Employment end Trelning Administration:
al No. 12050134, Esphas 08/31/2000 :

Agricultural end Food Processing Clesrence Order - :
Padido do Empleados para Agricuitura y Procasamiento de Allmentos

Employer's Name and Addre N

The Garden's Bdge ) .
3000 Ironstone Hill Rd

York, PA 17403

717-747-9266

[nead =
pcalion and LEecio

3000 Ironstone Hill R4
York, PA 17403 .

From York, PA: Take 1-83 to Exit 10 soward PA 214, Left at Nonth St, continue
onto Log Rd (spprox .5 miles). Right on Ironstone Hill Rd (approx 250 f1). Lefton
Pleasant Ave (approx 1.5 miles). Arrive at destination oo left.

ta mss détalles vea
[ acaton and Daceinion of Flotn 7 Dneocin y Deaipan 63 B V - —
3000 lIronstone Hifl Rd '
York, PA 17403 :
House with kitchen and bath facilities.
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will provide 3 meals per day and will deduct$__ . perday. v

Employes wil) fumish freo and convenient cooking and kitchen facilitics so that workérs may prepars their own
woskess access to where they can purchiase grocerics. * * )

. Ralerral Inglrutions / xshuciones paa & Ralerimianio 08 Candicabes L AL
Poteatial US workers will be oocepted from the local Job Service Office, through word-of-mouth, gate Rires (walkhp
appliw&shnuldbeﬁwmshlytmiliarhdwimtkcjobmdﬁegﬁomandmmsmdeondiﬁmoﬂm loym&ig\éh
Office should refer only workers meeting all qualifications on the job order to Liesli Dowus, 9f8-,412-2140- :

0. Job Sncotcations 7 Descripcion ddl TTabalo jaummary of Malenal Job spechications n ENGLISH must be incdugad [nsioe this gy

Prepare soil and growing media. Cultivate, plant, transplant, and itrigate plants in environmentally conrolled 'clmﬁltlo e
to maintain growing arca. Uso loader to haul, spread fertilizer. Drive pickup to totate planits toffrom ymhcug? Harvest plants;

market by moving containers and wrapping. Clean work areas. . 2% L
Clean driving record - MVR . ..-. ;
Must be able to lift 80 Ibs, . . :
3 months experience ) . :
Employment reference . , .
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Ja Dosorpdon dal T b Spociicasons [Sumnmary of Maond Job Speciicalo: 3 EPANEH frch n' T .
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R . ‘o 1
Prepare tierm y medios creciontes, Cultive, 1a planta, el trasplante, ¢ irrigus plantas en condiciopes ambimaln;l}:’ﬂ ]
rastrillo, y la pala para mantener drea que creoe. La cargadora.del uso para ecarrear, abono 86 pxtensién, MandjofuiociEy
de a/de de plantas. La concbnpluh.?npueplmmelum&omoviadomdo.mymolvq. Limp:’z@%h de
TR
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Limplo manejando registro - MVR debe podet lcvantar 80 fbs. 3 meses expérimentan referencia de Eruplco
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Workers will be rosponsibic for

18, Aro todés provided

o
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John Stolz - H2A Coord,
FLC Unix "
65) Boas St, 12ch P1
Harrigborg, PA 1712)
717-787-6321
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Workers will be responsible for proper use of ¢quipmeat. Repair costs of dams
instuctions will be deductcd from worker's eamiogs.

msintaining bousing i & sea, cleso manner. Reaconable repnir cost of
camings of workers found 1o have been vesponsible for dunage
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After the worker hag complesed 30% of the work contract period, the employer skall reimburse
min. relmbursement of $9.90/day & a max, rtimbumement of
complction of tho wotk coatract, the employer will pay
the workor will not be returaing to the place of recruitment dge to subscquent ¢mployracat with another

$39/dsy. Receipts

ged equipmcnt due to misuse, carcleteness, or not following

dmc. other thap that csused by normal
to

the worker for cost of traosporution & subsistenee (s
roquired.) from the place of recruitment 10 the place of work, Upan
reasonable costs of rotum tranportation & subsistnce 1o the place of recruitment, except when
employer who agrees to pay such costs, in

ing or fumishings.
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which case this exaployer only pays for the tsnsportation 1o the pext job.  Cont. on Attschment 12, . atachmant/ N
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mmuammmmmmmmny
, ETA
consfys um clerts controckai de b e ETA i

mmmnm:nmnmnmqaﬂ 600, Permns i i
asenty nmmber. Corremens reganding estmate o sy cther azpect of collection, Induding seggesd far fechuting
mmwm%mmﬁ Y %

Joln Stoltz - H2A Coord.

[T¥) oy g

a St qgency b ey way aptty.
.“WLRWB

» fa Oden n&m ¢ Empleador.
fa agencia del Estado on

Radiseion Projeat 12050134).

S/e°d

PEESSBLLTL 0L
@dgG:20 0L0Z 61 ver

9999£se2TE

ETA 790 (Rev. July 2000)

o140 T0asn:wo+d 60:bT BTA2-6T-NJL
:pan) 833y



ETA-790 — Attachment - Other Conditions of Employraent

1. Work Period; Employer guarantces to offer employment for a minimum of % of the workdays of the total
specified period during which the work contract and all extensions thereof are in effect, beginning with the first
workday after worker’s asmival at the place of employment and ending on the expirition dme specified in the work
cantract or extensions thereof. In Act of God terminations, the % guarantee period crids on the date of termination.

Employer wil) provide workes referred through the interstate clearance system __ 36 hours of work for the week

beginning with the anticipated date of need unless the employer has amended the date of need by notifying the local

office no Iater than 10 days before the date of need. If employer fails to notify the order-holding office, then the /LJ /0
employer shall pay an eligible worker referred through the clearance sverem §, &r hour for the first week” /73~
starting with the originslly anticipated date of need. Employer will will ndt ¥ require the worker
to perform altemative work if the guarantee cited in this section is invoked. The alternative woik and pay are:

£ dnvs before date of

If referred worker fails 1o notify the order-holding office of continued interesti
need, worker will be disqualified from the above-mentioned assurance.

2. Tools, Supplies, & Equipment: Employer will provide all required tools, supplies, and equipment at no cost 1o
the worker.

3. Termination: Employer may terminate the worker with notification to the negrest Job Service Office if the
worker (8) refuses without justified cause to perform work for which the workes was recruited and hired, (b)
commits a sericus act of misconduct, or (c) fails, after completing any training or break-in period, to rcach
production standards when production standards are applicable.

In such event, the worker will not be entitled to return transportation and daily subsistence nor to the application of
the % gusrantee of employment.

In_ the event of termination for medical reasans occuning after amival on the job, occuning as a result of

employment, or in the event of termination resulting from an Act of God, the employer will provide or pay
pnsble costs of retum transpontation and subsistence w the place of recruitment and reimburse the worker for

reasonsble costs of ransportation and subsistence incured by the worker to get to the: place of employment.

4. Jnsurapee: Worker will be covered by Workers Compensation insurance or equivalent employer provided
insurance for injuries arising out of and In the cousse of employmeat. Employer's proof of insurance coverage will
be provided to the Regional Administrator before certificarion is granted. Additionally, should my worker's
compensation insurance policy expire during the ‘work contrecr period, I will renew my worker's compensation
insurance policy 10 cover the workers.

5. Referral lnstructions: Potential US workers will be accepted from the local Job: Service Offioe, throuph word-
of-mouth, gate hires (walk-up workers), acd cther sources. All applicants should be thoroughly familiarized with
the job specifications and terms and conditions of croploymeat on the job arder. The Job Service Office should refer
only workers meeting all qualifications on the job order. [n the event the employer receives phone calls or walk-up
workers intefested in the job offer, the employer must inform the worker of the job requirements and duties, must
consider the worker for the job based on the, worker's duslification, and must ieport the results in the final
recruitment report submitted to the US Department of Labor.

6. Employer OMigation if Employment is Extended: No extension of employment beyand the period of
employment specified in the job order shall relisve the employer from paying thé wages alreedy camned, or, if
specified in the job order 99 8 term of employment, providing retum transportation or paying retury transportation
expensea to the worker.

Initialed: ﬂ/
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___ The Garden's Edge _ (‘Client"), hereby agrees:i
and conditions concerning representation by Southem Impact and its personng fov{ggo :

a,
b.

e.

’

Client will provide trus, corract, gnd accurate information to Southern |
All representations provided by Southern Impact in'connaction with lgbor cerl
necessarily be based solely upén -informaticn Client provides, and -
representetions, and not those of Southem Intpact;,” - .
Client shall remain fully and solely responsible for all reprasentstions
lmpact; S - N - ‘
Cllent shall be solely responsible for complance with all taws, regulalions; &rid
agencies’ legal requirements imposed by any federal, state, or other govammeéntsl
petitions for afien labor, and such compliance Is not the responsibility of s«:mtiémé

Client understands and expressly, agraes that Southem Impact Is acting oh:Clignta:
agrees to release and indemnify Southem Impact from any and all liabllity-perialning
out of all agreements for Southem Impact to complete documentation surro! iﬂq
petitions for allen labor; ., © :
cuemmmmnylmmedofmnepanmmofmboramuscwm
Services’ regulations pertalning to allen labar and hereby releasas and agrees
and Indemnify Southem Impact from any liabllity pertaining t6 such regulation;
Client further consents to -and requests that Southem Impagt, B
membars/managers, Lesli Downs and Kris Goeney, sign any and all Déparimgniiof L atiora
Citizenship and Immigration Services' documents on Client's behalf for pirposas gl isubn
applications or petiions for alien labor. In furtherance of sald request, Clfepd“hae
Southern impact, by and through the above-némed individuals, as its trus Hrd:Iawh

fact in Client's name, place and stead, to act in the name and 'on behalf of Gilentifor
purpose only: to executs on behalf of Client all such documents as may ba]
by any govemmental body or agency In connection with  completionis
applications or petitions for alien labor.» This Includes tha fight to.reqi

>

documentation on file with any govemniental body or agency In furtherdiioe: cERcHeHANS
Modes of communication for requesting gnd receiving Information may. inciude telephone; e,
fax or mall. This Power of Attomey shall be govemed by the laws of the Stajaiof:Ollahion

shall remain In effect until terminated in writing by Client, Do e ToeiHicelon e
Client expressly understands and agrees that Southem.impact In no way Exacitter;

act;l s or becomes a party to any contracts of employment beétween any efy
employee, S .

Dated this _16th__ day of _December___. __* : zo_os;_:
. ' ¢ i
Signature of Client _ . :
or Mk b

(Prinfed Nima end TIHe) -
K I S

PO Box 52102 Tulsa, OK 74152 *© . -
(Phone) 918.419.2140's (Fax) 918.419.2141
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. ‘! . LS ot

.
. [}
L 4 . .



7. Employer Notification of Changes in Employment Terms & Conditions:, Employer wlll xpeditiously not

the order holding office of State agency by telephone immediately upon leaming that a cro ,
lam or that weather couditions, over wamunult, or other fhctars have changed the'.
employment. .

8. Work Agreement: A copy of the contract of'the wmkagreemmonm 790 aqduiéwiﬁ’,
to the worker no later than an the day the work comménces. . y

9. Wage Statements: Employer will furnish 4o the worker on or before. eech payday writtan 1énts showmg
_ the hours worked by the worker and the worker’s total eamtngs for the pay petlod. Such shlements 'Wll] oomply
with DOL requirements.

‘ .

10. Equipment Damage/Misuse: ‘Workers will be responsible’ tbr proper use of equipn ’
damaged equipment due to misuse, eam!emm. or not followmg insuumons wlll be"

11, Contract impossibility: The employer will tequinate the workwnm of*any woﬂmk 08g:
longer required for reasons beyond the control of the employer or an Act of God.: in the event of sich?
theanployerwmbeboundbythe%gumweﬁomtheﬁmworkdayaﬁuatmltothed Sl

12. Trapsportation Arrangements: After the worker lms complued 50% of ﬂ:q woé ‘contratt pe
employer shall reimburse the worker for cost of transportation & subsistence (a min: reimburseinent af §: -9.90
& a max. reimbursement of $_39 /day. Receipts reqired.) from the place of recruitment tqt!%“
Upon completion of the wark contract, the employer will pay reasonable costs of i retam L
to the place of recruitment, except when the worker will not.be retufning to place.o
subsequent emplayment with ancther employer who agrees to pay such costs, in which case th
for the transportation to the next job. The amount of transportation payment.will be equal g
reagonable similar common carrier transportation charges for the distances involved. ‘

Should the warker voluntarily quit or be terminated for just cause prior to comp!eﬁmt of |
the worker will be required to reimburse the employet for the full amount of transportaﬁon
that were advanced or reimbursed to the worker.

’
»

The employer shall provide transportation between- the place wheré tho émployer has'provided ;o
work site & return at the end of the workday. Sucthspomﬁonwﬂlbewlﬂmnws;totho
transportation shall meet all applicable safety standards. §

13. Proof of Citizenship: All workers hired under this ordet will be requhd to provid'f ’
ﬂieUSQﬁmshiporlegalstanmoworkmdwUS' . '

»

“ .

14. Request for Conditional Access: Employer requests conditianal access. mto the it atés
Clearanco System and assures that the-worker hovsing will meet the applicebld Federal Standards o:lm than 30 - -
daysmadvanceofﬁxedateofneedreﬂeaedoulhoBTATN , .

¢ ."

15. Number of Workers: The employer anﬁclpates the tota) number of workers to be usqd itriRis:
15 , of which _10  will be H-2A workers for. which certification. i requested; the Jiafe:
workers. mmnmnbasmesﬂmatwasmmlworkfomneedsmdepmdmuponweaﬁx
worker availability.
16. Other: The employer agrees to abide by the reguhﬂons in20 CF8653 107 20 CFR 655 30
20 CFR 653.501. The werking conditions will comply with applicable Federal and Statqs i I ey
labor, social security, health and safety, farm labor contractor registretion, and other employ;neﬁf’ wod-Taws T
employer is an Equal Employment Opportunity, employer and will offer US workers at least'the sl
wag:s. benefits, and working conditions as thosc which the employer offers or intends tornf&r‘to
workers.

a asmae



