U.S. Department of Labor
Agricultural and Food Processing Clearance Order Employment and Training Administration

Pedido do Empleados para Agricultura y Processmietto de Alimentos OMB. Approval No. 12050134, Expires 11202012

. Employer's Name and Address (Number, Street, City, State, 21
- Code, and telephore numbery Nombre y Direcclon de

Empleador (Numero, calle, ciudad, codigo postal y teléfono) "I 4 industry Code/Cédigo de | 5. Job Order #No. Orden ds

Numbers 4, 5, 8, 7 and 8 for Stato use only.

Glendale Farms Tim Stevens Industri Empl :
13274 Roosevell Highwey s 111331 "PONVO9E 19T
Weterporl, N.Y_14671 6%) 652-484 8. Occupational Title and Code mluk) Otupacional y Cddigo
ﬁ.aléocstton and Direction to Wark Site/Direccidn del lugar de ARIOYHLCE ! borers 20 45—_ 904 2.0
ajo L=t
Rt 90 North fo Rt 18, Wast approximalely 5 miles. . 1. Clearanc ef Issue Date / Fecha de
- tonis UN £ 1 2011
(if additional space is needed, use separate sheet of paper) 8. Job Order Expiration Pate / Facha de 0
Location and Description of Housing / Direccion y Descripeién vencimiento "ngfﬂ - /0 @/ ndi
ela 9. Anticipated Pe&u@mployment! Periodo Anticipado de
Vivienda : Empleo ~ 2

Fromv Desde:§715/2011 ToMHasta: 11/15/2011
13274 Rooseveli Highway, Waterpost, N.Y. 14571, Sleel covered budding with

p bedrooms, two kilchens, two balhvooms/sundrys 10. No. of Worker's Requested / No. de Trabsjadores Pedidos
Capacily for 24, 24
Kitby Gamp, Kendriek Road, Wood framed, 8 bedrooms, Common kichen, |1, Anticlpafed Hours of Work per Week/Horas Anticipadas de
and bathroom. Trabajo por Semana. Total: _40
Capacily for 20. Sunday /Domingo__0 Monday / Lunes__7 ___

Tuesday / Mattes___7____ Wednesday / Miércoles__7
Thursday / Jueves__ 7 __ Friday/ Viemes__7
Saturday/ Sébado_ § __

12. Cottect Cails Accepted from/Se Aceptan Liamadas a Cobrar

de:
Employer / £l Empleador Yes ONo &
Local Offica / La Oficina Local  Yes CINo B
Eaddiﬁonal apace is meeded, use saparale sheel of papor)./Si necesita mas ogpacio
lice documanlo adicienal)

13. Board Amangements / Arreglo de Alojamiento Workers buy end prepare their own food. Weekly Irips lo 8 grocery store provided at no cost lo workers.

Trabajadores da compeer y preparas sus propiog atimentos. Semanat de vigies a una fienda de comestibles proporcionan sin coslo dlguno pera los trabajsdores.

4. Referrai Instructions / Instrucclones para el Referimiento de Candidatos  Call employer for appoinimen. All applicenls should receive full disclosure prior lo
ferral. Complate job order eveilable on ihe NYS-DOL websile or al any One-Stop or DOL office. Tim or Debbis Stevens (565) 682-4904. Llame empleador pera su
mbramiento. Todas los sofcitentes deben recibir informecisn complela y antes de ecudi. orden de trebajo co Jﬁ;onb nble en la péging web del estedo de NY-OOL o encualquier otro

Stop ¢ la oficing OOL. Tim or Debbis Slavens (595) 682-4804 Lt asﬂgﬂgg\ﬂ% B
(/) WATIOHAL PROCESSING Cili

‘.’. C.X ON_T7 15 1)
/ watE
apples for fresh market andlor processing. Othe kit Hreguitcrio-chawn.on-Altaehment-3-~ Productivily must be at teast 5 bins per day
fresh market apples and 6 bins per day for processing apples. Workers must be physically able to pick fruit, most of which is done from ladders with
r branches picked from the ground. Picked frutt is placed in metakframed, canvas-covered picking bucket with canvas straps that stip over the head
rest on the shoulders. The bucket, when filed, weighs up to 40 pounds and is emptied into bulk bins with capacity equal to twenty (2001818
shels. Workers are required to handle ladders up to 24 feet long and weighing about two pounds per foot. Workers may be instructed to selectively
. pick mature frut according to size, color, and cther USDA grade standard. Trim fruit trees, hand thin, weeding, hoeing, succoring, and summer thinning.
y also repair boxes. Alf applicants must have at least 1 month experience in the jobs listed on this order.

3. Job Specifications / Descripeién del Trabajo:

anp

of las manzanas para el mercado fresco y / o transformacién. Otros recoleccién de frulas, si es nacesario, se muestra en el Anexo 3. La

ctividad debe ser por lo menos § cajas por dia para las manzanas mercado de productos frescos y 6 contenedores por dia para las manzanas do

samiento. Los trabajadores deben ser fisicamente capaz de recoger la futa, k mayoria de los cuales se realiza desde escaleras con las ramas
fericres recogid del suelo. Tomado de fruta se coloca en marco metalico, un cubo de lona recoger cubiertas con tiras de lona que se deslizan sobre la
abeza y el resto en los hombros. Ef cubo, cuando se lena, pesa hasta 40 libras y se vacia en silos con capacidad igual a veinte (20) 1 & 1 8/ bushels,
0s trabgjadores que manejan las escaleras hasta 24 pies de largo y un peso de cerca de dos libras por pie. Los trabajaderes pueden recir

ciones para recoger selectivamente frto maduro de acuerdo al tamaiio, color y ofros estandares det USDA. Recoste los arboles frutales, mano
igada, deshierbe, aporqus, socorrer, y of verano adelfgazamiento. También puede reparar cajfas. .

(I more space is needed, summary of Malerial Job Specifications in ENGLISH can be included in separate document, and may also be included in SPANISH)

1




ﬁs. Wage Rales, Special Pay Information and Deductions / Tarifa de Pago. Informacién Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities / Hourly Piece Rate / :ﬁpecial DEdUCliOﬂS ] YES/ NO Ffay Period
%ullivos Wage Unit{s) Pay Si Periodo de Pago
ﬁbonus,
etc.)
Salario por | Pagopor Pieza/  Pagos : Deducciones
Hora Unidad(es) Especiales 2
i ) Bono, elc.} ]
Apples fFresh  $10.25 $0.850/ Bu. g Secial Securily / Seguro Sccial X Weekly / Semanal
Market \ '
Apples /Processing | $10.25 $0.600 / Bu. \v Federal Tax X X
N Impuestos Federales
Apples /Cropey $10.25 $0.500/Bu. \ - State Tax Impuestos X Bi-weekly /
TS Ct(:§.$ . Ry Estatales cada 2 semanas
Pears:-arge-Rrosh—-540-26— -ﬁﬁbﬁr~€ : N Meals / Comidas - X
Moot C D"' - N/A
$ $ 4 Other (specify}/ Otro X Other / Otro
; A ) NA
Mote Details About the Pay / Mas Detalles Sobre el Pagoﬁi%iﬁé@ sphee is needed, use soparate sheel of papor. 7 §i necesita més espacio, utitice documento adicional.)
17. Trangportalion Arrangements / Arreglos de Transportacion
’ Al transportation is arranged by the employer at no cost to the workers. Todo el Iransporie esta organizado por et empleador, sin casto para los rabajadores.
*_(ll additional space is needed, usa separate sheet of paper. ! Si ita mas espacio, ylilice d to adicional.) )
18. Is it the prevailing practice to use Farm Labor Contractors (FLC) o recruit, supervise, ransport, house, of pay workers for this (these) crop
activity(ies)? Es la costumbre en el drea de usar Conlratistas Agricotas para reclutar, supervisar, transportar, dar vivienda, o pagarle a los

irabajadores en estos tipos de cosecha(s)? Yes ! Si (W]} No ,

If you have checked yes, what is the FLC wage for each activity? / Si contesto *Si,* cual es el salario quo fe paga al Contratista Agricola por cada
actividad?

119. Unemployment Insurance provided? Seguro de Desempleo? Yes @ NoQ

20. Workers' compensation insurance provided? Indemnizacion por accidence de trabajo: Yes B NoQ

21. Are lools provided at no charge (0 the workers? / Se le proveen las herramientas de Irabajo a los trabajadores sin cargo alguno? Yes No O

122, List any arrangements which have been made with establishment owners or agents for the payment of a commission of other benefits for sales made
' toworkers. (If there are no such arrangements, enter *None") / Indique todo acuerdo o convenio con los propietarios del establecimiento o sus

representantes con respecto al pago de una comisién u atros beneficlos por ventas hechas a 10s trabajadores. (Si no hay ningiin acuerdo o convenlo,
] indique "Ningunc®) NONE / Ninguno

!
i
!
.

%3 List any strike, work stoppage, slowdown, or Interruplion of operation by the empioyees al the piace where the workers will bs employed.
{If there are no such incidents, enter "None®) | NONE

Enumere toda huelga, paro o interrupcion de las operaciones por parte de los empleados en el lugar de empleo. {Si no hay, indique "Ninguno")
Ninguno '

;’24. Address of Order Holding Office {include Telephone '25. Name of Local Office Representative {include direct dial telephone number) / Nombre

i aumber)/Direccion de la Oficina donde se Radico la . del Representante de Ia Oficina Local {Incluya numero de teléfono)

1 Oferta (incluya numero de teléfono) NYS-DOL, Office of NYS-DOL, Office of WOTC/FLC, Building 12, Room 200, State Campus, Albany, New York 12240
. WOTCIFLC, Bullding 12, Room 200, State Campus, Albany, NewI or OneSiop near you.

York 12240 Or OneStop near you.

26. Employer's Ceriification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material |
terms and conditions of the job. )

Certificacién del Empleador: Esta orden de trabajo describe los términos y condiciones de trabajo, y contiene todos los materiales, términos, y
condiciones ofrecidos.

Employer’s Signature & Title/ Firma y Titulo del Empleador

READ CAREFULLY, In view of the slatutorily established basic funclion of the Employment Service as a no-fae labor exchange, that is, as a forum for beinging
together employers and job seekers, neither Ihe ETA nor the Stale agencies are guarantors of the accuracy of Irulhfulness of information contained on job orders
submitted by employers. Nor does any job order accapled or recruited upon by the One-Stop Career Center constitute a contractual job olfer to which the One-Stop
Career Center, ETA or a State agency is in any way a parly.

Public Burden Statement  Public reporting burden for the ETA Form 790 is estimated to be approximately 60 minutes per response, including time
for reviewing instructions, searching existing data sources, gathering and reviewing the collection. Respondents’ obligatien to reply to these -
requiremnents is obligatory by 20 CFR 653.500 and 44 U.S.C. 3501. Persons are not required to respond to this collection of information unless it
displays a currently valid OMB Centrol Number. Public reporting burden for this collection is estimated to average 8 minutes per response, including the
time to review instructions, search ng data sources, gather and maintain the data needed, and complete and review the collection of information. Send
comments regarding this burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department
of Labor, Migrant and Seasonal Famworker Program, Room $4209, 200 Constitution Avenue, NW, Washington, DC 20210.

ETA 730 {Rev. July 2009)




New York State Department of Labor
Form ETA 780 Attachment #2 — Additional Information

ftem 1: \ A
Employer Email: tisadas1@aol.com Agent Email: JUN 19,
Employer Fax: (685) 682-4884 Agent Fax: e .

item 13:_Board Arrangements

mﬁm provide three meals per day and will deduct $ 0.00
per day.

Employer will (X] will not [] furnish free dishes, cooking utensils and convenient
kitchen and cooking facilities. ,

Employer will [X] will not ] provide transportation to assure workers access to
stores where they can purchase groceries and/or other incidentals and/or
medical necessities.

ltem 16:_Job Specifications

Worker places ladder firmly against or within tree in a secure position so as not
to break limbs or knock off fruit and to prevent slipping or falling. All fruit to be handled
with care to avoid causing bruising. Fruit injured by bruising during picking shall not
exceed __6%" as defined in the U.S. standard for grades. Fruit injured by bruising during
picking for processing shall not exceed _10% ** as defined in the U.S. standard for
grades. Each worker’s picked fruit will be inspected according to instructions given each
day by the orchard foreman. Workers will be directed to strip all fruit from tree at one
picking or to spot pick (selective picking) according to size and color depending on crop
conditions and state of maturity. Fruit picked as drops is never mixed with tree fruit.

May also perform any combination of tasks involved in planting, cultivating and
harvesting of fruits such as tilling soil, planting stock, pruning trees and bushes,
removing suckers and runners from trees, vines and plants. Other duties may include
laying out irrigation pipe and instailing sprinklers, assisting in repairing fences, unioading
trucks, clearing fields, buming brush, hand thinning fruit and smudging. Will use
appropriate tools such as shovels, hoes, tampers, pruning hooks and shears. Employer
will furnish to workers, without cost, all tools and equipment required in the performance
of the duties assigned. Workers should report for work with their own suitable work
clothing. Field temperatures may range from 30 degrees to 85 degrees with possible wet
morning conditions.

The employer will provide 3 days of training and/or allow 3 days of work for
worker to reach production standards if applicable.

Production Standards (if applicable). Afer completion of training or break-in

period, employer will expect worker to: pick enough fruit to meet AEWR min.
wage per hour.

3/4/2011



item 18:_Wage Rates. Special Pay infonmation and Deductions
The employer will provide workers referred through the interstate clearance
system 40 hours of work for the week beginning with the anticipated 8/22/2011
date of need, uniess employer has amended the date of need by notifying the
State agency no later than 10 business days before the date of need. If the
employer fails to notify NYS Department of Labor office, then employer shall pay
an eligible worker referred through the clearance system $410.00 for the first
week starting with the originally anticipated date of need. If worker referred fails
to notify the NYS Department of Labor of continued interest in the job at least 5
days before date of need, worker will be disqualified from this assurance.
Employer will X} will not D require worker to perform alternative work if the
guarantee cited in this section is invoked.
Alternative work: Trim fruit trees, hand thin, weeding, hoeing, succoring, and
summer thinning. May also repair boxes.
Employer will maintain adequate payroll records. Workers will be paid weekly
on Friday for work through the previous Thursday. ‘

ltem 20: Workers' Compensation

The employer assures that Policy # 704 414 2 issued by NYS Insurance Fund
provides the required insurance for injuries arising out of and in the course of
employment. Employer's proof of insurance coverage will be provided to the
Chicago Processing Center before certification is granted.

3/4/2011



New York State Department of Labor
FORM ETA 780 —~ Attachment #1
Terms and Conditions/Clarifications and Assurances

Job Order Number: Employer: Glendale Farms

| A: CLARIFICATION OF ITEMS ON FORM ETA 780

item 3: Housing

pooc o

Housing and utilities are provided at no cost to H-2A workers and those workers in
corresponding employment who are unable to retum to their place of residence the same day.
Housing beds, bedding and mattresses will be fumished at no cost to the workers.

Housing will be clean and meet the applicable federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean
manner. '

item 15: Job Specifications

a.

b.

Workers must be able to demonstrate that they are physically able to perform the work as
described.
Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct; or
3) Fails, after completing any training or break-in period, to reach production standards
4) Abandons Job (“Job Abandonment’) — is absent for five consecutive previously
scheduled days without prior notification to employer.

item 16: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the
AEWR, the prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or
the Federal or State minimum wage, except where a special procedure is approved for an
occupation or specific class of agricultural employment. Employer assures that if a change in the
AEWR requires an increase such increase will be paid as of the effective date of the increase.
Also if the AEWR is decreased this will become the wage effective of the date of the decrease,

a.

If, during a pay period, piece rate eamings for total hours of work at a piece-rate do not resulit
in average hourly eamings equal to or greater than the guaranteed minimum hourly rate, the
worker will receive make-up pay to the guaranteed minimum wage rate.

In New York State, the only deductions that can be taken from worker pay are:
1. Those required by law, such as Social Security, income tax, and gamishment of
wages;
2. Those that benefit workers and are authorized in writing, such as life insurance, or a
savings accourt

Any other deductions are illegal.

June 10, 2011 Page 1 of 3



Employer_Glendale Ferms__

c. The employer guarantees to offer employment for a minimum of % (“three fourths guarantee”) of
the hours in the workdays during the period of the contract, and all extensions thereof. This
guarantee begins with the first workday after the worker's arrival at the place of employment and
ends on the date specified on the job order or extensions thereof. In fire, weather, or Act of God
terminations, the % guarantee period ends on the date of termination. The employer must make
efforts to transfer the worker to other comparable employment acceptable to the worker, consistent
with existing immigration law. If such transfer is not affected, the employer must re@urn the worker,
at the employers expense, to the place from which the worker (disregarding interyening
employment) came to work for the employer, or transport the worker to the workers next certified H
2A employer, whichever the worker prefers; reimburse the workers the full amount of any
deductions made from the worker’s. pay by the employer for transportation and subsistence
expenses to the place of employment; and pay the worker for any costs incurred by the worker fpr
transportation and daily subsistence to that employer’s place of employment. The amount of daily
subsistence will be in accordance with current rates published in the Federal Register (for workers
with and without receipts). The amount of the transportation payment must not be less (and is not
required to be more) that the most economical and reasonable common carrier transportation
charges for the distance involved.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average
hourly earnings will be used under this guarantee where wages are paid on a piece rate basis. A
worker who is terminated for cause or who voluntarily abandons his/her job is not entitled to this
guarantee if employer provides timely notification to the NPC and DHS.

e. Workers with school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitied had they
stayed the entire job order period.

tem 17: _Transgonation

Employer agrees to reimburse inbound transportation and subsistence expenses ($10.73 per day
minimum to a maximum of $46.00 per day) to each worker, or any person, government agency or
private organization which, on behalf of the worker has paid or advanced such transportation and
subsistence expenses, from the place from which the worker has come to work for the employer,
whether in the U.S. or abroad to the place of employment, after the worker has completed 50% of the
stipulated period of employment, from initial date of need or from the day after actual arrival of worker if
later than the stated date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of an
Act of God, from place of employment to place of recruitment, except if the worker is not returning
to his place of recruitment and had subsequent employment with an employer who will bear

transportation expenses, in which case this employer only pays for the trahsportation to the next
job.

b. Employer will not be responsible for providing return cost of transportation and subsistence from
place of employment to place of recruitment if the worker voluntarily abandons the job or is
terminated for cause and employer provides timely notification to the NPC and DHS.

c. Ifrequested by the worker, the employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided
housing to the actual work site and return at the end of the day.

June 10, 2011 Page 2 of 3



Employer_Glendale Famms

item 21: Tools and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of
work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 655.135 and 20 CFR 653.501.

2. The employer will expeditiously notify the State agency by telephone immediately upon learning
that a crop is maturing earlier or later, or that weather condtions, over-recruitment, or other factors
have changed the terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities
pursuant to 20 CFR 653.501 (xvi). '

4. Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation
requirements. The employer assures that workers hired under this order who will be handling
pesticides will be provided appropriate training.

S. The employer will provide to an H-2A worker no later than the time at which the worker applies for
the visa, or to a worker in corresponding employment no later than on the day work commences, a
copy of the work contract between the employer and the workers in a language understood by the
worker

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor
employee (FLCE) on the order, he has a valid federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor
contractors anticipating employment contracting with growers or processors in New York State,
growers or processors in New York State who use the services of a farm labor contractor, and
growers ar processors in New York State who, without using the services of a farm labor
contractor, are responsible for bringing into the state five or more out-of-state migrant farm or food
processing workers, including H-2A workers, are required to register with the New York State
Department of Labor and pay a registration fee in addition to any other fees that may be
applicable.

Employer Signature ’

pate_lo- 1O~ \\
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