U.S. Department Labor OMB Canlrol No. 1205.0134

Employment and Training Administration Expiration Dale: October 31, 2015
Agricultural and Faod Processing Clearance Osder ETA Form 790
*  Orden do Emplec para Obreros/Trabajadores Agilcolas y Procesamiznlo de Alimentos ’

{P¢int or type In each feld block — To nclude additionalinformatlon, go te block 220 - Ploase follow Step-Dy-Step Instructions)
(Favor do usar letra de moldo on b solicitud ~ Para Inclulr Informacidn adlcional voa el punto & 28 - Faver de scguir las instrucciones paso-a-paso)

1. Employer's andfor Agent's Name and Address {(Number, Slreel, City,

054 ouq B:10 :
tale and Zip Caode / Nombre y Diraccién dz! Empleador/Paiion ylo 0 e AR
Agenta (Numero, Callz, Ciudad, Estado y Codiga Pasta ): 2adiGiD PES !
4. SOC (O°NET/OES) Occupalional 5,Jcb Order No. f Num. ce

Forrence Orchards Inc. Code / Cadigo Industiial: Ordan de

2731 Route 22 . ) - tmpleo:

Peru, New York 12972 45-20a1. 02

a. SOC (ONETIOES) Occupational \ -
a) Federal Employer ldeniification Number (FEIN) / Numeto jederz] de Tille I Tilulo Ocupzcional N 1G5 s
ézntificzcion dzl Zonrrars Ve cansl Ll oty :
Empleador: (AR o
14-1436368 6. Address of Order Helding Offico (include Telephono number) /
Direcclon de la Oficina donde se radico 1a oferta {incluya el atimero

b) Telephone Number / Nimero do Teléfono: de teléfono):
Ao 211) K - 1S

S1g-643- 9531 AL )z ‘ _ _
¢) Fax Number / Mimzm de Fax: 2. Name of Local Ofiice Representalive {inciude direct dial

518-643-9509 telephone number) / Nombra del Representanie de !a Oficina
d)E-mail Address / Direzcin de Catreo Elecliénico: Local (Incluya el nimeso da leléfone de su linea dirocla).

{ w11) Hew - 41517

2. Address and Direclions to ‘Work Sile / Domlcilio y Direcciones 3l lugar
de trabajo:

7. Clearance Order Issue Dzle / Fecha de Emisién de la Ordan ce Emplea:

2731 Route 22, Pery, New York 12972 i
Start out going north on RT-22 toward Brown Ra. 1.7 miles sholld
2731 Routc 22 is .4 miles past Chase Rd.

8. Job Ondor Explration Date / Fecha de Vencimiento o Expiracién dzla

Ordzn de Empleo:
WO s1 1 Dwied oun-l Fpevadtd Ly q| 11lis
nptuf g 9, Anticipaled Pericd of Employment / Periodo anlicipaco o pravisio da
Empleo;
ET shuiis From / Desde: 07/08/2013 To /Hasla: 12/18/2013
10. Mumber of Warkers Requested / NUmero de Trabzjadores Solicitados
) ' 2
3. Address and Directions lo Housing / Domictio y Direcciones allugar do | {1, Anticipaled Hours of Work per ‘Week / Horas Anlicipadas/Previslas de
vivienda: . Trabajo par Semana. Tolal: 40
88 & 90 Mannix Rd., Peru, NY 12972
Start out going north on RT-22 towards Brown Rd.2.8 Sunday /Domingo____ 0 Thursday Nueves____ 7
miles tum left onto Pleasant SYRt-22B 1.mile tum left Monday fLunes_____1___ Friday I Viemes____ 7
. . . . Tuesday / liarlos 7 Saturday / Sabado 5
onto Mannix RD.04 mile 88 & 90 Mannix Rd is on the Wednesday / Midicoles._7___
right.

amp Way. Peru. NY 12 1 . 12. Anlicipated range of hours fgt differenl sgonal aclvilies:/ Rango
g‘gli{o; uc!:c 221 owgn"dPBrrlo'\yn R}).927 2] .Sn?lrc‘sot‘:frﬁ‘m%mh previslo d= horas par alas dife:entes actividades de la lemporada:
Labor Camp RD. .2 mile . .
7am to 7pm depending on waather and cicp condilions

a)  Description of Housing ! Desciipcitn de la vivienda:

13. Collecl Calls Accepled from: / Aceptan Llamedas por
88 & 90 Mannix Rd., Peru, NY 12972

Cement black building, barracks. Capacity 65

Cobrar d2: Employer f Emplezdor. Yes/SIiQ No &

Labor Canp Way, Peru, NY 12072 e TS W R
Cement block building, barracks. Capacity 247 ) s v = i
it (M,
SRR

——



14. Describe how the employer Intends to provida elther 3 mee!s a dsy to each warker of furnish fres and convenlanl cooking and kitchen facilties for workers

lo prepare meals / Describa como el empleador tiens ta intencidn da ofrecer, ya sea 3 comides a) dla a cada lrabajzder, o proporcionar gratultamente
instalaclones para cocinar,

Workers will buy and prepare own food in the employer's provided and equipped kitchen. All kitchen facilities will be

provided free to the worker. During harvest period only commissary meal provided at $12.96 per day starting approx.
8/25/2013.

15. Refemal Instreclons and Hidng Infomation / Instrucclones sobre cdmo Refesdr CandldatesfSollellantss - (Explain how appiicants afa to be hired of referved,
and  lhe Employer'siAgent's avallzble hour lo interview workers / Explique cémo los cand!datns serdn conlratados o releridos, y las horas disponibles del
empleadoriagente para entrevisiar alos trebajadores). See instructions for more detalls / Vea las Instrucciones para més detalles.

Applicants can apply at any New York One Stop Office (877)466-9757. Contact Mason or Seth Forrence at 518-643-9527,
between 1-4pm.

16. Job dascription and requirements / Descripcin y requisitos del trabajo:

All applicants must be able, willing and qualified to perform the work described in the job order and must be available
for the entire period of employment specified in box 9, pagel. This work order is for qualified people perform the
duties of pruning, thinning, general orchard work and harvest produce in an apple orchard. Workers must have the
knowledge and ability to prune, thin and train apple trees, and be willing to work In varied weather conditions- as low as
15 degrees and work on snow covered grown up to one foot deep and during harvest as high as 90 degrees with damp
mornings. Workers must be able to handle and climb a 20 foot ladder and know how to use a chain saw. Other primary
duties will Include picking rocks to prepare soil for planting and also harvesting apples Inthe fall. Productivity must be
at least 60- 1-1/8 bushel boxes per 7 hours worked with no more than 4% bruising for fresh market. In addition workers
may be asked to drive tractor, pick up brush from orchard floor, and repair broken bins, plant and water trees. Also
may be necessary for workers to drive truck to remove apple bins from the outlying orchards at harvest time. Employer
will furnish to workers without cost all tools and equipment required to perform duties assigned. Worker will be given

% hour for lunch. Beginning and ending times will vary depending on the conditions in the orchard. Three Months of
experience required. Must be able to take diractions In simple English.

a. Is previous work experianca prefared? / Se prefiers previa exparienda? Yes /Sl NoO If yas, number of months preferred: / 8l es
asl, numero de meses de experiencia: 3months

b. Check all requirements that apply:

Q Cerificationillcense Requiremants / Cerificacidnilicencia Requisitos ~ Q Criminal Background Check / Verificacion de antecedentes penales

Q Driver Requiremants / Requlsitos dol conductor Q Drug Screen / Deleccldn do Drogas

& Employer Wi Traln / Empleador enirenard o adliestrard (2 Extenalve Pushing and Puliing / Empujar y Jalar Extensamente

Q Extensive Sitiing / Estar senlado largos ralos Extancive Walking / Caminar por largos raios

(X) Exposurs 1o Extrema Temp. / Expuesto a Temparaturas Extremas (X Fraquent Stooping / !nciindndose o agachéndose con frecuencia

‘I:mduglong requirement / Lavanlar o Cargar _80 Ibs.Jilbras Q OT/Hollday I3 not mandatory / Horas Extras (sobre tiampo) / Dlas
@eriacas no

(] Repetllive Movemanis / Movimienloa repatitives obligatorio




1 17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos E speciales y Deducciones (Rebajas)

Crop Hourly Wage Piece Rate / Special Pay Deductions” Yes/SI No Pay Period /
Activilies Unit(s) (bonus, eic.) Periodo de
Cultivos | Salario por Hora Pagos Especiales Deducciones Pago
Pago por Pleza / (Bono, etc.) P
Unldadles)
General $ 1091 $ NONE NONE Saocial Security / Q Weekly /
Orchard Seguro Social Semanal
Fresh Market $ 10.91 $ 1.20 11/8bu. NONE Federal Tax / X a )
Standard Impuestos
Federales
Fresh Market $ 109 $ 1.00 11/8 bu. NONE State Tax ® Q 8i-
DWF fimpuestos weekly/
_ Estatales Quince
Drops $ 1091 $ .54 11/8bu. NONE Meals / Comidas Q nal
Processing $ 1091 $ .90 11/8bu. NONE Other (specify) / [E4] Q Monthiy/Mens
Otro (especifica) val
]
Other/O
tro
0

18. More Detalls About the Pay / Mas Detalles Sobre el Pago:
Commissary meals $12,96 maximum per day (only during harvest, which starts approx. 8/25/2013).

19. Transportation Arrangements / Arreglos de Transportacion

AFTER 15 DAYS OR 50% OF THE WORK CONTRACT PERIOD WHICHEVER COMES FIRST, THE EMPLOYER SHALL
REIMBURSE THE WORKERS FOR COST OF TRANSPORTATION AND SUBSISTENCE FROM PLACE OF RECRUITMENT TO
PLACE OF WORK, EXCEPT THAT ANY WORKER PROTECTED PURSUANT TO THE FAIR LABOR STANDARDS ACT WILL
BE PAID IN COMPLIANCE WITH THE FLSA BEGINNING IN THE FIRST WORK WEEK. UPON COMPLETION OF THE
[WORK CONTRACT, THE EMPLOYER WILL PAY REASONABLE COSTS OF THE RETURN TRANSPORTATION AND
SUBSISTENCE TO THE PLACE OF RECRUITMENT EXCEPT WHEN THE WORKER WILL NOT BE RETURNING TO THE
PLACE OF RECRUITMENT, DUE TO SUBSEQUENT EMPLOYMENT WITH ANOTHER EMPLOYER WHO AGREES TO PAY
SUCH COST, IN WHICH CASE THE EMPLOYER ONLY PAYS FOR THE TRANSPORTATION TO THE NEXT JOB. THE
IAMOUNT OF THE TRANSPORTATION PAYMENT WILL BE EQUAL TO THE MOST ECONOMICAL AND REASONABLE
SIMILAR COMMON CARRIER. TRANSPORTATION CHARGES FOR THE DISTANCES INVOLVED. THE AMOUNT OF THE
DAILY SUBSISTENCE MUST BE NO LESS THAN $+=13-PER DAY WITHOUT RECEIPTS AND UP TO $46.00 PER DAY WITH
‘RECEIPTS AS THE AMOUNT TO BE REIMBURSED. +i.%%-

ET sl




20. Is it the prevailing practice to use Farm Labor Contractors (FLC) fo recruit, supervise, transporl, house, and/or pay workers for this (these) crop
activity (ies)? / 4Es la practica habitual usar Coniratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarie a
los trabajadores para este(os) tipo{s) de cosecha(s)? Yes/Si Q No X .

If you have checked yes, what is the FLC wage for each activity? / Sl contesto *S,” cuél es el salario que le paga al Contratista de Trabejo
Agricola por cada actividad?

21.  Are workers covered for Unemployment Insurance? / 4Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Si No O

22. Are workers covered by workers' compensation? / 1 Se le provee seguro de compensaciénfindemnizacion al trabajador:  Yes/Si No O3

23. Are tools, supplies, and equipment provided at no charge to the workers? / o Se les proveen herramientas y equipos sin costo alguno a los
trabajadores?

Yes/Sim NolQ |

24. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales
made to workers. {If there are no such arrangements, enter "None".) / Enumere todos los acuerdos o convenios hechos con los propietarios del

establecimiento o sus agentes para el pago de una comisién u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningtin cuerdo
o convenio, indique *Ninguno®.)

NONE

25. List any strike, work stoppage, slowdown, or interruption of opsration by the employees at the place where the workers will be employed. (If there are no such
Incldents, enter "None®.) / Enumere toda huelga, paro o interrupcién de operaciones de trabajo por parte de los empleados en el lugar de empleo. (Sino hay
incidentes de este
tipo, indique *Ninguno'.)

NONE




2, Isthis job ordar to bo piacad in conneedon with a futvre Appiication for Tamporary Empioyment Cantifiastion for H-2A workets?/ 4 Esta orden de empleo ha
mmmmmmmmammmmmpmmmmum

YBGIBIEINM:I

27. Employers Cartilicatn: This job ordsr deaciibes the sctunl terms and conditions of the empioyment belng offered by mo end containg 2l he
maberial larms and conditions af the job, / Certificacitn de! Empléador: Esta arden de trebgjo describa los ténminos y ecangidones dal emplao
qua sa (8 ofraca, y contiono todaa los términoa y candlclenaa materiales ofracidos,

e Beth Forrencs _Orchard Mangger
Employer's Printed Nama & Titla / Nombwe y Tituia en Letra de Mcide/imprenta del Emplsader
— May 8, 2013
- Employer's Eignaiyre / Firma y THulo del Emplsador Datg / Fecha

READ CAREFULLY, (n view of tha atatuborlly estebiiched basic funcilon cf the Employmant 8ervics as a no-dee labor exchange, that ls, es a forum
far biinging logether employars and job geekers, nalther the Empicyment and %MM::W (ETA) ner the tata agencies ara guarantons of
the eceuracy or trulhfuingss oﬂm‘ormaﬂm containad on job ardsre submitiad by ars. Nor toas any Job ordar eccapted af recrulted upon by
thea American Job Centar canstituta u contractual job offer to which tha Amertean Job Center, ETA or e &iste agency Is in any way a parly.

LEA CON CUIDADO, En visia da la funcifn béslca dal Sendcio do Empiao esteblecids por ley, como ¢na entded da Intercembdo Ighoral sin comislanes, es

mmmmmmmmmmam n ETAn) Is3 egencias dd estado puaden garantizar s exactind 0 veradda

s la informaciin oortenida en (29 drdenes da trebsio sometidas por los emplestores. M Alnguna arden da trahao ecaptada o contretato an & Cantro da

mmmm“mm%mmmmmmwmmmmdmmm , ETA o un afganismo estatsl e da ningie
una

PUBLIC BURDEN STATEMENT
mmcmwmwmmmmmmmmummm mtammmuscami). {3 estimatad to be epproximstaly 60
uls par fB3pONS8, Including fme for reviautng InatrucBons, saarching exdsting dita and raviawing the collacBan. Tha pubic need not
m&#&ﬁ?m : m%mmmmm%ﬁudmm meam:n"w#mmm“gmmmﬁ us.
g on,
mmmaw EWMBHTM&Q mm.omgd Warkdores investment, Room C-4540, zmomfmﬁmm, wum:a,nc
DECLARACION DE CARGA PUBLICA

Lsmadomnuda'mhh responder & la Forma ETA 780, quo 6o requlers para obisear o retenar banafices (44 USC 3501), ea esfima an
eproximademonts €3 mmm-mmm Muymdoeiﬂumopmrevlwlmlmg;nm huwmsnmdaddm«:dm m’mpnwymharla
edeu!émﬂpdﬂlmmﬂawwﬂmm&ramma\ammeMammmmunnamdawmwMBvémalalnfmndéum
mbﬂmynonsy ninguna expacistiva de confidenciaiidad, Envie sus comantarios carca da e3ts carga 0 m do gty eoteccitn, inciuyendo
P%?mﬂ%.WJMMMMTmmm Investment, Room C4510, 200




28. Use this section to provide additional supporting Information (including seclion Box number). Include attachmenls, if necessary. / Utilice esta seccidn para
proporcionar informacidn adicional de apoyo; incluya e! numero de la seccidn e Incluya archivos adjuntos, si es necesario.




20 CrFR 653,801
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to warkers referred through the clearanca system the numbar of
hours of work par week cited In Ttem 10 of the clearance order for the week baginning with the
anticipated date of nead, uniess the employer has amended the data of need at least 10 working
deys prior to the original date of need by so notifying the Order-Halding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible werkers referrad through the Intrastate/interstate clearance system
the spacified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need, The employar may require warkars to perform alternative work If the guarantes Is
Invoked and If such alternative work Is stated on the job order.

Tha employer agrees that no extension of employment beyond the pericd of em:loyment shawn
ah the job order will relleve the employer from paying the wages already earnsd, or specified In
the job order as a tarm of employment, providing transportation or paying transportation
expenses to the worker’s homa.

The employer assures that all working conditions comply with applicable Federal and State

minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-ralated laws. :

The employer agrees to expaditiously notify the OHO or State agency by talephone Immediately
upon leamning that a crop Is maturing earller or later, or that weather conditions, aver
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor ragistration
certificate.

The employer assures tha avallabllity of no cost or public housing which meets applicable Faderal
and State standards and which Is sufficient to house the spedfied number of workers requested
thraugh tha clearance system. -

The employer elso assures that outreach workers shall hava reasonable access to the workers In
tha conduct of cutreach activities pursuant to 20 CFR 653,107,

Employer's Name _Seth Fotrence PDate: Mav8,2013

Employer’s Signature %’“_/

Basides tha matarial terms and conditians of the amployment, the empioyer must agree to these assurances if
the job order Is to ba placed s part of the Agricultural Recrultment System. This assurance statement must be
signed by the employer, and It must accoempany tha ETA Form 750. -
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New York State Department of Labor
. Form ETA 790 Attachment .
. Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790
Item 3: Housing

Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding, and mattresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

Item 14: Board Arrangements
Employer Wil will not[] provide three meals per day and will deduct $ 12.96 per day during harvest
starting approx. 8/26/2013.

Employer willX] will not[] furnish free dishes, cooking utensils and convenient kitchen and cooking
facilities.

Employer willXl will not(] provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

aoo

Item 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide 1 day of training and/or allow 2 days of work for worker to reach production
standards if applicable.

c. Production Standards (if applicable): After completion of training or break-in period, employer will
expect worker to: pick at least 60- 1-1/8 bushel boxes per 7 hours worked with no more than 4%
bruising for fresh market.

d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:

1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct;

3) Fails, after completing any training or break-in period, to reach production standards (if
applicable); or

4) Abandons Job ("Job Abandonment’) - is absent for five consecutive previously scheduled days
without prior notification to employer.

Iitem 17:_Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increasse. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.

a. If piece rate earnings for total hours of work at a piece rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax, and garnishment of wages; and

2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.
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Any other deductions are illegal.

c. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker’s arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptabie to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker’s pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in Item 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker’'s average hourly
earnings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker’s total earnings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker’s wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

f.  Workers with school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitled had they stayed
the entire job order period.

g. The employer will provide workers referred through the interstate clearance system 40 hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date of
need by notifying the SWA no later than 10 business days before the date of need. If the employer
fails to notify the NYS Department of Labor, then the employer shall pay an eligible worker referred
through the clearance system $436.40 (number of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to
notify the NYS Department of Labor of continued interest in the job at least 5 days before date of
need, worker will be disqualified from this assurance. Employer will] will notDJ require worker to
perform alternative work if the guarantee cited in this section is invoked.

Alternative work:

h. Employer will maintain adequate payroll records. Workers will be paid weekly on Friday for work
through the previous Wednesday.




Page 3 of 4

Item 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($11.42 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of

employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see Item 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and retumn at the end of the day.

Item 22: Workers’ Compensation

The employer assures that Policy # 2929728-4 issued by The State Insurance Fund provides the required
insurance for injuries arising out of and in the course of employment.

Employer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

item 23: Tools and Equipment
The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4. Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The

employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate training.
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5.

The employer will provide to an H-2A worker no latar than the time at which the worker applisa far the viga,
or to a warker In corresponding employmant no later than an the day wark commences, a copy of the work
contract between the employer and the workers In a language underatoad by the worker. .
The employer assures that if acting as a farm labor contracter (FLC) or farm labor contractor empioyee
(FLCE) on the arder, he/she hag a valid faderal FLC ceriificate or FLCE identification card.

The applicant assures that he/she compiles with NYS reglstration requiremants. Farm labor contractors

_ anticlpating employment contracting with growers or procesears In New York Stats, growere or processors

in New York State who use the services of a farm labor contractor, and growers or processars In New York
State who, withaut using the services of a farm labor contractor, are responaible for bringing into the state
five or more aut-of-state migrant farm or food processing workers, not including H-2A workers, are
required to reglatar with the New York State Department of Labor and pay a regietration fee in addition to

any ather fess that may be appficable, This statsment applies only to H-2A employers who also employ
five or mora out-of-gtate migrant workers.

Seth Fraaen
Employer Signature

3-2013




