U.S. Department of Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: November 30, 2012

Agricultural and Food Processing Clearance Order ETA Form 790

Pedido de Empleados para Agriculturay Procesamiento de Alimentos

1. Employer's Name and Address (Number, Street, City, State, and Zip Code) /
Nombre y Direccion del Empleador (Numero, calle, ciudad, y codigo postal)

Thanksgiving Farm at The Center for Discovery c/o Greg York
621 Old Rt. 17
Monticello, NY 12701 Mailing Address |
P.O. Box 840

Harris, NY 12742

Telephone number/teléfono:  (845) 707-8384 Fax:

Numbers 4,5,6, 7 and 8 _for State use only.

4, :ndu77 {:/ma;@g?ge Industria [| i/_ Jﬁ}r gercji grzﬁl)rzéngde jmp‘.eo

§ Occupational Title and Code / Titulo Ocupacional y Codigo

ANy < Labiag R 4™

7. Clearance "= '-~ue Date / Fecha de Tramite:

2 Location and Direction to Work Site / Direccion del lugar de trabajo

621 Old Rt. 17, Monticello, NY 12738

From the New York State Thruway (Rt. 87) travel west on Rt. 17. Take exit
103, also marked Rapp Rd. At the stop sign go left onto old Rt. 17. Travel
1/2 mile on Old Rt. 17 and take a right on (See Attachment #2)

(If additional space is needed, use separate piece of paper)

13/a4fs.010

8. Job Order Expiration Date | Fecha de vencimiento:

W39/ 20/

3. Location and Description of Housing / Direccion y Descripcion de 1a Vivienda

95 Kinnebrook Rd., Monticello, NY 12701

From the NY Thruway (Rt. 87), take Rt. 17 West to Exit 103. At the end of
the exit ramp turn left onto old Rt. 17. Continue for 0.1 miles and lurn left
onto Rapp Rd. Cross the bridge over Rt. 17 and take first left onto
Benmoche Rd. Continue .25 miles and turn right onto Kinnebrook Rd.
Residence is 1 mile down Kinnebrook Rd. on left side.

Barracks/Barracas
Number/Numero  Total Capacity/Capacidad Total
0 5

(See attachment / para mas detalles vea Pg1)

(If additional space is needed, use separate sheet of paper/Si necesita mas espacio,
utilice documento adicional) -

0. Anticipated Period of Employment/ Periodo Anticipado de Empleo

From/Desde: 3/1/2011  To/Hasta: 12/15/2011

10. No. of Workers Requested / No. de Trabajadores Pedidos 5

11, Anticipated Hours of Work per Week /

Horas Anticipadas de Trabajo por Semena Total: 40
Sunday / Domingo X Maonday / Lunes 8
Tuesday | Martes 8 Wednesday / Miercoles 8
Thursday / Jueves 8 Friday / Viemes 8

Saturday / Sebado X
12. Collct Calls Accepted / Se Aceptan Liamadas a Cobrar de:

Yes x No [
Yes [] No x

Employer / El Empleador
Local Office  La Oficina Local

13. Board Arrangements / Arreglo de Alojamiento

Yes/Si Workers must buy and prepare own meals. / Los trabajadores compraran y prepararan sus propios alimientos.

Employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their own meals. (See attachment #13)

14 Referral Instructions / Instruciones para el Referimiento de Candidatos

Contact Employer Directly During Normal Business Hours or Nearest One Stop Office

Contactar el Negocio Directamente Durante las Horas Normales de Negocio o la Oficina "One Stop” lo Mas Cerca

15. Job Specifications / Descripcion del Trabajo




-~

)

Drive and operates farm machines to grow and harvest vegetables. Attaches farm implements to tractor, and drives tractor while

operating implements on the field. To till soil, plant, cultivate and fentilize crops. Thins & weeds plants using hoes and shovels or power
drawn implements. Each worker must have 6 months verifiable work experience driving 35 hp(and/or larger) tractors. The workers will
be driving tractors, assembling and moving itrigation cquipment, applying spray materials to crops for insect, disease, weed control, and
as fentilizers. During the fall they will be working in greenhouses also planting, harvesting, and cleaning. Must be able to bend, stoop,
and stand on feet for long periods of time.

(See attachment #15 for Spanish translation)

{1 more space is needed, summary of Matenal Job Specifications in ENGLISH can be included in separate document, and may also be included in SPANISH)

16. Wage Rates, Spedial Pay information and Deductions / Tarita de Pago, Infermacion Sobre Pagos Especiales y Deduccitnes (Rebajas)

Crop Activities / Cultivos Hourly Piece Rate / Unit(s) Special Pay {bonus, etc.) Deductions / YES NO Pay Period
Wage Pago por Pieza/ Pagos Especiales (Beno, ect) Deducciones S Periodo de Pago
Salario Unidad(es) ;
por Hora
$10.16 Social Security X Weekly /
Artichokes Seguro Social Semanal
Federal Tax X
Beets $10.16 Impuestos Federales
X
Broccoli Stale Tax/impuestos X Bi-weekly /
$10.16 Estalales cada 2 sem.
Carrots . . Meals (comidas) X
$10.16
Cabbage Other (specify)/ Otro X Other / Otro
$10.16

Wore Detalls About thePay/Mas Detalles Sobre el Pago
(See Attachment/Vea Anexo #16 and Related Crops document)

(If additional space is needed, use separate sheet of paper/Si necesita mas espacio, utilice documento adicional)

17. Transportation Arrangements / Arreglos de Transportacion (Please explain) . '

After worker has completed 50% of the work contract period, employer will reimburse worker for the
cost of transportation and subsistence from which the worker came to work for the employer to the
place of emp|0vment.

(See Attachment/Vea Anexo # 17)

(If additional space is needed, use separate sheet of paper/Si necesita mas espacio, utilice documento adicional)

18. Is it the prevailing practice to use Famm Labor Contractors {FLC) to recruit, supenvise, transport, house, of pay workers for this (ihese) crop activity(ies)? Es la costumbre en el area de
usar Contratistas Agicolas para reclutar, supervisar, transportar, dar vivienda, 6 pagarie a los trabajadores en estefestos tipo(s) de cosecha(s)/sembrado(s)? Yes/Si O No X ifyou have
checked yes, what is the FLC wage for each activity?/Si contesto *Si,” cual es el salario que le paga al Contratista Agricola para cada actividad?

19. Unemployment Insurance provided / Seguro por Desempleo: Yes X No (O
20. Warkers' compensation insurance provided / Indemnizacitn por accidente de trabajo: Yes X No O
21. Are tools provided at no charge 1o the warkers? / ;e le proveen las herramientas de frabajo a los trabajadores sin cargo alguno? Yes X No [0

22. List any arrangements which have been made with eslablishment owners or agents for the payment of a commission of other benefits for sales made to workers. (If there are no such
arrangements, enter “None")ndique todo acuerdo o convenio con los propietarios del establecimiento o sus representantes con respecto al pago de una comisién u otros beneficios por
ventas hechas a los trabajadores. (Si no hay ningun acuerdo o convenio, indique *Ninguno®)

None/Ninguno

23. List any strike, work stoppage, slowdown, or interruption of operation by the emp!oyées at the place where the workers will be employed. {if there are no such incidents, enter *None™)/
Enumere fodo huelga, paro o intermupcitn de las eperaciones por parte de los empleados en el lugar de empleo. (Si no hay. indique “Ninguno”)

None/Ninguno
24, Address of Order Holding Office (include Telephone number)/Direccion de la Oficina donde 25. Name of Local Office Representative (include direct dial telephone number) / Nombre
se Radic la Oferta (incluya nimero de tetéfono) del Representante de la Oficina Loca! (Incluya numero de telefono)

New York State Department of Labor New York State Department of Labor
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ETA 790 Attachments

. for
Thanksgiving Farm at the Center for Discovery
621 Old. Rt. 17

Harris, NY 12742
(845) 707-8384

ITEM # 2, LOCATION AND DIRECTIONS TO WORK SITE:

The directions to the work site are: (There are 2 farm locations. Workers will always be
transported between both farm sites by farm staff in farm vehicles at no cost to the workers.)

621 Old Rt. 17, Monticello, NY 12738

From the New York State Thruway (Rt. 87) travel west on Rt. 17. Take exit
103, also marked Rapp Rd. At the stop sign go left onto old Rt. 17. Travel
1/2 mile on Old Rt. 17 and take a right onto Holmes Rd. Travel 1 mile on

Holmes Rd. and you will see farm. )

103 Miteer Rd., Hurleyville, NY 12747

From Rt 87, the New York Thruway take Rt. 17 west to Exit 105b (Kiamisha). Merge onto Rt 42
North and turn left at the first stoplight onto Rt. 103. Continue on Rt. 103 for five miles until
arriving in Hurleyville, Pass through the center of town and turn left at the blinking yellow
light onto Miteer Rd. Continue 0.25 miles and turn left into Stonewall Preserve.

ITEM # 3, LOCATION AND DESCRIPTION OF HOUSING:

Address of housing: SEE ETA790

Directions to housing are:

Housing will be clean and meet applicable Federal Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Housing and utilities are provided
at no cost to workers who are unable to return to their place of residence the same day. Inthe
event a female worker is hired, separate toilet, shower, and sleeping rooms will be provided by
the employer. '

Employer requests conditional access into the Interstate and Intrastate Clearance System and
assures that the worker housing will meet the applicable Federal Standards not later than 30 days
in advance of the date of need reflected on the attached ETA 790.

Workers may be reached at the following address and phone number:

ADDRESS: 95 Kinnebrook Rd.
Monticello, NY 12701

PHONE:



ITEM # 13, BOARD ARRANGEMENTS: (check appropriate boxes)

Employer will provide 3 meals per day and will charge the worker § per day.

X Employer will furnish free and convenient cooking and kitchen facilities so workers may
prepare their own meals.

X Employer will provide (on a voluntary basis) transportation to assure workers access to

Stores where they can purchase groceries, if the employer is providing cooking and
kitchen facilities.

ITEM # 14, REFERRAL INSTRUCTIONS: (/nclude here who an applicant or State
Employment Service Representative should contact concerning employment and how that person
_may be reached)

SEE ETA 790

ITEM # 11, ANTICIPATED HOURS OF WORK

8 hours of work per day is normal. The worker may be requested but not required to work
more hours per day and/or on the Sabbath or Federal holidays.

. ITEM # 15, JOB SPECIFICATIONS:(Include here any general crop conditions and work
duties not listed on ETA 790, Item #11) :

Drive and operates farm machines to grow and harvest vegetables. Attaches farm implements to
tractor, and drives tractor while operating implements on the field. To till soil, plant, cultivate
and fertilize crops. Thins & weeds plants using hoes and shovels or power drawn implements.
Each worker must have 6 months verifiable work experience driving 35 hp(and/or larger)
tractors. The workers will be driving tractors, assembling and moving irrigation equipment,
applying spray materials to crops for insect, disease, weed control, and as fertilizers. During the
fall they will be working in greenhouses also planting, harvesting, and cleaning. Must be able to
bend, stoop, and stand on feet for long periods of time.

Conduzca y funciona los materiales agricolas para crecer y para cosechar vehiculos. Ata los
instrumentos de la granja al tractor, y conduce el tractor mientras que funciona los instrumentos
en el campo. Para labrar el suelo, la planta, cultiva y fertiliza cosechas. Enrarece el & plantas de
las malas hierbas usando las azadas y palas o instrumentos dibujados energia. Cada trabajador
debe tener 6 meses de experiencia profesional el conducir de 35 caballos de fuerza (y/o més
grande comprobables) tractores. Los trabajadores conduciran los tractores, junta y equipo movil
de la irrigacion, aplicando los materiales del aerosol a las cosechas para el insecto, la
enfermedad, control de mala hierba, y como fertilizantes. Durante la caida que trabajaran en
invernaderos también que plantan, cosecha, y limpieza. Debe poder doblar, inclinarse, y
colocarse en los pies por largos periodos del tiempo.

The employer will furnish without cost all tools, supplies, or equipment required in the
performance of work.

All terms and conditions included in this job order will apply to all workers, domestic and
foreign, employed under this job order.



ETA 790 Attachment, Item #16

Crop Activity | Flat Rate Piece Rate Unit Est. Hourly | C/L Wage
Equiv. Rate
Onions $10.16/hr.
Sweet Peppers | $10.1 6/hr.
Hot Peppers $10.16/hr.
Potatoes $10.16/hr.
Rutabagas $10.16/hr.
Scallions $10.16/hr.
Green Beans $10.16/hr.
Haricot verts $10.16/hr.
Yellow Wax $10.16/hr.
Beans
Summer squash $10.16/hr.
Winter squash $10.16/hr.
Tomatoes $10.16/hr.
Cherry $10.16/hr.
Tomatoes
Fava Beans $ 10.16/hr.
Peas $10.16/r.
Sweet Comn $10.16/hr.
Radishes $10.16/hr.
Zucchini $10.16/hr.
blossoms
Strawberries $10.16/hr.
Tumips $10.16/hr.
Leeks $10.16/hr.
Cucumbers $10.16/hr.
Kohlrabi $10.16/hr.
Melons $10.16/hr.
"I'hyme $10.16/hr.
$10.16/r.

Rosemary




ETA 790 Attachment, Item #16

Tarragon $10.16/hr.
Chives $10.16/hr.
Fennel $10.16/hr.
Dill $10.16/hr.
Cilantro $10.16/hr.
Chervil $10.16/hr.
Lemon thyme | $10.16/hr.
Sage $10.16/hr.
Oregano - $10.16/hr.
Basil $10.16/hr.
Mint $10.16/hr.
Peppermint $10.16/hr.
Lemon verbena $10.16/hr.
Flat parsley $10.16/hr.
Anugala $10.16/hr.
Arugala $10.16/hr.
sylvatica
Escarole $10.16/hr.
Radicchio $10.16/hr.
Salad mix $10.16/hr.
Head Lettuces $10.16/hr.
Spinach $10.16/hr.
Mache $10.16/hr.
Swiss chard $10.16/hr.
Kale $10.16/hr.
Collards $10.16/hr.
Snow pea shoots $10.16/hr.
Tat soi $10.16/hr.
Pac choi $10.16/hr.
$10.16/hr.

Braising greens




"~ ETA 790 Attachment, Item #16

Frisee

$10.16/r.

Mizunas

$10.16/hr.




Training will be provided for 2_ days. Worker will be expected to meet the following production
standards if applicable: (/ist the production standards for each activity if production standards

are applicable) :
ITEM #16, WAGE RATES, SPECIAL PAY INFORMATION AND DEDUCTIONS:

The Adverse Effect Wage Rate (‘AEWR™) of § 10.16, the prevailing hourly wage rate or
prevailing piece rate, or the federal minimum wage rate, whichever is greatest, will be the
minimum rate of pay for all employees. Employer assures that if a change in the AEWR requires
an increase in the guaranteed minimum, such increase will be paid as of the effective date of the
increase. If the worker’s piece rate earnings for a pay period results in average hourly earnings
of less than the guaranteed minimum, the worker will be provided make-up pay to the guaranteed
minimum rate.

This job offer includes the following crop activities and rates of pay per unit: (Include all
crops and activities not listed on E TA 790, ltem #9, along with piece rates and units of measure)

Flat Rate

Crop Activity (i.e., hr. wk.) Piece Rate Unit Est. Hourly Equiv. C/L Wage Rate
Celeriac $10.1 6/hr
Celery $10.16/hr
Eggplant $10.16/hr
Garlic & $10.16/hr
Scapes
see ETA 790
Attachment #16-
pg. 2 for
continued list

No deductions will be made which would bring the employee’s hourly wage below the Federal
Minimum Wage. ‘

The employer will OR will NOT XXX pay the worker a bonus of § , based
on | .
Payroll Periods will be XXX weekly OR twice MONTHLY. Workers will be

provided with an earnings statement, which contains at a minimum, the hours actually worked,
total earnings, and all deductions. The statements will comply with 20CFR 655.102(b)(8).

_ Employer guarantees to offer employment for a minimum of 3/4 of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect,
~ beginning with the first day after worker arrives at place of employment and ending on the
expiration date specified in the work contract or extensions thereof. In an ACT of GOD
termination, the 3/4 guarantee period ends on the date of termination.

Employer will provide a worker referred through the interstate clearance system a full
week’s work for the week beginning with the anticipated date of need, unless employer has
amended the date of need by notifying the local office no later than 10 days before the date of
need. If the employer fails to notify the order-holding office, then the employer shall pay an
eligible worker referred through the clearance system for the first week starting with the
originally anticipated date of need. Ifa worker referred through the interstate clearance system
fails to notify the order-holding office of continued interest in the job at least 5 days before the
date of need, the worker will be disqualified from the above mentioned assurance. Alternate
work may be provided if the guarantee cited in this section is invoked.




The employer will provide WORKER’S COMPENSATION INSURANCE, at not cost to the
worker, covering injury and disease, arising out of and in the course of, the worker’s
employment. In the event that the Workman’s Compensation Insurance expires during the time
of the contract, the farmer agrees to renew the Workman’s Compensation Insurance. Current

Workman’s Compensation Insurance Policy #E 1424 921-3

ITEM #16 Cont. WAGE RATES, SPECIAL PAY INFORMATION & DEDUCTIONS:

Employer will not deduct for Federal Taxes for foreign workers, but will make the following
deductions: Advances Meals Other Explain:

No deductions will be made which will bring the employee’s hourly wage below the Federal
Minimum Wage. (Reference: Internal Revenue Service, Publication 51 Circular A, Agricultural
Employer’ Tax Guide).

Employer will provide worker referred through the Interstate clearance system 40 Hours of work
. for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the local office no later than 10 days before the date of need. If employer
fails to notify the order-holding office, then employer shall pay an eligible worker referred
through the clearance system $_10.16/ hr. for the first week starting with the originally
anticipated date of need. Employer will will not XXX require worker to perform
alternative work if the guarantee cited in this section is invoked. The alternative work and pay
are:

If worker referred fails to notify the order-holding office of continued interest in the job at least 5
days before the date of need, worker will be disqualified from the above-mentioned assurance. ’

ITEM #17 TRANSPORTATION ARRANGEMENTS

The employer will provide advance transportation for reasonable (most economical) common
carrier or other transportation which conforms to the Interstate Commerce Commission (ICC)
inbound transportation (if it is the prevailing practice). If not the prevailing practice, the
employer will reimburse the worker for transportation costs and subsistence to the employer’s
work site when the worker completes 50% of the work period.

Workers who voluntarily quit or are terminated for cause prior to completing 50% of the contract
period will be required to reimburse the employer for the full amounts of transportation and
subsistence which were advanced and/or reimbursed to the worker.

After worker has completed 50% of the work contract period, employer will reimburse worker
for the cost of transportation and subsistence from the place of recruitment to the place of
employment. Upon completion of the work contract, employer will pay reasonable costs of
return transportation and subsistence (travel reimbursement subsistence will be the minimum
amount of $10.64 per 24-hour period of travel and the maximum amount will be $46.00 per
day with receipts as the maximum amount to be reimbursed for their transportation
subsistence expenses) from place of employment to place of recruitment, except when the
worker will not be returning to place of recruitment, due to subsequent employment with another



employer who agrees to pay such costs, in which case the employer will only pay for the

transportation and subsistence to the next job. The amount of the transportation payment will be

equal to the most economical and reasonable similar common carrier transportation charges for
the distance involved. The arrangements apply only to workers for whom the employer is legally
obligated to supply housing. . '

Free transportation will be provided to and from the housing to the work site each day.

OTHER CLARIFICATIONS AND ASSURANCES: .
ASSURANCE: The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR
655.135. '

EXTENSION OF EMPLOYMENT: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already
eamed, or if specified in the job order as a term of employment, providing return transportation
or paying return transportation expenses to the worker. :

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order
holding office or the State agency by telephone immediately upon learning that a crop in
maturing earlier or later, or that weather conditions, over-recruitment, or other factors have
changed the terms and conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker in the
conduction of outreach activities pursuant to 20 CFR 653.501 and 20 CFR 653.107.

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker
whose services are no longer required for reasons beyond the control of the employer or an ACT
of GOD: In the event of such termination, the employer will be bound by the 3/4's guarantee
from the first work day after arrival to the date of termination.

TERMINATIONS: The employer may terminate the worker with notification to the Employment
Service, if the worker: (a) refuses work without justified cause to perform work for which the
worker was recruited and hired; (b) commits serious acts of misconduct; or (fails, after
completing any training or break-in period, to reach productions standards when production
standards are applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as
a result of employment, or in the event of termination resulting from an ACT of GOD, the
employer will pay or provide reasonable costs of return transportation and subsistence to the
place from which the worker came to work for the employer and reimburse worker for
reasonable costs of transportation and subsistence incurred by the worker to get to the place of
employment. ' '

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without
cost, all tools, supplies, or equipment required in the performance of work.

INJURIES: The employer will provide Workers Compensation Insurance or equivalent employer
provided insurance, at no cost to the worker, covering injury and disease arising out of, and in the course
of, the worker’s employment. - Employer’s proof of insurance coverage will be provided to the ETA
field office before certification is granted.



PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract
or the ETA 790 and attachments will be provided to the worker by the employer no later than on
the day work commences.

NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupation to be 5 , of which 5 will be H2-A workers for which certification is requested, and
the balance will be domestic workers. These numbers are only estimates, as the total workforce
needs are dependent upon weather, crop conditions, and worker availability.

OTHER: The working conditions will comply with applicable Federal and State minimum wage,
child labor, social security, health and safety, farm labor contractor registration and other
employment-related laws. The employer is an Equal Employment Opportunity employer and
will offer U.S. workers at least the same opportunities, wages, benefits, and working conditions
as those which the employer offers or intends to offer to non-immigrant workers.

TRAINING: Training will be provided for 2_ days. Worker will be expected to meet the
following production standards if applicable: (list the production standards for each activity if
production standards are

applicable)

All terms and conditions included in this job order will apply to ‘all workers, domestic and
foreign, employed under this job order.



WORK RULES
for

Thanksgiving Farm at the Center for Discovery

These work rules are not intended to be a complete tist of rules. However, these work rules will help
provide guidance to workers concerning standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules,
will be considered grounds for termination of the worker’s employment. Penalties such as suspension
from work opportunity for the remainder of the day, or for up to three days, may be made in the case of
less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality, effort, and
the care and maintenance of all property provided to them by the employer.

1. Workers must follow the supervisor’s instructions. Insubordination or failure to regard authority
will not be tolerated.

2. The employer will train workers in all aspects of planting and harvesting of crops (as specified in
Item #10, Job Specifications) for (2) days (16 working hours).

3. Workers who do not perform work as per supervisor’s instructions may be suspended without pay for
the remainder of the work day or for up to (5) days at one time. This is the sole judgment of the
supervisor, depending upon the degree and seriousness of the infraction. The worker’s prior record and
other relevant factors will be considered before any disciplinary action is taken.

4. No use or possession of beer, liquor, unlawful drugs or weapons is permitted during work time or
during any work day before work is completed for the day (such as during meals). Workers may not
report to work under the influence of alcohol or drugs. Illegal drugs may not be used or kept on any
employer premises, including housing. Use or possession of illegal drugs, failing or refusing to take a
drug test, excessive use of alcohol, will usually result in immediate termination.

. 5. Employees are expected to be present, able, and willing to perform the assigned work every
scheduled work day before work is completed for the day. This is not sporadic or “day work”.
Excessive absences will not be tolerated. Excessive absences is considered five (5)
consecutive days of un-excused absences or five (5) absences in a 30 day period.

6. Workers shall maintain any living quarters provided to them in a clean and consistent manner.
Workers will cooperate with other workers assigned to such housing and agree to assist in
maintaining common kitchen and living arcas.

7. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds as floor
space in sleeping rooms is needed by all occupants.

8. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen and
living areas. '

9. Workers may not drop paper, cans, bottles or other trash in fields, packing house area or on
housing premises. Trash and waste receptacles must be used.

10. Workers may not leave the field or other assigned work areas without permission of employer or
supervisor.



