U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205.0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearanco Order ETA Form 790

Orden de Empleo para ObrerosiTrabajadarcs Agricolas y Procesamiento de Alimentos

(Print or type in cach field block - To Include additional information, go to bleck # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para Ineluir informacién adicional vea el punto # 28 - Favor de seguir las instrucclones paso-a-paso)

[+ Employer's andior Agenl's Namo and Address (Humber, Strect, Cily, Siale
and Zip Code / Nombre y Direccion del Emgpleador/Patrén ylo Agenle
(Himero, Calle, Ciudad, Eslada v Codigo Postal ):

Reeves Farms
. 1100 Reeves Road
Baldwinsville, NY 13027

a) Fedaral Employer Identification Number (FEIN) / Namero fedarat do
| ldenlficscién da! Empleador
16-1364344

: b) Telephone Number # Numero de Teléfono:
. (315} 4208340

J: c) Fax Number / Nimess da Fax
{315) 6380834

d) E-ma! Address / Direecion de Correo Elecionizo:
acresvas@alt.net

Nos. 4 through 8 for STATE USE ONLY

Orden de

Numeros 4 a 8 para USO ESTATAL
4 SOC (O*NET/OES) Occupationzl 5.Job Order No / Num_ de
H5209 202
2 SOC (ONET/OES) Occupalional | Y G
Title / Titulo Qcupacional I\’ { ! ;‘ I l % D
Labe s, Crvpp | —
b. Address of Order Holding Office (includa Telephone number) / Diteccian de
Ia Oficina donde se radico la oferta (incluya el numero de Ietéfono):
. Name of Local Office Representative (include direct dial lelephone
number) / Nombre del Representante de la Olicina Local {Incluya el
numero de leléfono de su linea directa).

Code / Codigo Industrial: Empleo
Fitv mafee 4 aned.
577 Y06¢-971S7
D77 Y q 75 7

2 Address and Direclions to Work Site / Domicilio y Direcciones al lugar de
trabajo:
| A VILG Reaves Fioad BRdwaside, NY 13307

3 miles wes! of HYS route 630 on Ri 370 lo Fenner Road. 1.5 miles narth on
Fenner Rogd, ¥ mile west en Reeves Road. Worksite owned and operaled by
emplayer.

3 Adcress and Directions lo Housing / Domicito y Direcciones 2l lugar de
. viviendax
| Barracks slyle hausing consists of 3 Irailers and 1 wood (rame and | block
buitding &t 1184 Wes! Genesee Road at the intersection of Snoggles Lane.

aldwingville, MY 12027

a)  Descripfion of Housing / Descripddn de la vivionda:

" Barracks Numbar § Total Capacity 52

3 traiters 10 each {30}

1 house 12,78 each (12)
| 1gamnge 10 each (10)
I.
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7 Cleatance Order Tssue Dale T Fecha de Emisén daTa Orden do Empieo
3(15({ 2015
8. Jab Order Expiration Date / Fecha de Vencimiento o Expiracitn de  Ordcn
de Empieo: i s
7(3¢ (2015

9 Anticipated Period of Employment / Periodo anlicipado o previsto de Emgleo

From / Desde:5/25/2015 To / Hasla:10/05/2015

10 Number of Workers Requested | Namero do Trabajadores Solicitados 28

11 Anlicipated Hours of Work per Wock  Horas Anlicipadas/Previstas de
Trabajo por Semana. Total: HO

i Sunday I Domingo_5
i Monday/lunes __§ Friday I Viemes___ 6
Tuesday / Manes _6 Salurday / Sabado 5

| Wednesday / Miércoles ;
F'Nu-?‘-é x ,.]:.nl' Mot mﬁ—h—-. Mimetd oo for ft’f'ub"’j
(A0 syt can Tyng S loysg bl -

s |

Thursday Nueves__ 6

2-8 Depending on weather, crop conditions and orders.
Hours will vary per day and and time of day.

2 Anticipaled range of hours for cifferent seasondl activities | Rango prevsiode |

1 horas par alas diferentes actividades de la lemporada:
|
I
!
!
i

,1|' 13. Collect Calls Accepted from: / Aceptan Uiamadas por Cebrar de

Emplayer 1 Empleador: Yes/SiQ MNoxO




~'14” DescAbahow the employer intends (o provide Giber 3 meais a 0y 10 6ath warkcr o inish I1oe and Convenienl cooring and Kichen (naliies for Wakers 10 pepare. |
me2's f Cesonba cimo el empleadar tieno 1a miencidn de ofrecer, ya sea 3 conddas ' dia a cada rabajador, o propeiciona’ gratwizmente inslalaciones para racingr i
!
H [} - 17 g ~a . ' q
i Hilchen slerege 2nd transporialion to stoe provided. D el | uyu,. o obres \
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15 Releastinstructions and Hining Information { Instiucciones sotve cama Re'ent CansyaiosSctiatantes - {Expian how appicanis are fo be hired or tefered, and the
Employer's’Agent’s avaitable hour 1o inlerview workers / Explaue cbmo 10s cand.3ai0s seran cenbratados o referidas, y as haras disponbles det empleador’agenle para
entrewsier a fos traba;adores). Sce instruclions for more detals / Yea las mstnooiznes para mas delalies.

Refetrals must e-mail fax,0r mall a complelgTesome. Jobs will be advetised locally and in aeighbotng siates
Contgel Andy Reeves al goreeves@alt ool ¢

© Fax:315-635-3354 applicatic

! Andy Reeves !
i Reeves Farms b 5 3
: 1109 Rzeves Rosg /'7"\' ':

! Balawinswille, N 13027

——————

(S'hawb{ v ¢S,

I

SUGar peas plas @l l"“"ﬁ’m“} mb Si7)1¢

{

l 16. Job ddscnption gnd requirements / Descripcin y requisiles del trabajo Manuaily perform all duties related to maintaining and harvesling on a fruit and

! vegeldble farm./Prune. pull weeds. pick up plastic mulch, pick up rocks. tift a minimum of unds, wotk in 21l weather condilions including rain and heat.
Random drug tesling may be perfarmed after employment a! the employers expense Mus! haveprevious experience picking strawberries peas, and or
bivebarries ty-senisaot. Musi have previcus oxpetlence working in a Fodera' Foad Safety Centifidddarm operation and picking strawberries blueberries
snap peas and paas by plece 1ale. Workers will not be tesminated lor refusirq work on the Sabbath

M Post-he e drug lests Mty be Cuaalucte i At ./QQ-

CIployer <xpense . Mg
[ %} 2
P A /,f'
rmasd beckguied chick may be posfvemedd rest -bnre ot emploper xpase. N

! Ne werker witl be cwtovah ¢ d“"l e e ot P based G e st reSuifs. L)((Lh)n!..«(\al
1 Is previsus work experienco preferred? / Se prefisre previa expariencia? Yes/SixG NoO 1 yes. number of monihs preferred: / Si es asi, numero de

2. Check Al requirements that apply:

Q Cenitcation/License Requirements / Cartificacién/Licencia Requisitos U« Criminal Background Check / Verificacidn de antecedentes penales

Q Driver Raquitamenis / Requisitos de) conductor U» Drug Screen /7 Deleccion de Drogas
Q Emplayer Will Traln 1 Empleador onlronars o adiestrara Ux Extensive Pushing and Pulling / Empujar y Jalar Extensamente
Qx Extensive Sitting / Estar sontado largos ratos Clx Extensive Walking # Caminar por largos ratos
! Ox Exposure to Exireme Temp. / Expuesio a Temperaturas Extremas O Frequent Stooping / Inclinindose o agachandese con frecuencia
O Lifling raquirement / Lavantar o Catgar «#@84bs.Aibras 80 Ibs ) OTMoliday is not mandatory / Horas Extras (sobre liempo) / Dias Feriades no
0 Ropelitive Movemenis / Movimientos repelitivos obligatorio

mesas de experiencia- _3_____ '

7
(1S

-,




17. Wage Rates, Special Pay Information and Deductions / Tarlfa de Pago, informacién Scbre Pages eszmwaﬂ
Crop Aclivities Houdy Wage Piaca Rate / Special Pay Deductions® | Yes/Si No Pay Pacdod /
Uniys) {banus, etc.) Periodo da Pago
Cuivos Salario por Hora Paqos Especiaies ~ Deduccionss / ,
Pago por Proza / (Bono, etc)
Unidad{es) —
Farm Work $1126 $ Soclal Security / xQ Q Weeldy / Semana!
Strawberrios $ $.50/ qt. Fedaral Tax / x0 a] Ox
Impussios
_ Federslas
Sugar Paas $ $7.50/bucket Stale Tax x0 a Bl-weokly/
Nmpuastos Quincenal
alales
Peas $ \ $6.00/ buckel s / Comidas 0 Ox aQ
Bluaberies $ V¥ $4.004qt bucket Cther (specify) / a Ox MonthlylMensus!
Otro {especifica)
a]
OtherfOtro
a




18. More Dotails About the Pay / Mas Detatles Sabre & Pago:

19. Transportation Arrangements / Arregios de Transportacion
Emgloyer will provide transportation from housing vio and from work. Transportation will meet all requitements of CFR 855.122(h)

See altachments #2 and £3

20. 13 the prevailing prociice o uss Famm Labor Contractors (FLC) (o recrufl, supervise, Uransporl, houss, andlor pay workers for this (thesa) crop aciiviy
(1ee)?/ LEs la préctica habitua! usar Coatrafisias de Trabsjo Agelcola para rectutss, supervisar, transpartes, dar vivienda, ylo pagarie a fos trabsjadares
para estefos) tipo(s) de cosacha(s)? Yes/SI Q No xQ

mhmMedyes.uhdisﬂ:eFLngemmawvﬂy?lsmlm's.'wﬂud salario que io paga al Contratista de Trabajo Agricela por

21, Are workars covered for Unemployment Insurance? / ¢S le proporcionan Seguro ds Desempioo alos rabajsdores?  Yew'SIOx No O3

22. Are warkers covered by workers' compensation? / ¢ Sa o provee seguro de compensacidafindemnizacién of rsbajedor;  Yes/SIOX No Q)

2. Amnnls.wpﬂu.Wemwwmaa!nocnugawmovmm'llg&bwmhmmbnmyequlmsbmdgmalouraba)adom?
Yes/Silx No O




i 24, List any arrangements which have been made with establishment owners of agents for the payment of a commission or other benelits for sales made 16 |
‘ workars. (H there ate no Such arrangements, enter *None®.) / Enumere tcdos los acuerdos o onvenios hechos con los propietzrios del establecimiento o
sus sgenles para el pago de una comisian u atros beneficios por ventas heehas a los trakajadores. (Si no hay ningln acuerdo o convenio, indiqua

‘Hinguno®.)

i hone l

25 Uist any stnke, work sioppege, Siowdown, or inlemuption of operaion by the empioyces at the place whese the workers wil ba employed. (i1 hera o6 mo Such incidents,
mta;;ﬁe’.ﬁ&wme;etﬁahudgawoohmmdemmsdeual\ajownauede!osunpleadosmdlugardem(Sinohayhddmcsdewe
4o, @ "Nisguno®.

:+ 26 s Inis job order 1o ba placed in connection with 8 future Application for fémporauy Employment Cerbfication for H-2A warkers? / ¢Esta orden do empleo ha sido puosta
l en caionidn con unafutura solictud da covtficacion da empleo (emporal para trabajadores H.-247

i Yes/Sijj No G
b

-0



21 Emphyer's Ceriffication: ThIs Job ordar dascribos tha actud ferms end conditions of the employment baing cffered by mo aad conioins & Bha matend
tomumdmdlﬁomdlholab.lcmmcadbndelswmEﬂaotﬂenttelrabajodmlboloslémlnosyeondldomaddmplaoqmsalooﬁm.y
contiene todos log (érminos y condicicnes maleriales ofrecidos.

__Andrew O Reeves Manager
Emplayer's Printed Name & Title / Nombre y Titulo en Letra de Moldefimprenta del Empleador

@ 31712015
Emplayer's Signature / Firma y Titulo 68 Ediplaador Date / Fecha

READ CAREFULLY, tnﬁasdmmyweﬂkwmhmﬂmdmomﬂommmaam“hwmwb.asafmfmwm
m«wmmmmm&mmumrmmwmmm(anwmmwmmdmma
iruthiuinens of informatien eontained on job orders submitied by smployars. Nor does any job order acceptad of recruited upen by the American Job Centar
constituta a contractual job offer to which the American Job Center, ETA or 3 State agency Is In any way 8 party.

mm.&mahmwwwammwmmm entidad de (ntercambio laborai sin comisiones, es decir, como un
mmmu:am«mmsnﬂmammmmmwammmhmowaumﬂmmm
las Ordenas ¢a trabajo somatidas por los emplsadores. mmmmammommamammammm
mmWMademem.ETAomummmedammmmdolsm

PUBLIC BURDEN STATEMENT

mmmmumummmmambwummm USC 3501), is estimated to be approximately 60 minutes per
mmmmmmmmmmmmmmmmmmwwbmma
Mma%aw&@mwmuwwwmaﬁwdmﬁy Send comments regarding this
burden elimate or any aspact ocollection, suggestions for reduting this burden, 3. Dopartmeni of Labor, and Ti
Administrgsion, Office of Workdorcs tvestment, Room C-4510, 200 Conséiution Avenua, NW, Washington, DC 20210 Emvlomest e

DECLARACION DE CARGA PUBLICA
Ummﬂmwhp(ﬂhmmahhmEmm.wwmmmmommmU&M).soesﬁnammm
umnwwwuwmmmummmmamm.mymhmammmwm
mammmmwauamqmmwmmammmemmmﬂmmmmma
WMmmm&mmommmummlnduyaﬁoumadasmmwmalus.
Dmlmdl.ahor.BWM&MTMWMOM&WMMMMMMWAWW.Wasmmbcmo.




28 wﬁmummmwm(mmww. includa attachments, i necessary. / Uliios esta seoctén peoporcionar
mmmammammhmom archivos adjuntos, ol es necesario. PR




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 11 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original antidipated
date of need. The employer may require workers to perform altemative work if the guarantee is
invoked and If such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already eamned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chiid labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a8 crop Is maturing earller or later, or that weather condltions, over
recruitment, or other factors have changed the terms and conditions of employment.

The :mployer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activitles pursuant to 20 CFR 653.107.

Employer’s Name Andrew Reeves Date: 3/17/2015

, M
Employer’s Signature M

Besides the material terms and conditions of the omploymant, the employer must agree to thesa assurances if
the fcb order is to be placed as part of the Agricultura! Recruitment System. This assurance statement must be
signed by the employar, and it must accompany the ETA Form 790.
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New York State Daepartment of Labor
Form ETA 780 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790
ltem 3: Housing

8. Housing and utflities are provided at no cost to H-2A workers and those workers in comresponding
employment who are unable to retum to their place of residence the same day.

b. Housing beds, bedding, and matiresses will be fumished at no cost {o the workers.

¢. Housing will be clean and meet the applicable Federal and State housing standards.

d. Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

ltem 14: Board Arvangements
Employer will ] will notx[ ] provide three meals per day and will deduct $ per day.
Employer willx will not{_] fumish free dishes, cooking utensils and convenient kitchen and cooking facllities.

Employar willx will n provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necassities.
16: Job § cations

a. Workers must be able go demonstrate that they are physically able to perform the work as described.

c,P Tmilei ARCANGS e ania)  Afla nmantatinn o zaiplag.ochiog HW.Y I PO e I

d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:

1) Refusas, without cause, to perform work for which the worker was recsuited and hired;

2) Commits serious acts of misconduct;

3) Falls, after complsting any training or break-in pericd, to reach production standards (i
applicable); or

4) Abandons Job (*Job Abandonment®) - is absent for five consecutive previously scheduled days
without prior notification to employer.

The employer will offer, advertise in its recrultment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or plece rate, the agreed upon collective bargalning wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that If a change in the AEWR requires an Increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decreasa.

a prheeratewnhgaformlhoumofworkatapieeemteduﬂngapayperioddonotrawnin
average hourly eamings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. !n New York State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax, and gamishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.



Page 2 of 4
Any other deductions are illegal.

c. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee®) of the
hours in the workdays during the period of the contract, and all extenslons thereof. This guarantee
begins with the first workday after the warker’s amival at the place of employment and ends on the
date spacified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) retum the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to wark for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the waorker’s pay by the employer for transportation and
subsistence expanses to the place of employment; and (3) pay the worker for any costs incutred by
the worker for transportation and daily subsistence to that employer's place of employment. Dally
subsistence must be computed as set forth in paragraph (h) of 855.122. The amount of the
transportation payment must not be less (and is not required to bs more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in ltem 19 (a) below.

d. Workers will not bs required to work more than the number of hours specified in the jeb order for a
workday or on thelr Sabbath or federal holidays to meet this guarantee. The worker's average hourty
eamings will be used under this guarantee where wages are paid on a plece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitied to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's total eamings for the pay period; (2) the worker’s hourly rate
and/or piece rate of pay; (3) the hours of employment offered to the worker (showing offars in
accordance with the % guarantee as datemmined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actuafly
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay pericd; and (8) the
employer’s name, address, and FEIN.

f. Workers with school age children who have migratedwuhsudlchi!dmnandwhodepanintimeto
retum home for the beginning of the school year shall be pald, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitled had they stayed
the entire job order period.

@. The employer will provide workers refamred through the interstate clearance system 40 hours of work
for the week beginning with the anticipaled date of need, unless employer has amended the date of
need by nolifying the SWA no Iater than 10 business days befcre the date of need. If the employer
fails to notify the NYS Department of Labor, then the employer shall pay an eligible worker referred
through the clearance system $450.40 (number of hours of work x AEWRJ/prevalling wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to
notify the NYS Department of Labor of continued intarest in the job at least § days before date of
need, worker will be disqualified from this assurance. Employer wilix[] witl not[] require worker to
perform altemnative work if the guarantee cited in this section is invoked.

Altemative work: Clean and paint migrant housing and equipment.

h. Employer will maintain adequate payroll records. Workers will be paid weekly on Saturday for work
through the previous week.
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item 19: Transportation B % b

Employer agrees to reimburse inbound transportation and subsistence expenses (33468 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency, or privale
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
empioyment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to repont.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the resuit of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see Item 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely nofification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Inlerslate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rales published in the Federal Register
(for workers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

item 22: Woarkers' Compensation

The employer assures that Policy # z2009147-6 issued by NYSIF provides the required insurance for
injuries arising out of and in the course of employment.

Employer's proof of insurance coverage will be provided to the Chicago Processing Center before
certificafion is granted.

item 23: Tools and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of wark.
B: GTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 855.135.

2. The employer will expeditiously nolify the State agency by telephone immediately upon leaming that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
tarms and conditions of employment.

3. Quireach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4. If applicable, the employer is certified in the use and application of pesticides per Federal Environmental
Protection Agency and State Department of Environmental Conservation requirements. The employer
assures that workers hired under this order who will be handling pesticides will be provided appropriate
trgining, if applicable.

S. The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

-

R)
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8. The employer assures that if acting as a fann labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with grawers or processors in New York State, Qrowers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the services of a fam labor contractor, are responsible for bringing into the state
five or more out-of-state migrant famm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor and pay a registration fee in addition to
sny other fees that may be appficable. This stalement applies only to H-2A employers who also employ
fve or more out-of-state migrant workers.

Employer Signature / M@ /ﬂ‘;/]\//\—

3-2014
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11. Wotkers may not begin work prior to scheduled startisg time or continue wotking efter stopping
thne.

uwmmhwsmmwmmhmpm‘ after 10:30
except on Satunday aight on which night guest hours end st 12:00 midoight. No persons, oﬁum
workers sssigned by employer to a room, may sieep in any roow.

13. Workcers may not deliberately restrict production.

14, Any worker who physicelly threatens another worker, fhrer or superviser with eny tool
weapon will be subjoct to immediata dischage. w i o

ls.z,oﬁmath &ﬁmmmmeammmmim,u

1&mmwwammmﬁmﬂmwaﬁsmﬁmﬂwWam
boards or the employer’s propesty without specifioc authozity fiom the employes. .

17. wamwmbwummmmwmammm
18. Workers may nat falify identification, persoaned, medloa), production or other wolt reinted records.

w.memwmﬁnyabmudmymm.Mammmm
ummmumwa»mm

20, Wozkars mey mmaw’umbummea.nd&nl.wohcmwm
thﬁ&bmhﬂmthmmmw&m Workezs may not

mwmmammmbamwumuumm
mwmwmm

u.memdmmmﬁmhﬁmmmmmm
mmWMmumummmmmm

nwmmmddwm&dmmmmmmwmu
uﬁmpmpﬂymﬁﬁrmﬂmmbmﬂmﬂm

zs.wmmwwwwam
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