
Agricultural and Food Processing Clearance Order

Pedido da Empltadoi para Agrlcuttura y Procesamfonto dt AGmtittos

[is. Depirtnartot Labor

£mp)oyn>«manilTr«lnlnBAdmlnt«lrnlon «,*

I Employer* Nam and Addnsa (Numb*, Shed, City. Stale. Zip Coda, and tetephsri! number)

Montra y Diwceita dd Emplaador (NGmaro. cane, ciudsd. c6digo poal* v Islefono)

Wm. H. HammeU Nurscnes, LLC FEI **: 23-2243850

125 Lexwit Mills Road

Honey Brook, Pa 19)44

(610) 942-8733

industry Co* /Codigo <fe Industria Job Outer #/ No. Ordcn to Emp>»

Cccupalwul Title and Coda/Tlhilo OcuptcRual vCMigo

45-209201 Nuisery Woitkets—Lead

Nursery Woxkcr

ilaarwro Order lssuoDal«/F«ch* da TramilK

2 Location and Oirtdionlo Work S(l8/Cirecct6n del lujBrdslrabajo ~~~~~"""

t25 Lewis Mills Rond.Hoaey Brook. PA 19344

Exit 298 offPA Turnpike, right to Morgantown, left on Rt. 2"< East, right

oa Rt. 401, right on Rt. 82 S, right onto Chestnut Tree Rd., ripat ooeo

White School Rd. Snaight onto Talbotsville Rd., proceed to {Ole ban at

poo araennwm / pan mw ojnanov

> Ordtr Expiration Dat»/Fscha <te atpiracion

6>nJicjpaled Period ol emptoynwnl / Pwicdo Artcipado de Errplso

FwmfO*d«:_2/8/2010__ Tojh-Ih 12/1/2010

it otWwtarb Requeued/Nad«Traba)a<lorwPeiados 12

a Location vtd Dttcrfpticn o( Housing/ Oimeciin y QteaHpubn d« la Vwisnda

303 E. Chestnut Street

Coatesville, PA 19320

apinmenc building - matotuty exterior

lad Koun oiworttper Waek/Kons

Arjidpadas da Trabajo por S«mre Tot}|.

Sindo//Dom<njo 0

Tuaday/ Mtn

Thursday/ Ju»«s 7_

Friday / vt«mes >

Saturday/ Sabedo 5

giiboElect Cells Accetfed/Se Ac«plart Uamadas a Cobrar

jii9 aHaehmani / pjra mis dfJaDes vea 1_ Local Orrice/OGcsia Local

Yes

Ye

No

No

Board Arrangerrxnls/ Arregfo 4e Alojarnsrto

In addition CO providing free cooking and kitchen (kdliticr, employer wili provide tcansportation for wockect to and from a. store at lcaut

once » week foe aopplic* (for ■arockecs who housing must be prorided).

(se» aiBUimtni; para m& daaiie v»a_

5 Rer«reilflSlnCfiors/lrslncienaspara«IR«(eiirnianto(ieC9mtdatcG

The employee br agent agrees to interview referrals fiom all sources. Employer's a§cnt agrees to interview all US votkers referred by the

PA Career «ho hive been screened bysuch cmployrnrnt terwicet for 1) ^.S. Employmont Eligibility. 2) Availability for the

entire isuon. 3) K»ve trarwportMion to the job site. 4) Htcsc been Hilly apprised by the employment office of the terms, conditions and

nseoce ofemployment,

. feaeatochiwU para mas datallBvga 1 )

J<ib< nFTcrad arc <M>rk on » nursery handling both manual and m&chini; tasks nMociaicd wiih'cummwlity producrian and hirvect acowmct. \*otUcrs

mtifr be able to perform manual u« welt su; miichnoiktU *cdvi«ci> with accuracy and cffidoicf 'liurs jab require o minimum of 3 months (480 noun)
»f pni)r vxpvricnci! woikiny in i wholesale nurvefy operation, l-tjd Wuwcry Wotktis will givts inscrucoon, direction and ilcn>onsiraii<m. but will alco

Ik cxptctuJ u> purform entry level ca^k.« m we)). Manual lulu tuitUiii:id the growing of nurspty nock will include <iime eutnbinatiun of tb« following-,

prvparinj; field* for planting by clearing cull stock, brush «nd dobrhs; j)lannne wcdling* ur 'lilicn' by hand (including riding and inserang lincre in a

mechanical plinter); hand digging, loading, unloading or inniplaminfi bsrc-ioot numcry >°to{k: titiftighfcning, lying, tmking, pruning tnj nhcaring ttca
and ilhrubt: cutting, pulling oc removing and mowing weedt or gwn*;-moving Irrigation equipment; tpcayiog herbicides and insecticides and applying
fertiliser. While fertilizing urotkerc will be oxpsoed to pick up and dicry 3S pound* offcnQVEer. Accuatc vuual cajibiation and proper pbeement of

fcfblixcr ii fequirej. (fob Spccificotions condnue at Iran 10, Job Sj>«cifie<iorm*, tTTA 790 Attachment 1.)

(3te sttwhimnl / para mte <J«9HK vea__

to a Descripcifin d»l Trabaft. / Jeb SpecifiCBliorB ISummary ofMamnal Job SpooTicifions in SPAKBH iruel be id

)'.) trabaju (ifrtcido us para labunr en ua viv«ru mancjtfido lurvflf monu'llw y mtcinicaa a«ocia(lai can la conraUidad dc ptoduccUn y ictiviilidci' dc

cr>«vcha. Lot (.-mplniOw deben dc scr enpaect dc dts»frotlir aciividAdcfiinsnuBlcit y mccinicof «m precision y cficitnch.
1'iulnji» munuattf tctacionado* c»n el culrfvn dc plantn« de vivcro quc incluycn la cnniblnaciort de lo ligutcmc: preparaclon de campos pan scmbnr al

limpiar b mcior (d«cci6n, <\u\m maleza y dena, siembra icmillctoj u aliiKt a mano ^ncluycndcimotuflr o inscrtar linkroi en una gembradora mccinici),
ova a minti, carga. dfscatga o tnsplsnta plant»< tic reices en cl vjvaco; endoreca, imjrta, ennc.% poda y corta arbolcf y ttbucioc; cocto, jalo n rctnoeve y

cort* maivxu o racatc, muwc cl equipo dc irriBacion, coda hetbieidaj cinsccoddaK y aplicn fapliasnte. S« espeta <|ue dwante la fcrtilii«o6n el cmplcado

pucda kvancar y cugu 35 libra; de fcroliz-jntc y lo difttribuya con una t1;:a do 4 on/as So requite ll Cllibricion visvia) exact* y)» colocorion apiopiada dftl
fttiilizantc. (i-»* rtpci:ific»cioni< dol trabojo conrinuiri>n en Ardculo 10 P.i(pcciricsci(jOL's do Trabojo, KTA 790 lrij«cii*)ft \.)

• foe euachmeni; para mis asianes vsa i
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Planting, Cultivating and

Harvesting ofNursery Stock 10.61

Soda!

Federal Tat

StateTu Impuotos

Eatables

Other (specify)/Otro

X

Weekly/

Seminal

Bi-weekly/

ads 2 asm.

OSter/Obo

More Details AboutIhePay/Mas Detalles Setae el Pago

All work provided in this Job order wia be compenaated by iha hour ait Ilia current AEWR (advtVse eKect wage rate) of S W£l /hour, or the legal federal or
state minimum wage rate, whichever is higher. In the event DOL promltlflatea a nsw AEWR £urtng the recruitment of contract period which fs lower than ihe
AEWR in affect at the time of application, this tower A£WR becomes trfe guarantee at the discretion of the •mpteyar unless there Is a prevailing hourly rate
higher than the new SEWR. See attachment item 11 for expanded explanation.

12Trai»i»*tloBAri»r4eir*nl$/ArregtoJdeTraruforlBflftn (Pleas* «p!tin) ,

For worKers who complete the 50% of the work period, the employer will reimburse the worker tor costs incurred by the worker (or transportation and
reaonabta subsistence from the place from which the worker came to Work for ihe employer t&the place of employment. Sao attachment Item 12 for
expanded explanation. ' '■

13. to it the prevailing practice to use Firm Labor Contactors (FlC) to recruit,

Contralatfli Agfeofu para rsdubr. supervisar. (ransportar.

have checked yes. what is (he FLC wage for each actrvcty7/Si oentaalo *sr-

14, Unemployment Insurance providad / Sefiuro dot Desempieo:

15. Wcrkm' compensation Insurance provided / irtdemnlzacion oor accidtflie de liabojjt

1$. Are (cols provided.n n» charge to iha wcrtctrt? / tSa le proveen las hermrolenlas tfjurabajoatet

for (his (these) crop ecMyGesP Es la eostumWB en el area de usar

^o(s)decoiecha(a)/fenibrado(s)?Y«t/SI No _*_ Ifyoa

Yes

Yes

cargo alginc-? Yes

n or other benefits torsales mail

X

X

No

No

NO

X

e to workers. (If there are no suchIT. Lhtmy arrangements which have beenmade«iiWiesBtifelirBaniov«nesora8«n^Mfte|MyniBntofa
arrangemems, enter'None')/lndlqw todo acuanlo o convants con los propJetarfos deletbldif

hschasBloibaDaiadoras.(Sinoraynifl80nacuerdooccnvenio, mdk|ue*Ninguno*>

1&. Lbt any »Mke, work stoppage, slowdown, or Intmipiion of operation by tfie empCoy(M» at 6xt ptae» virho™ o» ftoitOT w31 be employed. (If there are no wen Indderus. enter"Hamf)l

19. Addieu of Order Hokfing Office (Indwde Telephom flumbtr]SDimcd6n de la Ofotni tfonde se

RBdMbOfenaOcfuyanamerodsielKono) ;

PA Bureau ofWoikforce Development PMtnewhip

Labor and Industry Building, 13th Floor West

Harrisburg. PA 17121

20. Name of|ocal Office Representative (include direct dal istepnons number) / Nomura

del Rapim«j3antB da la Ofirina Local (Incluya numero de tetetono)

Mr; John Stole

Phone: (717) 787-6521

Certilfcacion dd Empltufor Etta orden de

R£aO CAREFuUY: In view olthe slatulmiy esvabfehsd basic function o( tfia Empk)yin>nt Service as a no-fee labjjr exchange, tftat is, as a (orurn (or bringing togattier smployere and Job

seekers, nBifter Ihe CTA nor Ore Su»8gir«« am guarartorco! the ara^

or rocrutofl upon by Ihe One-Stop Carem Center eorrelitite a contractual Job offer to wh|:h the One-Stop; Career Ci tter, ETA or a State agency is in any way a party.
l£ASECUnMlX>SMMjNTE:Envii1adotutaci6nb&icaeslab^ intereambto gratis debabajo para iuntar a tosBrnpiaadomsy

trabajadonjs que busctn empteo. nl ETA ni las agendas del eatado puedan giraRtbar li veidad y certea de la Mnrmacion contanida «n la Orden de Ttitwjo tometida por el Einpleador.
rtmpooo, nhguna orden de trabajo acapteda o redutada por el Servioo de Empteoa co^stituyeurtaofertacontracifmditocualETAniUisenciadelEsiailosonpaw

PUBfe reportng bun)an for ttw ETA Form 790 is Mtanttad to be appradmataly SO mlnut-ss per response, including ime for rsviawltig bntructtutt, starching axitEng data sources, gathering and

reviewing Hie coBtction. R«tpBrKtotsob%aaa^n to repV»U>es8«quf«mente are m(ind»u^ by 20 CFR 653.5^1 Poreont are not required to respond to WscollettiBn of bformafon
WifttlWOBpyy ggts burden etrrriBt or any oiherasiaacWs eaiicficA ncluding sugges

rant \o the U.6. Depsrinent of Later. Office of Workforce Investment, Room S-4321, Washington, D.C. 20210 (Paperwork Reduction Project 1205-0134).

ETA 7S0{ftsv. July 2004)
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Attachment 1 to ETA 790 for Wm. F. Hair.meU Nurseries. U.C, Page 1

>rem3. Location and description of housing

Housing is provided at no cose only to non- commuting workers. "Non-commuting workers" are

those workers who are not reasonably able to travel to and Crop the residence he/she occupied at

rime of employment offer each work day. Housing -will be provided to workers only. No person

who i$ not an employee and his not been a;; signed housing will be permitted to occupy the housing.

Employer retains possession and control ot :he housing premises at al) rimes and worker, if provided

housing under the terms of this work agreement, shall vacate the housing promptly upon termination

of employment with the employer who provides the housing.

Directions to housing: Prom Route 30 (Ea;.: or West) take the Coatestrille/82 exit and proceed

south, go 1.6 miles to traffic light/four way.intersecnon. Turn left on Bus. 30/Ltncoln Hwy. Then

rum left on 3rd Avenue, proceed 1 block ihrough intersection >nd make right into the fiist

alley/parking. Apt. on comer of 3rd Ave and Chestnut.

Housing will be dean and in compliance wich applicable federal housing standards or local rental

housing standards when made available for occupancy. Workers occupying the housing will be
responsible for maintaining die housing ana their living quarters in a neat, clean manner and in

compliance with Work Rules which will be provided upon hin|»g and are attached hereto and

incorporated by reference in this Application. Failure to comply with these rules will result in

disciplinary action as described in the Workl&ules. Reasonable repair costs of damage other than
that caused by normal wear and tear will be charged to worker?) found to have been responsible for

willful or negligent damage to housing or furnishings. Workerjj will be assigned to employer-

provided housing by a designated companyknanager and mustioccupy the quarters assigned to them.

Women workers will be provided with sleeping facilities shared with other female workers and
segregated toilet facilities. Dining and other common area wiltbe shared or separate cooking

facilities will be provided

Item 4. Board arrangements

In addition to providing free cooking and kitchen facilities, employer will provide free transportation

for workers to and from a store at least once a week for supplies (for workers for whom housing

mutt be provided).

Item 5. Referral*

Referrals ofindividuals shall be made through the order holding office of the PA Bureau of

Workforce Development Partnership in ordtx to ascertain curium employment, crop or housing

information and to enable proper arrangements to be made, id will be the responsibility of the

"applicant holding office" to inform job seekers of the terms xjid conditions of this clearance Order.

The "applicant holding office" after coordinating the referral with the order holding office will

contact the employer's agent or the employer directly and advice the agent or employer of the referral

or referrals. When possible, a translator wilt be made available] Interviews, either in person or by

telephone, will be conducted by the employe's agent during this hours of 9:00 AM to 4:00 PM,

Monday through Friday. Employer'6 agent 'will interview the person during the above mentioned

hours if necessary. Employer's agent to be t:ontscted first at the following address and phone

number. If unavailable, contact employer directly during the same hours.

:°l B89T9B85TE D~IJO lOOSn^ojj 20:iT 6003-02-330

SOOZ OE a«a



Attachment 1 to ETA 790 for Wm. F. Hanimell Nurseries, LJ,C, Page 2

Employer Agent

MAS Labor H-2A.LLC.

P.O. Box 507

Lovingston, VA 22949

434-263-4300 (phone)

434-263-4700 (fex)

JSjjnployer

Wm. F. Hfcmmell Nurseries, LLC

125 Lemi Mills Road

Honey Brbok, PA 19344

(610) 942|8733 (phone)
(6lO)942|M20(f«0

Order holding office: PA Bureau ofWorkforce Development Partnership
Labor and Industry Building, 13th Ffcor West

Ha*risburg,PA 17121

(717) 787-6521

Item 7 Number/Type of Workers

Workers must possess documentation required to enable employer to comply with the employment

verification requirements of IRCA. Accurate completion of Fjjrm 1-9 -will be required of each

worker within (3) days of employment pursuant to U.S. law. /ill workers hired under this job order
must demonstrate eligibility to work legallyiin the U.S. Refer ip die back ofForm 1-9 for documents

acceptable for purposes of establishing employment eligibility.; After hiring, employer may verify

legitimacy of social security numbers through Employment Verification System (EVS) for workers
who have not been employed by him in previous years-

Workers should bring with diem documents verifying their legal rightt0 work in chc U.S. at the time

of employment. Valid eligibility document will be necessary to complete payroll tax withholding

and 1-9 forms.

Employer's agent agrees to interview all US workers referred tjy the State Employment Services, local

or by supply stares who have been screened by auch employment services for

1. Availability fox entire season

2. Have transportation to job site

3. Have been fully apprised by the local employment office of the terms,

conditions and nature of employment

4. Are legally entitled to work in the U.S.

Actual hiring commitment is left to the discretion of die employer when applicant presents himself

for employment.

IttmJi. Work Week

The work day is from 7:00 AM until 3:00 PM Monday through Friday and 7:00 AM until 12 noon on

Saturday, with an unpaid lunch break (7 hours/day and 5 houxp/day on Saturday). The worker may

be requested, but not required, to work as much as 12 hours p|r day and/or on the Sabbath,
depending on weather and other conditions. Extreme heat, cold or drought may affect working

hours. Employer will offer 40 hours/week*-weather"and crop Conditions permitting. Worker will
report to work at designated time and place us directed by employer each day.

* Trcm 10. Job Specifications, continued

, ' Tasks related to harvest of nursery stock will include die following: taking inventory and grading
plants, preparing trees and shrubs for digging by tying or wrapping as necessary; digging; wrapping

burlap or other covering around root balls and securing with njine and/or staples; crimping wire

baskets; lifting, carrying and loading nursery stock; and unloading, moving or loading supplies,
including wire baskets.

93^91 'd t»6£S£8ilU:°1 889TS8B2TE D~UO "lOOSfV'OJ.d £05TX 6002-0E-D3O
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Attachment 1 to ETA 790 for Win. F. Hamoaell Nurseries. IXC. Page 3

Plants must be handled carefully to ensure itat minimal leaves, limbs and roots are not broken

during digging, handling, wrapping and/or transplanting processes.

Workers will work as part of a cree spade enjw comprised of cine operator and 2 or more helpers.
The helper will remove die tree from the tr:e spade, tighten die burlap in an acceptable manner,
crimp wire basket around the root ball, lace top of ball with sijal twine And crimp basket to tighten
twine. The employer expects tree spade crews to harvest between 18 and 40 trees pet hour

depending on size and variety.

Workers with appropriate licenses may operate general purpoie vehicles to transport workers,

equipment and product from one field location or facility to another. Workers may be required to do
any other manual mks involved in the production and maintenance of tree nurseries, fields and other

production areas.

Work is to be done in the field for long periods of time. Workers are expected to perform duties

including boxing, weighing and loading of product Workers Ml assist in loading trucks widi

products and nursery materials weighing up to and including <jb pounds and lifting to a height of 5
feet for long periods of time.

In addition, workers may be required to perform variable tasks relating to plant production such aa

the following: irrigation, ditching, shoveling, hoeing, hauling, ground preparation, weeding and other

' tasks related to *. nursery operation-

Work may also include mechanised field woA using power eq^jipmenc By way ofexample and not
limitation powec equipment may include tractors, planters, sprayers, cultivatora and other equipment-
Workers will be expected to be able to operate agricultural equipment find perform routine

maintenance with or without direction.

Workers should be able to work on their fern in bent positions, for long periods of time. Allergies to

ragweed, goldenrod, insect spray, related chemicals, etc. may a$fe« workers' ability to perform the

job. Workers should be physically able to do the work required with or without reasonable
accommodations.

Workets are exposed to wet weather early in the morning through the heat of the day, working in

fields. Temperatures may range from 10 to 100 P. Workeri m>y be required to work during

occasional showers not severe enough to stop work acavides.&turday work required. Workers must

be able to lift/carry 60 lbs.

Employer assures diat workers will be provided transportation; from living quarters to work site every

dny (for workers who must be provided housing.)

The employer may discipline the worker, including brief suspension of work activities ("time out")

for a period determined by the supervisor, suspension from employment for ft set period of days or
termination of employment &s described in the "Work Rules ai'id Disciplinary Procedures" attached

hereto.

Workers may not report for work while uncitt the influence ofialcohol or drugs. Except for

moderate alcohol consumption in company:housing during nop-working hows, the possession or

use of illegal drugs or (Ocohol on Company rrroperty is prohibited and wDl be cause for termination.

Persons seeking employment as experienced Lead Nursery Worker, must be available for the entire

period requested by d»e employer. Applicw:s must be able to furnish affirmative job references

j. B89T9882TE D~U0 ioasnsu>ojj £0:TT 6002-02-330
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Attachment 1 to ETA 790 for Wm. P. Hamtnell Nuttcries, LI.C, Page 4

from recent employers operating comparable operations establishing acceptable previous experience.

Successful applicants will be subject to a trial period of up to 5! days during which their performance

of required tasks will be evaluated. If the performance is not-acceptable to the employer in its sole

discretion the worker will be terminated.

All domestic and/or nonresident seasonal workers employed pursuant to this job order who

satisfactorily completed die previous crop season may be compensated above the stated hourly wage

rate. The decision to pay above the stated prevailing hourly ra'ce will be nude by the employer, at his

tale discretion, and wil be based on factor! including the recipient's performance and tenure.

All tenns and conditions included in the job order will apply equally to all workers, domestic and

foreign, employed under this job order.

Item 10 »■ Descripcion del Trabajo, Condiuacion

Los trabajos relacionados a la cosecha de 1*; planta? de «ivcro;induiran lo siguiente: inventorio y

cliajficftcion de plantas, prcparacion dc arbcilc* y arbustos panf cavar y amanar o enredat cunndo sea

necetario; cavar; forrar con arpillft u otras cubiertas alrcdedor de las raices y ascgurando con mecate

y/o grapas; enredar canastas dc ftlnmbrc; levantar, cargu y deseargar pUntas de vivero; y descafgar,

mover o cargaz provisioncs, incluycndo camstas de alambre.

Las plantas deberan de ser manejadas con coidado para asegux^r que la menot canridnd de hojas,

ramas 0 raices se rompon dutante la stcmbtn, cnanejo, forraje y/o el proceso de trasplnme.

Los ayudances depalas mecanifcndas pora aibol serin parte delgrupo de trabajo conformado por un

opeiadox y 2 ayudantes. El ayudantc rcmov:ra d arbol de la p^a, amarrara la arpilla de una maneia
correcta, enreda la canasta de alambre en la rai2, la'^a la bob cdp mecate de sisal y canasta de olambre

para sujetar el mecate. Se espera que Ios emz-leados que uaan cj)te m^todo puedan cosechar entre 18 y

40 axboies por hora dependiendo del tamann y la variedad.

Los trabajadores con las licences «propiad« pueden operar vahicuioi de proposito general para

transporter a ios trabajadores, equipo y proilucto de un lugar eji el campo o instalacion a otxo. Se

puede requerir a Ios Kabajadores que realicen otxas tareas matv^ales involucradas con la produccion y
el mantenimiento de nursecias de arboles, csvaipos y otras ueasi'de produccion.

El trabajo se debera de realttax en la granja por largos periodos. de ciempo. Se espcra que Ios

crabajadorcs desarcoUen Ios trabajos incluyendo el embalaje, pesar y cargaz el products. Los

trabajadores ayudaran en caigar Ios camionts con el producio fanpaquetado pesando hasta 60 libras y

cargar has in una altura de S pies por iugos periodos dc tiempo;

Ademis, &c puede requerir que Ios crnbaJAdores desartoUcn var^os trabajos como Ios siguientes:

irrigacion, ayudar en la acequia, palear, azadoneat, transporter, preparar la dura, quitar tnalcra y otros

trabajos relacionados a la opcracion de un vr/tto.

El trabajo puede induir uabajo dc campo raccaiiizado uiilizando cquipo de potencia. Por ejemplo y

no limitado al equipo dc potencia puede induix tractores, semlfradoras, rodadorss, cosechadozas y

otros equipoc. Se espera que Ios trabajadorc's scan capam de cperar equipo agricola con o sin

ifldicacionea.

Los uabajadores scran capace$ dc rrabajax c:i aus pies indinadois por largos periodos de uempo. Las

alergks a solidago, ambrosia, espray de insecto, qutmicos reladbnados, etc. puede afectar la habilidad

de Ios trabajadores para desarrollax el trabajo. Los trabajadoresldeben estor fisicamente capaces de
detarroUac el trabajo requerido con o sin comodidades rwonah'les.

i 889T989STE D"IJ0 T0QSl:«<0Jd £0:TT 6903-0E-D3a
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