U.S. Department Labor
Empiloyment and Training Administration

OMB Controf No. 1205-0134
Expiration Date: Octot;ar H, 2045

Agricultural and Foed Processing Clearance Order ETA Ferm 790

Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamiento de Alimentos

(Print or typein each fleld block -~ To Include additional Information, go to block # 28 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en la sollcitud - Parz inclulr Informactén adidonal vea el purto # 28 - Favor de sequir las Instrucciones pase-a-paso)

t. Employer's andfor Agent’s Name and Address (Number, Street, Cily, State
and Zip Code / Nombre y Direccidn del Empleador/Patron ylo Agenie
{Numero, Calle, Ciudad, Estado y Cddigo Postal ):

J.M.0. Enterprises, inc.
Malling Address:

1900 New Scotland Road
Slingerlands, NY 42159

Physical Address:

1900 New Scotland Road
Slingerlands, NY 12159

a) Federal Employer [denfification Number [FEIN) ! Nimero feders! de
Idertifcesion del Empleador.

141729286
b) Tefephone Number f Nimero de Teléfono:

{518) 475-9483
¢) Fax Number / Niemerc de Fax: (518) 438-4039

d} E-malt Address / Direccién de Carres Electrérica;
clo Employer Agent E-mail: masH2A@maslabor.com

8 para USQ ESTATA

. S0G ES} Occupational | 5.Job Order No. J Num. de Orden de
.. Code I Cédigo Industrial: Emplec:
Y4520 2.0

- ‘il’!' PP -
& SOC [ONETIOES) Ocoupational | © 1 {1102
Title f THulo Qcupacional

Nwrse»g', Lo earT,

8. Address of Order Holding Office {inciude Telephone number) 7 Direccisn de
la Oficina donde se radicu |a oferta (inciuya el nomere de teléfono);

(§11)Heb-97SE
a. Name of Local Office Representative (include direct dial 1elephone

number} f Nombre del Representante de la Oficina Loca!l {ncluya ef
niimero de teléfono de su linea directa).

(BT kL -975F
{. Clearance Order Issue Date / Fecha de Emisidnde la Orden de Empleo:
12{ 22 [ 200
8 Job Crder Expiration Dale / Fecha de Vercimiento ¢ Expiracién de la Orden

2 Address and Directions to Work Sile / Domicilio y Direcciones al luger de

de Emplec: /
(:fz / pRe R

irabajo;
1300 New Scotland Rd., Slingerland, NY 12158

9. Anticipeied Period of Employment / Perfoda anticipado o previsto de Enqaieo
From{ Desde 2/20/2015 To/Hastz 1012012015

10. Number of Workers Requested § Nomero de Trabajadores Solicitedos:
4

11, Anlicipated Hours of Work per Week 7 Horas Aticipades/Previstas de
Trabajo por Semana, Total 40 -

Sunday {Domingo_0_____ Thursday /Jueves_7
Monday / Lunes Fridey I Viemes_1
Tuesday { Martes _1 Saturday Sébado

Wednesday / Midrooles_7

Sea “Attachment 1 to ETA 750" Jtem 11/Ver "Adjunite 4 @ ETA 780 Articulo 11

See “Attechment | to ETA 790" ftem 2WVer “Adiunto 1 a ETA 700 Articule 2

3 Address and Direclions to Housing / Domicilio y Direcciones al lugar de
vivienda:
51 B Miller Rd, Slingeriands, NY , NY 12155

g Description of Housing / Descripcion de fa vivienda:
Duplex - Framed - housing capacity - 4 persons

12 Anticipated range of hours for diferert seasond aclivities. / Rengo previsto de
haras par alas dferentes actividades de lalemporada:

Performs a varlety of manualiequipment operation tasks In Nursery

operation.

Sea "Attachment 1 to ETA 780" itam 12iVer “Adjunto 1 9 ETA 780" Articulo 12
13 Cofect Calls Accepled from: / Aceptan Lamadas por Cobrar de

Employer ] Empleador: Yes/SIXD No(d

See “Attachmant{ to ETA 790" item 3/Ver “Adiunto 1 & ETA 780 Articulo 3

Picaivad izdzedzey




14. Describe how the employer intends to provide either 3 meals a day to each worker or furnish free and convenient cooking and kitchen Teciities for workers fo prepare
meals { Describa como el empleador tiene ia intencién de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar grabuitamente instalaciones para cocinar.

In addition to providing free cooking and kitchen facilities, employer will provide free transportation 1o and from the neighboring closest town
no less than once each week for supplies andfor banking {for workers for whom housing must be provided). Dining, full kitchenicooking
facilities and other common areas wiil be shared by alf workers,

Ademas de proveer cocina y las facilades gratis, el empleador proveera transportaclén gratuita a los empleados de y hasta 1a cludad mas
cercana al menos Una vez por semana para comprar suministrosfir 2l bance {para por los empleados a quienes se les deba da proveer
vivienda), El comedor, cocina completafinstalaciones de cocina y otras dreas comunes serdn compartidas por todos los empteados,




15. Referral Instrugtions and Hiring Information /Instrusciones sobre como Referir Candidates/Solicitantes - (Explain how applicants are to be hired or referred, and the
EmployersiAgent's available hour i interview workers / Explique cémo los candidalos seran contratades o referidos, y las horas dispenibies dsl empleadorfagente para
entrevistar a los trabajadores). See instructions for more detalls / Vea las instrucciones para mas detalles.

The actual employment offer Is at the sole discretion of the employer. Referrals will be accepted from the State Workforce Agencles (SWAs), directly
from applicants, walk-ins, gate hires, and from other sources. SWA’s should thoroughly familiarize each applicant with the job specifications and terms
and conditions of employment before a referral Is made. Workers must meet all of the following criteria:

1. Are available and indicate willingness to work the entire season.,

2. Have transportation o Job site at start of season for non-local workers and daily for local workers,

3. Have been fully apprised by the locai employment office of the terms, conditions, and nature of employment.

4. Are [egatly entitled to work in the U.S.

5. Are able, wiling and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form -9 will be required of each worker within (3) days of employment pursuant to U.S, Law. J.M.Q. Enterprises, Inc. will abide by the
requirements and assurances of 20 CFR § 653.501 in the processing andlor hiring of individuals referred through the clearance system,

El empleo actual es a discreci6n exclusiva del empleador. Se aceptan referencias del jz Oficina Estatal de Empleo (SWAs], solicitantes directos,
personas sin cita, contrataciones de puerta y de otros medios. Las SWAs debe estar completamente familiarizada con cada solicitante con las
especificaciones del empleo y términos y condiciones del empleo antes de que se realice Ia referencia, Los empleados deben de cumplir con todos los
siguientes criterios:

1. Se encuentran disponibles e indican voluntad pera trabajar la temporada completa.

2. Tiene transportacion hacla el lugar de trabajo al Inicic de Ja temporada para empleados nc locales y para empleados locales diarios.

3. Se te ha informado completamente por la oficina local de empleo sobre los términes, condiclones y naturaleza del empleo.

4. Estn legalmente autorizados para trabajar en los EEUU.

5. Son capaces, tienen el deseo y estdn calificados para desarrollar el trabajo.
Los empleados deben de poseer la documentacion requerida para que el empleador cumpla con la verificacidn del empleo segun los requisitos del
IRCA. E! cumplimiento preciso de fa Forma 1-9 seré requerido parz cada trabajador dentro de (3) dias del empleo de acuerdo con la ley de los EEUU,
J.M.Q. Enterprizes, Inc. serd acatada por los requisitos v garantias del 20 CFR § 653.501en el proceso ylo contratacién de individuos referidos a través
del sistema de acreditacion.

See "Attachment 1 to ETA 790" em 15 Ver “Ad]unto 1 a ETA 730" Artlcule 15

16. Job description and requirements / Deseripeidn y requisitos del trabaje:

This job requires a minimum of three months (480 hours) of prior verifiable experlence working in a nursery handling both manual and machine
tasks assoclated with commodity production and harvest activities.

WorETS il Pt’:‘/f'ﬁ)rm MRVWZ/ oo rplateet PO coanmerls, fb‘a"”‘ﬁ""“““if" ""“’sfyg/ Presi e,
Y
AP
o
Ses “Attachment 1 to ETA 790" Hemt 16/ Ver “Adjunto 1 & ETA 790" Arflculo 16

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes /7 Si No Q@ [fyes, number of months preferred: / Si es asi, numere de
meses de experiencia: _3____

Three months previous experience required in the Job described./Se requiere de tres meses de experiencia previa para ¢ trabajo descrito.

2. Check all requirements that apply:

Q Certification/License Requirements ! CedifisacionfLicencia Requisites O Criminal Background Check / Verificacian de antecedentes penales

&) Driver Requirements / Requisitos def conductor J Drug Screen/ Deteccién de Drogas

L Employer Wil Train / Empleador entrenaré o adiestrara U Extensive Pushing and Pulling / Empujar y Jalar Extensamente

L Extensive Sifting f Estar sentado largos ratos Extensive Walking / Caminar por larges ralos

& Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas & Frequent Stooping / Inclinandase ¢ agachandnse con frecuencia

& Lifting requirement / Levantar ¢ Cargar _ 60 _|bs flibras Q OTrHoliday is not mandatory / Horas Extras (sobra fiempo) / Dias Fedados no
& Repetitive Movements / Movimientos repetitives obligatorio

Because the work qualllles as exempt under 28 USC § 213(b)(6), overtime rates are not applicable unless required by state law. / Ya que gf empleo califica como extento
hajo 29 USC § 213(b)(5), el tiempo extra no es aplicable a menos que sea requerido por la ley estatal.

_3.




17. Wage Rales, Special Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pagos Eﬂeciales y Deducciones (Rebajas)
Crop Activilies Hourly Wage Piece Rate / Special Pay Deductions™ YesiSt No Pay Period /
Unit(s) {benus, elc) Perlodo de Pago
Cultivos Satario por Hera Pagos Especiales Deducciones
Pago por Pieza / {Bono, etc) b
Unidad(es} _
annuals, $ 1.2 % See Soclal Security / Weekly / Semanal
—petennfals “A Sequro Social
nursery stock, H $ to ETAT90° Federal Tax / Q
vegetable tem 17 . Impuestos
Faderales
perenes, plantas $ 3 1‘:‘; ;:l?;l;‘fo State Tax ® ] Bi-weekly/
flmpuestos Quincenal
de vivero, plantas Adticulo 17 Estglales .
$ $ Meals / Comidas Q Q
$ 3 Other {specify} / Monthly/Mensuai
Otro {(especifica)
m]
Other/Otro
See "Attachment 1 to ETA 730" Hem 17 { Ver “Adjunto 1 a RTA 790" Asticulo 17
a

18. More Details About the Pay f Mas Detalles Sobre el Pago:
The awiployer guarantees to offer, advertise, and pay a wage defined as the hig

hest of the USDOL-premulgated AFWR, the prevailing hourly wage or piece rate, an agreed-
upon collactive bargaining wage (this employer is not subject to a eoliective bargaining agrasment) or the federal or state minimum wage In effect at the time work subject to
the provislons of the job order is performed. This guaranteed wage wilf not be based on commission, bonuses, or other incentives.

incentives,

Soe "Attachmant 4 to ETA 780" Item 18 ] Ver "Adjunte 1 a RTA 790" Artleulo 18

El empleador garantiza ofrecer, publicar y pagar el salario dafinide como o mas ako an of AERR promulgado por el Departmento de Trahajo, ef salario por hora provaleciente
o por rangs de plezs, el acordado bajo la negosiacion colectiva del salarlo (et empleador no esta sujota 2 ur ecuerdo de nugociacion colectiva), o el salarle Federal o minimo
estatal en efecto at momento del tiempo de trabajo sujeto a provision al momente de realizar & trabajo, Ef salario garantizade no se basa comisicnes, bonos v otras

19. Transportation Arrangements / Arreglos de Transportacion

The employer will reimburse the worker In the first workweek for costs incurred by the worker for visa application fess, border erossing fees, transportation costs, and
raasonable subsistence from the place from which the worker departed to work for the employer to the place of enployment, to the extent that such morker-bome
expenditures reduce the workers’ eanings below the FLSA minimum wage in the firstworkweek. Pursuant to 20 CFR 6535.122(h}(1), the employer will reimburse the worker
in full for aforementioned fansportation costs and reasonable subisistence not later than at the halfway point in the work contrast (*
already paid In full to the worker prior te the 50'% period. The minimum fravel subsistenco of $11.58 pex day or the current minimum
Federal Register will e paid to workers who cannat provide revelpts, and the maximum travel subsistence of $45.00 por day orthe c
published in the Federal Register will b paid to workers with acceplable recelpts. The transpertation reimbursenent shail be celcul
mere than the most economical and reasonable similar common carrier transportation charges for the distance nvolved.

50% pariod®) if such payment was not
subsistence amount published in the
urrent maximum subsistence amount
ated on the weorker's actuaf cost but no

B} empleador reembolsara al primer dia del trabajp por los costas realizados por el trabajador por ol costo da a solicitud de visa, costo de cruce frontetizo, costos de

transpontacion y subsistencia razonable del lugar de donde of empleado partié para trabajar paza el emploador hasta ol lugar del empleo, al grado que los gastos realizados
por of empleado e total del antes mencionado costo de transportacion y la subsistencia razonable a mas tardar a la mitad del contrate detrabajo ("perivdo det 50%™, si
dicho page no se ha pagade por completo durante ef period det 50%. La subsistencia minima de viaje de $11.58 por dia o la subsistencia minima actual publicada por s!
Registro Federal pagado a fos trabajadores que no puedan provesr recibos, y el maximo de subsistenclz de $45.00 por dia o la subsistencia maxima actual publicada por el
Reglstro Faderal sers pagado a los empleados que pusdan presentar recibos, Ef reambolso de la transportacién serd caleulada en of coste actual def emploado, pero no
mayor que &) medie de transports mas econémico y razonable en fa distancia involucrada.

See “Attachment { to ETA 790" ltem 49 ! Ver “Adjunto 1 a RTA 790" Articuln 18




20. Isitlhe prevailing practice to use Farm Laber Contractors (FLC) to recnut, supervise, franspert, house, andfor pay workers for Lhis {these} crop actvity
{ias)? / ;Es la précliea habitual usar Conlratistas do Trabajo Agricola para rechutar, supervisar, transporlar, dar vivionda, y/o pagadn a los Irabajadores
para eslefos} fipofs) dg cosecha{s)? Yes/Si No g

If you have checked yes, what:s the FLC wage for each activity? ¢ 51 gontesto "5i," su & es ef safario gue le paga a! Contratista de Trabsje Agricota por
cada actividad? ‘

21, Aro workers coverad for Unemploymant Insurance? / ¢ Se le proporcionan Segure de Dosemgloo a los {rabgjadores? YesiSid Mo OO
{sthen applicaide according to stats lam} f(cuando so2 applicable de acuerda 212 fay estatal)

22 Arc workors covered by workers' componsation? / ; Se le praven ssgura de compensacioninda mraacion al babsjador:  Yes/5iEY 8o O

23 Areloofs, supplios, and equipment provided at ne charge to the workers? / ;Se les provoon herramiantas ¥ equipos sin costo alguno a los trabajadoras?
Yea/SiEl Mo O

24, List any arangemants which have bean made with establishment owners or agants for the payment of a commission or ather benefits for satos mada lo
workere, (If thore aro no sush arrangements, onter *Nenc®.}/ Enumore todos ios acuerdos o convonles hachoes con los proplotarios dol establocimionto o
$us agentes para af pago da una comisién U olras buneficios por ventas hechas a los lrabajadorss. (Sino hay ninglin acusrde o convenio, indique
“Ninguno® .

NoneiNinguno

2%, Listany sink o, work stoprage, slewdawn, of mernipbon of eperation by the employeds & tho placa where the workers wil be omployed, (i there aro no such mepdents,
enter “None™. )/ Erumers loda hueiga, pato o internuapcion de operaciones de Irabago por parta de los empleados en el lugar do emplao. {Si ne hay intidenle s de este
tipe, indique "Ningune' )

NoneiNinguno




25, Is this job order to be placed in connection with a future Application for Temporary Employment Certification for H-2A workers? / 4 Esta orden de emples ha side puesta
an cenaxion con una futura soficitud de cerificacion de emplao temporal para trabajadores H-2A7?

Yes/Si BNo [0

27. Employer's Cerification: This job order describes the actual terms and canditions of the employment being offerad by me and contains all the materal
terms and conditions of the job. / Cerfificacion del Empleador. Esta orden de trabaje describe los Eeminos y candiciones del empleo que sa e ofrece, ¥
contiens todas los términes y condicienas materiates ofrecidos.

James M. Olsen , President
Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/Imprenta del Empleador

M (ﬁ’—- jalaz /910[4'

Employaf's Signature / Firma y Titulo def Empleador Date / Fecha

READ CAREFULLY, In view of the statuterily established basic function of the Employment Service as a no-fea labor exchange, that is, as a forum for bringing
tagether employers and job seskers, neither the Employmant and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or
truthfulness of informatien centained on job orders submitted by employers. Nor does any job order accepted or recruited upen by the American Job Center
censtitute a contractusat job offer to which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de la funcidn basica del Sarvicio de Emplec establecida por fey, como una entidad de intercambio laboral sin comisiones, es deci, como un

foro para raunir a los empleadares y los solicitantes de emplao, ni ETA ni tas agsncias del sstade pueden garantizar la exactitud o veracidad de la informagién contenida en
tas drdenes da trabajo sometidas por fos empleadores. Ni ninguna orden de trabajo aceptado o contratade en el Cenlro de Carreras (American Job Center) constituyen una
oferta de frabajo contrachuales a fas que el American Job Center, ETA o un organismo estatal es de ninguna manera una da as pattes.

PUBLIC BURDEN STATEMENT

The publiz reporting burden for responding to ETA Ferm 790, which is required to obtain or retain benefts (44 USC 3501), Is estimated to be approximately 60 minutes per
response, including time for reviewing inskuctions, searching exisfing data sources, gathering and reviewing the collection. The public need not respond to this collettion of
information unless # displays a currenfly valid OMB Control Number. This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate or any other aspect of fis cellection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitulion Avenue, NW, Waskington, DC 20210,

DECLARACION DE GARGA PUBLICA

La carga de vformacion plblica para respender a la Forma ETA 790, que se requiere para oblener o refener beneficios (44 USC 3501), se estima en aproximadamente 50
minutos por respuesta, inciuyendo el tiempo para revisar kas instrucciones, buscar flentes de dates existertes, recapilar y revisar la colection. B piblico na tiene por qué
respander a esta recepilacion de informacién 3 menos que muestre un nimero de control OMB valido. Esta informacian es piblica y no hay ninguna expectativa de
confidencialidad, Envie sus comentaios acerca de esta carga o cualquier ofro aspecto de esta coleccion, incluyendo sugerencias para reducir esta carga, al U.S.
Department of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210,

-6




28. Uso this soclion lo provide addiional supporting infermation finciuding section Box mumber). Includo ‘Fachments, T nocessary. / Utlice osta seccion para propareionar
inforraciin adicional de apoye; inckiyar ¢ numero de la seositn oincluya aretives adunios, s -os neresanio.

See “Aftachmant 1 {0 ETA 790" for continuations of item 2, Ham 3, Hem 14, Hom 12, fom 1S, Item 16, Hem 17, ltem 18, and Hem 19,
Workers Compensation insurance

Carrier: Peerless Insurance
Policy: WC5423152

B T N N P e N T S e P o T s 5 T £ £ 0 P 057 i 0 5 N P e a5 N Y L s € e b S ot 0 ek N vt 3Pt e Song £ P 9 5 e St o £ e i 0 Soh Poag e Py

Ver “Adjunto 1a ETA 790" for continuaciones of Articuin 2, Artleulo 3, Ariculo 11, Articulo 12, Arﬂculo 15, Articulo 18, Articulo 17 Articulo 18 y
Articulo 19,

Seguro de Compensacién de Trabajadores

Portador: Peerless Insurance
Poliza: W(5423152




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Ifemn 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office {OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the originai anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of empioyment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The empioyer, Iif acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the avaliability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that cutreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name _J2mes M. Olsen Date: 1 > Y RY.Y. ﬁL

Employer's Signature %{5’"‘*" {\/\ l//(_f—-

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 790 — Attachment 1
J:M.O. Enterprises, Inc.
Page 1 of 11

ENGLISH
Item 2. Address and Directions to Work Site (continued from ETA 790, page 1, Item 2)

1900 New Scotland Rd., Slingerland, NY 12159 — Directions: 190 Exit 4, Slingerlands/Voorheesville Exit 1, at forth round
about take ripht onto Rt 85, 2 miles on left.

Item 3. Address and Directions to Housing (cohtinued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. ‘“Non-commuting workers™ are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

51 B Miller Rd, Slingetlands, NY , NY 12159 - Directions: I-90 exit 4 ( Slingerlands/Voorheesville), through 3 roundabouts,
at 4th roundabout take the first right onto Rt 85, about 2.5 miles, passing Olsen's Hardware & Garden Center and throuth red
light to New Scotland South Rd., about 1 mile on the Left is Miller Rd. Driveway will be on the left.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d){1)(ii). All housing charges for rental will be
paid by the employer directly to the owner or operator of the renta and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, ].M.O. Enterprises, Inc. tequests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment 2nd Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiting and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinaty action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Female workers will be provided with sleeping and bathroom/toilet facilities shared only with other female

workers.

Item 11. Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11}

The work day is from 8:00 AM until 3:30 PM Monday through Friday and 8:00 AM until 1:00 PM on Saturday, with an unpaid
lunch break ( 7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as much as
12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions, Extreme heat, cold or drought
may affect wotking hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker will report
to work at designated time and place as directed by employer each day.

Item 12. Anticipated Range of Houts for Different Seasonal Activities (continued from ETA 790, page 1, Ttem 12)

(See Item 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
annuals, perennials, nursery stock, vegetable plants production depending on employer’s need. Given that the demands of
agricultural production are unpredictable and driven by factors including weather, crop conditions, market demands and



ETA 790 — Attachment 1
J-M.O. Enterprises, Inc.
Page 2 of 11

seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what percentage of
time will be dedicated to specific tasks described in Item 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Referrals of individuals shall be made through the order holding office of the New York State Dept. of Labor in order to
ascertain current employment, crop or housing information and to enable proper arrangements to be made. It will be the
responsibility of the referring SWA office to inform job seckers of the terms and conditions of this clearance order. The
referring SWA office after coordinating the referral with the order holding office will contact the employer directly and advise
the employer of the referral or referrals. When possible, SWA offices should furnish translator services if necessaty.
Interviews, either in person or by telephone, will be conducted by the employer during the hours of 9:00 AM to 3:30 PM,
Monday through Friday. Employer to be contacted first at the following address and phone number. If unavailable,
contact employer’s agent during the same hours.

Employer Employer Agent
J.M.O. Enterprises, Inc. MAS Labor H-2A,LLC
James M. Olsen P.0O. Box 507

1900 New Scotland Road _ Slingerlands. NY 12159 Lovingston, VA 22949
(518) 475-9483 (phone) 434.263-4300 (phone)
(518) 439-4039 (fax) 434-263-4700 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafier as possible. If 3 holding office plans to
refer several applicants at the same time, it is requested that the employer be advised in advance and a time scheduled for the
interview, SWA offices from outside the local calling area may use the collect telephone calling information provided in Item
ib.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email address or other
contact information in the event that such a decision cannot be rendered at time of interview. The applicant should be
advised to stay in touch with the referring SWA office in any case.

Order holding office:  New York State Dept. of Labor o . o '
Building 12, Room-570-State Office Campus  Division of imrm&mn'r FPoices 2 Atheis
Albary NY122407 ef 23l 2O Mon ST, Booen 203
(518y457=T30%— L Bullrulo, NY 1nzel
(e ) g5f ~ Ze07
JM.O. Enterprises, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpaxt (a) through (i} for all workers who apply and/or are hired to perform the specific work
described in this clearance order. .

Item 16. Joh Description and Requirements (continued from ETA 790, page 3, Item 16)

Plants, cultivates and maintains in condition for shipping and resale to customers nursery stock. Pots seedlings,
prunes, spaces, irrigates and culls plants to ensure availability of marketable products. Packs, labels, pulls and
stores plants according to vadety. Weeds, loads/unloads truck and wagons. Workers will petform work
including but not limited to planting, digging, mulching, transplanting, mowing, watering in nurseries and
seasonal holding houses. Count and inventory plants. Propagate plants from cuttings. Remove plastic from
seasonal holding houses in spring and cover seasonal holding houses with plastic in fall. Assist with building
seasonal holding houses. Plant and dig field grown plants, butlap roots, perform general maintenance of field
grown plants. Fill, lift and carry various size pots with soil and plants weighing as much as 60 pounds. Plants
must be handled carefully so that minimal leaves, limbs and roots are broken during transplanting process.
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Performs any other duties involved in the maintenance of plant materials and nursery stock and maintenance of
holding yards and shipping areas.

Work is to be done for long periods of time. Workers are expected to perform duties including
loading/unloading trucks. Workers will lift up to a height of 5 feet, push, pull or carry heavy objects weighing
up to 75 pounds, for long periods of time. Workers should be able to work on their feet in bent, stooped or
crouched positions for long periods of time. Work requites repetitive movements and extensive walking,
Workers will make fast, simple, repeated movements of fingers, hands and wrists. Workers must be able to
bend, stretch, twist and reach out with the body, arms and/or legs. Allergies to ragweed, goldenrod, insect
spray, related chemicals, etc. may affect workers’ ability to perform the job. Workers are exposed to wet weather
early in the morning through the heat of the days. Temperatures may range from 10 to 100 F. Workers may be
required to work during occasional showers not severe enough to stop field operations and in high humidity.
Workers should be physically able to do the work required with or without reasonable accommodations.
Saturday work required.

il
In addition, workers seay-be required to perform variable tasks such as the following: hand cultivation,
irrigation, ditching, shoveling, hoeing, hauling, ground preparation, weeding, shrubbing, cleaning and repairing
greenhouse/nursery structures, seed beds, racks, or grounds, incidental crop set up, gardening and other tasks
related to nursery operation.

Work g&?‘ also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, cultivators, forklifts and other equipment. Wortkers will be
expected to be able to operate agricultural equipment with or without direction.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons seeking employment as experienced Nursery Worker must be available for the entire period requested
by the employer. Applicants must be able to furnish job reference(s) from recent employer(s) establishing
acceptable prior experience. Successful applicants will be subject to a trial period of up to five days dusing
which their performance of required tasks will be evaluated. If the performance during the trial period is not
acceptable to the employer the worker's employment will be terminated.

Raises and/or end of season bonuses may be offered to any seasonal worker employed pursuant to this job
ordet, at the company's sole discretion, based on individual factors including work performance, skill, and
tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which

the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
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he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CER §
655.122()(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform worlkforce-wide
payzoll deductions. The employer may offer voluntary employee insurance or retizement plans to its workers; participation in
any such plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing, No charge will be made

for beds and similar items furnished to workers to whom housing is provided unless items are nnlawfully remeved or damaged-

beyond-nermal-wearand tear.

Item 18. More Details About the Pay {continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will cotrespondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.ER. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

1 Return the workez, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the wotker to the worker's next certified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the fult amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed 2s set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economiczl and reasonable common carrier transportation charges for the distances involved.

Employer will provide without charge all tools, supplies and equipment necessaty to perform duties assigned.

All workers referred to the job-through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(ii}(v)}(A) & (D).
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If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transpottation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take approptiate action.

Each worker will be paid individually by check available on Thursday. The payroll period is weekly. The employer will furnish
to the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay
petiods, the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the ¥ guarantee), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

"The employer will provide workers” compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the cettification
date.

Item 19. Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment pesiod or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We bave translated these terms of employment into Spanish and done osr best to be acurate in every respect. However, if there is a conflict between
toe Spanish transiation and the English original, the English original controls,

Hemos traducida las condiciones de empleo al espariol, y hemos hecho nuestro mejor esfuerzo para ser exactos en todos los aspectos. Sin embargo, en
caso de un conflicto entre la traduccidn al espasiol y ef original en inglés, el contrato en inglés prevalecerd,

Item 2. dress and Directions to Work Site/Domicili
790, pigina 1, Articulo 2)

Direcciones al Lugar de Trabajo (continuacién del ETA

1900 New Scotland Rd., Slingerland, N'Y 12159 - Instrucciones: 190 salida Exit 4, Slingerlands/Voorheesville salida Exit 1,
en la cuarta vuelta tomar la derecha hacia la Rt 85, 2 millas en la izquierda.

Item ddtess and Directions to Housing/Domicilio y Ditecciones al Lugar de Vivienda (continuacion del ETA
790, pagina 1, Articulo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda ser4 provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacién se le permitird ocupar la vivienda.

El empleador se retiene la posesion y control del 4rea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estatal.

51 B Miller Rd, Slingerlands, NY , NY 12159 - Instrucciones: La salida de 1-90 4 (Slingerlands/Voorheesville), a través de 3
tiovivos, en el 4to tiovivo toma el primer derecho en Rt 85, aproximadamente 2.5 millas, pasando el Hardware de Olsen &
Centro de jardinerfa y la luz roja throuth a New Scotland South Rd, aproximadamente 1 milla a la izquierds es Miller Rd. La
calzada estard 2 la izquierda.

En caso de alquiler y/o alojamiento pablico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastos por renta
serin pagados por el empleador directamente al duefio o corredor de la renta y/0 a la unidad de alojamiento piblico.

Si o se ha realizado una al momento del llenado, J.M.O. Enterprises, Inc. solicitard una inspeccién a tiempo de la vivienda

provista por el empleador 2 los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/o la
Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas oftecidas cumplan con los estindares a mas tardar de 30 dias previos 2 su ocupacidn. '

Los empleados que ocupan la vivienda serin responsables de mantener Ia vivienda y los derredores en orden, limpios ¥ de
acuerdo con las Reglas de Trabajo que serdn proveidos desde el momento de empleo y serin anexados z esto e incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accién disciplinaria como se
describe en Ias Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado pot la compafifa y
deberin ocupar la vivienda asignada a ellos. Las empleadas femeninas serdn provistas de instalaciones para dormir y
bafios/sanitatios compartidas solamente con otras empleadas femeninas.
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Item 1i. Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana {continuacién

del ETA 790, pigina 1, Articulo 11

El dfa de trabajo es de 8:00 AM hasta 3:30 PM de lunes a viernes y 8:00 AM hasta 1:00 PM el Sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia on Sébado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climaticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del iempo y la condicién de la cosecha lo permitan. Los empleados se reportarin a trabajat
‘¢l dia y al lugar designado como se le indicS por el empleador cada dia.

Item 12. Anticipated Range of Hours for Different Seasonal Activities/Rango Previsto de Horas para las Diferentes
Actividades de la Temporada (continuacién del ETA 790, pigina 1, Articulo 12)

Desarrolla un variedad de trabajos manual/operacién de equipos en el/la Vivero operacidn.

(Ver el Anexo 16 para una descripcion complete de la descripcién del trabajo). Commo asunto general, las horas de trabajo
serdn divididas entre la produccién de anuales, perenes, plantas de vivero, plantas de vegetales, dependiendo de las necesidades
del empleador. Dado a que la demanda de la produccién agricola es impredecible y se maneja por factores que incluyen la
temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiten de numerosos factores, es
imposible predecir con un nivel de precisién que porcentaje de tiempo serd dedicado para especificar trabajos descritos en el
Anexo 16. : ‘

Item 15. Referral Instructions and Hiring Information/Instrucciones Sobre Como Referier Candidatos/Solicitantes

(continuacién del ETA 790, pigina 3 Articulo 15)

Las referencias de estos individuos serdn hechas a través de las oficinas de colocacién New York State Dept. of Labor para
comprobar el empleo actual, cosecha o informacion de vivienda y para asegurar que se hagan los arreglos correspondientes.
Serd responsabilidad de la oficina SWA refetente de informar a los solicitantes de empleo de los términos y condiciones de la
autorizacién, La oficina SWA referente después de coordinar las referencias con las oficinas de colocacién contactars al agente
del empleador o al empleador directamente y asesorard al agente o empleador sobre la referencia o referencias. Cuando sea
posible, las'oficinas SWA podran proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por
teléfono, seran dirigidas por e] agente del empleador durante las horas de 9:00 AM z 3:30 PM, de lunes 2 viernes. El
empleador serd contactado primeramente en la siguiente direccién o teléfono. Si no se encuentra disponible, se
contactara el agente del empleador directamente durante las mismas horas.

Empleador Agente del Empleador
J.M.O. Enterprises, Inc. MAS Labor H-2A, LLC.
James Olsen P.OC. Box 507

1900 New Scotland Road , Slingeslands NY 12159 Lovinpston, VA 22949
(518) 475-9483 (teléfono) 434-263-4300 (teléfono)
(518) 439-4039 (fax) 434-263-4700 {fax)

L.os solicitantes seran entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea posible. Si una oficina
de colocacion planea referir a vatios solicitantes al mismo tiempo, se requiere que el empleador sea avisado por adelantado y
un agenda para las entrevistas. Las oficinas SWA externas del drea local pueden utilizar el sistema de Hamada por cobrar
proveido en el Item 1b.

La decisién de conteatacion serd comunicada directamente al solicitante al teléfono, direccidn, correo
electronico u otro medio de informacion en el caso que dicha informacién no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
Caso0.
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JM.O. Enterprises, Inc. acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limitaala
normativa especifica con referencia a las pricticas de contratacion, reclutacion afirmativa, en enmplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte () al (f) para todos los trabajadores que
aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacién.

Item 16. Job Description and Requirements/Descripcién y Requisitos del Trabajo {continuacién del ETA 790, pigina

3, Articulo 16)

Este trabajo requiere un minimo de tres meses (480 horas) de experiencia previa verificable trabajando en un
vivero manejando tanto trabajos manuales y mecdnicos asociados con la comodidad de actividades de
produccidn y cosecha.

Siembra, cultiva y mantene en condiciones para envios y reventa a clientes de plantas de vivero, Siembra
semillas, poda, espacia, irriga y limpia las plantas para asegurar su disponibilidad en el mercado. Empaca,
etiqueta, jala y almacena plaatas de acuerdo a su variedad. Deshierba, carga/descarga camiones y vagones. Los
empleados desarrollan el trabajo que incluye y no se limita a sembrar, cavar, cubrir, trasplantar, cortar, regar en
viveros y casas temporales. Cuenta ¢ inventaria las plantas. Propaga las plantas de sus crecimientos. Remueve el
pléstico de las casas temporales en primavera y las cubre con plistico en el otofio. Asiste con la construccidn de
las casas temporales. Siembra y cava plantas crecidas en el campo, cubre las raices, desarrolla mantenimiento
general en las plantas de campo. Llens, levanta y carga varios tamafios de macetas con tierra y plantas que
pueden pesar hasta 60 libras. Las plantas deben de ser manejadas con cuidado para evitar que el minimo de
hojas, ramas y raices se rompan durante el proceso de trasplante. Desarrolla cualquier otro trabajo involucrado
en el mantenimiento de los materiales de las plantas y almacén del vivero y dreas de almacenaje y dreas de
envios.

El trabajo se debe realizar por largos petriodos de tiempo. Se espera que los empleados puedan desatroliar
trabajos que incluyen cargar/descargar camiones. Los empelados deberdn levantar 2 una altura de 5 pues,
empuyjar, jalar o cargar objetos pesados pesando hasta 75 libras, por largos petiodos de fempo. Los empleados
deben de ser capaces de trabajar de pies agachados, inclinados o en cuclillas por largos penodos de tiempo. El
trabajo reqmere movimientos repetitivos y caminatas extensas. Los empelados harin movimientos ripidos,
sencillos, repetitivos de sus dedos, manos y muiiecas. Los empleados deben de ser capaces de agacharse,
estirarse, torcerse y alcanzar con su cuerpo, brazos y/o piernas. Las alergias al solidago, vara de oro, spray de
insectos, quimicos relacionados, etc. pueden afectar la habilidad de desempefio del empleado en el trabajo. Los
empleados estarin expuestos a la temperatura hiimeda por la mafana y al calor a traves del dia. Las
temperaturas pueden oscilar de 10 a 100 F. Se podra requerir que los empleados trabajen bajo chubascos no tan
severos que detengan la operacion del campo y en humedad alta. Los empleados deben estar fisicamente
capaces de realizar el trabajo requerido con o sin comodidades razonables. Se requiere trabajar el sidbado.

e /
Ademis, sepaded requerit”que los empelados desarrollen una variedad de trabajo como las siguientes: cultivo
manual, irfigacion, cavar, apalear, azadonear, jalar, preparar la tierra, deshierbar, quitar matorrales, limpiar y
reparar invernadero/estructuras de vivero, camas de semillas, tejas o tierra, colocar cosechas incidentales,
cuidado de jardin y otros trabajos de la operacion de vivero.

i
El trabajo puede incluir’trabajo mecinico de campo usando equipo de poder. Por un ejemplo pero no limitado
al equipo de poder puede incluir tractores, sembradoras, cosechadoras, montacargas y otros equipos. Se espera
que los empleados puedan ser capaces de operar equipo agricola con o sin direccién.
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El empleador asegura que al trabajador se le proveera transportacién de su vivienda al lugar de trabajo cada dia
(para los trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como Trabajador de Vivero con experiencia deberi estar disponibles por el
periodo requerido por el empleador. Los solicitantes deberan proveer referencia(s) de empleador{es) reciente(s)
estableciendo experiencia previa aceptable. Los solicitantes exitosos estarn sujetos a una prueba de hasta 5 dias
durante el cual su desarrollo o trabajo requerido serd evaluado. $i el desarrollo durante el periodo de prueba no
es aceptado por el empleador el trabajo del empleado serd dado como terminad.

Los aumentos y/o bonos se ofrecerdn a cualquier empleado temporal contratado bajo este trabajo, a discrecién
de la compafiia, basado en los factores individuales incluyendo su desempefio, habilidad y permanencia.

E! empleador se retiene el derecho de despedir 2 un empleado obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario
para que el empleador aumente una produccién de calidad Premium, por cualquier otro motivo legitimo. (Ver
Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en 12 orden de trabajo se aplicardn por igual a todos los
trabajadores, tanto empleados de EEUU y H-2A, empleados en la ocupacién descrita en esta solicitud de
aceptacion,

Item 17. Wage Rates, Special Pay Information and Deductions/Tarifa de Pago, Informacién Sobre
Pagos Especiales y Deducciones (Rebajas) (continuacién del ETA 790, pagina 4, Articulo 17)

Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del perfodo total durante el cual el
trabajo y todas las extensiones estaran en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periedo que el requerido bajo esta provision, el trabajador serd pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendrd derecho a esta garantia.

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j}(1) y de retener dichos records por un periodo de al menos tres (3) afios después de la fecha de la
certificacion. El empleador proporcionara a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccidn legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, seran
pagados por deduccion pre autorizada en la ndmina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboral. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus empleados; la participacién
en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizade por el empleado por escrito. No se deberi cobrar por las

camas y otros articulos similares comprados por los empleados que se les provea vivienda a-mencs-guelos-asiteulos-sean..-
ﬁ&fﬂé@&ﬂﬁgﬂkﬂeﬂ&'mmasﬂﬂwm&m&-—w

Item 18, More Details About the Pay/Mas Detalles Sobre el Pago (continuacién del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR pot cualquier razdn durante el tiempo de la reclutacién del
empleador y el término de la solicitud del certificado de trabajo, el empleador reduciri su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mds elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que Ia agencia estatal de colocacién que promulgue un rango de
salario por hora més elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
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prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor 2 su discrecién, pero en
cualquier caso que no sea menor al més elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de la fecha de expiracidn especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador pedra dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumpliri con la garantia de tres cuartos por el tiempo que paso desde el primer dia del
empleo al momento de la terminacién como se describe en el 20 CF.R. § 655,122(i). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para el empleado, consistente con lz existente ley
de inmigracion, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:

{1 Regresar al trabajador, 2 costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a trabajar parz el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiera;

) Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleado;: por transportacién
¥y gastos de subsistencia al lugar del empleo; y .

(3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacién y subsistencia diaria al hagar
del empleo del patron, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria serd contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mis econdmico y razonable que cubra la distancia involucrada.

El empleador proveera sin costo todas las herramientas, suministros y equipo necesario para desazrollar las tareas asignadas.

Todos los empleados referidos 2 este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo 2 mas tardar de
nuevo {9) dias laborales y a mis tardar cinco (5} dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizatle los previsto en 20 CFR § 653.501

(@A) & (D).

Si el empleado voluntariamente 2bandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificard al Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no ser responsable de proveer o pagar la transportacién de retorno y gastos
de subsistencia del empleado y el empleador no esti oblipado a la garantia de tres euartos deserita arriba.

El empleador informard a los beneficiarios de la visa H-2A de su responsabilidad de regresar 2 su pais de origen, o de las
autorizaciones de empleo subsecuentes, al final del término de! empleo.

El empleador prohibe el pago de la reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, él o ella deberdn de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en Jueves. El periodo de pago es semanalmente El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, €l rango por hora del
empleado y/o el rango de pago por pieza, las unidades producidas diatiamente (si el pago es por rango de pieza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %4}, las
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horas trabajadas por ¢l empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
el nombre del empleador, direccion y FEIN.

El empleador esti de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transeripeidn bajo pedimento de 12 Secretaria de Trabajo o algiin representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido urna previa autorizacién.

El empleador proveera 2l empleado compensacion que cubta hetidas o enfermedades que se den fuera y en el curso del

empleo del trabajador. Se proveeri comprobante del seguro de compensacidn proveido por el oficial certificador previo a la
fecha de certificacion.

Item 19. Transportation Arrangements/Arreglos de Transportacitn (continvacién del ET'A 790, pigina 4, Articulo 19)

Si el empleado completa el periodo de empleo, el empleador proveeti o pagar la transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
‘empleo subsecuente con otro empleador que esté de acuerdo en aceptar ios pagos de transporte de regreso, en este caso el
empleador solo pagara por Ia transportacién hacia el nuevo trabajo.

El reembolso de la transportacion de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacién bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresatle a
su vivienda diariamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. El uso de este transporte es voluntario, a ningtin empleado se le requerird como condicién del empleo el utilizar la
transportacion y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que de 12
granja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job orde.

The worker understands that if he quits or is terminated for cause prior to the end of the petiod of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (®)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b} malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; () commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to performin a
workmanlike manner to enable the employer to produce and sell 2 premium quality product; (e) is found to have a criminal
conviction record that the employer reasonably believes, consistent with current law, will impair the safety and living
conditions of other workers; {f) provides other lawful job-related reasons for termination of employment, including
termination of a non-US worker because a US worker makes himself zvailable for the job under the DDOL 50% rule,

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer wilk:

(1) Retumn the worker, at the émployer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the emplover for
¥ pay oy ploy
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.FR. § 655.122(h). The amount of the transportation paytment must not be
less (and is not required to be more) than the most econemical and reasonable common carter transportation charges for the
* distances involved.

A copy of the Agriculrural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
-will be provided to the worker in 2 language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of 2
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified Application for Temporary Employment Certification will be the work contract.
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripcion, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripcién,

El empleado entiende que si renunciz o es despedido por causa ajena al término del periodo de empleo éste no recibird el
reembolso de transportacién mencionado bajo el Titulo 17 y no podri ser elepible para contratacién en afios futuros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asf mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacién significard
abandono del empleo; el empleado deberi notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacién desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podri hacer reglas postetiores al inicio de trabajo que aplicarin al empleo, el empleador debers acatar por tales
reglas {se anexa una copia de las reglas generales); (d) se rehiisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzea o
venda productos de calidad premium,; (e) si se le encuentra un record de condena criminal que el empleador crea
razonablemente, de acuerdo con la ley, que impedira la seguridad y condiciones de vida de otros traba)adores, (f) ofrece otros
procesos legales relacionados con el trabajo para la terminacién del empleo, incluyendo la terminacién de un empleado no
originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo bajo de regla del 50% del DOL.

Si, antes de la fecha de expiracion especificada en el contrato de trabajo, los servicios del empleado no sean requetidos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, el empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado el
contrato, el empleador cumplita con la garantiz de tres cuartos por el tiempo que paso desde el primer dia del empleo al
tempo de la terminacién como se describe en el 20 C.F.R. § 655.122()). El empleador hata un esfuerzo en teansferir al
empleado con otro emplec igualmente aceptable para el empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha transferencia no es efectuada, el empleador deberd:

n Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para el empleador, o transportar al empleado ai siguiente empleador H-2S certificado,
cozalquiera que el empleado prefiera;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del rransporte no
sera menor (¥ no se requiere ser mas) que el medio de transporte mas econdmico y razonable que cubra la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccidn
20 CFR 655.122(qg) seran proveidas al empleado en el idioma entendido por el empleado 2 mas tardar en el iempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Certificacion de la Solicitud de Empleo Temporal certificada sera el contrato de trabajo.



J-M.O. Enterprises, Inc, Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work niles, will be

considered grounds for immediate termination of a worket’s employment. Penalties such as suspension from work
‘opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Wortkers are expected to comply with all mles relating to discipline, attendance, work quality and effott, and the care

and maintenance of all property provided to them by the employer.

1.

10,
1.
12.

13.

14.

Wotkers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degtee of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute sbandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be Jocked each morning before leaving for work. Lights and unnecessary heat should be tumed off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.
Workers may not leave the field or other assigned work area without permission of employer or petson in charge.
Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by -
employer to a room, may sleep in any room.
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15,

16.

17.

18.

19,

20.

21,

22.

23,

24,

27.

. Long distance telephone calls are prohibited without

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.
Workers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belonging to the employer or to other employees.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

‘Workers must not misuse ot remove from the farm premises without authorization any employer-owned property.

Workets must obey all safety rules and common safety practices and must report any injuries or accidents promptly to
their supervisor or the employer’s office.

. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

pdor

2230

IOV ES PYICTpersmission, wall be

Except as otherwise noted above, employees who violate work rules will be disciplined accorditig to the following
schedule:

First offense:  oral warning and correction. ‘

Second offense: written warning and unpaid leave for balance of day.

Third offense:  immediate discharge with written fact staternent. Employee will be asked to sign written fact
statement.
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NORMAS DE TRABAJO

Aunque no es la intencién de ser una lista complete, la intencién es que estas normas de trabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga el patrdn,

incluyendo estas normas de trabajo, setdn consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspensién de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en el
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas 2 disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patrén le provea.

1.

10.

11.

12,

Los empelados que desarrollen un trabajo descuidado o inseguro podran ser suspendidos sin derecho a pago porel
testo del dia o hasta por tres dias a discrecién del supervisor, dependiendo del grado de la infraccién, al record previo
del empleado y otros factores relevantes. El despido del empleado podra ser resultado de ofensas anteriores.

No se poded usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podran reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en Ia propiedad del empleador, incluyendo la
vivienda,

No se permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que Jos empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el tiemnpo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serén
aceptadas. Cualquier ausencia al trabajo deberi ser reportada a las 7 AM. Las ausencias sin justificacién de cinco dias
consecutivas constituitin como abandono del empleo y el empleado serz despedido.

Los empleados deberdn mantener cualquier la vivienda proveido 2 ellos limpia y en buen estado, dando uso y desgaste

razonable. Los empleados deberdn cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serdn colocados en cada campamento. No podran ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requieran copias podrin pedirselas al supervisor.

Todas las viviendas deberén cerrarse cada maiiana antes de ir a trabajar. Las luces y calefaccién innecesaria debers ser
apagada, las puettas y ventanas cerradas en caso de lluvia y cuando la calefaccién esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrén separar las literas, ya que el espacio en las
habitaciones es necesario para los demds ocupantes.

Los trabajadores que viven en las viviendas del pateén no pueden cocinar en los dormitorios o en cualquiera otra srea
que no sea la cocina. El pateén proveeri los aparatos y articulos para cocinar.

Los trabajadotes no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea de trabajo, ni en el area de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los etiipleados no podrin tomar recesos del trabajo sin autorizacién.

Los empleados no podrén abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada..

Los trabajadores no deben entrar 2 la propiedad del patrén sin autorizacion.
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Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de la hora de entrada o continuar trabajo después de Ia hota de terminacién.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con la excepcitn
de los sdbados en la noche donde las visitas terminarin a las 12:00 de l2 medianoche. Ninguna persona que no esté
asignada por el empleador, podri dotmir en una habitacién.

Los empleados no pueden deliberadamente restringir la produccién, dafiar las plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estari
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquier
momento.
Los empleados serin despedidos si roban de otros compafieros de trabajo o el empleador.

Los empleados no falsificardn su identificaci6, registros personales, medicos, produccién u otros registros
relacionados al trabajo.

Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,
herramienta o propiedad perteneicente al empleador o empleados.

Los empleados no podtdn usar u operar camiones u otros vehiculos, maquinatia, herramienta u otros equipos y
propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrén usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

Los empleados no podrin hacer mal uso o retirar de la Propiedad de la granja sin autotizacién cualquier propiedad del
empleador.

Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comtin y deberan reportar
cualquier lesién o accidente de inmediato al supervisor o la oficina del empleador,

. Los empleados deberian seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

. Las lamadas de larga distancia estin prohibidas sin la Vprcvia autorizacion del empleador yles-eestos-dedichas—

on del empleador, serin-eobradas-alos-empleados..

- Salvo se indique lo contrario, los empleados que violen las normas de trabajo serdn disciplinados de la siguiente

manera:
i. Primera ofensa: aviso oral y a prueba
ii. Segunda ofensa: aviso por escrito y resto del diz sin paga.
ifi. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pediri al trabajador
que firme los hechos por escrito. '
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J.M.@. Enterprises, Inc.
1900 New Scotland Road
Slingerlands, NY 12159
Phone: (518) 475-9483
Fax: (518) 439-4039

12/7/204

U.S. Department of Labor

Employment and Training Administration
Office of Foteign Labor Certification
Chicago Natonal Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE: ].M.O. Enterprses, Inc.

To Whom It May Concern:

In accordance with 20 CFR § 655.122(e)(1) and 20 CFR § 655.122(¢)(2), I attest that J.M.O. Enterptises, Inc, s
Workers' Compensation insurance policy will be renewed to cover the entire contract period specified on my H-
2A application; to-wit: 2/20/2015 - 10/20/2015. A copy of my current certificate is enclosed herein,

Sincerely,

% (fﬂ...e,..._

James M. Qlsen
President
JM.O. Enterprises, Inc.

Enclosures



OLSEN-1 OP ID: BJ
AC@BRD CERTIFICATE OF LIABILITY INSURANCE " eioormots

CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND,
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

the terms and conditions of the pollcy,
certificate holder in llau of such andorsemant(s),

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE {SSUING INSURER(S), AUTHORIZED

IMPORTANT: [f the cortificate hoider Is an ADDITIONAL INSURED, the policy{les) must be endorsed,
certain polficles may requlre an endorsement. A statement on this certificete does not confer rights to the

CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES

If SUBROGATION 1S WAIVED, subjoct 1o

PRODUCER

NauE"" Jeffrey C. Bryant, CPCU

INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES, LIMITS SHOWN MAY HAVE

1T N B rorecdon, fne PRONE 51B-439-1141 TT5X oy, 518-475-0030
PO Box 219 Ens,
Slingeriands, NY 12158
Jaffray C. Bryant, CPCU | _INSURERS) AFFORDING COVERADE NAK: §
msurer 4 ; Peerless Insurance Cornpany 273
INSURED JMO Enterprfses Inc. INBURER B ;
T/A Olsens NurseryAGreenhouse \NSURER &+
1800 New Scotland Road i
8lingerlands, NY 12158 INSURER D :
INBURER B -
INBURER F ;
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN 1SSU
CERTIFICATE MAY BE ISSUED OR MAY BERTAIN, THE INSURANCE AFFORDED

ED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
OF ANY CONTRACT OR OTHER, DOCUMENT WITH RESPECT TO WHICH THIS
8Y THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
BEEN REDUCELD BY PAID CLAIMS,

oK TYRE OF INBURANCE o] POLicY NUMBER mm Liuirs
A i X | CONMERCIAL GENERAL LIABN FTY EACH GCCURRENCE s 4,000,000
E CLAIMS-MADE E QCCUR CBPB410387 0471412014 | 04/14/2015 | FREMISES [Ea ocourence) | $ 300,000
| MED EXP (Any ons parsan} | § 5,000]
| BERSONAL 8 ADVINJURY | § 1,009,005]
GENL AGGREGATE LIMT APPLIES PER: GENERAL AGGREGATE |3 2,000,000
X rouer [ 178 ] coe FRODUCTS - COMPIOP AGG | 3 2,000,000
OTHER: 3
| AUTONOSILE LinsRITY | CONBIED SNGLETMIT |3 1,000,000
A ANY AUTO BAB413888 D4/14/2014 | 04/14/2045 [ BODILY INJUSY [Parparsan) | §
: Ak ShmED SCHEDULED BODILY INJURY (Par accicen) | 3
___x___ HIRED AUTOS PFr [Pt gecitont) $
s
| X | umsrettaiine | X | gegyn EACH OCCURRENCE s __ 1,00000
A EXCESS Lian CLAIMS-MALE CUB416788 041412014 | 04114/2018 | AporEaATE 3 1,000,000,
oep ! X ! RETENTION § 10000 $
WORKERS COMAENATION X ] PER [ I Y-
A [y rorammomaminexecumve TL WCS423152 1203142012 | 1213112014 | £ EAGH ACCIDENT ' 106,00
A R EXCLUDED? NiA )wcmaisz 1273112014 1212172015 [ £ praease . en Evmoven] s 100,00
B o BPERATIONS below EL_DISEASE - POLICY LIMIT | 5 500,00
A [Equilpment Floater IMB420807 0411412014 | D4/14/2015 [Rent Loas 120,000
A Property CBP2410387 0411412014 | 0411412015 Equiprment 522,000
UESCRIPTION OF QPERATIONS / LOCATIONS | VEHICLES AGCORD 101, A rhe Schaduls, may be 2 mare apaey In requirad)
Evidence of insurance currantly in force.
CERTIFICATE HOLDER CANCELLATION
EVIDENC
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREQF, MOTICE WiLL BE DELIVERED IN
ACCORDANCE WITH THE POLICY FROVISIONS,
Evldence of Insurance

AUTHORIZEDR REFREBENTATIVE

%c&a,ar

ACORD 26 (2014/01)
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© 2014 {revised T2 H, printad 358 PM SHS/Z014)
2014-15 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT {the “Agreement”)
is entered Into by and between MAS | ABOR H2A, LLC
(“masH2A™), a Virginia limited liabitity company, and

JIme GterpessnTac

{*Client®},
an employer having its principal place of business in the state of

Neo Yor ke

WHEREAS méasH2A provides professionat services intended to assist
employers in cbiaining capable, reliable, legal seasonal o temporary
labor;

WHEREAS Client needs stich servicas as masH2A provides;

WHEREAS Client has agreed to retain mésH2A’s services and
mdasH2A has agreed to provide its servicas for the purposes and upon
tha terms and conditions herein set out

NOW, THEREFORE, in considsration of the mutual promises and
premises herein contained and other good and vali:able consideration,
the adequacy of which is hereby acknowledged, the parties, intending
to be legally bound, hereby sgres as follows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independently engaged in the operation of its own business,
that neitier shalf be considered to be the agent, master or servant of
the other for any purpose except as set forth in this Agreement, and
that neither has any general suthority to enter inlp any contract,
assume any obligations of to otherwise make any wamanties or
representations on behalf of the other, except as otherwise expressly
provided herein. It is the intention of Client and masH?A in
accomplishing the results undertaken by masH2A that m&sH2A be an
independent contractor and this agreement shall be constried in Bght
of this intention. In no event shall masH2A be deemed to be an
employer of any workers obtained by or for Client. Furthermore, whie
masH2A may assist Cllent in placing help wented ads and other
recruiting activities, masH2A wil not make hiring decision on behalf of
dient. Hiring decisions are the exclusive right and responsihilty of
client.

AGENCY: Client agrees to hire masH2A and misH2A consents to be
hired by Client to provide senvices to Cliant as set forth in in "2014-15
H-2A Dotument 27, the “Service and Fee Schedule” signed by Client
and incorporated herein by reference. Client hereby imavocably
makes, constitutes and appoints masH2A as its lawful agent to

pertorm, carmy out or confirm on Client's behalf &t such acts, deeds,
and sesvices as may ba necessary to accomplish the foregoing. As
required by 20 C.F.R. § 655.135(k), Client hereby forbids masH2A and
any of its agents to seek or receive payments or other compensation
from prospeciive H-2A employees.

TERM: This Agreement shall commence tpon ifs exacution by both
méasH2A and Client and shall apply 1o amrangements made for the
workers to perform work during a single pefiod of need foliowing the
execution of this agreement.

COMPENSATION TO mésH2A: masH2A shall be compensated by
Client for its services hereunder as set forth in “2014-15 H-2A
Document Z', the "Service and Fee Schedule® signed by Client.

DUTIES: Client agrees fo comply in a timely manner with all requesls
made by mésH2A as reasonably necessary for the provision of its
services to Client hereunder. Furiber, Client agrees that any and all
information fumished to masH2A will be truthful. Further, Client agrees
fo famifiarize itself with the terms and condiions of employment stated
by masH2A on Clienf's behalf in its labor centificaion application and in
its written disclosure to prospective workers and to comply with thoss
terms and conditions. Further, Client agrees to familiarize itself with all
cbligations imposed an it as an employer of U.S. and/or foreign labor
under any and alt applicable state and federal law and regulations and
with such reasonable policies as masH2A may requiire and to comply
REPRESENTATIONS: Clientand masH2A each represents and
warrants that & has full powes and authority ip execute and defiver this
Agreemnent and to perform its obligations hereunder, and that this
Agreement constitutes a valid and legally binding obligation,
enforceable in accordancs with its terms and conditions. Client and
masH2A each further represents and warmants that neither the
expcution and the defivery of this Agreement, nor the cansurmmation of
the iransactions contempiated hereby, wili violate any constitution,
statute, regulation, rule, injunclion, judgment, order, decree, nding,
charge or other restriction of any government, governmentaf agency or
court io which it is subject. ‘

INDEMNITY: To the fullest extent parmilted by law, Client expressly
agrees fo defend (at the Client's expense and with counsel retained by
or agreed to by masH2A for surh purpose in masH2A's sole
discretion), indemnify, and hold hanmless méasH2A, its afftiates, and
their respective officers, members, pariners, diractors, managers,
shareholders, awners, employees, agents, successors, assigns and
their respactive cients from and against any and all claims, Insses,
damages, ahiities, fines, panalties and expenses of any kind
whatsoever, including without limitation arbitration or count costs and
attorneys' fees, such fegal expenses 1o include costs incurred in
enforcing or effectuating the obiigations agreed fo in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suits, investigations, audits, o proceedings (made,
fled or threatened) against the Client or masH?A by any person or
antity not a party to Hhis Agreement and which relate to, or arise out of
or In connection with masH2A’s services provided hareunder (induding
without limitation any ciaim that masH2A was acting as a joint



employer with Client or any daim of any vioation or alleged viclation of
any law or cther authority refated to Client’s use of labor provided
pursuant to masHA's efforis). If Client receives notice of an assertion
of any such dlaim, loss, damage, liabity, fine, penally, or expense,
Cliant agrees that it will immediately notify masH2A of such assertion.

Cllent also hereby expressly agrees to defend (at the Client's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sole discretion), indemnify and hold mésti2A, its afffigtes, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agents, siccessors, assigns and
other dients, hammniess from and against any and all claims, damages,
liablity or losses, fines, pehaliies and expenses of any kind, including
attameys' fees and, arising or resulting from Cllent's breach of any of
its representations, wamanties, covenants and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Clisnt2nd masH2A sach understand
and agree that this Agreement shall be valid for, and legally hinding on,
its respective successors and assigns.  Client and mésH2A agree that
obligations pursuant to paragraphs filed "COMPENSATION TO
masH2A", "DUTIES", "REPRESENTATIONS" and "INDEMNITY™ above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISGICTION: This agreement shall be
governed by and construed in accordance with the iaws of the
Commonwesalth of Virginia, without regard to its choice of law rules.
Jurisdiction and venue for resolution of all disputes and ciaims under or
related to this Agreement or any other agmeement batween the Client
and masH2A shall rest exclusively and solsly in the Circuit or Genersl
District Courts for the County of Nelson, Virginta or the United Stales
District Court for the Westem District of Virginia, Lynchburg Division,
and Client and mésH2A agree to take such actions as may be
necessary 10 carry out the terms of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereof
shall deemed to refer to the masculine, feminine, neuter, singular or
plura, as the identity of the person or persons, enfity or entities, may
require.

ENTIRE AGREEMENT: This Agraament contains all the tams and
conditions agreed upon by the parties and no other agreements, oral or
othenwise, regarding the subject matter of this Agreement shall be
deemed to exist or bind edthar of the parties.

BINDING EFFECT: This Agreement shall be binding on the partles
and their respective heirs, suceessors, and assigns, except that Client
pay not assign its duties hereunder without masH2A's express written
permission. '

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shali be in writing and
signed by both of the parties hereto. No waiver by masH2A of any
default, misrepresentation, or breach of wamanty or covenant
hareundar, whether intentional or not, shall be deemed to extend to
any prior or subsequent default, misrepresentation, or breach of
waranty or covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such occurrenca,

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any situation in any jusistiction shall not
affect the validity or enforcesbility of the remaining terms and
provisions hereof or the validity or enforceability of the offending term
or provision in any other situation or jurisdiction.

N WITNESS WHERECF, the parties have signed this Agreement

this
U _sayot___Deccrn bel | 2 Z‘:{'

MAS LABOR H2A, LLC (“masH2A"}

N -
By: %W M

President

CUENT Sue Ectpt < x. Le~c.

Printed Name:___R.28 1A)_ OIS

Signature: ak. Q&z—

@(p l O t—

Title:




