Agricuitural and Food Processing Clearance Order U.S. Department of Labor (4}

Pedido de Empleados para Agricullura y Procesamiento ¢ e Alimentos Employment and Training Administration
O.M.B. Approval No. 1205-0134, Explres 08
1. Employer's Name and Address (Number, Street, City, State, Zip Code. and.telephme wmber) tndusty Code / Wl;o d2 Industia Job Ordef #1No, Orden de Empleo
Nombre y Direccidn del Empleador (Nimero, calle, cludad, cddigo postal y ta‘[ﬂmo) _ . 73
Strathmeyer Forests, Inc. (717) 292-5583 . | Oeoupstons! Title and Code /Tituo Ocupacionaly Cadigo
255 Zeigler Road, PO Box 70, Dover, PA 17315 Cloatance Onder lssue Daie | Fecha do Tramile: 7721772
2. Location and Direcion to Work Site / Direccion det lugar da trabajo .womamoaelrmcewm»\:. 3;1&10
One mile north of Dover, PA ¢ ‘mwzzeg;’rod Ww'm:?dpw°“m
From/ Desda: To/Hasta ____
(seeauwmwﬂlgnamésdelaﬂasmz | 7. No. of Worker's Requested / No. de Trabajadores Pedidos 3
3. Location and Description of Housing / Direccidn y Descripcién de la Vivienta 8. Anticipated Hows of Work per Waek / Horas
AnBicipadas de Trabsjo por Semena Totah: 45
Sunday/Oominge 0 Wedngsday / Mercoles __ 8
R L . 3 Monday  Lunes 8 Thursday [ Jueves §
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9. Cotlect Calls Accapted/Se Aceplan Ulamadas a Cobrar: .

Employer / E) Empleador Yes [J No

: (seaammwlp.tamasdeunesveag ). | Local OMcerOficina Local Yes [J No {7
4. Board Arrangements / Arreglo de Alojamiento
Facilities for workers to fix own meals. ] (seo attachment / para més detates vea 4|
5. Relerral Instructions / Instruciones para el Referimiento 6@ Candidatos
All applicants should be familiarized with the job spcc\iﬁcations and terms aind conditions of ... (see atachmei/ para mds delafos ven 5 _)
10. Job Spacifications / Descripeidn del Trabajo [Summary of Materal Job Sp xcificaSions in ENGLISH mus: ba inctuded inside this box)
Works with 5-7 member ball and burlap crew to carry-out assigned ... SEE ATTACH. sco alachment/ para mds detales vea 10
10°a. Descripcion del Trabsjo/ Job Specificaions [Summary of Materlal Job Specificaions in SPANISH 1 ust be included inside this box)
Trabaja con 5-7 pelota de miembro y tripulacion de azpillera para ... VEA FIJACION (ses atachment para mis detales vea 10
[ 11. Wage Rates, Special Pay Information and Deduclions / Tarifa de Pago, In3ymacibn Sobre Pagos Espe tiales y Deduocibnes (Rebajas)
|~ Crop Activities / Cultives Hourly Wage Piece Rate/ Unitis) © | Spedial Pay (bomy, elc) Oaductions / YES NO Pay Period
Salarioper Hora | Pego por Pieza/ Un!dad(vt_g)_ Pagos Espediales (B0, ect) Deduccibnes Sl Periodo dg Pago
Uniloader Oper. $ 11.83 $ o : Soclal Led | gVeem
$ $ Fodaral Tax em
: impuestos Federales £l
s 3 State Tax Impuestos Biweekly/
. Estatales D cada 2 sem. D
) Mesis {comidas) 'u / ’
: Other (specify)) Obo 7 Other / Olro D
More Details Aboul thePay/Mas Detalles Sobre ef Pago
*Possible longevity and in-season merit raises. sea attachment/ para mas detalles vea | |
12. Transportation Arrangements / Areglos de Transportacidn (Pieasemw)
For workers who complete 50% of the the work period, the employer will r:: mburse ... 50 attachment/ para més delafes vea 12

13. Is # the prevalling practice to use Farm Labor Omlradms(FLC)mreumt.supemse transport, house, or pay workers for this (thase) crop activity({ias)? Es 1a costumbre en el area de
usar Contalislas Agicolas para rechitar, supesvisar, iansparias, dar vivienda, 3 pagarle a los trabajadores 2n estefestos ipo(s) deooseohs(s)lsenbmﬁo(s}? Yes/Si O No [ fyou
have checked yes, whatis the FLC waga for each acllvity?/Si contesto °S1 £ la! es ¢) salario que le pape 1 Contratista Agricola para cada

14. Unemployment Insurance provided / Seguro por Desempleo; Yes 6] No 3
15. Workers' compensation insurance provided / Indsmnizacidn por accidents. detra bajo: Yos [ No &
16. Aretoo!smdedalnodtagggtoﬂwwwkm?lg,Sebmhshemmmmmggabsnlsm“ssmm alguno? Yes (4 No [

17 Lisi any amangements which have been made with establishment owners o agents for the payment o' 3 commission or other benefits for sales made lo workers. (Uf there are no such
asrangements, enter “‘None“)indique todo acuerdo o convenio con los propletiros del establecimiento 0 ¢t & representantas con respecto al pago de una comistdn u ¢tros beneficios por
Whmamva&aﬁma;(ﬁmwr&gfmmdoomnmdo,ﬁtmﬂhmm1 None

18 List any strike, work stoppage, stowdown, wmnupmdmbyﬂembymmwmmuamWﬂnbemweﬁ (if there ara no such incidents, enter "None’y/
mmmapaoowwummwmdaManmmdmdealpieo (Si a0 hay, indique *Ninguno®)

None

19. Address of Order Holdng Office (indude Telephone numbes)iBireccin de fa Oficina donde 20. ti.ime of Local Office Representative (ndude direct dial felephone number) / Nombre
so Radicd (s Ofenta (incluya nimero da tekéfano) York County Carcer Link . del Fagresontants de la Oficina Loca! (Incluya numeto ds teletono) W. Thor

84) Vogclsong Rd., York, PA 17404 (717)767-7600 : (71°) 767-7600

21 Enployers(:emncaﬁun This job order describes the actual terms and em-ﬂtmsoi employment bsing offered by me and contains all the matarial terms and condRicns of the job.
Centificacion del Empiaador; Esta orden de trabajo describa los 1 ¥ coudiclones f 2 todos los materials, terminus, y condiclones ofrecidos.

Employer's Signature 8 Title! Firma y Yitulo del Empleador 7

[ (R -HO/O

READ CAREFULLY: In view of the statutarily esteblished basic function of the: Employment Service as a n¢.fe exchange, that s, as a forum for ther employers and job
seakers, neither the ETA nor the State agencies are guaranlors of the accuracy or truth-fullness of informud.off contained en job orders submitied by wmhg%; does any job omerl
ancepled or reciuited upon by the Ona-Stop Career Centar constiuta a contre ctual job offer to which the ) 19-Stop Caresr Center, ETA or a Slate sgency ls in any way a party.

LEASE CUIDADOSAMENTE: En vista de su funcién bisica establecida estabitariamente o Serviclo de €1 pleo es un Intercambio gratis de trabajo para juntar a los empleadores y
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Strathmeyer Forests, Inc.
ATTACHMENTS TO ETA-7%0 -- AGRICULTURAL CLEARANCE ORDER

Uniloader Operalor

Employer agrees to abide by the assurauces at 20 CFR §553.501 and at 20 CFR §655.103 and
assures that the employer will provide a.copy of the work contract to each worker in this
occupation no later than on the day work commences.

Item 2. Location and Directions to Work Site.

Strathmeyer Forests, Inc. raises '.frees and shrubs -on approximately 2,000 acres in five
counties in south-central Pennsylvania. - The company headquarters are located at:

255 Zeigler Road
Dover, PA 17315

Zeigler Road is % of a mile northwest of Dover, Pennsylvania on the west side of PA 74.
Item 3. Location and Description of Jousing.

The employer will provide housir.g and bedding at.no cost to workers who are not
reasonably able to return to their usual jHlace of residencs each day. Housing includes a cement
block structure accommodating 24 workers. That structure includes bathrooms with sinks,
commodes, showers and facilities for clothes washing. Also includes food preparation and
dining/social areas. An outdoor recreatisnal area is also available.

There is a newer barracks with siinilar facilities a;proximately % mile from the
headquarters location. It is also approv:d for 24 workers.

There are phones for wokers in each of Ihe housing units.

Workers will be assigned to housing by a designited company manager, and must occupy
the quarters assigned to them. Workers recruited under this Job Order from within normal
commuting distance will not be provided with housing. No person who is not an employee of
Strathmeyer Forests, Inc. and has not been assigned housing will be permitted to occupy the
housing.

Women workers will be provided with sleeping facilities shared with other female workers and
toilet facilities in accordance with regulations. Dining and other common areas may be shared or
separate cooking facilities will be provided.

No tenancy is created in employer provided housing beyond that of Commonwealth of
Pennsylvania law. Workers provided housing under the terms of this clearance order shall vacate



the housing promptly upon termination of employment “/ith Strathmeyer Forests, Inc. in
accordance with said law.

Housing will be clean and in compliance with app-icable OSHA Housing Standards or
local rental housing standards when ma:e available for -ccupancy. Workers occupying the
housing will be responsible for maintaiiing the housing and their living areas in a neat, clean
manner and for compliance with Strathineyer Forests’ "{.abor Camp Rules and Regulations"”
which will be provided upon assignment to the housing. Failure to comply with these rules will
result in disciplinary action as describec. in the attached "Field Worker Work Rules and
Disciplinary Procedures”. Reasonable 1epair costs of deinage other than that caused by normal
wear and tear will be deducted from the earnings of wotlers found to have been responsible for
willful or negligent damage to housing or fumishings.

Mail intended for workers occupying Strathmeyer lorests’ farmworker housing should be
addressed to the worker in care of Stratlimeyer Forests, lnc. at the address listed below:

Strathmeyer Forests Sea.‘rional Housing
255 Zeigler Road, PO Box 70
Dover, PA 17315

In case of emergency only, worke:s occupying this housing can be contacted by calling
Strathmeyer Forests at (717) 292-5683 «uring normal business hours. '

The original barracks housing is l>cated approxim ately 1/4 mile from the company’s office
on Zeigler Road. and the newer housin is ¥4 mile from the office. The newer barracks has the
following address:

Strathmeyer Forests Seasonal Housing
560 Zeigler Road
Dover, PA 17315

Item 4. Board Arrangements.

The employer will furnish cookiny facilities, utilities and utensils for workers to prepare
their own meals. Employer will provids: transportation 1> grocery store at least once a week for
workers who wish to shop for food.

Item S. Referral Instructions.

All applicants should be familia:ized with the job specifications and terms and conditions
of employment before a referral is made: to the employer. Questions should be directed to the
Careerlink office at the address and telephone number listed in Item 19. Only workers meeting
all the qualifications for employment ar:d who are able, willing and qualified to perform the
work, who are eligible for employment in the United States, and who will be available at the time



and place needed, should contact or be referred to Strathmeyer Forests, 255 Zeigler Road, Dover,
PA 17315, telephone (717)292-5683. Applications will be accepted from 8:00 a.m. to 4:30 p.m.,
Monday through Friday.

Documentation of identity and employ:nent authorization sufficient to complete an 1-9 Form as
required by the Immigration Reform arid Control Act must be in the possession of the worker at
the time the worker reports for work ar.d will be examined by the employer as a condition for
completing the hiring process. Referring local offices should fully apprise workers of this
requirement and how to fulfill it, and help to assure that workers they refer on this order are
legally entitled to work in the United States and posses: the necessary documents to complete an
I-9 Form.

Item 7. Number and Type of Workers Requested

The employer’s total WOI‘kal‘C&‘; need in this occapation for this period of employment is
6, of which the employer anticipates hiring 3 former dc:nestic employees and 0 new domestic
workers. Therefore, the employer is requesting 3 workars through the interstate (ARS) system.

Item 8. Anticipated Hours of Work Per Week.

The scheduled work week is 45 hours, consisting of 8 hours per day Monday through
Friday and 5 hours on Saturday. During the heavy digging and planting period in April and May,
work is often available seven days a week with 70 or muare hours available. From June through
September, extra hours are limited. During the Christmis tree harvest in October, November and
December, work is again available sevi:n days a week, with 70 or more hours of work available.

This is regular, full-time work rejuiring the worl:2r to be available for work on a daily
basis as needed. This is not "day work”. Excessive tardiness and/or absences will not be
tolerated and may result in disciplinary action.

The normal spring workday is 7:J0 a.m. to 3:30 p.m. with an unpaid lunch break. During
the summer, the time shifts to 6:00 a... to 2:30 p.m. In September the workday is adjusted back
to 7:00 a.m. to 3:30 p.m. The work day may begin earlicr or later on any given day. Workers will
be instructed the previous evening if there is any change in the starting time. Workers may
receive less work or be requested to wark more hours ¢a any given day depending upon
conditions in the fields, and market demmand. Workers 1nay be requested but will not be required
to work on the worker's Sabbath and/oy on a Federal holiday.

The employer will provide Uni-ed States workess referred through this Clearance Order
with 45 hours of work for the week begsinning with the anticipated date of employment shown in
Item 6, unless the employer amends the: date of need in accordance with 20 CFR §653.501(d) (2)
(v). The employer may require the wo:ker to perform alternative work if this guarantee is
invoked. Alternative work will includi: any available field work, general nursery labor and
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nursery maintenance activities, including mending, repair, maintenance or preparation of fences,
housing and other nursery buildings, and equipment.

The employer guarantees to offer the worker emp..oyment for at least three-quarters of the
workdays of the total contract period and all extensions thereof, beginning with the first workday
the worker is at the employer's farm anc. is ready, willing;, able and eligible to work, and ending
on the expiration date shown in Item 6 or any extension. thereof. For the purposes of this
guarantee a workday shall mean 8 hours Monday throug Friday and 5 hours on Saturday and
. shall exclude the worker’s Sabbath and Federal holidays. The worker may, however, be offered
more hours of work than listed above, and may be offer:d work on the worker's Sabbath and on
Federal holidays.

If the employer fails to provide th worker with th:: amount of work required under this
guarantee, the employer will pay the werker the amount the worker would have earned had the
worker worked for the guaranteed numtier of workdays. In determining whether the period of
guaranteed employment has been met, the employer will.count all hours of work actually
performed (including hours over 8 voluatarily worked Monday through Friday and over 5 on
Saturday and hours voluntarily worked n the worker's 2abbath and on Federal holidays), and
any hours which the worker fails to wotk, up to a maxin-um of 8 hours on Monday through
Friday, and 5 hours on Saturday, when the worker has buen offered an opportunity to work.

If the worker voluntarily abandons employment b:fore the end of the contract period or
is terminated for cause, the worker is nct entitled to the jjuarantee set forth above.

If, before the ending date of the eriod of employment set forth in Item 6, the services of
the worker are no longer required for reasons beyond the control of the employer due to fire,
hurricane, adverse crop conditions or:other Act of Cod which makes the fulfillment of the
anticipated period of employment impossible, the employer may terminate the worker's
employment. In the event of such termination, the employer will fulfill the above guarantee
for the period that has elapsed from the first workday the worker is at the employer's farm and is
ready, willing, able and eligible to worl, until the date cmployment is terminated. In such cases
the employer will make efforts to “ransfer the worker to other comparable employment
acceptable to the worker. If such tran sfer is not effected, the employer will offer to return the
worker at the employer's expense, to tte place from wtich the worker, disregarding intervening
employment, came to work for the emp.oyer.

Item 9. Collect Telephone calls.

Collect telephone calls will be a>cepted by Stratlimeyer Forests, Inc. at the telephone
number listed in Item #5 from Job Serv:ce placement p¢:sonnel of applicant holding offices only
Monday through Friday from 8:00 a.m. to 4:30 p.m. Collect telephone calls will not be accepted
from individual applicants. Applicants should be thoroi:ghly screened as requested in Item #5
before referring officials place collect telephone calls. V'ersons wishing to apply by collect
telephone must apply through the Job Szrvice.



Item 10. Job Specifications.

This job requires a minimum of 3 months (or 545 hours) of prior experience working in a
tree and shrub nursery and/or Christmes tree farm oper:ting uniloaders that can be fitted with a
hydraul ic digger, fork lift, bucket and/or tree boss.

The uniloader operator works with a 5-7 persor. ball and burlap digging crew to carry out
assigned tasks. Harvests balled and by rlapped trees ac:ording to specifications for particular
variety and size of tree. Operator digs tree with hydrauic digger and moves tree to position
above burlap and wire basket. Sets trez on burlap. When crew has completed tieing and stapling
burlap and crimping wire basket, uniloader operator uscs fork, bucket or tree boss attachment to
load trees on dump trucks or trailers.

Workers should be able to perfiorm all duties of other members of digging team. Workers
hired or promoted into this occupation.will be subject 1) a trial period of up to two weeks during
which their performance of required ta3ks will be evaluated. If the performance is not acceptable
to the employer in its sole discretion, the worker may b« offered another appropriate position if
one is available.

Uniloader operators may spend all day in one astivity, or may be required to shift among
activities. During periods when uniloader operation is not required, workers will be expected to
do other tasks associated with the plan ‘ing, cultivating, and harvesting of trees, shrubs and
Christmas trees.

Workers with appropriate licenses may drive geaeral purpose vehicles to move personnel,
equipment or product from one Strathraeyer field location or facility to another. Workers may be
required to do any other manual tasks involved in the production or harvesting of nursery stock
and the maintenance of field and other production areas.

The uniloader operator maintai;}is a pace of 150-300 balled and burlapped trees per day
depending on the size of the ball (20 inch to 40 inch). All work must be performed carefully
according to instructions to avoid damage to stock.

Qualifications: Must be ible to work outtloors in dusty and dirty conditions; in
extremes of heat and cold, and in inclexnent weather. Must be able to crouch, bend, and reach,
and lift and carry items weighing up to 75 pounds. Mu:it be able to listen to, understand and
follow instructions of supervisors.

Employer will comply with all worker protectioa standards and re-entry restrictions
applicable to pesticides and other chen.icals used in fields.

Strathmeyer Forests Inc. produces high quality conifers and shrubs and Christmas trees
primarily for mass merchandlsers, other wholesale nurs zries, retail nurseries and garden centers.



This is a very demanding and competilive business in vhich quality specifications must be
rigorously adhered to. Sloppy work cen not and will n:t be tolerated.

Instructions and general supervision will be pravided by a company supervisor.
Technical horticultural activities may be closely supervised. However, uniloader operators will
be expected to perform their general duties in a timely and proficient manner without close
supervision.

The employer may discipline the- worker, including requiring the worker to leave the
field ("time out™) for a period determir.ed by the foremen, suspension from employment, or
termination of employment as described in the Strathm.2yer "Field Worker Rules and
Disciplinary Procedures” attached her¢to.

Workers may not report for work while under tl.e influence of alcohol or drugs. The
possession or use of illegal drugs or alzohol (exception is made for moderate alcohol
consumption in company housing duriag non-working ‘1ours in accordance with camp rules) on
Company property is prohibited and will be cause for tcrmination.

All tools and equipment necessa‘y to perform required tasks will be provided by the
employer at no cost to the worker. Rainsuits and boots. will be provided so that workers are able
to work in inclement weather, and must be returned to the employer at the end of the season.
Workers will be charged for willful daage or loss to 1nols or equipment.

El articulo 10. Especificaciones e Trabajo

Este trabajo req uioro un minimo do 3 meses (o 585 horas) de antes do la
oxperionicia quo trabaja en una Juarderla infantil do arbol y arbusto yb granja do
arbol do Navidad quo opera uniloaders quo puodo ser quodado con una
excavadora hidrautica, asconsor . do tonedor, (1 cubo ybo él arbol mandan.

El oporario do uniloader irabaja con una 5-7 polota do persona y arpillera
quo cavan la tripulaciOn para llevar a cabo las taress asignadas. Cosecha
arbolos do balled y burlapped segtin espocnficacionos para la variedad y el
tamafio particularos do arbol. El.oporario cava arbol con excavadora hid raulica y
mueve arbol a posicionar encimi do costa de arpillera y alambre. Pone arbol en
Is arpillera. Cuando tnipulaciOn na completado star y coser con una grapa la
arpillera y rizar costs do alambrc, operario de uniloader utilizO el tonedor, el cubo
o la fijacion do jefo do arbol para cargar arbolxs en descarga camionos o
remolques.

Los trabajadores deben s=n capaces do realizar todos deberes de otros
miembros do cavar el equipo. L.os trabajadore:s emplearon o promovioron en esta
ocupacion sora susceptible a un poniodo do prueba do arriba a dos semanas
durante quo su desempefio de habilidades recuonidas se evaluara. Si el



dosompefio no os acoptable al empleador en g4 Unica direcciOn, ol trabajador
puede ser ofrecido otra posiciOn apropiada si uno esté disponible.

Los operarios do Uniloade; pueden gastartodo el dia en una actividad, o
pueden ser requoridos a cambiar:entre actividades. Durante poriodos cuando la
operaciOn do uniloader no so recuiere, los trabajadores serén esperados hacer
otrss tareas asociadas con el plantar, con cultivar, y con cosechar do arboles,
Los arbustos y los arbolos de Navidad.

Los trabajadores con licencias apropiadas pueden manejar vohiculos do
uso general para mover el persorial, el equipo o el producto pars una ubicaciOn
do campo do Strathmeyer para La facilidad a ciro. Los trabajadores puedon ser
requeridos a hacor cuslquier otras taroas mantuales implicada en Is producciOn o
cosechando do accionos do guarderia infantil y.conservacion de campo y otras
areas do produccion.

El oporario do uniloader piine el ritmo d«: 150-300 arbolos do balled y
burlappod por dla para el equipc: que cava. Todo trabajo so debe realizar con
cuidado sogiin instrucciones y owtar ol dafio pars vendor.

Los requisitos: debo ser capsz do trabajar fuera en condiciones
polvonientas y sucias, en extremaos del calor y ¢l frio, y en el tiompo inclemente.
Debe ser capaz do Agachar, dob:ar, y pars alcsinzar, y pars levantar y llevar
articulos quo pesan hasta 75 libris. Dobe sen capsz do escuchar, entender y
soguir las instruccionos do supervisoros.

El empleador so conformaia con todos ¢ sténdares do Is protecciOn de
trabs;ador y rostricciones do roingroso splicables a posticidas y otras sustancias
quimicss utilizaron en campos.

Los Bosques do Strathrrie/or, los productos S.a. coniferos y arbustos do
slts caLidad y arbolos do Navidad principalmente psra comorciantes masivos,
otnas guardorlas infantilos al por mayor, venden sl por monor las guarderlas
infantilos y los contros do jardinoria. Esto os un negocio muy exigente y
competitivo en el quo las especificsciones do |z cslidad so deben adhorir rig
urossmonte a. El trabajo desalifieido puode no ‘7 no sera tolorado.

Las instrucciones y la suparvisiOn general seran proporcionados por un
supervisor de la compaiiia. Las actividades hortlcolas técnicas so puodon
supervisar do cercs. Sin embarga, operarios do uniloader soran esperados
rea(izsr sus deberes generates on uns manors oportuns y cspaz sin cierra Is
supervision.

El emploador puedo disciglinar al trabajador, inclusive roquerir al
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trabajador para salir el campo (‘e intormedio”) pars un perlodo determinado por
el capataz, por el empleo de forma do suspens.On, o por la cesantla como
doscrito on ol Strathmoyer “las Riglas do funcionario destacado en el torreno y
Procedimientos Disciplinarios” conectado s esto.

Los trabajadores no puedein informar par's el trabajo mientras ebnio ni Las
drogss. La posesiOn o el uso do drogas o alcohol ilegalos (la excepciOn so
causa el consumo moderado do alcoho! en la envolturs de la compaiiis durante
horas do no-trabajando do acuerdo con roglas -Jo campo) en la propledad dola
Compafiis es prohibido y sera la sausa pars la torminsciOn.

Todo equipar con herramienta y ol oquipo nece¢sario para realizar las tareas
requeridas serén proporcionsdas:por el emplesdor on ningCin costo al
trabajador. Los juicios do la liuvia.y botss se proporcionaran para quo
trabajadoros sean capaz do trabzjar en ol tiompo inclomento, y debo ser vuelto al
empleador a fines do la temporada. Los trabsjsdores serén cargados para el
daiio o Is pérdida voluntariosos a: mstrumontos 0 oquipo.

Item 11, Wage Rates - Special Pay Information and Deductions

Uniloader operators will be paid-a base hourly rate of $11.83 per hour. The employer
agrees to comply with the wage provisions of 20 CFR 655.108.

Workers returning to Strathmeyur in the uniloader position may receive a longevity
increase based on prior service as a uniloader at Strathrneyer.

In-season raises may be given for superior pérf(r ‘mance.
The employer may pay an end of season bonus t:: workers who complete the season.

Workers will be paid weekly by check or by cash ‘ith an accompanying voucher. The
payroll week is Sunday through Saturdey. Workers will be paid not later than Saturday for work
performed the preceding week. The employer will make: the following deductions: FICA (if
applicable); Federal income tax withhoiding (if applicable); State w1thholdmg(1f applicable);
repayments of loans; long-distance telephone charges ir.curred by the worker (if any); recovery of
any loss to the employer due to damage (beyond normal. wear and tear) or loss of equipment,
housing or fumnishings caused by the worker (if any); ar«1 deductions expressly authorized by the
worker in writing (if any). No deductions except those tequired by law will be made which bring
the worker's earning for any pay period below an applici ble statutory Federal or state minimum
wage.

The employer will furnish to the worker on each payday a written statement of the worker's
total earnings for the pay period, the wcrker's hourly ratc of pay, the hours of work offered to the
worker (broken out by hours offered in accordance with and over and above the three-quarters



guarantee), the total hours actually worked by the worker, and an itemization of all deductions
made from the worker's wages.

All employees are covered by wcrkers compcnsaﬁ;:.on insurance in accordance with
- Pennsylvania law. This insurance provides payment of medical benefits and time loss payments
when an employee is accidentally injurzd on the job.

Employees are provided Unempl>yment Insurancs coverage in accordance with
Pennsylvania law for agricultural employers.

Item 12. Transportation Arrangements.

For workers who complete 50 percent of the vrork period, the employer will reimburse
the worker for costs incurred by the v-orker for transportation and reasonable subsistence from
the place from which the worker camg to work for tl:e employer to the place of employment.
Subsistence will be $12 per day witout documentation and in accordance with the current
Federal Register notice for workers with receipts. The amount of the reimbursement for
transportation shall be the worker's zctual cost, but a0 more than the most economical and
reasonable similar common carrier transportation chiirges for the distance involved. If the
worker completes the period of employment, the employer will provide or pay for the worker's
transportation and reasonable subsister:ce from the place of employment to the place from which
the worker came to work for the employer.

For the purposes of the above reimbursement, the "period of employment” shall be the
period from the first workday the work:r is at the emplcyer's farm and is ready, willing, able and
eligible to work until the anticipated ending day of emp oyment shown in Item #6.

Reimbursement of inbound and rsturn transportat:on costs apphes only to persons
recruited from outside normal commuting distance.

Return transportation will not be provided to worl:ers who voluntarily abandon
employment before the end of the employment period ¢r who are terminated for cause.

The employer will provide tran:portation at no :ost to the worker from the employer

. provided housing to the worksite and ri:turn on a daily lasis. Such transportatzon will be in
accordance with applicable laws and rejgulations. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation offered by the
employer.

If a sufficient number of able, ‘willing, qualified and eligible workers are available in a
single locality at the same time to come to work for th¢ employer, the employer will arrange bus
transportation at the most economical rate attainable for such workers. However, workers will be
responsible for paying the cost of such in-bound transp:rtation and subsistence, if applicable.



In the event of the death of a worker during the time the worker is employed under this

job order, the worker's remains will be 1eturned to the worker’s permanent home at no cost to the
worker or the worker's family.

Item 19. Workers’ Questions

Workers who have questions abc_jut this order may call the telephone number listed for the
order holding office in Item 19 of the ETA 790.

-10-



WORK RULES AND DISCIPLINARY PROCEDURES

Strathmeyer Forests, Inc. produces high quality trees and shrubs. This is a very demanding

and competitive business in which qual.ty specifications must be rigorously adhered to. Sloppy
work and unsafe working conditions ca1 not and will not be tolerated.

The following acts are expressly prohibited:

Being absent from work withou: excuse, late in :rriving at work, or late in beginning to

1.
work.

2. Clocking of another person’s tirae badge, failure to report an accidental clocking, or
asking another person to clock your badge.

3. Sleeping, wasting time or loitering during working hours.

4. Being absent from your work arza or quitting work early without permission.

5. Insubordination or refusal to carry out a job assignment or instruction of your supervisor
or management.

6. Unsatisfactory performance.

7. Soliciting of any kind during “working time” on Company property.

8. Falsifying information on an employment or insurance application, or omitting
information from Company records, or failing to disclose information which should be
known by the Company.

9. Making a false statement -- writlen or verbal -- including, but not limited to, statements
regarding work-related and non-work-related i injaries or illnesses.

10.  Revealing confidential business information to aay person including, but not hrmted to,
employee lists or Company records.

11. Duplicating keys without permi:sion.

12.  Admitting a non-employee or visitor onto Nursery property during working hours without
prior approval of your superviscr.

13.  Accepting a personal gift in the course of conducting company business with vendors or

customers. ‘
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14. Removing notices, or tampering with bulletin b: ards or signs.

15.  Stealing, borrowing, wasting, d2stroying or una: thorized removal of any Company
property.

16.  Operating any Company equipraent or vehicle viithout supervisor authorization.
Only designated workers may drive company vehicles during non-working hours.

17.  Driving any vehicle on company property withcat a legal license to drive that vehicle.

18.  Failing to observe Company sajcty rules or Fed:ral or State requirements.

19.  Not immediately reporting any Jamage or breakdown occurring to Company equipment

or property.

20.  Intentionally mishandling plant:.

21.  Consuming, possessing, selling. or being at worl; under the influence of alcohol or illegal

drugs. '

22.  Using profane, abusive, or derogatory language.

23.  Threatening, intimidating, coerﬁing or interferir. 7 with any employee.

24.  Striking, fighting with, or pushing another person on nursery property at any time, even if
provoked. .

25.  Possession of any weapon or explosive, includirg fireworks, on the premises without
specific written permission sigr.ed by a Company officer.

26.  Conviction of a felony.

27.  Harassment. All types of harassment--verbal, visual, physical and/or sexual
harassment—are prohibited

28.  Any other conduct which, in th: sole discretion and opinion of the company, is adverse to

the interests of the Company or contrary to :ae standards of conduct expected in the
workplace.

An employee who commits or engage: in any of the f:regoing prohibited acts will be subject to
disciplinary action. The list is not exkaustive because it is not possible to describe every action
that could lead to disciplinary action. DISCIPLINARY. ACTION MAY INCLUDE WARNING,
REPRIMAND, SUSPENSION OR TERMINATION, DEPENDING ON THE
CIRCUMSTANCES.
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