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MAR-23-2018 11:82 Fr om:USDD_I___I_ZIE!___C__ 138
Pedido'de Empleados para Agricuttura y Procesamiento de Alimentos Employmsnt and Treining Administratlon @
O.M.B. Approval No. 12050134, Explros 08/31/2009
1. Employer's Name and Address (Number, Street, City, State, Zip Code, and telephane numbar) Industry Goda / Codigo dg Industria Jab Order# { Nu, Orden do Empiao
Negbfay ™ s del Empleador (NGmoro, calle, ciudad, cdigo postal Y (6f0n0) e NAICS 536:-‘ 2350 . 6
FAERY'S' LANDSCAPE, INC '-Agt‘w Porsonno} igr.: - — T2 i H 6
P\ Anthony Gronzy "Ceaipational Tito and Cote /T30 Boupaconal y Godizo

3170 RIDGE ROAD _ . :
RHSOVILLE WY et ey otz rpphouse tumoryr & Fotontup Sesdacon, S5ARRLY )
“Clearance Order1sSue Dafe / Fecha do Tramite:” 11N & £ /
2. Location and Direction to Work Site | Direecion del Rgar 0o Uebajo Job Order Expiration Date / Fecha de axplracion: S-4=1D
Sama ss (tem f1; NYS Rautn104; 1/2 mia Enct of Rtp. 429; on Sauth side of read. e - e 4
N 7 Lo
(=

0(
From/ Desdec:4 lazoot0
Bap Attachmant 1
(seo attachmont / para mas detalles vea____ WA )| 7. No. of Worker's Requested  No. do Trebajodores Pedidos | 10
3, Locztion and Description of Housing / Direcdion y Desaripcian de La Vivienda 8, Anticigated Hows of Work per Week / Hores
3162 Ridge Raad; Town of Cambria; Niagam County, New York; NYS Route04; 172 mia East of Rte. £429, Anticipadas de Trabajo por Semena Total: a0
on goulh side of road. Bluo fmma building sirectly in front of buziness. Site comslsts of four monmm-bamscka ,
style; camman Kizhan; tolat & shovwar fackties; municipal water; heat, Capacly-10 Sunday/Domirge - 0 Wednesday/ Miercoles 8
Monday / Lunes 8 Thursday [ Jueves g
Tusedsy [ Martes i} Friday / Viames 8
Seo Attachmeont {H Seturday / Sabado 0
9. Collert Culls Arceptrd/Sa Aceptan Lismadss o Cobrar
Employer / El Empieador Yes X Seo At 62
(see attachment / para mas detales vea___ 4 ) Local Office/Ofiting Loeat Yeu No X

4. Board Arangemants { Ameglo 0e Aljamianto

Workers must buy end prepare oen food.

(a) Employer will not provide thea moals a day and wil deduct$ NJA perday. (Deductions will not depress the mininwrn wage.)

(b) Employer wil fumish froea dishes, cooking utonsts and eonventant kilchen and cooking facliins,
[cjmﬂmmmmmmmmmmmwgmmmmwx

(see altachmont / para mas datalles vea 1

5. Referrat Instructions / Instruclones para el Referimiento de Candidatos
Tho applicant can contact any NYSDOL Offico for dlsclasise of full contants of this Jab Ordar.

under closa upsrvision on acreage, In nursary, greanhouse, or shod. n!aylnulandamsetomn,ﬁrﬁﬁm,mmmdmhermﬁabhmndmulm:l. Elay dig, rake,

:&mﬂma:ilg:h:.mwﬁhm wzt: plax,eﬂhdnm, beda, and trans; Urigation and drainage istallation. Bay sow grass soad; plant plugs of sod; cutg, rofls, and stacks sed.
d pla contalnam; dig and root ball ehrubs and treus, Requires gunoral hortlealtural work with hand prading, dimain ]

pliysically nhio to perform Job apactfications, . e

‘ (soe aftachment / para més detallesvea_ 2 |
108, Destripcitn del Trabajo | Job Spacificalions [Suenasy of Material Job Speciifcatons in SPANISH must bo induded inside this box] Pueda qun ol trabsfador desarrolls cualquler

comblnacion dntrahajosmmhmmdmemncHndapmunManhwhﬂmwuion dahﬁnmyﬂemelu&sdadahmh.nuﬁhoydam
thwamamm hamunnn}uhahmwpcwhhnmdm,wummmudmcom; Pueda acanvar y desparramar therr buena,
hmlmdw,nwumdephmmn.ymmmmmmrhm Puada escartar, mstillar y colar tlarm, Planta, erranca hlerba y riega las plantas, arhustos,
cuadros ¢on u;:la;;u y arboles; nstalacion de lnigacion y dranaje, Slembira semilta de pasto, planta tipones do cesped, cortar, entrolfar y almacenar el cosped. Puedo plantzr
argustos y pan mmtams:mrbuymhmhmlzdnhaarbmwynmsomnhmh oneral cun trabajo ascarhary lavantar

fislcaments capar de especificationss do trabajo do preformas, ; i ; peso posati. Dabo s

(sne attachmant / pama mis datalles vea 2 )
ETA 720 (Rev. July 2004)
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MAR-23-2018 11:82 From:USDOL OFLC 3183{536665 To:518 485 1359 P.3717
11. Wage Rules, Special Pay information and Daductions / Tarifa de Pago, Informacin Scbre Pagos Especislas y Deduccitnes (Rebejes)
.. i Hourly Wege Pieen Rata / Unilis) | Special Pay (barass, ate) Deductions / YES Pay Pefiod
Activiies / Culiivos ) ' - NO i
. Ore SalarioporHom | Pagopor Fieza /Unidadles) | Pagos Espesiales Bono,ext) | Dedocénes | g1 Periodo de Pago
Genera) Nursery Work $8.74 S NA NA NONE Social X Weekly/
s s Fedora) Tax Semanal
X Impuestos Federales | X X
$ $ . State Tax tmpuestos Bi-wealdy /
Estalates X coda 2 sem.
] s |Meats (comidas) X |
$ $
|0m (specify)s Oro X | Other/ Otro [No

More Detals Rbout thePay/ités Deloos Scbro of Pago~SEE ATTACHKENT @2

{sce atiachment / para mag detallesvea____ MR )

12. Veansportabon Amangements ] Aegios de Transponacon (Pleose expiai)-SEE ATTACHMENT 23

13, e H ha prevaiing practice 1o use Farm Lebar Contselors (FLG) to recnil, supervise, transport, house, or pay waskers for this (thesa) crop actvity((2s)? E5 18 costumbre en © grea do usar

Contratistas Agicolas para reciutay, suparvisar, Iransparia, daf vivientda, & pagarle a jos trebejadores en este/ostos tpofs) da cosecha(sVsembradofs)? Yes/Si No _X My
lawva checked yes, what is the FLG wags for each activity /51 contexto °Si,” cual es o selaris que ke paga af Conlratista Agricola para cada actividad? -
Seo Attachment &3 .

14, Unemployment Insurance providad / Segura par Desempico: ' Yes X Ne | AnDt

15. Warkerz’ compenzaticn insurance provided / indemnizacién por accidents de trabsjo: Yes X No AgH

16, A6 tools provided at o chiarge to Lha werkers? / ¢ So le proveen las hemamientas de rabajo & os irzhajadros sin cango elguno? Yos X No | Antm

'17‘Uslanywwmmb\mid\mmmadewiﬂmeslabhﬁmmlmambbtmwofam«ommmmmtowhen. (if thera are no such
m&mementa.wwWWMMoMMmmmwwmourmmammdmmmmmuomunwdmpamas
hachas @ los trabajadares. (Si no hoy ningtin atuerds o convenio, indiquo Ninguno} NONE ) . .

13.ummysmke.mswppnga.srmum,ummmammwmmmalmmmmewmmuw {If there are no such incidents, e ‘Nane’)/ -
{mmeommwMWWMGﬁmedkxgmdeanpho.(&inohy,k&quemm‘) NONE “

Radict i Ofesta (incluya némaro da teléfano) amahmwammmam)

Fi.m«aawm.goﬁ(mrmmmmmabommdew m.mawomambm(mamﬁmm)rm
ﬂnwmmnumonmummmmmmanyommm

Cortificacion dal Emplaador: Esta orden da trabajo doscribe los téminos y candicianas do contion 1o b oaleas
Employers Sighatura & Tile Fima y THido del Empleador  igmature beioy ma 'm”“ﬂmﬂom-

MWWMMHAMththhMWmmwm,M&g&nehmﬁgmwcm.mdﬁngmb&vdahswm thering and

revigwing the callection, Rmmwwwmwmm:smmwwmcmmm Mmarendrmwbmpaﬂbﬂﬁm&ndmsn;ﬂmwm

il displays a cumently vatid OMB control umber, CqummhmgudingthisMmmmewammmwdﬂﬁm,hm:mmfarream\gmebwdenmbeaenltoﬂm
U.S, Bapariment of Laber, Office of Warkforce tnvesiment, Room S-4321, Washington, D.C. 20210 (Paperwork Reduction Projezt 1205-0134).

ETA 790 {Rev. July 2004)
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STATE OF NEW YORK ATTACHMENT NO. 1
DEPARTMENT OF LABOR ORDER NO.

GENERAL: (a) The terms and conditions of this Job Order shall be no less favorable than those contained in any
existing labor contract or agreement by me or my agent for the same type of work. A copy of the Work Agreement and/or
Job Order shall be posted in the labor camp and be made available. A copy of the Job Clearance Order will be provided
to the worker no later than the day on which the worker begins employment. The employer assures that the working
conditions of this order comply with the applicable Federal and State employment retated laws and agrees to abide by the
regulation at 20 CFR 655.103, Assurances and 20 CFR 653.501.

(b) Duly authorized State and Federal representatives (including outreach workers) will be allowed reasonable access to
the workers during normal working hours.

(c) Workers hired under this Job Order will be required to show evidence of right to work in the United States.

(d) Workers must be able to demonstrate that they are physically able to perform the work specified in this Job Order.
(e) Workers will be covered by Worker's Compensation. Policy information presented at point of hire.

() Workers will be covered by Disability benefits.

(@) Work performed under this Job Order will be covered by Unemployment Insurance.

(h) The employer will pay overtime.

(i) No benefits, social or economic, not specified in this Job Order, are or will be provided by the employer.

() The employer shall provide a suitable burial for the worker if he/she dies during the continuance of their employment
hereunder or in lieu thereof at the request of the next-of-kin pay the cost involved in the preparation and transportation of
the deceased worker to the place of origin.

ITEM #4: Housing, beds, bedding and mattresses will be furnished at no cost to the workers. Employer assures that the
housing will be clean and in compliance with all applicable standards during occupancy. Workers will be responsible for
maintaining housing and surrounding area in a neat and clean manner.

ITEM #5: Due to the size of agricultural operations, the employer is not always near a phone. Therefore, this employer is
generally available for telephone calls and applicant reporting between the hours of 10:00a.m. and 12:00noon , Monday,
Wednesday, and Thursday during the growing season. Contact at other times is subject to employer availability. The
employer suggests that, whenever possible, Employment Service staff and/or applicant call in advance to arrange specific
time of contact. ANTHONY GRENZY, Personnel Manager - (716) 791-4680 The applicant can contact any
NYSDOL Local Office for disclosure of full contents of this Job Order.

ITEM #6: (a) Starting Date: The employer may amend the starting date of need by informing the Order Holding Office no
later than 03/22/2010 . If the employer fails to amend the date of need, the employer shall pay eligible workers referred
through the interstate clearance system a minimum rate of the current Adverse Effect Wage Rate for each eight (8) hour
work day in the first week on which those workers were present and available for work and no work specified in the Job
Order, (Item #10), is provided. Max; $349.60 Gross (2010 AEWR)

(a)(i) Failure of workers referred against this order to notify the Order Holding Local Office of their continued interest
and/or verify the date of need no sooner than 03/23/2010 nor later than 03/30/2010 will disqualify the worker from the
above assurance.

(b) Ending Date: No extension of employment beyond the period of employment specified in the Job Order shall relieve
the employer from paying wages already earned, transportation and subsistence expenses, and bonuses if applicable.

ITEM #8: Workers are expected to work at least the number of days and hours specified on the Job Order, (ITEM #8).

However, depending on weather, or other conditions, workers may be requested, but not required, to work up to 10 hours
per day and/or on their Sabbath.

ETA 790 NW OMS, Inc 2010
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STATE OF NEW YORK ATTACHMENT NO. 2
DEPARTMENT OF LABOR ORDER NO.

ITEM #9: Gollect calls will be accepted anly from officials of Employment Service Offices and must be made “person to

person” to ANTHONY GRENZY, Personnel Mananer - (718) 791-46380 .

ITEM #14: IN THE EVENT THE DOL PROMULGATES A NEW AEWR DURING THE RECRUITMENT OR WORK
CONTRACT PERIOD YWHICH IS LOWER THAN THE CURRENT AEWR AT THE TIME OF APPLICATION, THIS
LOWER AEWR WILL BECOME THE GUARANTEED MINIMURM.

(3) An hourly rate of not less than the Federal or State Minimum Wage, the current AEWR, ar the employer's hourly rate,
whichever is highest, is guaramteed to the worker for the period of amployment.

() The employer will maintain adequate and accurate payroli records and will furnish to the worker on or before each pay
day, a written statement showing the hours actually worked and total eamnings for the pay pericd. Workers will be pald
weekly on THURSDAY for work through preceding SATURDAY. The following deductions will be made: FICA,
Federal/State income Taxes and gamishments as required by law, cash advances, commissary meals, Iif provided, and,
to the extent permissibie under Federal and State net wage requirements, voluntary assignments evidenced by written

authorization signed by the worker,

(¢) The employer guarantees to offer employment for a minimum of three-fourths (3/4) of the workdays of the total

Specified period during which the work cantract, and all extensions thereof, are in effect. Guarantee begins on the first

workday after the worker’s amrival at the place of employment and ends on the date specified in the contract or extensions

theraof. Workers will not be required to work more than 8 hours per day, on their Ssbbath or Federal holidays to meet this

guairantee. The worker’s average hourly eamings will be used under this guarantee where wages are paid on a piece rate
asis. ,

(d) Workers with school age children who have migrated with such children and who depart in ime to retum home for the
beginning of the schao! year shall be paid, in addition to the basic wages, any bonus or other work incentive payments or
other expenses to which they would have been entitied had they stayed the entire contract period.

(¢) The employer may temninate workers’ employment hereunder at any time with notification to the local office for:
() Refusing, without just cause, to perform the duties for which the worker was recruited and hired; or
(i) Committing a serious act of misconduct or breach of discipline; or

(i)) Job abandonment - being absent for more than one (1) work day, as shown in ltem #10, without prior
notification to the employer.

When the worker is teminated under any of these provisions, or if the worker voluntarily terminat
employer shall not be responsibdie for the three-fourths guarantee, Y o5 is employment. the

ITEM #12: {(a) Employer agrees to reimburse inbound transportation and subsistence expenses to each

person, govemment agency or private organization which, on behalf of the worker, has paid or advanced :I?cmhen orany
transportation and subsisience expenses place of recruitment to the job site after the worker has completed 15
consecutive calendar days of employment ar 50% of the period of employment, which evar is shorter, from Initial date of
need or from the day after actual date of arrival of worker if Iater than the stated date to report.

(b) The employer assures that the employer bears and pays transportation related expenses, either directly to the
provider of travel or ir.idirectly to reimburse the worker so that the employee’s weekly pay is not diminished gelow the
applicable Federal minimum wage required by Section 8 of the Fair Labor Standards Act, 28 UGS 208,

(c) Employer will provide or pay the cost of retum transportation and subsistence to each worker who completes

employment period or who Is terminated for medical reasons or as a result of an Act of God, enroute from place of

employment to place if recruitment, except when the wotker is not returning to his place of recruitment and has

?::msiq‘:entt employment with an employer who will bear transportation expenses, and is not retumning to his place of
ent.

ETA 790 NW OMS. Inc 2010
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STATE OF NEW YORK ATTACHMENT NO. 3
"DEPARTMENT OF LABOR ORDER NO.

'(d) Employer will not be responsible for providing retum cost of transportation and subsistence enroute from place of
employment to place of recruitment if the worker voluntarily abandons the job or is terminated for cause.

(6) The amount of transpontation payment will be equal to the most economical and reasonable similar common carrier
charges for the distance involved. All transportation provided by the employer will be by common camier or other
transportation facililies which canform to applicable regulations of the ICC or the Depariment of Labor.

Minimum: $9.90 per day without receipts. Maximurm: $39.00 per day.

(D Employer will provide transportation, at no cost to the worker, from the employer provided housing to the actual work
site and retum at the end of the day. ,

(0) Atthe request of the worker, the employer will assist in making travel amangements for the warker.

ITEM #13: (2) Employer will not hire a crew Jeader currently acting in violation of the*Migrant and Seasonal Agricultural
Worker Protection Act (MSPA). All referrals interested in this position will be given an interview.

(d) Employer will negotiate any and ali crew leader fees directly with the crew leader.

(c) Crew leaders anticipating employment in New York State will be required to register with the New York Department of
Labor and pay a $100.00 crew leader registration fee in addition to any other fees that may be applicable.

ITEM #18 Employer will fumish to workers, without cost, all tools, supplies or equipment required in the performance of
the duties assigned.

Workers should report for worls with their own suitable work clothing Including a warm jacket and waterproof work boots.
Field temperatures may range from 30 degrees to 85 degrees with possible wet moming ground conditions.

ETA 790 NW OMS, Inc 2010
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STATE OF NEW YORK ATTACHMENT NO. 4
DEPARTMENT OF LABOR ORDER NO.
REQUEST FOR qglgg%om ACCESS INTO CLEARANCE SYSTEM
Name of Employer. EAERY'S-GOLE-&: LANDSCAPE, INC,
Location and description of housing: 3152 Ridge Road;: Town of Gambria; Niagara County; New Yark:
e oute #429. on south side of road, Biue e buildina d i of business. Sile consists of
uf rooms-ba le; comman kitchen: tollet & shower facilities; en he

For the recruitment of agricuttural workers, | hereby request conditional access into the intrastate/interslate clearance
systern so that my clearance order ¢an be transmitted to labor supply states in & timely manner.

As a condition of placing my order into clearance, | assure that such housing will be in full compliance with the

requirements of the U.S. Department of Labor and Part 15 of the New York State Sanitary Code for Migrant Labor Camps

by 03/04/2040 which is 30 days prior to occupancy.

At any reasonable time, representatives of the New York Department of Labor, New York State Health Depariment and/or

the U.S. Department of Labor are invited to inspect such housing to verify its condition.

-
— g2-/7~/0

Employer's Signature Date
The above request is: APPROVED DISAPPROVED
Reglanal Administrator, ETA Date

ETA 790 OMS. Inz 2010
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STATE OF NEW YORK ATTACHMENT NO. 5
- DEPARTMENT OF LABOR ORDER NO.

badl i o

Co®aA U~

11,

12,

ETA 790

SUMMARY OF EMFPLOYMENT CONDITIONS

Employer FAERY’S LANDSCAPINQ nec., 3170 lbdoe, Road., Ransomville, NY 14131
CroplActwitylWage Information - o |

WORK TO WAGE RATE
CROP BE DONE fUNIT
Generatl ABEWR
Mursery Work See itemn #10 $8.74 per hour

Workers hired under this Job Order will be required to show evidence of right to work in the United States.

Workers ywill be paid weekly on THURSDAY for work through the preceding SATURDAY.

Workers will be covered by Workers' Compensation, as required by law.

Warkers will be covered by disability benefits.

Workers will be covered by Unemployment Insurance.

Workers will be paid overtime.

(a) Employer will ot provide three meals per day and will deduct $0.00 per day.

(Deductions will not depress the Federal Minimum Wage.)

() Employer will fumnish free dishes; cooking utensils; and convenient kitchen and cooking facilities.
(c)%mplayermﬂpmde transportation to assure workers access to stores where they can purchase groceries and
incidentols

The following deductions will be made: FICA, Federal/State Income Taxes and garnishments as required by law, cash
advances, commissarymeals, if provided, and, tomeenempmmissihle \mderFedetaland State net wage requirements,

Notes to Worker: Period of employment is from QA6 0 ZI0Z016. A copy of the fll Job Order is available for

your inspection in this office. mcmployerhasgtmmeedyourﬁmweekmgaunles he/she notifics (his Department of

Labor Office of a later starting date by 03/22/2010. In order for you to be eligible for this gunarantes, you must contact the
Order Holding Office of the Depaxtmam of Labor between 03/23/2010 and §3/30/201109 at:

New York State Dcpartment of Labor-CSC
81 Walnut Street, Lockport, NY 14094
Telephone: (716) 433-6766

Any Department Of Labor Job Service Office will assist you in doing this.

OMS, Iz
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