Agritultural and Food Processing Clearance Order U.S. Department of Labor @)

Pedido de Empleados para Agricultura y Procosamlento de Alimentos Employment and Training Administration
m N 'and P Ty O.M.B. Agproval No. 1205-0134, Expires 08/31/2009
. oyer's Nems umber, Street, Clty, State, Zip Code, and teléphone number) indusiry Code COdlg'odolwustﬁa Jeb INp. ig Empleo
. zonbmypmwegnpbammmm.mcmmmmmvldmm) CJL? : é?? % g
ramess’ Posle Patch (FEIN 20-3258461) ) praﬂonamiéamcodemmbazggcbm Codigo ALS=20%:2. 01
116 Trail Rd North . ) NURSERY WOLNE, g et
Elizabethtown, PA 17022 717.367.8494 Clearance Order issua Date / Fecha de Tramite:
12/53)29
2. Location and Dlrection lo Work Site / Direcclén dal fugar ca trabajo Job Order tion Data / Fecha de : =
Same as above - sea attachment for direclions of t/ Periodo Anficipado de Empleo
\I)ﬂb ol/13/2010
Desdo: 94148046 To /Hasta 1171212020
7. No. of Worker's Requested / No. de Vrabajadores Pedidos 8
seq attachment/ para més detafies vea

3. Location end Descrfpticn of Houslng / Direccidn y Descripeion de fa Vivienda - 8. Anlicipated Hours of Work per Weak ! Horas

Anticipadas de Trabajo por Semena Totat: 48 ]
116 - B Trail Rd North Sunday/Oomingo 0 Wednesday/Miercoles B
Elizabethtoum, PA 17022 Monday / Lunes K Thursday / Jusves
See attachment for descripion Tuesday/Martes _{ Friday / Viemes

 ___ Salrday/Sabado
9, Collect Calls Acceptad/Se Acepten IJEa]madas a- Cobrar.
Employer / El Emplsador Yes No X
{ses atiachment/ para més detalies vea 1) | Loca Office/Oficina Local Yes B Mo D/_m)‘}/sg/o‘?

4. Board Amangemants / Amreglo de Alojsmiento : -
See attachment

__(s60 attachmont / para mas detalssvea 1) |

§. Referral Instructions / Instruciones para el Refesimiento de Candidatos .
Applicants can contact Cramers for phone interviews Mondays, Wednesdays, and Fridays between 8am and 3pm. Collsct calls are not accepted. All hiring decisions are made by Cramers

Posle Patch. Applicants can also contact the Order Holding Offlce listed in section 19 and 20.

{ses attachment/ para més defalles vea /R |

10, Job Speciiications / Descripdon del Trabajo [Summary of Material Job Specifications in ENGLISH must be included insida this bax]
Ses atiachment

__ (see abachment/ para mis defalies vea 1) |

10 a. Descripdidn del Trabajo/ Job Speciiications [Summary of Materlal Job Spectfications in SPANISH must be included inside this box]
See attachment

ETA 790 (Rev. July 2004)
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(see sitachment/ para més detalles vea

11. Wage Ratas, Special Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Especiales y Deduccines (Rebajas)
Crop Activities / Cultives Hourly Wage Plece Rate / Unil(s} 3@wl % ﬁu& atal ‘ Deductions / YES NO Pay Period
Salario porHora | Pago por Piaza / Unidad{es) Pagos Especlalss (Bono, ect) Ded 8l Perlodo da Pago
Cuitivating flowers §$9.70 $ Sodial ) b~ WeeKly /
‘ W9 \L\I } X Samanal

Harvasting flowsrs S $ .30 perbunch s

$ 3 Blweekly /

cada2sem. x
3 T x
$ $ Other (specify)/ Otro x Othar/ Otro

Moare Details About thePayMas Detalles Sobre el Pago
See attachment

{see attachment/ para més detalles vea 1)

12. Transportation Arangemenis / Arregios de Transportacién (Pieass explain)
Ses attachment :

i (seo atiechment / para més defalles vea 1)
13. Is It the prevaifing practice o use Fam Labar Contractors {FLC) to recrut, supesvise, transport, house, of pay workers for this (these) crop activity(ies)? ES la costumbre en ol area de
usar Contratistas Agicolas para reclitar, supervisar, transporiar, dar vivienda, 6 pagarie a los trabajadores en aste/estos £po(s) de cosecha(s)sembradols)? Yes/SI [ No &I ifyou
have checked yes, whatis the FLC wage for each activity?/Si contesto 81, cual es e) salarfo que le paga l Contratlsta Agricola para cada acihvidad?

14. Unemployment Insurance provided / Seguro por Desempleo: Yes [ No X
15. Workers’ compensation insurance provided / Indemnizecion por aceidents de trabajo: Yas X) No O
16, Ara toois provided al no charge to the workers? / 4 Se | provesn las hemamientas de trabajo a log trabajadores sin camo alguno? Yes X No [

17. List any amangements which have been made with establishment ownars or agents for the payment of a commissian or other benefits for sales made to workers. (if there afe no such
srangements, enter “None"Mindiqus todo 2cusrdo o convenio con los proplatarios dal establecimlento o sus represantantes con fespecio al pago de una comislén u otros benslicios por
venias hechas a los trabajadores. {Si a0 hay ningtn acuerdo o convento, indique “Ninguno”)

None

18. List any strike, work stoppage, slowdown, of interruption of operation by the emplayeas at the plaoe where the workers will be employed. {If there afe 0o such incidents, enter “None"¥
Enumare todo huelga, paro o intermupcidn de las operaciones por parts de los empleados en ¢! lugar de emplea. {Si no hay, indiqus *Ninguno”)

None

19, Address of Order Holding Office (include Telaphane numberi/Diraccién da la Cficina dande 20. Nams of Local Cffice Rapresentative (include direct diat telephona number) / Nombre
se Radico ta Oferta (Incluya nimero de teléfono) de! Representante de la Oficina Local {Incluya numero de telefono)

PA Career Link of Lancaster County Georga Dillman

1016 North Chartotte Strest PA Career Link of Lancaster County

Lancaster, PA 17603 717.391.7631 ext 258 (phone)

717.391.3569 (tax)

21, Employer's Certification: This job order describes the actual tems and conditions of he employment being oﬁezadbymeandcontamsanmeniawmand condifians of the job.
Certificacion del Empleador: Esta orden de trabajo describe los téminos y condiciones de trabajo y contiene lodos los materials, terminus, y condiciones ofrecidos.

Employers Signature & Title/ Firma y Titulp det m?or
Keith L. Cramer, ManagerfOwne -
' dmﬁ—'—"‘ w8 foooq

READ CAREFULLY: in view of he'statutorily established basic function of the Empioyment Service as a no-fee labor exchange, that s, as a forum for bringing together employers and job
seskers, neither the ETA nor the State agencies are guarantors of the accuracy or truth-fullness of information contained an job orders submitied by employers. Nor does eny job order
accepled or recsuited upen by the One-Stop Cereer Cenlar constilute a contraciual job offer to which the One-Stop Career Center, ETA or a Stals agency s In any way a parly.

LEASE CUIDADOSAMENTE: En vista de su funcitn baslca establecida estatutarizments el Servicio de Empleo es un Intarcambio gratis de trabajo para juntar a los empleadores y
trabajadores que buscan empleo, nl ETA nilas agencias del estado puaden garantizer ka verdad y certaza da s informacion conterida en ta Orden ds Trabajo sometida por el Empleedor.
Tampcco, ninguna orden de trabajo aceptada o reclutada por ef Serviclo de Empleos constituye una oferta contractual de la oual ETA ni la egencia del Estado son parta

Public reporiing burden for the ETA Form 790 i5 estimaled o be approximately 80 minutes per response, including fima for reviewing insinictons, searching exisling data sources, gathering
and raviewing the coflectlon. Respandents obfigagation lo reply to thesa requrements are mandatory by 20 CFR 653.500. Persons are not required to respond (o {fis coflection of
Informafion unless it displays a currently valid GMB controf number. Comments regarding this burden estimate of any other aspect of this collection, Including suggesBons for reducing the
burden can be sent to the U.S. Department of Labor, Office of Workioros investment, Room S-4321, Washinglon, D.C. 20210 (Paperwork Reduction Project 1205-0134).

ETA 790 (Rev. July 2004)



Attachment 790-1

tem# 2

For primary worksite and housing: From “Rheems — Elizabethtown” exit of route 283, take
Cloverleaf Rd. north to Greentree Rd. Take Greentree north to Elizabethtown Rd. Take
Elizabethtown Rd. east to Trail Rd. Take Trail Rd. north to farm. (approx. 1/8 mile)

For secondary worksite: From “Rheems — Elizabethtown” exit of route 283, take Cloverleaf Rd.
south to Colebrook Rd. Travel south on Colebrook Rd, make left tumn onto Kraybill Church Rd.
Continue to 694 Kraybill Church Rd.

Transportation s provided between worksites at no cost to workers.

Item # 3 (See also conditional access request attachment)

Apartment will meet all federal and state standards.

Workers are responsible for maintaining quarters in a neat and clean manner.

Workers will be responsible for reasonable costs of repair due to any damage other than normal wear
and tear to housing or fumishings. Money will be deducted from pay of responsible party (parties).
Housing and utilities are provided at no cost to workers.

E;,

Employer provides kitchen (in apartment) and will provide free weekly transportation to a grocery
store for food and provisions.

Item#8

8 hours per day is normal. Worker may be requested but not required to work 10 hrs per day and/or

the Sabbath depending upon conditions (crop maturity, weather).

Item #10

Item #10a

Day laborers with at least three months experience needed to assist in the day to day operation of a
commercial cut-flower farm in Lancaster County. Labor to include manual weeding and cultivating,
disinfecting flats and buckets, manual seeding and transplanting, manual harvesting, manual grading
and packing, digging, hauling and hanging flowers, loading, spreading manure, pruning, irrigation
setup and maintenance, laying and lifting plestic, laying and lifting of row cover. Workers must be
physically fit. Workers must have ability and stamina to work consistently in the heat and rain of
summer. Work begins in mid January and completes in November. The “3/4 guarantee” as defined
by the Dept. of Labor will be in effect. All tools and supplies necessary are provided at no cost.
Transportation and subsistence expenses will be paid after 50% of the contract is completed.
Housing is provided to workers not able to return to their homes is a reasonable amount of time at
the end of the work day. The Adverse Effect Wage Rate (AEWR) of $9.70 is offered.

CLwEn MARVERTING TP BE PR AT PLECE ATE oF 207 PER FIAP @uic

@ “k/ﬂ

Los rabajadores del dfa con por lo menos tres meses de experiencia necesitaron agistir a Ia operacién .
cotidiana de una granja comercial de la cortar-flor en el condado de Lancaster. Trabajar para incluir
el manual que escarda y que cultiva, desinfectando los planos y los cubos, manual que siembra y que
trasplanta, cosecha manual, calificando manual y embalande, mantenimiento cavando, acarreando y
colgando las flores, abono del cargamento, el separarse, poda, disposicién de la irrigacién y,
poniendo y levantando el pléstico, el poner y elevacién de la cubierta de la fila. Los trabajadores
deben ser cabidos fisicamente. Los trabajadores deben tener capacidad y stamina de trabajar
constantemente en el calor y la lluvia del verano. El trabajo comienza a los mediados de enero y
termina en noviembre. La “3/4 garantfa” segiin lo definido por el departamento del trabajo estars en
efecto. Todos los materiales consumibles y herramientas necesarios se proporcionan en ningtin coste.
Los costos del transporte y de subsistencia serfn pagados después de que el 50% del contrato se
termine, La cubierta se proporciona a los trabajadores no capaces de volver a sus hogares es una
cantidad de tiempo razonable en el final det dfa del trabajo. El indice de salario del efecto nocivo
(AEWR) de $9.70 se ofrece.  Coprr 0E Fwes O& PRS0 AL PRECIO Por PIEZA DE

’ZLC 0% 2 /zooq

30 cErTRVOSEE bowar. POR RACIMO bg cawpO.
@ tY, ‘;0

/o‘i

.



Attachment 790-1 (continued)

llem# 11

The AEWR of $9.70 is to be paid for all hourly work.

The employer guarantees all workers employed in 2010 the current AEWR, the prevailing
wage rate as established by the Commonwealth of PA, or the legal federal or state minfmum
wage rate, whichever is highest.

Piece rate of .30/bunch is offered. (Estimated equivalent of $9.80/hour, not to go below the above
mentioned hourly rate.)

No bonus is offered.

Payroll period is bi-weekly.

The employer guarantees to offer employment for a minimum of %'s of the workdays of the total
specified period during which the work contract and ali extensions thereof are in effect beginning
with the first work day after the workers arrival at the place of employment and ending on the
expiration date specified in the work contract or extensions thereof. In Act of God terminations,
the3/4 guarantee period ends on the date of termination. The employer guarantees the worker the
amount the worker would have earned had the worker in fact worked for the guaranteed number of

days.

Item #12

Employer will reimburse workers for transportation costs to the job site upon 50% completion of the
contract.

At completion of contract, reasonable costs of return transportation will be paid by the employer.
Employer will reimburse workers for sustenance costs incwrred during transit to and from worksite
as listed above. The current rate of $19.50 per day (without receipts) or up to $39.00 (with receipts)
will apply. Employer agrees to adjust rate to reflect any increases from DOL.

Transportation from the worker's on-the-job site living quarters to the place where the work is to be
performed will be provided by the employer without cost to the worker. Those workers paying the
transportation and reasonable subsistence expenses from the place of recruitment, who are unable to
complete the minimum employment for legitimate medical reasons, shall also be reimbursed for the
same. In addition, those workers paying such transportation and subsistence expenses and who are
terminated by the employer as a result of an Act of God (and Act of God shall mean any frost, hail
stones, flood, or natural calamity), and the RA certifies, or as a result of mutual agreement by worker
and employer shall be reimbursed the same

Il{/ 5‘ / 2009 _Fe




Conditional Access Request
Attachment 790-2

T request access to the conditional clearance system for temporary agricuitural housing. Such housing
will comply with the full set of US Dept. of Labor guidelines, Occupational Safety and Health
Administration requirements and Pennsylvania laws regarding temporary agrlcultural housing by Dec. 13,
2009  thi |rty calendar days pnor to my date of need,

1113 f2009 e



Attachment 790-3

Contract Impossibility

In the event that the employer must terminate the contract of any worker(s) due to circumstances
beyond the employer’s control, the employer is bound by the % guarantee from the first day after arrival to
the date of termination. If the employer is unable to work out a transfer of the worker to other comparable
employment, the employer will be required to offer to return the worker (at the employer’s expense) to the
place from which the worker came to work for the employer. If the worker has not been reimbursed for
transportation to the job site [in accordance with 655.102 (b) (5) (i)]). The worker will be reimbursed for
any transportation and sustenance due.

Assurances

The employer has read and understands the assurances at 653.501 and 655.103. The employer agrees to
abide by these assurances.

Miscellaneous

Item A
- Employer agrees to provide each worker, no later than the first day of work, a copy of complete
work contract between the employer and worker.

Item B (form 790 item # 9)
- Employer guarantees workers the number of hours per week shown in item # 10 (790) for the first
week of work.

Item C :
- Employer estimates that 8 workers will be needed for the full term of the contract.

/
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