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ATTACHMENT TO ETA 790

1). EMPLOYER NAME AND ADDRESS

Reid’s Orchard, Inc. 717-677-1047
2135 Buchanan Valley Road »
Omrtanna, PA 17353 20-3963752

2). LOCATION AND DIRECTION TO Wi_ORKSlm

This job order consists of 1 worksite; 2135 Biachanan Valley l;ld., Omrtanna, PA 17353; Adams County.
Take U.S.30 (Old Valley Road), turn onto Hwy 234 which is Buchanan Valley Road.

3). LOCATION AND DESCRIPTION OF JHOUSING

Housing consists of 1 modular house located #t 1643 Buch;maﬁ Valley Rd., Orrtanna, PA 17353, Adams
County.

Housing is provided at no cost to workers :.who are not reasonably able to return to their place of
residence on a daily basis. This paragraph applies to such u%orkcrs only. Housing is not provided to
nop-workers, including family members of yorkers. Hous'm{{: is not provided as family units. In the
event that a female is hired, they will be provided sleeping facilities shared only with their family
raembers or other women. Sex segregated toifet facilities are S‘!lso provided. No charge will be made for
beds, cooking utensils or similar items fumished to worjiers whom housing is provided unless
unlawfully remaved or damaged beyond normhl wear and tear; Housing will be clean and in compliance
with OSHA hou;ing standards when occupied. The housing" provided can vary from houses, mobile
bomes, dormitory-style buildings (bunk ho!ising), to- apartments. Housing includes free kitchen
facilities. Kitchen and other common areas iwill be shared fiycilities. All workers provided housing
under the terms of this work agreement shall Yacate the housidg promptly upon termination or voluntary
abandonment of employment with the emploger who providds such housing. Workers who reside in
such housing agree to be responsible for imaintaining thej housing in a neat and clean manner.
Reasonable repair costs for loss or damage of, property, unles§ caused by normal wear and tear, will be
charged to the worker(s) found responsible fgr the damage / or loss to housing or any furnishings.
Workers residing in employer's housing may%have mail direcjed to them at the employer's address on
artached ETA 790 and ETA 9142 forms. Workers will be provided a name and telephone number where
they may be contacted in case of emergency while residing in tlxe housing. '

11). ANTICIPATED HOURS OF WORK FER WEEK

The regular work week is seven hours per day, Monday-Friday, and five hours on Saturday for the full
period of employment. Worker will report to; work at the designated time and place as directed by the
Grower each day. Workers may be requested ito work various amount of hours per day depending upon
the conditions in the fields and roaturity of the crops but willjnot be required to work over the regular
weekly hours each day. Also, the workers imay be requestgd, but not required, to work on federal
holidays and on their Sabbath. Workers may vilunteer to work additional hours when work is available,
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The worker agrees to work for employer swhenever work; is available during the full period of
employment even though work may be slack it times. Worken; should expect occasional periods of little
or no work because of weather, crop or othex conditions be::jnd the employers control. These periods
can occur anytime throughout the season. Theislow times shoudd be understood upon accepting job offer.

The worker understands that if he quits or is terminated fon} cause prior to the end of the period of
employment, he will not receive the 3/4 guarantee and / dr certain transportation reimbursements
discussed in this job order. Excessive tardinesf; and / or absencés will result in termination.

Daily work assignments and location of work; will be made atithe sole discretion of the employer or any
person put in charge by employer (referred to, as foreman) Werkers may be assigoed a variety of duties
on any given day or different tasks on dlfferengt days. Workers :‘wll be expected to perform any duties and
work on any crop stated in job order as requesicd by the emploier / foreman,

13). BOARD ARRANGEMENTS

Housing is provided at no cost to workers who are not reaso:)ably able to return the same day to their
place of residence. This paragraph appliesito such worker] only. Housmg is not provided to non-
workers. Family units are pot available. In the event that'a female is hired, they will be provided
sleeping facilities shared only with their famzlz members or otler women. Sex segregated toilet / shower
facilities are also provided. No charge will be “made for bells, cooking utensils, and other necessary
similar items furnished to the workers for whom housing is Qtovided. Housing will be clean and in
compliance with OSHA housing standards when occupied. Jhe housing provided varies according to
location and includes frame houses, trailers, and dormitory-siyle buildings. All housing includes free
kitchen facilities. Housing provided will te shared facumes without regard to sex. Any worker
provided housing under the terms of this work agreement, kshall vacate the housing promptly upon
§

termination of employment with the asslgndd employer whi} provides such housing. Workers who
reside in such housing agree to be rcsponsubl( for maintaining the housing in a neat and clean manner.
Reasonable repair costs of damage or loss of jproperty, other that caused by normal wear and tear,
will be charged o the worker if he is foupd to be respongible for damage or loss to housing or
furnishings. Workers residing in employer's faousing may have mail directed to them at the employer's
address on attached addendum. Workers will be provided a umine and telephone number where they may
be contacted in case of emergency while residitg in the housing!.

14). INSTRU NS

All applicants should apply to their local enyployment servn}es Although application may be made
directly to employer, it is strongly suggestéd:to first contact your local employment services. All
interstate (out state) applicants interested in this job offer should first contact the job order holding office
prior to contacting Employer. Workers shoultfl be fully apprised by order holding office of all terms and
conditions of job offer including job descnpmon work rules,jand any requirements necessary to make
informed decisions on acceptance of this job o'(fer Only mtete ed applicants should be submitted to the
employer for interview.
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Workers should also be fully informed by the local employnjent office of all documents needed upon
reporting to work. Only workers legally cnititled to work if{ the United States and who will possess
original identity and employment eligibility f‘iocuments suffidient to complete INS Form I-9, within 3
days of hire date, as required by the Immigrakion and Nationality Act will be permitted to complete the
hiring process.

15). JOB DESCRIPTIONS

Tools and Equipment: The employer will furnish, :thhom charge, all tools, supplies, and
equipment required in the performance of the specified work! Workers will be charged for any willful
damage or loss of such tools and equipment.

Squash, Beans, Sweet Corn, Sweet E'eppers, Hot 'Peppers, Tomatoes, Peag: Workers
will bend and stoop to pick vegetables accorcling 'to size, colar, shape and degree of maturity and place
into field containers,. Workers may carry ff.:ll container wéighing approximately forty (40) Ibs. and
empty into field bin or load bnto trailer. May be requiredito pull and discard culls as directed by
supervigor.. . Pickers will take care not to brtmse or scar profluce. Pre-harvest activities may include
staking, tying, transplanting, pmmng, and wet'dmg Worlcq’ts Will stand on feet for long periods of time.
Workers are required to work in ficlds when plants are wet with dew or rain. Temperatures in fields
range from forty (40) to over one hundred (1'00) degn:es Wtf)rkers must by physically able to perform
the Job as descnbed above.

Lettuce (Multlple Varieties): Workers will cut matur? cabbage lettuce heads and bunches of
collard, kale and mustard greens using knife &' specified by employer Products will then be placed into
sacks or boxes and placed on trailer for manspon Worketls may grade products removing bad or
damaged leaves and repack for shipment

Basil, Mint, Chive, Dill, Parsley, llosemary, _Sajge, Thyme, Terragon, Oregano,
Cilantro, Lavender: Workers will prejjare grounds foj planting. This will include plowing,
fertilizing, mulching, wrapping fields in ptasuc & cutting tholes in plastic to create planting beds.
Remainder of clean up work from previous y?ar will also be fequired. Workers will plant seedlings in
trays. Caresmust be taken to keep seedlings watered while in frays. At appropriate time, seedlings will
be transplantcd to prepared beds. Duning grow:ng season the Beds must be cared for. This includes, but
is not be limited to, activities such as hoemgs,, pruning, weedlng & watering. Harvesting of the herbs
must be done with great care as not to damag}u the plant. Herbs are harvested separately, by plant, and
packaged in plastic containers or plastic bags. Before harvesling, these containers must be labeled by
having company stickers attached. Herbs are placed in labeled containers and transferred into boxes for
delivery 1o local grocery chains. Workers vi_ill also be rcquiﬁed to prepare grounds for the following
years harvest. Maintenance will include, bin not be limited to, lubrication, adjustments, and minor
repairs as needed. Workers may also grade and package/preparé crop for market.

SMALL FRUIT TREES, SMALL FRIUITS: Trees gre planted in rows making it easy to walk
through rows removing weeds as necessary; Some small l-"1'ees may need staked for support until
stronger. Trees must be thinned by hand as ‘needed ag, pruning, irrigating, fertilizing, and all
other duties to care for trees and small fruits vill be required throughout the spring and summer. Small
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fruits must be kept watered, weeded, fertilized, and pruned rgmoving unwanted debris, rotten fruit, etc.
Harvest of small fruits begins in June to August Fruit s are harvested approximately August -
September. Dunng harvest all over ripe, dnlseased, or otheryvise unwanted fruit must be knocked off
trees by either pruning or using bats to removie unwented fruitj With the small fruit, the same process is
done, only by kneeling, moving down rows, gomovmg cllswrj{‘ of over ripe, rotted, or diseased fimit. Al}
produce is put into buckets or field containery; for transport tojappropriate place to sort, pack, price, and
all other activities to prepare for market.

will start flowers from seedlings. Will water fertilize, prune if necessary, and all other necessary dutics
to ensure growth and healthy product. At m.;tunty workers will transfer into 6 inch pots. Pots will be
transferred to garden center for marketing / sajzs.

SUNFLOWERS, BLACK-EYED SUSAN \'TNES DAISY,‘EMULTIPLE VARIETIES): Workers

GREENHOUSE PRODUCE: Workers will be required to pefform a variety of duties in the greenhouse
including, but not Jimited to, duties concerned; with preparing 3nd growth of tomatoes, herbs, flowers, &
other produce. Digs, rakes, and screens soil a%:d fills cold frames and hot beds to prepare them for
_planting, Plant, spray, water produce. Transplant to larger conjainers when required. Work on potting
line transplanting seedlings into selling contaifiers and place injgrowing area. Ties, bunches, wraps,
prices, tags, and packs preduce to fill ordexs. {.oad / unload tnicks for marketing. Works with
greenhouse tomatoes & tumbler tomatoes for hanging baskets.”

Due to the threat of contamination from tobacto mosaic virus this company has established a “no
smoking” policy for the year 2010. Any one vho smokes will have nicotine transferred to their hands.
Washing does not guarantee ridding of all nicetine. If a workey smokes a cigarette (for example) on his
way to work, then comes into the warehouse ajnd touches a to:lit: plant, it is likely to be the start of an
epidemic of this virus, spreading through them greenhouse to es. They grow a large variety of
heirloom tomatoes, all of which are extremelyﬂabor intensive. uirements are not only to grow the
product but cage, pinch, prune, and pick the pioduct for transplanting to baskets, etc. An infestation of
the TMV would cause a loss of hundreds of plants as well as ﬂg“usands of dollars in labor costs. To
allow smokers on the premises would be not dnly be dangerouq but an extremely bad business decision
on Reid’s Orchard, Inc.

For these reasons, and to protect their business, Reid’s Orchardj has established the policy for 2010 that
all applicants must be non-smokers to be eligible for hire with iheir company.

16). WAGE RATES, SPECIAL PAY INVORMATION

Harvesting specifications, including ail activi;ﬁes performed op faxm, can change during the season due
to crop or market conditions. Workers will be expected to donform to the these changes and follow
specific instructions given for cach day's work, Instructions ar}d general supervision will be provided by
the employer or foreman. However, field workers will be expedted to perform their duties in a timely and
proficient manner without supervision. Reduted quality of wprk due to lack of supervision will not be
tolerated and is reason for termination.

2e-81°d ‘PEESSBLLTL 0L 889198821 o740 Togsn:wol4 95:80 B1B2-20-NJf
wegZ:60 0102 L ver :pan(ed8y



All work will be paid the adverse effect wage rate (AEWR), the prevailing wage, or the Federal
Minimum Wage, whichever is higher. In {he event DOL jpromulgates a new AEWR during the
recruitment or work contract period which ii higher or lowe.lr than the current AEWR at the time of
application, this higher or lower AEWR becomes the guarantie and will be paid in lieu of the AEWR,
unless the AEWR is lower than the Federal Mhmmmn Wage. jThen the higher of wage rates will be the
guaranteed wage rate beginning on the effective: date specified {n the notice in the Federal Register

The employer will make the following deductions from the Worker's wages: FICA, Federal, and State
Income tax if required by law, deductions;for advanced njoney or material objects, long-distance
telephone charges, deductions for equipment or housing itemsjlost or damaged beyond normal wear and
tear (where Worker is shown responsible), and any other d::j tions expressly authorized by the Worker
in writing. No deductions except those requiréd by law (ex: tages) will be made which bring the workers
earnings for their pay period below the current applicable Fedeial or State minimum wage.

Employers guarantee to offer 3/4 of the total Liours of the job ¢rder and all amendments beginning with
the first workday after the workers' arrival ati their employer § Grower's farm, ready, willing, able, and
eligible to work and ending on the expiration [late specified in}thejob order including any extensions or
upon the termination of this employment &3 provided belyw. For purposes of this guarantee, a
"workday" consists of seven hours Monday-I'riday and ﬁ:ﬂhours on Saturday. The worker is not
required, but may choose, to work on his Sabbath or on fe jral holidays which ate New Year's Day,
January 1; Martin Luther King, Jrs birthday, the third Mondjy in January, Washington's birthday, the
third Monday in February; Memorial Day, th last Monday i May; Independence Day, July 4; Labor
Day, the first Monday in September; Columbus Day, the seu’:ond Monday in October; veteran's Day,
November 11; Thanksgiving Day, the fourth Thursday in Nov;amber; and Christmas Day, December 25
if work is available. If the worker at the donclusion of hij) work agreement has been offered less

employment opportunity than required under this provision, th 4 worker will be paid at his average hourly
rate for the hours needed to meet the regulatofty % guarantee. { In determining whether the guarantee of
cmployment has been met, any bours the Worker fails to worlj during a workday when he is offered the
opportunity to work by the Employer and all hours of work actually performed shall be counted toward

meeting this guarantee. :

This employment guarantee shall be termingted before the ¢nd of the Period of Employment if the
services of the workers are ao longer required for reasons beyoiad the control of the Employer due to fire,
frost, flood, drought, hail, or any Act of God; which makes filfillment of this contract impossible. In
such cases, the employer will make efforts tp transfer workq(s) to other comparable employment. If
such transfer is not effected, workers will beircturned at Employer’s expense to the place from which
Worker, without intervening employment, carfie to work for emjployer. In the event of such termination,
the 3/4 guarantee period ends on the date of; termination. 3/4 guarantee shall be void from the
beginning should the Worker voluntarily abanfion this employinent before the end of the contract period
or in the event the Worker is terminated for laviful job-related r2ason.

Employer will provide a worker referred throuph the SWA Intsestate System forty (40) hours of work for
the week beginning with the anticipated date df need, unless the employer has amended the date of need
by notifying the local employment service office at least 10 vyorking days prior to the original date of
need. ]f the employer fails to notify the order-holding office, llé\en employer shall pay an eligible worker
referred through the interstate clearance syst€m the AEWR ar Federal Minimum Wage, whichever is
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higher, for the first week, starting with the oxiginal anticipated date of need. The employer may require
the worker to perform altemative work if thi guarantee citedj in this section is invoked. If the worker
fails to notify the order-holding office of hisicontinuing interi;st in the job no sooner than nine working
days and no later than five working days befo?,e the date of nedd, the worker will be disqualified from the
above-mentioned assurance referencing the {guarantee of 44 hours if applicable conditions are met.
Alternative work will be general, labor and maintenance activjties including, cleaning/stacking supplies,
pulling weeds, cutting fire wood, fence menfling, clearing fepce rows, mowing, weeding, and all other
lawn care maintenance surrounding buildingi: located on , maintenance, irrigation and fertilization,
cleaning and maintaining migrant housing ati farm buildingd, and the repair and maintenance of farm
buildings and equipment.

The Employer will fumish to the worker, on or before cach payday one or more written statements
showing the worker's total earnings for the pay period, his houxly rate of pay or piece rate (if applicable);
total hours worked by the worker, an itemizition of all dedubtions made from the worker's wages; the
worker's net pay; the employer's narne, address . :

The payroll peried shall be weekly. Workers will be paid weeldly.
17). TRANSPORTATION ARRANGEMENTS

The Employer will not advance transportation and subsisterice costs to place of employment. These
expendds are reimbursed at the appropriste tirae. S

This paragraph applies only to Workers thal employer is legally obligated to supply housing. After
worker has completed 50% of job order employment period, ‘%ﬁ;loyers shall reimburse worker for most
economical cost of wansportation from corgsulate: of use oy point of entry to place of employment
Employer will also reimburse worker subsisténce cost for ﬁber of days traveled from consulate of use
or point of enuy to place of employment; Upon satisfacjory completion of the work agreement,
employers will pay for Workers most econokaical costs of rgturn txansportation and subsistence to the
point of entry unless the worker will be goiijng to subsequeny; employment with another employer who
does not agree to pay such costs. In this;case the employer only pays for the transportation and
subsistence to the next job. The amount of such transportation payment will be equal to the Worker’s
actual transportation costs, not to cxcecdi the most ecopomical and reasonable common carrier
transportation charges for the distance involved. In lieu oF the above payments to the workers for
transportation, the employer who is paying ithe travel costs ?rcscrvcs the right to charter or otherwise
arrange or provide for fransportation at said einployer's clec\_iop. Subsistence reimbursement shall be the
miniroum daily amount published in the Fedéral Register, Final Rule, without producing documentation
of actual expenses. '

Employer will not pay transportation for worker if suitable didcuments to comply with proof of identity
and employment eligibility requirements of:[RCA are not dvailable or able to be provided, if he is
discharged for lawful job-related reasons, if hfe bas kmowledgel at the place of recruitment that he can not
perform the duties of the job as described abfve, or if he abapdons this employment when he is needed
by the Grower. Employer will provide transgortation and sublistence under this agreement if the worker
is terminated because of work related injuryt caused by crop] activities and is so cextified by a doctor
acceptable to employer before leaving employers farm, or termination resulting from an Act of God

'6
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which makes fulfillment of this contract imgpossible as proyided in paragraph 9C or if the worker is
displaced by a U.S. worker under DOL's 50¢ rule. Employ{r will offer free transportation for workers
living in employer's housing facility both to jand from the dajly work sitc. The usc of the transportation
by the worker is voluntary; no worker will be required asia condition of employment to utilize the
transportation offered by the employer.

GENERAL CONDITICNS APPLICAILE TO ALL CROPS

Field work begins at assigned time by employer, usvally shortly after daylight. Work is performed
during light rain and in high humidity and in teraperatures ranging from 100 degrees to 35 degrees F.
Workers will work on their feet and in bent / stooped positipn for long periods of time. Workers will
supply their own work clothes. All the taskstin the Job Descrdption constitute one (1) job. The employer
may assign workers to different or multipleitasks within the‘ same day. Description of workers duties
may change on a daily basis but is alwaysint the sole judg'ment of the employer. Workers may be
required to perform work that is incidental ti the job description or to the crops. These duties include,
but are not limited too, performing hand cultjvation tasks, ening, weeding, pruning, hoeing, cleaning
and repairing farm buildings and equipment, seed beds, trailéxs, preparation / cultivation of grounds, set
up and move irrigation equipment, repair snd install equipgnent, clear fence rows, etc. This is very
demanding and competitive business in which quality specifications must be strictly adhered to. Sloppy
work will not be tolerated.

L

TERMS AND CONDITIONS / ASSURANCES
1). Employer agrees to abide by the regulations at 20 CFR 655.103, Assurances, and 20 CFR 653.501.

2). To the best of my knowledge, I am mot subject to rejjistration under the Migrant and Seasonal
Agricultural worker protection Act. If subjedt, I have a valid certificate which is in full force and effect.

3). Termination: Employer may terminate:the worker for lpwful job-related reasons and so notify the
Job Service local office if the worker: a) refuses without jugified canse to perform work for which the
wotker was recruited and hired, b) commit serious act() of misconduct or serious or repeated
violation(s) of the assigned grower’s work 1jules; the Employer may make and post work rules which
shall apply to this employment; the worker shall abide by s dh rules (a copy of Work Rules is attached)
c) fails after completing the training period fo have the abilily to perform the work as specified in this
job order, d) malingers or otherwise refuses withoyt justified;cause to perform, as dixected, the work for
which the Worker was recruited and hired, ) provides any jawful job-related reason(s) for termination
of employment, f) abandons this employmept; three consecijtive scheduled working days of unexcused
absence shall be considered abandonment of employment; einployees must notify the assigned Grower
and secure permission for necessary absinces, g) falsifying identification, personnel, medical,
production or other work related records, h)gfails or refuses (p take a drug test, if requested, i) commits
acts of insubordination, j) violation of any :iate, federal, or local law regardless of severity.

Workers must notify the employer prior to véluntarily _terminj?'ﬁng their employment. All wages due will
be forwarded to the last known address for Workers that leavd without providing notice.
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4). Injuries: Worker will be covered by Workers Compdnsation Insurance or equivalent employer
provided insurance for injuries arising out 6f and in the corse of employment. Employer's proof of
insurance coverage will be provided to the egional Adminjstrator before certification is granted. All
workers must report all injuries and illnesses to their employér and KTL immediately. Failure not to do
S0 ray result in termination. '

5). Employer Obligation if Employment Ext:nded: No exte?sion of employment beyond the Period of
Employment specified in the job order shall l}:licvc the Emplpyer from paying the wages already eaned,
or if specified in the job order as a term of eriiployment, pmvi&ing retum transportation or paying return
transportation expenses to the Worker. '

expeditiously notify the order-holding loca) office or Statd) agency by telephone immediately upon
learning that a crop is maturing earlier or liter, or that weather conditions, over recruitment, or other
factors have changed the terms and conditjons of employrient. The terms of this Work Agreement
thereafter may be changed upon posted notici to the Workers.!

6). Employer Notification of Changes i Employmen;§:rms and Conditions: Employers will

7). SESA / SWA workers shall have reasonable access to Wakers in the conduct of outreach activities.

8). The working conditions of this job oﬁ‘cii comply with “ph'cablc Federal and Sate minimum wage,
child labor, social sccurity, health and safety, farm labor conftractor registration, and other employment
related leave. ‘ :

9). Work Agreement: A copy of the contrac} or Job Clearande Order and work rules will be provided to
the worker by the employer no later than on the day the work commences.

10). There are not any strikes, work stoppag(s, slowdowns or§intemxption of operations by employees at
the place where the workers will be employecl. ' :

11). SUBSTANCE ABUSE POLICY: KT Labor will strive to provide a safe and healthful work
environment, free of substance abuse, for th¢ protection of ol associates, employees and visitors. The
use, possession or being under the innueéme of illegal drugs or alcohol during working time is
prohibited. Although alcohol may be pejmitted in the Rousing facility outside work hours, any
interference in the daily job activities due to; use of alcohol Gould result in termination of worker using
the alcohol. Examples of these interferences would be, butnot limited to, tardiness, slow or sluggish
work activities, unable to work next day, intei-mption of otheriworkers activities, workers sleep, etc.

]

Employees may be requested to take random drug and / or alo;ohol tests at no cost to the worker. Failure
to comply with the request or testing positive'may result in imimediate termination. :

12). Training: There will be a short demopstration to familliarize workers with job specifications, to
demonstrate proper methods and other crop specific issued. The employer will not provide formal
orientation or training periods for each crop, type of task, br job assignment covered within the job
description. After completion of 5 days on tHe job the employjer will expect all workers to have obtained
the skills to work in the production of the crdps noted in this job order. For purposes of this section five
or mot¢ hours will be considered one day. '
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WORK RULEL

Although not intended to be a complete {ist, these work rilles are intended to provide guidance to
workers of standards of conduct expecteil of them.

Notice is provided that violation of lawﬁ.xl job-related exgployer requirements, including these
work rules, will be considered grounds i{or terminating worker’s employmeunt. Penalties such as
suspension from work opportunity for the remainder of g dny or for up to three days at as time
may be made in the case of less serious Yiolations.

Workers are expected to comply with alljrules relating to disclplmc attendance, work quality and
effort, and the care and maintenance of asll propecty prov: ed to them by the employer.

1. Workers who perform sloppy wo:k may be mspended without pay for the remainder of a
workday or for up to three days i m the sole Judgma{-nt of their supervisor, depending on the
degree of infraction, the worker'sjprior record and|other relevant factors. Discharge of the
worker may result from mmy subS(-quent offense. ;

2. No use or possession of beer, hqquor or nlawful d rugs is permitted during work time or
during any workday before work {is completed for. day (such as during meals); workers
may not report for work under th:‘; influence of beix, liquor or illegal drugs. Tlegal drugs

" may not be used or kept on any emnployer premise;, including housing.

3. Excessive absences will not be pgrmitted. This is. E ar, everyday work for which
employees are expected to be prefient, able and to perform every scheduled
workday. This is not sporadic or! "'day work." ¢

4. Workers shall maintsin any living quarters provxdn to them clean and in good repair,
given reasonable wear and tear. YWorkers shall cogperate with other workers assigned to
such housing in maintaining common kitchen nnd iving areas.

5. Workers hvmg in employer's hou..mg assigned to | unk beds may not separate bunk beds,
as floor space in sleeping rooms i needed by all o‘ ceupants.

6. Workers living in employer’s houii liing may not coek in sleeping rooms or any other non-
kitchen areas.

7. Workers may not drop paper, cans, bottles and othir trash in fields, packing house area,
or on housing premises. Trash anil waste ges must be used.

8. Workers may not take ummthorizfd breaks from wcrk

9. Workers may ot leave the field ot other assigned Work area without permission of fanmer
or person in charge.

10.  Workers may not enter employer's premises withm‘jxt authorization.

SECTLb
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