- Agricultural and Food Processing Clearance Order : U.8. Department of Labor

Pedido de Empleados para Agricultura y Processamiento de Alimentos Employment and Training Administration <:
O.M.B. Approval No, 1205-0134 Expires 08/31/2008

1. Employer's Name and Address {Number, Street, City, State, Zip Code, and Telephone Number) industry Code / Cédige de industria Job Order # / No. Orden de Empled

Nomgre y Direccion del Empleador (Nimera, calie, siudad, cédigo postal y teléfono) ? Lo '7(?,‘ /.:) / f

Malabura Farms cfo HLMC Labor Consultant Ocoupational, Tt oge, / Tiulo Doy aﬁ&)f &l y Cédigo

1286 Chestnut Rd 234 Cameron Ave, 43"%6@561 NurSEFG Or%er

Onwigsburg, PA 17961 P.O. Box 830 Ciearance Order lssue Date / Fecha de Tramite:

Ph: (570 Vass, NC 28394 _ / / &
{670) 943-2137 Phi(310) 245-4808 Fi (910) 245-3837 22/057 1

2. Location and Direction 1o Work Site / Direccién del lugar de trabajo

i R . Job Order Expiration Date / Fecha ¢ iracion;
West Brunswick Twp., East Brunswick Twp., South Manheim Twp. prration Daie | Fecha o6 expiractn. J// Z SA o
Wayne Township, Schuylkilt Haven 6, Anficipated Pariod of Employment / Periodo Anticipado de Empleo

1286 Chestnut Road, Orwigsburg From/Desde: 3/15M10 TorHasta_12/13M0
Schuylkill County in the state of PA =

all work sites owned or controlled by employer

7. No. of Worker's Requested / No. de Trabajadores Pedidos

(see atlachment / para mas detalles vea 3 10

. o . . L . 8. Anticipated Hours of Work per Week  Horas
3. Location and Description of Housing / Direccidn y Descripeion de iz Vivienda Anticipadas de Trabajo por Semena Tolal: 40

. Sunday / Domingo D Wednesday / Miercoles_7 .
2 Mobile Home Mord 7 ’

. 1L z

Capamty: 10 . anday / Lunes Thursday { Jueves
731 Lakefmnt Dl’. Orwégsburg, PA Tuesday ! Marles Z Friday / Viernss, 7

Saturday / Sabado, &
¢. Collact Calls Accepled / Se Aceplan Llamadas a Cobrar

mployer / El Empleador Yas___ No_X_
(see altachment / para mas detalles vea j|Local Office / Oficina Local . Yes__ Nod{

4. Board Arrangements / Arteglo de Alojamiento Fousing is provided at no cost to wotkers who are not reasonably able to return the samsg
day to their place of residence. Housing is not provided to non-workers, SEE ETA 790 ATTACHMENTS FOR FULL
BOARDING ARRANGEMENTS

) (see attachment / para mas defalles vea
5. Referral instructions / Instruciones para el Referimiento de Gandidatos /A\I 10C&l @pplicants and mirastate (in state) are 1o apply gsreCEy 6
employer Monday thru Thursday between the hours of 9:00 am and 4:00 pm and Fridays between 9:00 am and 11:00 am.

All interstate (out of state) applicants may apply at any State Workforce Agency (SWA) office or by contacting employer
directly. SEE ETA 790 ATTACHMENTS FOR FULL REFERRAL INSTRUCTIONS ee attachment / para mas detalles ves 9 )

10. Job Specifications / Descripcian del Trabajo {Summary of Material Job Specifications in ENGLISH must be inciuded inside this box)
Planting: Werkers may be required {0 work as operators of wheel tractors puliing planters and pianting wagons. Workers may be required to work

on the ground pianting trees that are fed through a tractor pulled planter-using shovels. Workers will be required to dig trees.

Pruning: When pruning, 1t is vital to prune the unwanted branch while protecting the stem or trunk wood of the tree. While pruning trees, workers
will receive proper tools for the particular job, i.e., saw, prunes, and hand snips. These fools will be returned to the employer at the end of the
task. The cost of tools destroyed maliciously or fost carelessly will be deducted from worker's wages. The supervisor will set a standard or
pattern for each orchard and will demonstrate and communicate this to workers. Workers will be assigned rows of trees and must prune gach
tree according to the predetermined standard. Workers must remove all resuling materfal from the trees rendered from performing pruning tasks.
When pruning is compiete on each tree, each worker is required to rake and scatter the resulting brush in the center of the tractor/equipment
rows. Balied and Burlap (B&B) tree production: Workers may be required to work as operators of skig steers with tree spade attachments or haul
out tines, Workers may be required to work on the ground packaging the finished root ball on a tree by stapling burlap with hog ring pliers, tying
basket loops with twine, crimpiing baskets with pig tail crimpers or tying branches with twine.

Bare root tree production: Workers may be required to work as operators of skid steers with bare root blade attachments. Workers may be
required to work on the ground tying branches with twine or haufing trees through the field and loading them onte trucks by hand. Able to work in
cold, wet, hot, humig weather, and able to stang on feet for long periods of time. Physically able to #ft up to 50 - 75 Ibs. on a consistent basis
throughout each work day. \Workers are subject to random drug tests at empioyer's expense.

See ETA 790 attachments for complete job description. (see atiachment / para més detalies vez _10_____)
f‘%Sbé’é’;ﬁ&gﬁ%?%o%%fé%})a%g(g%“p“a&%’x gér“ﬂ@&ﬁgﬁ%bjg t3ra ae,g}ﬁgg},%%”gpigﬁ%%ée’%'%g ignsuégr?t%r{%d eCI ?éj s aqu]és’tipa%x)de plantadores y que plantan los carres. Los
rabajadores pueden ser requeridos trabajar en los drboles de establecimiento de tierra que se alimentan & través de un tractor tirado plantador-usando las palas. Requeriran
: los trabajadores cavar drboles. Poda: Cuando ia poda, él es vital podar fa rama indeseada mientras que protege la madera del vastago ¢ del fronco def arbol. Mientras duef
s arboles de la poda, trabajadores recibiran las herramientas apropiadas para el frabajo particular, es deck, siera, pasas, y recortes de la mano. Estas heramientas seran
ueltas & patrén en el final de la tarea. El cosfe de herramientas destruyd malévoio o perdido negligentemente serd deducido de los salarios del trabajador. E supetvisor
fiiara un esténdar o un patrén para cada huerta y demostrard y comunicara esio a ios trabajadores. Asignaran filas de arboles y deben podar los rabajadores cada arbol
eglin el estandar predeterminado, Los trabajadores deben guitar tode el material resultante de los arboles rendidos de realizar tareas de la poda, Cuando la poda es
Lompleta en cada arbol, requisren a cada {rabajador rastriffar y dispersar el cepilio resultante en el centro de fas flas del tractor/del equipo, Batled y arpiliera (B& B)
hroduccion del arbol: Los trabajadores pueden ser requaridos trabajar mientras que los operadores de la reshalén dirigen con los accesorios de la espada del arbol o el
ransporte hacia fuera derrocha, Los trabajadores pueden ser requeridos trabajar en la fierra que empaguets la bola de ralz acabada en un drbal sujetando ¢on grapa la
Lrpiflera con los alicates de anilio del cerdo, atando lazos de la cesta con la gulta, crimpling cestas con los arrugadores de la cola del cerdo o atando ramas con guita.
broguccion pelada del arbol de fa raiz: Los trabajadores pueden ser requeridos trabajar mientras que los operadores de la reshalon dirigen con los accesorios pelados de la
laming de Ia raiz. Los trabajadores pueden ser réqueridos trabajar en las ramas gue atan de tierra con guita o el acarreo de arboles a iravés del campo y la carga de ellos
obre los carros a mano. Vea los accesorios de ETA 790 para la descripcion de las funciones completa.

10

(see attachment / para mas defalies vea )
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11. Wage Rates, Special Pay Information and Deductions / Tarléa de Pago, Informacidn Sobre Pagos Especiales y Deduccidnes (Rebajas)

Crop Activities / Cultivos Hourly Wage Piece Rate / Unit(s) Special Pay (bonus, etc.) Deductions / Pay Period
Salario por Hora| Fago par H &)l pagos Especiaies (Bono, etc.)| Deducciones YES | NO | perioda de Pago
Nursery Labor $8.77 $ FICA e Weeky /

$ $ Federal Tax semi-annual_X__
% $ State Tax *ye Bi-Weekly /

$ $ Meals (comidas) y |cedazsem. |
$ $ Other (specify) X Other { Okro

More Details About the Pay / Mas Detalies Sobre el Pago Employers guarantee to offer employment for the hourly equivaié%ﬁclgP%ffziz&\?Rg‘a@%rkdays of the

total specified period during which the work contract and aft amendments thereof are in effect, beginning with the first workday after the workers' arrival at the assigned
Grower's farm, ready, willing, abie, and eligible to work and ending on the expiration date specified in the work conlract and ali exiensions thereof or upon the termination of
Hhis employment as provided befow. For purposes of this guarantee, a “workday” consists of seven hours Monday-Friday and five hours on Saturday. The guarantee
shalt be voig from the begimning should the Worker voiuntarlly abandon this employment before the end of the contract period or in the event the Worker is terminated for
lawful job-reiated reasorn, The employer wilt make the foliowing deductions from the Worker's wages: FICA taxes and Federal Income tax as required by law. Cash
advances and repayment of loans, repayment of overpayment of wages ic the worker, payment for articles which the Worker has voluntarily purchased from the
Employer, long-distance telephone charges, recovery of any loss to the Employer due to the Worker's damage (beyond normal wear and lear} of loss of equipment or
housing ltems where il §s shown that the Worker is responsible, will be charged to the worker. see attachment / para més detalles vea 11 )
ad Feds S A B e ok norary. 2oL a3 visa

* A o BX o0 nae

(ara R QLXK AL 1|

12, Transportation Arrangements / Arreglios de Transportacion (Please explain)
The Employer will not advance trangportation and subsisience costs to Workers for transporiation to the place of employment. This paragraph applies only to Workers for
bvhom the employer is legally obligated fo supply housing. After worker has completed 50% of work contract period, employer shall reimburse worker for reasonable cost of

ransportation and subststence from place of recruitment to place of work. Upon completion of the work agreement, employer will pay for such Workers reascnable cosis of
ieiurn {ransportation and subsistence to the place of secruitment, except when the worker wilt not be returning to the place of recruitment, due to subsequent employment with

nother employer who does not agree to pay such costs, in which case the employer only pays for the transportation and subsistence to the next job. The amount of such
transportation payment will ba equal to the Worker's actual ransportation costs not 1o exceed the mosi economical and reasenable common carrier transportallon charges for
'he distance involved. By way of ilustration and net in limiation of the foregoing, the empioyer will not pay transportation for such worker if he does not have suilable
kocuments to comply with proof of identity and employment eligibility requirements of IRCA, i he is discharged for lawful job-retated reasons, if he has knowledge at the place

of recruitment that he can nhot perform the duties of the job as described above, or if he abandons this employnzesagé \glé%ré Rl_.e_l és;] tn?eéjaerg by égedgtﬁ?wér.v
fia mas es vea

13, Is it the prevafﬁrsg practice to use Farm Labor Contractors (FLC} fo recruit, supervise, transport, house, or pay workers for this (Ihese] crop aclivity(ies)? £s ia costumbre en el area de usar
Contratistas Agiicolas para reclutar, supervisar, tahsporter, dar vivienda, 6 pagarle & los trabajadores an estefestos lipols} de cosecha(s) / sembrado(s)? Yes,,  Noyr if you have chacked yes, what
is the FILC wage for each aclivity? St contesto “Si” cual es el selario que fe paga of Contratista Agricola para cada actividad?

T4, Unempioyment Insurance provided / Seguro por Desempleo: ' ' Yes Ty No_*jfappliable excludes H-2A workers
15, Workers compensation insurance provided / Indemnizacién por accidente de frabajo! Yes_ X No
16. Are fools provided at no charge o the workers? / 2 Se le proveen las herramientas de trabajo a ips rabajadores sin cargo alguno?  Yes_ ¥ No

+7. List any errangements which have been made with establishreent owners or agents for the payment of a commission or other benefils for sales made to
workers, (If there are no such amangements, enter “None") { indique todo acuerdo o converic con tos. propietarios det establecimiento o sus representantes con
respecto ai pago de una comision u otros beneficios por vertas hechas & los trabajadores. (Si no hay ningiin acuerdo o convenio, indigue “Ninguno™)

NONE/NINGUNO

s, List any strike work stoppage, slowdown, or imterruption of operation by the employees at the place whese the workers will be employed. {If there are no such
ncidenis, enter “None™ / Enumere todo huelga, paro © intersupcién de lag operaciones por parte de los empleados en el iugar de emplec. (Si no hay, indique

'Ninguno”

guno’) NONE / NINGUNO

19. Addrees of Order Holding Office (inciude Telephone number) Direccion de la | 20, Name of Local Office Representative (include direct dial tefephone sumber)
Oficina donde se Radicd fa Dferts (ncluya ntmero de teléfono) / Nombre del Representante de la Oficina Locat (incluya numero de teléfono)

Bureau of Workforce Dev. Part. Empl Coord. Services
13th Floor West, Labor and Industry Building
7th and Forster Streets

Harrisburg, PA 17121 Phone - 717-787-6521 John Stoltz  (717) 787-6521

121, Employer's Certification: This job order describes the actual terms and conditions of the employment heing offered by me and contains all the malerial terms and conditions of the
iab, Certificacion del Empleador: Esta orden de trabajo describe las $érminos y condiciones de frabajo y contiene todos ios materials, ferminus, y condiciones ofrecidos.

Employer's Sighature & Tifle / Firma y Titlo det Empleador
g}@m e . o 0 Qe President
nclion of the emp

READ CAREFULLY: In view of the statutorily established basic fu foyment service as a no-fee labor exchange, that Is, as 2 forum for bringing together smployers and job
{seekers, reither the ETA nor the Stale agencies are guarantors of the accuracy or truth-fuilness of information contained en job orders submitted by employers, Nor does any job order
accepted or recruited pon by the One-Stop Career Center constitite a contractual job offer to which the One-Stop Career Center, ETA or a State agency is In any way a party.

L EASE CUIDADOSAMENTE: En vista de su funcién basica establecida estatutariamente & Servicio de Empleo es un intercambio gratis de trabajo para juntar a los empleadores y
Fmbajadores que buscan empleo, ni ETA ni las agencias del estado pueden garantizar la verdad y certeza de la informacion contenida en la Orden de Trabajo semetida por ef Empleador.

ampoce, ninguna orden de trabajo aceptade o reclutada por ¢f Serviclo de Emplens constituye una oferta confractual de ia cual ETA mi i agencia del Estado son parte.

Eubl%c reporting burden for the ETA Form 780 15 estimated 1o be approximately 60 mintles per response, including fime for reviewing instuctions, seaching existing vata sources, gathering
nd reviewing the collection. Respondents obligagation 1o reply to these requirements are mandatory by 20 CFR 853.500. Persons are not required to respond to this collection of
nformation unless it displays a currently valid OMB number. Comments regarding this burden estimate or any other aspect of this collection, including suggestions for reducing the burden
an be sent 1o the U.S, Depariment of Labor, Office of Workforce Investment, Room S-4321, Washington DC 20210 {Paperwork Reduction Act of 1685, OMB Conirol No. 1205-0134).
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ATTACHMENT TO ETA 790

The term “émplsyer" used herein shall refer to the named employer(s) in section 1.

Workers recruited under this Job Order are recruited to work on the employer's farm in the certified occupation during the period of employment
shown in item 6. The employer/members will offer US workers at least the same opporiunities, wages, benefits, and working conditions as those
which the employer offers or intends to offer to non-immigrant foreign workers

1. Employer Name and Address: Halabura Farms; 1286 Chestnut Rd., Orwigsburg, PA 17961

4. Employers will furnish free cooking and kitchen facilities o those workers who are entitled to live in the employers' housing so that workers
may prepare their own meais. Workers will buy their own groceries. Once a week the employers will offer to provide {on a voluntary basis by
the workers) free transportation to assure workers access to the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their place of residence. This paragraph
applies to such workers only. Housing is not provided to non-workers. Housing capacity is strictly regulated by the US Department of Labor,
and no person, other than the eligible employees authorized by the employer, may occupy or remain overnight in employer-provided housing.
The housing s offered as temporary in-season (during the employment period onily) housing provided for migrant agricultural workers while they
are employed at farms beyond normal commuting distance from their residence. Workers provided housing by the employer must promptly
vacate the housing upon termination of employment. No charge will be made for beds or cooking utensils and similar items furnished to workers
to whom housing is provided hereunder unless unlawfully removed or damaged beyond normal wear and tear. All housing is group housing in
which all workers will share kitchens and common areas without regard to gender. Female workers, however, will be provided with sleeping
facilities shared only with other family members or with other females. Sex-segregated toilets facilities will be provided. Workers who reside in
such housing agree to be responsible for maintaining the housing in a neat and clean manner. Reasonable repair costs of damage or loss of
property, other than that caused by normal wear and tear will be charged to the worker if he is found to be responsible for damage or loss o
housing or furnishings. Workers residing in employer's housing may have mail directed to them at the employer's address on aitached
addendum. Workers will be provided a name and telephone number where they may be contacted in case of emergency while residing in the
housing.

No tenancy in such housing is created; employer retains possession and control of the housing premises at all times and worker, if provided
housing under the terms of this work agreement, shall vacate the housing promptly upon termination of employment with the assigned empioyer
who ‘provides such housing. Workers who reside in such housing agree to be responsible for maintaining the housing in a neat and clean
manner. Reasonable repair costs of damage or loss of property, other than that caused by normal wear and tear will be charged to the worker if
he is found to be résponsible for damage or loss to housing or furnishings. Workers residing in employer's housing may have mail directed to
them at the employer's address on attached addendum. Workers will be provided a name and telephone number where they may be contacted
in case of emergency while residing in the housing.

5. Al local and intrastate (in state) applicants are to call John Halabura at (570) 943-2137 between the hours of 9:00 am — 3:00 pm (Eastern
Standard Time) Monday — Thursday and 9:00 am — 11:00 am on Fridays. All interstate {out of state) applicants interested in this job offer should
contact the empioyer in accordance with the above conditions. Employment staff is encouraged to make referral while the applicant is in the
office. Workers should be fully apprised by the local employment office of the terms, conditions and nature of employment prior to referral.
Employer will interview the person for 1) Availability for entire season, 2} Available transportation to the job site, 3) Has been fully appraised by
the local employment services of the terms and conditions of employment. Workers recrutted against the Job Offer from within normal
commuting distance will not be provided with housing, subsistence and wransportation.

Only workers legally entitied to work in the United States and who possess original identity and employment eiigibility documents sufficient to
complete INS Form -9, as required by the Immigration and Nationality Act, should report to work. Workers referred against this order shouid be
informed that they must have these documents in their possession when they arrive at the place of employment. Provided that workers
complete section 1 of form 1-9, workers wili have three business days to preduce the required documentation to complete section 3 of form 1-9,
as provided in the Act. Workers not providing this required documentation will not be allowed to go to work on the fourth business day of
employment, or any subsequent days until the documentation is provided, as provided in the Act.

8. Anticipated dates of employment: 3/15/10 until 12/13/10.

7. The approximate maximum number of workers to be employed in the certified occupation by the grower is shown in the Addendum (the fist of
employers). The actual number of workers employed in the certified job opportunities of the grower at any given time may be more or less than
the approximate numbers shown in the addendum, depending upon crop conditions, weather, markets or other circumstances that develop
during the season.

8. Full Growing Season Commitment. The job offered requires that the worker be available for work seven hours per day Monday through
Friday and five hours on Saturday every day that work is available for the full period of employment shown in ltem 6, even though work may be
siack for a brief period after planting. The worker agrees to be available for work and perform the assigned work for the assigned employer
whenever work is available through the full period of employment shown in ltem 5. Work available is defined as, no work reguired on the worker
Sabbath or federal holidays, but work is required seven hours per day Monday-Friday, and five hours on Saturday. The worker understands that
if he abandons his employment or is terminated for cause prior to the end of the period of employment shown in ltem 8 he will forfeit the 3/4
guarantee and reimbursement of certain transportation costs described eisewhere in this job order. Excessive absences and/or tardiness, as
defined in the Work Rules attached hereto, cannot be tolerated and may result in termination.

10. Job Specifications:
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Tools and Equipment; The empioyer will furnish, without charge, all tools, supplies, and equipment required in the performance of the specified
work. Workers wili be charged for any willful damage of foss of such fools and equipment. ‘

Workers may be required to perform any of the following jobs all of which are outside:

Planting: Workers may be required to work as operators of whee! tractors pulling planters and planting wagons. Workers may be required to
work on the ground planting trees that are fed through a tractor pulled planter-using shovels. Workers will be required to dig trees,

Pruning: When pruning, it is vital to prune the unwanted branch while protecting the stem or trunk wood of the tree. While pruning frees, workers
will receive proper tools for the particular job, i.e., saw, prunes, and hand snips. These tools will be refurned to the employer at the end of the
task. The cost of tools destroyed maliciously or lost carelessly will be deducted from worker's wages. The stpervisor wili set a standard or
pattern for each orchard and will demonstrate and communicate this to workers. Workers will be assigned rows of trees and must prune each
tree according to the predetermined standard. Workers must remove all resulting material from the trees rendered from performing pruning
tasks. When pruning is complete on each tree, each worker is required to rake and scatter the resuliing brush in the center of the
tractorfequipment rows.

Balled and Burlap (B&B) tree production: Workers may be required to work as operators of skid steers with tree spade attachments or haul out
tines. Workers may be required to work on the ground packaging the finished root ball on a tree by stapiing burlap with hog ring pliers, tying
basket joops with twine, crimpling baskets with pig tail crimpers or tying branches with twine.

Bare root tree production: Workers may be required to work as operators of skid steers with bare root blade attachments, Workers may be
required to work on the ground tying branches with twine or hauling trees through the field and loading them onto trucks by hand.

Loading and unloading: Workers may be required to work on flat bed trailers tying B&B trees to the trailer with twine. Workers may be required to
work loading or unfoading bare root trees by hand into refrigerated trailers.

Cultivation: Workers may be required to work as operators of wheel tractors pulling cultivators, mowers or hilling disks.
Watering: Workers may be required to water trees by hand using pumps and hoses.

Farm Equipment Operation: Workers will drive fractors, mowers, and may use other greenhouse equipment inciuding flat filler. Workers will be
instructed in the safety and operation of the fractor and other equipment before driving tractor or using other greenhouse equipment. Tractors
should be driven in a manner to protect operator, other workers, products, trees, crops, and equipment. Repeated failure to obey safety
requirements and operating instructions may result in termination.

General Duties; Duties performed in the field will be sporadic all through the contract due to the various duties, i.e., preparing soll, planting,
pruning, cutting, deadheading, pinching, trimming to shape, spacing plants, potting, fertilizing with granular or liguid fertilizer, cleaning work
areas, transporting plant materials in the nursery/greenhouse areas, loading and unloading plants and ali other duties associated with
ornamental plant production, Between harvesting, workers will be required to perform duties to prepare crops for marketing. Workers will also
unload pallets from trucks or wagons into fields for transplanting. Worker may unload and restock for storage.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at assigned time shortly after daylight. Work is performed during
fight rain and in high humidity and in temperatures ranging from 100 (+) degrees to below 35 degrees F. Workers will work on their feet in bent,
stooped, and crouched positions for long periods of time. Workers will make fast, simple, repeated movements of fingers, hands, and wrists.
Workers must be able to bend, stretch, twist, or reach out with the body, arms, and/or legs. Workers will use muscies to lift, push, pull, or carry
heavy objects, such as trees or potted plants. These could/will weigh from 50 - 75 lbs, Workers will supply their own work clothes. All the tasks
in this Job Description constitute one (1) job; the employer may assign workers to different tasks on any day or to multiple tasks during the same
day in the sole judgment of the employer. May also operate a tractor on a limited and incidental basis, as is the norm in growing diversified
commeodities, and assist in land preparation and pianting/cultivation activities. Workers may be required to perform work on the farm that is
incidental to farming the crops listed in the application, such as performing hand cultivation tasks, weeding or hoeing, cleaning and repairing
farm buildings, seed beds, racks, or grounds, operate tractor/farm equipment, incidental crop set up, move irrigation pipes and equipment,
gardening, weeding and shrubbing, ete. '

11. Wage Rates, Special Pay Information and Deductions: Harvesting specifications, in particular, can change from time to time during the
season due to crop or market conditions, even on the same crop. Workers will be expected to conform to the specific instructions given for each

day(s) work.

The farm owner/supervisor or a designated employee will provide specific instructions and close supervision. Workers will be expected to
perform their duties in a timely and proficient manner and will have close supervision to insure adherence to instruction. Work will be closely
monitored and reviewed for quality.

All work will be paid the adverse effect wage rate (AEWR) of $8.77 per hour. In the event DOL promuigates a new AEWR during the recruitment
or work contract period, which is lower than the current AEWR at the time of application, this lower AEWR becomes the guarantee at the
discretion of the employer. In the event the AEWR is eliminated from the H-2A program during the life of this work agreement, cither
administratively or legislatively, the employer reserves the right to pay the new wage rate under the new guidelines as soon as it becomes
effective.

A. The employer will make the following deductions from the Worker's wages: FICA taxes and State and Federal Income {ax as required by
taw. Workers will be charged for the folilowing: cash advances and repayment of loans, repayment of overpayment of wages to the worker,
payment for articles which the Worker has voluntarily purchased from the Employer, long-distance telephone charges, recovery of any loss to
-2
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the Employer due to the Worker's damage (beyond normal wear and tear) or loss of equipment or housing items where it is shown that the
Worker is responsible, and any other charges expressly authorized by the Worker in writing. No deduction not required by law will be made that
brings the worker's hourly earnings below the statutory federal or state minimum wage. FiCA, State and Federal taxes will not be deducted from
those worker's wages that are working under a temporary, agricuitural visa,

B. Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified period during which the work
contract and all amendments thereof are in effect, beginning with the first workday after the workers’ arrival at the assigned Grower's farm,
ready, willing, able, and eligible fo work and ending on the expiration date specified in the work contract and all extensions thereof or upon the
termination of this employment as provided below. For purposes of this guarantee, a "workday" consists of seven hours Monday-Friday and five
hours on Saturday. The worker is not required to work on his Sabbath or on federal holidays which are New Year's Day, January 1, Martin
Luther King, Jr.'s birthday, the third Monday in January; Presidents Day, the third Monday In February; Memorial Day, the last Monday in May:
independence Day, July 4; Labor Day, the first Monday in September; Columbus Day, the second Monday in October, Veteran's Day, November
11; Thanksgiving Day, the fourth Thursday in November; and Christmas Day, December 25. On certain of these days, work may be available. if
the worker at the conclusion of his work agreement has been afforded less employment opportunity than required under this provision, the
worker will be paid at his average hourly rate for the hours, in addition to those actually offered, up to the hourly equivaient of the guaranteed
number of days. In determining whether the guarantee of employment has been met, any hours, which the Worker fails to work during &
workday when the Employer offers him the opportunity to work, and all hours of work actually performed shall be counted toward meeting this
guarantee, In addition the employer may count hours of work offered all hours for which work was offered and not worked which do not exceed
a total of hours worked and hours offered but not worked of the normal work hour. The guarantee dascribed in this paragraph shall not apply i
the worker voluntarily abandons this employment before the end of the contract period or in the event the worker is terminated for a lawful job-
related reason. The guarantee described in this paragraph shall not apply to an H-2A alien worker who is terminated because of the employer's
compliance with the requirement to employ all qualified eligible US workers who apply during the first 30 days of the employment period in
accordance with the rule at 20 CFR 855.102(5)(3)()), percent of the contract period.

C. This employment guarantee shall be terminated before the end of the Period of Employment if the services of the workers are no longer
required for reasons beyond the control of the Employer due to fire, frost, flood, drought, hail, other Act of God which makes fulfiliment of this
contract impossibie. In such cases, the employer will make efforts to transfer worker o other comparablie employment acceptable to worker, If
such transfer is not effective, workers wilt be returned at Employer's expense to the place from which Worker, without intervening employment,
came to work for employer. In the event of such termination, the 3/4-guarantee period ends on the date of termination. The guarantee shall be
void from the beginning should the Worker voluntarily abandon this employment before the end of the contract period or in the event the Worker
is terminated for lawful job-refated reason.

. The payroll period shall be weekly, Workers wilt be paid weekly.

E. Employer will provide a worker referred through the Agricultural Recruitment System forty (40) hours of work for the week beginning with the
anticipated date of need, unless the employer has amended the date of need by notifying the local employment service office at least 10 working
days prior to the original date of need. Hf the employer fails to notify the order-holding office, then employer shall pay an eligible worker referred
through the interstate clearance system $8.77 per hour for the first week, starting with the original anticipated date of need. The employer may
reguire the worker to perform alternative work if the guarantee cited in this section is invoked. If the worker fails to notify the order-holding office
of his continuing interest in the job no sooner than nine working days and no later than five working days before the date of need, the worker will
be disqualified from the above-mentioned assurance. Alternative work will be general farm labor and farm maintenance activities inciuding,
cleaning and maintaining migrant housing, pulling and chopping weeds, cutting ditch banks and hedge rows, cutting fire wood, fence mending
and the repair and maintenance of farm buildings and equipment.

F. The Employer will furnish fo the worker, on or before each payday one or more written statements showing the worker's total earnings for the
pay period, his hourly rate or piece rate (if applicable); the hours of work which have been offered to the worker, the total hours actually worked
by the worker, an itemization of all deductions made from the worker's wages; if piece rates are used, the units produced daily; the worker's net
pay; the employer's name, address and [RS identification numbet.

12. Transporiation:
In accordance with the regulations found at 20 CFR 655.104(h)(1), (2), and (3) the following paragraphs under section 17 are the terms and
conditions, in their entirety, refated to the transportation benefit and related subsistence benefit, when applicable, provided under this clearance

order.

The Employer will offer transportation to and from the daily work site at no cost to the workers entitled to the housing benefit. The use of this
daily transportation by eligible workers is voluntary, no worker is required as a condition of employment to utilize the daily transportation: to the
worksite offered by the employer. Employer will provide free transportation to eligible workers from the housing site to the worksite and return.
Workers are always free to choose their own means of transportation at their own expense.

The following paragraphs related to inbound and outbound transportation pertain only to workers who are not withinn commuting distance and
cannot return to their piace of residence the same day and are, therefore, eligibie for the benefit.

The Employer will not advance transportation and subsistence costs to the place of employment for any worker.

For US workers eligible for the inbound transportation benefit, the Employer will reimburse US workers who complete 50 percent of the work
contract period and who are beyond commuting distance the reasonable cost of fransportation and subsistence from the place from which the
worker has departed to the employer’s place of empioyment. The amourt of the reimbursement for transportation cost will be the worker's actual
transportation cost from the place from which the worker has departed to the employer's place of employment, and by regulation is not required
to exceed the most economical and reasonable common carrier fransportation cost for the distance involved. For eligible foreign (H-2A) workers
coming from outside the United States, this reimbursement benefit basis is the place from which the worker departed is the place of recruitment
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which DOL has interpreted in the regulations to mean the appropriate US consulate or port of entry. All other criteria for this benefit are identical,
as described in this paragraph, for foreign and domestic workers. The employer reserves the right to arrange charter or other transportation to
assure the lowest available inbound transportation cost. Such inbound transportation will be at the worker's expense. Workers who do not avail
themselves of such transportation, when available, wilt be reimbursed only the per worker cost of the employer-arranged transportation.

"For US workers who compiete the work contract and are eligible for the outbound transportation benefit, the Empioyer will provide or pay for the
worker's reasonable cost of return transportation and subsistence from the place of employment to the place from which the worker departed to
work for the employer, except when the worker will not be returning to the place of recruitment due to subsequent employment with another
employer. If the subsequent employer has not agreed to provide or pay for the worker's transportation to the subsequent place of employment,
the Employer will provide or pay for the transportation and subsistence to the subseguent place of employment in lieu of providing or paying for
such expenses from the place of employment to the place from which the worker departed to work for the employer. If the subsequent employer
has agreed to provide or pay for the worker's transportation and subsistence to the subseguent place of employment the Employer will not
provide or pay for such expenses. For foreign (H-2A) workers who came 10 work from outside the United States, this outbound transportation
benefit basis is the place from which the worker has departed will be considered to be the appropriate US consuiate or port of entry as
interpreted by DOL in the regulations. ~ All other criteria for this benefit are identical, as described in this paragraph, for foreign and domestic
workers. The Empioyer reserves the right to arrange charter or other return transportation. Workers eligible for this benefit who do not wish to
avail themselves of employer arranged return transportation would be provided their outbound transportation and subsistence checks through
the grower via US mail. In those circumstances, the grower will distribute the checks as soon as all work is completed, as determined by the
employer, and the worker is ready to depart. Workers may select any means of transportation home they choose, however, the reimbursement
is fimited fo the most economical and reasonable common carrfer transportation cost for the distance involved. Workers who arrange their own
sransportation understand they assume all liability and hold harmless the growers/association for any damages, injuries, and personal or
property losses.

The employer wiil not reimburse, pay for or provide transportation and subsistence 1o a worker who does not provide documentation of identity
and employment eligibility required to complete INS Form 1-9, or who has knowledge at the place of recruitment that he can not perform the
duties of the job as described in this job order, or who abandons his employment, or who is discharged for lawful job related reasons. The
Employer will provide or pay for transportation and subsistence under this agreement if the worker is terminated because of work related injury
and is so certified by a doctor acceptable to the Employer before leaving the place of employment, or is terminated because of an Act of God
which makes fulfiliment of the work contract impossible, as provided in paragraph 9C, or if the worker is displaced by a U.S. worker under the 30
day rule in 20 CFR 855.102(H{(3)().

Daily subsistence reimbursement wili be paid to workers who are eligibie for reimbursement of transportation costs in accordance with the
regulations at 20 CFR 655.104(h)(1), which refers to 20 CFR 655.104(g) and is governed by 20 CFR 855.114(a), which is capped at $9.90 per
day for 3 meats under the regutation.

Other Conditions of Employment: A. Termination: Empioyer may terminate the worker for lawful job-related reasons and so nofify the Job
Service local office if the worker: a) refuses without justified cause to perform work for which the worker was recruited and hired, b) commit
serious act{s) of misconduct or serious or repeated violation{s} of the assigned grower's work rules; the Employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules {(a copy of Work Rules is attached) c¢) fails after completing the
training period to perform the work as specified in ltem 11 and Attachment, or d) malingers or otherwise refused without justified cause to
perform as directed the work for which the Worker was recruited and hired; e) provides other lawful job-related reason(s) for termination of
employment ) abandons this employment; two consecutive scheduled working days of unexcused absence shall be an abandonment of
employment; employees must notify the assigned Grower and secure permission for necessary absences g) fails to keep up with fellow workers
hy falsifying identification, personnel, medical, production or other work related records i) fails or refuses to take a drug test |) commits acts of
insubordination. "Reason beyond employer's control” includes termination of worker, if he is not a U.S. worker because a U.S. worker makes
himself available for the job under DOL's 50% rule. Workers must notify the employer prior to voluntarily terminating their empioyment. Al
wages due will be forwarded fo the last known address for Workers that leave without providing notice. It is imperative that workers provide a
complete and accurate address to the employer no later than the first day of employment. These employers have a no complete, no rehire
poiicy. Termination for lawful job related reasons before the specified ending date listed in this application will disqualify the employee from
future employment opportunities with this employer. Workers who abandon their employment without notice during the period covered by this
work agreement will be disqualified from future empioyment opportunities with this employer. Voluntary resignation before the specified ending
date listed in this application may disqualify the employee from future empioyment opportunities with this employer. For workers who resign their
employment voluntarily, the employer will consider and evaluate special circumstances and hardship cases on a case-by-case basis.
Employees, without exception, are required to notify appropriate supervisory staff prior to voluntarily ferminating their employment to be
considered and eligible for exemption to the no complete - no rehire policy.

B. The employer may discipiine the worker, including requiring the worker to leave the field ("time out") for a period determined by the foreman,
suspension from employment for up to three days, or termination of employment as described in termination (A} above.

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivafent employer provided insurance for injuries arising out of
and in the course of employment. Employer's proof of instrance coverage will be provided to the Regional Administrator before certification is
granted.

D. Employer Obligation if Empioyment Extended: No extension of employment beyord the Pefioé of Employment specified in the job order

shall reiieve the Employer from paying the wages already earned, or if specified in the job order as & term of employment, providing return
transporiation or paying return transportation expenses to the Worker.

E. Empioyer Notification of Changes in Employment Terms and Conditions: Empioyers will expeditiousty notify the order-holding local office or
State agency by telephone immediately upon fearning that a crop is maturing eatlier or later, or that weather conditions, over recruiiment, or
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other factors have changed the terms and conditions of employment. The terms of this Work Agreement thereafier may be changed upon posted
notice to the Worker.

E. Outreach Workers: Outreach workers shall have reasonable access to the Worker in the conduct of outreach activities pﬁrsuant to 20 CFR
653107 and 20 CFR 653.501.

G. Training: There will be a short demonstration period starting with the first day of employment to acclimate the worker to the physical demands
of farm work and to familiarize workers with job specifications and to demonstrate proper harvest methods and other crop specific issues such
as, the proper color of prodtice, or particular grading specifications. The employer will not provide separate formal orientation or training periods
for each different crop or each different type of task or job assignment covered within the job descripfion. After completion of the training period, -
the employer will expect all workers possess the skills to work in the production of the crops noted in ltem Il For purposes of this section seven
or more hours will be considered one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules (copy attached) will be provided to the worker by the
employer no later than on the day the work commences.

. All workers will be covered by unemployment insurance and may or may not be eligible under current unempioyment regulations.

J. Employer agrees to abide by the regulations at 20 CFR 655.105, Assurances, and 20 CFR 653.501.

K. The employer as a part of positive recruitment as per 20 CFR 655.102(d)(1-4) is willing, if and when any substantial number of applicants are
available, to coordinate group transportation arrangements (to facilitate their purchase of bus tickets etc.), where appropriate, and to provide any
additional information that workers need to coordinate their arrival.

L. We are an equal opportunity employer. Women and minorities are encouraged to apply to these positions,

M. There are not any strikes, work stoppage, siowdowns or interruption of operations by employees at the place where the workers will be
employed.

N. There are no arrangements made with establishment owners or agents for the payment of a commission or other benefits for sales made to
the workers.

0. SUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and healthful work environment, free of substance abuse, for the
protection of our associates, employees and visitors. The use, possession or being under the influence of illegal drugs or alcohol during working
time is prohibited. (Aicohol may be permitted in the housing facility outside work hours.) Employees may be requested to take random drug or
alcohol tests at no cost to the worker. Failure to comply with the request or testing positive may result in immediate termination.

*Use of the masculine pronoun herein is for convenience of reference oniy.
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WORK RULES

The foliowing work rules are intended to provide guidance to workers on the standards of conduct and
performance expected of them by the Employer, these work rules are only a suggestion to the
employer. The employer's use of these work rules is entirely voluntary. The employer may deveiop.
and enforce his/her own work ruies.

Violation of these rules or other lawful job-reiated empioyer requirements, inciuding these work rules,
woutd be considered grounds for discipline or immediate discharge. Penalties for infractions may
include suspension from work without pay for the remainder of the day, or for up to three days, in the
sole judgment of the Employer, depending on the seriousness of the infraction, the worker's prior
record, and other relevant factors. Repeated, serious, or aggravated infractions may resuit in
immediate discharge. Workers are expected to comply with all rules relating to discipline, attendance,
work quality and quantity, and the maintenance of all property.

10

11,

Workers must perform their assigned work in a careful, workman-like manner in accordance with
the provision of the work contract. Sloppy work will not be tolerated.

Use or possession of alcoholic beverages or illegal drugs is strictly prohibited during work time
or during any workday before work is completed for the day (such as during meals), workers
may not report for work under the influence of alcoholic beverages or illegal drugs. HHegat drugs
may not be used or kept on any employer premises, including housing at any time. Use or
possession of Hlegal drugs, failing or refusing to take a drug test will be CAUSE FOR
IMMEDIATE TERMINATION.

Excessive absences andfor tardiness will not be permitfed. Employees are expected o be
present, on time, able and willing to perform the assigned work every scheduled workday. This
ig not sporadic or "day work." Excessive absences are defined as: Two consecutive days of

‘unexcused absences of three unexcused absences in a 30-day period. Vioiation wili be CAUSE

FOR_IMMEDIATE TERMINATION. Workers must report at assigned time and place each
workday as directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused {ardies inarow or 6
unexcused tardies in a period of thirty days.

Workers shall maintain and keep the living quarters provided to them in compliance with OSHA
1910.142 Standards as posted in the housing and in clean condition and in good repair, allowing
for reasonable wear and tear. Workers shall cooperate with other workers assigned to such
housing in maintaining common kitchen and living areas in good condition. Workers wil be
required to keep the exterior area surrcunding the camp clean and clear of debris. Workers
shall promptly report any problems with housing to the empioyer or designated supervisor.

Workers living in employer's housing assigned to bunk beds may not separate bunk bécis, as
fioor space in sleeping rooms is needed by all occupants.

Workers living in employer's housing may not cook in sleeping rooms or any ofner non-kitchen
areas. Workers are forbidden from removing batteries from smoke detectors for any reason.
VIOLATION WiLL BE CAUSE FOR IMMEDIATE TERMINATION.

Workers must not drop paper, cans, botties and other irash in fields, packing house, or on
housing premises. Trash and waste recepiacles must be used.

Workers may not take unauthorized breaks from work,

Workers may not leave the field or other assigned work area without permission of farmer or
person in charge.

Workers may not enter employer's premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working after stopping
time unless authorized by the empioyer.



12.

13.

14,

15.

18.

17.

18.

19.

20.

21

22.

23.

24,

23.

26.

27.

Workers living in employer's housing may not have guests in housing premises after 10:30 p.m.
except on Saturday night on which guest hours end at 12:00 p.m. No persons, other than
workers assigned by employer to a room, may sleep in any room.

Workers may not deliberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer or any
supervisor with any tool or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

WORKERS WILL BE DISCHARGED for fighting on the employer's premises, inciuding
housing premises, at any time.

Workers may not post or remove any nofices, signs, or other instructions from the employer's
bulletin boards or the employer's property without specific authotity from the employer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from the

“employer.

Workers may not falsify identification, personnel, medical, production or other work-related
records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinery, fruck or other vehicle, equipment,
tools or other property belonging to the employer or to other employees.

VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment
and property to which the worker has not been specifically assigned by his supervisor. Workers
may not use or operate frucks or other vehicles, fools or other eguipment or property for their
personal use unless expressly authorized by the employer.

Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerators, tools,
etc. VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY

Workers must obey all safety rules and common safely practices and must report any injurtes or
accidents fo their supervisor or the employer's as soon as is reasonably possible. UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE.

Workers must follow supervisor's instructions.
Workers may not commit acts of insubordination - failure to regard authority.

After the training period, workers are expected to posses the skills necessary to perform the job
described in the work agreement and to the standard set by the employer,

Workers may not interrupt other workers rest/sleep period by excessive noise or commotion.

. Workers must not play loud music after 9:00 PM on work nights or after 12:00 PM on Saturday

night.

Workers will not knowingly engage in any type of behavior or take any action that might cause
the grower to be out of compliance with any local, state, or federal law.
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REGLAS DE TRABAJO

Las reglas de trabajo siguientes son gueridas para proporcionar la direccién a trabajadores en los estandares de
conducta e interpretacion esperada de ellos por el Patron. La violacién de estas reglas u otras exigencias de patron
relacionadas con el trabajo legales, Incluso estas reglas de trabajo, sera considerada tierras para disciplina o descarga
inmediata. Las penas para infracciones pueden incluir ia suspension del trabajo sin la paga para el resto del dia, 0
durante hasta tres dias, en el anico juicio del Patrén, segin la seriedad de la infraccién, el registro previo del
trabajador, y otros factores reievanies. Las infracciones repetidas, serias, o agravadas pueden causar {a descarga
inmediata. Se espera que trabajadores cumplan con todas las regias acerca de disciplina, asistencia, calidad de trabajo
y cantidad, y el mantenimiento de toda la propiedad.

1.

10.

11.

12

13.

Los trabajadores deben realizar su trabajo adjudicado en una manera ctidacdosa, parecida a un trabajador de
acuerdo con la provision det contrato de trabajo. El trabajo descuidado no sera tolerado.

El uso o la posesién de bebidas alcohélicas o medicinas ilegales son estrictamente prohibidos durante el tiempo
de trabajo o durante cualquier dia laborable antes de que el trabajo sea completado para el dia (como durante
comidas); los trabajadores pueden no hacer un informe para el trabajo bajo la influencia de bebidas alcohtlicas o
medicinas ilegales. Las medicinas ilegales no pueden ser usadas o siguieron cualquier local de patron, incluso et
alojamiento en cualquier momento. El uso ¢ la posesién de medicinas ilegales, fallando o rechazando tomar una
prueba de medicina serénla CAUSA PARA LA TERMINACION INMEDIATA.

Las ausencias excesivas y/o la tardanza no seran permitidas. Se espera que empleados estén presentes, a
tiempo, capaces y complacientes a realizar el frabajo adjudicado cada previsto el dia laborable. Este noes el "o
trabajo de dia esporadico.” Las ausencias excesivas son definidas como: Dos dias consecutivos de ausencias
no perdonadas o tres ausencias no perdonadas en un perfodo de un 30 dia. La violacién sera la CAUSA PARA
LA TERMINACION INMEDIATA. Los trabajadores deben hacer un informe en tiempo adjudicado y fugar cada
dia laborable como dirigido por el cuitivador o supervisor. L.os TRABAJADORES SERAN DESCARGADOS
PARA LA TARDANZA EXCESIVA. La tardanza excesiva es definida cuando 2 no perdon¢ tardies en fila 0 5 no
perdond tardies en un perfodo de treinta dias.

Los trabajadores mantendran y guardaran la residencia proporcionada a ellos conforme a OSHA 1910.142
Estandares como fijado en el alojamiento y en ia condicion limpia y en la reparacion buena, tener en cuenta el
desgaste razonable. Los trabajadores cooperaran con otros trabajadores adiudicados 2 tal alojamiento en el
mantenimiento de cocina comin y dreas vivas en buenas condiciones. Se requerira que trabajadores guarden &
area exterior que rodea el campo fimpio y fibre de escombros. Los trabajadores refataran puntualmente cualguier
problema con el alojamiento at patrén o supervisor designado.

Los frabajadores que viven en el alojamiento det patron adjudicado a literas pueden no separar literas, cuando
el espacio en cuartos durmientes es necesario por todos los inguitinos.

Los trabajadores que viven en el alojamiento del patron pueden no cocinarse en cuartos durmientes o ninguna
otra no cocina. Los trabajadores estan prohibidos de quitar baterias de detectores de humo por cualguier
razon.La VIOLACION SERA LA CAUSA PARA LA TERMINACION INMEDIATA,

Los trabajadores no deben dejar caer papel, latas, botellas y otra basura en campos, embalando la casa, ¢ en ei
aiojamiento del local. La basura y los receptéculos de desecho deben ser usados.

Los trabajadores pueden no tomar rupturas nc autorizadas del trabajo.

1 o3 trabajadores pueden no dejar el campo L ofra drea de trabajo adjudicada sin el permiso de agricuitor o
persona responsable.

Los trabajadores pueden o entrar en el local de! patrén sin la autorizacidn.

Los frabajadores pueden no comenzar el trabajo antes del tiempo iniciat previsto 0 seguir frabajando después
del tiempo parador a menos que no autorizado por el patron.

Los trabajadores que viven en el alojamiento del patron pueden no tener a invitados en el aiojamiento det local
después de las 22h30 excepto el sabado por la noche en el cual las horas de invitado se terminan a las 12hG0.

Ningunas personas, ademas de trabajadores adjudicados por el patrén a un cuarto, pueden dormir en cualquier
cuarto.

Los trabajadores pueden no restringir deliberadamente ta produccion.
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14.

15.

18.

17.

18.

19,

20.

21,

22.

23.

24

25.

26.

27.

Cualquier frabajador que verbalmente o fisicamente amenaza a otro trabajador, el agricultor o cualquter
supervisor con cualquier instrumento o armaESTARA SUJETO LA DESCARGA INMEDIATA tO.

LOS TRABAJADORES SERAN DESCARGADOS para luchar en el local del patrén, incluso el alojamiento
del local, en cualgquier momento.

Los trabajadores pueden no fijar o quitar ningtin aviso, signos, u otras instrucciones de tablones de anuncios del
patron o propiedad del patrdn sin autoridades especificas del patrén,

LOS TRABAJADORES SERAN DESCARGADOS si elios roban de compafieros de trabajo o def patrén.

Los trabajadores pueden no falsificar identificacion, personal, medico, produccion u ofros archivos relacionados
con el trabajo. Los INFRACTORES ESTARAN SUJETOS LA DESCARGA INMEDIATA tO.

Los trabajadores pueden no abusar voluntariosamente o destruir ninguina maquinaria, camién u otro vehiculo,
equipo, instrumentos u otra propiedad que pertenece al patrén o a otros empleados.
LOS INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE.

Los trabajadores pueden no usar o hacer funcionar camiones u ofros vehiculos, maguinas, instrumentos u otro
equipe v propiedad a fa cual el frabajador no ha sido expresamente adjudicado por su supervisor. Los
trabajadores pueden no usar o hacer funcionar camiones u otros vehiculos, instrumentos u otro equipo o
propiedad para su uso privado a menos que expresamente no autorizado por el patrén.

Los trabajadores pueden no emplear mal o quitar del local de granja sin ta autorizacion de su supervisor
ninguna propiedad de pafrén como camiones y otros vehiculos, camas, refrigeradores, instrumentos, etc. los
INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE

L os trabajadores deben obadecer todas las reglas de seguridad y practicas de seguridad comunes y deben
relatar cuaiquier herida o accidentes a su supervisor o el patrén tan pronto como es razonablemente posible.
El COMPORTAMIENTO DE TRABAJO INSEGURO PUEDE SUJETAR AL INFRACTOR PARA DESCARGAR.

Los trabajadores deben seguir las instrucciones del supervisor,
Los trabajadores pueden no cometer actos de la insubordinacion - fracaso de considerar autoridades.

Después del periodo de adiestramiento, esperan a trabajadores a tropas las habilidades necesarias de realizar
¢! frabajo descrito en el contrato de trabajo y al esténdar puesto por el pairdn.

Los trabajadores pueden no interrumpir ofros trabajadores descansan/duermen el perfodo por ruido excesivo o
escandalo. Los trabajadores no deben focar la musica fuerte después 9:00 de la tarde durante noches de trabajo
o después 12:00 de |a tarde el sabado por la noche.

L os trabajadores no engranarén a sabiendas en ningln fipo del comportamiento o tomaran cualquier accion que
podria hacer que el cultivador fuera fuera de la conformidad con cualquier ley local, estatal, o federal. '
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CONDITIONAL ACCESS

The request for conditional access into the infrastate or interstate
clearance system is made on behalf of indicated employer whose
housing has not yet been inspected and found in compliance with
applicable regulations and is made with the express understanding.
that the respective employer assumes the obligation under the
applicable regulations for timely compliance with applicable housing
standards. See addendum. '

%ﬁm, C e al \‘.;;\\M
Signed _ Date
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Agency and Indemnity Agreement

e

This Agency and indemnity Agreement (the "Agresment”) entered into by and between the International Labor
{!\ﬁfanagement Corporation, Inc. {the "ILMC"), an agricultural labor consulting firm in the state of North Carclina and

("Client").

s an agricultural producer(s} in the state of 8, , who is a Client of the ILMC

WHEREAS, the ILMC is qualified and capable as Ageni of rendering consulting and administrative
services necessary to assist the Client in participating in the H-2A program and for the client to obtain supplementary
foreign workers under the labor certification process for temporary agricultural employment in the United States {"H-2A
workers”) to meet the seasonable labor requirements; and

WHEREAS, the Client desires to avail himself of the consulting and administrative services of the ILMC
as Agent in participating in the US government authorized H-2A alien certification program to meet the Client's
seasonable labor requirements for the calendar year beginning January 1, 20 \%

NOW THEREFORE, in consideration of the payment by the Client of the established dues, admission
fees and other assessments and such costs as are charged from time to time for providing the services requested by the
Client, and for other good and sufficient consideration, including the mutual promises contained in the ILMC Bytaws and
this Agreement, pursuant to the requirements of 20 C.F.R.655.101 (a)(3), and the parties hereto further agree as follows:

A ILMC Obligations

(1)

The ILMC wili prepare and process forms and documents pursuant o applicable laws and reguiations
of the United States Department of Labor and the United States Immigration and Naturalization”
Service required for the client fo participate in the US government authorized H-2A alien certification

program.

The ILMC, on behailf of its Client, will underiake the administraiive tasks of the domestic recruitment
requirements as established by the reguiations and guidelines of the United States Depariment of
Labor {listing the job order with the appropriate State Employment Service Agency, and preparing
and filing the necessary recruitment report for the United States Department of Labor), in order for the
client {o participate in the H-2A program.

The ILMC will maintain, either directly or through its designated representatives, all contacts with the
State Workforce Agency, the State Department of Labor, the United States Department of Labor, and
the United States Citizenship and Immigration Services, and other governmental agencies necessary
to effectuate the purpose of this Agreement.

B. Client Obligations

{1} The Client agrees o comply timely with all reasconable policies, procedures, and schedules

(2)

established by the ILMC which it considers essential for compliance with laws and reguiations,
successful participation and for the proper operation of the H-2A program.

The Client agrees to comply with all of the terms and conditions of employment made by the ILMC on
the Client's behaif in the Agricultural and Food Processing Clearance Order, ETA Form 790, and
Application for Alien Employment Certification, ETA 750 ("Job Order"} and with each term of tha
agricultural work agreement, which describes alf the material terms and conditions of employment,
that is entered into with bothy U .S, and H-2A workers by the Client. The Client agrees to familiarize



himself with the terms and conditions of employment in the job order and the agriculturat work
agreement and to comply with all obigations imposed on the Client as an employer of U.S. and/or H-
2A migrant and/or seasonal agricultural labor found in applicable law and regulations, including
without {imitation, those at 20 C.F.R. Paris 653 and 655.

{n particutar, but not iimiting the foregoing, the Client agrees &) to pay worker's required wages and
benefits, b) to make those deductions from the worker's paychecks which are required and only those
deductions allowed by law, c} to provide housing as required which meets all applicable standards, d)
to reimburse timely required transportation and associated daily subsistence costs, &) to provide
written statements of the worker's total earnings, hourly rate and/or piece rate of pay, the hours of
employmeni which had been offered fo the worker, the hours actually worked by the worker, and
itemization of all deductions made from the worker's wages and , if rates are used, the units preduced
daily, and f) to terminate the worker only for lawful job refated reasons,

The Client agrees to pay fimely any judgment or penally entered against Clien{ and to indemnify and
hold harmless the ILMC and any of its other Clients for judgments entered against it or them arising
out of the Client's viclation of his obligations under applicable law or regulation (including 20 CF.R.
Parts 653 and 858), the job order or the agricuitural work agreement and any attorneys' fees and
costs incurred by the ILMC or other Chents in defending against such claim. Client acknowledges
that the laws and regulations governing the employment of migrant and seasonal farm labor and
supplementary foreign agricultural workers are subject to disputed interpretations. Therefors, the
Client agrees that in matters in which a claim is made or litigation is instituted against the ILMC, the
Board of Directors may exercise its discretion a) to settie such matters on behalf of itself and the
Client on terms it deems appropriate, b) to litigate such matters, and c) to determine whether such
settlements, judgments, penalties, costs and attorneys fees will be borne by the Client out of whose
alleged action or inaction the claim was asserted or, what amount, if any, will be borne by the ILMC
and/or shared among its Clients. The terms of this Paragraph 4 survive any future separation of the
parties to this agreement and the term of this Agreement,

The Client agrees to pay the iLMC any assessment made by the ILMC as the Client’s share of legal
and any cther expense or liability incurred by the ILMC in defending, prosecuting or settling any
application for H-2A certification, claim, litigation, or administrative compiaint or appeail, whether or
not arising out of claims against the Client or arising out of the fault of the Client, in accordance with 2
formula approved by the ILMC. The terms of this paragraph 5 survive any future separation of the
parties to this agreement and the term of this Agreement.

CRaht Signature

Title

Qﬁm L Lt

Sarah E. Farrell, President, ILMC



Addewndulm Halaburaw_IFarms

Starfing
Total Pate : Totai
: Workers  Ending Housing Total H2A
Employers _ Employed Date Housing Type Location County Capacity Wrkrs
John C Halabura {2104) 14 31510 2 Mobile Homes Schulykill 10 10
Halabura Farms 12310
1286 Chestnut Rd
Orwigsburg, PA, 17961
(570) 943-2137
Tree Nursery
Total Workers Employed 14
Total Housing Capacity 10
Total H2A Workers Reguested 10
Total Employers 1

Housing Types: AP - Apartment, BL - Biock, HO - Hotel/Mote!l, ME - Metal, MH - Mobile Home, SH - Shared, WF - Wood Frame
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