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Agricuttural and Food Processing Clearance Order . U.B. Dapurtmmert of Lebor
Pedido de Empteados para A gricultura y Procesamicnto de l!!!.limen!os . Employinent and Treining Administration (é))
QMB. Approvai No 12050134, Expires 08/31/2009
1. Employers Name and Address (Number, Sireel, Chy, Siele. 2o Code, and telohons rumber) " 1 Indusly Code /CAdigo de Indusiria | Job Order #J No. Ordan do Empleo
Nombre y Direoctdn del Emptesdor (Nimero, calle, cludad, codigo postal y leléfne) Qe ’ LI O
Emst COﬂSCN?ViOﬂ Sced FEI #: 32-0224889 Cocupations! Tdle and Code n-_“’l‘o Ocupecionsl y Cdigo
9006 Mercer Pike : - 45-2092.01 Nussery Workers

Meadville, PA 16335
(814) 336-2404

. ) . | Clsarance Order tssus Dele/ Facha do Tramids 1/22./18
. Locaton hd Direclion 1o Work e / Direccibn Gel higer da trebdjo ! : © ] Job Order Expicelion Dene / Fechn de opimcion J/20/10
9006 Mercer Pike . ' ; ;
Meaduille, PA 16335 3 . | 8 Anixipaled Penod of Employment /Periodo Anticipado de Empleo
Exit 179. Travel Bast on SK 322, follow 322E to 2nd light (Mexcer Pike; .
ruzn dght, Proceed 200 yds., h:'n et (hefore bridge) ((i‘.l% isa\':dn Mercez : From/ Desde. 2/20/2010 __ TosHuste _12/10/2010
Pike). Travel 2 miles, cross rilroad tracks, office on lefr}
% , {999 @lecnmen/ perejmay aataies ven___1_: )| 7. Mo of Workers Requasted No.do Trabajadons Peddos | K
3. Locallon and Description of Housing / Direostén y Dessfipeién do e Wierm{ " 18. Anficipaled Hours of Werkper Waek JHars
20138 Cochranton Road Anicipadas de Trabajo por Semern Toat @0
Meadville, PA 16335 Sunday / Domingo 0 Wodnasday /Mercoles 7
single family bomc, brick, 2 stoxy Monday/les 7 Thm‘idny! doave__ 7
Tuesday/ Marles 7 . Fridey/Viemes 7
Salurday/Sabado S
9, Collec] Calls Accepled/So Aceplan Liamadas a Cobrer:
' - Employer / E) Emplepdor Yoo _L. No
(so0 uﬂwhn»ntlpm‘}mﬁe delolleaven___1._.) Loc® Office/Oficina Loce! Y No X
<

2 Bosrd Arrengements / Asreglo de Alojamierio p ’

In sddition ro providing free cooking and kischen facilitie, employer will provide transportation for wockets (o and frorn a store at least
once a week for supplics (for workers who housing muséic provided).

(sa6 stlachmen! / pate més dotellesvea___1___)

& Rdamal nsiicions F nsiricionss pars o1 Adfermrio d Canddalis ¢

The employert of agent ageees to interview cefercals fom q}l sources. Bmployed's agent agrees to intecview all US workees rcfcred by the

PA BWDP who have becn seeecned by such cm'ploymcm actvices fofp 1) U.S. Employment Eligibiliy. 2) Avaitabilicy for the
entirc scason, 3) Have tansportasion to the job sitc. %) Hive been fully appririd by the employment office of the terens, conditions and
natuce of employment. ’

A,
Y
]

i : Goe altachment / pora mas dolalias ves 1)
10 Job Specificaliore 7 Descripein del Trebegjo [Bummary of Material Job Speciﬁcaim in ENGLISH mu=ibe included inside this box)

This job requircs a minimum of thrce months (o« 480 héfurs) of prior expesiepce working in a tree, wildflower and wedand plant
nussery, handling both manual and machine tasks associdted with commodityl production and harvest activitics, Wozkers must be able
1o pecform all duticg of entry level wogkers as well as pasfform additional mechanized acgvities with accuracy and efficiency.

Workers will pecform work includiog but not limited 1o plandag, digging, rulching, wansplantng, mowing, waterdng in nusserics and
fields. Fertilize, spray, space, warer, tag and perform othéit plant maintcnance: Load flnished plants onto wagons and wrucks. Plant, dig
and harvest ficld grown plants, perform genaal mainteri:nce of field grown glsnts. Crops include over 200 species of native plants,
wildflowers, and wedand plants, Plants must be handled carcfully to cnsure that minimal lcaves, limbs and roots are not hroken during
zansplanting process. (Job Specifications continue at Irim 10, Job Specifications, ETA 790 Atwtachment 1.)

_ H : {soe sllechment / pers més delelm ven____Y____J)
106 Descripcion del Trabio/Job Speciicalions (Summary of Moleria Job Sfecticalions In SPANISH niss be included insida Ihis bax}

Este trabajo requiere un sinimo de tres meses (o 480 horas) de expedencia pm‘}&a trabajando en un viveeo de atboles, flores silvestres ¥
plantas de pantano, manejando trabajos manuales y mecanfzados asociados conila comodidad de la produccion y scividedes de cosecha, Los
empleados deberin sex capaces de desatcallax todos los tapajos a nivel de entrada asi como desarrollar actividudes adicionales mecanizadas
con eficiencia y peecisién. Los empleados desarzollan wablijo que inclufe pero ho e limita a senabsas, cavar, preparac la tierm, trasplantar,
coxtaz, fcgar ca vivero ¥ campos. Ferdlixa, rods, cspads, g, edquers y desatsplla maotenimiento de plannas. Cazga plantas teminadas en
vagones y camioncs. Sieunbra, cave y cosechs plaatas creciflay, desamrolla mantochimiento general en el campo de plantas crecidas. La cosecha
incluye mds de 200 cspecles de plantas nativas, flores silvegives y plantas de pantano. Las plantas deben de sar manejadas con cuidado para
asegurat que sc sompa le menor cantided de hojas, ramas yiraices durante &l proceso de trasplante. (Las especificacioaes ded tabajo

contnuaron en Atrticulo 10, Especieaciones de Trabajo, IE:@T:\ 790 Fijacion 1.) - feas allachmeni/ para més delallesvea___1___)

C- (0006~ 187§ ~ ETAT00 Rev iy 2004
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11. Wege Retes. Speclal Pay Information and DeducBons / Tarifa de Pago, InforiZacién Sobre Pagos Espec’ates y Deduositnes (Rabaas)
Mourty Wage Piece [ate / Unitfs) Shecial Pay (berue, sic) Deductons/ | ves Pay Period
Crop Activitles / Cul : NO
e ios SaladoperHor |  Pago porPa/Unidnd(es) | Pagos Espaciales (Bono,ect) |  Deduccitnes | ) Periodo de Pago
” ¥ : Jsacial X Weekly/
Nurvery Stock 3 $ ¥ T Semana} X
8.48 : Federal Tax X
. . impuestos Fedarales
4 $ . State Tax Impussty X Biweekly /
: Estalales cada 2 sem.
$ $ 2 JMosts (comidas) x
L $ )
: : JOM(MVOW X |ovesiom

More Dexeils About thePayiVis Detailes Scbre el Pago : :
All work provided In this job order will be compansated by the houg al the current AEWR {adverse effect wage rate) of § 848 mour. or the lega! federal or
slate minimum waga rate, whichever is higher. In the event DOL iromulgates a new AEWR during the recruitment of cordract period which is lowar than the
AEWR in effact at the time of application, this lower AEWR becanfas the guarantee 8t the discration of tha amployer unfess thera is a prevailing hourly rale

higher than the new SEWR. See attachment item 11 for expandef! explanation,

(soo olachment/para més detaliesven,_ ' )

12. Yransponatan Arangements / Ameglos de Yransportacién (Plesse explain) , :
For warkers who complete the 80% of the work period, the emp!ofier will rsimburse the wWorker for costs incusred by the worker lor iransportation and
resonable subsistence from the place from which the worker camd] to work for the emplojer to the place of employment. See atachment ilem 12 for
expanded explanation, H :

: . isen oltwiimem /psra tnis detalesves Y )
13. 18 il the prevaiing practoe to use Farm Labos Centrackors (FLC) to recruil aujjervise, bunspert, house. i pay workers (of {his (thase) crop activity(les)? E¢ Is costumbre en ef area de usar
Contratslas Agienias pra rechutar, supenvisar, tnansportar, dar viviends, 6 pagaris a los abajdores en esullastos Gpofs) do cosecha(s}isembrado(s)? You'Si_______ Ng _X Hyou
have chackad yes, whatis the FLC wage for each actvity/5i contesto *Si,” cuails ¢! salaro que [ pags el Coniratista Agricots para cads acBvided?

4. Unempioyment ingurance provided / Seguro por Desempleo: : K Yes No X

15. Workers' compansation insurance providad  Indemnizactén poraeddmte«?abajo: . va| X No

16. Ase lools provided at nio charge o the workers?/ £ Se le proveen Ias herramic{itas dg trabajo a los trabaujdorea Sin cargo algune? Yes| X No |

17. Lisl any arrangements which have been made with estabishment awners or '§enlyor the psyment ofa sion of other benefiss for sates made to workers. (If there are no such
Imngements. enter “‘None')indique (pdo scuerdo o convenio con los prvpienﬂo:k' del estadlecimionto o sus tares con respecto of pago do ung comisién u otros beneficios por ventas
hechas o fos trabajedores. (S no hay ningdn acuardo o convenio, indique "N o) NONE P

L3

18. Lis any strike, work stoppage, stowdown, of inigruption of opemtion by the 'itpioml 81 the place M:er? the warkers will be employed. (I there are a0 such incidents, enter “None')
WEmmwohuetga.pamolmﬂupdbndemopmdnmwpam de los em 08 en @l lugar de empizo. (Si no hay, indique "Ninguno®) NONE

18, Address of Order Holding Office (include Telaphone numberireccion Ge 12 (Yicha donde §6 |20. Naine of Loct] Oice Repretanistve (indiude Grect dal eiephons number) / Nombrs
|Redict ta Oferta (incluya ndmero de te}fono) P de) Ropresentante de la Oficing Local (Intfuya numer de tetefono)

Crawford County PA Careetlink ' ' Ms. Caryl Holdea

210 Ch.estnut Street Phone: (814) 337-5574
Mecadville, PA 16335

21, Employer's Certification: This job order describes the actust tsms and cond;b'ms of the employmaent bdng offered by me and containy ofl the maferial terme and conditions of the job.
Certificacion del Empleador: Esla orden de trabajo describe los liminos y congltiones do trabajo y conliar's todes los matestals, tamminug, y condisionas olracidos.
Emgloyer's Signature & Titls! Firma y Tindo 48 Empleador : '

4

C’éﬁz%&g Mﬂ} A ; ' r VY- ke
H Date:
READ CAR| Y.inv e stalutorly established basic function of the Emaloymsnl Sesvice 35 a no-4ge labor exchange, thal is, a5 a forum for brirging together employers and job

mn.nmtuieETAmrtheShhaamdeamgumn!msdmemm soﬁn!ormatim]cummmmmmmwmhywm.Ne:doesw]cbmws
recruited upon by the One-Stop Career Center constite a corlractual job offe 0 which the Cne-Stwop Carter Conts, ETA of a State agency i@ is eny way 8 party.

LEASE CUIDADOSAMENTE: En vista da su funcién bisica astablacida estatuta mente el Sewvicio de Empjeo as un intercambio grals ds trabejo pars juntar o tos empleadornes y
trabajadores qus buscan empleo, ni ETA nites agencins def estado puedan gara, la verdad y cesteza di: Ja informacién contenida en ta Orden de Trabajo somelda por el Empleador.
Tampoco, ringuna ordan do rabsjo aceptata o taclutada por el Senvicio de Empicos constituye una oferta cehiractual de la cual ETA ni s egencia del Eatado son pane

Public reparting burden lor the ETA Form 790 is estimated to be approximately 60 minutes per respones, indding e fof reviewing [ uctons, searching exiving dta €ourses, gathering and
rovigwing the collection. Respondents obligagatian ta reply lo these requrements dre mandatory by 20 CFR €53.500. Persens sre not requined @ respond (o ehis coection of Wnfomation
unisss it dispiayx a qurentty valid OMB conyol ramber. Comments regarding this]burdan estimate of any otapr aspect of this cafiection, including suggestions lor reducing tha burdsn can be
sent to the U.S. Depanment of Labor, Office of Worldoree invastment, Room S-43{11, washingion, D.C. zozx}_ﬂmmm Reduciion Project 1205-0134).

ETA 780 (Rev. July 2004)



Received: Jan 7 2010 04:22pm

JAN-BT-2818 15:4S From:USDOL OFLC 31268861668 To: 7177055394 P.18-27

Awachment 1 to ETA 790 for Ernst Ciinservation Seed, T'age 1
Item 3. Location and decscripton of hqcusing

Housing is provided at no cost only tomon-commuting vozkers. “Non-commuting workers” are
those workers who are not reasonably 3ble to travel to and from the residence he/she occupied at
time of employment offer each work dhy. Housing will be provided 10 wotkess only. No pexson
who is not an employee and has not bden assigned housing will be permitted to occupy the housing.

Employer retains possession and contndl of the housing premises at all dmes and worke, if provided
housing under the tezms of this work agreement, shall vacate the housing promptly upon termination
of cmployment with the cmploycr whef provides the housiog.

Dixections to housing: 20138 Cocheaiton Road, Meadrike, PA: 1-79 to PA State Hwy 322 east (Exit ’
147A). Follow 322 East through Meadville, approx. 3.5 nidles to the intecsection with Liberty St. ext.
Brick bouse is on the left. . :

Housing will be dlean and in compliande with applicable fedetal housing scandards o local rental
housing standards when made availabli for occupancy. Workers occupying the housing will be
zesponsible for maintaining the housinfs and their living qparters in a neat, clean manner and in
compliance with Work Rules which will be provided upoi hiring and are attached hereto and
incorporated by reference in this Applitation. Failure to omply with these rules will result in
disaiplinary action as described in the Work Rules. Reasobable repair costs of damage other than
that caused by normal wear and tear will be charged to wdrkers found to have been responsible for
willful or negligent damage to housiagor furnishings. Werkers will be assigned 0 employer-
provided housing by a designated company manager and must occupy the quarters assigned to them.
Women wotscrs will be provided withislecping facilitics shared with other female workets and
segregated toilet fadlities. Dining and pther common arc will be shered or sepacate cooking
facilities will be provided. o

Item 4. Board axxangements

In addition to providing free cooking #nd kitchen facilities, employer will providc frec ransportadon
fot wotkess to and from 2 stote at leas once a week for sapplies (fot wotkers for whom housing
must be provided).

3

Item 5, Refernals

Referrals of individuals shall be made (bxough the order solding office of the Crawford County PA
Carcerlink in order to ascertain curtenif emnployment, crog or housing information and to enable
proper axtangements to be made. It wg'ill be the responsibility of the “applicenc holding office” to .
inform job seckers of the terms and cdnditions of this clegrance order. The “applicant holding
office” after coordinating the referral With the order holding office will contact the employer's sgenc
or the employer dicectly and advise thé agent or employed of the referral or referrals. When
possible, a ranslator will be made avaitable. Interviews, sither in person or by telephone, will be
conducted by the employer’s agent dux}ing the hours of 9:00 AM to 4:00 PM , Monday through
Friday. Employer’s agent will intervieyy the person during; the above mentioned hours if necessory.
Eamployer’s agent to be conracted fitst'at the following 2ddress and phone numbet. If unavailable,
contact cmployer directly during the ssme hours.
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Awachment 1 to ETA 790 for Ernst Conservation Sced, Fage 2

P.19/27

Employer Agent Employer

MAS Labor H-2A, LLC. Emst Conservation Seed
P.O. Box 507 . 9006 Mercer Pike
Lovingston, VA 22949 H Meadville, PA 16335
434-263-4300 (phone) e (814) 336-2404 (phone)
434-2634700 (£ax) : | (814} 336-5191 (fax)
Order holding office: Crawford Cotanty PA Careerdink

210 ChestugSteeet -
Meadville, PA 16335
(814) 337-5574-

Item 7 Number/Type of Workers

Workers must possess documentation Fequixed to enable employer to comply with the cmployment
verification requirements of IRCA. Adcutate completior: 'of Form I-9 will be required of each

ant 10 U.S. law. All workers hired uader this job order
in the U.S. Riifer 1o the back of Form 1-9 for documents
acceptable for purposes of cstablishing craployment eligiliility. Afier hiring, employer may verify
legitmacy of social security numbers tlyrough Employmedt Vedification System (EVS) for workers

worker within (3) days of employment{pursu
must demonstrate eligibility to wotk ]

who have not been employed by him i previous years.

Workers should bring with them docuinents verifying theix legsl cight to wotk in the US. at the time
of employment. Valid dligibility docurticnts will be necezsazy to complete payroll tax withholding

and I-9 forms.

Employer’s agent agrees to interview af'}l US. workers referced by the Statc Employment Setvices, local

ot by supply states who have been scn}eued" by such employment services for:

1.
3.

4.

Actusl hiting commitment is left to the discxetion of the cmployer when applicant presents himself

for eraployment.

Tiem B, Work Week

The work day is fom 7:00 AM unul 300 PM Mondsy thtough Friday and 7:00 AM unul 12 noon on
Saturday, with an unpaid lunch break {7 hours/day and 5thours/dsy on Saturday). The wocker may
be requested, but not required, to wors ay much 25 12 hoprs per day and/ort on the Sabbath,
depending on weather and other condtions. Extreme heat, cold or drought may affect working
houss. Employer will offer 40 hours/fvcck, weather and trop conditions permitting: Worket will

Availability firr entre season

Have tanspérmtion to job site -

Have been fijlly appsised by thelocal employment office of the terms,

conditions adid natute of emplayment

Ace legally entitled to work in die U.S.

report 1o work at designated time and’place as directed by employer each day.

Ltem 10, Job Specificadons, continue|

Plants, cultivates and maintains in coniﬂidon for shipping;and sale to customers small shrubs, trees,
wildflowers end wetand plaats. Pots heedlings, pruncs, ttansplants, spaccs, irtigatcs and culls plants
to ensure availability of marketable prdducts. Packs, labels, pulls and stores plants according to
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Attachment 1 to ETA 790 for Ernst Cé)nscwalion Sced, Uage 3

vaziety. Uncover and/or recover wintér storage houses. Weeds, mows, loads/unloads trucks and
wagons. May operate tactors and othix mechanical equipment under supervision. Performs any
other duties involved in the maintenante of plant materials and nursery stock and maintenance of
holding yards and shipping areas. '

In addidon, workexs may be required t pexform variable tasks such as the following: irrigation,

ditching, shoveling, hoeing, hauling, gréund preparation, weeding snd other tasks related 10 2 nursety
operaton, ;

Work is to be done for long pesiods ofi;ﬁmc. Workcrs armexpected to perform duties including
boxing, weighing and loading of produt. Workers may 23sist in loading trucks with product
weighing up to 60 pounds and lifting tq a height of 5 feet.”

Work may also include mechanized ﬁel:t.l work using power equipment. By way of example and not
limitation power ¢quipment may inclucfie tractors, plantets| sprayexs, cultivators and other equipment.
Workers will be expected to be ablc to pperate agricultural equipment with or without direction.

Workers should be able to work on their fect in beat positions for long peiode of time. Allergies to
ragweed, goldensod, inscct spray, relatedl chemicals, etc. mpy affect workers’ ability to pezform the
job. Workers should be physically able ¥o do the work recdired with or withour teasonsable .
accommodations. '

k]

Wotkers are exposed to wet weathet eazly in the morning through the heat of the day, working in”
felds. Temperatures may range from 19 1o 100 F. Workers may be requited to work during *
occasional showers not severe enough fo stop field opcrazions.

Saturday work required. Drug testing nf'oqni;efi; random a0d upon suspicion. Must be able to
lift/carry 60 lbs. :

Employer assures that workers will be g’n:mded transportition from living quarters to work site every
day (for workers who must be provided housing.)

The employer may discipline che workeé:, including bref syspention of work activitics (““time out™)
for a period detenmined by the supervishr, suspension fror employmeat for a set pediod of days ot *
teemination of amployment as describedl in the “Work Rules and Disciplinary Procedures” attached
hereto.

Wotkets may not report fox work whiléundet the influence of alcohol or drugs. Excepe for
moderate alcohol consumption in coméa.ny housing durings non-working hours, the possession of
use of illegal drugs or alcohol on Compiiny propesty is prohibited and will be cause for tesminstion.

Pexsons secking employment as expenichced Nursery Worker must be available for the entitc pesiod
requested by the employer. Applicants fnust be able to furnish affirmatve job references from recent
employers opersting comparable operajons eswblishing acceptable previous experience. Workers
hixed pursuant 1o this job order will be Gubject to a wdal petiod of up to 5 days during which their
pexformance of required tasks will be cgaluated. If the petformance is not acceptable to the
employet in its sole discretion the workr, will be terminated.

All domestic and/or sonresident scasor';nl workers croplovpd pursuant to this job order who
sadsfactorily completed the previous segson may be compansated above the stated hourly wage rate. ¢
The decision to pay above the stated privailing hourly rate:will be made by the employer, at his sole
discretion, and will be based oo facrors fncluding the recipient’s performance and tenure.
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Attachment 1 to ETA 790 for Eenst C«;;onservztion Seed, Page 4

Employer reuins the right to dtschugc. an obviously uaqualified worker, malingerer or recalcitrant
worker who is physically able but doesnot demonstrate the willingness to pecform the work
necessary for the employet to grow a premium quality preduct.

All terms and conditions included in th:e job order will apply equally to all workers, domestic and
foreign, employed under this job order:

Iiem 10 a. Descapcion del Trabajo, Cpntinuacion

Sicmbnra, cultiva y mantene en condicignes de eavios y venta 2 los clientes de atbustos pequedos,
arboles, flores silvestres y plantas de pafatano. Siembra sepnilleros, poda, tasplanca, espacia, irxiga y
selecciona plantas para asegurar disponfiilidad de las plaatas en el mescado. Empacs, etiqueta, separa
¥ almacena plants de acuerdo a su varzdad. Puede desculbrir y/o cubrir casas de almacenamiento
durante el inviemo, Deshierba, corta, a.fga/ descarga camicines y vagoncs. Puede operar tractores y
otro equipo mecdnico bajo supervisiéng Desarzolla cualquier otro trabajo selacionado en el
mantcnimicnto de los materiales de las @lzntas y rescxva &l vivero y mantenimiento de los patios de
almacenamiento y ireas de embarque.

Adcmis, sc puede requerir que los trabijadores desarrollen varios trabajos como los siguientes:
irrigaci6n, ayudar en la acequis, palear, .bzadonw, txanypoitar, preparar la derta, quitar maleza y otros
txabajos relacionados a la operacién de un viveto.

El uabajo se desacrolla por latgos pm'ojdos de tiempo. S¢ ¢spera que los teabajadores desarrollen ¥,
actividades que incluyan encajonar, pesiir y cargar ¢l produicto. Los trabajadores pucden ayudar en
cargac cariones con el producto que plicde pesar hasta 60 libras y levantarlos hasta 5 pies.

El trabajo puede incluir trabsjo de camjpo mecanizado utilzando equipo de potencia. Por cjemplo y
no limitado al cquipo de potencia pued; incluic anctores, jembradoras, rociadoras, cosechadoas ¥
otros equipos. Se espera que los abajaiiores sean capacen:de operar equipo agricola con o sin
indicaciones. ’

Los trabajadores serin capaces de wabijar en sus pies inclinados por lagos periodos de tempo. Las
alergias 2 solidago, ambrosia, espray deﬁ:uecto, quimicos rklacionados, etc. puede afectar la habilidad
de los trabajadores para desacrollar el tgabajo. Los aabajadores deben estar fisicamente capaces de
desacrollar el trabajo requetido con o ¢ comodidades razonables.

Los trabajadores estarin expuestos a tefr:pmnma himed:is en la mafiana y e calor durante el dia al
trabajas ea el campo. Las temperaruras hscilan de 10 a 100igrados F. Se requiere que los trabajadotes
laboren durante Uuvias ocasiones no tash severas que se detenga el trabajo del campo.

Se requiere trabajar los sébados. Se reqiuiczc examen para detectar el consumo de drogas. Debe
poder levantar y casgar 60 libras.

El empleadot asegurs que al trabajador e le proveers transporacién de su vivienda al lugar de
trabajo cada dla (para los trabajadores que se les provea hospedaje)

El empleador disciplinard al empleado, inclupendo una suspension de actividades de trabajo (tiempo
fuers) por un pedodo determinado poriel supetvisor, suspensién del cmpleo por un periodo
establecido de dias 0 Ia terminacién deliempleo como se eicuentra descrito en las “Reglas de Teabajo
y Procedimieato Disciplinario” anexade:.

Los wabajadorcs no deberin reportarseia wabajar bajo 1a itifluencia de alcohol o drogas. Bxcepto por
<l uso moderado de alcohol en la tesidencia de la compaitia durante las horas fuera de trabajo, la
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Attachment 1 to ETA 790 for Eenst Cénsetvation Secd, 7age 5

posesidn o uso ilegal de drogas o alcoh‘:ol en la propiedad de la compaiiia estd prohibida y seri causa
de despido. '

Las personas que deseen el empleo conio Trabajador de Vivero con experiencia debers escar
disponibles por el perfodo requeido péir el empleador. Lot solicicantes deberén tener buengs
seferencias de empleadores recientes esf trabajos comprables estableciendo experiencia previa. Los
solicitantes contratados estarin sujctos a una prucbs de 5 dfas durante el cual su desarrollo o tabajo
requerido gerd evaluado. Si el desarrolld no es aceptable eliempleador a su propis discrecion
despedixa al trabajador. )

Todos los trabajadores nacionales y/o Eempora.lcs no residentes empleados cn virtud de la présente
orden de teabajo y quienes hayan comp;etado satisfactoriasnente la temporada anterior, pueden ser
compensados por encima de 2 tass salgtial por hom indicdda. La dedsién del pago antes
mencionado serd hecha por el empleaddr, a su propia discfecion, y s basatd en los factores que
incluyen el desempefio y permanencia del empleado.

El empleador se reticoe el dececho de despedir 2 un empleado obviamente descalificado, enfermizo o
recalditrante quien Bsicarnente sea capal: pero demucstre ris falta de deseo de desarrollar e trabajo
necesario para que el empleador aumente una produccién de calidad Premium. (Ver Anexo 2,
Condidones Generales). '

Todos los téminos y condiciones incluidos ¢b la orden de: trabajo sc aplicarin por igusl a todos los*
aabajadores, domésticos y extranjeros, 2mpleados bajo Ia misma orden de trabajo.

Itera 11. Wage Rates/Pay Informatior,

hour at the curreat AEWR of $8.48/h gér:!t the prevailing wage rate as determined by the PA,
Bureau of Workforce Development Pagtnership, or the legal federal or state minimum wage ratc, -
whichever is highest. Io the event the I{POL promulgates | new AEWR during the recruitment or -
contract pedod which is lower than the; AEWR in effect at time of application, this lower AEWR
becomes the guarantee at the discretion of the employer unless there is 2 prevailing hourly rate higher
than the new AEWR. ’

Workers are paid weekly. All general pgu;u'on wark provided in this job order will be paid by the

The croployes guarantees to offer the worker¢ employmant for at least ¥4 of the wotk hours of the
total period ducing which the work ordér and all extensions thereof are in effect, beginning with the
first work day afer the acmival of the wirkers at the place of employment and ending on the
termination date specified in the work ¢rder or its exteasicin, if any. If the employer offers the
worket during such period less employsnent than requited under this provision, the worker will be
paid the amount he/she would havc cafocd had he/she, i fact, worked for the guaranteed number
of boure. Employce will perform othed duties related to tiis/these crop activites and other tasks
required in operating a faem. i

If. before the expiradon date specified in the work ordes, the setvice of the workers is no longer
requited for teasons beyond the control of the employer due to fire, or other Acts of God, such 23
frost, flood, drought, hail, ctc. which miikes the fulfillment! of the contract impossible, and the RA so
certifies, the employer may terminate ths wotk order and return the worker to the place from which
the worker, without intervening emplogiment, came 10 work for the employer at the cxpense of the
employer.

Employec will provide without charge all tools, supplies a:d equipment necessacy to perfom'; duties
aseigned. ’
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Unless the employer has amended the ghtc of need no les; than ten (10) working days prior to the
date of need theough notice 1o the ordér holding officc, tje employer will guarantee one week's
wages to all workets subject to this ordar beginning %ith the andcipated start date. Employers may
require workers to perform slternative fvotk. “Alternative work” includes all work described in this
job ordet ot otherwise approved by lhé SWA. ;

Any U.S. wotkex who fails to notify :hq nearest SWA no sooncr than ninc (9) working days and no
later than five (5) working days prior tqr the anucxpatcd date of need of his/her intentions to fill the
job for which he/she was refetred and .tec\nted will be duquahﬁed from the Arst week's wage
guanantce desexibed above.

If the worker voluntanly abandons unploymcnt before the end of the job order period or is
tcrminated for job related reasons or nfisconduct, the employer will aot be responsible for providing
or paying retwm wansportation and suh«ststcncc expenses «pf the wotker.

Employer agrees to maintain adequate and accurste payrojl records. The employer will fumish to
each worker on payday an itemized acdpunting of eatningt and of all legal snd suthosized deductions.
Social Security and FICA deductions wfill be made for individual U.S. wotkers as required by law.

Eamployer will provide workers’ compfnsadon at no cost ;0 workers covering injury and disease
arising out of and in the course of worjrer’s cmp!oymcm iProof of worker's compensation msu.rancc
will be provided to Regional Ad.rmmsttator poior to certification date.

‘—

Itesn 12 Transpottation

For workers who complete 50 percent pf the work pexiod; the employer will ceimburse the worker
for costs incurred by the worker for trs nspomuon and trasonable subsistence from the U.S.
Consulate/Port of Entry from which the worker came ro work for the cmployer 1o the place of
employment. Subsistence will be in actordance with cugrent rates published in the Federal Register
{for workers with and without receiptef) The amount of the reimbusemnent for transportation shall
be the worker’s actual cost, but no mofc than the most cconomical and reasonable similar common
cargier transportation charges for the distance involved.

If the woxker complctes the perod of ¢mployment, the apploycr will provide ox pay for the worlsers
transportation and reasonablc subsistelice from the place of employment to the place from which the
worker came to work for the emplqu'. except when the workex has accepted subsequent v
employment with another cmployer wiio agrees to acceptithe zctumn transportation costs, in which
case this employer only pays for the trdnsportation to the next job.

For the purposes of the above requircinents the “period uf eraployment” shall be the pedod from
the first workday the worker is at the ’“uployct’s farm an(l is ready, willing, able and cligible to work
until the anticipated ending day of emgloyment in Item 6.

Reimbursement of inbound and retuts; transpormtion coms applies only to persons recruited from
outside nortnal commuting distance (uﬁ and from their permanent place of sesidence each day; see
page one). Reun transportation will siot be provided to workers who voluatarily abandon
employment before the end of employmem period oz whb are terminated for cause,

The employer will provide traasportagon 3100 cost (0 the worker from the employer provided
housing to the worksite and return on jx daily basis. Suchxmnsporlahon shall be in accordance with
applicable laws and rcgulations. The use of this transporation is voluntacy; no worker will be
frequired a3 2 condition of employmenﬁ to udlize the traneportation and subsistence if applicable.
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If the vecvices of the worker are no longex required for resyons beyond the control of the employcr
due to fire or other acts of God such asi frosts, flood, dtovght, hall or the like which makes
fulfillment of the work period impossilile and Regional Administeatot so cextifies, the employer will
provide reimbursement for transportation and daily subsistence from the place of recruitment for
~covered employees. : : : ‘
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General Conditions

To be hited for employment under thiz,ob order, the worker must be able, willing and qualified and
be availablc at timc and place needed nﬁ perform the works: described in this job order.

The worker understands that if he qmtz‘{ or is terminated for cause prior to the end of dae period of
employment he will not receive certainztransportation reimbursement discussed under Item 12 and
may not be eligible for rehixe in futuce kears.

Employer may terminate the worker fci: lawful job-related ceasons and so noufy the Job Secvice local
office if the worker (a) abandons the efnploymeng; three cpnsecutive workdays of unexcused absence
shall be an abandonment of employmeht; employee must:notify the employer and secure permission
for nccessary abscnccs; (b) malingers of otherwise xefusee,lmdmout |usriﬁed cause w0 perform as
directed the work for which the workef wa recruited andlm'cd (¢) commits serious act(s) of
misconduct or serious or repeated violdton(s) of the employer’c work rules; the employer may make
and post work rules which shall apply ¢ this employment; the worker shall abide by such rules (a
copy of general rules is attached); (d) fals after completing the allowable tmmng pedod to perform
in a workmanlike manner to enable the employer to prodice and sell 2 premium quality prodnct; ©
provides other Jawful job-related rcasoi:\s for termination c.)f employment.

This work agreement shall also be :emduxated by resson of fire, husricane, frost, flood, d:ought, hall,
other acts of God ot other calamiry orreason beyond the employer’s contol to make fulfillment of
this work sgreeraent impossible. “Reagon beyond emplogier’s control™ includes termination of
workez, if he is not & US worker becaufic a US wotker makes himsclf available for the job undexr  ©
DOL 30-Day rule. .

A copy of the Agticultural Work Agreétnent and Work Rides will be provided to the worker no later .
thag the date work comumences.
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We expect the total number of workers the employer will use in the occupation of this/thesc
czop activities to be 10, of which 8 aze fexpected to be H-3A workers for which certification is
requested and the balance will be US workers. These nunbbers are estimates only a3 tota) workforce
needs are dependent upon westhet, ctép conditions and worker availability.

e
( &

Elizzbc;'th D. Whidey
MAS Zabor H2A, LI.C



