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Agricultural and Food Processing Clcagiééﬁider ETAForm 790
Pedido de Empleados pafa Agricultura y Procesamiento de Alimentos

5 (Wuinte:, Street Clty, State, ana Zip Cede)/ Numbers 4,56, 7 and 8 for Stale use only.

aador (Nismero, cafe, cwdad, y cadigo pastal) ) 4. :n:t:;st} Code [ Cotgo o Industia | 5. Job Order#7 No. Orc'en de Emplao
gAREN NY.0q97 Ale | Lo
Samascott Orchards L.L.C. &, Qgcupatong! Tille and Code / Tilulz Gcupdaonal y Codiao

5 Sunsel Ave. _,irwmwmw fmw, &A?g) /5. 2020, K2,
Kinderhook, MY 12106
518-758-7224

7. Clearance Grder Issue Date / Fecha de Tramite:

offe]
H2Express

3007 Rt 20
Hudson, N.Y. 12534 FfB 2 5 m

Ph 518-822-9708
Fax 516-822-9701

Tekpnone numpentalfono: Fax:

7. Lozatian and Direstan {0 Work She / Direccian dal lugar de Irabajo
i i = = ) .
8. Job Order Expiraton Dale / Fecha da vencimiento:

Al S Sunset Ave, Kinderhook, NY Off Rt @ in Kinderhook, take a left onto

Rt 21, approx. ¥: mi. left onto Sunset Ave, 9)0?31 ”

6 s neecag, use separale oizoe of paper)

cription of Housing f Divecidn y Deszripeion de la Vivienda @ Anlicipated Penod of Employmanl/ Perioco Anticipado de Empizo

On Cty Rt 21 Kinderhook, NY Barracks style house and 2 mabile
homes with all facilities.

Total Copacity 20 %@/&;\0“ 1&[ 15(.;0 i

From / Desde: To/ Hasta:

10. Mo, aof Workers Requested / No. de Tratajadores Pedides C;z O

{See altachment  para mas datlesvea Po ) | 11 Anicpatad Howrs of Wom: par Veak/

Homs Antcipadas de Tratajo par Semen: Tetat 40

Sunday/ Domngo X Llonday / Lunes 7

(If additional space is naaded, use separate sheet of paper/Si necesita mas espacio, Tuesday /Marnes 7 VWednesday / Miarcoles 7
utitice documenta adicional) Thirsday | Jueves 7 Friday ! Viemes 7

Saiurday | Sabado 5
12. Collect Galls Acceptetd | Se Aceplan Llamadas a Cobrar de:

Employer ! £ Empleadar Yes x No [

Lozal Office | La Ofizna Local Yes [J No ¥
13 Board Amancements / Amreglo de Alsjamizalo .

Waorkers must buy and prepare own meals, ER will take the warkers shopping once 2 weekh at no cost to the worker.

{See attachmanl / para mas detalles vea Pg 1)

14 Relommal inslaucions |instruzionss para el Refertmanto de Candidatos

Contact Employer directly at Mr. Samascott 518-758-7224  between the hours of 1 and Spmor go to the naarast One Step Center,




15. Job Specifications / Descripcitn del Trabajo

Manually plant, cultivate, and harvest vegelables, fruit and field crops. Use hand tools such as shovels, trowels, hoes, tampers, pruning
hooks, shears, and knives, Duties may include tilling soil and applying fertilizers, transplanting, weeding, thinning or pruning crops;
applying pesticides, clcaning, packing and loading harvested products. May construct trellises, repair fences and farm buildings, or
participate in irrigation activities. Setup and operate irrigation equipmenl. Operate tractors, tractor-drawn machinery and self-propelied
machinery to plow, harrow and fentilize soil, or to plant, cultivate, spray and harvest crops. Repair and maintain farm vehicles,
implements, and mechanical equipment. Harvest fruits and vegetables by hand. Apply pesticides herbicides or fertilizers 1o crops.
Inform farmer or farm manager of crop progress. Identify plants, pests, and weeds to determine the selection and application of pesticides
and fertilizers. Clear and maintain irrigation ditches. Record information about crops, such as pesticide use, yields or costs. One month
verifiable experience necessary in the above. o

(f more space is needed, summary of Material Job Specificalions tn ENGLISH can be included In separats document, and may also beincluded in SPANISH)

{ 6. Wage Rates, SpecilPay Infomnation and Deducbons | Taita de Pago. Infomacitn Sotre Pagos Especiaits y Deduocines (Rebajas) —

Crop Achivibes / Culivos Houry Pisce Rate / Unitfs) Special Pay (bonus, elt) Deducbons YES NO Pay Pariod
: Wage Pago por Pieza / Pagos Especiales (Bono, ect) Deducciénes L] Periodo daPago
Salario Unldad(es)
por Hora .
Farmworkers , laborers & N/a Social Security X Weeldy/
Crops $10.16 N/a Segur Social Semanal
L .. Federal Tax . X
£n_. \ Lé 1o % : Impueslos Fedarales X
- Stale Taximpuastos X Blwesky/
bevries 08 : Estatales cada 2 sem.
o ! ( [ o0 Lo v < Meals (comidas) X ]
Othar (speciiy) Otro X | Other/Clo

More Detaits Aboul thePayiMas Detalles Sobre el Pago
(See Attachment

(If 2ddonal space is needed, use separate sheet of paper/S| necesita mas espatio, ufice documento adicional)

17, Trnsportation Amangements ] Ameeios de Transporiacién (Pleass explain)
: Employer agrees to reimburse int;gund transportation and subsistence expenses ($10.64 per day for

(See Attachment a maximum of $46.00) to each worker , from the residence , place of last employment, or place of
. recruitment to the job site after the worker has completed 50% of the stipulated period of

‘ 1f additional [ ..ssmeloment' e A D1 e g SIS WU TG T SUILILHE) —

18.Is &t the prevaling practice to use Fam Labor Contraciars (FLC) to recrull, supenvise, transport, hause, or pay workers for this (hese) crop activity(ies)? Es l costumbre en el area de

vsar Contratistas Agicolas para reciutar, supervisar, transportar, dar vivienda, 6 pagarta a los trabajadores en estefastos tpofs) da cosechals)sembradols)? Yes/S! [J No X Ufyou have
checked yes, whal s the FLC wage for each activity? 73 contesto *SL” cual es el salario qua te paga ol Contralisla Agricola para cada actividad?

19, Unemployment Insurance provided / Seguro pos Desempleo: Yes X No [J

20, Warkers’ compensation insurance provided / Indemnizacitn por accidente de tabajo: Yos X Ne [
21, Are tools provided alno chame bo the workers? / 458 lo provesn las herramlentasdeUahaLoabsuabagwmsﬁnwggaguno? Yes X No [J

27, Listany amangements which have bacn made wilh establishment ownors of agenls for the paymeni of 8 commisslon o other banefts for sales mada toworkers. (If thera ata aio such

amangements, enier “NonaMindique todo acuerio o conveno can los proplatarios del eslzblacdmiento o sus representantes con respecto al pago de una comision v olros bansficos por

venlas hechas a los krabajadores. (St no hay ningin acuerdo o convenlo, indigue *Ninguno®)

Nong/Ninguno -
23 List any strike, wark sioppage, slowdonwn, of interruplon of operation by the employees al the place where D8 waorkers wii bs employed. (Ul hers are no such incidents, enter *Neag'y
Enumere {ndo huelga, paro o Interupcién de las operaciones por parte de las empieados en el ugar de emp'es. {Si no hay, indique “Nisguno)

None/Ninguno —

24, Address of Order Hoidong Offce (inciuda Tetephone numberjiDireccién de la Oficina donde | 25. Name of Lacal Office Representative (include direc! dial talephone number) f Nembre
sa Redich Ia Oferta (incluya nimaro de teléfono) da! Representante da la Oficina Loca) (Inciuya numero da tetefono)
_New York State Department of Labor New York State Department of Labor

One Stop Office Nearest You One Stop Officé Nearest You
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1

.

Employers Gotiicaban Thia o orar cescribes the astual A tondtons of the empioymant baing offeret by me and conlans all the matenal teams and condicns of the (ab,
fifcacon del Emplaador E 5 e abaio y contans ledos 195 matenals, eminus, y condiciones clrecions,
ars Sgnatuee & Tijs! Fima y Tl del Empieado’

e ON[f22| 2ol

SN

o e saleio iy estanished bass funzhen of the Empioyment Serice as 8 £io-{22 labar exchanaz, hat is, s a farum for aringing iogether employers and jo2
Stz agencias ate guarsniors of the acturacy of uuthfuniess of infarmaten cantaned on job orcars submitted by empioyers. Nor cozs any jbcidar
£TA 0@ Stale agency 15 inany way a pary.

READ CAREFULLY Y viz
t, nather 1n2 ETA N I
upen by tne Cne-Stop Career Cenler constiulea contractual job ofier o which the Onz-Step Career Center,

PUBLIC BURDEN STATEMENT

i1 = raporting burozn for responding to ETA Form 790, which 1 required to citain of reta banafis (44 USC 3501), s estimaled (0 be approximately 80 minuies per respanss,

g lime for revizaing Instuctons, searchng Msting Cata soures, gatheting and revizeing the cofecton. The publiz need not respond 1o this co'lecton of information un'ass itdispays
y vahd ONB tontrol numer. This is public information and there is no expectation of confidentiality. Send comments regarding 1's burden estimate or any cthar aspectof his

including sugzastans for reducing this burden, to the U.S. Departmen of Labar, Kgrant and Seasonal Farmwarier Program, Room 5420€, 200 Constituten Avenue, KW,

stan, D.C, 20210.

Tre nabl

ETA From 790 (Revised hMay, 2010)
Previous versions not useable




STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #1

May also include performing tasks involved in planting, cultivating and harvesting of crops such
as tilling soil, planting stock, laying out irrigation pipe, installing sprinklers and loading and
unloading trucks.

Employer will furish to workers, without cost, all tools and equipment required in the
performance of the duties assigned. Workers should report for work with their own suitable work
clothing. Field and greenhouse temperatures may range from 30 degrees to 100 degrees with
possible wet morning conditions.

PESTICIDE TRAINING: The employer is certified in the use and application of pesticides per
Federal Environmental Protection Agency and State Department of Environmental Conservation
requirements. The employer assures that workers hired under this order who will be handling
pesticides will be provided appropriate training. (If not applicable, insert N/A)

" During temporary periods of time when work specified in the order is not available, the worker
may be assigned any combination of the following related tasks: (Specify tasks) Dates of
Activity for crop activities: (for 2 or more crops)

Crop/Activity Dates of Activity Tasks




STATE OF NEW YORK . DEPARTMENT OF LABOR

ORDER NO.
ATTACHMENT #2

Assurances & Requirements

GENERAL: (a) The terms and conditions of this order shall be no less favorable than those
contained in any existing labor contract or agreement by me or my agent for the same type of
work. A copy of the Work Agreement and/or Job Order shall be posted in the labor camp and be
made available. A copy of the Job Order will be provided to the worker no later than the day on
which the worker begins employment. The employer assures that the working conditions of this
order comply with the applicable Federal and State employment related laws and agrees to abide
by the regulations at 20 CFR 655.135, Assurances, and 20 CFR 653.501.

(B) Duly authorized State and Federal representatives (including outreach workers) will be
allowed reasonable access to the workers during normal working hours.

(¢) Workers hired under this order will be required to show evidence of right to work in the
United States. :

(d) Workers must be able to demonstrate that they are physically able to perform the work
specified in this Job Order.

Starting Date:

The employer will provide workers referred through the interstate clearance systemyfl hours of
work for the week beginning with the anticipated date of need, unless employer has amended the
date of need by notifying the State agency no later than 10 business days before the date of need.
If the employer fails to notify NYS Department of Labor office, then employer shall pay an
eligible worker referred through the clearance system S@b\’i‘)for the first week starting with the
originally anticipated date of need. If worker referred fails to notify the NYS Department of
Labor of continued interest in the job at  least 5 days before date of need, worker will be
disqualified from this assurance. ~ Employer will [J will not ﬁrequire worker to perform
alternative work if the guarantee cited in this section is invoked.

Ending Date: An extension of employment beyond the period of employment in the Job Order
shall not relieve the employer from paying wages already earned, transportation/subsistence
expenses and bonuses if applicable.




STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #3

Crew Leaders - (a) Employer will not contract with crew leaders currently in violation of the
Migrant and Seasonal Worker Protection Act (MSPA).

(b) Employer will negotiate any and all crew leader fees directly with the crew leader.

(c) Crew Leaders anticipating employment in New York State will be required to register with the
New York State Department of Labor and pay the required $200 crew leader registration fee in -
addition to any other fees that may be applicable.

Workers Needed - Total number of migrant and seasonal farmworkers needed 0.

Wage Information - (a) An hourly rate of not less than the Federal or State minimum wage, the
Adverse Effect Wage Rate (AEWR), the prevailing hourly rate or the employers hourly rate, or
the agreed upon collective bargaining rate, whichever is highest, is guaranteed to the worker for
the period of employment. In the event DOL promulgates a new AEWR during the recruitment or
work contract period which is lower than the current AEWR at the time of application, this lower
AWER will become the guaranteed minimum (unless there is a prevailing hourly rate which is
higher than the AEWR).

(b) If a piece rate is offered on the Job Order, the work at the piece rate will be guaranteed to the
workers for the stated period of employment unless crop activity is such that the piece rate will
not realize the workers an hourly equivalent of at least the current AEWR, in which case the
worker will be paid the equivalent of an hourly rate of not less than the AEWR, the Federal or
State minimum rate, the prevailing hourly rate or the employer's hourly rate, whichever is highest.

(¢) The employer will make the following deductions: (1) FICA (as required) (2) Federal/State
tax withholdings (as required)

(3: E_ﬁiloyer will maintain adequatq payrol| records. Workers will be paid weekly on
\ for work through ‘\i/\)\\«(ﬁ (] . A written statement showing (1) employer's full
name and address, (2) worker's social security dumber, (3) total hours offered and total hours
actually worked or total number of units, if piece rate, (4) total earnings for the pay period, and
(5) deductions will be furnished the worker each pay day. (See attachment No. 6 for

payday/workweek applicable to this order).

(e) Wages, Deductions and Special Pay Information.

Workers will be paid for all work performed under this clearance order, including harvesting, at
the adverse effect wage rate of $10.16 per hour. If, in the employer’s judgement, working
conditions are adverse, the employer may, at the employer’s sole discretion, temporarily increase
the wage rate to provide an incentive for high productivity and/or high quality performance.




STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.

ATTACHMENT #4

(¢) The employer guarantees to offer employment for a minimum of three-fourths of the
workdays of the total specified period during which the job order, and all extensions thereof, are .
in effect. This guarantee begins with the first workday after the worker's arrival at the place of
employment and ends on the date specified on the job order or extensions thereof. Workers will
not be required to work more than eight hours per day, on their Sabbath or Federal holidays, to
meet this guarantee. The worker's average hourly eamnings will be used under this guarantee
where wages are paid on a picce rate basis.

() Workers with school age children who have migrated with such children and who depart in
time to return home for the beginning of the school year shall be paid, in addition to the basic
wages, any bonus or other incentive payments or other expenses to which they would be entitled
had they stayed the entire job order period.

(g) The employer may terminate worker's employment hereunder at any time with notification to
the local New York State Department of Labor office for any of the following reasons:

(1) Refusing, without just cause, to perform the duties for which the worker was recruited
and hired.

(2) Committing a serious act of misconduct or breach of discipline.
(3) Failure to reach productivity standards, if applicable. (See Attachment #6)

(4) Job Abandonment- being absent for more than one (5) work days without prior
notification to the employer.

When worker is terminated under any of these provisions, or if the worker voluntarily terminates
his employment, the employer shall not be liable for the three-fourths guarantee.

Work Schedule - Workers are expected to work at least the number of days and hours specified
on the Job Order. However, depending on weather, crop or other conditions, workers may be
requested, but not required, to work up to six days per week and/or on their Sabbath and up to_10
hours per day.

Clarifications - (a) Employer (will not) provide three meals per day and will deduct
$ wa per day. (Deductions will not depress the minimum wage).

(b) Employer (will) furnish free dishes, cooking utensils and convenient kitchen and cooking
facilities.

(c) Employer (will) provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals.

" Housing - Housing, beds, bedding and mattresses will be furnished at no cost to the workers.
Employer assures that housing will be clean and in compliance with all applicable standards

during the-occupancy.- Workers will be responsible for maintaining housing and surrounding area

in a neat and clean manner.



STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #5

Referral Information - In order to assure the most effective referral and placement of workers,
all referrals should be made during normal business hours.

In addition, if the person designated as the contact person on the Summary of Employment
Conditions sheet attached to this order is not available for an extended period of time, there will
be someone available at the farm to process referrals. .

Collect calls will be accepted only from officials of New York State Department of Labor offices.

Transportation - (a) Employer agrees to reimburse inbound transportation and subsistence
expenses to each worker, or any person, government agency or private organization which, on
behalf of the worker has paid or advanced such transportation and subsistence expenses, from the
residence, place of last employment or place of recruitment to the job site after the worker has
completed 50% of the stipulated period of employment from initial date of need or from the day
after actual arrival of worker if later than the stated date to report. Travel subsistence is paid at
the rate of $10.64 per day for a maximum of $46.00.

(b) The employer assures that the employer will bear and pay transportation related expenses
either directly to the provider of travel or indirectly to reimburse the worker so that the workers
weekly pay is not diminished below the applicable Federal minimum wage required by Section 6
of the Fair Labor Standards Act, 29 USC 201.

(¢) Employer will provide or pay the cost of return transportation and subsistence to each worker
who completes the employment period, or who is terminated for medical reasons, or as the result
of an Act of God, en route from place of employment to place of recruitment, except when the
worker is not returning to his place of recruitment and had subsequent employment with an
employer, who will bear transportation expenses.

(d) Employer will not be responsible for providing return cost of transportation and subsistence
enroute from place of employment to place of recruitment if the worker voluntarily abandons the
job or is terminated for cause.

(e) The amount of transportation payment will be equal to the most economical and reasonable
similar common carrier charges for the distance involved. All transportation provided by the
employer will be by common carrier of other transportation facilities which conform to the
applicable regulations of the Interstate Commerce Commission or the United States Department
of Labor. If requested by the worker, the employer will assist in making transportation
arrangements. .

(f) Employer will provide transportation, at no cost to the worker, from the employer-provided
housing to the actual work site, and return at the end of the day.




STATE OF NEW YORK

ORDER NO.

L. Employer:SnmﬂS(LU\'\ Oy d\(uds we

DEPARTMENT OF LABOR

ATTACHMENT #6

SUMMARY OF EMPLOYMENT CONDITIONS

2. Referral instructions: Apply directly with employer,

or at your closest One Stop office.

3. Crop/Activity/Wage Information:

M Suocot i BET0H,

Crop/Activity Piece Rate Production Unit (1) Hourly Wage (2)
frmuerlorotlabyere ViR ol 410,10
Fruits VIR o WL
%%‘mos MIA n HNL
\eoyp Tobleo A NJA L Db

4. Workers will be paid weekly on %X i ;R_.[% for work through 3:‘_1“{5 (iﬂf .

5. Workers required to be covered by Workers C
Compensation Carrier;
Policy holder/address :

2%, 11 1Pol‘icy#:_‘

Person to be notified of injury w/phone number;
“Deadline for notification: Immediately, but no later than 30 days from date of injury.

6. Workers (will not) be covered by disability benefits.

pmpensation.

b dgpbaget

7. Work performed under this order (will) be covered by Unemployment

Insurance.

&

The employer (will not) pay overtime.

9. (a) Employer (will not) provide three meals per day and will deduct $n/a_per day.
(Deductions will not depress the Federal minimum wage).

(b) Employer (will) furnish free dishes, cooking utensils and convenient kitchen and cooking

facilities.

(c) Employer (will) provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals and/or medical necessities.




STATE OF NEW YORK DEPARTMENT OF LABOR

ORDER NO.
ATTACHMENT #6

(CONTINUED)

SUMMARY OF EMPLOYMENT CONDITIONS

10. DEDUCTIONS FROM WAGES:

Type: Amount:
Social Security $ As Required
Federal/State Withholding Tax $ As Required

11. NOTES TO WORKER: A copy of the full job order is available for inspection at the order
holding office. The employer will provide workers referred through the interstate clearance
systen%thours of work for the week beginning with the anticipated date of need, unless
employer has amended the date of need by notifying the State agency no later than 10 business
days before the date of need. If the employer fails to notify NYS Department of Labor office,
then emp]ogtr shall pay an eligible worker referred through the clearance system

$ A0l PP for the first week starting with the originally anticipated date of need.

If worker referred fails to notify the NYS Department of Labor of continued interest in the job at
least 5 days before date of need, worker will be disqualified from this assurance.

Any Department of Labor Job Service Office will assist you in doing this.

12. Alternate work tasks to be performed, and pay during first week in case of crop delay: None




STATE OF NEW YORK DEPARTMENT OF LABOR

ORDER NO.
ATTACHMENT #7

REQUEST FOR CONDITIONAL ACCESS INTO CLEARANCE SYSTEM

NAME OF EMPLOYER: 5(M'AQSC0‘\\( OY\‘WleS LLL

LOCATION AND DESCRIPTION OF HOUSING: {n U Ry 24, (i nilay oot
pavails sile house amd 3 mobitednsmes wf all Yaci\ities.

I hereby request conditional access into the intrastate/interstate clearance system so that my

clearance order can be transmitted to labor supply states in a timely manner for the recruitment

of agricultural workers.

As a condition of placing my order into clearance, I assure that such housing will be in full
compliance with the requirements of the U.S. Department of Labor ani Part 15 of the

New York State Sanitary Code for Migrant Labor Camps by \ which is 30 days
prior to date of need. .

Representatives from the New York State Department of Labor, New York State Health
Department and/or U.S. Department of Labor are invited to inspect such housing at any
reasonable time to verify its condition.

kéw 07./2.?-/-204

EMPROYER’S SIGNATURE DATE

~






