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Agricullural end Food Processing Clearance Order | U.S. Departmant of Labor
it Procegsamiznto de Alimentos - » Employment and Tralning Administration 9
Pedido de Empleados para Agricultura y 1{. ; s 3134 optes 81/2008
; ; ——T1eb Graer 81 No, Oroen de Emaleo
1. Employers Name end Address (Numbez. Slret, Clly, Btale, Zip Code. ind Teleghone Number}  * Induslry Godw / tnduslrio ¢
Nombre y [ Direccién dol Enlpin:w (Hmero, cav, clud3d. codio postaly teldleno) : o/ 3"’ T b9 44 3)9!
Geissler Trae Farm lnc ¢lo ILMC, Labor {Zonsultant; - |'occupasianat Tika and Code 1 Tina Caupcional y CAdigo
1051 Cross Keys Rd POBX 630/ 234 C;ameron Ave. e oot de Tramne:
Leespon, PA 19533 Vass, NC 28394 } ;. |Crearance Ordar iasue Dato # Fecha de Tramiie: e /o 4
{610) 926-426¢4 Ph:{910) 1§3.4 83!
2. Localion ond Direction lo Work Sde / Direccién del 'ugar de t3bejo o
Job Order Expirabion Date / Fecha de expiracitr: /,5 fro
1051 Cross Keys Rd.. Leesport PA 9. Ancipated Period of Employment / Perlodo Anvclpsdo de Empleo

443 Bricker Rd,, Betnville PA
South Garfield Rd., Leeeport PA Framioesas 215110 tomens12/15/10

Workers wilt be notified which anticipated wark location ghoy will workinp the mnd 2 No.of Worker's Requesled / No. de Trabsiadores Ped
working day, at the end of each dey. ! Pedidos

(see atiachment / para mds é.b!alles vea ) "
1 : . Aniciswiad Houra of Work por Wook / Hores
3. Location and Descripton of Housing / Oireceitn y Desm’pe&b-‘- de I3 Vivienda Anticisedas ds Trabejo por Samans Total: 40
3 Unils (1brick/2 Woodfreme) Sundey 1 Domingo__ Q) Vecneeday | 77
203 Urich Lane Leesport PA 19533 Morday I Luver___ 7 Trursday | doeres
443 Bricker Rd., Bernville PA y vanes___ 7T Fridey [ Viemes___[ -

wurdsy / Gabado, 5
9. Cotect Calls Accapted / be Aceptan Liamadas @ Gobrar

. Employer / EI Emplaador ves__ No X
{see alachment / para mas [ietalles ves " jluoem omee ¢ Oncina Locat vos__ Mo X
@ Goard Amungemonts { Arregio de Aljomiento  Housinglis provided at no :ost to workers who are not reascnably able to return th
me day to their place of residence. Housing l’, not provided to ihon-workers. SEE ETA 790 ATTACHMENTS FOR FULL

BOARDING ARRANGEMENTS . ‘ sce oitechmenl / pars méa delalias von 4
5. Relama) instructions 7 Instuciones pars f Referimionio de Congidatos  All locsl applicants and Intrasiate Ein state) are to apply directly

£

taemplayer SEE ETA79DATTACHMENTS FOR: FULL REFERRAL INSTRUCTIONS.

. {tee ottachmenl / para inds dotsilas ves 5 1
10. Job Specificalions / Descripcidn del Trabajo (Summary of h{ terig) Job Spedﬁcauomj n ENGLISH must be inciudes (nside this box)
Workers may be required to perform any of the follﬁ'wing jobs 8ll of whizh are outside: Planting, cuttivating (pruning), and harvesing
rees and shrubs. Workers may be required to worg as operators of wi\eel traclors puliing planters and planting wagons. Warkers
ay be required to work on the ground plenting trexs that are fed throligh a tracter pulled planter-using shovels. Workers will be
equired 1o dig trees. Pruning: When pruning, it is vical to prune the umianted branch while protecting the stem or trunk wood of the
ree, Workerg will be assigned rows of trees and mbist prune each treciaccording to the predetermined standard. Balled and Burlap
B4B) tree production: Workers may be required to[nork as operators (f skid steers with iree spade attachments or haul out tines.
orkers may be required to work on the ground palkaging the finishs« ccol ball on a free by stapling burtap with hog ring pliers,
ing basket loops with twine. crimping baskets witly pig tail crimpers or: tying branches with twine. Bare root tree production: Woarke

y be requirad to work as operators of skid stearg with bare rool bladza attachments. Workers will be required to work on the

round tying branches with twine or hauling trees ttIrough the field and Joading them onto trucks by hand. Workers must be able to
ork in varying temperatures, Able to siand, bend, each, cut and pull vieeds for the entire work period esch day. Employees must beJ
ble to frequently lit weights rangmg from 20 to 75‘ipounds, and occasionally 160 pounde. Workers are subject (o random drug

esting at employer's expense. SEE ETA 790 AJ!['TACHMENTS FOR FULL JOB DESCRIPTION

(see antachment / para mds detalles ves 10

4

103 Deactipcidn del Trabsjo (Summary of Material Job Speciidatons In SPANISH mul; be included Instde this box)
Los trabajadores pueden ser requeridos realizar un de s daspués de los Iraljajos que con exterior: Establecimiento. cultivacion (poda), y cosecha
de 4rboles y de arbustos. Los trabajadores pusden ser riiqueridos rabajer conjo operadores de los Uraclores de ta rueds que tiran de plantadores y
que plantan los camos. Los rabajadotes puaden ser requpridos trabajar en los iSrboles de establecimiento de tlerra que se afimenlan a través de un
tractor Wrado plantador-usando las palas. Requeriran 8 lof; trabajadores cavar ¢ s. Poda: Cuando 1a poda, é1 es vilal podar la rama indeseada
mientras que protage 1a madera del véstago o del tronco[del drbol, Asignaran silas de drboles y deban podar log trabajadores cada drbel segun el
esténdar predeterminado, Balled y arpillera (B& B) produficion del abol: Los brijbsjadoras pueden ser requeridos trabajar mianlras que 109
operadares de la resbalon dirigen con los accesorios de[la espada del drbol c-;nl transponte hacia fuera derrocha, Log trabajadores pueden ser
requeridos trabajar en ia berma que empequeta la bola defteiz acabada en un 4ibol sujetando con grapa fa arpillera con los alicates de anillo del cerd%
alando lazos de la cesla con la guite, prensando cestas on 0 atrugadores dr.! la cala del cordo o atando ramas cca guite. Preduccién pelada del
31bol de la ralz: Los trabajadores pueden ser requeridos [irabajar misniras que lios operadores da la rasbalén dirigen con los accesorios pelados de
13 Idmina de la ralz. Requerirdn a los trabajadores tiabajdr en lag ramas qus alin de tierra con guita o el acareo de drboles a travée del campo y 1
carga de ellos sobre los carros 3 mano. Los Irabajadered deben poder trabajar en las malss hisrbas divarcas do las temperaturas, del soporte de
Ableto, de la curva, del alcance, del cone y dal lirén pal\el periodo entaro deilrabejo cada dia. Los emplesdos deben poder tevamar con fracuencis
pesos que se extienden a pantir del 20 a 75 libras, andozcuslonnlly 100 libras. Los lrabajadores estan conforme a la prueba al azer de la droga. Ves

ETA 780 para |a descripcion de lag (unciones completa
(see anachment / para mis dalalics vea 10 )
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11, Wage Retas, dpecial Pay | f tion and Deducti i Thtf: de Pago, Informsctér. @is»m Pagos Especinles y Deduncténes (Rebajas)
¢ |
pilies 7 Gulti Houtly Wage Piece [tate 1 Uniie) Suiclal Pay (bor, st} | Dpecuctions / Pay Period
Crop Achlies ! Gullos sugl&? w'gon Pago por Piezanimadad(es)| Pagis Especiaies (Sono, eic] Deduccidnes YEG | NO | pgriodo de Pago
Nursery work $8.52 s ' FICA “ WeeXly/

s H ‘ Federal Tax “ Semtannvm X |
s I State Tax e 8-Weekly /
$ s , MRals (COMIGas) X |cesadtem g
s $ ; Othet {specity) X Jomerrowo____|

Vore Dewla About e Pay { Mds Detalles Sobre ¢l Pags | The employer will make the following deductions from the Worker's wages:

FICA taxes and Federal Income tax as required by 1w, Cash advances iand repayment of loans, repayment of overpayment of wages
to the worker, payment for articles which the Work : has voluntarily purihased from the Employer, long-distance telephane charges,
recovery of any loss to the Employer due to the Wiirker's damage {beyond normal wear and tear) or loss of equipment of housing
items where it is shown that the Worker is responsivle. will be chargedfto the worker.

*FICA, State and Federal taxes will not be deducted from those worker's wages thal are warking under a tamporary, agricultural
visa. i (soe attsehmenl / pars méa delslles ves Il i )

ion Arren; n n'l 1310 Wmmmmwmummwm.wm
:e%rnm’epm for rc::::“niﬁ’o%s"f P‘mﬁs&?&%ﬁgg s&iﬁ?&t&ﬂr‘o& place c(jrecruitment to place of work. Lipon satisfaciory completion of me work
agreement, ereployer will pay for such Workers reasonablé cdbts of retum transporisten and subsislance to the place of recruitment, excep) wien lhe worker
Wil not be reluming to the placa of recruilment, due to sub. uenl employment wiin ‘anomer employer who does not agree 1o pay such COSI5. in which case
the emgpfoyer only pays for the bansporialion and subsistenie (0 the next job. Thy{amaunt of such transponation payment will na equal to the Worker's
actua) ransgonalion costs not 0 exceed the mos! economicyl and reaconablo comihon camiet transponation charges for the distance invotved. By way of
iiystration and aol in Emitation of the toregolng, the employe: will not pay vansportiion for such worker if he does not have suitable documents to comply
with proof of idenlily and employment eligibility sequiementsi of IRCA, if he is &c&ﬁ:mea for tawful Job-related reasons, if he has knawledge si ihe place
o1 recruliment that e ¢an not perform the duties of the job (aa dascrived sbove, atiif he sbandons this employment when he is needed by the G{tﬁm

i 4 {sge altachmenl / pard mis defallad vaa ]

12, ls i M preveding praclics {o usa Farm Labor Canirectare (FLC) to It saparite, UIAIPCA, NOLLe, Of pay workare fol (hiS (hase) arop aciMiylies)? €3 la 4N 81 IR C8 BN

C Agiicolos POM #OCIInL, SUPONGLSY, (FANsBORY, i ivisnds, O pedsris v ks uahajadarus wn wlicfosion Upole) de cosathals) / sombrada(s)? Yes__ No__you nave checkad yes. wha

hs he FLC woga for coch adivity? / $i contes1s 6. cusl o3 o salurlo qud ts pags ol Conlrallstn Ag7iody pe-e cads acividag?
'

rd. Unemploymant (ngurehee provided { Seguro por Dosempiso: R Yes 3¢ No Mageiphie cachrdes R-2Aworkess
13, Work peraation i » ’ t6n por accilaric dé travejo: wi X N
]18. Are 1oais provided 21 ho charga to tha workers? | { S¢ @ provean (a¢ homamueraas de Uassjo 3 Ios FEDJACOrES Hin CArGO Biguno? Ves X No

17, List any arangements which havé been made with estatli Sment ownars of agents {or the peyment of a cammission or other benefits for ¢ales made to
workare. (I thers ale no such arrangementy, enter “Nore®) / Infigue todo acuendo O cHpvento con tes propletarioa del establecimianto © ¢us reprasentantes con
respecto al page da una comision U c7o3 benelcios POt venlss hechas 2 los trabajcorks. (SI no hay ningdn 3cusrdo o convenio. Indique “Ninguno®)

NONE /NINGUNO
8. List any sirke work 3wppuge, stowdown, of intarruplion of f:, tion by (he employsiis al (he place where the workers will bo omployed. (¥ there e a0 such
r:::‘icam. enter “None") / EAUMETS (040 Nuelgs, Parg o interruptidn de \av uparaclonss (of pane de 103 empleados en el lugar de emploo, (S! no hay, indique
INinguno’}
NONE /NINGUNO

9. AGdross of Order Hokding Ofice (include Telephone numbef) Direccidn de la

20, Name of L omee Represen i girect telaph
Oficina donde s¢ Radicd 13 Ofena (incluys avmero de isléfonof scal Re uive (oude aw ore mmber)

7 hombre de) Raprasentante de fa Oficing Local (Inciuya numero de telefono)

Pennsylvania Dept of Labor & Indusiry
13th Floor west, labor and Industry Building
Seventh and Forster Streets

Hatrisburg, PA 17122 (717) 7878-6521 Juhn Stoltz (717) 787-6521

21. Employer's Cerllficatlan: This job ordes describes tha scluel lerms 460 condlions of he emploginant being oMered by me and torsainy gil the material tarms and condilions of 0w

b, Certifieacion del Empleagar: Esla ordeh de rabajo dpscribe lop idiminos v condiclonas de waiiajo y comaiene todes loy matert ¥ cirecidos.
maloyess Jignature & Tiile/Finma y%EW;
71774 —~ Sec/Treas

READ CAREFULLY: In view of the am«ﬂfw&sm mwm‘mm employraem sarvica :;ga no-foc lubor exchange. 31 i, 83 & (orum (o7 bringing Logether employers and job
seokera. neithar she ETA nor he 310 sgenples sre ¢ of the Y or oua. ik of tion contained on Job orders svbmitiod by cmploycers. Ner docs 3y job order
seeplod oy recritod upen by o Onc-Gop Catacr Coner eonsliuta 3 tomracival job offar 1o whitth the Ons-Hlop Caresr Canter, ETA or & Slate agency is in any Wway 0 peny.
SE CUIDADOSAMENTE® En visia de su funcién basica sstabiecita cateluladamente ef sm“'}ao ge Emploo a0 wn (ngrcambdio graty de tradbajo para juniar 8 los emplesdores y
abajumgmnwmnmo.msnnlm genclss del esiado pue{lon peranitzar 3 verdad y of; aza de Is informacién contenlda en la Orden do Tradajo sometids por o Emplesdor
MpOcO, NiNGUNA ofden de wrebajo woeplade o raclutadd por o) Survicid ge Empieos consiliuye urli) aforta centraciual de o cual ETA ni 13 ggencia dot Eatadd son parte.

ic reporiing Gurdan for (he ETA Form 780 s eslimated 1o Bo ¢ €ly 6O VGNUTES per 180 pnwo, (nchuding Lme for 1@ Insinacions, seaching exisiing daa aaihering
pnd ront 9 tha cofiection. Reepondents othgagation to reply 1o thesgj requiranonls we mondetey by 70 CFR 863,500, Persons are not foquirad to rospoend to Uus collection of
nformayon upicas it dlaploys > ly velid OMB ber. C rislicgarding (his burden emurdzie or any othar aspect of thiz collection. including suggestions for eeducing the burden

pan be sent to the U.6. Oepartrment of Laboy, OMee of Warkforee rnvm'nem Reem $-4321. Waahikigien DC 20210 [Paperwork Reducion Act of 1038, OMB Conrret No._1206-0134). |

ETA 780 (rav July 2006)
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ATTACHMENT TO [ETA 790
The team “Employer” used herein shall refer to the namcisd employer(s) in saction 1,
Workers recruited under this Job Order are racruiled {o work on the employer's farm in the certified occupation during the period of

empioyment shown in ltem 8. The employer/membed; will offer US workers at leasl the same opportunities, wages, benefits, snd
working conditions as those which the employer offers (¢ intends to offer to non-immigrent forelgn workers

H
1. Name and Address of Employer: Geissler Tree Farm;inc,. 1051 Cross Kiys Rd., Leesport PA 18533.

4, Employers will furnish free cocking and kitchen faciI;ities to those workefs who are entitled to live in the employers' housirg so that
workers may prepare their own mesls. Workers will Buy their own grocedes. Once 8 week the employers will offer to provide (on a
voluntary basis by the workers) free transportation to adsure workers access to the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are riot reasonably abla:to ralurmn the same day to their place of residence. This
paragraph applies to such workers only. Housing is [iot provided to non:workers. Housing capacity is stricty regulated by the US
Depattment of Labor. and no person, other than the efiible employees authorized by the employer, may occupy Of remain overnight in
employer-provided housing. The housing is offered agjtemporary in-seasdn (during the employment period only) housing provided for
migrant agricultural workers while they are employed} at farms beyond riormal commuting distance from their residence. Workers
provided housing by the employer must promplly vacats the housing upon i,ermination of employment. No charge wifl be made for beds
or cooking utensils and similar items furnished to Yrkers to whom hotising Is provided hereunder unlese unlswiully removed or
damaged beyond nonmmal wear and tear. All hcusit:;] is group housing @ which all workers will share kitchens and common areas
without regard to gender. Female workers, however, Vil be provided willi!sieeping facllities shated only with other family membere or
with other females. Sex-segregated tollets facllities will be provided. Worllers who reside in such housing sgree to be responsible for
maintaining Ihe housing in a neat and clean manner. F'easonable repair cc:»sts of damage or loss of property. other than {hat caused by
normal wear and tear will be charged to the worker |f he is found to be responsibie for damage or loss to housing or furnishings.

Workers residing in employer's housing may have ma}l directed to them @t the employer's address on attached addendum. Workers
. will be provided a name and telephone number where (‘]\ey may be contacid in case of emergency while residing in the housing.

No tenancy in such housing is created; employer tetz]ins possession anij control of the housing premises at all times and worker, if
provided housing under the terms of this werk agreempent. shall vacate thg housing promptly upon termination of employmant with the
assigned employer who provides such housing. Wolkers who reside ini such housing agree to be responsible for maintaining the
houting in 8 neat and clean manner. Reasonable repair costs of damagd or loss of property. other than that caused by normal wear
and tear will be charged to the worker if they are fofind to be responsitile for dsmage or loss to housing or fumishings. Workers
residing in employer's housing may have mail directed to them at the eraployers address on attached sddendum. Workers will be
provided a name and telephone number where they mijy be contacted in ciiae of emergency while residing in the hausing.

5. All local and intrastate (in slate) applicants and in‘tjé»)rs\ate {out of state) applicants are io contact Kelly Geisster at (610) 926-4264,
Monday through Thursday’s between the hours of 9:00 am and 4:00 pm, .and on Fridays from 9:00 am until 11:00 am. Employer will
interview the person for 1) Availabllity for entire seasan, 2) Available transportalion to the job site, 3) Has been fully appraised by the
local employment services of the terms and oonditioas of employment. Waorkers recruited against the Job Offer from within normal
commuting distance will not be provided with housing subsistence and sfansportation. Those that apply direct will be welcomed and

acfoept;;d. Workers should be fully apprised by the loc3l employment offi: of the terms. conditions and nature of employment prior to
referral.

Only workers legally entitled to work in the United States and who poasess original identity and employment eligibility documents
sufficient to complete INS Form 1-9, as required by the|immigration and Naflionality Act, should report to work. Workars referred against
this order should be informed that they must have theses documents in tlipir possession when they arrive at the place of employment.
Provided that workers complate section 1 of form 1-9, fvorkers will have thtee business days to produce the required dacumentation to
complete section 3 of form [-9, as provided in the Actl Waorkers not provilling this required documentation will not be allowed to go to
work on the fourth bueinees day of employment, or any subsequent days 1ntil the documentation is provided, ag provided in the Act.

6. Anticipated dates of employment: 2/15/10 until 12/{5110.

7. The approximate maximum number of warkers to ﬁe employed in the certified occupation by the grower is shown in the Addendum
{the list of employers). The actual number of workers Employed in the ceilified job opportunities of the grower at any given time may be

more or less than the approximate numbers shown in the addendum, (lepending upon crop conditions, weather, markels or other
circumstances that davelop during the season. '

8. Anticipated Hours of Work: Worker will report to work at the designali}d ime and place as directed by the Grower each day. The
standard workweek i 7 hours per day Monday-Fridayjand 5 hours on Sailrday is normal; however, workers may be requested to work
10 hours per day depending upon the conditions in fields and matuijty of the crops but will not be required to do so0. Also, the
workers may be requested to work on federal holidays! and on their Sabbith but will not be required ta do 8o. Warkers may volunteer to

.
10 R Guissler tee and shirab nussery PA
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work additional hours when work is avaligble. Down Time: Workers shuld expect occastonal periods of (ittle or no work because of
weather, crop or other conditiona beyond the employet's control. These piricds can occur anytime throughoul the season.

10. Job Specifications:

Tools and Equipment. The employer will fumish, w‘m;%oul charge, all tools, supplies. and equipment required in the performance of the
spedified work. Workers will be charged for any willtu jdamage or loss of such tools and equipment.

Workers may be required to perform any of the followlhg jobs all of which zire oulside:

Planting: Workers may be required to work as oper[:tors of wheel lraclors pulling planters and planting wagons. Woﬂtet? may be
required to work on the ground planting trees that areifed through a tracta: pulled planter-using shovels. Warkers will be required to dig
trees.

Pruning. When pruning. it is vital to prune the unwantéd branch while proti:cting the stem or trunk woeod of the tree. While pruning trees,
workers will receive proper tools for the particular job, fi.e., 8sw, prunes, aiid hand snips. These lools will be returned to the employer &t
the end of the lask. The cost of tools destroyed malil:iously or lost careldssly will be charged to the worker. The supervisor will set a
standard or pattern for each orchard and will demontirate and communii:ate this to workers. Workers will be gesigned rows of trees
and must prune each tree according to the predewmined standerd. ‘Workers must remove all resulting material from (he trees
rendered from performing pruning tasks. When pruping is complete on each tree, each worker is required to rake and scalter the
resuiting brush in the center of the tractar/equipment riws -

Balled and Burlap (B&B) tree production: Workers méy be required to work as operalors of skid steers with tree spade attachments or
haul out tines. Werkers may be required to work on (he ground packagirig the finished root ball on a tree by stapling burlap with hog
fing pliers. tying basket loopz with twine, crimpling bagkets with pig teil crifhpers or tying branches with twine.

Bare root tree production: Workers may be required tg work a8 operators of skid steers with bare root blade attachments. Workers may
be required 10 work on the ground tying branches withltwine or hauling tress through the field and loading them onto trucks by hand.

Loading and unloading: Workers may be required to work on fiat bed traliers tying B&B lrees o the trailer with twine. Wofkers may be
required to work loading or unloading bare root trees By hand into refrigerated Wailers.

Cultivetion: Workers may be required 1o work as operiitors of wheel tracic”s pulling cullivators. mowers or hilling disks,

Watering. Workers may be required to waler lrees by §uand using pumps :And hoses.
Nursery Equipment Operation: Workers will drive tfjictors, mowers, ani} may use other greenhouse equipment inciuding fial filler.
Workers will be instructed in the safety and aperglion of the tractor jand other equipment before driving tractor or using other
greenhouse equipment. Tractore should be driveniin 3 manner to potect operalor, other workers, products. trees, crops, and

equipment. Repealted failure to obey safety requirements and operating instructions may result in termination.

General Duties: Duties performed in the field will bl: sporadic all througih the contract due to the various dulies, i.e., preparing soil,
planting, pruning, cutting. deadheading, pinching, triniming o shape, spicing plants, potting, fertilizing with granular or liquid fertitizer.
spraying herbicides, claaning work areas, lransponir{g plant materiale injthe nurgery/greenhouse areas, logding and unloading plants
and all other duties associaled with ormamentat plart production, Betwden harvesting, workers will ba required to perform duties to

prepare crape for marketing. Workers will also unlogd pailets from truct:s or wagons into fields for transplenting. Worker may uniosd
and restack for storage.

GENERAL CONDITIONS APPLICABLE TO ALL CRGIPS: Fieldwork begins at assigned time shortly after daylight. Work is performed
during light rain and in high humidity and in temperalures ranging from ‘100 (+) degrees to below 35 degrees F. Workers will work on
their feet in bent. stooped, and crouched positions fgr long periods of titne Employees must be able to frequently lift trees ranging in
weight from 20 to 75 pounds and occasionally kift trelia waeighing up to 11)0 pounds. All the tasks in this Job Description constiiute ane
(1) job: the employer may assign workers to different|tasks on any day orito multiple tasks during the same day in the sole judgment of
the employer. Warkers may be required to perform ‘vork. on the farm, Usat is incidental to growing the craps listed in the application,
such as performing hand cultivation tasks, weeding or hoeing, cleaning and repairing farm bulidings. seed beds, racks, grounds,
mowing, weed eating, operate sprayers, set up and move irrigation pipes :3nd equipment, gardening, weeding and shrubbing, etc.

Full Crop Commitment: This iz regular work, seven lours per day, Mon«ay-Friday. and five hours on Saturday for the full remainder of
the period of employment. The worker agrees to werk for assigned emjjoyer(s) whenever work is available during the full remaining
period of employment even though work may be slacit at times. The worler understands that if he quits or is terminated for cause prior
1o the end of the period of employment, he will [not receive lhe 3/} guarantees discussed bslow and will not receive cartain

tmngpo:t;ﬂon reimbursements discussed below. Excessive tardiness: andfor ebsences will not be lolerated and will result in
termination,

-2

-
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manger and/or farm supervisor as the needs of the farrping operation dictzle. Workers may be agsigned a variety of duties in any given
day and/or different tasks on different days. Workers twill be expected tu’ perform any of the listad duties snd work on any Crop as
assigned by the worker's supenvisor. ’

Dally individus) work assignments, crew assignmentsEnd location of wark, will be mads by and at the sole discretion of the farm

11, Wage Rates, Special Pay Information and Deductitns:

Harvesting specifications, in particular, can change froin time to time during the season due to crop of market conditions, even on the
same crop. Workers will be expecied to conform {o the bpecific instructione given for each day’s work.

Specific instructions anu close supervision will be provijed by the farm ownfer andlor supervisor designated by the growes. Workers will
be expected to perform their duties In a timely an proficient manner: and will have close supervisian to insure adherence to
instructions. Work will be closely monitored and reviev\{_ed for quality.

All work will be paid the adverse effect wage rate (AE}NR) of $8.52 per hyur. In the event DOL promulgstes o new AEWR during the
racruitment or wark conlract perlod which is lower than the curent AEWIR at the time of application, this lower AEWR becomes the
guaranlee at the discretion of the employer. In the event the AEWR is ellminated from the H-2A program during the life of this work
agreement, either administratively or legislatively, the amployer reserves e right to pay the new wage rate under the new guidelines
as soon as it becomes effective.

A). The employer will make the following deductions ‘I;Ol'll the Worker's wzges: FICA taxes, State and Federal income tax as required
by law. Workers wilt be charged for the following: casl) advances and reptfnyment of loans, repayment of overpayment of wages to the
worker, payment for articles which the Worker has volyntarily purchased fim the Employer, long-distance telephone charges, recovery
of any loss to the Employer due to the Worker's damna e (beyond normal wiear and tear) or loss of equipment or houging items where it
is shown that the Worker is responsible. and any otherjcharges expressly gjuthorlzed by the Worker in writing. FICA, State and Federal
1axes will not be deducted from those warker's wages that are working und:r a temporary, agricultural visa.

B). Employers guarantee to offer employment for the lFourly equivalent of .3/4 of the workdays of the total specified period during which
the work contract and all amendments {hereof are in ‘iﬁect, beginning wilh the first workday after the workers’ arrival at the assigned
Grower's farm. ready, willing, able, and eligible to work and ‘ending onithe expiration date specified in the work contract and 8ll
extensions thereof or upon the termination of this em{!}jymenl as provided ibelow. For purposes of this guarantee. a “workday” conslsts
of seven hours Monday-Friday and five hours on Saltdrday. The worker if) not required to work on his Sabbath or on federa! holidays
which are New Year's Day. January 1: Martin Luther , Jr’s bicthday, th2 third Monday in Janusry; Presidents Day, the third Monday
in February; Memorial Day, the last Monday in May; Independence Day, fuly 4; Labor Day, the first Moncay in September; Columbus
Day, the second Monday in October; Veteran's Day, Niwember 11; Thanksgiving Day, the fourth Thursday in November; and Chrisimas
Day, December 25. On cerain of these days, work mby be available. If the worker at the conclusion of his work agreement has been
afforded less employment opportunity than required urg’:ler this provision, tie worker will be paid at his average hourly rate for the hours,
In addition the empioyer may count hours of work offefed all hours for which work was offered and not worked which do not exceed a
tota) of hours warked and hours offered but not workel of the normal worlc hour. The guarantee described in this paragraph shall nol
apply if the worker voluntarily abandons this employmi:nt before the end uf the contract period or in the event the worker is terminated
for a lawful job-related reason. The gusraniee descrilied in this paragraph shall not apply to an H-2A alien worker who is terminated
because of the employer's compliance with the requilement to employ zlj qualified eligible US workers who apply during the first 30
days of the employment period in aocordance with the jute at 20 CFR 655 102(1)(3)(), percent of the contract period,

C). This employment guarantee shall be terminated bafore the end af ihin Peniod of Employment if the services of the workers are no
longer required for reasons beyond (he control of theIfEmployer due to fite, frost, flood, drought, hall, other Acl of God which makes
fulfiliment of this contract impossible. In such cases, thie employer will me l}e efforts to transfer worker to other comparable employment
acceptable to worker. If such transfer is not effective. [workers will be retufned at Employer's expense to the place from which Worker,
withaut intervening employment. came to work for employer. In the everit of such termination. the 3/4-guarantee period ends on the
date of termination. The guarantee shall be void from (he baginning shoulij the Worker voluntarily abandon this employment before the
end of the contract period or in the event the Worker istterminated for iawful job-related reason

D). The payroil period shall be weekly. Workers wlil b€ pald weekty.

E). Employer will provide a worker referred through thi> SWA Interstate System forty (40) hours of work for the week beginning with the
anticipated date of need, unless the employer has amendad the dale of jeed by notifying the local employment service office at teast
10 working days prio 10 the original date of need. Iffthe employer fails o notify the order-holding office, then employer shall pay an
eligible worker referred through the interstate clearange syetem $8.52 pey hour for the first waek, starting with the original anticipated
date of need. The employer may require the worker th perform altemativi} work If the guarantee cited in thig section is invoked. If the
worker fails to notify the order-halding office of his eonfdnuing Interest in thi job no sooner than nine working days and no later than five
working days before the date of need. the worker w-l{ be disqualified froin the above-mentioned assurence. Altemative work will be
general labor and maintenance activities including, clcaning/stacking gresinhouse supplies, cleaning and maintaining migrant housing,
pulling weeds, fence mending and the repair and mainfenance of greenhouise buildings and equipment.
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F). The Employer will furnish to the worker, on or tjfore each payday pne of mare wrilten statements showing the worker’s total
eamings for the pay period, his hourly rate or piece rale (if applicable); thux hours of work which have been offered (o the worker, the
lota! hours actually worked by the worker, an itemization of all deductior:s made from the worker's wages: the worker's net pay. the
employer's name, addrees and IRS identification numbtir.

12. Transportation:

{h accordance with the regulations found at 20 CFR 65[5.104(11)(1). (2). and;(3) the following paragraphs under section 17 are the terms
and conditions, in their entirety, related to the transpottstion benefit and redated subsistence banefit, when applicable, provided under
this clearance order. :

The Employer will offer transportation o and from the d;aily work site at no (;0st 10 the workers entiied %o the housing bene_ﬂ}. The use of
this daily transportation by eligible workers is voluntary, no worker is required as a condition of employment to ulilize the daily
transportation to the worksite offered by the employert Employer will prcvide free transportation to ellgible workers from the housing
gite to the worksgite and return. Workers are always freqa {o choose their ow:i means of transportation at their own expense.

The following paragraphs related to inbound and oulbound transportation persin only to workers who are not within commuting
distance and cannotl return 1o their place of residence lﬁ_:e same day and ars:. therefare. eligible for the benefit.

The Employer will not advance transportation and subsﬁs!ence costs 10 the nlace of employment for any worker.

Far US warkers eligible for the inbound fransportation [yenefit. the Employ:r will reimburse US workers who complete 50 percent of the
work contract period and who are beyond commuting|distance the reascusble cost of trangpanation and subasistence from the place
from which the worker has departed to the employer'siplace of employmeift. The amount of the reimbursement for transportation cost
will be the workers actual transportation cost from|the place from which the worker has depaned to the employers place of
employment, and by regulation is not required to excaad the most econorjiical and reasochable commen canier transpartation cost for
the distance involved. For eligible foreign (H-2A) worliers coming from outside the United States, this reimbursement benefit basis is
the ptace from which the worker departed is the p of recruitment vhich DOL hes interpreted in the regulations to mean the
appropriate US consulste or port of entry. All other crleria far this benefi ‘are Identical, as described in this paragraph, for foreign and
domestic workers. The employer reserves the right to}amrange charter os jother transportation fo assure the lowest avallable inbound
iransportation cost. Such inbound transportation willl be at the worker's: expense. Workers who do not avall themseives of such
transportation, when avallable, will be reimbursed only the per worker cost of the employer-arranged lrangportation.

The employer will reimburse workers' costs of inbouni) transportation and: subsistence (o the extent required by the H-2A regulations
not later Ihan the data on which the worker has compléted 50 percent of th perind of employment beginning on the first day the worker
is at the place of employment and available for work afid the ending date s‘pf employment set forth in item 8. The employer will provide
of pay for workers' return transportation and subsistence to the extent required by the H-2A regulations for workers who complete the
pericd of employment set fonh in ltem6 or whpse services are rjo longer required by the employer, whichever occurs
first. Reimbursement of inbound and return transportiition will only be piovided to workers upon agreeable completion of the work
sgreement axcept when the worker will not be returhing to the place ¢4 recruitment, due to subsequent employment with another

emplloyer who does not agree to pay such costs_ in wfhich cace the empidyer only pays far the transportation and subsistence to the
next job. '

For US workers who complele tha work contract and pre eliglble for the qutbound transportation benefit, the Employer will provide or
pay for the worker’s reasonable cost of retum transporgation and subsistenze from the place of employment to the place from which the
worker departed 1o work for the employer, excapt when the worker will it be returning to the place of recruitment due to subsequent
employment with another employer. If the subsequeni.employer has not igreed to provide or pay for the worker's transporialion to the
subsequent place of employment, the Employer will p‘fovide or pay for thi® transporiation and subsistence to the subsequent place of
employment In fieu of providing or paying for such exppnses fram the place: of employment to the place from which the worker departed
to work for the employer. if the subsequent employerhas agreed to provide or pay for the worker's transportation and subsistence to
the subsequent place of employment the Employer wiff not provide or pay for such expenses. For foreign (H-2A) workers who came to
work from outside the United States, this outbound trahsportation benafit L)asis is the place from which the worker has departed will be
considered to be the appropriate US consulate or portbf entry as interpreyd by DOL in the regulations. All other criteria for this beneft
are identicat, 88 described in this paragraph, for foreigin and domestic wutkers, The Employer reserves the right lo arvange charter or
other retum franspontation. Warkers efigible for this benefit who do ot wish lo avail themselves of employer arranged return
rangportation would be provided their oulbound lrarisportation and subyistence checks through the grower via US mail. In those
circumstances, the grower will distribute the checks oon as all work is Gompleted, as determined by the employer, and the worker ia
ready to depart. Workers may selecl any means of fransporiation hom:l they choose, however, the reimbursement ig limited to the
most economicel and reasonable common carrier tlansportation cost fiyr the distence involved. Workers who amange their own

transportation understand they assume all liability and hold hermless the growers/association for any damages, injuries. and personal
ot property losses. :

The employer will not relml_)qrae, pay for or provide lrénsponntion and suzsistence to a worker who does not provide documentation of
identity and emp!oyment eligibility required to comptet)} INS Ferm -8, or who has knowledge st the place of recrultiment that he can not
perform the duties of the Job as described in this job ol{der. or who abandcus his employment, or who is discharged for lawful job related
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reasons. The Employer will provide or pay for trans| tion and subsislerice under this agreement if the worker is terminated becaus'e
of work related injury and is 60 cenified by a docloj acceptable to the! Employer before leaving the place of employment, or is
terminated because of an Act of God which makes rul\tillment of the work ‘contracl impossible, as provided in paragraph 9C, or if the
worker is disptaced by a U.S. worker under the 30 day qule in 20 CFR 655. 102(N(3){D).

Daily subsistence reimbursement will be pald to worke¢s who are eligible fur reimbursement of transportation costs {n accordance with
the regulations at 20 CFR 6565.104(h)(1). which refers to 20 CFR 655.104(a) and is governed by 20 CFR 655.114(a), which is capped at
$9.80 per day for 3 meals under the regulation.

Other Conditions of Employment: A). Terminstion: Enyployer may terminale the worker for lewiul job-related reasons and so notify the
Job Service local office if the worker: @) refuses withou justified cause to |32rform work for which the worker was recruiied and hired, b)
commit serious ack(s) of misconduct or serious or repeiated violation(s) ofdhe assigned grower’s work rules; the Employer may make
and po&t work rules which shall apply to this employniznt; the worker shaﬂ abide by such rules (a copy of Work Rules is attached) c)
falls after completing the training pertod to perform tie work as specified in tem 11 and Attschment, or d) mafingers or otherwise
refused without justified cause to perform as directed tae work for which thie Worker was recruited and hired; e) provides other lawful
job-related reason(s) for termination of employment { ) abandons this Amployment; wo consecutive scheduled working days of
unexcused absence shall be an abandonment of emplliyment; employees ‘must notify the assigned Grower and secure permission for
nacessary absences g) falsifying identification, personpel. medical, produzlion or other work related records h) fails or refuses lo take
random drug test for all employees 1) commils acs pf insubardinadon. Reason beyond employer's contral” includes termination of
workers, if he not a U.S. worker because a U.S. workei} makes himself available for the job under DOL's 50% rule. Workers musi notlfy
the employer prior to voluntarily terminating their empl«';ymen\. All wages due will be forwarded to the tast known address for Workers
that lagve without providing notice. It is imperative thaflworkers provide a tomplete and accurate addrees 10 the employer no laler then
the first day of employment. These employers have ajno complete, no reliire policy. Termination for lawful job related seasons before
{he epecified ending date listed in this application will 'isqua!ify the employee from future employment opportunities with this employer.

i)

Workers who abandon their employment without notie during the perio covered by this work agreement will be disqualified from
future employment opponunities with this employer. [/oluntary resignation before the specified ending date listed in this application
may disqualify the employee from future employmeny opportunities with ithis employer. For workers who resign their employment
volunterily, the employer will consider and evaluate spgcial circumstances!and hardship cases on a case-by-case basis. Employees,
without exception, are required o notify appropriate su'parvisory staff prior 1o voluntarily terminating their employment fo be considered
and eligible for exemption (o the no complete - no rehir policy. .

B). The employer may discipline the worker, includingirequiring the worke:: to leave the field ("time out”) for a period determined by the
foreman, suspension from employment for up to three gays. of termination of employment as degcribad in tarmination (A) above.

C). injuries: Worker will be covered by Worker's Ci)mpensa!lon Insurance or equivalent employer provided insurance for injuries
sriging out of and in the course of employment. Emplgyer's proof of insurtince coverage will be provided to the Reglonal Administrator
before certification Is granted. All workers must repoit afl injuries and illnesses 1o their employer. Fallure not to do so may result in
termination. h

D). Employer Obligation if Employment Extended: Nd extension of employment beyond the Period of Employment specified in the job
order shall relieve the Employer from paying the wafjes already earnsdl; or if specified in the job order as a term of employment.
providing return transportation or paying return transpojtation expenses to the Worker.

E). Employer Notification of Chenges in Employment erms and Conditiorss: Employers will expeditiousty notify the order-holding local
office or State agency by telephone immediately uponileaming that & croji is maturing eartier or later, or that weather conditions, over
recrultment, or o\her factors have changad the terms ¢nd conditions of employment. The terms of this Work Agreement theraafler may
be changed upon posted notice to the Worker. )

F). Outreach Workers: Outreach workers shafl have r2asonable access It the Workar in the conduct of outreach activities pursuant to
20 CFR 653.107 and 20 CFR §53.501. :

G). Training: There will be a short demonstration period to familiarize wurkers with job specifications, to demonstrate proper methods
and other crop spegific issues. The employer will notfprovide separate fcimal orientation or training pariods for each different crop or
each different type of task or job assignment covered viithin the Job descrigtion. After camplation of the tralning period the employer will

expect all workers o possess the skills to work in thel production of the crops noted in ltem Il. For purposes of this section gavan or
more hours will be considered one day.

H). Work Agreement: A copy of the centract or Job Clearance Order an: work rules (copy attachsd) will be provided to the worker by
the employer no later than on the day the work commences.

. Ulftl workers may or may not be coverad by unemj_»!oyment insurance and may or may not be eligible under current unemployment
regulsetions : .

J). Employer agrees to ablde by the regulations at 20 ZFR 655.103, Assv1ances, and 20 CFR 653.501.

-E
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K). The employer as a part of posilive recrui!menli_as per 20 CFR €!i5.105(a) is willling, it and when any substantial number of
applicants are available, to coordinate group trangpjortation arrangemints (to faciliate their purchase of bus tickets etc), where
appropriate, and to provide any additional information jhat workers need 2 coordinate their arrival.

L). We are an equal opportunity employer. Women ar."ld minorities are eni:auraged 1o apply lo these positions.

M). There are not any strikes, work stoppage, slowdovms or inlerruption o’ operations by employees at the place where the workers will
be employed. :

N). For workers covered by 2% CFR 500.075(8) mer;a are nol any arrangements made with eslablishment owners or agents for the
payment of a commission or other benafits for sales mads lo the workers.

0). SUBSTANCE ABUSE POLICY: This employeriwill strive to provide a safe and heafthful work environment, free of substance
abuse, for the protection of our associates, employee;; and visitors. All ar{plic.ants will be required to pass a pre-employment drug test.
The use, possession or being under Ihe influence of ilizgal drugs or alcohyl during working time is prohibited, (Alcoho! may be permitted
in the housing facility guiside work hoyrs,) Employe=2s may also be recuested to take randem drug lests at no cost to the worker.
Failure to comply with the request or testing positive Wil result in immediale termination.

P). Grievance and Arbitration Procedure: As requir(‘.d by Department ¢/ Labor regulations, all workers (foreign or domestic) have a
right to file a grievance or complaint with the nearest l(i_cal office of the Pm}nsylvania Employment Security Commission, as described in
20 CFR 658, Subpart E (Job Service Complaint Syst(im). As an option, i3elasler Trae Farms Inc provides 8 grievance and arbitration
procedure available to all workers (domestic and/or [loreign) for the resdlution of grievances involving Covered Rights arising out of
employment under this clearance order. This procedtire is established foi workers, at no cost to the warker, to use for the resalution of
complaints not made through an administrative prc{cess (such 8s thraugh the Job Service Complaint System. the Pennsylvania
Employment Security Commission, the U.S. Deparfiri2nt of Labor, the Ejual Employment Opportunity Commission, etc.). Employees
must agree to use this procedure as an altemalive to s:Iiﬂg suit in local, at:le or federal court as a condition of employment.

If a limely filed grievance under the Geissler Tree Farms Inc procedure involving a Covered Right is not resolved to the satisfaction of

the worker and/or has not been referred to a govejnment agency, thi worker may request confidential, binding arbitration of the
grievance as the worker's sole remedy. A Couer{d Right 18 defined las a violation of stalutory or common law rights, such as
digcrimingtion, harassment, or retaliation based on rice, sex, national atigin, color, religion, age, or disability; wrongful terminalion or
constructive discharge; workers' compensalion retali(ilion, denial of meilical leaves under any law, including the Family and Medical
Leave Act, common-law torts based on negligence ér intentional acts; t':ireaches of contract. “right to work * violations; and dispules
regarding pay, Including claims under the Fair Labor Sjlandards Act and 211y applicable state wage and hour law.

*Use of the masculine pronoun harain iz for convenier.ce of reference only
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_ WORK RULIZS
Tha following work rules are intended ¥o provide guidandge to workers on the standards of conduct and
performance expected of them by the Employer, these wiirk rules are only a suggestion to the
employer. The employer’s use of thesgswork rules is en@:‘miy voluntary. The employer may develop
and enforce hig/her own work rules. :
Violation of thege rules or other lawful [ob-related employer requirements, including thace work rules,
would be considered grounds for discipline or immediate) discharge. Penalties for infractions may
include suspension from work without |pay for the remaisgder of the day, or for up to three days, in the
sole judgment of the Employer, depending on the seriousiness of the infraction, the worker's prior
record, and other relevant factors. Repeated, serious, orjaggravated infractions may resuit in
immediate discharge. Workers are expacted to comply with all rules relating to disclpline, attendance,
work quality and quantity, and the maintenance of all property.

1. Workers must perform theitg assigned work in i1 careful, workman-like manner in accordance with
the provision of the work cdntract. Sloppy worl: will not be tolerated.

2. Use or possession of alco@olic beverages or jllegal drugs Is strictly prohibited during work ime
or during any workday before work is compiitted for the day (such as during meals); workers
may not report for work under the influence of:alconolic beverages or illegal drugs. lllegal drugs
may not be used or kept Iian any employer fjremises, including housing at any time. Use or
possession of illegal drujs, failing or refutiing to take a drug test will be CAUSE FOR

IMMEDIATE TERMINATIGN.

3. Excessive absences endfir tardiness will rit be permitted. Employees are expected to be
present, on time, able and willing to perform tlie assigned work every scheduled workday. This
is not sporadic or "day wark." Excessive ab5ences are defined as: Two consecutive days of
unexcused absences or tha2e unexcused sbsdnces in a 30-day period. Violation will be CAUSE

FOR _IMMEDIATE TERMIFATION. Workeri must report at assigned tima and place each

workday as directed by thii grower or supemjaor. WORKERS Will, BE DISCHARGED FOR
EXCESSIVE TARDINESS{ Excessive tarding3s s defined as 2 unexcysed tardies in a row or 5
unexcused tardies in a peripd of thirty days.

4 Workers shall maintain ang keep tha living quarters provided to them in compliance with OSHA
1810.142 Standards as pogted in the housing and In clean condition and in good repair, ellowing
for reasonsble wear and t{ar. Workers shall cooperate with other workers assigned to such
houeing in mainteining cofimon kitchen and living areas in geod condition. Workers will be
required to keep the exterlor area surrounding the camp clean and clear of debris. Workers
shell promplly report any prisblems with housing to the employer or designated supervisor.

5 Workers living in employerfs housing assigned to bunk beds may not separate bunk beds. as
floor space in sleeping roorps is needed by all accupants.

6. Workers living in employeris housing may not.cook In sleeping rooms of any other non-kitchen
areas. Warkers are forbidden from removin-;’ batteries from smoke detectors for any reason.
VIOLATION WILL. BE CAUSE FOR IMMEDIATE TERMINATION.

7. Workers must not drop peper, cans, bottles and other trash in fields, packing house. or on
housing premises. Trash alld waste raceptaclue must be used.

8. Workers may not take unauthorized breaks frn work.

9 Workers may not leave th¢ field or other asi:gned work area without permission of farmer or
person in charge.

10.  Workers may not enter employer's premises without authorization.

11. \{\Iorkers may not begin wo(k prior to schedulad starting time or continue working after stopping
time unlaess suthorized by thie employer.
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, REGLAS DE TRABAJO

Las reglas de trabajo siguientes son querld ?'_ para proporcio{\ar la direccién a trabajadares en los esténdares de
conducta e interpretacion esperada de ellos gor el Patrén. La yiolacién de eslas reglas u otras exigencias de patrén
relacionadas con el trabajo Isgales, incluso esas reglas de trabiljo, sera considerada tierras para digciplina o descarga
inmediata. Las penas para Infracciones pued(in incluir la suspinsion del trabajo sin la paga para el resto del dla, o
durante hasta tres dias, en el dnico juiclo {jel Patrén, cegin la seriedad de la infraccidn, el registro previo del
trabajador, y otros factores relevantes. Las {fracclones repetjdas. serias, 0 agravadas pueden causar la descarga
inmediata. Se espera que trabajadores cumplal) con todas las reglas gcercs de disciplina, asistencia, calidad de trabajo
y cantidad, y ¢! mantenimisnto de toda la propijzdad.

1.

10.

i1

12.

13,

Los trabajadores deben realizar su}trabajo adjudjcadi:; en una manera cuidadosa, parecida a un trabajador de
acuerdo con la provisién de! contra['o de trabajo. El lm‘)ajo descuidado no ser4 tolerado.

El uso o la posesién de bebidas al§:oh6|lcas o medicirias ilegales son estrictamente prohibidos durante el tiempo
de trabajo o durante cualquier dla l3borable antes de que el rabajo sea completado para el dia (como durante
comidas); los trabajadores pueden fio hacer un informi: para el trabajo bajo la influencia de bebidas alcohtlicas o
medicinas ilegales. Las medicinas fegales no pueden Ser usadas o siguieron cualquier loca) de patrén, incluso el
alojsmisnto en cualguier momento.{E! uso o la posesidn de medicinas ilegeles, fallando o rechazando tomar una
prueba de medicina serd k LA TERWINACION INMEDIATA.

Las ausencias excesivas y/o 13 tarllanza no seran peqnilidas. Se espera que empleados estén presentes, a
fiempo, capaces y complacientes alrealizar el trabajo fdjudicado cada previsto el dia laborable. Este no es el "o
trabajo de dla esporédico.” Las ausanclas excesivas thn definidas como: Dos dias congecutivos de ausencias
no perdonadas o tres ausencias no|perdonadas en ur:perlodo de un 30 dia. La viclacién seré [a CAUSA PARA
LA TERMINACION INMEDIATA. Les trabsjadores deiien hacer un informe an tiempo adjudicado y lugar cada
dia laborable como dirigido por el cliltivador o supervier. Los TRABAJADORES SERAN DESCARGADOS
PARA LA TARDANZA EXCESIVA lLa tardanza excetiva es definida cuando 2 no perdon6 tardies en fila o 5 no
perdoné tardies an un periodo de trinta dlas. :

Los trabsjadores mantendran y gudrdaran le residencia proporcionada a ellos conforme a OSHA 1910.142
Estandares como fijado en el alojaiento y en la conc{sién limpia y en la reparacion buena, tener en cuenta el
desgasle razonable. Los trabsjadorias cooperaran con diros trabajadores adjudicados a tal alojamiento en el
mantenimiento de cacina coman y 4reas vivas en buesias condiciones. Se requerird que trabajadores guarden el
area exterlor que rodea el campo ligipio y libre de esctimbros. Los trabajadores relatarah puntualmente cualquier
ptoblema con el alojamiento al palr Hn 0 supervisor dezignado.

?
<

Los trabajadores que viven en el atdjamiento del patrap adjudicado s literas pueden no separar lileras, cuando
el espacio en cuartos durmientes e, necesario por tocus los inquilings.

i

otra no cocina. Los trabajadores estén prohibldos de quitar batetias de detectores de humo por cualquier

rezén.La VIQLACION SERA LA CAUSA PARA LA TlgBMlNAle)N INMEDIATA,

Los trabajadores no deben dejar cger papel, latas, botzlias y otra basura en campos, embalando la casa, o en el
alojamiento del local. La basura y los receptaculos de (lesecho deben ser usados.

Los trabajadores que vivenh en el a‘l@amiento del patrdh pueden no cocinarse an cuartos durmientes o ninguna

Los trabajadores pueden no tomar Jupturas no autoriz:idas del trabajo.

Los trabajadores pueden no dejar €] campo u otra dreis de trabajo adjudicada sin el permiso de agricultor o
persona responsable.

Los trabajadores pueden no entrar an el local del patrain sin la autorizacién.

Los trabajadores pueden no oornerzzar el trabajo ante: del tiempo inicial previsto o seguir trabajando después
det tiempo parador 8 menos que notautorizado por el patrén,

Los \rabajadores que viven en el alf;jamiento del patr¢:a pueden no tener a invitados en el glojamiento del local
después de las 22h30 excepto el sébado por Ia noche an el cual las horas de invitado se terminan a las 12h00.
Ningunas personas. ademds de tra!%aiadores adjudicaios por el patrén a un cuarto, pueden dormir en cualquier
cuarto.

Los trabajadores pueden no rasxrlné;lr dellberadament« la produccién.
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Agencls and Indemiity Agreement

This Agency and Indemnity Agreemen}t (the "Agreemeni;’) entered into by and between the Internaticnal Labor

nagement Carporation, Inc. (the “ILMC"), an agricultural labor consulting firm in the state of North Carofina and
. an agriculturdl producer(s) in the state of kﬂﬂﬂfum,who Is @ Client of the ILMC

("Client®),

WHEREAS, the ILMC is qualiied and capable 33 Agent of rendering consulling end administrative
services necessary to assist the Client in partitipating in the H-22 program and for the cllent to obtain supplementary
foreign workers under the labor certification prpcess for temporety agricultural employment in the United States ("H-2A
workers®) to meet the seasonable labor requirpments; and

WHEREAS, the Client desire4 to avall himgelf ci the consulting and administrative services of the ILMC
as Agent in participating in the US government authorized H-2A alien certification program to meaet the Cllent's
seasonable labor requirements for the calend dr year beginning .lanuary 1, 2010;

NOW THEREFORE, in considgration of the payinent by the Client of the established dues, admission
fees and other assessments and such costs a& are charged fror:| time to fime for providing the services requested by the
Client, and for other good and sufficient conskferation, including ¢he mutual promises contained in the ILMC Bylaws and
this Agreement, pursuant to the requirements irf 20 C.F.R.655.131 (a)(3), and the parties hereto further agree as follows:

A. ILMC Obligations

(1) The ILMC will prepare anc process forms and documents pursuanf to applicable laws and regulations
of the United States Depaﬂment of Labor arn the United States Immigration and Naturalization
Service required for the cliznt to participate n the US government authorized H-2A alien certification
program,

(2) The ILMC, on behalf of ite Client, wilt undert:ke the administrative tasks of the domestic recruitment
requirements as establishgd by the regulaticts and guidelines of the United States Department of
Labor (listing the job orderiwith the appropriate State Employment Service Agency, and preparing
and flling the necessary fe§:ruitment report for the United States Department of Labor), in arder for the
clignt to participate in the Fl-2A program.

(3) The ILMC will maintain, eitper directly or lhro;.ugh its deslgnated representatives, all contacts with the
State Workfarce Agency, the State Departmaint of Labor, the United States Depariment of Labor, and
the United States Citizenskip and Immigratich Services, and ather govemmental agencies necessary
to effectuate the purpose of this Agreement,

B. Client Obljgations

(1) The Cllent agrees to compiy timely with all reasonable policies, pracedures, and schedules
established by the ILMC which it considers essential for compliance with laws and regulations,
successful participstion an(: for the proper ofr2ration of the H-2A pragram.

(2) The Ciient agrees o comply with all of the terms and conditions of employment made by the ILMC on
the Cfient's behalf in the Agricultural and Focs Processing Clearance Order, ETA Form 790, and
Applicatlon for Alien Employment Certificatios, ETA 750 ("Job Order") and with each term of the
agricultural work agreemenit, which described-all the material terms and conditions of employment,
that is entered into with both U.S. and H-2A workers by the Cllent. The Client agrees to familiarize
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himself with the terms an(l conditions of eniployment in the job order and the agricultural work
agreement and to complyli with all obligation’s imposed on the Client as an employer of U.S. and/or H-
2A migrant and/or seasoiyal agricultural latibr found in applicable law and regulations, including
without limitation, those at 20 C.F.R. Parts (i53 and 655.

benefits, b) to make thos¢; deductions from the worker's paychecks which are required and only those
deductions allowed by lavy, ¢) to provide hoiising as required which meets all applicable standards, d)
to reimburse timely requirzd transportation ind associated daily subsistence costs, e) ta provide
written statements of the prorker's total earnjngs, hourly rate and/or piece rate of pay, the hours of
employment which had bgen offered to the worker, the hours actually worked by the worker, and
itemization of all deductioi_.":s made from the worker's wages and , if rates are used, the units produced
daily, and f) to terminate the workar only forlawful job related reasons.

In particular, but not limitiﬁlg the foregoing, lne Client agrees a) to pay worker's required wages and

The Client agrees to pay (Imely any judgmeit or penalty entered agains! Client and to indemnify and
hold harmless the ILMC ayd any of its otheriClients for judgments entered against it or them arising
out of the Client’s violatior} of his obligations;under applicable law or regulation (including 20 C.F.R.
Parts 653 and 855), the jab order or the agrizultural work agreement and any attarneys’ fees and
costs incurred by the ILMG or other Clients ih defending against such claim, Client acknowledges
that the laws and regulaticns governing the mployment of migrant and seasonal farm labor and
supplementary foreign agl;icultural workers :lre subject to disputed interpretations. Therefora, the
Client agrees that in matters in which a claiu is made or litigation is instituted against the ILMC, the
Board of Directors may exareise its discretion a) to settle such matters on behalf of itself and the
Client on terms it deems appropriate, b) to liligafe such matters, and c) to determine whether such
settiements, judgments, p(inalties, cosls any attomeys fees will be borne by the Client out of whose
alleged action or inaction (he claim was ass:rted or, what amount, if any, will be borne by the ILMC
and/or shared amaong its C;Iiems. The terms of this Paragraph 4 survive any fulure separation of the
parties to this agreement zind the term of thia Agreement.

The Client agrees to pay the ILMC any asse:ssment made by the ILMC as the Client's share of legal
and any other expense or[iabiuty incurred byl the ILMC in defending, prosecuting or settling any
application for H-2A certifigation, claim, litigattion, or administrative complaint or appeal, whether or
not arising oul of claims against the Client or.arising out of the fault of the Client, in accordance with a
formula approved by the ILMC. The terms of this paragraph 5 survive any fulure separation of the
parties to this agreement 2nd the term of thiz Agreement.

W G ] T

Client Si(glature

Title

B

arah E. Farrell, President, ILMC



