U.S. Department of Labor, . 'OMB Control No. 1205-0134
Employment and Training Administration Expiration Date: November 30, 2012

Agricultural and Food Processing Clearance Order ETA Form 730
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

Employers Name and Addrss (Number, Strect, City, Stale, and Zip Coda) / tombre Numbers 4,5,6, 7 and‘a for State use only. :
y Direceibn del Empleador (Nimero, calle, ciudad, y codigo pastal) 4. Industyy Code / Codigo de Industia | 5. Job Order # [ No. Orden de Emplzo
SWICK LANDSCAPING & LAWNCARE, INC.

i BEEDEROAD 56/730  WXO965530

NEWFANE, NEW YORK 14108

6. Occupalional Title and Code / Tilulo Ocupacional y Cédigo
Eain paoten egp  tinsgy gueatt1 452027

Telephone aumberfleldlono:  (716) 751 3866 Fax: (716) 751-3865 7 Clearance Order Issua Dale / Focha de Tiamile: 8% 3 “ i!ﬂ“

2. Location and Dlrecton to Werk Sila / Direccidn del lugar de trabajo o
8. Job Order Expiraticn Date [ Fecha de vencimiento:

| sjo//201
(Il additonal space is needed, use separate piece of papar)

Some as [tem #1; Nosth of Chestnul Road on west side of Becbe Road,

3. Location and Description of Housing / Direccidn y Desaripcion de la Vivienda 8, Anlicipaled Pericd of Employmenl / Periodo Anlicipado de Emplee
233 Cold Springs Road, Lockpart, NY 14094; Niagara County; ¥x mile North of RL 31 Two slory,
wood framed house with two usable bedrooms upstalrs, full bath, living reom, dining
room, kilchen vilh laundry machines In finished basement. From / Desde: 4/01/2011 To{Hasta: 11/30/2011
Barracks/Barracas

Number/Numero 0 Total Capacity/Capacidad Total 3

10. No. of Workers Requested / No, do Trabajadores Pedidos 3
{See altachment/ para mis detalles vea Pa 1) | 11. Anlicipated Hours of Work per Week /

Horas Anticipadas de Trabajo por Semena Total: 40
Sunday ] Domingo 0 Mondzy / Lunes 8
(If additional space is needed, use separate sheet of papar/Si nacesila mas espacio, Tuesday [ Mares B Wednesday / Miercoles 8
utilice documento adicional) Thursday / Jueves 8 Friday / Viemos 8

Saturday / Sabado a
12. Collact Calls Accepled / Se Aceptan Llamadas a Cobrar de:

Employer / El Emplaador Yes x No [J
Local Gffice / La Oficina Local Yes [J No x

13, Board Amrargements / Arreglo de Alojamiento
{a) Employer wlll not provide three meals a day and will deducl SN/A per day, (Deducticns vall not depress the minimum wage.)
) Emproyar will furnish frea dishes, cooking utensils and convenienl kilchen and cooking fagilties.
¢) Employer w;lilprmidc transpertation lo assure workers access 1o stoves where (hey can purchase groceries and/or other incidentals.
{See altachmen!/ para ms detallss vea Pg 1)

14. Referral Instryclions / Instruciones para el Referimiznto da Candidales

Contact Employer Directly During Norma! Business Hours or Nearest One Stop Office for full disclosure of full conlents of this Job Order
Contactar el Negodo Directamente Durante las Horas Normales de Negacio o Iz Oficina “One Stop” lo Mas Cerca

15. Job Spedificalions { Descripaidn del Trabajo 5

Worker may perform any combination of dulies consistent with the cultivation and installment of nursery producls including
preparing soil & growth media, cultivating, and otherwise pariicipaling in harticultural activities under close supervision on
acreage, in nursery, greenhouse, or shed. May haul and spread topsoil, fertilizer, peat moss, and other materials to condition land.
May dig, rake, and screen soil, plant, weed, and water plants, shrubs, beds, and trees; irrigation and drainage installation. May sow
grass seed; plant plugs of sod; cuts, rolls, and stacks sod. May plant shrubs and plants in contalners; dig and root ball shrubs and

trees. Requires general horticultural work with hand grading, digging, and heavy lifting. Must be physically able to perform Job
Specifications.

Puede que el trabajador desarrolle cualguier combinacion de trabajos consistentes con el cullivo e instalacion de productos de
los viveros incluyendo la preparacion de la tierra y el crecimiento de la raiz, cultivo y de olra manera la participando de las
actividades horticulturales bajo cerca supervision en el terreno. en el vivero, invernadero o bodega. Puede acarrear y
desparramar tierra buene, fertilizador. musgo de planlano, y otros materialses para acondiconar la tiema. Puede escarbar,
rastillar y colar tierra. Planta, amrenca hierba y riega las plantas. arbuslos, cuadros con plantas y arboles; instalacion de
irrigacion y drenaje. Siembra semilla de pasto. planta tapones de cesped, cortar. enrrollar y almacenar el cesped. Puede planlar
arbustos y plantas en maceteros: escarba y envuetve la raiz de los arbustos y arboles. Se require tabajo general con trabajo a
mano, escarbar y levantar peso pesado. Debe ser fisicamente capaz de especificacions de trabajo de preformas. '

(ifmore spaco Is needed, summary of Material Job Specifications in ENGLISH can be included In separate document, and may also be Included in SPANISH)
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Wage Pago porPlazat Pagos 0, 8ct) Deduccidnes $i - Pesiodo do Pago
Sasto Unidadfes) |
018
— | SocaiSecwriyy X Weskly7
General Nursery Work__| $10.16  Sogu Sodtal Semana!
Fodaral Tex X
Australian mafs g:'wem $10.16 Impuestos Fedarales .
ews, Burning Bush . Siate Taximpuasios X Bhwealdy/
Junipers [ $10.16 Estatales taca2 sem.
Arbor Vitae, haals (comicas) X
And cthers 10.16 X
; L ~ | Other (spacly)f Or0 X | Omer/Oto .

More Datalls About MM;M les Sobre of Pago
(See Attachment/Vea Anexo 2)

All transportation is amanged and provided by the employer at no cost to the workers.

(See Attachment/Vea Anexo Pg 3)

elareads
X Uyoy have

B. Is 2 1936) Crop sctivity{ias)? Es i costumbee en
uses Contratistag toclutar, supesvisar, ransporiar, dar vivianda, e 8 log trabajadores en estefasios pofs) da cosechafshsambradn(s)? YesSt (] No
U ployment insure c8 provided / Segueo por

nWmﬁnMWMmenwwmdam*:
21, Ass focls provided atno charge to the workers? £ 4Sa 1o g feen 1as heramlentas de trahaio a ks tabajadores sin camo ak

12, List any anangemants wrhich have been moade wit establishment ownens ar agents for the payment of 8 comenission of ofer bane sales madato workers, (H&wereamno such
mm.mwmwmanomﬁommmmuuMomwmmm 230 do tna comisiin uotros banefidos por
mmh&anmmmummm«mwm'mm

%ﬁ sufka, work quMMoIanmmmamwmmomambow ﬁmmatomwmmddam.m‘ﬂm‘r
m:‘éom:ga. p;?:!angmmpdounehsopmdmmrpamde los uupbuosenelhnardamm(&mlay.lndhue'ﬂhgm') :

u%tggmo
X Onder H (tncluda Telaphora number)iClreccidn da fa Ofiin donde Eﬂﬁmammnmmmmuwmﬁnmlm'n
sz:mhoranmm“um) ) uwmnaouommmmmam)
New York State Department of Labor New York State Department of Labor
One Stop Office Nearest You One Stop Office Nearest You

8. Empigyafs ThiS job onder gesaribes the acteal terms and cond, of the employment being oflered by mo and maﬂmﬂMIMamcmamm olthe Job.
Certiilcgcion de! Emplador; mmmm&mmrawmsmwm dorahajo y contione todoslos meterials, teminus, ¥ condicionts ofrecidos.
Employar's Sgnalure & Tide) Flma y Tiiwk de! . .

pleador

statuiordy estabiished fabor axchange, thatis, a8 a forum fer tinging Kogether em ersand
adm.nellm‘wETAmmsnmomamgmmd&mmedMWm»MwWhmﬁ?&gﬂﬁmwﬁm o>

eocepted of reculted upon by the One-Slop Caresr Cenler constikue a corbactraljob offar to which e One-Swop Carees Center, ETA ara Statz agency is thany way a party,

LEA CON CUIDADO, En vista dc 1a funcién basica del Servicio de Empleo esteblecida por ley, como una entidad de intercambio Jaboral sin
comisiones, es decir, como un fore para reuniz a los empleadores y los solicitantes de cmpleo, ni ETA ni las agencias de) estado pueden garamizar la
exactitud o veracidad de Ia informaelén contenida ca jas drdenes de trebajo sometidas por tos empleadores. Ni ningunn orden de irabojo aceptado o
contratzdo en el Centro de Canreras {(One-Stop Career Center) constituyen una ofecta de trabajo contractuales 8 Jas que el One-Stop Career Center, ETA

2] ENT ]
mmnmnmnmmmuErAFommmmmmmohmwmmm«uscm).ummmbommmwm response,
mmum«hghmammu:gmnamm.ummaammmmmmmmmmmamm?:ﬁmuw
aammywommummmk aelnbmalonandMnhmwnam.mmmwmmmawmwdﬁ
mwggmwmwmww.buuammmwmmmmmmmmmmm
Miashinton, DC. 20210,

ETA From 790 (Revised Oct, 209 0)
Previous versions not usasble
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. ATTACHMENT NO. 1
STATE OF NEW YORK ORDER NO.

DEPARTMENT OF LABOR
GENERAL: (a) The terms and conditions of this Job Order shall be no less favorable than

those contained in any exisling

labor contract or agreement by me or my agent for the same type of work. A copy of the Work Agreement and/or Job
Order shall be posted in the labor camp and be made available. A copy of the Job Clearance Order vill be provided to the
worker no later than the day on which the worker begins employment. The employer assures that the working conditions

of this order comply with the applicable Federal and State employment related laws and ag
at 20 CFR 655.135, Assurances and 20 CFR 653.501.

rees to abide by the regulation

(b) Duly authorized State and Federal representatives (including outreach workers) will be allowed reasonable access to

the workers during normal working hours.

{c) Workers hired under this Job Order will be required to show evidence of right to work in the United States.

{d) Workers must be able to demonstrate that lhey are physicaily able to perform the work specified in this Job Order.

(e) Workers will be covered by Worker's Compensation. Policy information presented at point of hire.

{) Workers will be covered by Disability benefits.
(9) Work performed under this Job Order will be covered by Unempfoyment Insurance.

(h) The employer will pay overtime.

(i) No benefits, social or economic, not specified in this Job Order, ‘are or will be provided by the employer.

(i) The employer shall provide a suitabie burial for the worker If he/she dies during the con

tinuance of their employment

hereunder or in lieu thereof at the request of the next-of-kin pay the cost involved in the preparation and transportation of

the deceased worker to the place of origin,

[TEM #13: Housing, beds, bedding and mattresses will be fumished at no cost to the warkers. Employer assures that the
housing will be clean and in compliance with all applicable standards during occupancy. Workers will be responsible for

maintaining housing and surrounding area in a neat and clean manner.

ITEM #14: Due to the small size of agricultural operations, the employer is not always near a phone. Therefore, this
employer is generally available for telephone calls and applicant reporting between the hours of 10:00a.m. and

12:00noan,

during the growing season. Contact at other times is subject to employer availability. The employer suggests thal,
whenever possible, Employment Service staff and/or applicant call in advance to arrange specific time of contact,
KEELEY SWICK. Personnel Manager~{716) 751-3868 The applicant can contact any NYSDOL Local Office for

disclosure of full contents of this Job Order.

3//0y
ITEM #9: (a) Starting Date: The employer may amend the slarting date of need by notifyin
later than,emzm If the employer fails to amend the date of need, the employer shall

(a)(l) Failure of workers referred against this order to notify the Order Holding Local Office

g H-2A Central Office in Albany

of their continued interest

and/or verify the date of need no sooner than 93/2312014 nor [ater than 0342742644 will disqualify the worker from the

above assurance. | 3//?/‘/20// 3/25720y
(b) Ending Date: No extension of employment beyond the period of employment specified
the

in the Job Order shall relieve

employer from paying wages already earned, transportation and subsistence expenses, and bonuses if applicable,

ITEM#11; Work‘egs are expected to work at least the number of days and haurs specified on the Job Order, (ITEM #1 1).
However, depending on weather, or other conditions, workers may be requested, but not required, to work up to 10 hours

- per.day-and/or on their Sabbath,
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STATE OF NEW YORK ‘ _ ATTACEMENT NO. 2
DEPARIMENT OF LABOR ORDER NO.

MEM#12 Conectalbmﬁfbeacoeptedomyﬁnmoﬁda!sofmbytm&wiceommandmustbemade"pemnto
persen” to KEELEY SWICK. Personnel Manager -(716) 751-3866

[VER #16: IN THE EVENT THE DOL PROMULGATES A NEW AEWR DURING THE RECRUITMENT OR WORK
CONTRACT PERIOD WHICH IS LOWER THAN THE CURRENT AEWR AT THE TIME OF APPLICATION, THIS
LOWER AEWR WILL BECOME THE GUARANTEED MINIAUM.

s‘a% An hourly rate of not [ess than the Federal or State Minimum Wage, the curent AEWR, or the employer's houly rate,
ichever ig highest, is guaranteed to the worker for the period of employment,

(b) The employer will maintain adequate and accurate payroll records andwﬂlﬁ:mishtomewoﬂ@ronorbeforeead\pay
day, a wiitten statement showing the hours actually worked and total eamings for the pay period. Workers will be paid
weeldy on MONDAY for work through preceding SATURDAY. The {ollowing deductions will be made: FICA,
FederalState Income Taxes and gamishments as required by law, cash advances, commissary meals, if provided, and, to
. tha exdent permissible under Fedaral and State net wage requirements, voluntary assignments evidenced by wrilten
authorization signed by the worker.

(©) The employer guarantees to offer employment for a minimum of three-fourths (3/4) of the workdays of the total

specified period during which the work contract, and all extensions therecf, are in effect. Guarantee begins on the first

warkday after the worker’s armrival at the place of employment and ends on the date specified in the contract or extensions

thereof. Workers will not be required to work more than 8 hours per day, on their Sabbath or Federal holidays to meet this

gu:}mtee.'mewomers average hourly eamings will be used under this guarantee where wages are paid on a plece rate
asls. \

@ wmmsm@emiuaumDmm@ammmsummwmmmdepanmﬁmmmhomform
beginning of the school year shall be paid, in addition to the basic wages, any bonus or other work incentive payments or
other expenses to which they would have been entitled had they stayed the entire contract period.

(ef) The employer may terminate workers' employment hereunder at any time with nofification to the local office for:
() Refusing, without just cause, toperfomthedutiwforvdﬂchﬁewerkerwasrecruhdandm or
(ii) Committing a serious act of misconduct or breach of discipline; or '

(8i) Job abandonment - being absent for more than one (1) work da , @s shown in tem #10, without
ngﬁﬁcaﬁon to the employer. ™ y pier

When the worker is terminated under any of these sions, or if the worker voluntarily terminates his em ent, th
employer shall not be responsible g}_y the mmp{gz?Ms guarantee. o Floyment, the

ITEM#W:(a)Empbyaagneéstgrdemehmetampoﬂaﬁonandwbsshemeexpmsesmeawm.or
pason.gowmmagenworwaeommimﬁmwhm.onbd\afdmemﬂer.haspm“advmeedm i
lramporiaﬁoga{ aen:d %&ngm expenses p!acs?}o% mmd% the job site aﬂm wotkaé has completed 18
consecutive employment or € ever is shorter, initial
need or from the day after datgofa:maldwomermalerﬂ\agqmdatewmpm i dataof

() The employer assures that the employer bears and pays transpartation sefated expenses, efther directly to the

ofb'ave!orindirectlytorelmbursemeworkersomatﬂmern 's weekly pay is not diminished
applicable Federat minimum wage required by Section 6 of the Fairm Star:clanga Kct, 28 ucs"zos. below the

(€) Employer will provide or pay the cost of retum transportation and subsistence to each worker who completes
empioyment on:\mos_tenninatedformedmlmasomorasarasultofanAcIofGod. enrcute from place of
employment to place if recruitment, except when the worker is not retuming to his place of recruitment and has
subsequent employment with an employer who will bear‘transponaﬁon expenses, and is not retuming to his place of

ST e e e m e e e W o
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STATE OF NEW YORK ATTACHMENT NO. 3
DEPARTMENT OF LABOR ORDER NO.

recruitment.

(d) Employerwill not be responsible for providing retum cost of transportation and subsistence enrouts from place of
employment to place of recruitment if the worker voluntarily abandons the job oris terminated for cause.

(o) The amount of transportation payment will be equal to the most economical and reasonable similar common carrier
charges for the distance invoived. All transportation provided by the employerwill be by common carrier or other
transportation facilities which conform to applicable regulations of the ICC of the Department of Lahor,

Min: $9.90 per day without recelpts. Max: $39.00 per day with receipts. ’

() Employer will provide transportation, at no cost to the worker, from the employer provided housing to the actual work
site and return at the end of the day. ‘ .

(8) Atthe request of the worker, the employer will assist in making travel arrangements for the worker.

ITEM #18: (a) Employer will not hire a crew leader currantly acting in violation of the Migrant and Seasonal Agticultural
Worker Protection Act (MSPA). Al referrals interested in this position will be given an interview.

(b) Employer will negotiate any and all crew leader fees directly with the crew leader.

(c) Crew leaders antlapating employment in New York State will be requlred to register with the New York Department of
Labor and pay a $200.00 crew leader registration fee in addition to any other fees that may be applicable.

duu%n”@mar will fumish to workers, without cost, afl tools, supplies or equipment required in the performance of the

Workers should report for work with thelr own suitable work clothing including a warm jacket and watesproof work boots.
Field temperatures may range from 30 degrees to 85 degrees with possible wet moming ground condifions.
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STATE OF NEW YORK

ATTACHMENT 4
DEPARTMENT OF LABOR . ORDER NO.
REQUEST FOR CONDITIONAL ACCESS INTO CLEARANCE SYSTEM
Neme of Employer: DSCAPING & LANDCARE, NC.
Loeaﬂonanddescgp;ﬁongl;’ho ng. ' Road, L
pod framed house

ge with ysable hedrc pstairg, ful) bath, living
ity machines in finished basement.

For the recruitment of agricultural workers, | hereby request conditional access into the intrastatefinterstate clearance
system so that my clearance order can be transmitted to labor supply states in a timely manner.

As a condition of placing my order into clearance, | assure that such housing will be in full compliance with the
requirements of the U.S. Department of Labor and Part 15 of the New York

tate Sanitary Code for Migrant Labor Camps
by 03/27/2011 which Is 35 days prior to occupancy.

Represeniatives of the New York Department of Labor, New York State Health Depariment and/or the U.S. Department of
Labor are invited to inspect such housing, at any reasonable time, to verify its condition.

The above request is: APPROVED

DISAPPROVED

Regional Administrater, BTA



