Received: Jan 28 2010 08:41am

JAN-28-2010 B8:05 From:USDOL OFLC 3126861668 To: 7177055394 P.S576
U.8. Department of Labor
Agricultural and Food Processing Cleamnce Order '
i Emp! and Tralning Administration
Pedido de Emplaaden para Agricuitura y Procesamianto !:te Alimentos M. Avprova] N&m ] rw“ nsm "
1. Emplaye’s Nume and Address (Numbor. Stred!, Clty, Sam, Zip Code, arif ialephone nymbar) ndusyy gnfo g?dlgo da induxtto Jod 0!2'7 _’_‘:"" gg;n 50 Empleo
Nombroy 340 dal Emplasdar (Numevo, calls, cuded, obdigo postl y {iiéfona) Py LT S
worsd;| Companies 24695 - 1513 Coaipuions| T8 = o Tl Oaspecontly GO 2 092.,0]
Sa7 Wavarl rpr. PR /vy Clogrence Orde) ssus Dato ] Focha de Treuie: y:lzy(a;fo
e 'h‘% ' Rﬁ‘"‘ ifocd) b " lob ubgim‘mMIF.ﬁg o oxpiractie: -y Jod
U?ZO:'MM ave:f 3“,' Ftaosin del bgerdo b CANGGpsied Period of Emnploymont] Potiode Anficipada de Empleo
J s : "
Ho Il &“35\”"31 Ph TbcdE 77"'3"?3?‘1331 Q“ — l’z.ll!ézo/o
{se0 attachmont/|ysrs mds debaliom wes ., 7.No. o - .L&:(a Rwdw INowda :;gmgguu hdos
iph j 8. Anbes ours of Work per Wes
Luwmwwmunmplnmmywaouwmu de“"ww Yo 90
1502 3™ Ave . Sunday | Domingo = wwn?%;u:.m
i ¥ Mondsy / Lunas Thusgda
Duhcans U;Hﬂ, PA 1 LE3S Tuesday /\antes =4 Fridey / Viemes K

— Sshurday / Sebado

] 9, Collet CaBs Accaplsd/Sa Acephan Lizmadac 3 Cobrar
Employs: / ©) Empleader Yoo B No O
{ses atachment/ Jeramis dotelevan .} | Locst Offca/Oficing Local Yo (T No J=¥

4. Board Aangemants / Arreglo do Alojsmiento

Must buy and prepere. aoa Cood {308 aRachment { pira nde deies v )
§, Referra! Instructions / Insbuclanes ma!RoM:dmbdoCandédclos ¢
¢ P K

APP'O a lg"',i N DGL onr _5‘]7 U‘&V&I‘" "f,} ”0“:4&.7;‘9*\"5; PA b6 4%

Onp ﬁ"ﬂ oﬁ 158 : Gl =6RY ~ IS o0 stachmenl/ pira mas detxies vea
10. Job SpeafcaSena / Ceguripciin dol Trabsjo &mwa!mhdeoN"mdeb\WL WISt bo Induded motde 0us 6o1)

WorK th Rursery €ac/lities ?'hn‘f;"\,‘chlﬁvaﬁ-j s hqrvc.&‘“"j ,o»L'h:;':ﬂ-:P k~4;‘;ff\w15Ar“bs P“""‘

\ gs-am&ideam_f
10 8. Dascrinedn ded Trabajo / Job SpociSaatoms [Summary o Jib Sp $ in SPANISY, mus! be induded insids this box| : o
abaiar em gre@rd 9Cw brando, ca{ tivondo, cosichondo 4 -{M,,_‘PIM{M.‘(, arb,)'es, anbuslv_;
\d ntas. b 500 alschmant / para mis dstalas vea Y aR
!ci.w 0 inl Py information and Deductions / Tatife de P brmﬁﬂnS&nMEtgoddﬂxMaﬁbnﬂ[M‘ ) ; = I/
rop Actvibes / Collivoy Hourly Wage Pisze Rato / Uni Spooial Pay {boipus, 81c.) Oedwctions / YES » Perod
Selario por Hare Pgaowmm!lhié?g{ul " Fagos Especiales (Jono, et} Doduceibnes 8l L/ belododsPsgo '?"/I
Plaat § R.3( s ; ml’ ¥, ’ Wsmbeﬂvl
$ $ [}
waed & 31 impuatos Fodersis | X - X
$ $ : Slale Yox tmpuestos Biwoekly /
harvest £.31 Estalsles X cada? s,
3 [] Masts {comides] T X'
3 Other{specily)l Ovo x| Oher/ 00

Mace Detoits Aboul thaPayiMéx Detslles Sobie el Pago

N /A

#S’, 1fem 7 {500 amachment/ para mas detales
supervise. Gansport, hotike, 0f pay workers for this (these) crop actvi Ws)?&la‘immwdm“

. 6 pagerts a los babajadises en ests’artus tgofs) do cosechals)isombradols)? Yes'S (O No K tyow
cual 83 &l salatio qus [o pitija af Contratista Agricala pars cada octvidsd?
14. Unemployment Insyrance pravided / Seguro por Dasempleo:

Yos | ) -:No
15. Woikers’ compenslion insutance provided / Indamnizacitn por accideitle do babejo: Yo fuoﬁ
|16, A tools prowided atno 0 to the workers? / pSe s provoen las hémamisntas do babujo » fos babeisdoras sia cango aquno? Yes No

17. Lat any hvangoments which have basn made with esBbashment cwn(ls of agents ot the paymentol s cammissch o ciher beneSits for sales wwokars. (if thele 218 nosuth

amangements. anles “Nona’)indique 1odo acuendo o convanio con los progalaries dat establocimisalo « sus repressnlantes con respectn ot d8 una comisin v olros beneficios por
vaniss hechas 4 loy babsjadare, (Si no hay ningin acverdo o canvenio, bjdique “Ninguno’) Nong_ e

18. Ust any strke, work sloppage, slowdown, or inleruption of aperation by the esrplayees &l Do plocu>shiere the workers wil bo émployed. (f thers are o such ncidants. erder "Nono'y
Enumera Lodo hualga. pero o tnlenupcitn do las eperationod por pana dafes smpledston en ol lugar 92 amplao {Si ro hay. ingiqus ‘Ninguno’) Non 2

see eiachment/ para mis dalallng vad

12, Transportaton Amangemants / Ameglas da Transportedtn (Plasse exilain}

12, Is it tho provating pracics la use Ferm Lsbor Cardractors (FLC) to
m Contraislas Agicsias para retiutsr. o‘;vpumr. transpontar, dur
aech

alig \estp "Si

19. Addrase of Ordor Holding Officn {inciuds Talephone muntor}iuﬁeedﬂrédo la Oficinadonde | 2, Name of Loce! Ofice Reprassnlpiiva (inciuda diract céal tefaphone numbar) / Nombre
wkawhmma(hgyan&nuo s telfono) 1 OLEC , ) 3o] 1244 SF., M:Rmummodeu%&nlaulﬂnduysmmdelmp)

Le/q-~ o 2 160l ~ P, . - 792 -§J

2, of Bve omploymen being offered by me ond cantaing 8l tha malatal tesma and condilons of the job.

Centit dot Emplaador Esta crdep do irabajo descibe 03 iones do trabejo y co‘iens todos tos mabsrals, tenminus. y candidlongs olvecidas
Employer's Signeture & Titls/ Frma y Tiulo e’ Emplasdor ! ! m'a W e
he.r

READ CAREFULLY: In viaw of the slatuorly sotablished ol. o Employment SeATads u no-los labor exchange, (hatis. 89 8 forum tor Bringing logether employsrs and job
seakors, nalthor Do ETA nor tho Stetn syancina are gueran o a P or buth-Rdlnass oﬂnfon;wonwnubulonjobadmmbmﬂeﬁbycmﬂoymﬁwdouwbbadvp
sccapled of fecnited upon by the One-Slop Cereor Conter conshits a coliractual job offer lo which ¥4i Ona-8lop Caroer Cantor. ETA of @ State agency Is in any way aparty.

LEASE CUIDADIOSAVENTE: En visls da su Ameidn bisica establecida eslalulariamants of Sorvicio d3 Empioo os un inlercambio grale da trabafo para funtat & los empieadores y !,

ETA 790 (Rev, July 2004)



Received: Jan 28 2010 08:41am
JAN-28-2010 @8:85 From:USDOL CFLC 31288616680 To: 7177855394 P.676

Uebmjadores quo buscan ompleo, A ETA i las agoncias del esisdo pueden garenizer tg verdad y caniza dola Tiomecitn contenida en i3 Onden de Trebajo somslda por of Emplasder.
Tarmpooo, ninguna orden de irabalo aceplads o redutads por e Sanicio {; Eimelens consfluye una ofita contrachualde la cutl ETA i agentia det Exlado son 0ara

end reviowing (e collecton, Respandaniy cbligagetion to reply ts are mandatory b7 20 CFR652.500, Pessons are ol foquired to respond b this cellsdion of

to thesa
information unlass it displays @ cunvently valid OMB control aumnber. Com| regending (hls burden ﬁm&oumzomeumaofmsm‘ n, including suggasdons for reducing the
burdan can be gent to the UL.S. Deparment of Leboy, QXce of Workforos Room 84321, Y D.C. 26210 {P: Reduction 1205-0134).

Public reporting burden kar he ETA Form 7i°isnmwbomﬁmemm?Mmhmmm.ncumwmmm.m
s

¥ 4

ETA 750 (Rev. July 2004)




STATE OF P H— DEPARTMENT OF LABOR
ER NO. .
OFDER ATTACHMENT #1

Employer will furnish to workers, without cost, all tools and equipment required in the
performance of the duties assigned. Workers should report for work with their own suitable work
clothing. Field and greenhouse temperatures may range from 30 degrees to 100 dcgre&s with
possible wet morning conditions.

PESTICIDE TRAINING: The employer is certified in the use and application of pesticides per
'Federal Environmental Protection Agency and State Department of Environmental Conservation
requirements. The employer assures that workers hired under this order who will be handlmg
pesticides will be provided appropriate training.

During temporary periods of time when work specified in the order is not available, the worker
may be assigned any combination of the following related tasks: (Specify tasks) Dates of
Activity for crop activities: (for 2 or more crops)

Crop/Activity - Dates of Activity Tasks
AN
\‘ ,‘v"/, p
\\——-—




STATE OF

| DEPARTMENT OF LABOR
ORDER NO. P Q

ATTACHMENT #2

Assurances & Requirements

GENERAL: (a) The terms and conditions of this order shall be no less favorable than those
contained in any existing labor contract or agreement by me or my agent for the same type of
work. A copy of the Work Agreement and/or Job Order shall be posted in the labor camp and be
made available. A copy of the Job Order will be provided to the worker no later than the day on
which the worker begins employment. The employer assures that the working conditions of this
order comply with the applicable Federal and State employment related laws and agrees to abide
by the regulations at 20 CFR 655.103, Assurances, and 20 CFR 653.501,

(b) Duly authorized State and Federal representatives (including outreach workers) will be
allowed reasonable access to the workers during normal working hours.

(c) Workers hired under this order will be required to show evidence of right to work in the
United States.

() Workers must be able to demonstrate that they are physically able to perform the work
specified in this Job Order.

Item #S - (a) Starting Date: The emoloyer may amend the starting date of need by informing the
order holding office no later than gz/u/gg:p If the employer fails to amend the date of need, the
employer shall pay eligible workerS réferred through the interstate clearance system a minimum
rate of the current Adverse Effect Wage Rate (AEWR) for each eight (8) hour work day in the

first week on which those workers were present and available for work and no rk ified i
the Job Order ( Item #11) is offered.  Work speclied

(b) Failure of workers referred against this order to notify the local office of their cqntinued

interest and/or verify the date of need no sooner than 02[12( Jonor | .
. \ A ater than © 3/, o will
disqualify the worker from the above assurance. 7 2

(c) Ending date: An extension of em
shall not relieve the employer from
expenses and bonuses if applicable,

ploymcnt beyond the period of employment in t+ Job Order
paying wages already earned, transportation/subsistence



STATE OF P A DEPARTMENT OF LABOR

ORDER NO.
ATTACHMENT #3

Item #7 - (a) Employer will not contract with crew leaders currently in violation of the Migrant
and Seasonal Worker Protection Act (MSPA).

(b) Employer will negotiate any and all crew leader fees directly with the crew leader.

(c) Crew Leaders anticipating employment in’ PA State will be required to register with the
State Department of Labor and pay the required $100 crew leader registration fee in
addition to any other fees that may be applicable.

Item #8 - Total number of migrant and seasonal farmworkers needed é .

Item #9 - (a) An hourly rate of not less than the Federal or State minimum wage, The Adverse
Effect Wage Rate (AEWR), the prevailing hourly rate or the employers hourly rate, whichever is
highest, is guaranteed to the worker for the peried of employment. (Item # S). In the event DOL
promulgates a new AEWR during the recruitment or work contract period which is lower than the
current AEWR at the time of application, this lower AEWR will become the guaranteed
minimum (unless there is a prevailing hourly rate which is higher than the AEWR).

(b) If a piece rate is offered on the Job Order, the work at the piece rate will be guaranteed to the
workers for the stated period of employment unless crop activity is such that the piece rate will
not realize the workers an hourly equivalent of at least the current AEWR, in which case the
worker will be paid the equivalent of an hourly rate of not less than the AEWR, the Federal or
State minimum rate, the prevailing hourly rate or the employer’s hourly rate, whichever is highest.

()] T{xe employer will make the following deductions: (1) FICA (as required) (2) Federal/State
tax withholdings (as required) (3) other (specify)

(4) cash advances (as required) (5) commissary meals, if provided and to the extent permissible
under Federal and State wage requirements and :

(6) voluntary deductions evidenced by written authorization signed by the worker.

(d) Emplover will maintain adequate payroll records. Workers will be paid biweekly on

—_ F' ri Ao for work through __Saturday A written statement
showing (1) es#ployer's full name and address, (2) worker's social security number, (3) total hours
offered and tol?l hours actually worked or total number of units, if piece rate, (4) total earnings
for the pay period, and (5) deductions will be furnished the worker each pay day. (See
attachment No. 6 ltem #4 for payday/workweck applicable to this order).




STATE OF

A DEPARTMENT OF LABOR
ORDER NO. F

ATTACHMENT #4

(e) The employer guarantees to offer employment for a minimum of three.-fourths of the
workdays of the total specified period during which the job order, and all extensions thereof, are
in effect. This guarantee begins with the first workday after the work'et's arrival at the place 9f
employment and ends on the date specified on the job order or extensions thereof. Worlfers will
not be required to work more than cight hours per day, on their Sabbath or Federal 'hohdays, to
meet this guarantee. The worker's average hourly earnings will be used under this guarantee
where wages are paid on a piece rate basis.

(f) Workers with school age children who have migrated with such children ard who depart m
time to return home for the beginning of the school year shall be paid, in addition to the hasw
wages, any bonus or other incentive payments or other expenses to which they would be entitled
had they stayed the entire job order period. '

(g8) The employer may terminate worker’s employment hereunder at any time with notification to
the local’ A State Department of Labor office for any of the following reasons:

(1) Refusing, without just cause, to perform the duties for which the worker was recruited
and hired.

(2) Committing a serious act of misconduct or breach of discipline.
(3) Failure to reach productivity standards, if applicable. (See Attachment 1 Ttem 1 I)

(4) Job Abandonment- being absent for more than one (1) work day, as shown in Item 10,
without prior notification to the employer.

When worker is terminated under any of these provisions, or if the worker voluntarily terminates
his employment, the employer shall not be liable for the three-fourths guarantee.

Item #10 - Workers are expected to work at least the number of days and hours specified on the
Job Order. However, depending on weather, crop or other conditions, workers may be requested,

g:t not required, to work up to six days per week and/or on their Sabbath and up to_l0 hours per
Y.

Item #13 - (a) Employer (will not) provide three meals per da i
tem # ) l per day and will deduct$ 1n/a .
day. (Deductions will not depress the minimum wage). - =

g‘)ﬁl};‘:.tt_nployer (will) furnish free dishes, cooking utensils and convenient kitchen and cooking
ies.

©) Employ& (will) provide trans i |
' portation o assure workers access t
purchase groceries and/or other incidentals. © slores where they oan

Item #14 - Housing, beds, bedding and mattresses will be
Employer assures that housing will be clean and in compli
flurmg the occupancy. Workers will b
In a neat and clean manner,

fumished at no cost to the 'work&s.
: ance with alf applicable standards
¢ responsible for maintaining housing and surrounding area



STATE OF P A DEPARTMENT OF LABOR -

ER NO. ’
ORD ATTACHMENT #5

Item #15 - In order to assure the most effective referral and placement of workers, all referrals
should be made during normal business hours.

In addition, if the person designated as the contact person on the Summary of E;nploymcpt
Conditions sheet attached to this order is not available for an extended period of time, there will
be someone available at the farm to process referrals.

Item #16 - Collect calls will be accepted only from officials of . PA State Department of
Labor offices.

Item #17 - (a) Employer agrees to reimburse inbound transportation and subsistence expenses
(subsistence no less than $9.90 per day without recelpts and up to $39.00 per day maximum
with receipts) to each worker, or any person, government agency or private organization which,
on behalf of the worker has paid or advanced such transportation and subsistence expenses, from
the residence, place of last employment or place of recruitment to the job site after the worker has
completed 50% of the stipulated period of employment from initial date of need or from the day
after actual arrival of worker if later than the stated date to report. ‘

(b) The employer assures that the employer will bear and pay transportation related expenses
either directly to the provider of travel or indirectly to reimburse the worker so that the workers
weekly pay is not diminished below the applicable Federal minimum wage required by Section 6
of the Fair Labor Standards Act, 29 USC 201.

(¢) Employer will provide or pay the cost of return transportation and subsistence to each worker
who completes the employment period, or who is terminated for medical reasons, or as the result
of an Act of God, enroute from place of employment to place of recruitment, except when the
worker is not returning to his place of recruitment and had subsequent cemployment with an
employer, who will bear transportation expenses.

(d) Employer will not be responsible for providing return cost of transportation and subsistence

enroute from place of employment to place of recruitment if the worker voluntarily abandons the
job or is terminated for cause.

(?) ?hc amount of transportation payment will be equal 10 the most economical and reasonable
similar common carrier charges for the distance involved. All transportation provided by the
emp!oyer will be. by common carrier of other transportation facilities which conform to the
applicable regulations of the Interstate Commerce Commission or the United States Department

of Labor. If requested by the worker, the emplo i ist i i i
ey ) ployer will assist in making transportation

(f) Employer will provide transportation, at no cost to the worker, fro: i
. h ’ m th <
housing to the actual work site, and return at the end of the day. © employer provided



DEPARTMENT OF LABOR
ATTACHMENT #6

STATE OF F’ A

ORDER NO.

SUMMARY OF EMPLOYMENT CONDITIONS

. Employer: Wersdil Com poaies oL/ Breciop OF
;. gg}ir?\rle:nstructionsz AHO to comacf: oHo C oh'(-ac?,' lOC‘»‘ PA’ b / P

Werstil Compan ies

S a7 Waverly Dr, '

Hplli da Sbwt'i%n, PA 16648
() 3

3. Crop/Activity/Wag mal
Crop/Activity Plece Rate Produéﬁon Unit (1) Hourly VY_age )
" Plank — $H. 9%
Weed \ .31
- Neg// ~3 1
Horvest 2 N £
A\
(1) Minimum Productivity Standards

4. Workers will be paid biweekly on_ Fri da for work

through__Saturday .

5. Workers required to be covered by Workers Compensation,
Compensation Carrier: |/ \} ~) S Ins. €y, Poliey# ) C 0ot 249 Qol

Policy holder/address : ’
B ‘ + OConha. ? ? n

Person (o be notified of injury w/phone number: (> roc, [/2rSF¢ / , 814695 -1513
Deadline for notification: Immediately, but no later than 30 ays from date of Injury.

6. Workers (will not) be covered by disability benefits,

7. Work performed under this order (will) be covered by Unemployment
Insurance.

8.  The employer (will not) pay overtime.

9. (a) Employer (will not) provide three meals per day and will deduct $n/a_per day.
(Deductions will not depress the Federal minimum wage). ’

t(‘b) f:mployer (will) farnish free dishes, cooking utensils and convenient kitchen and cooking
acilities. -

(c) Employer (v«_rill) provide transportation to assure workers acces:s to storés where they can
purchase groceries and/or other incidentals and/or medical niecessities,
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STATE OF F !’\\ DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #7

REQUEST FOR CONDITIONAL ACCESS INTO CLEARANCE SYSTEM

NAME OF EMPLOYER: [A/QJ‘S}.“ Com PC““;*’«S

LOCATION AND DESCRIPTION OF HOUSING: | § 02. 37% Ave.

Dun cansuille, PA | bG35

I hereby request conditional access into the intrastale/interstate clearance system so that my
clearance order can be transmitted to labor supply states in a timely manner for the recruitment
of agricultural workers.

As a condition of placing my order into clearance, I assure that such housing will be in full
compliance with the requirements of the U.S. Department of Labor and, the

P A State Sanitary Code for Migrant Labor Camps by _Q%Jo b / zciowhich is 30 days prior
to date of need. '

Reprosentatives from the 17/ State Department of Labor, /A  State Health
Department _and/or U,§. Department of Labor are invited to inspect such housing at any

reasonable time to verify its condition,
-y )15/ 2010
EMP JB'& SIGNATURE DATE

ENNEdnONEa L]
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