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Agricultural and Food Processing Clearance Order
Pedido de Emplaados para Agrivulturay Procesamiento de Afimentos

Jan § 2010 12:57p2
To: 7177855394

P.15-29
US.Deparanent of Labor
Em playment and Training Administration

&
OMB. Apg wal No. 12050134, Expues 08/31/2009 )>

T Employers Name end Address (Number, Sireal, Cily, Slale, Zip Code, and lefephone number)
miroy Direccisn del Empleador (NOmero, calle, ciuded, codigo postal y latéfond)

Indusity C de / Codigo de Indusiria Job Order #/No. Orden de Empieo
©) 8\ 677/ 51¢

61 Sawmil) RA., Muchanicsburg, PA 17055 - Take 15 S to Slate Hill RS Lsit. tum right oate Slate
118 Rd. Gius to 2nd traffic light, tum eight onta Lisbuen Rd. Fallow Lisbum Rd approx. 34 mila
to 4wy intepsection. Go straight through intersectivn. Take 20d to3d on Icfr (Ssoenill Rd). Go
1/3 mils an right - look foe sign; 825 Mt Zion Rd, Dilbburg. PA, 17019 - Pake Re. 18 S toward
Dillsburg. PA; at eraffic bight, tum Wt unto Re. 74 South; [ollow Ri. 74 past Nosthem | high Schoo)
- Ry, 74 tums lef; go spproximately § 1/2 16 2 oniles and wum 1ok onto (abin Tlnllow Read: Cabin

Diller Nursery, Inc.  FEI #: 25-1826638 Occupallo &1 Tille and Code /TGuto Ocupacional y Codigo
606 Sawmill Rd. K 45. 092.01 Nursery Workers
Mechanicsburg, PA 17055 *
(717) 697-2573
Glsararce rder Issuo Dalo/ Fecha de Tromie: 14/
Locotion end Direclion [0 Wark Sds / Dirscdién dal lugar de lrsbajo JobOrder xpiralionDale/ Fesha de expirscidn 3/22 /0

6.Aniipel: 1 Pertod of Employmen! / Periodo Articipado de Empleo

12/6/2010

Frow [ gde_2/22/2010  YorHxlh

4 Boerd Arrangements / Arreglo de Alojamienio

once a8 weck for supplics (for workars whe housing must be provided).

{Lllow Read will tuen inta MU Zinn Raad; follow Me Zion Racd to the ¢hird furm on the lcft P ol‘k. <har® Roquesied/ N do Trabafadores Paddos l 10
3med0mphmdmm’myb&ﬁmdobwer& €. Articipa. d Hows of Work per Week / Horws
Anlcipedat 30 Trabajo por Semena Total ©
606 Sawmill Road Sundoy/O minge __ 0 Wednoaday /Mercoles T
Mechanicsburg, PA 17055 Mbndsy/L 163 7 Thursdey/Jueves 7
Tueedey/| wies ? Friday/Vemes 7
Barracks style Eame structure covered with steel Solurdey/Sebade 5

{S Cotlact ¢ s Acceplod/Se Aceplaniiamadas 3 Cbrar
Empic ar / El Empleador Y® X No

Local ( fice/Oficina Local Yes N X

{se¢ altachmenl / para mis delalias voo__1___)

In addition to providing frec cooking ead kitthen facilities, employce will provide kanvpon tion for wockers to and from

@ store at least

{sso wiechmant/ para mio delallea veo____1)

‘E Relamalinsinaclions / Indnsiones pra el Referimierto do Candideles
The employer ot agant agrecs to interview refecrals
PA CareerLiol
entlte season. 3) Hawe teanspoctation to the job site. ) Have bee
naturc of cmployment.

who have bsen sereancd by such employnient sexvices for

unload, move or load supplies, including wire baskcts. Prepace Aelds
“liners’ by hand (including riding and inverting liners in a mechanical plaater);
straighten, de, prane and shear trees and shrubs; cut, pull or remove and mow

Aaachment 1.)

from all soucces. Employcds agent age %5 to intecview all US wockers cferred by the

n Rlly sppriscd by the cnt sloyment office of the wexms, conditions and

—ﬂ_—_-_———_——-———_-— -

10. Job S pecificelione / Descripcién d¢! Trbajo [Summary of Maleriel Job Specicaions in ERGLISH mustbo includedirs b Ihis box)

“I'his job rcquikes a minimum of three months (480 hours) of priot expetience working in 0- mery and tree production han :
sad machine tasks aseociated with commodity production and harvest activities. Wogkers w i pexform beavy mechanixed ﬁcld_ work using
power equipment. Take inventory and geede planrs, prepare trees and shrubs for digging b: tylog ox Wrapping as accessary; dig; wrup burlap

ot other covering around 100t balls xad sccuring with twine and/or seaples; cimpiag wice t 15kets; .
for planting by clesris ; cull stock, brush aad debris; planc seedlings or

dig, lowd, unk 1d or transplant batc-toot nusscry stock;
weeds of gro s; move irxigation equipment: apply agriculaaral
chemicals: herbicides and insecticides and applying fertlizer. (Job Specifications continuc .

1) U.S. E: rployment Elgibility. 2) Avaiability for the

Gee altachmerd / pura mis dsialles vea___1___J) |

dling both manual

life, carry and load nursery stock; and

t Item 10, Job Specifications, ETA 790
{se0 allachmeni / para mAy delelles vea____ i)

pas; enredan canastas de alambre; levantan,

bre. Prepara los campos para scmbras 3l limpiarlos,
ertat en linea con sembradora mecinics); cavs, casgs, descasga o
rts arboles y arbustos; corts, jala o remucve y quita maleza o xacate;

103 Omcripcion del Trabagjo / Job Spactiicalions [Sumimary ol Material Job Specificelicns in SPANISH mustbe inciyded 19100 ih3 boY
ste trabajo requisre de minimo un tes (480 horas) dc expericncia previs trabajando en un vi ero y produccién de atboles
bajos manuales o mecinicos asodados con la comodidad de 1a produccidn o actividades de zosecha. Los emplesdos desarrollan trabajo de
po pesado mecanizado udlizanda equipo de podes. Realizan inveotado y clasifican las pla: tas,
smarraz o cavolver cuindo sea pecesario; cavan, enredan la arpllla o cualquicr otra cubierta lrededor de las raices y aseguran &l mecate ¥/0
llevan y cargon plantas do vivero; v descargan, : wueven y cargen provisiones,
barrcr y quirar cscombros; sicmbra se nilleros o ca linca 2 mano (incluyendo montar ¢
crasplanea las rafoes ca ref tva dc plaatas de vivero; cndereza, amarn, poda ¥
mueve & equipo de irs acién, aplica quimicos agdcolas: herbicida o

secticidas y aplica festilizante, (Las especificaciones del trabajo contiouaron co Avdculo 10,1 specificaciasaedwlnipronahalaFijacion 1))

roancjando mnto

preparan arboles y asbustos pasa ser sembmdo

Incluyendo canastas d

ETA 780 (Rev July 2004)
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15. Wage Rates, Specia! Pay Information and Deducfions / Tarita de Pago, Informacién Sobre Pagos Eapeciales y Deduacid; 2 {Rebajas)
N Hourly Wage Piaca Rata f Unids) Spexia! Pay (bom 5, exc) Oetucdans! | YES Pay Patiod
Activifes / Cullivos
Crop = Salarip por Hora Pago pot Ploza f Unidadias) | Pages Especiales (F o, ecL) Orductiénes 8 No Pesiodo de Pago
Socis} X Weekly /
Nursery Stock s $ Yax X Semanal |y
872 A |tmpuestes Federales
$ § . State Tax Impuestos X Bl-weekly /
Estatajes cada 2 sem,
3 $ : |Meats (comidas) x
$ $ K [ %
. Othes {specty) Oro Other/ Otro

| Miore Detxity About thePay/Mas Detaties Gobre el Pago

All work provided In this Job order will be compenseted by the hour et the current AEWR (adverse effe’ t wage rate) of $__ §.72 Mour, or the lagal faderal or
state minimum wage rate, whichever is higher. In the event DOL pronwigates a new AEWR during th . recrultment of contract period which i3 lower than the
AEWR in effect at the time of application, this lower AEWR becomes the guarantee at the discretion 0 the smployer unless there is a prevalling hourly rate
higher than the new SEWR. See aftachment item 11 for expanded explanation.

(cee amachment/para mds debesvea__' )

12 Transporation Arengements / Aneglos de Transportacian (Please explain)
For workera vwho complete the $0% of the work period, the employer will relmburse the waorker for cos. 1 incurred by the worker for transportation and
resonable subsistence from the place from which the worker came to work for the employer to the pla: 2 of employment Seo attachment itemn 12 for
oxpanded explanstion.
(voc sRechmpnt 7 pars s Sctalos voo_ Y, )

13. 15 it the prevafing pracyos 1o yse Farth Lsbor Conraciors (FLC) ta recruil, eupenvite, banapor, hOUs®, OF pay workers o ta {thase) crop uctivity(es)? Es I costumbre en & #108 Of UtAY

Contratislas Agicofas para reclutar, Supervisar, transponar, dar vivienda, 6 pagario a los tabsjadores en astefasios tpo(s) d; cosacha(sysambrado(s)? Yes/Si No _X  Hyou
have checked yes, what is the FLC wage for each acivily?/Si contestn *Si,” cusl es ol salario que le paga al Contralisls Agr cla pam cada aclvided?

14, Unemployment Insurancs provided / Seguro por Desamploo: ’ ves N | X

15. Workers' compentaion buurance provided / Indemeizacidn por gccidens de frbgio: - © va| X No

16 Ara togks provided at no charge to the werkers? / ¢ Se la proveen fas hemamientas de tabajo 3 los wrabsjadores sin carg: slguno? Yyal] X No

17. Uist 2ny amangements wiuch tiave been mada with esipblishment cwniers or egents for the paymenl of b commission of « her benefis for sales maede {0 workers, (if there are ho such

armangements, enter “None'Jindique todo acuordo o convenio mluwmmw?tahm@oommmm on respecio ¥ pago de una comisidn u olos beneficios por ventas
Fhedusabshbaiadom(gmmm\wnmmowwmo. indique Ninguno”) NONE

. Y
1B, Lisl any sike, work 3ioppoge, Slowcowm, o7 inferrupton of oparation by the employees al the place whate the workers « | b employed. (! these are no sich ncidents, enter "None™Y

Enamere todo hueiga, paro o kamupcidn de las operaciones pof parte da los empleadBs en &l kigar de emplaa. (Sirohsy, dque Ninguno’) NONE

19, Address of Order Hodng Office (include Telephone numberiDireccidn de la Ofcina donde se |20, Name of Locsi O 2 ﬁq:ruen(uﬁve (Inchuda dErect dial lelaphone numbier) / Nombre
Radich b Oferta (incluya nimero de teléfono) : del Representante de 1 Oficina Locel (inchiyd numero da telotono)

Yotk County PA Team Careedink Ms. Batt \ta Maye

841 Vogelsong Road Phonc: « 17) 767-7600

York, PA 17404, »

21. Employer's Certification: This job ordor describes the actuat terms and cenditions of (he emplaymenl Yeing olfered by / = and containg & the material tenms andcondillons of the Job.
c:rliﬁumcelanmmnmomunuiommbebnémﬁmymdemaoywnﬁmmmm aials, lorminus, y condiciones ofrecidos.

of Fina y Tikdo do! Esnpieador
M pate: 2+ 78 - 5

READ TIn view of e estatlshed biwicfarcion of the Employment Senvice as a no-fee labor exchal 1¢. hat s, 83 8 forum for biesging together employers and jfd
seekers, neitiar the ETA nor the Staf egencies are guarantars of the accurecy or vubhv-fullness of informalicn contained or 10 orders submitied by empioyers. Nor does ony job order acoapied
or recruited upon by the One- Center constitule 3 contragiual job afer to which the One-Stop Career Center, E1. or a Stale agency s In any way a party.

LEASE CUIDADOSAMENTE: B4 vista do au funcitn bisica establecida estalutarismente ef Servicio do Empleo as un inie: :ambio grats de trabajo para juniar a los empleadores y
{rabsjadores que buscan emples, i ETA nilas agencias de! esiado pueden garanizar ta verdad y certezn de la informacisn :onienids an ta Orden de Trabimjo somotids por e) Empiendor.
Tampoco, ninguna arden da trabajo sceptada o rechuiads por el Serviclo de Empleos constiluye ung oferta contractuel da la” al €TA nila agencia del Estado son parte

mmmnmmmmmmumutouamo;mysommpumpom.mmurneton viewing instructions, searching existng data sources, gathering and
reviewing the colfection, Respondents obligegabon to reply to these requremants are mandatory by 20 CFR 652.500. Pars s 2ro not required to respand to this collecon of information
unless i displays & currentty valid OMB caniro! number, Comments reganding this bunden estmalo or any ofher aspaci of b 1 cobtection. including suggestions for reducing the burden can be
sant 1 the U.S. Dapartrem of Labor, Office of Worklatce Invesiment, Room $-4321, Washington, D.C. 20210 (Paperwark I: :duction Project 1205-0134).

€TA 7690 (Rev. Juty 2004)
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Attachment 1 to ETA 790 for Dillez Nutsery, Inc., Page 1
Itezn 3. Locaton and description of housing

Housing is provided at no cost only to non-commuting workers. “N sn-commuting warkers™ ace
those workers who are niot reasonably able to wavel to and from the ‘esidence he/ehe occupicd at
time of cmployment offer cach work day. Housing will be provided ‘o workers only. No person
who is not an employec and has not been assigned housing will be p: rmitted to occupy the housing.

Employer retains passession and control of the housing premises ac 1l times and workex, if provided
housing under the teems of this work agreement, shall vacate the hoi sing prompdy upon tezminaton
of cmployment with thc cmployer who provides the housing.

Ditections to housing: Take 15 South to Slate Hill Road Exit, tun ¢ ght onto Slate Road. Go to 2nd
zed light and twrn right onto Lisburn Road. Follow Lisbura Road af rrox. 34 miles to a 4wy
intersection. Go straight through intersection. Cross a one lane bric 3¢. Take 2nd toad on left
(Sawmill Road).

Housing will be clean and in compliance with applicable federal hou: ng standatds ot local rental
housing standards whea made available for occupancy. Workes oce 1pying the housing will be
responsible for maintaining the housing and their living quartess in a neat, clean manner and in *!
compliance with Work Rules which will be provided upon hiring an« arc atached hetero and
incorporated by reference in this Applicadon. Failure co comply wit- these rules will gesulein -
disciplinaty action as desceibed in the Work Rules.” Reasonsble tepai costs of damage othet than
that caused by normal weas and tear will begrharged o wotkers foun | (o have been cesponisible for
willful or acgligent damage to housing or fumnishings. Wotkers will i e assigned to employes-
provided housing by 3 designated company manager and must occuj 7 the quarters assigned to them.
Women woskers will be provided with sleeping facilities shared with >ther female workers and
segtegated toilet facilities. Dining and other common ates will be sh fed or sepatate cooking
facilides will be provided.

ltem 4. Board arrangements

In addition to providing free Eooln'ng and kitchen facilities, employe: will provide free rransportation
for workers to and from 2 store at least once a week for supplies (fo: workess for whom housing
must be provided). %

Itepa 5, Referrals

Referrals of individuals shall be made through the order holding off ¢ of the York County PA Team
Careetlink in otdet to ascertain current employment, crop or housin; information and to enable
proper amrangements to be made. I¢ will be the responsibility of the ‘applicant holding office” to
infotm job seckers of the teoms and conditions of this clearance ords r. The “applicant holding
office” after coordinating the refecral with the order holding office v: Ul contact the employer's agent
or the employer direcdy and advise the ageat or employer of the refi ral or referrals. When
possible, a translator will be made available. Interviews, either in pes:on or by telephone, will be
conducted by the employer’s ageat during the hours of 9:00 AM 0 « 00 PM, Monday through™
Friday. Employec's agent will interview the person during the above mentioned hours if necessary.
Employer's agent to be contacted fixst at the following address and | hone nurnber. If unavailable,
contact employer directly dudng the same hours.
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P.18-89

Employer Agent Employ
MAS Labor H-2A, LLC. Diller Nursery, 1 1c.
P.O. Box 507 606 Sawmill Rd.
Lovingston, VA 22949 Mechsnicsburg, 'A 17055
434-263-4300 (phone) (717) 697-2573 ( +hone)
434-263-4700 (fax) (717) 697-5373 { 5%)
Ordet bolding office:  York County PA Team Careerdink

841 Vogelsong Road

York, PA 17404,

(717) 767-7600

ltem 7 Number/Type of Workers

Workers must possess documentation required to enable employer v« comply with che employment
verification requirements of IRCA. Accurate completion of Form I will be required of each
worker within (3) days of employment putsvant to U.S. hw. All wo: cets hired under chis job order
must demonstrate eligibility to wotk legally in the U.S. Refet to the  -ack of Form 1-9 for documents
accepable for purposes of cstablishing employment eligibility. Aftes hiring, employer may verfy

legitimacy of sodal security numbers through Ermployment Verificat on System (EVS) fot workers
who have not been employed by him in previous years.

Wogkers should bring with them documems’ve:ifying their legal dig! : to work in the U.S. at the time
of employment. Valid cligibility docoments will be necessasy 1o con slete payroll tax withholding
and [-9 forms. e

Employer's agent agrees to interview all US wotkers referred by the ‘tate Employment Services, local
or by supply states who have been screened by such employment se viccs for:

1 Avajlability for entire season

2. Have tanspormadon to job site

3 Have been Fully apprised by the local emp) syment office of the texms,
conditions and nature of employment

4  Asclegally engded to wotk in the U.S.

Actual hiting commitment is left to the discretion of the employer v aen applicant presents himself
for employment.

1tem 8, Work Week

The work day is from 7:00 AM undl 3:00 PM Monday through Fed y and 7:00 AM undl 12 noon on
Saturday, with an vnpaid lunch break (7 hours/day end 5 bours/day on Saturday). The worker may
be requested, but not required, to work as much as 12 hours per day and/ox on the Sabbach,
depending on weather and other conditions. Extreme hear, cold or irought may sffect working
hours. Employer will offer 40 hours/week, weather and crop cond: iona permitting. Worket will
ceport to wotk at designated time and place as ditected by employes each day.

Liem 10, Job Spedificatons, continued

Work is to be done in the field for long periods of time. Workess a° = expected to pezform dutics
including boxing, weighing and loading of product. Woskers will as. istin loading trucks with
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Attachment 1 to ETA 790 for Diller Nursexy, Inc.. Page 3

product weighing up to and including 60 pounds and lifting to a heig 1t of 5 feet for long periods of
time.

In addition, workers may be required to pecform variable tasks such s the following: icrigation,
dicching, shoveling, hoeing, hauling, ground prepacation, weeding an' | other tasks related to nursery
operation. .

Workers should be able to work on theix feet in bept posidons for lc 1g periods of time. Allergies to
ragweed, goldenrod, insect spray, related chemicals, etc, may affect o orkers” ability to perform the
job. Workers should be physically able 1o do the work required with r without reasonablc
sccommodadons.

Worker ore exposed to wet weather eardy in the morning through ' : heat of the day, wotking in
fields. Temperatures may range from 10 co 100 F. Workers may be -equired to work during
occasional showers not severe enough to stop field operations. Satws lay work required. Workers
must be able to lift/carry 60 lbs.

Employer agsures that workers will be provided transportation from iving quarters to work site every
day (for workers who must be provided housing.)

Workers may not repott for work while under the influence of alcoh !l ox drugs. Except for
moderate al¢ohol consumption in company housing dvring non-wor ing hours, the possession or
usc of illegal drugs or alcohol on Company property is prohibited an | will be cause for teemination.

The employer may discipline the wozker, includjpg brief suspension £ work activities (“time out”)
for 3 period determined by the supervisor, suspension from employt :ent for 2 se period of days or
tesmination of employment as described in the “Work Rules and Dit :iplinasy Procedures” attached
hereto.

Persons secking employmeot a8 experienced Nursery Wotkers must e available fos the entice period
requested by the employer. Applicants must be able to furnish affirr ative job refezeaces from receat
employers operating comparable operations establishing acceptable | cevious cxperience. Succeysful
applicants will be subject to a teial period of up to 5 days ducing whic A their pesformance of required
tasks will be evaluated. If the performance is not scceptable to the « mployer in its sole discretion

the worker will be rerminated.

All domestic and/or nonresident seasonal workets employed pursua t to this job order who
satisfactorily completed the previous season may be comnpensated ab e the stated hourdy wage rate.
The decision to pay above the stated prevailing hourly rate will be m' de by the employer, ac his sole
discretion, and will be based on faccors including the recipient’s perf rmance and teaure.

Employer retains the cight to discharge an obviously unqualified wor :er, malingerer or recalcitrant
worker who is physically able but does not demonsteate the willingn: :8 to perform the worsk
necessary for the employer to grow a premiom quality product. (See also Attachment 2, Geaeral
Conditdons).

All terms and conditions included in the job order will apply equally > all workers, domestic and
foreign, employed under this job order. ’

s
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Item 10 a. Descripcion del Trabajo, Continuadon

El trabajo se debers de realizar en la granja por largos pesiodos de ti mpo. Se espera que los
trabajadores desarrollen los trabajos incluyendo el embalaje, pesar y « argar ¢l producto. Los
tabajadores ayudarén en cargar los camiones con ¢l producto pesan- o hasta 60 libras y cargar hasta
una slrurs de 5 pies por largos perdodos de dempo. -

Ademis, se puede requerir que los abajadores desarrollen varios t 203 como los siguientes:
irrigacion, ayudar en la acequis, palear, azadonear, tranyportar, prepa ar la tierra, quitax malcza y otros
trabajos relacionados a la operacién de un vivero.

Los trabajadores serin capaces de trabajac en sus pies inclinados por argos periodos de tiempo. Las
alergias a solidago, ambrosia, espray de insecto, quimicos relacionad: 3, etc. pucde afectacla habilidad
de los trabajadotes para desarrollar & wabajo. Los trabajadores debe estr fsicamente capaces de
desacrollar ¢l trabajo requerido con o sin comodidades razonables.

Los trabajadores estardn expucstos 4 temperaturas humedas tempras > pot la maflana y con calot a
wavés del dia. Las temperaturas oscilan de 10 2 100 grados F. Se requ iere que los trabajadores
urabajen en lluvias ocasionales que no scan severas para detener ol w bajo.

Se requiere trabajar los sibados. Debe podes levantar y cargar 60 libi 1s.

El empleador asegura que al trabajador se le proveeri transportacior: de su vivienda al lugar de
trabsjo cada dia (para los trabajadores que se les provea hospedaje.)

Los trabajadores 00 deberdn reportarse a trabajar bajo Ja influencia ¢ : alcohol 0 drogas. Excepto pot
o vso moderado de alcohol en la residencia de la compasifa durente 13 horas fuera de txabajo, la
posesién o uso ilegal de drogas o alcohol ea la propiedad de la comy ida estd prohibida y scra causa
de despido. '

El empleador disciplinaré al emplesdo, indluyeado una suspensién d actividades de trabajo (tlempo
fueta) por un petiodo determinado por el supervisor, suspention def empleo por un pesiodo
cstablecido de dias o la terminacion del empleo como ee encuentra ¢ :scrito ¢n lay “Reglas de Trabajo
y Procedimiento Disciplinario” anexado.

Las personas que descen ¢l empleo como Trabajador de Vivero con :xpegencia deberd estac
disponibles por el perfodo requerido por el empleador. Los solicitan es deberin tener buenas
referencias de empleadores recientes en trabajos comprables estable: icndo experienda previa. Loe
solicitantes contratados estacin sujetos 4 una prueba de 5 dias duran'= el cual su desamollo o trabajo
requedido serd evaluado. Si el desastollo no es accpable ¢l emplesdo 2 sv propia discrecién
despediri al trabajador. : . 3

Todos los trabajadores nacionales y/o temporales no tesidentes emj .eados cn vireud de la presente
orden de trabajo y quienes hayan completado satisfactoriamente la t: mporada antedor, pueden ses
compensados por encima de la tasa salarial por hora indicada. La dv Hsion del pago antes
mencionado scré hecha por ol cmpleador, @ su propia discrecién, y ¢ : basari en los factores que
incluyen ¢l desempedio y peamanencia del empleado.

El empleador se redenc ol derecho de despedir 3 un empleado obvis nente descalificado, enfermixo o
recalcitrante quicn fsicamente sea capaz peco demuestre su falra de leseo de desarrollar el trabajo

necesacio para que el empleador aumente una produccién de calida¢ Premium. (Ver Anezo 2,
Condiciones Genesales). .
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Todos Jos términos y condiciones incluidos en la orden de wabajo se aplicarin por igual a todos los
trabajadores, domésticos y extranjesos, empleados bajo la misma ord :n de trabajo.

Irem 11,  Wage Rates/Pay Information

Workers are paid weekly. All genetal ptoduction wotk provided in ¢ s job order will be paid by the
hour at the current AEWR of $8.72/hous, or at the prevailing wage : ate a5 determined by the PA
Burcau of Workforce Development Partnesthip, o the legal federal i state minimum wage satc,
whichevet is highest. In the event the DOL promulgates a new AE' /R during the recruitment ot
contract period which is lower than the AEWR in effect at time of a plication, this lower AEWR
becomes the guazantee at the discretion of the employer unless thert is n prevailing hourly ratc higher
than the new AEWR.

The employer guarantees to offex the workers employment for at lcz t % of the work houss of the
votal period during which the work order and all extensions theseof . re in effect, beginning with the
first work day after the ardval of the workess at the place of employs ient and endiog on the
terminatioo date specified in the work order or its extension, if any. if the employer offers the
worker during such pedod less employment than required under thi: provision, the worker will be
paid the amouat he/she would have ¢arned had he/she, in fact, wor od for the guaranteed number
of houss. Employee will perform other duties related to this/chese ¢ ‘op activities and other tasks
required in opcrating a farm. .

If, belore the expixrdion dste specificd in the whrk order, the service of the workers is no longer
required for reasons beyond the control of the employer due to fire, >x other Acts of God, such as
frost, flood, drough, hail, etc. which makes the fulfiliment of the co- wract impossible, and the RA s0
certifies, the employer may terminace the work ordet and rerurn the vorker to the place from which
the worker, without intervening employment, came to work for the - mployer at the cxpense of the
employer.

Employer will provide without charge all tools, supplies and equipm nt necessary to pesform duties
assigned.

Unless the employer has amended the date 6f need 0o less than ten : 10) working days ptior to the
date of need through notice to the order holding office, the employe  will guarantee one week’s
wages to all workers subject to this order beginniog with the anticips :ed start date. Employers may
requite workess to pexform alternative work “Alterhative work” inc udes all wotk described in this
job otder ot otherwise approved by the SWA. '

Any U.S. wotker who fails to notify the nearest SWA no soones that nine (9) wotking days and no
later than five (5) working days pdor to the anticipated datc of need »f his/het intendons w fill the
job for which he/she was referred and recruited will be disqualified zom the ficst week’s woge
guarsntee described sbove.

1€ the worker voluntarily abandons employment befose the end of d = job order pedod or is
terminated for job related reasons or misconduct, the employer will .ot be responsible for providing
o paying retarn transportation and subsistence expenses of the wor cr.

Employer agrees o maintain adequate and accurate payroll records. The employer will fumish to
each worker on payday an itemized accounting of camings and of al' legal 20d authorized deductons.
Social Security and FICA deductions will be made for lndividual U.S workers as required by law,
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Avwachment 1 co BETA 790 for Diller Nussery, Inc., Page 6

Employer will provide workers’ compensation at no cost to workers covering injury and discase
arising out of and in the course of worker's ernployment. Proof of + ‘orket’s compensation insurance
will be provided to Regjonal Administratox prior to certification datc

1
Item 12. Transportation

For workers who complete 50 percent of the wotk petiod, the empl- yex will reimburse the worker

. for costs incurxed by the worker for ransportation sad reasonable s :bsistence from the U.S.
Consulate/Port of Entry from which the wotker came to work for ( 1e employer to the place of
employment. Subsistence will be in accordance with current rates p: blished in the Feders! Ragioter
(for workers with and without receipts.) The amount of the reimbu! ement for transportation shall
be the worker’s actval cost, but no more than the most economical : ad reasonable similar common
carrier transportation charges for the distance involved.

If the worker completes the period of employment, the employec w: | provide or pay for the worker's
transportation and reasonable subsistence from the place of employ: aent to the place from which the
wotker came to work for the employer, except when the worker bas accepted subsequent

employment with another employer who agrees to accept the return xansportation costs, in which

case this employer only pays for the txansportation to the next job.

For the purposes of the above requirements the “period of employr: ent” shall be the period from
the fisst workday the worker is at the employer’s farm and is ready,  silling, able and eligible to work
until the anticipated ending day of cployment in Item 6.

R
Reimbursement of inbound and return transportation costs applies - nly to pexsons rectuited from
outside normal commuting distance (to and from their permanent [ ace of residence cach day; see
page one). Retum transportaton will not be provided to wotkers w 10 voluntazily sbandon
employment before the end of employment petiod or who arc term nated for cause.

The employer will provide wansportation at 0o cost to the workez E >m the cmployer provided
housing to the worksite and return on a daily basis. Such transportz iop shall be in accordance with
applicable laws and regulations. The use of this ranspostation is ve untary; no worker will be
required 26 2 condition of employment to utilize the transportation : nd subsistcoce if applicable.

If the scrvices of the worker are no longer required fox reasons bey nd che control of the employes
due to fire or other acts of God such as frosts, flood, drought, hail « ¢ the like which makes
fulfillment of the work period impossible and Regional Administrat x so cextifies, the employer will
provide seimbussement for transportacion and daily subsistence fro1 1 the place of recruitmenc for
covered employees. :
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Page 1

General Conditions

‘o be hired for ermployment under this job ordet, the worker must 1 : able, willing and qualified and
be available at time and place nceded to pezform the work described o this job atder.

The worker understands that if he quits or is terminated for cause pr r to the end of the period of
employment he will got receive certain transportation reimbursemer. discussed under Itcm 12 and
may not be eligible for rehire in future years.

Employes may tecminate the worker for lawful job-related teasons af d so notify the Job Service local
office if the worker (3) sbandons the employment; three consccutive workdays of unexcused absence
shall be an abandonment of employment; employee must notify the ‘mployes and secure pesmission
for necessary absences; (b) malingers or otherwise refuses without ju :tified cause 1o perform as
directed the work for which the worker was rcctuited and hired; (¢) ¢ smmits secious ace(s) of
misconduct or serious or repeated violaton(s) of the employer’s woi : rules; the cmployer may make
and post work rules which shall apply to this employment; the work. r shall ebide by such rules (2
copy of general rules is attached); (d) fails aftex completing the allow ble training petiod to perform
in 2 workmanlike manner to epable the employer to produce and sel 3 premium quality product; ©
provides other lawful job-related reasons for termination of employs rent

"This work agreemeat shall also be tecminatcd by reason of fire, hurr: :ane, frost, flood, drought, hail,
othet ets of God of other calamity or reason beyond the employer’: ‘contxol to make fulfillment of .
this- wozk agreement impossible. “Rcason beyond gmployer’s conen I includes tetminadon of
worker, if he is not a US worker because 2 US workez makes himael’ available for the job under
DOL 30-Day rule.

A copy of the Agricultural Work Agteemem’nnd Work Rules will be provided to the worker no later
than the date wotk commences.
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Diller Nursery, Inc.

We expect the total number of workers the employer will uw: « in the occupation of this/these
crop activities to be 12, of which 10 are expected to be H-2A worke » for which certification is
requested and the balance will be US workers. These numbers are ¢ timates only as total workforce
needs are dependent upon weather, crop conditions and worker ava: ability.

Elizabeth D. Wh: ley
MAS Labor H24 LLC
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Diller Nurgery, Inc. Work Rules

Although not intended to be a complete list, these work rul¢  arc intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related emplc. ser requirements, including
these work rules, will be considered grounds for immediate terminats sn of 2 wotker’s employment.
Penalties such as suspension from work opportunity for the remaind i of a day to threc days may be
made in the case of less serious violations. :

Workers are expected to comply with all rules relating to dis. ipline, attendance, work quality
and effort, and the care and maintenance of all property provided to hem by the employer.

1. Wotkers who perform sloppy work may be suspended 1 ithout pay for the remainder of
a workday ot for up to three days in the sole judgment «  theit supexvisor, depending on
the degree of infraction, the worker’s prior record and ¢ hez relevant factors. Discharge
of the worker may result from any subscquent offense.

2. No usc or possesgion of beer, liquor or illegal drugs is p- emitted during work Gme or
during any workday before work is completed for the d: y (such as dunng meals);
workers may oot report for work under the influence of beer, liquor or illegal drugs.
Employees may be terminated for excessive use of alcol ol, drunk and/or disorderly
conduct in housing after hours. Illegal drugs may not L : used, rold, manufacrured or
kept on any employer premises, including housing. Em' loyer will test for drugs upon
suspicion of use.

3. Excessive absences will not be permirted. This is reguls ; everyday work for which
employees are expected to be present, able and willing t - perform every scheduled
workday. This is not sporadic or “day work.” Exceseiv. or repeated tardiness is not
sccepmble. Any absence from work must be reported b.7 TAM. “Lhree days’ abscace
will constitute abandonment of employment and wotke will be teeminaced.

4. Workers shall maintain any living quarters provided to t :em clean and in good repnir,
given reasonable wear and tear. Workery shall cooperat in maintaining commeon
kitchen and living areas. No pets of any kind are permit .ed.

5. All posters required by federal and state law will be post :d at each c:u"p. They are not
to be removed, defaced, or altered in any way. Workers who wish copies may ask theix
supervisor.

6. Al housiog must be locked each morning before leavin; for work. Lights and

unnecessary heat shauld be tumed off; doors and winds ws closcd in cvent of ruin and
when heatis turned on.

7. Workers living in employcr’s housing assigned to bunk - cds may not ecparatc bunk
beds, a5 floor space in sleeping rooms it needed by all ¢ ‘cupants.

8. Workers living in employer’s housing may not cook in ¢ eeping rooms or any other noa-
kitchen arcas. Einployer fumishes cooking facilides ant equipment.

9. Workers may not drop paper, cans, bottes and other tr: sh in fields, work areas, or on
housing premises. Trash and waste recepracles must be ased.

10. Workers may not take unsuthorized breaks from wotk.
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11. Workers may not leave the field or other assigned work wwea without permission of
employer or person in charge.

12. Workers may not enter employer’s premises without aui horizadon.

13. Workets may not begin work prior to scheduled starting. time or continue working aftet
stopping time.

14. Workery living in employer’s housiog may not caterrain guests in housing premises after
10:30 p.m. except on Saturday night on which night gut :t hours end ac 12:00 midaight.
No persons, other than workers assigned by employet t + 2 room, may sleep in any
toom.

15. Workexs may not deliberately reserict production, dama: e plants or bruise fruit.

16. Any wotker who physically threatens another worker, ¢ e employer or any supecvisor

with aay tool or weapon will be subject to imsmediate d: ‘charge.

17. Any wotker who is found carrying, using or possessing ny dahgerous ot deadly weapon
will be subject to immediate discharge.

18. Workers will be discharged for fighting on the employe 's premises, including housing
premises, at any tme.

19. Workers will be dischatged if they steal from fellow wo kers or the employer.

20. Workers will not falsify identification, petsonnel, medic d, production or other wotk-
related records.

21. Wotkers may not willfully sbuse or destzoy any machin ry, truck or other vehicle,
equipraent, tools, or othcr property belonging to the es ployer or to other employees.

22. Workers may not use or operate trucky or other vehicls :, machines, tools or other
equipment and propety to which thc worker hes not b wen specifically assigned by hia
supervisor. Workess may not use or operate trucks or « ther vehicles, tools or other
equipment ot propetty for their personal use unless ex( ressly authorized by the

cmployer.

23. Workers must not misuse or remove from the farm pn. mises without authorization any
employet-owned property.

24. Workers must obey all safety rules and common safety sractices and must report any
injuries or accidents promptly to their supervisor or th: employer’s office.

25. Workers must follow supervisor’s instructons. Jasubc -dination is cause for dismissal.

26,

Except as otherwise noted above, employees who viol: ¢ work rules will be disciplined
according to the following schedule:

Firat offense:  oral watning and correction

Second offense: wrirten warning and unpaid leave ‘or balance of pay

Third offense:  immediate discharge with written ‘act statement. Employee will be
asked to sign written fact statement.



