U.S. Department Labor
Employment and Training Administration

#@\‘i OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacion adicional vea el punto # 28 - Favor de seguir las inslrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, Slate
and Zip Code / Nombre y Direccion det Empleador/Patrén ylo Agente
(Nimero, Calle, Ciudad, Estado y Cédigo Postal ):

Root Brothers Farm

12595 West Lee Rd

Albion, NY 14411

a) Federal Employer Identification Number (FEIN) / Nimero federal de
Identificacién del Empleador;
16-1027426

b) Telephone Number / Nimero de Teléfono:

585-798-1335
c) Fax Number / Nimero de Fax:

585-5899445
d) E-mail Address / Direccion de Correo Electronico:
H2AH2B@AOL.COM

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de
lrabajo:

12595 w Lee rd Albion NY 14411

Take exit 48 from nys 1-90, take rt 98 north 12 miles
to st rte 31a, go west on rte 31a 6 miles to farm.

LUGY[T;L:}C owned 9 Operzkk’.d 2 Emp}_(fj{’,r

Numeros 4 a 8 para USO ESTATAL
a. SOC (ONET/OES) Occupational
6. Address of Order Holding Office (include Telephone number) / Direccion de
number) / Nombre del Representante de la Oficina Local (Incluya el
4[7] 2ol
From / Desde: QII;}}/ (6 To / Hasta: /c)/ 3//@

pé

4w

4. SOC (O*NET/OES) Occupational 5.Job Order No. / Num. de Orden de
Title / Titulo Ocupacional |
la Oficina donde se radico la oferta (incluya el nimero de teléfono):
numero de teléfono de su linea directa).
8. Job Order Expiration Dale / Fecha de Vencimiento o Expiracién de la Orden
10. Number of Workers Requested / Numero de Trabajadores Solicitados:

Code / Codigo Industrial: Empleo:
TFormwiwvlers § LobOrers
81746, -q157]
817~ t6k-2157
de Empleo: q [7 '20’ O
28

3. Address and Directions to Housing / Comicilio y Direcciones al lugar de
vivienda:

11455 Sanderson rd medina ny 14103

go west from farm on rte 31a, to sanderson rd 4

miles left fork in rd go 2 miles.

12799 w lee rd, go east from farm 1/2 mile on left

Nos. 4 through 8 for STATE USE ONLY
HS204 202
NEF
a. Name of Local Office Representative (include direct dial telephone
7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:
9. Anticipated Period of Employment / Periodo anticipado o previsto de Empleo:
11. Anlicipated Hours of Work per Week { Horas Anticipadas/Previstas de

Trabajo por Semana. Total: 42

Sunday / Domingo, Thursday /Jueves, 7
Monday / Lunes Friday I Viemes 7
Tuesday / Martes Saturday / Sabado ___ 7

Wednesday / Miércoles

a) Description of Housing / Descripcion de la vivienda:
11455 sandersonrdkitchen, 2 bathrooms, living room,
9 bed rooms Cap. [V

12. Anticipaled range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes actividades de la temporada:

Hours worked each day will depend on condition of crops, weather

12799 w lee, kitchen, bathroom, living room, 5 bed

rooms CAhP: S
hlap'33  oporrve
b aen @

ﬁ(jij’]g'*“’ A 0 62016

13. Collect Calls Accepted from: / Aceptan Llamadas por Cobrar de:

Employer / Empleador; Yes/Sid Nom
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4 Desaibe how the emp!gyer Intencs to previde either 3 meals a day 1o each worker or fumish free and conveniert cooking and kitchen laclities for warkers to prepare
mesis f Describn o6mo £l empleader tiens la inlencidn de olrecer, ya sea 3 conidas al dia a cada trabajador. o proporcionar graluitamente instalaciones para cocinar.

Housing will be clgan and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Workers may not willfully abuse or destroy any
machinery, truck of other vehicle, equipment, tools, or other property belonging to the employer or to other
employees. Violatprs will be subject to discharge immediately.. Housing and utilities are provided at no cost
to workers who arg unable to returmn to their place of residence the same day.

No tenancy in emplayer-providrd honsing is created by this arangement. Tho omployer retains

possession and control of the housing premises al all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will riot provide 3 meal per day
Employer will provide 3 meals per day |:| and charge a day.

If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase their

groceries.
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15. Referral Instructions anlf Hiring information { instrucciones sobre cdmo Referir Candidatos/Sdlicitantas - (Explain how applicants ase to be hised or referred, and tha

valiable hour lo interview vorkers / Explique como los candidatos serdn conlratados o referidos, y las horas disponibles del empleadorfagente para
). See instructions {or more details / Vea las instrucciones para més detglles.

ng office to refer all able, willing and qualified applicants through the order holding office

n contact the farm directly at the address or phone number listed in item 1 on the ETA
business hours to apply.

or the applicants
790, during norma

16. Job description and requirements / Descripcién y sequisilos del irabajo:

IF NECESSARY SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

1. s previous work expzrkﬁLce referred? / Se prefiere provia experiencia? Yes/Si@ MNo O ! yes, number of months preferred: / Si es asi, numerc de
meses de experiencia: HS

2. Check all requirements (hat spply:

Q Certification/License Reqdiremarts ! Cerlificacion/Licencla Requisites O Criminal Background Chack / Verificacidn de antecedenles penales
O Driver Requirements / Refuisitos del conductor 0 Drug Screan / Deteccién de Drogas

Employer WR Trein ! Empfeador entrenara o adiestrard f& %‘\\q\\\o 8 Extensive Pushing and Pulling / Empujar y Jalar Exlensamante

Extansive Sitling / Estar apntado largos ratos R Extensive Walking f Caminar por larges ralos
& Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas @ Frequent Stooping / Inclinandoss o agachéndoss con frecuencia
W Lifing requirement / Levafiar o Cargar %2____Ibs./libras Q OT/Halicay is not mandatory / Horas Exiras (sobre tiempo) / Diss Feriados no
@ Repefitive Movements / Mpvimientos repetitivos obligaterio
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17, _Vinge m_tes.__s%gia_!_l’gy‘lnfommhn 2nd Deductions / - znta de Page. In‘ormacitn Bobre Pagas Ssnecigles y Deounzicnes (2ebzjas, T |
Crep Aclivitias Weorly “Vaga }  PieceRetle 2pecizl Poy Cocustrae” | 7asei | N Far ~ate s

! . Unilts) Lo 3G Peciods 28 Piyc

‘ Cutives $4anc porH3m ' Pagos Especaies | Decuedibios |

i #4092 p>t Ciezs ! B0 ec.: : f

Umidgeese % o b __ e
3 ¢ Social Security / S a “eskiy / Samans)

cut cabbage | *[11.74 s Seauro Socul X !

t b‘ ] S Federa. Tax / 53( TS é ’s
veqgetlanlies . impusstes l :
3 g ___ 11.74 e | Federelas 1 o e

S 3 : Stete Tax g a2 Bivaexls i
; fAimp esios X ' 3 Cuinzenal 3
. I Estataes :
S { S : Meals T Conides a ! i 2
: —— — i
3 $ Other (specify! / a1 =] Mentiefidensus!
Oiro (espasifica) i X
: )
| L
: dtner/dro §
a i

18. More Detads About the

Workers will be pait
required at 20 CRF
filing this job offer.

Pav / has De'ailes Sobre ¢ Pago:

i for all hours worked at the Wage Rate in effect at the time the work is performec,
655.122 (1) and 655.120 (a). The required wage may be different than it is at the iime of

13, Transportation Arran

ems / Arreglos de Transporiacicn

After the worker hag completec 15 days or 5C% of the work contract period, whichever comes first, the
emplover shall reimburse the warker for cost of transportation and subsistencs from the place from which
the worker has comg to work for the employer. Upon completion of the work contract emplover will pay
reasonable costs of etumn transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 585.122(h), except when the worker will not be retuming to the’
place of recruitment] due to subsequent employment vith ancther emcloyer who agrees to pay such cost. in |
which case this empjoyer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standarcs Act will o2 |
pald in compliance

ith the FLSA beginning in the first workweek." See attachment page 4.

|

t
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20. Is il the prevailing praptice to use Farm Labar Conlractors (FLC) lo recruit, supersvise, iransport, house, and/or pay workers for this (these) crop aclivity
(ies)? ! ;Es1a pracfics habitual usar Conuatistas de Trabajo Agricola para redlutar, supervisar, lransportar, dar vivienda, ylo pagarls a los trabajadores

para este(os) tipo(s) de cosecha(s)? Yes/Si Q No &

It you have checked yes, what is Lhe FLC wage ‘or each activity? / S: contesto "Si.” cu8! es el salario que le paga al Coniralista de Traba;o Agricola par

cada actividad?

21, Are workers covered for Unemployment lnsurance? / ; Se le proporcionan Seguro de Desempleo a Ics trabajadores? Yes!SiO No W

22. Are workers covered ﬂy warkers' compensalion? / ;Se le provee seguro de compensac:énfindemnizacitn al trabsjador:  Yes/Sill No O

23. Are lools, supplies, andl equipment provided at no charge lo ths workers? / 4 Se les proveen herramientas y equipos sin caslo alguno a ics rabajadores?
Yes/SiB No QO

hich have been made with establshment owners or agenls lor the payment of a commission or ofher benefits for sales made lo
such amangemerts, enter *None".) / Enumere todos los acuerdos o convenios hechos con los propielarios del establecimiento o
0 de una comisin u olros peneficios por ventas hechas a fos trabajadores. (S no Aay ningén acuerdo o convenio, indique

24. Uist eny arrangements
workers. (If there are
sus agenles para el pa
*Ninguno®.)

NONE

25 Listany strike, work ﬁopprgs. siowdown, of infernuption of operation by the employves at the place whera the werkers will be employed. (If there gra no such inddents,
enter “None®.}/ Enumere joda huedga, paro o interrupcitn de operacionss de rabajo por parte de los empleados en el lugar de empleo. (S no hay incidentes de este

fipo, indique “Ninguno™.)

NONE
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26. s this job order 1o be placed in connection with a fulure Application for Temporary Employment Certificalion for H-2A workers? / 4 Esta orden de emplao ha sido pussta
60 conaxibr con una futjra solicitud de certificacidn de empleo tempotal para trabajadotes H-2A?

Yes/Sifjg NoQ

21. Employer's Certificatinf: This job order describas the aclual tarms and condilions of the employment being offered by me and contains all the matenal
torms and conditions o} the job. / Certificacién cel Empleador: Esia orden de iratajc describe los términos y condiciones del empleo que se le ofrece, y
contione lodos los témyinos y conticiones materiales ofracidos.

Pobin & RaolT  Poctner

Employsr's Printed Nampg & Titls / Nombra y Titulo en Letra de Molde/imprenta del Empleadar

@& b‘%& 0% Jow//e

Employer’s Signature / Rimma y Titulo dal Empleador Date / Fecha

READ CAREFULLY, in viey of the statulordy established besic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
together employers and jobiseskers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or
truthfuiress of informstion gontained on job orders submitied by employers. Nor does any job order sccepted or tecruited upon by the American Job Center
censtlute a contractual jobjotfer to which the Ametican Job Center, ETA or a State agency & in any way a party.

LEA CON CUIDADQ, Er vistj ds la ‘uncidn bisica del Servico de Empleo establecida por ey, como una enfidad da intercambio laborat sin comisiones, es desr, como un
foro para reunis @ los emp! y los soficilantes de emplec, ni ETA ni lss agendas del eslado pueden garantizar la exactitud o veracidad de ia informacién contentda en
las érdenes da trabajo somefiftas pr los empleadores. Ni ninguna orden de trebajo aceptado o contratado en el Centro de Cameras (Ametican Job Center) constituyen una
ofarta de trebajo con alas que el Amsrican Job Cantar, ETA o un organismo estatal es de ninguna manera una de las paftes.

The pubdic reporting burden {dr responding to ETA Form 780, which is required to cbtain or retain bonefits {44 USC 3501), is estimated to be appraximately €0 minutes per
response, induding time for rgviewing Instructions, searching exising data sourcoes, gathering and reviewing the collscton. The public need nol respond to this collaction of
information unless it displays b aumently valid OMB Control Number. ™his is public information and there is no expectation of confidentiality. Send comments regarcing this
burdan estmats of any other aspect of this collectior, induding supgestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Warkforca Investment, Room C-4510, 200 Constriution Averus, NW, Washington, DC 20210,

Lo carga de informacién pihiite para responder a la Forma ETA 780, que se requicre para oblener o retener beneficios (44 USC 3501), se esfima en aproximacamente 60
tndo &) tiempo para revisar las instrucciones, buscar fuenies de datos existentes, recopilar'y revisar fa colectin. Bl piblico no Gene por qué
responder €513 recopilacidnids informacién a menaos Gue muestre un ndmero de control OMB vélido. Esta informacion es piblica y no hay ninguna expatistiva de
confidencislidad. Envia sus cgmentarios acerca de ests carga o cualquier oo agpecto de esta coleccibn, induyendo sugerencias pam reducir esta cargs, al U.S.
Departmant of Labor, Employtnent and Training Administration, Ofica of Werkiorce Investman, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

-6-
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28. Uso this section to addilional supporting information (including section Bax number). Indude altachments, if necessary. ; Utiice esta seccién para proporcicnar
informaciin edicional dejapoyo; incluya €! numero de la saccion e incluya archivas adjuntos: sl es necesano.

PICKING CUCUMNBERS IN 5/8 BUSHEL BUCKETS WALKING OVER TO WAGON AND PQURING IN TO
BINS. EMPLOYEE MUST BE ABLE TO BEND OVER AND PICK CUKES,LIFT AND CARRY 40 LBS. ALL
DAY LONG. CUTITING SUMMER SQUASH OR ZUCCHIN!I ON MULE TRAIN. CUT AND CLEAN
PUMPKINS AND|PUT IN CARDBOARD BINS. EMPLOYEE MUST BE ABLE TO CUT AND LIFT
PUMPKINS THAT WEIGH UP TO 50 IBS. CUT HEADS OF CABBAGE WITH STAINLESS STEEL KNIFE
AND SET IN ONE TON CRATE 3 months experience required in work listed.

Plar¥ing Cabbage
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

er agrees to provide to workers referred through the clearance system the number of
per week cited Iin Item 11 of the dearance order for the week beginning with the

the original date of need by so notifying the Order-Holding Office (OHO). If the

employer fails to notify the OHO at least 10 working days prior to the original date of need, the

. The employer may require workers to perform alternative work if the guarantee is
If such ailternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job brder will relieve the employer from paying the wages already earned, or specified in
the job orfler as a term of employment, providing transportation or paying transportation
expenses tg the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon leamjng that a crop Is maturing earlier or later, or that weather conditions, over
recruitmenti, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient ta house the specified number of workers requested
through thej clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct] of outreach activities pursuant to 20 CFR 653.107.

Employer's Name %O 7 5 (os ﬁ; rms Date: 0‘//0‘7[/5

Employer’s Bignature % \&w\

Besldes the materipl terms and conditions of the employment, the employer must agree to these assurances Iif
the job order is to placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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Page 1 of 4
New York State Department of Labor
Form ETA 790 and ETA 8142 Attachments
Terms and Conditions/Clarifications and Assurances/
Additional Information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF ITEMS ON FORM ETA 790
ftem 3: Housing

a. Housing] and utilities are provided at no cost to H-2A workers and those workers in comresponding
employment who are unable to return to their place of residence the same day.

Housing|beds, bedding, and mattresses will be fumished at no cost to the workers.

Housingjwili be clean and meet the applicable Federal and State housing standards.

Workers|will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

No tena cy in employer-provided bousing is created by this arrangement. The

employer retains possession and control of the housing premises at all times. Workers provided

housing pnder the terms of this Clearance Order shall vacate the housing promptly upon

termination of employment with the employer.

o ano

e ; Boa e
Employer wi i iwill not provide three meals per day and will deduct § per day.
Employer wjil [7] will nat[_] fumish free dishes, cooking utensils and convenient kitchen and cooking
facilities.
Employer wjll [Z]will nol D provide transportation to assure workers access 10 stores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

em ie: JOD specijications

a. Workersmust be able o demonstrate that they are physically able {0 perform the work as described.

b. The emgpoyer will provide 3 days of training and/or allow 5 days of work for worker to reach
productign standards if applicable.

¢. Production Standards (if applicable): After completion of training or break-in period, employer will
expect worker to:

d. Employel may terminate worker with timely notification to the NPC and DHS, if the worker,
1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Gommits serious acts of misconduct;

3) Fpils, after completing any iraining or break-in period, to reach production standards (if
& O applicable); or

¢

»ﬂ”\ \b 4, X Apandons Job ("Job Abandonment’) — is absent for five consecutive previously scheduled days
ithout prior notification to employer.

lem Nage Rates, Special Pay Information and Deduction

The employdr will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing haurly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
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Page 2 of 4
minimum
agricultural
increase wil) be paid as of the effeclive date of the increase. Also if the AEWR is decreased this will

become thejwage effective on the date of the decrease.

~

age, except where a special procedure is approved for an occupation or speacific class of
pmployment. Employer assures that if a change in the AEWR requires an increase such

to the guaranteed minimum wage rate.

York State, the only deductions that can be taken from worker pay are:

hose required by law, such as Soclal Security, income tax, and garnishment of wages; and
hose that benefit workers and are authorized in writing, such as life insurance, or a savings
account.

er deductions are illegal.

. The employer guarantees to offer employment for a minimum of % ("three-fourths guarantee®) of the

hours i the workdays during the period of the contract, and all extensions thereof. This guarantee
begins jwith the first workday after the worker’s arrival at the place of employment and ends on the
dats spacified on the jab srder sr extenoiono thoroof. In fire, woathor, or Aot of Cod terminatione (ae
dstermined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforls to transfer the worker to other comparable employment acceptable to the
worker] consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer’s expense, to the place from which the worker
(disreghrding intervening employment) came to work for the employer, or transport the worker to the
workerijs next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker’s pay by the employer for transporiation and

the wotker for transportation and daily subsistence o that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transpgrtation payment must not be less (and is not required 1o be more) than the most economical
and reasonable common carrier fransporiation charges for the distances involved provide the

- Workets will nol be required to work more than the number of hours specified in the job order for a

workday or on their Sabbath or faderal holidays to meet this guarantee. The worker’s average hourly
eamings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
minated for cause or who voluntarily abandon their job are not entitied to this guarantee if
employer provides timely notification to the NPC and DHS.

ing information: (1) the worker's total earings for the pay period; (2) the worker's hourly rate
and/or|piece rate of pay; (3) the hours of employment offered {o the worker (showing offers in
accordance with the % guarantee as delermined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deduclions made from the worker’s wages; (6) if piece
rates aye used, the units produced dalily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

The employer will provide workers referred through the intersiate clearance system 40 hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date of need
by notifying the SWA no later than 10 business days before the date of need. If the employer fails to
notify the NYS Department of Labor, then the employer shall pay an eligible worker referred through
the clegrance system $ 469.60 (number of hours of work x AEWR/prevailing wage/minimum wage) for
the first week starting with the originally anticipated date of need. If worker referred fails fo notify the
NYS COepariment of Labor of continued interest in the job at least 5 days before date of need, worker
will be disqualified from this assurance.
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Page 3 of 4

g. Employer will maintain adequate payroli records. Workers will be paid weekly on  friday  for work
through the previous week . friday

tem 19; Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($12.08 per day
minimum toja maximum of $61.00 per day) to each worker, or any person, govemment agency, or
private organization which, on behalf of the worker, has paid or advanced such transporiation and
subsistencel expenses, from the place from which the worker has come to work for the employer, whether
in the U.S. ¢r abroad to the place of employment, afler the worker has completed 50% of the stipulated
period of employment, from inilial date of need or from the day afier actual arrival of worker if later than
the stated date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completps the employment period, or who is terminated for medical reasons, or as the result of fire,
weather] or an Act of God (as determined by the Certifying Officer), from place of employment o place
of recrufiment, except if the worker prefers not to retum to his place of recruitment and has subsequeni
employment with an employer — see item 17 (c) above. Employer will not be responsible for providing
retumn cost of transportation and subsistence from place of employment to place of recnuitment if the
worker yoluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The ampunt of the transportation payment will be equal to the most economical and reasonable similar
common) carrier transportation charges for the distance invoived. All transportation provided by the
employgr will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount pf daily subsistence will be in accordance with current rates published in the Federal Register
({for workers with and without receipts).

¢. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost 1o the worker, from the employer provided housing to
the actual work site and retumn at the end of the day.

fem : Workprs' Compensation

1]} &

The employer assures that Policy # Z 2384 545-6 issued by

New York State Insurance Fund
Provides the required insurance for injuries arising out of and in the course of employment.
E1mployer's proof of insurance coverage will be provided to the Chicago Processing Center before
cerlification|is granted.

: JO0is and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

1.
2.

OTHER CLARIFICATIONS AND ASSURANCES

The employler agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

The employer will expeditiously notify the State agency by telephone immediately upon fearning that a crop
is maturing jeadier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and donditions of employment.




Apr06 16 08:56a Root Brothers Farms 5855899445 p.4

Page 4 of 4

3.
4.

Employer Signjature,

4122115

Outreach lrkers shall have reasonable access to the worker in the conduct of outreach activities pursuant
0 20 CFR 653.501(xvi).

Where apprppriate, the employer is cerlified in the use and application of pesticides per Federal
Environme Protection Agency and State Depariment of Environmentat Conservation requirements. The

emplioyer agsures that workers hired under this order who will be handiing pesticides will be provided
appropriate training.

The employpr will provide to an H-2A worker no later than the fime al which the worker applies for the visa,
or to a workkr in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

The employer assures that if acting as a farm labor contractor (FLC) or fanm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

The applicapt assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating iemployment contracting with growers or processors in New York Slate, growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New Yark
State who, without using the services of a farm labor contractor, are responsible for bringing into the stale
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to fegister with the New York State Depariment of Labor . This statement applies only to H-2A
employers who also employ five or more out-of-state migrant workers.

Employees who are H2A workers are notified that they are required to leave the

U. S. at the pnd of the period of certified employment, or if separated from employment early,

unless the H2A worker is being sponsored by an other employer, for a future H2A contract.
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