U.S. Department Labor

5 ks > CMB Controi No. 1205-0134
Employment and Training Administration

Expiration Date: October 31, 2015

Agricuitural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Cbreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde an |2 solicitud ~ Para incluir informacion adicional vea el punto ¥ 28 - Favor da seguir las instrucciones paso-a-paso)

Numerg, Calie. Caxdad, Estado y Codigo Postal )
Dale 8 Rool Farms LLC

12468 West Lee Rd

Albson. NY 14411

ral Empioyer identdficstion Number (FEIN) ( Numero tederal de

ficacion ol Empieacor
202638905

o]

Teiephone Number / Numero de Teiefono
585-798-3589
=i Fax Numper / Numeeo da Fax
585-798-2978
d) £-mat Address / Direccion de Corren Electronico:
NEAC1A@AOL.COM

<s ang Dreclions to Work Site / Domicilio y Cirecciones &l iugar de

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a B para USO ESTATAL
4 SOC {O*NET/OES) Occupational | 5. Job Order No / Num de Orden de
Coge / Codigo Industnal Empieo
s- 2042 .02
a SOC (ONET/OES) Occupational
Title / Titulo Qcupacional |
Frurvnwivkear and Lakivex,
[ %]

N oD 2z4as

ia Oficina donde se radico |a ofenta {inciuya el nimers de teigfono]
C2TT) due- 4157

a Name of Local Office Representative (include direct digl telephone
number) /| Nombre del Representante de le Oficina Local {Incluya &
numaro ge leleforo de su linea directa;

(27D Hulk - 9157

12468

W Lee Rd. Albion, NY 14411

Rt 31A W from Rt 98 go past intersection on 31A
and Townline Rd. 1St house on south side of 31A.

7 Clearance Order Issue Dale | Fecha de Emisan ¢ 1a Crden de Empleo

winlz
'8 Jab Oraer Expiration Data / Fecha de Vencimiantc o £ xpracign de 13 Orden
de Empiea.
4| z0]iz

W side Dwnied and Opervatcd by empioyen

§ Anticipated Period of Employmant / Periosc antszipaso o previsto de Empleo

From | Desde 8/9/13 ToiHasta 11/22/13

ET u'llha

1 10 Number of Workers Requested / Numere de Trabajadores Sohcitados

4

ns 1c Housing | Domciio y Direcciones al lugar de

4336 Townline road
Albion, NY 14411
Rt 31A West from RT 98 to Townline Rd. Turn right

| 11 Anucipated Hours of Work per Weak / Horas Anticipadas/Pravisias de

Trabajo por Semana. Total 42
0

Thursday /Jueves 7

Friday | Viernes 1

Saturday / Sabado 7

Sungay | Damingo
Monday / Lunes
Tuesday / Martes

{north) house on left at intersection.

Wednesday / Miercolas

at  Descnpno

Double wide, 4 bedrooms, 2 bathrooms, full kitchen,
living room, mud/back room with laundry hookup.

n of Housiy ¢ Desenpoon de la vivienda

PR —

12 Anticipated range of hours for different seasonal activives. / Rangg previsio ce
horas par alas dierentes actividades de 13 lemporada

Hours worked each day will depend on condition of crops, weather

e T e T i S

13. Collect Calls Accepted from: i Aceptan Liamadas por Cobrar de.

Empioyer | Empleador Yes/(Sild hod

) IBECIE LY &)
Y
Jud 1092003




; 14 Descnbe how the emptoyer mMends 10 provige ertner 3 meals a day to each worker o furnesh free end converient cooking and kilchen facikiies for workers lo prepare
meais ‘ Descnba como @ empleador uene ia ntencidn ge ofrecer, ya a3 3 comidas &l da 3 cada rabaadar. 0 roporoenar gratudamente NSIAICIONES para COCMar

"Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be {
‘responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
‘that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
.to housing or furnishing. Housing and utilities are provided at no cost to workers who are unabie to return to
‘their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
' possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day [Z] )
Employer will provide 3 meals per day D and charge a day.

-if meals are not provided then the employer will furnish free cooking facilities so workers may prepare their .
own meals. Free transportation will be provided once a week to grocery store so workers can purchase their .
groceries. |

%

I

19




{ 15 Referral instuctions and kinng Informaton IlmtmoommeMRefmcmemmm-(wmmapmummmwNwwancme j
. Emmye.'s/AgentsmlmnounomtefmmttersfExplquﬂnbsmmwmmmmomm.yixhwmmmumweﬂwwﬂmwpm |
enewstar 3 ios tabajadores). See instructions for more deteiis / Ves 1as mstruccionss para mas detalias. !

i The applicant holding office to refer all able, willing and qualified applicants through the order holding office
1or the applicants can contact the farm directly at the address or phone number listed in item 1 on the ETA
790, during normal business hours to apply.

16 JoD gescnption and requirements ; Descripcién y requisitos del rabajo |

Workers may do but not limited to planting, cultivating, hand trimming and thipnin hand harvesting apples
and packing of fresh fruit. 3 Moath 8 e Xpercen €c h@fa A

IF NECESSARY SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

1 15 previous work expanience preferred? / Se prefiere previa expenencia? Yes/Si i@ No O Iif yes, number of months preferred / Sies asi, numero de
meses de expenencia e N g o n T

o Tneca 3l reguiremerts (hat apply f
i
J Catfcaten aizense Requremants / Cerlificacion/Licencia Requisitos  J Cnminal Background Check / Verificacion de anlscedentes penales !

-3 Crver Reqy rements . Reguistos del conducior O Drug Screen / Deteccion de Drogas

< Empiager Wi Traw : Empieador ertrenars o adigsirars @ Extensive Pushing and Pulling / Empujer y Jatar Extansamente :

< Extensive Siting / Estar sentado 1argos ralos # Extensive Watking / Caminar por iargos ratos |

@ Expesure to Extreme Tamp / Expuesto a8 Temperaluras Extremas @ Frequent Stooping / Incindndose o agachandose con frecuencia !

W Lifting requiremant / Levantar o Cargar 4 Ibs. ilibras ' OT/Holiday s not mandatory / Horas Extras (sobre bempo) / Dias Fanados ne !
- ol Rarcetiuve Movements ! Movimientos repetitivos cbligatono




17 wage Rates. Special Pay Information and Degductions / Tanfa de Pago, Informacion Sobre Pagos Especiales y Deducciones iRepajas:

rrAttytes HRurty WAgE Siece Qate Speciat Pay Deductions® Yus:S NO Cay Penod
s ibcnus atc) Se+ing3 e Page
o te.t VT2 C po om0t Pagos Especisies Deguctiones
Feqy 5o Fela i8on0 etc)
Unigag:es)
S 3 Social Security / < ) Weekly 1 Semanal
apple 10.91 Seguro Social b4 X,
g S Federal Tax / J
impuestos X
Federales
$ ) State Tax ju] b Bi-weakiy:
! /impuestos X Ouincena!
. Estatates
s 3 Meals / Comidas a R .
- 3 3 Cther (specity) / ] R Monthly/Mensuai
5 Otro {espetifica)
.‘ 3
T o OthariQtio
a

'8 Were Catans About the Pay ‘ Mas Detatles Sobre el Pago

Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be different than it is at the time of

filing this job offer.

© 13 Transponaton Atrangements - Arreglos de Transportacion

- After the worker has completed 15 days or 50% of the work contract period. whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges

. for the distance involved, "except thatl any worker protected pursuant to the Fair Labor Standards Act will be

, paid in compliance with the FLSA beginning in the first workweek.” See attachment page 4.




20 s #t the prevaibng practice 1o use Farm Labor Contractors (FLC) to recruit. supervise. transport, house. and/or pay workers for this {these) crop activily
('esy? ' (Es Ia pracuca natiua! usar Contraustas de Trabajo Agricola para rectutar, supervisar, Iransporiar, dar vivienda. y/c pagarie 3 108 raba;adores
para este{cs’ bpois) Je cosechalsi? Yes ! S d No @

¢ you have checuad yes. what «s the FLC wage for aach activily? / Si conlasto *Si.* cudl es el salano que lo paga 9! Contratista de Trabajo Agricola por ?
Ta2z 2hv0as?

; 21 Are workers covered lor Unemployment Insurance? / ¢ Se le proporcionan Sequro de Desempieo 8 los trabgjadores? ves. 5500 o @

122 Are werxers covered by workers’ compansation? / (Se le provae seguro de compensacidniindemnizacitn al trabajador vesSil ne 0D

23 Are '00is. SuDOLeS. and equipment prowided al no charge 1o the workers? / ; Se ies proveen harramientas y 8Quipos s:n COSIO0 2igu=o 3 195 72D33c0res?

Yes'S1d No 3

. 24 List any atrangements which have been made with estabishment owners or ggents for the payment of a commission or other Lenefits for sales made iC
workers (if there are no such arrangements. enter “None®.) / Snumere 10dos 10s acuerdos o convenos hechos con los prop:etanos dal establecimiento &

sus agentes pard el £ago de una CoM5IGN u olros benehcios Dor ventas hechas a ios (rabajadores (S: no hay ringun aguerdo o Convenio. Indique
i ‘Ningunc”

iNONE

25 stany sinee work stopoage. slowdown. o interrupbon of operation by the employess al the place where the workers will be employed (If there are nG such incidents

en:ef'ﬁone',)Nf Enumere 1002 hueiga. paro o temupotn de operacones de Lrabay por parte de ks empleados en ef tugar ¢e emplss {St no hay Incdentes de este
190, vhgue "Nngune® |

‘NONE




25 s tnis 1ob order 1o be placed in connaction with @ uture Application for Temporary Employment Centsfication for H-2A workers? i ( Esla onden de empieo ha 500 puista
N oenexon con una funura solotud ce certficacion de empizo temporal para tradajadores H-247

Yes.S:gg No I

‘
1

27 Employers Cenfficaton This job order descnbes the aclual terms and conditions of the employment being otfered by me and conlains ali the matenal
18rms and condihons of the job + Certficacion de! Empleador. Esta arden de 1rapajo descnbe los términes y condiciones dsl empleo que se le ofrece, ¥
contene 15805 i65 termnes y condicicnas matetialas ofrecidos

Dale S. Root - President 6/7/13

Empcyer s Primed Neme 8 Title  Nomore y Titulo en Letra de Molde/Imprenta de! Empieador

?

/)

‘qltd S L L 0/7/3
Empioyers Signalute ' Fima y Titulo cel Empieagor Date / Facha

READ CAREFULLY i~ view of the statulcnly eslabhshed das:c function of the Empioyment Service as 8 no-fee iabor exchange. thatis. as a farum for bringing
togetner empioyers ana jot seexers. nerther the Empioyment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or
rruinfuness of infsrmation contained on ;ob or¢ers submitted by employers. Nor doss any job order accapted of recruited upon by the Amencan Job Center
consttute a contractual job offer to which the Amenican Jeb Center ETA or 8 State ggency is in any way a party.

LEA CON CUIDADO En vsta de ia funcion basica ¢of Sericio g8 Empleo estabiecda por ley, COMo un3d enbdad te miBrcamino laboral Sm comsiones, 65 dect, Como un
‘ore para reuntt 9 103 empieacores y los solictantes de empleo. ni ETA ni las agencias def estado puaden garantzar la exactitud o veracidad de la informacisn contenids en
'35 Crognes ce babes sameraas pof los empleadores  N: mnguna orden de Yabepo soepiado o contratado en ef Centro oe Carreras (Amencan Jab Center) constituyen una
erts Je vabae contractudies a ias que el Amencan Job Canter, ETA o un organismo estatal es d8 ninguna manera una de 1as panes

PUBLIC BURDEN STATEMENT

The pubic reporung burden for responging to ETA Form 790. which & required 10 cbtain of retain bensfits (44 USC 3501), s eslimated to be approxmately 60 munutes per
rESponse NOUdng Ume fof reviewing 1sINUCions, Searching existing data sources, gathenng and reviswing the coliecton. The public need nat respond o Bus coliection of
iformauen uniess f Gispiays a cumentty valid OMB Controt Number Ths is public formation and there 1§ no expectabion of configentality. Send comments regarding Jus

burser esbmate 3 any Cther aspect of this coliection, including suggestions for redeang this burden, to the U.S. Department of Laoor, Employment end Tramning
Asmagranor C¥ice of Workdorse invesiment. Roem C-4510. 200 Constiuton Avenue, NW, Washingten, OC 20210

DECLARACION DE CARGA PUBLICA

-3 Sa%53 Je NIOMSTION PuSica Dara responder @ 13 Forma ETA 790, que se requiere para obianer o relenar benehicios (44 USC 3501), se esbma en aproximadamsante 6)
TS DOT 125pUeSIA. INCiuyendo el LeMpo para revesar 1as instruccones, buscar fugntes de datos existentes, recopiar y revisar la colecciin. EI pisbiico no bena por que
TESPONGE’ 3 8513 reccpianion de informacion @ menos que mueslre un numero de control OMB vEsioo. Esta informacitn @s publica y no hay ninguna expectativa ge
corfioencaasse Envie sus comentaros aCerca de esta carga o cuaiguer e aspecto de esta coleccion, inCluyando sugerencas para reducls esta carga. alU.S
Deganment of Lador. Empioyment and Traming Agmunigtraen, Cffice of Workforce investmant. Room C-4510, 200 Constitubon Avenua. NW, Wastungton. DC 20210

-6 -




! 28. Use Mg s3ction 10 provide acditional supporang mtormation {including section Box number) Include attechments, € necessary. / Utifice esta secciin pars proporconss
: vriormaodn aeconal 02 8poyo. ncluya el naners de 13 seccion e Incilya archivos 0juntos, Si es necesarto




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
antiapated date of need, uniess the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform aiternative work if the guarantee is
invoked and if such alternative work i1s stated on the job order.

The employer agrees that no extension of employment beyond the penod of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in

the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Dale S. Root 6713

Employer's Name Date

Employer’s Signature IUIJ_ &WJM

Besides the material terms and conditions of the employment, the employer must agree to these assurances if

the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




Page 1 of 4
New York State Department of Labor
Form ETA 790 and ETA 9142 Attachments
Terms and Conditions/Clarifications and Assurances/
Additional Information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF ITEMS ON FORM ETA 780
item 3: Housing

Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding. and mattresses will be fumished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

No tenancy in employer-provided housing is created by this arrangement. The

employer retains possession and control of the housing premises at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of employ ment with the employer.

o

aoo

bid

4:

Employer will= will not){ provide three meals per day and will deduct $ per day.

Employer willg will not™ furnish free dishes, cooking utensils and convenient kitchen and cooking
facilities

Employer willx will not™ provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

item 16; Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.
h. The employer will provide Q days of training and/or allow'ldays of work for worker to reach production
standards if applicable.
Produetiom Stendards-{i
expect worterio:

d. Employer may terminate worker with timely notification 1o the NPC and DHS, if the worker: gT viuliz
1) Refuses. without cause, to perform work for which the worker was recruited and hired:

2) Commits serious acts of misconduct;

4) Abandons Job (“Job Abandonment”) — is absent for five consecutive previously scheduled days
without prior notification to employer.

The employer will offer. advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate. the agreed upon collective bargaining wage, or the Federal or State
minimum wage. except where a special procedure is approved for an occupation or specific class of



Page 2 of' 4
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.

a. If piece rate eamings for total hours of work at a piece rate during a pay period do not resuit in
average hourly eamings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax, and gamishment of wages; and
2. Those that benefit workers and are authorized in writing. such as life insurance, or a savings
account

Any other deductions are illegal.

¢. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee’) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday afler the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determmed by the Cenrtifying Officer) the Y% guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. f such a transfer is not affected. the
employer must (1) return the worker. at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker’'s next centified H-2A employer, whichever the worker prefers; {(2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of empioyment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in Item 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays 1o meet this guarantee. The worker’s average hourly
earnings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

€. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay. (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k). separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker. (5) an itemization of all deductions made from the worker's wages; (6) if piece

rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address. and FEIN.

1

f. The employer will provide workers referred through the interstate clearance system"hours of work for

the week beginning with the anticipated date of need, unless employer has amended the date of need

by notifying the SWA no later than 10 business days before the date of need. If the employer fails to

notify the NYS Department of Labor. then the employer shall pay an eligible worker referred through

245 @.2,.the clearance system S (number of hours of work x AEWR/prevailing wage/minimum wage) for the first

week starting with the originally anticipated date of need. |f worker referred fails to notify the NYS

ET Linliz Department of Labor of continued interest in the job at least 5 days before date of need, worker will be
disqualified from this assurance.

ta
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g. Employer will maintain adequate payroll records. Workers will be paid weekly onAfor work through the
previous Thyrg d('l\/

WNOCK Wy er § Fl'\(i({xf - Thasday

Item 19: Transportation

Employer agrees 1o reimburse inbound transportation and subsistence expenses ($11.42 per day minimum
to a maximum of $48.00 per day) to each worker, or any person, govemment agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses. from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment. after the worker has completed 50% of the stipulated period of
employment. from initial date of need or from the day afler actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence 10 each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment. except if the worker prefers not to retumn to his place of recruitment and has subsequent
employment with an employer — see ltem 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transpontation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other trangsportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Depariment of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

¢. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

r

The employer assures that Policy # Z Q335 BoH -8 issued by
iF
Provides the required insurance for injuries arising out of and in the course of employment.

E1mployer's proof of insurance coverage will be provided to the Chicago Processing Center before
centification 1s granted.

23: Tools a i

The empioyer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B:

1
2

AF Y]

OTHER CLARIFICATIONS AND ASSURANCES

The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.
The employer will expeditiously notify the State agency by telephone immediately upon leaming that a crop

is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.
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3.

4,

Qutreach workers shall have reasonable access {o the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi)

Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropnate training.

The employer will provide to an H-2A worker no iater than the time at which the worker applies for the visa.
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

The applicant assures thatl he/she complies with NYS registration requirements. Farm labor contractors
anticipating empioyment contracting with growers or processors in New York State, growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor and pay a registration fee in addition to
any other fees that may be applicable. This statement applies only to H-2A employers who also employ
five or more out-of-state migrant workers.

Employees who are H2A workers are notified that they are required to leave the

U. S. at the end of the period of certified employment, or if separated from employment early.

unless the H2A worker is being sponsored by another employer, for a future H2A contract.

Employer Signature MFZ /Wb%' /4/7,//_.]‘

3-2013

Fo




