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FORM ETA 790 ATTACHMENTS

Attzchment1 N Job Order No
The empioyer assures that the working conditions comply with the applicable Federal and State minimum wage, child
iabor, farm Iabor contractor regisiration and other employment-refated laws.

A, CLARIFICATIONS OF ITEMS ON FORM ETA 790

item @ — ' Wage Rates, Special Pay Information and Deductions:

a. The Adverse Effect Wage Rate, the prevailing hourly wage rate, or the employer's hourly wage rate,
whichever is highest, Is guarenteed as a minimum. At the time of submisslon of this order, the applicabie

wageis $9. 1 per hour. The rate is based on: -

AEWIR Prevailing Wage Employer’s Offer

Employer aggures that if 2 change in either the AEWR or prevailing hourly wage rate requires an incresse in
the guaranteed minimum, such increase will be paid for all work done on and after the effective date of

such increase.

b. If piece-rate earnings for total hours of work at a piece-rate during a pay period do not result in average
hourly eamings equal to the guaranteed minimum hourly rate, the worker will receive make-up pay to the
guaranteed minimum rate.

t. Employar will make the foliowing deductions: ﬂX‘c’v&
FICA_X__  Federal Withholding Tax__ X__ CT State Income Tax Aﬁi Meals
Other (Specify)

To the extent permifted under Federal and State net wage requirernents, if so requested by the woarker, the
employer transfer certain amounts of worker’s earnings in a manner consistent with the worker's
instructions.

d. The employer will wilt not </pay the worker a bonus of $_— _, based on Quality Picking End
of Season Other . Anticipated date by which payments will be made: -

€. The employer guarantees to offer employment for 2 minimum of % of the workdays of the total specified
period during which the work confract and all extenslons thereof are in effect, beginning with the first work
day after worker's arrival at the place of employment and ending on the expiration date specified in the
work contract or extensions thereof. In Act of God terminations, the % guarantee period ends on the dafe
of termination. Worker is nof required to work more than the 8 hours per day except when otherwise stated
in the job order or on the worker’s Sabbath or Federa! holldays to meet the guarantee period.

f.  Payroll periods will be: Weekly _ X__ Twice Honthly

g- The employer will provide workers referred through the interstate clearance system 40  hours of work for
the week beginning with the anticipated date of need, unjess employer has amended the date of need by
notifying the locs! office no fater than 10 days before the date of need. If the employer fails to notify the

o order-bolding office, then employer shall pay an eligible worker referred through the clearance system
)5”\‘ $ O fh( for the firet week starting with the originzlly anticipated date of need. Employer wiii will
X not require worker to perform aiternative work If the guarantee cited in this section Is invoked,

Alternative Work:

Alternative Pay (specify only if different from guamnméd minimum}) i worker referred fails fo
notify a Job 3ervice Office (preferably the order-hoiding office) of continued interest in the job at feast &
daye before date of need, worker will be disqualified from the above-mentioned aggurance.



Addendum to ETA form 790

Section 10. Job Specifications

Attend to livestock to produce animal products such as meat and milk. Feed, breed,
calve, water, graze, castrate, weight, catch and load animals. Clean and maintain animal

housing areas.
Section 10A. Job Specification in Spanish

Cuidar ganado para producir productos de animales como carne y leche. Alimenta, criar,
parir, dar agua, pastar, castrar, pesar, agarrar y cargar animales, Limpiar y mantener
viviendas de animales.
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Attachment 1 Job Order No

FORM ETA 790 ATTACHMENTS

The employer assures that the working conditions comply with the applicable Federal and State minimum wage, chiid
labor, farm labor contractor registration and other employment-related laws.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790

item 9 — Wage Rates, Special Pay Information and Deductions:

a.

The Adverse Effect Wage Rate, the prevailing hourly wage rate, or the employer’s hourly wage rate,
whichever is highest, is guaranteed as a minimum. At the time of submission of this order, the applicable

wageis $4. 1 per hour. The rate is based on: /
AEWR Prevailing Wage

(s

Employer’s Offer

Employer assures that if a change in either the AEWR or prevailing hourly wage rate requires an increase in
the guaranteed minimum, such increase will be paid for all work done on and after the effective date of

such increase.

If piece-rate earnings for total hours of work at a piece-rate during a pay period do not result in average
hourly earnings equal to the guaranieed minimum hourly rate, the worker will receive make-up pay to the
guaranteed minimum rate.

Employer will make the following deductions:

FICA__X__ Federal Withholding Tax __X__ CT State Income Tax _ X __  Meals
Other (Specify)

To the extent permitted under Federal and State net wage requirements, if so requested by the worker, the
empioyer transfer certain amounts-of worker’s earnings in a manner consistent with the worker’s
instructions.

The employer will will not ‘~/pay the worker a bonus of $ — _, based on Quality Picking End
of Season Other . Anticipated date by which payments will be made:

The employer guarantees to offer employment for a minimum of % of the workdays of the total specified
period during which the work coniract and all extensions thereof are in effect, beginning with the first work
day after worker’s arrival at the place of employment and ending on the expiration date specified in the
work contract or extensions thereof. In Act of God terminations, the % guarantiee period ends on the date
of termination. Worker is not required to work more than the 8 hours per day except when otherwise stated
in the job order or on the worker’s Sabbath or Federal holidays to meet the guarantee period.

Payroll periods will be: Weekly _ X___ Twice Monthly

The employer will provide workers referred through the interstate clearance system {0 _ hours of work for
the week beginning with the anticipated date of need, unless employer has amended the date of need by
notifying the local office no later than 10 days before the date of need. If the employer fails to notify the
order-holding office, then employer shall pay an eligible worker referred through the clearance system
$.9:10 for the first week starting with the originally anticipated date of need. Employer witl will
not_..~~require worker to perform alternative work if the guarantee cited in this section is invoked.

AHernative Work:

Alternative Pay (specify only if different from guaranteed minimum) . [If worker referred fails to
notify a Job Service Office {preferably the order-holding office) of continued interest in the job at least 5
days before date of need, worker will be disqualified from the above-mentioned assurance,



10.
11.

12.

13.
14.

15.

16,

ATTACHMENT Ii | | Job Order No.

Training: The employer will provide_| £{; days of training and/or aflow 20 days of work for worker to reach
production standards if applicable.

Production Standards: After completion of training or break-in period, employer will expect worker to:

Termination: Empioyer may terminate the worker with notification to the Employment Service local office if the
worker: (a) refuses without justified cause to perform work for which the worker was recruited and hired: (b)
commits serious acts of misconduct; or (c) fails, after completing any training or break-in period, to reach
production standards when applicable,

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a result of
employment, or in the event of termination resulfing from an Act of God, the employer will provide or pay
reasonable costs of return transportation and subsistence to the place of recruitment and reimburse worker for
reasonable costs of transportation and subsistence incurred by the worker to get to the place of employment.

Worker Agreement: A copy of the contract or this Job Clearance Order will be provided to the worker by the
employer no later than on the day the work commences.

Farm Labor Confractor: The employer assures that if acting as a farm labor contractor (FLC) or farm labor
contractor employee (FL.CE) on the order, he has a valid FLC certificate or FL.CE identification card.

Non-Monetary Benefits: Non-monetary benefits provided by the employer are:

i%iﬁ&.%ﬂﬂ%.&.ﬁe&rw;m house with kitchen & (.5 baths

Proof of Citizenship: All workers hired under this order will be required to provide documentation attesting to
U.S. citizenship or legal status to work in the U.S,

Tools and Equipment: The employer will furnish without cost all tools, supplies, or equipment required in the
performance of work.

Number of Employees: The application shall state the total number of workers the employer anticipates
employing in agricultural labor or service activity covered by this job order. The employer normally hires
(Q workers for the activities covered by this job order. _ .

Transportation to Work: For workers who are provided housing, transportation at no cost to the worker will be
provided between the housing and the worksite. The transportation provided will be in accordance with
applicable laws and regulations.




Attachment i ~ Job Order No.

jtem 10 — Anticipated Hours of Work:

hours per day is normal. The worker may be requested but not required to work f; hours per day andfor
the Sabbath depending upon the conditions at the work site, weather, and maturity of the crop.

item 14 - Housing:

a. Housing will be clean and meet the applicable Federal Housing Standards. Workers will be responsible for
maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than that caused
by normal wear and tear, may be charged to workers found to have been responsible for damage to housing or
furnishings. Housing and utilities are provided at no cost to workers who are unable to return to their place of

residence the same day.

b. | request that my order be granted conditional entry into the Interstate and Intrastate Clearance System. [ assure
that the worker housing will meet the applicable Federal Standards not later than 2[5 I ¢{Q ___which is 30 days
in advance of my date of need reflected in the attached ETA 790,

Item 17 — Transportation:

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the employer shall
reimburse the worker for cost of transportation and subsistence from place of recruitment to place of work. tpon
completion of the work contract employer will pay reasonable costs of return transportation and subsistence to the
ptace of recruitment, except when the worker will not be returning to the place of recruitment, due fo subsequent
employment with another employer who agrees to pay such cost, in which case this employer only pays for the
transportation to the next job. The amount of the transportation payment will be equal to the most economical and
reasonable similar common carrier transportation charges for the distances involved.

B. OTHER CLARIFICATIONS AND ASSURANCES
1. Other; The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 566.103.

2. Employer Obligation if Empioyment Extended: NO extension of emplioyment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already earned,
or if specified in the job order as a term of employment, providing return transportation or paying return
transportation expenses to the worker.

3. Employer Notification of Changes in Employment Terms and Conditions: The employer will expeditiously

notify the order-holding local office or State agency by telephone immediately upon learning that a crop is
maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed in
terms and conditions of employment.

4. Outreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of
outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

5. Workers’ Compensation: The employer assures that Policy# 0503 Y R0 issued
by _ % i n provides the required insurance for injuries arising out of and in

the course of employment.

6. Wage Statements: The employer will furnish each worker on or before each pay day written statements
which provide the foliowing information:

The worker’s total earnings for the pay period.

The worker’s hourly rate and/or piece-rate of pay.

The hours of employment which have been offered o the worker.
The hours actually worked by the worker.

An itemization of all deductions made from the worker’s wages.
If piece-rates are used, the units produced daily.
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