Agricultural and Foed Processing Clearance Order ' U8, Dapastment of Labor

Pedido de Empleados para Agricultura y Procesamisnto de Alimentos Employment and Training Administration ((?)
. Q.MB. Approvel No. 12060134, Expires 08/31/2008

i, Employer's ame and Address {Mumber, Sireel, City, Stata Zip Code, and lelephone number) Incugtty Code / Cadigs de Industria | Job Order #/No, Orden de Emples

Nonbre v Direscion def Empleador (NOmero, calie, ciuded, cddigs postal y eiéfono)
Kretschmann Farm  FEI #: 270841128

oIz &77 £33 4

Ceoupational Titte and Code Aitulo Ocupasional y Chdige

i Road
i—’;’ihzgtg;frpﬁ S074 45-2092.02 Farmwoskers, Laborets, Crop
(724) 452-7189
Clogtarce Order lssue Dele / Fecha do Tramile. 2 /o5 / s
> Location and Direction to Work Site £ Direccién del iugar de trabajo Job Order Expiraficn Dale / Fecha de expliracion )08
257 Zeigler Road 6. Anticipal i i ick
J paled Pedod of Employment £ Periode Articipade de Empleo
Rochester, PA 15074 v ? "
From intersection of PA-68 and US-19 tn Zelieuople, PA take PA-68 west
2.4 miles. Go left on Ziegler Rd. Farm is 1.6 miles on the right. From/ Desde, 3/15/2016 __ 1os Ha‘aﬂl&m—q————
(368 Aistndrent J pera Mes GSiaNes veq 1__.J] 7 No. of Workerss Requested/ No, de Trabajadores Pedidos I 4
3 Location and Desenption of Housing / Direccidn y Desctineion de la Vivienda & Anlicipated Hours of Work per Week / Horas
404 Vermoni Ave., Pochester, PA 15074 Anlicipades de Trabajo por Semena Totak 0
Sundzy / Domingo 0 Wednesday / Miercoles 7
g ﬁ}y'r e
brick/frame Whnday / Lunes 7 Thureday / Jusves 7
Tuesday/Mertes 7 Fridey / Viemes.

7
Salurday ! Sabado 5
9. Collect Cefis Ancepled'Ss Aceptan Liamadas e Cobrar;

Employer ! i Erpleador Yes X No

(see allechment / para més delafies vea_ 1 ) Local Office/Oficina Loced Yes HUVIE 4

4. Board Arrangements / Amsglo de Alojamierts

In addition to providing free cooking and kitchen facilities, employer will provide transportation for workers to and from a store at least
once a week for supplies {for workers who housing rust be provided).

{see sltechment / para mé&s delalies vey, { }

% Refanal (nstuclions / Inginigiones pare ¢l Referimiento de Candidates -

The employer or agent agrees to interview refeecals from all sources. Employer's agent agrees 1o interview all US workers referred by the
PA Bureau who have been screened by such employment services for 1) U.5. Employment Eiigibility, 2) Availability for the

entire season. 3y Have transportation to the job site. 4) Have been fully apprised by the employment office of the rerms, conditions and
natuce of employment.

Goe atlachment / para mbs dotellesvea_ 4 )

10 Job Specioations 7 Descripeion del T rabajo [SUmmary of Malefies Job Spociicalons in ENGLISH misl be muded e ihis box]

This job requires a minimum of 6 months (960 hours) of prior experience working on a diversified crop farm handling both manual
and machine tasks associated with commodity production and harvest activities. Workers must be able to perform all duties of entry
level workers as well as perform additional mechanized activities with accuracy and efficiency.

Plants, cultivates and harvests vegetables and fruits. Wortks on planter, plants roots, seéds and bulbs. May spread plastic or other
groundcovering. Weeds, thins, plants. Transplants plants, riding on transplanter or by hand. May set poles and wires for vine plants.
Picks, cuts, lifts, or pulls crop to harvest them. May tie vegetables in bunches or top them. May assist with irrigation. May operate and
help maintain tractors or hand-operated equipraent. May assist with general farm building maintenance. Work in equipment operation
will be expected. (Job Specifications continue at Irem 10, Job Specifications, ETA 790 Anachment 1.)

_ N {520 allachment / para més delalies ver f )

T 5 Descripon aal 1rab&0 /400 Speciications [SUMMary of Material Job Speciications in SPANISH ! be Inetaded INSide TS boxs B
Bste trabajo requiere de minimo seis meses (o 960 horas) de experiencia previa trabajando en una geanja de cosecha diversificada manejando
trabajos manuales y mecdnicos asociados con la comodidad de la produccién y actividades de cosecha. Los empleados deberdn desarrollar
todos los trabajos a nivel de enwada ast como desaerollar actividades mecinicas con exactitud y eficiencia.
Stembra, cultiva y cosecha vegetales y frutas. Trabaja sobre la sembradora, siembra raices, semillas y bulbos. Puede desplegar el pldstico y
cubierta del piso. Deshierba, rebaja, siembra. Trasplanta plantas, monta la trasplantadora o lo hace a mano. Puede colocar postes y alambres
parz las vides. Selecciona, corta, levanta y jala la cosecha recolectada. Puede atar Jos vegetales en racimos o los une. Puede ayudar con Ja
irrigacion. Puede operar y ayudar en el mantenimiento de tractotes o equipo operado manuslmente, Puede ayudar en el mantenimiento
generat del edificio de la granja. Se espera que pueda operar €l trabajo en equipo. (Las especificaciones del trabajo continuaron en Articulo

10, Especificaciones de Trabajo, ETA 790 Fijacién 1.) (se® attechment / pera més delafes ven__ 1___)
ETA 790 {Rev. July 2004)




hgricultural and Food Processing Clearance Order : U.S. Department of Labor

pedido de Emplaados para A griculturay Procesamiento de Alimentos Emgployment and Trainlng Administration (4))
_ OME, Approvel No. 12050134, Expires D8/31/2008
T Employers hame and Address (Number, Strae, Clly. Stale, Zip Cotte, and telephone number} industry Code / Cédigo de Indusiia Jol Orer #1 No. Orden de Empleo

ormbrey Direcsion del Empleadar (Nlmero, calle, ciudad, cidiga posial y lelélona)
Keetschmann Farm FEI #: 27-0841128

Cecupstional Title and Code Fiituio Coupacional y Codino

257 Zelgler Road 45-2092.02 Farmworkess, Laborers, Crop
Rochester, PA 15074
(724) 452-718%
) Clearance Order Issue Dete / Feche de Tramite:
7 Locatien end Direction io Work Site / Direccion del lugar de trabajo Job Order Expiralion Date 1 Fecha do eXpTacion
257 Zeigler Road

h PA 15074 6 Anticipated Pedod of Erployment / Periode Arlicipado ds Emples
Rochester, 1Y

From intersection of PA-68 and US-19 in Zelieuople, PA take PA-G8 west

2.4 miles. Go left on Ziegler Rd. Farm 15 1.6 miles on the rdghr. Froms Desder 3/15/2000 _ Toshesla_ 12/1/2010
(S8R SUACNMENt / DAFA MeS 0BIDHES VoB___ 1 ) 7. Mo, of Warkse's Requested/ Ne. de Trabajadores Peddos I 4
3, Location end Descrplion of Housing / Diretcion y Descripeitn de fa Viienda _ 8. Anticpated Hours of Work per Wesk /Hores
404 Vermont Ave., Pochester, PA 15074 Anticipadas de Trebajo por Semena Totst &0
. - Sunday/ Dominge 0 Wednesday /Miercdles 7
brick/frame APT Mbnday/ Lunes 7 Thisday / Jueves 7
Tuesday/ Marles 7 Fricey / Viemes 7
Salurdsy/ Sabado 5
3. Collect Calls Accepted/Se Aceptan Linmadas & Gobrar,
Empioyer f £l Erpleador Yes X No
fsee allechment / para més delafles vea___1___)}  Logel Office/OficinaLocel Ye  No X

1. Board Arrange ments / Amaglo de Alejamiento

In addition 1o providing free cocking and kitchen facilities, smplayer will provide transportation for workers to and from a store at least
once a week for supplies (for workers who housing must be provided).

{ )

{see silachment / pare més detslles ves
% Telomal Insiucions f Insingiones para of Referimiento de Candidalos

The employer or agent agrees 1o interviewr referrals froen all sources. Employer's agent agrees to interview all US workers referred by the

PA Bureau who have been screenad by such employment services forr 1) U.S. Employment Eligibilisy. 2) Availability for the
entire season, 3) Have transporttation to the job site. 4) Have been Rilly apprised by the employment office of the terms, conditions and
nature of employment. '

see aifechment / pare més detellesvea___ 1)

1. dob Speciicalions / Descripcion det Trabejo [Summaty of Materiet Job Specificeions in ENGLISH sl be ircluded irside s box]

This job requires a minimum of 6 months (960 hours) of prior experience working on a diversified crop farm handling both manual
and machine tasks associated with commodity production and harvest activities, Workers must be ahle to perform i duties of entry
level workets as well as perform additional mechanized activities with accuracy and efficiency.

Plants, cultivates and barvests vegetables and fruits. Works on planter, plants roots, seeds and bulbs. May spread plastic or other
groundcovering. Weeds, thins, plants. Transplants plants, riding on transplanter or by hand. May set poles and wires for vine plants.
Picks, cuts, lifts, or pulls ctop to harvest themn. May tie vegetables in bunches or top them. May assist with irfigation. May operate and
help matntain tractors of hand-opesated equipment. May assist with general farm building maintenance. Work in equipment operation
will be expected. (Job Specifications continue at Itern 10, Job Specifications, ETA 790 Attachment 1)

{g0e gitechment / pera més defallesven 1 )

D a Cescripcion gel Trabajo 7 Jub Specifications {Summary of Material Job Specicalions in SPANISH mus! be incided nside tis box)

Este trabajo requiere de minimo seis meses (o 960 horas) de experiencia previa trabajando en una granja de cosecha diversificada manejando

trabajos manuales y mecinicos asociados con fa comodidad de la produccién y actividades de cosecha. Los empleados deberdn desarroliar

todos los trabajos a nivel de entrada asf como desarrollar actividades mecdnicas con exactitud y eficiencia.

Siembra, culriva y cosecha vegetales y frutas. Trabaja sobre la sembradora, siembra raices, semillas y bulbos. Puede desplegar el plistico y

cubierta del piso. Deshierba, rebaja, siembra. Trasplanta plantas, monta la trasplantadora o lo hace a mano. Puede colocar postes y alambres

para las vides. Selecciona, corta, levanta y jata la cosecha recolectada, Puede atar los vegetales en racimos o los une. Puede ayudar con la

irrigacién. Puede operar y ayudat en e} mantenimiento de tfractores o equipo operado manualmente. Puede ayudar en el mantenimiento

general def edificio de Iz granja. Se espera que pueda operar el trabajo en equipo. (Las especificaciones del trabajo continuaron en Articulo

10, Especificaciones de Trabajo, ETA 790 Fijacién 1.) (seo sltechment / pera més detalies ve___1__)
ETA 790 (Rev. July 2004)




1. Wags Rates, Special Pay Information and Deductons / Tarifa de Pago, informacion Sobre Pagos Espetigles y Deduccitnes (Rebajas)

Crop Actvities / Cullivos Hourly Wage Pieces Rate / Unit(s) Special Pay (bonus, efc.) Deductons | yes | | PayPericd
rop Atlies 1Y SafarioporHora | Pago por Pleza/ Unidad(es) | Pagos Especiales (Bono, ect) |  DeaHeebnes 3 8 |- | Periodo de Pago
- Social pid VWeskly/
Diversified crop farm 3 & Semansl
harvesting vegetables, fruits, 10.02 . Federal Tax e
apples, nursery stock. Impuesios Fedarales
$ ¥ State Tax impuestos Bl-weekly /
Estatales X cata 2 sem. pe
$ $ ‘ Meals {comigas) X
§ $ ‘ X
Ofher (speciy)/ Otro Other / Otro

Wiore Delalls Abosk thePayivés Detalles Sobre el Pago

All work provided in this job order will be compansated by the hour at the current AEWR (adverse effect wage rate) of $ 10.92 mour, or the legal federal or
state minimurm wage rate, whichever is higher. In the svent DOL promulgates & new AEWR during the recruitment of contract period which is lower than the
AEWR in effect at the ime of application, this lower AEWR becomes the guarantee at the discretion of the employer unless there is & prevailing hourly rate
higher than the new SEWR. See aftachment item 11 for expanded explanation.

(see atiachment / para més detalles vea__ % _______)

12. Transportation Arrangements / Areglos de Transportacion (Please explair)

For workers who complete the 50% of the work period, the empioyer will reimburse the worker for costs incurred by the worker for transportation and
resonable subsistence from the place from which the worker came to work for the employer to the place of employment. See attachment item 12 for
expanded explanation.
. - (see atlachmenl / para rmds detslios vea__1 k]
13. Is # the prevailing practice to use Fam Labor Contractors (FLC) to recruit, supervise, transport, house, or pay workers for this (these) erop activity(les)? Es ia costumbre en ef area de usar
Contratistas Aglcoles para rechuiar, supervisar, transportar, dar vivienda, ¢ paparle a os frabajadores en estelestos tipo(s) de cosecha(s)fsembradols)? Yes/SI No X H you
heve checked yes, what is the FLC wage for eachactvity?/51 contesto "S1," cus es ei salario que fe paga at Contratista Agricola para cada actividad?

14, Unemployment Insurance provided { Seguro por Desemple: ‘ Ves No %
15, Wotkers' compansation insurance provided / Inderanizacion por accicente de trabajo: Vas % No
16. Are tools provided at no charge to the workers? / ¢ Se le proveen las herramientas de trabajo a los rabajadores sin cargo alguna? ves| X Ko
17, List any anrangements which have been made wilh establishment owness or agents for the payment of 2 commission or other benefits for sales made to workers. {If there are no such

arrangements, enter "None'}indique todo acuerdo o convenio con las propietarios del establecimiento o sus representanies con respecto al pago de una comision U ofros beneficios por ventas
hechas & los trabajadores, {S1 no hay ningtn acuento o convenio, indique “Ninguno™) NONE

18, List any strike, work stoppage, slowdown, of interrupion of operation by the amployges at the place where the workers will be employed, (i thare are no such incidents, enter "None")/
Erumers todo huelga, paro o interrupcion de fas operaciones por parte de los empleados en ef juger de empleo. {81 no hay, indigue *Ninguno’} NONE

19, Address of Order Holding Cifice (inciude Telephone nismber)/Direccion de ia Ofiina donde s [20. Name of Local Office Representalive {include divect dial telephone number) / Nombre

Radicd la Oferta (incluya nimero de teléfono) del Representante de la Oficina Local (incluya numers de telefono}
PA Bureau of Workforce Development Partnership M. John Stoltz
Labor and Industry Building, 12th Floor West Phone: (717) 787-6521

Hagrisburg, PA 17121

1. Employer's Certification: This job order describes he actual tarms and conditions of the employment being offered by me and contains all the material terms and condiions of the job.
Gertificacion del Empleador: Esta orden de trabiejo describe los términos y condiciones de trabajo y contiene fodos kus materials, terminus, v condiciones ofrecidos.

Date: ¢ 27772010
READ CAREFULLY. i view of the statitorlly established basic function of the Employment Sarvice as & no-fee labor exchange, ihat s, 2s & forum for bringing together employers and job

seckers, neither the ETA nor the State agencies are guarantors of the acouracy or truth-fullness of information condained en job onders submitted by employers. Nor does any job order accepted

or recnited upon by the Otie<Stop Career Genter constitite a confractual job offer to which the One-Stop Career Center, ETA or a State agenty is in any way & party.

LEASE CUIDAROSAMENTE: En vista de su funcidn bésica establecids estatutariamente e Servicio de Empleo es un intercambio gratis de frabajo para juntar  fos empleadores y

Ytrabajadores que buscan empleo, ni ETA 11 las agencias del estado pueden garantizar ia vended y certeza de la informacion contenida en {2 Grden de Trabajo somefida por &l Brapleador.
Tampoco, niaguna arden de trabajo aceptada o raciutada por el Sewigio te Empleos constitiye una oferts contractual de fa cual ETA nila agencia del Estado son parte

Pl reporting burden for the ETA Form 790 & estimated to be BDProximately 60 minutes per response, including time for reviewing instructions, searching existing data sources, gathering and
raviewing the collection. Respondents obligagation to reply to these requremants are mandatory by 20 CFR 853.500. Persons ar not required to respond 1o this collection of mformation
unless it displays a currently valid OMB contrel number. Comments regarding this burden estimate or any ofher aspact of this coliection, including sugigestions for reducing the burden can be
sent 1o the LS. Depariment of Labor, Office of Workforce (nvestmant, Room 8-4321, Washington, D.C. 20210 (Paperwork Reduction Project 1205-0134),

ETA 790 (Rev. July 2004}



Attachment 1 to BTA 790 for Kretschmann Farm, Page 1
Tiem 3, Location and description of housing

Housing is provided at no cost only to non-commuting wotkers. “Non-commuting workers” are
those workers whe ate not reasonably able to travel to and from the residence he/she occupied at
time of employment offer each work day. Housing will be provided to workers only. No person
who is not an employee and has not been assigned housing will be permitted to occupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided
" housing under the terms of this work agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides the housing,

Directions to housing: from intersection of PA-65 and PA-68 in Rochester go east to PA-68 three
biocks than left onte Vermont Ave.

Housing will be clean and in compliance with applicable federal housing standards or local rental
housing standards when made available for occupancy. Workers occupying the housing will be
responsible for maintaining the housing and their living quarters in a neat, clean manner and in
compliance with Work Rules which will be provided upon hiring and are atiached hereto and
incorporated by reference in this Application. Failure to comply with these rules will result in
disciplinary action as described in the Work Rules. Reasonable tepair costs of damage other than
that caused by normal wear and tear will be charged to workets fouad to have been responsible for
willful or negligent damage to housing or furnishings. Workers will be assigned to employer-
provided housing by a designated company manager and must occupy the quarters assigned to them.
Women wotkers will be provided with sleeping facilities shared with other female workers and

segregated toilet facilities. Dining and other common arex will be shared or separate cooking
facilities will be provided.

Iremn 4, Board arrangements

In addition to providing free cooking and kitchen facilities, employer will provide free transportation
for workers to and from a store at least once a week for supplies (for workexs for whom housing
snust be provided).

Jtemn 5. Referrals

Refesrals of individuals shall be made through the order holding office of the PA Bureau of
Workforce Development Partnership in order to ascertain current employment, cxop or housing
information and to enable proper arrangements to be made. It will be the responsibility of the
“applicant holding office” to inform job seekers of the terms and conditions of this clearance order.
The “applicant holding office” after coordinating the referral with the order holding office will
contact the employes’s agent or the employer directly and advise the agent or employet of the referral
or refeczals, When possible, a translator will be made available. Interviews, either in person or by
relephone, wilt be conducted by the employer’s agent during the hours of 9:00 AM to 400 PM,,
Monday through Friday. Employer’s agent will interview the person during the above mentioned
hous if necessary. Employer’s agent to be contacted first at the following address and phone
number. If unavailable, contact employer dicectly during the same hours.

Employer Agent Emplover
MAS Labor H-2A, LLC. Kretschmann Farm
P.O, Box 507 257 Zeipler Road
Lovingston, VA 22949 Rochester, PA 15074
434-263-4300 (phone) (724) 452-7189 (phone}




Attachment 1 to ETA 790 for Kretschmann Farm, Page 2

[ 434-263-4700 (fax) | (fax)

Order holding office: PA Bureau of Workforce Development Partnership
Labor and Industry Building, 12th Floot West
Harrisburg, PA 17121
(717) 787-6521

Item 7 Number/Type of Workers

Workers must possess documentation required to enable employer o comply with the employment
verification requirements of IRCA. Accurate completion of Form 1-9 will be required of each
worker within (3) days of employment pursuant to U.S. law. Al workers hired under this job order
must demonstrate eligibility to work legally in the U.S. Refer to the back of Form 1-9 for documents
acceptable for purposes of establishing employment eligibility. After hiring, employer may verify

iegitimacy of social secutity numbets through Employment Verification System (EVS) for workers
who have not been employed by him in previous yeats.

Workers should bring with them documents verifying their legal right to work in the U.S. at the tme

of employment. Valid eligibility documents will be necessary to complete payroll tax withholding
and I-9 forms,

Employer’s agent agrees to interview all US workers referred by the State Employment Services, local -
ot by supply states who have been screened by such employment services for:
Availability for entire season
2. Have transportation to job site
3. Have been fully apprised by the local employment office of the terms,
conditions and nature of employment
4. Are legally entitled to work in the ULS,

Actual hiring commitment is left to the discretion of the employer when applicant presents himself
for employment. ‘

ltemn 8. Work Week

The work day is from 7:00 AM until 3:00 PM Monday through Friday and 7:00 AM until 12 noon on
Saturday, with an unpaid lunch break (7 hours/dny and 5 hours/day on Saturday). The worker may
be requested, but not required, to work as much as 12 hours per day and/or on the Sabbath,
depending on weather and other conditions. Exteeme heat, cold or drought may affect working
hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker will
report to work at designated time and place as directed by employer each day.

Item 10. Job Specifications, continued

Workers may work on planters, planting seeds and transplanting seedlings. Workers may cultivate
and weed as needed and assist with irrigation and fertilization. Workers must also stzke/de plants.
Workers will trellis and prune plants, Workers will pick produce as it ripens. Considerable stooping
and kneeling is required. Care must be taken to prevent damaging produce and plants.

Workers must have an understanding of farm/nursery quality control standards and a working
knowledge of farm/nursery production procedures. Workers must be able to harvest crops

according to predetermined, customer specific standards. Must select and harvest crops which are
snitable for various clients.



Attachment 1 to ETA 790 for Kretschmann Farm, Page 3
Orchard (pruning) tasks:

Careful pruning requires knowledge of what to prune, how much to prune and fruit trees’ growth
habits. The primary reason for pruning ftuit trees is to improve fruit quality and thus increase crop
marketability and value. Fruit trees are typically pruned in late winter ot very early spring before new
growth starts. Apples require regular maintenance and pest management to produce quality fruit.

Work is to be done in the orchard for long periods of time. Workers are expected to possess or
acquite pruning skills in order to be able to identify and remove stubs or broken branches,
downward-growing branches, branches which rub against each other, shaded interior branches, dead
wood and shoots/suckers with hand pruning saws and clippets, mechanized clippers and pole
prunets. Occasionally workers may be required to use chain saws and other mechanized equipment
in pruning activities. Additional qualifications include the ability to repetitively crouch, bend and
reach through the entire workday; the ability to repetitively lift and carty items weighing up to 60
pounds; and the ability to work in extremes of heat and cold and in inclement weather.

Orchard Harvesting Tasks: Quality is essential. All fruit is spot picked for fresh market. Ladders

ranging from 14 ft. to 20 ft. in length and weighing from 35 to 50 Ibs. each are used. Care must be
taken when picking fruit not to damage or bruise fruit.

Genera! Information:

Wotk is to be done in the field for long petiods of time. Workers are expected to petform duties
including boxing, weighing and loading of product. Workers will assist in loading trucks with

product weighing up to and including 60 pounds and lifting to a height of 5 feet for long periods of
time.

Wotk may also include mechanized field worl using power equipment. By way of example and not
limitation power equipment may include farm vehicles, trucks, tractors, planters, sprayers, high lift,

cultivators and spreaders and other equipment. Workers will be expected to be able to opetate
agricultural equipment with or without direction.

Workers should be able to work on their feet in bent positions for long periods of time. Alletgies to
ragweed, goldentod, insect spray, related chemicals, etc. may affect workers® ability to perform the

job. Workers should be physically able to do the work required with or without reasonable
accommodations.

Wortkers are exposed to wet weather eatly in the morning through the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Workers may be required to work during

occasional showers not severe enough to stop field operations. Saturday work required. Worker
must be able to lift/carry 60 Ibs.

Employer assures that workers will be provided teansportation from living quarters to work site every
day (for workers who must be provided housing.)

Persons seeking employment as experienced Farmworker must be available for the entire period
requested by the employer. Applicants must be able to furnish affirmative job references from recent
employers operating comparable operations establishing acceptable previous experience. Successful
applicants will be subject to a trial period of up to 5 days during which their performance of required

tasks will be evaluated. If the performance Is not acceptable to the etployer in its sole discretion
the worker will be terminated.

All domestic and/or nonresident seasonal workers employed pursuant to this job order who
satisfactotily completed the previous crop season may be compensated above the stated hourly wage



Atgachment 1 to ETA 790 for Kretschmann Farm, Page 4

rate. The decision to pay above the stated prevailing hourly rate will be made by the employer, at his
sole discretion, and will be based on factors including the recipient’s petformance and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant
worker who is physicaily able but does not demonstrate the willingness to perform the work
necessary for the employer to grow a premium quality product.

All terms and conditions included in the job order will apply equally to all workets, domestic and
foreign, employed under this job order.

Item 10 2. Descripcion del Trabajo, Continuacion

Los empleados pueden trabajar en sembradoras, sembrando semillas y trasplantando semilleros. Los
empleados pueden cultivar y quitar maleza como se necesite y ayuda en la irrigacion y fertilizacidn.
Los empleados deben estacar/amarrar plantas. Los empleados enrejan y podan plantas, Los
empleados levantan cosecha al madurarse. Se requicre de agacharse e hincarse considerablemente. Se
debe de tener cuidado del manejo de los productos o plantas para evitar dafios.

Los empleados deben de comprender los estindares de control de calidad de una granja/vivero y
conocimiento del trabajo de los procedimientos de produccién de una granja/vivero. Los empleados
deberdn ser capaces de cultivar cosechas de acuerdo a lo predeterminado, estandares establecidos por
clientes. Debera seleccién y cultivar cosechas que sean adecuadas para varios clientes.

Trabajo de Cosecha en Fluerta:

Podat con cuidado requiere de conocimiento en que es lo que se debe de podar, cuando se debe de
podar y habitos de crecimiento del fruto. La razon primordial de podar los atboles frutales es el
mejoraz la calidad de la fruta e incrementar el valor y mercado de la fruta, Los drboles frutales son
tipicamente podados a finales del invierno o temprano en primavesa antes de que crezcan los nuevos

retorios. L.as manzanas requieren mantenimiento regular y el manejo de pesticidas para producir fruta
de calidad.

El trabajo deberd ser realizado en el huerto durante largos periodos de tiempo. Se espera que los
teabajadores posean habilidades en podar de manera que sean capaces de identificat y remover tallos
o ramas rotas, ramas que crecen hacia abajo, ramas que rozan unas con otras, ramas que estin en la
sombra, madera muerta y renuevos podando con sierras y esquiladoras, esquiladoras mecanizadas y
poda con asta. Ocasionalmente se puede requerir de los trabajadores a utilizar las sierras de cadena y
otros equipos mecanizados cuando se realicen actividades de poda. Habilidades adicionales incluyen
la habilidad de agacharse, doblarse y estirarse durante todo el dia, la habilidad de cargar y levantar

repetidamente objetos que pesan mis de 60 libras, la habilidad de trabajar en calor y frio y
temperaturas inclementes.

Huerto: La calidad es esencial. Las frutas son recolectadas en el momento para el mercado. Las
escaleras que se utilizan son de 14 a 20 pies de Jasgo y pesan de 35 a 50 libras. Se debe de tener
cuidado al recoger Ia fruta para evitar dafios o magullasia. Las canastas con fruta pueden pesar hasta

40 libras. Se requiere que los piscadores arranquen la fruta del 4rbol usando su dedo pulgar v la palma
de la mano para evitar magullar fa fruta.

Informacidén General:

El trabajo se deberd de realizar en la granja por largos periodos de tiempo. Se espera que los
trabajadores desarrollen los trabajos incluyendo el embalaje, pesar y cargar el producto. Los

trabajadores ayudarin en cargar los camiones con el producto pesando hasta 60 libras y cargar hasta
una altara de 5 pies por largos perfodos de tiempo.
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Ademas se requiere que los empleados desarrollen una variedad de trabajos como los sigutentes:

irrigar, cavar, apalear, azadonear, jalaz, preparar la tiesra, deshierbar, produccién de abono orginico y
otros trabajos relacionado a la granja.

Bl trabajo puede incluir trabajo mecanizado de campo utilizando equipo de poder. Por ejemplo y no
limitadoal equipo de poder podri incluir vehiculos de granja, camiones, tractores, sembradoras,

rociadoras, montacargas, cosechadoras y esparcidoras y otros equipos. Se espera que los empleados
puedan ser capaces de operar equipo agticola con o sin direccibn,

Los trabajadores serin capaces de trabajer en sus pies inclinados pot largos periodos de tiempo. Las
alergias a solidago, ambrosia, espray de mnsecto, quimicos relacionados, etc. puede afectar la habilidad
de los trabajadores para desarrollar el trabajo. Los trabajadores deben estar fisicamente capaces de
desarrollar el trabajo requerido con o sin comodidades razonables.

Los trabajadores estardn expuestos a temperaturas hiimedas en la mafiana y el calor durante el diz al
trabajar en &l campo. Las temperaturas oscilan de 10 a 100 grados F. Se requiere que los trabajadores

laboren durante lluvias ocasiones no tan severas que se detenga el trabajo del campo.Se requiete
txabajar los sibados. Debe poder levantar y cargar 60 libeas.

E! empleador asegura que al trabajador se le proveerd transportacién de su vivienda al lugar de
trabajo cada dia {para los trabajadores que se les provea hospedaje.)

El empleador acepta cualquier weabajador o trabajadores que sean capaces de desarrollar el trabajo. El
empleador esta dispuesto a entrenar a los trabajadores por un periodo que no exceda 3 dias (24 horas
de trabajo). Las personas que deseen el trabajo bajo las provisiones de este trabajo deberin estar
disponibles por el periodo completo requerido por el empleador.

Todos los trabajadores domésticos y/o no residentes de temporada que busquen el trabajo que
cumplan satisfactoriamente la estacin de cosecha anterior pueden ser compensados con artiba por
encima de la tarifz de salario indicada por hora, La decisién del pago antes mencionado serd hecha

por el empleador, a su propia discrecion, y se basari en los factores que incluyen el desempefio y
permanencia del empleado.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo

necesario para cue el empleador aumente una produccién de calidad Premium. (Ver Anexo 2,
Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los
trabajadores, domeésticos y extranjeros, empleados bajo la misma orden de trabajo.

Trem 11, Wage Rates/Pay Information

Workers are paid bi-weekly. All general production work provided in this job order will be paid by
the hour at the current AEWR of $10.02/hour, or at the prevailing wage rate as determined by the
PA Bureau of Workforce Development Partnership, or the legal federal or state minimum wage rate,
whichever is highest. In the event the DOL promulgates a new AEWR during the recruitment or
contract period which is lower than the AEWR in effect at time of application, this lower AEWR

becomes the guarantee at the discretion of the employer unless there is a prevailing hourly rate higher
than the new AEWR.
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The employer guarantees to offer the workers employment for at least % of the work hours of the
total period during which the work order and all extensions thereof ate in effect, beginning with the
first work day after the arrival of the workers at the place of employment and ending on the
termination date specified in the work order or its extension, if any. If the employer offets the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would have earned had he/she, in fact, worked for the guaranteed nurmber

of hours. Employee will perform other duties related to this/these crop activities and other tasks
required in operating a farm.

If, before the expiration date specified in the work order, the service of the workers is no longer
required for reasons beyond the control of the employer due to fite, or other Acts of God, such as
frost, flood, drought, hail, etc. which makes the Fulfillment of the conteact irnpossible, and the RA so
certifies, the employer may terminate the work order and return the worker to the place from which

the worker, without intervening employment, came to wotk for the employer at the expense of the
employer,

Employer will provide without charge all tools, supplies and equipment necessary to perform duties
assigned.

Unless the empfoyér has amended the date of need no less than ten (10) working days prior to the
date of need through notice to the order holding office, the employer will guarantee one week’s
wages to all workers subject to this order beginning with the anticipated start date. Employers may

require workers to perform aiternative work. “Altemative work” includes all work described in this
job order or otherwise approved by the SWA.

Any U.S. worker who fails to notify the nearest SWA no sooner than nine (9) working days and no
lazer than five {5) wotking days prior to the anticipated date of need of his/her intentions to flf the

job for which he/she was referred and recruited will be disqualified from the first week’s wage
guarantee described above.

If the worker voluntarily abandons employment before the end of the job order petiod or is

terminated fot job related reasons or misconduct, the employer will not be responsible for providing
or paying returns itansportation and subsistence expenses of the worker.

Employer agrees to maintain adequate and accurate payroll records. The employer will furnish to
each wotker on payday an itemized accounting of earnings and of all legal and authorized deductions.
Social Security and FICA deductions will be made for individual U.S. workers as required by law.

Employer will provide workers’ compensation at no cost to workers covering mjury and disease
arising out of and in the course of worket’s employment. Proof of worker’s compensation insurance
will be provided to Regional Administrator prior to certification date.

Itern 12. Transportation

For workers who complete 50 percent of the work period, the employer will reimburse the worker
for costs incurred by the worker for transportation and reasonable subsistence from the U.S.
Consulate/Port of Entry from which the worker came to work for the employer to the place of
employment. Subsistence will be in accordance with current rates published in the Federal Register
(for wotkers with and withour receipts.) The amount of the reinbusement for transportation shall
be the worker’s actual cost, but no more than the most economical and reasonable sitnilar common
carrier wansportation chazrges for the distance involved.
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If the worker cormpletes the period of employment, the employer will provide or pay for the worker’s
transportation and reasonable subsistence from the place of employment to the place from which the
worker came to work for the employer, except when the worker has accepted subsequent

employment with another employer who agrees to accept the return transportation costs, in which
case this employer only pays for the transportation to the next job.

For the putposes of the above requirements the “period of employment” shall be the petiod from
the fizst workday the worker is at the employer’s farm and is ready, willing, able and eligible to work
until the anticipated ending day of employment in Ttem 6,

Reimbursement of inbound and return transportation costs applies only to persons recruited from
outside normal commuting distance (to and from their permanent place of residence each day; see
page one). Retun transportation will not be provided to workers who voluntarily abandon
employment before the end of employment period or who are terminated for cause.

"The employer will provide transportation at no cost to the worker from the employer provided
housing to the wortksite and return on a daily basis. Such transportation shall be in accordance with
applicable laws and regulations. The use of this transportation is voluntary; no worker will be
required as a condition of employment to utilize the transportation and subsistence if applicable.

If the services of the worker are no longer required for reasons beyond the control of the emplover
due to fire or other acts of God such as frosts, flood, drought, hail or the like which makes
fulfiliment of the work period impossible and Regional Administrator so certifies, the employer will

provide reimbursement for transportation and daily subsistence from the place of recruitment for
covered employees.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and
be available at titme and place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause priot to the end of the period of

employment he will not receive cettain transportation reimbursement discussed under Item 12 and
may not be eligible for rehire in future years.

Employer may tetminate the worker for lawful job-related reasons and so notify the Job Service local
office if the worket (2) abandons the employment; three consecutive workdays of unexcused absence
shall be an abandonment of employment; employee must notify the employer and secure permission
for necessary absences; (b) malingers or otherwise refuses without justified cause to perform as
directed the work for which the worker was recruited and hired; (¢) comumits serious act(s) of
misconduct or setious or repeated violation(s) of the employer’s work rules; the employer may make
and post work rules which shall apply to this employment; the worker shall abide by such rules {a
copy of general rules is attached); (d) fails after completing the allowable training petiod to perform
in 2 workmanlike manner to enable the employer to produce and sell 2 premium quality product; (e)
provides other lawful job-related reasons for termination of employment.

This work agteement shall aiso be terminated by reason of fite, hurticane, frost, flood, drought, hail,
other acts of God or other calamity or reason beyond the employer’s control to make fulfillment of
this work agreement impossible. “Reason beyond employer’s control” includes termination of
wotker, if he is not 2 US worker because a US worker makes himself avatlable for the job under
OL. 30-Day rule.

A copy of the Agricultural Work Agreement and Work Rules will be provided to the worker no later
than the date work commences.



Kretschmann Farm

We expect the total number of workers the employer will use in the occupation of this/these
crop activities to be 10, of which 4 are expected to be H-2A workers for which certification is
requested and the balance will be US workers. These numbers are estimates only as total workforce
needs are dependent upon weather, crop conditions and worker availability.

<z~

Elizabeth D. Whitley
MAS Labor H2A, LLC
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