Agricultural and Food Processing Clearance Order Employment ang.%a?:l‘r’wagn:‘dmtn?sfgt?:;

Pedido de Empleados para Agricultura y Procesamiento de Alimentos OMB. Approval No. 12050134, Expires 01/31/2010

Employer's Name and Address (Number, Streel, Cily, State, Zip Code, an Numbers 4, 6, 6, 7 and 8 for State use only.
lelephone number)/ Nombre y Direccién del Empleador (Numero, calle, ciudad,

cddigo postal y teléfono)
. Industry Code/Cédigo de Industia &/ 2.5
. Job Order #/No. Orden de Empleo ¢, 74 2.6 2D

BEECHWOOD ORCHARDS, INC - 984 CARUSLE RD - BIGLERVILLE PA 17307. 7176776536

R. Location and Direction to Work Site/Direccion del luger de trebajo
Farm #1: 984 Carliste Rd - Biglerville PA: 2 miles norih of Biglerville on Route 34 - farm on left. .
Farm #2 - Take left off Hwy 34 on to Quaker Vetley Rd - go 1 mile - farm (on lef) . Occupational Title and Code /Titulo Ocupacional y Cédigb
Y ~20PZ. 062 (remers] AL
Logjcerr S
7. Clearance Order Issue Date / Fecha de Tramite

N | by,

{f additionat space is needed, use separate sheet of paper) "2/ 7, /2

B. Location and Description of Housing / Direccitn y Descripcion de la Vivienda . Job Order Expiration Date / Fecha de vencimiento
Adams County: 2 miles north of Biglerville on R1 34 - Teke fight on Orchard Lane - 2nd fraler on sight . ?‘/ AL / 20

Traiter #35 - Aspers PA 17304

9. Anticipated Period of Employment / Periodo Anticipado de
Empleo
From/ Desde:03/25/2010 Ta/Hasta: 12/01/2010

10. No. of Worker's Requested / No. de Trabajadores Pedidos 2

11. Anticipated.Hours of Work per Week/Horas Anticipadas de
Trabajo por Semana. Tolal: _40_

Sunday / Domingo Monday / Lunes__X____ *
hl&;q:‘:::v;al space is neadad, use separate sheal of paper).f Si necesita mas esbecio. ultice documento ;g:f::gy’l“"}ﬁg::st%: vfy:g:;jc{%r{‘ zgf‘foles-x— |
Saturday / Sabado :

12. Coflect Calls Accepted frem/Se Aceptan Llamadas a Cobrar de:

Employer / El Empleador Yes O No &
} ocal Office / La Oficina Local Yes O No

3. Board Arrangements / Arreglo de Alojamiento Employer Will Fumish Free & Convenient Cooking & Kilchen Faciities So Workers Can Prepare Their Own Meals Or Furnish
peals. Employer Will Also Provide Transpostation At Leasl Once Each Week At No Cost To Workers To Assure They Have Access To Siores.

14. Referral Instructions / Instrucciones para el Referimiento de Candidalos Referrals Of individuals Shell Be Made Through Depariment For Employment Services
{Des), In Order To Ascertain Employment Informalion.. Employer Will Accept Referrals Who May Apply Direct Or Referred Fiom Any Other Source. Job Seeker Wil Be Informed Of Terms|
And Condilions Of The Job By Informalicn Contained tn The Stale Job Ordes.. Contact: Melissa Aflen 717-677-6536
15. Job Specifications / Descripcién del Trabajo: May work In greenhouses performing various job duties such as planting, potting, transplanting, watering {by
ose or camying buckeks), filing up flals and covering greenhouses with plastic. Care for fiult treesivegetable plants during growing pruoesq
oeingAliiling/walering). Load/unload plants onto/from truck or trailers. Disinfect greenhouse ays; slacking to diy; putting dirt in seeder. Seeding trays and putting
ys in waler.
rabajo en los invernaderos que realizan varios deberes de} rabajo tales como esiablectmiento, rellenado, trasplante, riego (por fa mangusra o los cubos que llsvan),
lleno encima de planos y recubrimiento de invernaderos con el pléstico. Cuide los &rboles frutalesflas plantas vegelales durants el crecimiento de preceso
azadaflabranza/que riega). Scbre de carga y descarga/de las plantas dol camo o de los acoplados, Desinfecte las bandejas dal invernadero; amontonamiento a
carse; poner la lierra en sembradora. Poniendo semillas en fas banclejas y poniendo las bandsjas en agua.

-

ubject to random drug/alcohol drug lesting employer's expense. Examin al a!zgr de drogo/alcol puede ser pedido al gasto de el empleador.

IL rxarlg 'si;)aace is needed, summary of Material Job Specifications in ENGLISH can be Included in separate document, and may also be included in
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6. Wage Rates, Special Pay Information and Deductions / Terifa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)
Crop Activitles. Hourly Wage Piece Rate / Unit(s) [Special Pay Deductions/ | YES/ [ NO Pay Period
ro%umv:;es ! yHes I ) bonus, etc.) , i Periodo de Pago
Salario por Pago por Pieza / Pagos Especiales ~ Deducciones ' .
Hora Unidad(es) (Bono, efc.) .
ruit Trees | ¢8.77 $ Social Security / X Waeekly / Semanal
Sequro Soclal X
ruitsegetables $8.77 $ Federal Tax
: : Impuestos X
Federales
$ $ State Tax Bi-weekly /
Impuestos X cada 2 semanas
. Estalales
$ $ Meals / Comidas
- X
$ $ Other {specify)/ Other/ Ofro
. Otro X
ore Details About the Pay / Mas Detalles Sobre e} Pago Prevailing wage rate for State or Adverse Effect Wage Rale (AEWR) whichever Is higher is guranteed

s minimum for all work contacined in this order. Employer will make following deductions: taxes applicable under Federal, State and Local laws; advance {x) meals
); Workers will be charged for willful desciruction of property (x); Employer will furnish warker, on of before each payday, written statements showing, at a minimum,
ours achually worked, total eamings and ail deductions for pay period. Statements will comply with 20 CFR 855.102(b)(8)r additionat space is needad, use separale
ef of . § Si necesita més espacio, utilce documernto adicional.) .
17. Transportation Arrangements / Arreglos de Transportaclon A. Employer will not advance ransportation and subsistence costs to workers for transportation
to place of employment. B. This subparagraph applies only to workers for whom employer is legally obligated to supply housing.

If sddilional spece is neaded, use separate sheet of paper. J Si necesita mas espacio, uliice documento ediclonal )
18. Is it the prevailing praciice to use Farm Labor Contractors {FLC) o recrult, supervise, transpart, house, or pay workers for this {these) crop
activity(ies)? Es la costumbre en el &rea de usar Contratistas Agricolas para reclutar, supervisar, transportar, dar vivienda, o pagarle a los

trabajadores en estos tipos de cosecha(s)? Yes / 8i Q No [ .
If you have checked yes, what Is the FLC wage for each activity? / Si contesto "Si.” cual es el salario quo le paga ai Contratista Agricola por cada

actividad?

19. Unemployment Insurance provided? Seguro de Desempleo? Yes Q No X1
20, Workers' compensation insurange provided? Indemnizacion por accidence de trabajo: Yesi®@ NoO

21, Are tools provided at no charge to the workers? / Se le proveen las herramientas do trabajo a fos trabejadores sin cergo alguno? Yes No O

22. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made
to workers. {If there are no such arrangements, enter "None®) None / Indique todo acuerdo o convenio con los propietarios del establecimiento o sus
representantes con respecto al pago de una camision u otros beneficios por ventas hechas a los trabajadores. (Sl no hay ning@n acuerdo o

convenio, indique *Ninguno®) Ninguno

23. List any strike, work stoppage, slowdowm, of interruplion of operation by the employees at the place where the workers will be employed.

{if there are no such Incidents, enter "None") None
Enumere toda huelga, paro o interrupcion de las aperaciones por parte de los empleados en ef lugar de empleo. (Si no hay, indique *Ninguno®)

Ninguno

24 Address of Order Flolding Office (include Telephone numbery/Direccion de 1a [25. Name of Local Ofiice Representative (includs direct dial telephone
Oficina donde se Radico la Oferta (incluya numero de teléfono) number) / Nombre del Representante de la Oficina Local (Incluya
PA Department of Lebor & Industry - 13th Floor West, Lebor and Indusiry Building - Seventh & numero do teléfono)
Forster Streets - Harrisburg, PA 17121 H2A Rep: (717) 7875436 or (717) 767-6521

26. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the

material terms and conditions of the job.
Certificacion del Empleador: Esta orden de trabajo describe los términos y condiciones de trabajo, y contiene todos los materiales, términos, y

condiclones olrecidos. ) .
Seasonal Hands LLC/Mayra Diaz Ballard / W ;(a.. W
Employer's Signature & Titte/ Firma y Titulo de§Empigador 5/ _ 01/3 6 / 2 0/ o

READ CAREFULLY, In view of the statutorily esiablished bakic function of the Employment Servica o 283 no-fee labor exchange, that is, as a forum for bringing together
amployers and job seekers, neither the ETA nor the State agencies are guarantors of the accuracy of fruthfulness of information contained on job ordess submitted by
mployers. Nor doss any job order accepted of recruited upon by the One-Siop Career Cenler constilute a contractual job offer to which the One-Stap Cereer Center,

ETA or a Slale agency Is in any way a parly.

Public Burden Statement Public reporiing burden for the ETA Ferm 780 Is estimated to be approximately 60 minules per responee, including timo for reviewl

inatructions, searching existing dala sourcas, gathering and reviowing the collection. Respondents’ obligallon to reply to those roquirements is obkgatory by 20 CFR 653,

and 44 U.8.C. 3501. Persons are not required to respond to this collection of informatlon unless it displays a currently valid OMB Conirol Number, Public reporting burden f¢
Is collection is estimated fo average 8 minules per fesponse, including the time to review Instructions, search existing data sources, gather and malntaln the data needed, a

‘complete and roview the collection of information. Send commants regarding this burden estimate or any cther aspec of this collection, including suggestions for reducing thi

to the U.S. De; ent of Lebor, Migrani and Seaacnal Farmworker Program, Room 84209, 200 Constitution Avanue, NW, Washington, DC 20210.




ETA-790 -ATTACHMENT #1
item 3. - Location and Description of Housing
Housing wil be clean and in compliance with OSHA housing standards. Workers will be responsible for maintaining housing
in a neat and clean manner. Reasonable repair costs of damage, other than that which is caused by normal wear and tear,
will be charged of workers found to be responsible for damage to housing and fumishings.

Housing and utilities are furnished at no cost to workers who are unable to retumn to their place of residence the
same day. In the event that a female worker is hired, the employer will provide: 1.) separate toilet and
shower facilities; 2.) separate sleeping quarters shared only by other female workers or family members.

Mall and Telephone:
Workers may receive mail at the following address: 35 Orchard Lane — Aspers PA 17304, 717-877-7621.

ltem 14, Referrals (cont.)

information. Employer will accept referrals that may apply direct or referred from any other source. Job seekers will be
informed of terms and conditions of the job by information contalned the State job order. These State job orders are entered
by geographical/administrative areas within the state. This is done to ensure that local job seekers have equal access to these

job opportunities. These offices are referred to as "the job holding office”. The "job holding office” will refer all Interested
applicants to the employer with a copy of the State job order(s), which contains all pertinent information conceming the job.
The employer agress to interview all US workers referred by DES for:

Availability and commitment to work the entire length of the contract.

Have transportation to the job site. Applicable to |ntrastate workers within the local commuting area that are
traveling daily from home to jobsite and from jobsite to home.

Have been fully apprised of the job order information, terms and conditions of the job and the nature of the
employment

Workers state he/she can physically be able to perform the job requirements

Ability to provide documentation to complete the INS Form I-8.

e W Ne

Job seeker with copy of job order is to contact the following: Melissa Allen — 984 Carlisle Rd ~ Biglerville PA 17307. 717-
677-6536. Monday through Friday 8:00 a.m. to 5:00 p.m. - *Answering machine/voice mail if unable to answer phone:
ability to return call within 1 working day

jtem 15, - Job Specifications {cont.)
Fruit Trees; Main job will be pruning and harvesting fruit trees; Worker may perform any combination of the following duties

concerned with preparing soil and growth media, cultivating and otherwise participating in horticuitural activities under close
supervision on acreage, in nursery or in environmentally controlled structure such as greenhouse and shed: Hauls and
spreads topsoll, fertilizer, peat moss, and other materials to condition land; digs, rakes and screens soll, and fills cold frames
and hot beds to prepare them for planting; fil's growing tanks with water, plants, sprays, weeds and waters plants, shrubs
and trees. May plant trees and plants in containers. May ftie, bunch, wrap and pack plants and trees. May move
containerized trees using wheelbarrow; digs up trees and wrap their roots with burtap. May fold and staple corrugated forms
to make boxes used for packing horticultural products.

Arboles frutales: El trabajo principal seré poda y escojer la cosecha de érboles frutales; El trabajador puede reafizar
cualquier combinacion de los deberes siguientes referidos a preparar la tierra, etc. ala cultivacién y de otra manera a
participar en actividades horticolas bajo supervision cercana en rea cultivada, en nurseria o en estructura

ambientalmente controlada tal como invernadero y vertiente: Transportes y extensiones tierra vegetal, fertilizante, musgo
de turba, y otros materiales para condicionar la tierra; empujes, suelo de los rastrillos y de las pantailas, y marcos frios .
de los terraplenes y camas calientes para prepararios para plantar; terraplenes que crecen los tanques con agua;

plantas, aerosoles, malas hlerbas y plantas de aguas, arbustos y arboles. Arboles y plantas de la planta de mayo en
envases. Lazo de mayo, manojo, abrigo y plantas y arboles del paquete. Arboles en contenedor del movimiento de

mayo usando la carretilla; desentierra arboles y envuelve sus raices con arplllera. El doblez y la grapa de mayo
acanalaron formas para hacer las cajas usadas para los productos horticclas del embalaje.



Plantina/Cultivating/Harvesting Fruits/Vegetables: Workers may plant vegetables by hand; Picks vegetables from

plant or soil; cuts vegetables from stem or root. Carries containers or lays bunches of fuits/ivegetables along row for
collection. May be identified with tasks performed, such as picking, cutting, bunching and washing; or with crop
harvested as strawberries, melons, tomatoes, potatoes, corn, apricots, peaches, plums, cheriies, apples, raspberries,
blackberries, blueberries, chestnuts, onions, gatrlic, etc.. Perform all duties to promote market quality development of
crops.

Establecimiento/cultivacién/cosecha de |as frutasivejetales: Los trabajadores pueden plantar vehiculos a mano;

Vehiculos de las selecciones de la planta o del suelo; vehiculos de los cortes del véstago o de la raiz. Lieva los envases

o pone manojos de fuits/de vehiculos a lo largo de la fila para ja colecclén, Se puede identificar con fas tareas

realizadas, por ejemplo la cosecha, el corte, agrupando y lavandose; o con la cosecha cosechada como fresas,

melones, tomates, patatas, malz, albaricoques, melocotones, ciruelos, cerezas, manzanas, frambuesas, zarzamoras,

gréndanos. castaiias, cebollas, ajo, etc... Hace todos los deberes para promover el desarrollo de la calidad de mercado
@ cosechas.

Other Related Duties:
Workers may chop weeds from between plants with a hoe; apply side dressing.

Otros Trabajos Relativo

Los trabajadores pueden cortar malas hierbas entres las plantas con un azada; aplicar fertifizante

Alternative Work: Includes: Draining fields, preparing land for planting, malntenance of tools and equipment and other work
that is directly related to the crop and activities for which the worker is hired. Such work will be offered when climate or crop
conditions preclude working in the primary activities stated above. General farm upkeep such as painting, fbing, cleaning
and organizing outbuildings. ‘

Trabajo alterpativo: Incluye: Drenando los campos, preparando la tlerra para plantar, el mantenimiento de
herramientas y el equipo y el ofro trabajo que se relaciona directamente con la cosecha y las actividades para las cugles
contratan al trabajador; cercas/mantenimiento del granero. Tal trabajo sera ofrecido cuando las condiciones del cfima o
de la cosecha imposibilitan el trabajar en las actividades primarias indicadas arrlba. Mantenimiento general de la granja
tal como pintar, areglando, limpienando y organizando los edificios de afuera.

General Conditions: A normal work week is Monday through Friday from 8: 00 a.m. to 5:00 p.m. If workis available beyond
normal workdays, employer may offer, but not require, worker an opportunity to work additional hours. Workere will report
to work at designated time and place as directed by assigned employer each day. However, workers may be requested to
work ten (10) hours per day depending on the conditions in the fields and maturity of the crops. Also, workers may be
requested work on federal holidays and their Sabbath but will not be required to do so. Workers may volunteer to work
additional hours when work Is available. Down time: Workers should expect occasional periods of little or no work because
of weather, crop or other conditions beyond the employer's control. These periods can occur any time throughout the .
season. Worker maybe required to work in fields when crops are wet with dew/rain and should have suitable clothing for
conditions which include light rain and temperatures ranging from 35 degrees to more than 100 degrees. Workers should
be able to stand, bend, stoop, walk for prolonged periods of time and be physically fit to perform duties as assigned.
Workers will be trained for period of two (2) days (16 hours) after which workers will be expected to perform job required.
Care must be exercised at all times to prevent bruising or breaking of crops. Workers must be physically able to bend and
stoop for long periods of ime; able to stand on feet for long periods of time; physically able to meet and perform all other job
specifications.

Condiclones Generales

El trabajo se lleva a cabo durante lluvia ligera y alta humedad y en temperaturas que varlan desde los 35 hasta los 100
grados f. Los trabagjadores deben ser capaces de trabajar de ple o en posicién doblados por periodos largos de tiempo. Los
trabajadores proveerdn su propia ropa de trabajo. Silos trabajadores so requeridos a trabajar bajo luvia ligera, un protector
contra la {luvia sera proporcionado sin costo alguno para el trabajador. Los empleadores proporcionaran las herramientas
y el equipo sin costo alguno para los trabajadores para reelizar las tareas arriba mencionadas. Se te cobrara el trabajador
por cualquier dafio intencional, perdida o por no regresar herramientas y equipo. Todas las tareas en esta descripcion del
trabajo constituyen un (1) trabajo. El empleador puede asignar trabajadores a diferentes coseches o actividades en dias
diferentes o a mulliples cosechas en un dla a juicio del empleador tinicamente. Los trabajadores pudran ser lamados a
realizar trabejo en la granja que est relacionado con las cosechas menclonadas en este acuerdo, tales como realizar tareas
de cultivo a meno, desyerbar, o trabajar con el azadén cosechas como glgodén, soya, limpieza y reparacion de instalaciones
en la finca, semilleros, estantes, terrenos, instalar y retirar tuberia y equipo de irrigacién operar tractores/equipo agricola
necesario en | produccion de cosecha, jardineria, desyerbado, etc. Toda otra actividad asignada bajo esta orden seran
aquellas prescritas por el codigo 407.687.010 def trabajador agricola, cosechas diversas.
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Tools & Equipment: The employer will furnish, without charge, ail tools, supplies and equipment required in the
performance of the specified work. E.g. ladders, pruning shears, tape, etc.

Herramlentas y Equipo: Fl empleador tendré sin gasto ninguno al trabajador, todos las herramientas y equipo
requirido para hacer el trabajo. e.g. escaleras, tijeras de podar, cinta

Item 16. - Wage Rates, Special Pay Information and Deductions {(cont.)
Crop activity dates (estimated) for which the workers are needed: Greenhouse Activities/Harvesting/Tending Fruit
Trees/Planting, Cultivating, Harvesting FruitsVegetables: 03/25/10 to 12/01/2010

Workers will be paid once each week on Friday (day of week - same day each week). The first week wage guarantee is
$350.80which is 40 hours multiplied by $8.77/hour.

The employer guarantees to offer the worker employment for at least three-fourths (3/4's) of the total hours Ested in ltem 11,
excluding Federal holidays, beginning the first workday after the arival of the worker at the place of employment and
continuing through the ending date fisted in item 9 or any extensions thereto. If the employer fails to offer the worker three-
fourths (3/4's) of the houts during the employment period and any extensions, the employer will pay the worker the amount
that the worker would have earned had the worker, in fact, worked the guaranteed number of hours.

If, before the work ending specified in ftem 9, the services of the worker are no longer needed for reasons beyond the control
of the employer due to fire, flood, hail, frost, drought, or other Act of God which makes the fulfillment of the employment
period impossible, the employer may terminate the employment. In the event of such termination, the three-fourth's
guarantee will end on the date of termination. In such cases, the employer will make efforts to transfer the worker to
comparable employment suitable to the worker, and reimburse the worker for the cost of transportation and subsistencs to
the job regardiess of whether fifty percent (50%) of the contract has expired. If no suitable and comparable work can be
arranged, the employer will pay the cost of transportation and subsistence to return the worker to the place of recruitment.

The three-fourth's guarantee will be void if the worker voluntarily abandons the employment before the employment period
ends or if the worker is terminated for cause. The employer will offer the U.S. worker, referred through the Agricultural
Recruitment System, forty (40) hours of work at the prevailing wage rate or AEWR, whichever is higher, for the first week
beginning on the date of need stated in Item 9, unless the employer notifies the order holding office of the Employment
Senvices of a change in the anficipated date of need at least ten (10) working days prior to the date of need. If the employer
falls to notify the order holding office, the eligible worker will be pald the specified rate, or hourly plece rate guarantes, for the
first full week's services, without regard to the actual hours worked or activity in which the worker was employed for the week.

A worker who fails to notify the nearest Job Service office no sooner than nine (8) working days and no later than five (5)
working days prior to the anticipated date of need of his intentions to fill the job for which he is recruited, will be disquelified
from the first week's wage guarantee stated above. The employer may offer elternative work during the employment period
only If climate or crop conditions do not permit workers to engage in the activities stated in ltem 16 and only after the first
week guarantee is met. The employer will provide worker's compensation insurance, at no cost to the worker, covering injury
and disease arising out of, and in the course of, the worker's employment.

Item 17 - Transportation Arrangements (cont.)
B. This subparagraph applies only to workers for whom employer is legally obligated to supply housing. After the worker
has completed 50% of the work contract period, the employer shall reimburee the worker for reasonable cost of
transportation and subsistence from place of recruitment to place of work. Upon satisfactory completion of the work
agreement, employers will pay for such workers reasonable costs of return fransportation and subsistence to the place of
recruitment, except when the worker will not be returning to the place of recruitment, due to subsequent employment with
another employer who does not agree to pay such costs, in which case the employer only pays for the transportation to the
" next job. The amount of such transportation payment will be equal to the worker's actual transportation costs not to exceed
the most economical and reasonable common carrier transportation charges for the distance involved. In lieu of the above
payments to the workers for transpontation, the employers reserve the right to charster or otherwise arrange to provide for
transportation at the employer’s efection. Subsistence relmbursement shall be limited to $8.90 per day, without the worker
producing documentation of actual expenses, or wil otherwise be peid as per 20 CFR 855.102b(5) only to those employees
who are eligible under the H-2A program regulations for subsistence pay. By way of llustration and not in limitation of the
foregoing, the employer will not pay transportation for such worker if he does not have suitable documents to comply with
proof of identity and employment eligibility requirements of IRCA, if his crew leader does not comply with MSWPA, if he is
discharged for [awful job-related reasons; if he has knowledge at the place of recruitment that he is not physically able to
perform the duties of the job as described above, or if he abandons this employment when he is needed by the grower. The

-



employer will provide transportation and subsistence pay under this agreement if the worker is terminated because of work-
related injury caused by thisthese crop activities and is certified by a doctor acceptable to the employer before leaving the
employer's farm, or termination resulting from an act of God which makes fulfillment of this contract impossible, or if the
worker is displaced by a U.S. worker under DOL's 50% rule. The employer will offer free transportation for workers living
in the employer's housing facility both to and from the daily work site. The use of transportation by the worker is voluntary.
No worker will be required as a condition of employment to utilize the transportation offered by the employer.



OTHER CONDITIONS OF EMPLOYMENT

Workers must possess sufficient documentation required for the employer to complete the employment
eligibility verification requirement of the Immigration Reform and Control Act of 19886.

Involu inatio

The employer may terminate the worker for lawful, job-related reason. In the event of such teminations,
the employer will notify the local office of the Department for Employment Services jmmediately by
telephone and follow such notification in writing.

Medical Temination

in the event of termination of a worker for medical reasons occurmring after the worker has been employed
or occurring as a result of employment, the employer agrees to pay transportation and subsistence costs
for the worker's travel to the place of employment and retum to the place of recruitment.

Extensions of the Job Order '
No extensions of this order will relieve the employer of his/her obligations to pay wages that have already

been earned, transportation costs that have already been, or will be, incurred or guarantees stated in this
order.

Outreach Workers
The employer will allow outreach workers of the Department for Employment Services reasonable access

to all workers employed under this order pursuant to 20 CFR 853.107 and 20 CFR 653.501.

Employer No! on of the oyment Service
The employer will expeditiously notify the local office of the Department for Employment Services in
writing of any changes in the terms and conditions or anticipated dates of need in this order.

Contract | ility: Employer will terminate work contract of any worker whose services are no longer )

required for reasons beyond control of employer or act of God. In event of such termination, employer
will be bound by the three-fourths guarantee from first work day after arrival to date of termination.

Assurances
The employer agrees to abide by the regulations at 20CFR 655.103, Assurances and 20 CFR 653.501.

UEST FOR CONDITIONAL ACCESS

This is to request conditional entry into the agricultural clearance order system for the purpose of
transmitting this clearance order to other states in a timely manner for the recruitment of U.S. workers.

| agree that worker housing will be available for inspection and in compliance with applicable U.S.
Occupational Safety and Health Administration (OSHA) regulations no less than 30 days prior to the date

of need stated in ihis order.

”’%é%:z::gaﬁuf%ﬁ ~( 7&*%75@5%0
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Print Name

0/ 30 [2076

Date




