WD, Lepdaruiiciie Laun
Employment and Training Administration

Agricultural and Food Processing Clearance Order ETA Farm 790

OMB Control No. 12050134
Expiration Date: November 30, 2012

Pedido de Empleados para Agricullura y Procesamiento de Alimentos

Postalj
Ameele Farms RECEIVED
4552 Hall Center Road
Walworth, NY 14568 D g

i

Telephane number/Teléfanc: 3 a0y Fax: 15044803

i 1, Emplayer's Name and A ddress { Number, S lrea!, Cty, State, and Zip C ode)f
Nombre y Direccién del Empleador (Numero, Calle, Cludad, Estado y Cédigo

+ 8for STATE USE ONLY °

4. industry CodaJ’Cédlga {rdustrial 5. Job Order No. /Num.
de Orden de Emplea

/11231 NY0981349

6. Ocsupational Title and Code [Tilulo Ocupacional y Cédigo

| Fsmuwsikery Laborers; (rop 45 207,02

7. Clearanca Order Issue Date Fncha de ;ramtln

JUN 27 2011

8. Joh Crder Expiralic DaIeIFecra da piracién

G-4-1- RN

N

g

/

t‘\
.~

3. Anticipatad Pericd of Erﬂp!uymnnt | Perioda Anticipzdo de

Empleo ogo?’/w//

From/ Desder88/8T20TT  To/Hasta: 11/15/2011

2. Lacalion and Oirection to Werk Sitel Uticacidn y Direccion al Lugar de Trabajo

4552 Hall Canter Road, Walworth, NY 14568

Routa 31 West to Route 88 North, left on Hydesville Road, four miles,
Hydesville Road becomes Newark-Marien Road, 2.3 miles, continue an
Route 220 to Mill Street to Route 216, go +/- 4 miles, left onto Buffalo
Street, straight to Route 207 to Walworth Road, 2.7 miles, right on Hali
Center Road, 2 miles to farm.

~ {{If adaitional space is needed, use separale sheet of paper/ Si necesites més
espac:o, ulilices clra hoja de papel}

10. Na. of Workers Requested / Num. do Trabajadores Solicitados |

X oz o (W

11, Anticipated Hours of Work per WeekiHoras anlimpadas de
Trabajo por Samana, Total:

Sunday /Dominga O . Monday / Lunes 7 .
Tuesday / Martes , 7 Wednesday /Miércoles .7
Thursday / Jusves 7 Friday / Viernes 7__

Saturday ! S&baca 5

-
|

3. Location and Description of Housing / Direccién y Descripcion ds la Vivienda

Wilhamson, NY.

Barracks/Barracas:

| Number/Numero  Total Capacity/Capacidad Total

: X 3 AT

e

{f additional spaca Is needad, use soparate sheol of papor /Si necesilas mas
psp&c o, ulilicas otra hoja dp papel

Twa trailers and one house at Pearsall Road and-twomodular-buildings

12. Collect Calls Accepled from/ Aceptan uamadas por Cobrar
da:

Yes/Sial Nol:l
YesiSidd No @,

Emplayer | Empleador

Local Oifice [ Oficina Local




'fi3. Board Arrangements T Arreglo de Alojamianto ) o B

WOm must buy and prepare own meals. / Los rabajadores compraran y prepararan sus proplos alimientos.

- Employer wil not provide three meals per day and will deduct $ N/A perday.
-Employer will furnish free dishes, cooking utensils and conventent kitchen and cooking fadlldes

-« Employer will provide transportation 10 assure workers access to stores where they can purchase grocerles, other lnddenmls
and/or medical necessities,

14. Referral Instructions / Instrucciones sobro cdmo Referds Candidatos

~ Contact Employer Directly During Normal Buslness Hours or Nearest One Stop Office.
Contactar ¢l Negodio D!rectamente Durante tas Horas Nonna!es de Negoclo ola Cfidna “One Stop” lo Mas Cera.

Mike Amee!e 3 15—926-0809

L

15, Job Specifications | Especificeciones de} Trabgjo } ' oM
. Manually plant, cultivate, and harvest frults. Use hand tools.md\ as shovels,uowels, hoes, ampers, pruning hooks, shears, and
knives. Duties may indude tilling soll and applying fertllizers; transplanting, weeding, thinning, or pruning crops; applying:
pesticides; deaning, packing, and loading harvested products. May construct treliises, repalr fences and farm bulldings, or-
participate in Irrigatfon activitles. Setup and eperate irrigation equipment: Operate tractors, tractor-drawn machinery, and seif-
" propelled machinery to plow, harrow and fertllize soll, or to plant, cultivate, spray and harvest crops. Repalr and' maintain fam
- vehicles, implements, and mechantcal equipment: Harvest frults by hand. Apply pesticides, herbicides or ferttiizers to crops.
inform farmers or farm managers of crop progress. Identify plants, pests, and weeds to determina the selection and application
of pesticides and fertllizers. Gear and maintain irrigation ditches, information about crops, suchvas pesticide use, yiaids, or
costs. Apples injured by brulsing during picking shall not exceed (WNY) for fresh and J96 (WNY) for- processing. Productivity,
must be atleast 68ins-4120-bushels) fresh market and/or 8-8ins-{168 ushels) processing fruit per day. Workers are expacted to
work at feast the number of days and hours specified. Oepending on weather, crop or other conditions, workers.may.be-. 1
requested, but not required, to work up to seven days per ‘week and/or on the Sabbath and up to 12 hours per day, Employer will
furnish to workers, without cost, all tools and equipment required [n the performance of the duties assigned: Workers should
report for wark with thelr own suitable work clothing, Fleld temperatures may range from below 01090+ degrees (F) with
possible wet moming condittons, “Workers refesred against this order must have a minimum of§ rmmhse:thnceln )

pesforming tasks described In this order. -
srmnary of Matarto) Job Spaeiicstions in ENGLISH can badncludsd tn sopamts documen “" 450 ba tnctuded by SPANIS!
- 3‘2»’-5& 1RAES @ | 9o ASD i 9o coemtmear T e

- | mosTi EXPERE~ICE @7’(

- ina)JLuu-T\r @7 u Biws (BO B,m-—wcs) FaesH
AOD o Bims (120 '3u5v-c&L$) PPROLE 35136



*Orchard Work . No Social Security /| - g
. Sequro Social
*pick Apples | § 10.25 $ 85/Bushel No [Fﬂiﬂa]!:a!
mpuestos
Fresh/Dwarf L
*s*pick Apples | § 1025 ~ $.756/Bushel No Stale Tax
Fresh/Standard Impuestos
) Estatalas
****Process - | $ 10.25 _§.60/Bushel No Meals (Comidas |
" [*****Drops § 1025 § .50/Bushel No Othor (specify)/ .| .@ “Other/ Olro
' : ; Olro (especifica) ||

Mora Details About the Pay / Mas Detalles Sobre el Pago

*Trabajode Huerto = **Piscar Manzanas Fresca/Enano »*piscar Manzanas Fresca/Estandarte  ****Procesar *se¥¥Suelos

(See Attachments/Vea Anexos #1.& #2)

{ additional spaca is neadad, use separale sheet of paper. / S nacesilas mas espacio, utilice otra hoja de papel)
17. Transportation Arrangements / Arreglos de Transportacién '

Employer agrees to reimburse inbound transportation and subsistence éxpenses ($10.73/day without recelpts or up to $46.00/
day with receipts) to each worker, or any person, government agency of private organization which, on behalf.of the worker has |.
paid or advanced such transpartation and subsistence expenses, from the place from which the worker has come towork for
the employer, whether In the U.S. or abroad to the place of employment, after the worker has completed 50% of the stipulated
perlod of employment, from initial date of need or from the day after actual arrival of worker If later than the stated date to
report. : : : 2

a. Employer will provide or pay the cost of return transportation and subslstence to each worker who completes the
employment period, or who s tetminated for medical reasons, or as the result of an Act of God, from place of employment to
place of recruitment, except if the worker is not returning to his/her place of recruitment and has subsequent employment with

an employer who will bear transportation expenses, in which case this employer only pays for transportation to the néx; Jjob.

(See Attachment/Vea Anexo #1]

-\t additional spaca is needed, use separate sheet of paper, /i necesilas més gspacio ulllices otra hoja da pap — ;
18. Is it the pravalling practico to use Farm Labor Contractors (FLC) lo recruil, suporviso, ransport, housa, and/or pay wurkers for (his {these) crop activity

* (les)7 ¢ Es la préctica habitual de usar Conlealistas de Trabajo Agricala para rachular, supervisar, transportar, dar viviends, ylo pagare alos *.

\rabsjadores pora esto{os) ipo(s) de cosecha(s)? Yes/SiQW . NoC¥ :

. Ifyou have checked yes, what is the FLC wage for each activily? 1Sl confesto *SI,’ cual a3 ol sullario que le pagas al Cantralista dp Trabajo Agricola.

por cada aclividad? !

Yos/SIE No O

-1 19. Unamploymanl Insuranca-pravided? Segura de Desamplen?
20. Workers' compensstion Insurance provided? Se le proves seguro de compensacionfindemnizacitn al trabajsdor: Yes/SIE: No O
21, Aro lools provided at no chargs Lo tha warkers? / Se les provosn herramientes sin costo alguno 4 los trabajadores? _ Yos/SiWl No Ol
ission or olher benéflis for seles medo

22. Ust any arrangements which have been made with establishment ownars or agents for the payment of a commi
to workers, (If there are no;such airangements, enter "Nene’) / Enumare lodos los acuerdos o convenios hechos con !os-prop&eiar[os Eiel
aslablecimiento o sus agenfes para el pago da una comisién u-otres benaficios por venlas hechas a los irabajadcres. (Si no hay ningin acuerdo ¢

convenio, indique "Ninguno') :

None/Ninguno




[‘ﬁmwmm Showder, oF eraplan ol Gperelon Dy 0% Gpleyoes al B placs Whero e workens ¥l 00

employed.
mmmmmmmm.mmvle«ummmpmomw«mmam”mdammm enelfvgarda
m(smnqmdemmmm') .

- None/Ninguno

- diess o7 O i o Office (nclude Telaphono umbarf0lrecdta de]25. Nama of Locel oo Reprasanialive (clids Girect dial alophane

In Oficiaa donde so cadico I3 oferta (Incluya el nimeso doteldfono} ~ |.  number}/Nomdre del Regrasentanta de la Oficine Local (Incluya e!' .
: nﬁmefo do (sléfono de su lnaa directa) :
New York State Department.of Labor i
- One Stop ONceNearestYou : | NewYork State Department of Labor
' : |° OnéStop Office Nearest You
26. Employers cemm

ik AL mmmmwmmmmummmtmmwwmmﬁwmumm
enms, mus
Cs del Enyloador maemmdmmwmhmymadonesddmﬂeoqmauoﬁm.ymmmumv

READ ULLY, [a visw of the statutortly Employmen Service 89 a io-fes labsr axchiange, that ia, as a teum for
mwmemmmuprMummmmmwa are guasariors of tha accurcy. o of Information

truthfulness of
contsined ¢n Job orders submitted by smptoyar. Nor does any job ordar scpspied of mwmnwmomcewm:uma !
contrachral Job offar (o which the One-Stop Carear Center, ETA or a State agency Is ln any way. perty.

LA CON CUIDADO, Envista dofa funcidn bisica da) Serviclo da Emplea estabiackda par lay, comouna m«mmmmum [ ;

mmmmmmuwmymmmamdmuwmwmmmumomuhm

Mumm«wmmmm wmm«wwomwam«mwf»&mm
ow&amdas 0 Caroer Center, ETA o ung 0 esiztal e do ninguna manam una do las partes

mmmmumummmmumw:mﬂmmmmm umuuMaﬁm,
por responss, Incloding Sme for reviewing Instuctios, Mmmmmmmmau

demnmammmwmmhmwwm 0 expecistion of contidentallly. Send .
mmm&ummwwmmaammmwumwmuuu&wwm%‘
mwm Roam 84209, 200 Constfiution

, - e : ETA Form 790 (Revised Ocl, 2010)

IR . .Pravious versians ot usablo




Pagelof3 '
: New York State Department of Lahor

- Form ETA 790 Attachment #1 .
Terms and Conditions/Clarifications and Assurances

Job Order Number: /> ¥ O 8 134T

’ A:l:laﬂﬁéﬂm of Items on Form ETA 790'

a. Houslmganduﬂllﬂwampmvtdedatmmstbﬂ%wo&rsandmwmmmdlm
ernp!avmmtunab!ewremmmtheirplamscnademememchy. )

b. Beds, bedding and mattresses will be fumished at no cost to the warkers.

¢. Housing will be clean dnd meet the appllcable federal and State housing standards.

d, Workers will be responsible for maintaining housing and sumound(ng areas In a neat, dean manner,

=1~

must be able to demonstrate that tiey are physically able to perform the work as

b. Employer may terminate worker with timely notification to the NPC and DHS, If the worker:

) 1)~Reftses,meMmuse,topafmnwkforwhld|meWwasWanded;

t 2) Commits serious acts of misconduct;

T ‘ 3) : Falls, aftar completing any tralning or break-in period, to reach production standards;

4) Abandons Job (“Job Abendonment”) - is absent for five consecutive previously scheduled
days without prior notification to employer. ‘

o 3 ASE 2 SNAGO NAtes, Sheaia) Pay Information ¢ :

_ The employer will offer, advestise in recrultiment and pay a wage that is the highest of the AEWR, the
mﬂmhwdymgewﬂemmh,ﬂnagwumnmwgammngmmlwm
minimum wage, exwept where a specal procedure [s approved for an occupation or spedfic dass of
mmmt-mw.mmmm&ammmmmanwm
anlmMuamemamdmmmwmmswmm
become the wage effective of the dat® of the decreass. o
a lfpiecemeeamlngsmrmwm:sofwcmataplem-mdwhgapaywloddonotresutln

average hourly ‘eamings equal to the guaranteed mintmum hourly rate, tha worker will recaive
make-up pay to the guarantaed minimum wage rate, '
b.- Inuav.YomMUpeonwdeduwammanhemmmmm .

: 1) Thusetequlredbybwsud\asSodaISeum,lnmmmegammﬂens;
2) Thosebendm!ngwmmmammlumgsudwsmmwwm

.

rantee”

- BRFUNRS-tUs
I HCE O engs -

ZEE,-tNe-em - i ETE A iy {3) DeIOW:- . LIS
orkers will net be required to work more than the number-of hours specified In thejob order fora-
warkday ar on their Sabbath armmwmmmgmmmws-whm
-aamings will be used under this guarantee where wages are pakt on 2 plece mte-basis, Warkers:
who are terminated for cause or viho veluntarily abandon-their job are not entitied to this guerantee
- i employer provides imely natification to the NPCand OHS, L
e Workers with school age children wha have migrated with such-chiliren and who depart i tme -

..... =10,

. . OFE
d-all-extensions-thereof. This.- AT ALHE D

retum homa forthe mmu[pg of the m year th‘”m addition wmmmsw WY Y e

bonus or other incentive payments or other expenses to-which: would' be’entittéd had they
stayed the entire job order period, _ o lhp;y -

ZOI?B Bvd SDVRIEDNIS TLZLOPEBIET SS168  T18Z/L1/50

e .
"k X SCawll T T el sl T 0 LAGSe e S e debt,



Page 2 of 3

Employer agrees to reimburse inbound transpertation and subsistence expenses ($10.73/day without
receipts or up to $46.00/day with recelpis) to each worker, or any person, govemment agency or private
organization which, on behalf of the worker has paid or advanced such transportation and subsistence

" expenses, from the place fram which the worker has come to work for the employer, whether In the U.S,

or abroad to the place of employment, after the worker has cimpleted S0% of the stipulated period of
empioyment, from initial date’ of need or from the day after achual arrival of worker if later than the
stated date to report, . :

a. Employer will provide or pay the cost of return tanspartation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasans, ar as the resuit of fire,
weather or an Act of God (as determined by the Certifying Officer), from place of employment to
piace of recruitment, except If the worker Is not retumning to his/her place of recruitment and has
subsequent employment with an employer who will bear transportation expenses, in which case this
employer only pays for transpartation to the next job. )

b. Employer will not be responsible for providing retum cost of transportation and subsistence from
place of empioyment to place of recruitment i the worker voluntarlly abandons the job or s -
terminated for cause and employer provides timely notlfy the NPC and DKS.

€. The amount of transportaticn payment'will be equal to the most economical and reasonable similar

" common carrier transportation charges for the distance Involved, All transportatioh provided by the
employer will be by common carrier or other transportation fadiities which conform to the applicable . -
‘requiations of the Interstate Commerce Commission or the United States Department-of Labor. If

- requested by the worker, the employer. will assist In maldng transportation anangements. The daily
subsistence will be in accordance with current rates as published in the Federal Registor (for workers
with and without: receipts). ; ‘ .

d. Employer will pravide transportation, at no cost t the warker, from the employer provided housing

toﬂteychmlworkslteandreb:matdneaﬁofd:edav. . ’

Eam 31 — Toolg and Equiomant: ' '
The employer will furnish without cost all taols, supplies, or equipment required in the performance of work.

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. mmmmmmmmmmwwwmmmmmmmmm:
aup is maturing earfier or later, or that weather aonditions, over-requitment, or other factors have
chinged the terms and condftions of employment, , )

3. Cutreach workers shall have reascnable access tn the worker In the conduct of outreach activities
pursuant to 20 CFR 653.501(xw). ! ,

4. Where appropriste, the employer is certifed In the use and application of pesticides per Federal
Environmental Pratection Agency and Stite Department of Environmental Conservation requirements, .-
Mmmmmmmmmmmmmnbamg pesticides will be

. provided appropriate training, C oL .
5. The employer will provide'to an H2A workér no later than the time at which the worker applies for the
visa, or to a worker in comesponding no later than on the day work commences, a copy of

the work contract between the employer id the warkers In a language understood by the workers.,

G mmmmatnmqgmmm(mmmmm:
W(&mmmm,yhemammmm«mmmm

-7, The applicant assures that s/he compiiss with NYS registration requirements. Farmm Labor Contractors
anticipating employment contracting withr growers or processors in New York State, growers or

- processors. in New York State who use the services of a Farm Labor Contractor, and growers and
mtnumvmmmm,w?nm-unmeamuwmm .
responsible for bringing into the state five or more cut of state migrant farm or food processing workers

(including H2A workers), arg required to rejister with the New York Stata Department of Labor and pay.
a registration fee In addit /b(w/oﬁw _ /C:pplv. . :
Employer Signature: - A .

T0/20 3d o SDIVRIZSNI S . TL2L9PESTET 56368 . TYBZ/L7/58




C

e to Ite 16, c. — Wage Rates, Special Pay Information and Ded ons:

_ ¢ The employer guarantees to offer employment for a minimum of 3 ("Three Fourths Guarantee”)

of the hours in the workdays during the period of the contract, and all extensions thereof. This
guarantee begins with the first workday after the worker’s arrival at the place of employment and
ends on the date specified on the job order or extensions thereof. If, before the expiration date
specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the
fulfillment of the contract impossible, the employer may terminate the work contract. Whether
such an event constitutes a contract impossibility will be determined by the Certifying Officer. In
the event of such termination of a contract, the employer must fulfili a three fourths guarantee
for the time that has elapsed from the start of the work contract to the time of its termination.
The employer must make efforts to transfer the worker to other comparable employment
acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer
is not affected, the employer must: ‘ S ' '

1) Return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker
to the worker's next certified H-2A employer, whichever the worker prefers; ,

2) Reimburse the worker the full amount of any deductions mede from the worker's pay by
the employer for transportation and subsistence expenses to the place of employment; and

3) Pay the worker for any costs incurred by the worker for transportation and daily
subsistence to that employer's place of employment. Daily subsistence must be computed as set
forth in 20 CFR 655.122 (h). The amount of the transportation payment must not be less (and is
not required to be more) than the most economical and reasonable common carrier
transportation charges for the distances involved.

mﬁl {(l
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New York State Deparlment of Labar -
Form ETA 790 Attachment #2 - Additional Informaﬁon

. Dem @1 Employer Emall: mbameele@aol.com

Employer FAX: 315-926-0809

e .
Employer will not provide three meals per day and will deduct $ NIA per day.
Employer will fumish free dishes, cooking utensfis and conventent kitchen and cooking facilities. .
Employer will provide transportation to assure workers 3coess tn stéres where they can purchase
groceries, other incidentals and/or medical necesstus. ,

rw!de oftnln and/or aflow ofworkforwoﬂcerslnreadtpmducﬂvﬁy
: %dgyss—»/ B"gBtd/mn} 0days @ Bius/ 120 BusrFLs - -

WWMaW&&MMW&y. ._ 5 !

i
PR UERN

a TheenphyawmpmwemmmmmughmelnmtedmsyMnﬂghwmcf L.
. work for v&eekbeglnnlngw%ﬂteanﬂdpatnddﬁteofneedynﬁmployermamendedm _—
- date of by notifying the State agency no later than 10 business days before the date of need. * =~
If the employer fails to notify NYS Department of Labor, the employer- shall pay eligible workers: R
referred hrough the clearance system a minimum of $£410.00 for the first-week starting with the - -
owmwmdmwddamamrmmmanmmmmmmduwa
-_conﬂnuedlntemlnmejobatleastﬂvedaysbefomdabeofnwd,mﬂmswlﬂbedlsqyaﬂﬁedﬁnm
ﬁdsassumme.Theemployeu{[]_m;mqukewoﬂersmpetfounamuveworkifuwgmrantee
dtedlnm‘:‘secﬂonls!nvuked
il meintain adequate payroll records. WNkaswﬂlbemMWwdyonEdda.!form
Uuuughnm A written statement showing (1) employers full name and address, (2) worker’s
sodal security number, (3) total hours cffered and total hours actually worked or total number of
unﬂs,tfplemrateag)mtaleanﬂngsformepaypefod , and (5) deductions will be fumistied tn the
workers each pay

Employer asures that polcy #2 14284674 st by NYS Tnsurance Fund provides the required Insurence
for injurles arising; out of and In the course of employment. Employer’s proof of lnsurcmce coverage wm be
" provided to the Chlcago Naﬂonal Pmcaﬁng Canter before ctification is-granted. -



