleva y €l trabaio de las posiciones ayuda,

por ejemplo a escalas, a pafios de recogida de fa lona, v a cubos, Selecciona dé fryto para ser cosechado,........ {see altzchment / para mas detalles vea 102
11. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deduccidnes (Rebajas)

Crop Activities / Cultivos Hourly Wage Piece Rate / Unil(s) 8pedial Pay {ponus, etc.) Deductions YES NO Fay Petiod
Salario por Hora Pago por Pieza | Unidad{es) | Pagos Especiales (Bono, ect) Deduccidnes 8t Periodo de Pago
Asian Pears $ 004 $ | Social X Weekly /
$ $ Federal Tax Sernanal
Impuestos Federales X X
§ $ : State Tax impuestos Bi-weekly /
Estatales X cada 2 sem.
b [ Meals {comidas) X
$ Other (specify)f Otre X Other/Obg

Wore Detalis About thePay/Mas Defalles Sobre ef Pago

{see altachment / para méas detalles vea )

12. Transportation Arangements / Arreglos de Transporacion (Please explain) . o )
After worker has completed 50% of the work contract period, employer will reimburse worker for the cost of fransportation and subsistence

frem which the worker came 1o work for the employer to the place of employment. {see aftachment / para més detalles vea 12 )
13. 15 il the prevalling practice to use Farm Labor Contractors (FLC) to recruit, supervise, fransport, house, or pay workers for tis (these) crop activity(ies)? Es la costumbre en e area de
usar Contratistas Agicolas para rechutar, supervisar, fransportar, dar vivienda, 6 pagarle a los trabajadores en estefestos tipo(s) de cosechalsisembradols)? Yes/St £ No If you
have checked yes, what is the FLC wage for each activily?/Si contesto "S1," cual es ¢l safario que le paga al Contratista Agricola para cada actividad?

14_ Ungmployment Insurance provided / Seguro por Desempleo: Yas L] No [X}
15. Workers' compensation insurance provided / ndemnizacion por aceidente de trehajo: Yes K] No [}
16. Ase tools provided at no charge to the workers? / 4 Se le proveen las herramientas de trabajo a fog trabajadores sin cargo alguno? Yos ix] No [

17. List any amengemenis which have beer made with establishment owners or agents for the payment of a commission or ofier benefits for sales made to workers. {If there are no such
arrangements, snter “None"Yindigue todo acuerdo o conveniv con los propietarios def establecimiento o sus representantes con respecto al pago de una comision u otros beneficios por

ventas hechas a los trabajadorss. {Si no hay ningin acuerdo o convenio, indique "Ninguno”) s

18, List any strike, work stoppage, slowdows, or interruption of operation by the employees at the place where the workers will be employed, (f there are no such incidents, enter “None”)/
Enumere todo hueiga, parc o infernspcion de las operaciones por padte de los empleados en el fugar de empleo. (Si no hay, indique “Ninguno™)

nfa
19, Address of Order Holding Office (include Telephone number)/Direccion de fa Oficina donde 23, Name of Local Office Representative (include direct dial telephone number) / Nombre
so Radicd la Oferta (incluya nimero de teléfono) del Representante de fa Cficina Local {Incluya numero de telefono)
1601 Union Blvd., Allentown, PA 18109, . Martin Makovsky (610) 437-6627

of thefermpioyment being offered by me and contains all the material terms and condilions of the job.
es g trabajo y contiene tedos los materfals, terminus, v condiciones ofrecidos,

Ll
21, Employer's Certification: This job order describes the actual terms ?{ ?ﬂdiﬁ n
Certificacion dei Empleador: Esta orden ¢e trabajo describe los termigegton ;z
Employer's Signature & Title/ Firma y Thulo def Empleador . /

AL A
READ CAREFULLY- I view of tie statutorly established basicAdion of the Employment Service as a no-fee labor exchange, that s, as a forum for bringing together employers and Job
seekers, neither the ETA nor the State agencies are guarantors of the accuracy or fruth-fuliness of informatien contained on job arders subritied by employers. Nor does any job order
accapled or recruited upon by the One-Stop Career Center constitute a contractual job offer to which the One-Stop Gareer Center, ETA or a State agency is in any way a party.

1 EASE CUIDADOSAMENTE: En vista de su funcior basica estabiecida estatutariamente el Servicio de Empleo es un intercambio gralis de {rabajo para juntar a los empleadores ¥
- ETA 790 (Rev. July 2004}




trabajaderes que buscan empleo, ni ETA ni las agencias del estado pueden garantizar fa verdad y certeza de la informacién contenida en T Orden de Trabajo sometida por el Empleador.
Tampoco, ninguna order: de irabajo aceptada o reciufada por el Servigio de Empleos constituye una oferta contractual de la cuat ETA ni la agencia del Estado son parte

Public saporing burden for the 1A Form 790 is estimated fo be approximately 60 minutes per response, including time for reviewing instructions, searching existing data sources, gathering
and reviewing the collection. Respondents obligagation fo reply o these requrements are mandatory by 20 CFR 653.500. Persons are not required to respond te this collection of
information unless it dispiays a currendly valid OMB contro! aumber. Comments regarding fis burden estimate or any other aspect of this collection, including suggestions for reducing the
burden can be sent to the U.S. Department of Labor, Office of Workforee Investment, Room 8-4321, Washington, £.C. 20210 {Paperwork Reduction Project 1206-0134).

ETA 790 (Rev. July 2004)



ETA 790 Attachments

for

Subarashii Kudamono, LP
7200 Suter Road
Coopersburg, PA 18036

" ITEM # 2, LOCATION AND DIRECTIONS TO WORK SITE:

The directions to the work site are:

5452 Holstein Drive, Kempton, PA 19529

Directions: From Allentown, PA:

Follow Route #22 west to Route 100 North, (approximately 8 miles).
Follow Route 100 North to Holben Valley Road, (approximately 5 miles).
Turn left onto Holben Valley Road

Follow Holben Valley Road to Route 863, (approximately 8 miles)

Turn left onto Route 863. Follow Route 863 for ¥ mile.

Subarashii sign on left, driveway on right

ITEM # 3, LOCATION AND DESCRIPTION OF HOUSING:

Address of housing: SEE ETA 790

Directions to housing are:

see ETA 790

Housing will be clean and meet applicable Federal Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage,
other than that caused by normal wear and tear, may be charged to workers found to have been
responsible for damage to housing or furnishing. Housing and utilities are provided at no cost to
workers who are unable to return to their place of residence the same day. In the event a female
worker is hired, separate toilet, shower, and sleeping rooms will be provided by the employer.

Employer requests conditional access into the Interstate and I[ntrastate Clearance System and
assures that the worker housing will meet the applicable Federal Standards not later than 30 days
in advance of the date of need reflected on the attached ETA 790.

Workers may be reached at the following address and phone number:

ADDRESS: 6209 Route # 309 Germansville, PA 18053
PHONE: (610) 767-1086



ITEM # 4, BOARD ARRANGEMENTS: (check appropriate boxes)

Employer will provide 3 meals per day and will charge the worker § per day.

X Employer will furnish free and convenient cooking and kitchen facilities so workers may
prepare their own meals. '

X Employer will provide {on a voluntary basis) transportation to assure workers access to

Stores where they can purchase groceries, if the empioyer is providing cooking and
kitchen facilities.

ITEM # 5, REFERRAL INSTRUCTIONS: (Include here who an applicant or State
Employment Service Representative should contact concerning employment and how that person

may be reached)

Interested workers should contact Local PA Career Link Office, 1601 Union Blvd., Allentown,
PA, 18109. Phone: (610) 437-5627.

ITEM # 8, ANTICIPATED HOURS OF WORK
8 hours of work per day is normal. The worker may be requested but not required to work

more hours per day and/or on the Sabbath or Federal holidays.

ITEM # 10 & 19 a., JOB SPECIFICATIONS: (Include here any general crop conditions and
work duties not listed on ETA 790, Item #11)

10. Worker will harvest Asian pears fruit, according to method appropriate for type of fruit, by
hand. Carries and positions work aids, such as ladders, canvas drop-cloths, and buckets. Selects
fruit to be harvested, according to size, shape, and color. Grasps, twists, and pulls fruit from
trees and places fruit into bags, buckets, or trays, exercising care to avoid plant and {ruit damage.
Empties filled containers into collection boxes and bins. Also, will pack fruit into packing
boxes. Worker will perform fruit harvest duties such as frost aversion to keep fruit from
freezing, thinning and pruning fruit trees, planting new trees in orchard, and

assisting in post harvest orchard clean-up.

10a. El trabajador cosechard las peras asidticas da fruto, segin el método apropiado para el tipo
de fruta, a mano. Lleva y el trabajo de las posiciones ayuda, por ejemplo a escalas, a pafios de
recogida de la lona, y a cubos. Selecciona dé fruto para ser cosechado, segiin tamafio, forma, y
color. Los asimientos, tuercen, y tiran de la fruta de drboles y los lugares dan fruto en los bolsos,
cubos, o las bandejas, ejercitando cuidado para evitar dafio de la planta y de la fruta. Vacia los
envases llenados en las cajas y los compartimientos de la coleccion. También, embalara la fruta
en las cajas de embalaje. El trabajador realizard deberes de la cosecha de la fruta tales como
aversién de la helada para mantener la fruta de la congelacién, enrareciendo y de drboles frutales
de la poda, plantando nuevos arboles huerta, y ayuda a limpieza postharvest de la huerta.

The employer will furnish without cost all tools, supplies, or equipment required in the
performance of work.

All terms and conditions included in this job order will apply to all workers, domestic and
foreign, employed under this job order.

Training will be provided for 2 days. Worker will be expected to meet the following production
standards if applicable: (list the production standards for each activity zf production standards
are applicable)



ITEM #11, WAGE RATES, SPECIAL PAY INFORMATION AND BEDUCTIONS:

The Adverse Effect Wage Rate (“AEWR”) of $ 9.94, the prevailing hourly wage rate or
prevailing piece rate, or the federal minimum wage rate, whichever is greatest, will be the
minimum rate of pay for all employees. Employer assures that if a change in the AEWR requires
an increase in the guaranteed minimum, such increase will be paid as of the effective date of the
increase. If the worker’s piece rate earnings for a pay period results in average hourly earnings of
less than the guaranteed minimum, the worker will be provided make-up pay to the guaranteed

minimum rate.

This job offer includes the following crop activities and rates of pay per unit: (Include all
crops and activities not listed on ETA 790, Item #9, along with piece rates and units of measure)

Flat Rate
Crop Activity: (i.e., hr. wk.)  Piece Rate Unit Est. Hourly Equiv. C/L Wage Rate

SEE ETA 790

No deductions will be made which would bring the employee’s hourly wage below the Federal
Minimum Wage.

The employer will OR will NOT XXX pay the worker a bonus of § , based
on .

twice MONTHLY. Workers will be provided
with an earnings statement, which contains at a minimum, the hours actually worked, total
earnings, and all deductions. The statements will comply with 20CFR 65 5.102(b)(8).

Payroll Periods will be XXX weekly OR

Employer guarantees to offer employment for a minimum of 3/4 of the workdays of the total
specified period during which the work contract and all extensions thereof are in effect,
beginning with the first day after worker arrives at place of employment and ending on the
expiration date specified in the work contract or extensions thereof. Inan ACT of GOD
termination, the 3/4 guarantee period ends on the date of termination. Employer will provide a
worker referred through the interstate clearance system a full week’s work for the week
beginning with the anticipated date of need, unless employer has amended the date of need by
notifying the local office no later than 10 days before the date of need. If the employer fails to
notify the order-holding office, then the employer shall pay an eligible worker referred through
the clearance system for the first week starting with the originally anticipated date of need. Ifa
worker referred through the interstate clearance system fails to notify the order-holding office of
continued interest in the job at least 5 days before the date of need, the worker will be
disqualified from the above mentioned assurance. The employer will provide WORKER’S
COMPENSATION INSURANCE, at not cost to the worker, covering injury and disease, arising
out of and in the course of, the worker’s employment.



ITEM #11 Cont. WAGE RATES, SPECTAL PAY INFORMATION & DEDUCTIONS:

Employer will not deduct for Federal Taxes for foreign workers, but will make the following
deductions: Advances Meals Other Explain:

No deductions will be made which will bring the employee’s hourly wage below the Federal
Minimum Wage. (Reference: Internal Revenue Service, Publication 51 Circular A, Agricultural

Employer’ Tax Guide).

Employer will provide worker referred through the Interstate clearance system 40 Hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date of
need by notifying the local office no later than 10 days before the date of need. If employer fails
to notify the order-holding office, then employer shall pay an eligible worker referred through the
clearance system $ 9.94 / hr. for the first week starting with the originally anticipated date of
need. Employer will____ will not XXX require worker to perform alternative work if the
guarantee cited in this section is invoked. The alternative work and pay are:

If worker referred fails to notify the order-holding office of continued interest in the job at least 5
days before the date of need, worker will be disqualified from the above-mentioned assurance.

ITEM #12 TRANSPORTATION ARRANGEMENTS

The employer will provide advance transportation for reasonable (most economical) common carrier or
other transportation which conforms to the Interstate Commerce Commission (ICC) inbound
transportation (if it is the prevailing practice). If not the prevailing practice, the employer will
reimburse the worker for transportation costs and subsistence to the employer’s work site when the
worker completes 50% of the work period.

Workers who voluntarily quit or are terminated for cause prior to completing 50% of the contract period
will be required to reimburse the employer for the full amounts of transportation and subsistence which

were advanced and/or reimbursed to the worker.

After worker has completed 50% of the work contract period, employer will reimburse worker for the
cost of transportation and subsistence from the place of recruitment to the place of employment. Upon
completion of the work contract, employer will pay reasonable costs of retwn transportation and
subsistence (travel reimbursement subsistence will be the minimum amount of $9.90 per 24-hour
period of travel and the maximum amount will be $39.00 per day with receipts as the maximum
amount to be reimbursed for their transportation subsistence expenses) from place of employment to
place of recruitment, except when the worker will not be returning to place of recruitment, due to
subsequent employment with another employer who agrees to pay such costs, in which case the employer
will only pay for the transportation and subsistence to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation
charges for the distance involved. The arrangements apply only to workers for whom the employer is

legally obligated to supply housing.
Free transportation will be provided to and from the housing to the work site each day.



OTHER CLARIFICATIONS AND ASSURANCES:
ASSURANCE: The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.103,

EXTENSION OF EMPLOYMENT: No extension of employment beyond the period of employment
specified in the job order shall relieve the employer from paying the wages already earned, or if specified
in the job order as a term of employment, providing return transportation or paying return transportation
expenses to the worker. :

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order holding office
or the State agency by telephone immediately upon learning that a crop in maturing eatlier or later, or that
weather conditions, over-recruitment, or other factors have changed the terms and conditions of
employment.

OUTREACH WORKERS: OQutreach workers shall have reasonable access to the worker in the
conduction of outreach activities pursuant to 20 CFR 653.501 and 20 CFR 655.103.

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker whose
services are no longer required for reasons beyond the control of the employer or an ACT of GOD. In the
event of such termination, the employer will be bound by the 3/4's guarantee from the first work day after
arrival to the date of termination.

TERMINATIONS: The employer may terminate the worker with notification to the Employment Service,
if the worker: (a) refuses work without justified cause to perform work for which the worker was
recruited and hired; (b) commits serious acts of misconduct; or (fails, after completing any training or
break-in period, to reach productions standards when production standards are applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a result
of employment, or in the event of termination resulting from an ACT of GOD, the employer will pay or
provide reasonable costs of return tramsportation and subsistence to the place of recruitment.
Additionally, the employer will reimburse worker for reasonable costs of transportation and subsistence
incurred by the worker to get to the place of employment.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without cost, all
tools, supplies, or equipment required in the performance of work.

INJURIES: The employer will provide Workers Compensation Insurance or equivalent employer
provided insurance, at no cost to the worker, covering injury and disease arising out of, and in the course
of, the worker’s employment. Employer’s proof of insurance coverage will be provided to the ETA field
office before certification is granted.

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide documentation
attesting to U.S. citizenship or legal status to work in the U.S.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract or the
ETA 790 and attachments will be provided to the worker by the employer no later than on the day work
commences.



NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupation to be 17, of which12 will be H2-A workers for which certification is requested. These
numbers are only estimates, as the total workforce needs are dependent upon weather, crop conditions,

and worker availability.

OTHER: The working conditions will comply with applicable Federal and State minimum wage, child
labor, social security, health and safety, farm labor contractor registration and other employment-related
laws. The employer is an Equal Employment Opportunity employer and will offer U.S. workers at least
the same opportunities, wages, benefits, and working conditions as those which the employer offers or
intends to offer to non-immigrant workers.

TRAINING: Training will be provided for 2 days. Worker will be expected to meet the following
production standards if applicable: (list the production standards for each activity if production
standards are applicable)

All terms and conditions included in this job order will apply to all workers, domestic and foreign,
employed under this job order.



WORK RULES
for

Subarashii Kudamono, LP

Notice is provided that violation of lawful job-related employer requirements, including these work rules,
will be considered grounds for termination of the worker’s employment. Penalties such as suspension
from work opportunity for the remainder of the day, or for up to three days, may be made in the case of
less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality, effort, and
the care and maintenance of all property provided to them by the employer.

1. Workers must follow the supervisor’s instructions. Insubordination or failure to regard authority
ill not be tolerated.

2. The employer will train workers in all aspects of harvesting crops (as specified in Item #10, Job
Specifications) for (2) days (16 working hours).

3. Workers who do not perform the work as per supervisor’s instructions may be suspended without pay
for the remainder of the work day or for up to 3 days at one time. This is the sole judgment of the
supervisor, depending upon the degree and seriousness of the infraction. The worker’s prior record and
other relevant factors will be considered before any disciplinary action is taken.

4. No use or possession of beer, liquor, unlawful drugs or weapons is permitted during work time or
during any work day before work is completed for the day (such as during meals). Workers may not
report to work under the influence of alcohol or drugs. Illegal drugs may not be used or kept on any
employer premises, including housing. Use or possession of illegal drugs, failing or refusing to take
a drug test, excessive use of alcohol, will usually result in immediate termination,

5. Employees are expected to be present, able, and willing to perform the assigned work every
scheduled work day before work is completed for the day. This is not sporadic or “day work”.

Excessive absences will not be tolerated. Excessive absences is considered three (3)
consecutive days of un-excused absences or five (5) absences in a 30 day period.

6. Workers shall maintain any living quarters provided to them in a clean and consistent manner.
Workers will cooperate with other workers assigned to such housing and agree to assist in
maintaining common kitchen and living areas.

7. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds as floor
space in sleeping rooms is needed by all occupants.

8. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen and
living areas.

9. Workers may not drop paper, cans, bottles or other trash in fields, packing house area or on
housing premises. Trash and waste receptacles must be used. :

10. Workers may not leave the field or other assigned work areas without permission of employer or
supervisor.



STATE WORKERS' INSURANCE FUND
H0 LACKAWANNA AVENUE, P.O. BOX 5100

SCRANTON, PA 18505-5100 : "
s ﬂﬁ E
SWIF
WREAELHREE OF : e
SO WL DL B 570-963-4635 www.dli.state. pa.us/swif

Workers Compensation and Employers Liability Insurance Policy
NCCI No. 19984 INFORMATION PAGE
(Agency is receiving a copy)
Renewal Policy

1. Insured: ‘

Subarashii Kudamono LP Policy #: 04623881
7200 SUTER RD 4 . Date: 01/05/2010
COOPERSBURG, PA 18036 ARD:

Bureau iD #: 002689774

Business Type: Subchapter "C" For-Profit
Corporation

County: Lehigh

District: DO3 - Potts

2. POLICY PERIOD: The policy period is from01/01/2010 to 01/01/2011 at 12:01 AM
at the insured's mailing address.

3A. WORKERS COMPENSATION INSURANCE: Part One of the Policy applies to the
Workers' Compensation Law of the State of Pennsylvania.

B. EMPLOYERS LIABILITY INSURANCE: Part Two of the Policy applies to work in
the State of Pennsylvania. The limits of our liability under Part Two are:

Bodily Injury by Accident  $100,000 Each Accident
Bodily Injury by Disease  $100,000 Each Employee
Bodily Injury by Disease  $500,000 Policy Limit

C. OTHER STATES INSURANCE: Part Three of the Policy applies fo the States if
any, listed here: None, except as shown in Part Three.

4. PREMIUM: The premium for this policy will be determined by our Manuals of Rules,
Classifications, Rates and Rating Plans. All information required below is subject to
verification and change by audit.

Code Description Premium Basis Rate Per Estimated

No. Total Estimated $100 Of Annual
Annual Remuneration Premium
Remuneration

0016 ORCHARD
Eff: 01/01/2010 Exp: 01/01/2011 327,000 6.55 21,419

WC 00 00 01A
Copyright 1987

NCCI





