v 2 7 5 OMBControlNo. 1205-0134
loyment and Training Administration Expiration Date: March 31,2019

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

/pe in each field block - To include additional information, go to block # 28 — Please follow Step-By-Step Instructions)
olde en la solicitud - Para incluir informacion adicional vea el punto # 28 — Favor de seguir las instrucciones pasc-a-paso)

1. Employer's andlor A gent's Name and Address (Number, Street, City, State No hrouah 8forS USE y
and Zip Code / {;1'. y Direccién del Empleador/Patrén y/o Agente 5 4Nt’ 8 48fa TAJE‘?O B
(Numero, Calle, Ciudad, Estado y Cédigo Postal ): umeros4aspara

4, SOC (O*NET/OES) Occupational 5. Job Qrder No. / Num. de Orden de
C &DWagerinc James A. Bedient Code / Codigo Industrial: Empleo:
2673 Sand Hill Road 3955 Stever Hill Road
[Penn Yan, NY 14527 Branchport, NY 14418 4520q M2

Title / Titulo Ocupacional
<ntification Number (FEIN) / Namero federalde Favrmwuriten o (ebuen
Identficacién del Empleador. K . ... .
16-1009221 16-1471458 6. Address of Order Holding Office (include Telephone number) / Direccion de
laGficinadonde seradicolaoferta (incluyaelnimero de teléfono):

a. SOC(ONET/OES) Occupational ]\j\.[ ({ g’ q

| 1
b} Telephone Numberd

315-536-2744 315-595-6674 Y11 y - Q157
c) Fax Number / Numeta de Fax: a. Name of Local Office Representative (include direct dial telephone
il number)/Nombre del Representante delaOficina Local(Incluyael
315-536-2744 ! 315-595-6158 nimero deteléfonodesulineadirecta).
d) E-mail Address/ Diregion de Correo Electrénico:

i V- 4lle 4757
2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de — e — —_—
d Hill Road Penn Yan, NY 14527 Rt 14 south out 7. Clearance Order Issue Date / Fecha de Emision dz la Orden de Emplec:
Lon Cross Road, turn left on Pre Emption Road, Rt 6 { I 20
right onto rt 5 and 20 Canandaigua RD turn left 7 (5 “a
th, becoming Rt 14A, turn right onto Lake to Lake X

onto Route 245 Sot 8. Job Order Expiration Date/Fechade Vencimiento o Expiraciondela Orden
Road, turn right ontRt 364 in Penn Yan, take Country House road to de Empleo: - 4
!(!9L(34>:7

Sand Hill Road, go ¥
9. Anticipated Period of Employment / Periodo anticipado o previsto de Emplea:

% mile and the orchard is on the right.
Take Rt 54a South outief Penn Yan, turn right onto Stever Hill Road, go
approximately one fifle and the vineyard is on the left.

From/Desde:09/12/2016 To/Hasta:05/15/2017

LDU\"V.LLLL : E Jd 4 qpcmzz{u/ b‘/ 61’7\79,?({ 10. Number of Workers Requested / Ndmero de Trabajadores Solicitados: 4
_ | gc 13l
3. Address and Directiglis to Housing / Domicilio y Direcciones al lugar de 11. Anlicipated Heurs of Work per Week / Horas Anticipadas/Previstas de
vivienda: Trabajo por Semana. Total: 35 ‘2 4
2673 Sand Hill Road Sunday /Domingo 0  Thursday/Jueves 6 i3l \
Pen Yan, NY 14527 Monday / Lunes 5 Friday / Viernes 6
Tuesday / Martes 8 Salurday / Sabado 5
Wednesday /Miércoles 5]
12. Anticipated range of hours for different seasonal activities: IRango previslo de
: . . R oo : horas paralas diferentes actividades de la temporada: 2-8 Depending on the
SHIG |} L i
' a) ??_sr:'ﬁ]g:")i‘ﬁ:'r: o /Descripciondela vivienda: weather, crop conditions. Work schedules will vary from day to day

| 13. Collect Calls Accepted from: / Aceptan Liamadas por Cobrar de:

Employer/ Empleador: Yes/SiO No®




empl oyerintends to provide either 3 meals a day to each worker or furnish free and convenient cooking and kitchen facilities for workers to prepare

meals/Describa ) 1oelem pleadortiene laintencién de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.

ransportation to store provided on a regular basis.

Kitchen storage and

_!




15. Referral Instructio
Employer's/Agents
entrevistar alos tral
536-2744, mail C&

2673 Sand Hill Road

Penn Yan, NY 14527

and Hiring Information /Instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
s available hourtointerview workers / Explique cémo los candidatos seran contratados o referidos, ylas horas disponibles del empleador/agente para
rabajadores). See instructions for more detail

s/Vealasinslrucciones para mas detalles. Contact Roxanne Wager applewag@hotmail.com, FAX 315

1. Ispreviousworke

O Certification/Licensef
2 Driver Requirements,

xLiftingrequirement /Le\
xRepelitive Movemen

Requisitos del conductor
arsentadolargosratos

antaroCargar __80

IMovimientos repelitivos

Q Employer Wil TrainJEmpleadorentrenara oadiestrara

Ibs./libras

requirements / Descripcion y requisilos del trabajo:
Jerations necessary to maintain and harvest on an tree fruit and grape Farm. Must work in all weather conditions, must have
S experience on a grape and fruit tree farm, piece rates are in effect for Grape pruning, grape tying fruit tree pruning, and
andom drug testing and criminal background checks can be performed post hire at the employer’'s expense.

Requirements / Certificacion/Licencia Requisitos & Criminal Background Check / Verificacion de antecedentes penales

EDrug Screen/ Deteccion de Drogas
[¥] Extensive Pushing and Pulling / Empujar y Jalar Extensamente
UExtensive Walking/Caminarporlargosralos

mp. / Expuesto a Temperaturas Extremas (2] Frequent Stocping / Inclindndose o agachandose confrecuencia

O0OT/Holidayis notmandatory /Horas Extras (sobre tiempo) /Dias Feriados no
obligatorio




17. Wage Rates, Spea

2l Pay Informalion and Deductions / Tarifa de Pago, Informacién Sobre Pagos E speciales y Deducciones (Rebajas)

Crop Activities | |}l Hourly Wage Piece Rate / Special Pay Deductions® YesiSi No Pay Period /
| Unit{s) (bonus, etc.) Periodo de Pago
Cultivos | Salario por Hora Pagos Especiales " Deducciones f )
Pago por Pieza / (Boro. etc) : ‘
Unidad(es) S
Apple Picking i S11.74 $ 93/ou fresh Social Security / & Weekly / Semanal
S By nrocess Sequro Social
Tree pruning $11.74 $2-358 | tree Federal Tax / £ &
Impuestos
| Federales
Grape Pru ning 1 $11.74 $.30 -5.35 Nine Stale Tax [x] ] Bi-weekly/
fimpuestos Quincenal
Estalales
Grape Tying $11.74 $.16-5.20/ vine Meals / Comidas B a
$ Other (specify) / & Monthly/Mensual
Otro (especifica)
o
Other/Otro
a

18. More Details Aboutiihe Pay / Mas Detalles Sobre el Pago:

18. Transportation A

Employer provides tra
See attachments 2 and &




]

[ {actice touse Farm Labor Contractors (FLC)to recruit, supervise, transport, house, and/or pay workers forthis (these) crop activity

ticahabitualusar Contratistas de Trabajo Agricolaparareciutar, supervisar, transportar, darvivienda, y/o pagarle alostrabajadores

s] decosecha(s)? Yes / Si a No X

If you have checke
cada aclividad?

21, Are workers covered for Unemployment Insurance? / ; Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Si X] No OO

efed by workers' compensation? / ; Se le provee seguro de compensacion/indemnizacion al trabajador:  Yes/Si [X] No O

Il
23 Aretools, suppliJ@ and equipment provided atno charge tothe workers?/; Seles proveen herramientasyequipos sincostoalgunoalostrabajadores?

Yes/SiE No O

Il
1
¥

F

24, List any arrangem

1 ents which have been made with estab lishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (If there &

are no such arrangements, enter "None".) / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o sus

agentes para el pago de una comision u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningiin acuerdo o convenio, i ndique
"Ninguno")

25, None :

26 Listany strike, wor T toppage, siowdown, orinterruption of operation by the employees at the place where the workers will be employed. (Ifthere are no such
incidents, enter "N

‘Nome".) / Enumere toda huelga, paro o interrupcion de operaciones de trabajo por parte de los empleados en el lugar de empleo. (Sino hay
incidentes de este fipo, indique "Ninguno”)

None




[26. Isthis job order ta be placed in connection with a future Applicaion for Temporary Employment Certification for H-2A workers? / ; Esta orden de empleo ha sido puesta
enconexién mnm}}f futura solicitud de certificacion de empleo temporal para trabajadores H-2A2

i
Yes/Sikd No

27. Employer's Certificalion: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material

| terms and condiﬁf s of the job. / Certificacion del Empleador: Esta orden de trabajo describe los términos y condiciones del empleo gue se le ofrece, y
contiene todos los lerminos y condiciones materiales ofrecidos.

i
1

Roxanne Wager Owner F{vw U—] oo p— James A. Bedient Owner 0 J d
Employer's Printed Name & Tille / Nombre y Titulo en Letra de Molde/imprenta del Empleador ’ ~ M

II
jc_\eﬁm‘an__, bloap %M £ ;51‘5‘5%2”
Empioyer‘sSignail re/Firmay Titulode! Empleador Date /Fecha 7/

| READCAREFULLY; nviewoﬁhestatutorﬂyestablishedbasicfunctionoftheEmploymentServiceasanu—feelaborexchange. thatis, as aforumforbringing
| togetheremployersandjobseekers, neitherthe Emp[oymeniandTrainingAdministralion{ETA)norlheSta{eagenciesareguaran{orsoﬂheaccuracyor

truthfulness ofinformation contained on job orders submitted byemployers. Nor does any job order accepted or recruited upon by the American Job Center
constilute a contractualjob offer towhich the American Job Center, ETAoraSlate agencyisinany way a party.

|
LEA CON CUIDADO, En vista de la funcion basica del Servicio de Empleo establecida por ley, como una entidad de intercambio laboral sin comisiones, es dacir, como un
foro para reunir a los empleadores y los solicitantes de empleo, ni ETA nilas agencias del estado pueden garantizar la exactitud o veracidad de la informacion contenida en
las érdenes de trabajo sgmetidas porlos empleadcres. Nininguna orden de Ira bajo aceptado o contratado en el Centro de Carreras (American Job Center) constituyen una
oferta de trabajo cantra | ales alas que el American Job Center, ETA o un organismo estatal es dz ninguna manera una de las partes.

I
PUBLIC BURDEN STATEMENT

The public reparting burden for responding to ETA Form 790, which s required to obtain or retain benefits (44 USC 3501), is estimated to be approximately 60 minutes per
response, including i ) forreviewing instructions, searching existing data sources, gathering and reviewing the collection. The publicneed not respondto this collection of
information unless it displays a currently valid OMB Control Number. This is publicinformation and there is no expeclation of confidentiality. Send comments regarding this
burdenestimate oranyotheraspectofthis collection, including suggeslions forreducing this burden, tothe U S. DepartmentofLabor, Employmentand Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC20210.

{

DECLARACION DE CARGA PUBLICA

La cargadeinformacid npublica para responder ala Forma ETA 790, que se requiere para oblener o retener beneficios (44 USC 3501), se estima en aproximadamente 60
minutos por respuesta, incluyendo el liempo para revisar las instrucciones, buscar fuentes de datos existentes, recopilar y revisarla coleccion. El piblico no tiene por qué
responderaesta reco? aciondeinformacionamenos que muestre unnimerode control OMBvalido. Estainformaciones publicaynohayningunaexpeclativade
confidencialidad. Envigsus comentarios acercadeesla carga ocualquierotro aspecto de esta coleccion, in cluyendosugerencias parareducirestacarga,alU.S.
Department of Labor, : ployment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Conslitution Avenus, NW, Washington, DC 20210.

il

=
i

=




¢ ovide additional supportinginformation (including section Boxnumber). Include attachments, if necessary./ Utilice esta seccion para proporcionar
ional de apoyo; incluya el numero de la seccioneincluya archivos adjuntos, sies necesario.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 11 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the joborder.

|
The Emgioyer agrees that no extension of employment beyond the period of employment shown
on the j{)’ﬁ order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.
The emp}oyer assures that all working conditions comply with applicable Federal and State
rninirnurqf wage, child labor, social security, health and safety, farm labor contractor registration
and othe}i employment-related laws.

The empljoyer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

|

The emp_l;oyer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The emp}l_yer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through 'the clearance system.

l
The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Roxanne Wager _ Date: 07/10/2016

Employetﬁs Signature G\MM_;_ \b QR P

Besides the material terms and conditions of the employment, the employer must agree to these assurances if

the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.

s




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 11 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days pric?r to the original date of need by so notifying the Order-Holding Office (OHOQ). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer{ shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the jgb order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The emp']loyer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and othe? employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitme;nt, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the waorkers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employerls Name James A. Bedient Date: _07/10/2016

Employer‘-l_.s Signature //Lw,d édm

|

the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be

Besides the maFial terms and conditions of the employment, the employer must agree to these assurances if
signed by the employer, and it must accompany the ETA Form 790.




Page 1 of 4
New York State Department of Labor
Form ETA 790 Attachment
. Terms and Conditions/Clarifications and Assurances/
| Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790

|

Item 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

b. Housing beds, bedding, and mattresses will be fumnished at no cost to the workers.

C. Housirlig will be clean and meet the applicable Federal and State housing standards.

d. Workers will be responsible for maintaining housing and surrounding areas in a neat, cleanmanner.

Item 14: rd Arran nts
Employer Lvill[:] will notk ] provide three meals per day and will deduct $ per day.
Employer \will[] will notk] furnish free dishes, cooking utensils and convenient kitchen and cooking
facilities.

Employer willk Jwill not [] provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medicalnecessities.

m 16: Specificati

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide 0 days of training and/or allow 2 days of work for worker to reach
production standards if applicable. :

G i}?)_rﬁﬂ”ﬁbtp a irapplicable): After completion of training. or break-in-perigd, employer will-
gxpedtiworkerfo:

d. Empfo_Ter may terminate worker with timely notification to the NPC and DHS, if theworker:

1) Refuses, without cause, to perform work for which the worker was recruited and hired;

v 2) |Commits serious acts of misconduct:
\\W ; :
/l\\b 3) | waftercompletin raining.erbrgak-in perioth to reachvproductiomstandards (if—
li :
4) |Abandons Job (“Job Abandonment”) — is absent for five consecutive previously scheduled days
without prior notification to employer.
e ; ecial Pay Inf i dD io

|

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase wFlI be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become th"g wage effective on the date of the decrease.

a. If pieqe rate earnings for total hours of work at a piece rate during a pay period do not result in
avera_'ge hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wagerate.

b. In New York State, the only deductions that can be taken from worker payare:

1. [Those required by law, such as Social Security, income tax, and garnishment of wages;and
2. :Ehose that benefit workers and are authorized in writing, such as life insurance, or a savings
ccount.

|




Any other deductions are illegal.

¢. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer's expense, to the place from which the worker
(disre'rgarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers: (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and rt;aasonable common carrier transportation charges for the distances involved provide the
guarantees in Item 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earniﬁgs will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay; (3) the hours of employment offered to the worker (showing offers in

accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
workel‘d by the worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

Workﬁars with school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitled had they stayed
the entire job order period.

g. The e'mp!oyer will provide  workers referred through the interstate clearance system 35 hours of
work for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the SWA no later than 10 business days before the date of need. If the employer
fails to notify the NYS Department of Labor, then the employer shall pay an eligible worker referred
through the clearance system $410.90 (number of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to
notify the NYS Department of Labor of continued interest in the job at least 5 days before date of
need, worker will be disqualified from this assurance. Employer will [X]will no{ Jrequire worker to
perform alternative work if the guarantee cited in this section isinvoked.

Aitemfalive work: paint and clear camps, building and equipment
h. Employer will maintain adequate payroll records. Workers will be paid weekly on Saturday

for work through the previous

I~




Page 3 of 4
ltem 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($12.09 per day minimum
to a maximum of $51.00 per day) to each worker, or any person, government agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to ;the place of employment, after the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire.
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see Item 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for warkers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housingto
the actual work site and return at the end of theday.

|

ltem 22: Workers' Compensation

| Z406268-3

The employer assures that Policy #21137495-6 issued by SIF provides the required
insurance | for injuries arising out of and in the course of employment.

Employer’s proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

Item 23: ngi§ and Eguipment

The emp!oyerjwili furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CI:.ARIF!CATIONS AND ASSURANCES

1

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR653.501(xvi).

4. If applicable, the employer is certified in the use and application of pesticides per Federal Environmental
Protection Agency and State Department of Environmental Conservation requirements. The employer
assures that workers hired under this order who will be handling pesticides will be provided appropriate
training, if applicable.

i
{
1




Page 4 of 4

5. The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractoremployee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identificationcard.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor. This statement applies only to H-2A
employers who also employ five or more out-of-state migrant workers.

Employer Signature

2/2016




Agency and Indemnity Agreement

This i\greement (the” Agreement”) is entered into between Andrew O. Reeves of Beaver Lake Growers
LLC, having its principle place of business at 997 Reeves Road Baldwinsville, New York 13027 (Agent) and
C&D ‘Wager Inc. of Penn Yan , New York 14527

Whereas, Agent is in the business of making administrative arrangements for its Principals

regacding seasonal or temporary labor and certain specialized employment administrative and
consylting services; and

Whefeas, Principal is in need of such services as Agent is in the business of providing; and
i

Whéi’eas, Principal has agreed to retain Agent’s services and Agent has agreed to provide its services for
the piurposes and upon the terms and conditions herein set forth,

Now; Therefore, in consideration of the mutual promises hereln contained and other good and valuable
col ,‘deration, the adequacy of which is hereby acknowledged, the parties, intending to be legally
bourid, hereby agreed as follows:

{ Agency: Principal agrees to hire Agent and Agent agrees to be hired by Principal to use its best

I efforts to make administrative arrangements for the use of legal, foreign requirements, which

i may include administrative arrangements for the use of legal, foreign nonimmigrant workers
obtained pursuant to the provisions of federal immigration law and implementing regulations. In
furtherance thereof Agent, by and through such policies and procedures as it may from time to
time establish, will use its best effort to prepare and process all required documentations and

'} forms, Including INS form I- 129 (Which Principal shall sign as employer and Agent for Petitioner)
: | and all other forms directly related to the submission of the Petition for a Non- Immigrant

| Worker to the Immigration and Naturalization Service (INS). Arrange for recruitment and hiring
of domestic and legal foreign workers on Principal’s behalf, including, in the Principal’s
discretion, placing advertisements in newspapers as directed by responsible government

| agencies, communicating with the agencles about such advertisements and recruitment
activitles, and providing confirmation of the advertisements to the U.S. Department of Labor at

i thelr request; assist Principal with the development and maintenance of records relating to the

't recruitment and employment of domestic and legal fareign workers; establish and maintain
necessary contacts with government regulatory agencies, including U. S. Department of Labor
regarding ,among other things, the results of U.S. worker recruitment activities and the status
of U. S. Referrals through the Job Service; and provide Principal any other acts reasonably
necessary to assist Principal in recruiting and hiring temporary or seasonal agricultural labor and
to effectuate the purpose of this Agreement, Including certain consulting, administrative and

| support services relating to the recruitment and maintenance of its workforce. Principal hereby
irrevocably makes, constitutes, and appoints Agent as its lawful attorney-in fact to perform,

i carry out or confirm on Principal’s behalf as such acts, deeds, and services as may be necessary

i to accomplish the foregoing.
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2. TERM: This Agreement is continuing In nature and shall remain in full force and effect from
the date of the Agreement until terminated by one of the parties. The Agreement may be
terminated by providing written natice to the other party sent by certified mall at the address
shown In the first paragraph of this Agreement. Such termination shall not affect any labflity
of Principal arising from events prior to termination.

Qufeosrns— 2 13|20 5"






