FEB-18-2018 14:58 From:USDOL OFLC

3123533352

Agricultural and Food Processing Clearance Order
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

To:518 485 1359 P.22/31

U.S. Department of Labor
Employment and Training Administration
0.M.B. Aporoval No, 12050134, Expires 09/30/2009

1. Employer's Name and Address (Number, Street, City, State, Zip Code, and telephone number)
Nombre y Diceccion del Empleador (NUmero, calle, ciudad, cadigo postal y telefona)

Anyelas Vineyards LLC (315) 685-3797
2433 West Lake Rd.
Skaneateles, NY 13152

&
Numbers 4,56, 7 and 8 for State use only.

23T | WNrO0E5557

6. Occupational Titke and Coge /Tituie Ccupacional y Codigo
_&zm_b@fzews 46-809202

7. Clearance Order Issue Date / Fecha de Tramite: F E ]. 1 2 0 1 [}

2. Lecation and Direction to Work Site / Direccion del lugar de trabajo
At 2433 West Lake Rd, in Skaneateles, New York. and
occasionally at 3162 NY Rt. 39, Forestville NY

{cee attachment/ para mas delalles vaa N/A)

8. Job Crder Expiration Date / Fecha de vencimiento:

4/3/)20/0

3. Location and Description of Housing / Direccion y Descripeidn de la Vivienda

Barracks style at 5106 White Rd.
Union Springs, NY 13160

Barracks/Barracas
Number/Numero  Total Capacity/Capacidad Total

1 4
Employer assures the availability of no cost or public housing which meets the full set
of applicable standards.
El patron asegure fa disponsibilidad de la vivienda sin costo alguno y que llena todos
los requisitos del estado.

(see attachment! para mas detalles vea # 14 5)

(If additional space is needed, use separate sheet of paper. / Si necesita mas espacio,
utilice documento adicional.)

§. Anticipated Period of Emplayment / Periodo Anticipado ce Empleo

From/ Desde: 3 /3//0'1‘0 / Hasta:  12/10/10

10. Ne. of Workers Requested / No. de Trabajadores Pedicos 4

11. Anticipated Hours of Work per Week /

Horas Anticipadas de Trabajo por Semena Total: 42
Sunday / Domingo Maonday / Lunes 7
Tuesday | Martes 7 Wednesday / Miercoles 7
Thursday [ Jueves 7 Friday / Viemes 7

Salurday / Sabado 7

12. Collect Calls Accepted/Se Aceptan Llamadas a Cobrar e

Employer / El Empleador Yes x No O

Local Offica/Oficing Lotal Yes [ No x

13. Board Arrangements / Amreglo de Aloamiento

Yes/Si  Workers must buy and prepare own meals. / Los trabajadores compraran Y prepararan sus propios alimientos.

(see attachment / para mas detalles ves #2 & 6)

4. Referral Insiructions / Instruciones para el Referimiente e Candidatos

Contact Employer Directly, Jim Nocek 2433 West Lake Rd., Skaneateles, NY (315) 685-3797 or Nearest One Stop Office

(see attachment / para mas detalles vea # 2)

15. Job Specificatons / Descrpcion del Trabajo

(If more space is needed. summary of Material Job Spacifications in ENGLISH can be included in separata decument, and may also be included in SPANISH)

Drives and operates a variety of farm machines and equipment such as tractors,

cquipment, bailers, and others to plant, harvest fruit, prune,

sprayers, forklifts, backhoes, hay cutting

thin or spray grape vineyards. Maintajns and performs

preventive maintenance on machinery and cquipment. Will follow directions for mixing and applying chemicals, including

herbicide, pesticide and insecticide, under the supervision and direction of a licensed applicator.
pruning, tying, hand hoeing around vines, planting, shoot thinning, cluster thinning,
mowing, trimming and weeding, moving caich wires, shoot positioning,
working in various ways to help with machine harvesting. Workers must

Vincyard work includes
leaf pulling, pest control, spraying,
trellis repair and construction, hand picking, and
be physically able to pick vine fruit and lift up to

80 pounds. Pick grapes by hand for winemaking. Picked grapes are placed in a 35 1b. box which must be carried over the

head out of vineyard rows.®* Employer will furnish to workers, without cost,

all tools and equipment required in the

performance of the duties assigned. Workers should report for work with their own suitable work clothing. Field
temperatures may range from 0 to 90+ degrees (F) with possible wet morning conditions. Workers referred against this order

must have a minimum of 1 months experience in performing tasks

described in this order,

(see attachment/ para mas detalles vea # N/A)

ETA 790 (Rev. July 2009)



FEB-18-2018 14:S5S8 From:USDOL OFLC 3123533352 To:518 485 1359 P.23731

16. Wage Rates, Special Pay Information and Deductions / Tarifa ce Pago, Informacion Sobre Pagos i
%mp Activites / Cultivos Hourty Pieca Rate / Unil(s) Special Py Deductions / YES NO Pay Pericd

Wage Pago porPieza/ | Pagos Espeda 0, ect) Deduccidnes Sl Pedodo de Pago
Salario por Unidad(es)
Hora
Sodial X Weekly /
Vincyard work-Chautauqua $9.01 No No Semanal
Cty.
Federal Tax X
Harvest work-Chautauqua Cty. $9.01 No No Impuestos Federales X
Vineyard work- Onondags Cty 51048 State Tax Impuestos X Si-weekly /
No . No Eslatales cada 2 sem.
Harvest work- Onondaga Cty $10.48 Meals (conidas) X
No No
Other {gpecify)/ Co X Other/ Otro

More Delais About thePay/M3s Detaties Sabre el Pago

None/Ninguneo
{ses altachmant / para mas detalles vea N/A) |

17. Trensportation Arrangements / Arreglos de Transpontacidn (Please explain)
(See Attachments/Vea Anexos #3 & #4)

(see gtachmant/ para mas detalles vea # 4 & 2

18. s it the pravalling practics o use Fam Labor Contractors (FLC) to recruit, supervise, transport, housa, of pay workers for this (these) crop sciviy(ies)? E5 3 costumbre en ef area do

usar Cantratistas Agicotas para rechuiar, supervisar, lransponar, dar vivienda, 6 pagarte a los trabajaderes en este/estos tipo(s) de cosecha(sl/sembradois)? Yee/Si [J No X If you have
checied yes, whal is the FLC wage for each activity?/S| cantesto “S1.- cusl es el salario qua 1o pano 31 Contratista Agricola para cada activided?

18. Unemployment Insurance grovided / Seguro por Desempileo: Yes No

20. Workers' compensatian insurance provided / Indemnizacién por accidente de trabajo: . Yes X No (3

21. Are teots provided at no charge to the workers? / ; 8o le oroveen las herramientas de trabajo a tos trabajsdores sin cano alguno? Yes X No [}

22. List any arrangemants which havg been made with establishment owners or agents for the payment of @ commission of Other benetits for Sales made to Workers. (M there are no Such

arrngements, entar “None)adique todo acuerdo o convenio con los propietarios ded establacimients o sus representantes con respecto al pago de una comisicn u otros benaficias por

ventas hechas a los rabajadores. (Si no hay ningOn ¢uendo o convenio, indiqus “Ninguno®)

]_None/Ninguno
23. List any strike, work stoppage, slowdown, or intemuption of cperation by the employees at the Flace where the workers will be empioyed. (11 there are no Such incidents, enter *Nore'y
Eaumere todo huelga, paro o interrupcién de las operaciones par parta de los empleades en e kigar de empleo. (81 no hay, indique *Ninguno®)

None/Ningquno

24, Address of Order Holding Office (inchide Telephone numbar)/Direccitn de fa Cficinadonde | 25, Name of Local Office Representative (nclude direct dial telephona number) / Nombre
s¢ Radicd la Oferta (incluya nimero de fekéfono) del Representante de ta Cficina Local (Induya umero da telafono)

Full order is available on the NYSDOL website. Art Gladstone, RLSR 315-477-6975

26. Employers Certiication: This job order desribes the echual tems and Conditons of e employment being offared by ma and Containg &l ve Matenal (erms and Conaiions of Tie Job.
Certificacion del Empleador: Esta orden de Uabajo describe los rminos y condidones de trabajo y contieng todas los materials, terminus, y condicianes afrecidos.
Employer’s Signature & Tide/ Firma y Titulo del Emples

534. mem éVf

READ CAREFURLY-lanew ol the statulorily estabiShed basic funciion cf the Employment Service as a no-fee labor exchange, that is, 85 a forum for bringing logethar employers and job
saakers, neithar the ETA nar the State agencies are guarantors of tha accuracy or tuth-fullness of information contained an job orders submitted by employars. Nor doas any job order
sceepled or recrvited upon by the One-Siop Career Cantor congtitute a eontractual job offer to which the One-Stop Career Center, ETA ora State agency Is in eny way a party.

Public repertng burden for the ETA Form 790 & estmated to be approximately 60 minutes per respanse, inchuding time for reviewing instructions, searching exisling data sources, gstherng
and reviewing the collection. Respondents’ abligation to reply to these requirements Is obfigatory by 20 CFR 653.500 and 44 U.S.C. 3501, Persans are nat required o respend to this
collection of information untess it displays a currently vafid OMB control number. Public reporting burdan for this cofection is esmated to average 8 minules per resporise, including the tme
to reviow insuctions, search existing datd sources, gather and maintain the data nieeded, and complete and review the colection of information. Send comments reganding this burden
cstimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Dapartment of Labor, Migrant and Seasonal Famworker Program, Room $4209,
Washington, D.C. 20210.

ETA 790 (Rev. July 2009}
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Anyelas Vineyard LL.C
Addenda 1

ETA 790 Item 2. The 2433 West Lake Road worksite is 5 miles south on NY 41A from
US 20 in Skaneateles, The 3169 NY Rt. 39, Forestville worksite is 2 miles east of US Rt.
20 on NY Rt.39



FEB-18-2010 14:59 From:USDOL OFLC 3123533352 To:518 485 135S . P.25/31

STATE OF NEW YORK ATTACHMENT NO _1
DEPARTMENT OF LABOR :  ORDERDMO. NY

Item # 15, Employer will furnish to workers, without cost, all tools and equipment required in
the performance of the duties assigned. Workers should report for work with their own suitable
work clothing. Field temperatures may range from 0 degrees to 90+ degrees with possible wet
moming conditions. :

Approximate dates various tasks will be perfonned Exact dates depend on weather, growing and
crop conditions.

PESTICIDE TRAINING: The employer is certified in the use and application of pesticides per
Federal Environmental Protection Agency and State Depa.rtment of Environmental Conservation
requirements. The employer assures that workers hired under this order who wrill be handling
pesticides will be provided appropriate training.. N/A_(If not applicable, inser: N/A)

. During temporzry periods of time when work specified in the cirder is not avajlable, The worker
may be assigned any combination of the following related tasks:

Time Frame for crop activities: (for 2 or more crops)

ETA 790



FEB-18-2018 14:53 From:USDOL OFLC 3123533352 To:518 485 1359 P.38-31

STATE OF NEW YORK ATTACHMENT NO 2
DEPARTMENT OF LABOR ORDER NO.NY

Assurances & Requirements

GENERAL: (a) The terms and conditions of this order shall be no less favorable than those
contained in any existing labor contract or agreement by me or my agent for the same type of
work. A copy of the Work Agreement and/or Job Order shall be posted in the labor camp and be
made available. A copy of the Job Order will be provided to the worker no later than the day on
which the worker begins employment. The employer assures that the working conditions of this
order comply with the applicable Federal and State employment related laws and agrees to abide
by the regulations at 20 CFR 655.103, Assurances and 20 CFR 653.501.

(b) Duly authorized State and Federal representatives (including outreach workers) will be
allowed reasonable access to the workers during normal working hours.

(¢) Workers hired under this order will be required to show evidence of right to work in the
United States.

(d) Workers must be able to demonstrate that they are physically able to perform the work
specified in this Job Order.

Item #3- Housing beds, bedding and mattresses will be furnished at no cost to the workers.
Employer assures that housing will be clean and in compliance with all applicable standards
during the occupancy. Workers will be responsible for maintaining housing and surrounding area
in a ncat and clean manner.

ITEM # 9- (a) Starting Date: The employer may amend the starting date of need by informing
the order holding office no later than 2/10/10. If the employer fails to amend the date of need, the
employer shall pay eligible workers referred through the interstate clearance system a minimum
rate of the current Adverse Effect Wage Rate (AEWR) for each eight (8) hour work day in the
first week on which those workers were present and available for work and no work specified in
the Job Order ( Item #15) is provided.

(a)(i) Failure of workers referred against this order to notify the local office of their continued
interest and/or verify the date of need no sooner than 2/11/10 nor later than 2/17/10 will
disqualify the worker from the above assurance.

(b) Ending date: No extension of employment beyond the period of employment in the Job Order
shall relieve the employer from  paying wages already eared, transportation/subsistence
expenses and bonuses if applicable.

Item # 10 — Total number of Migrant and Seasonal farm workers needed: 4

ITEM # 11 - Workers are expected to work at least the number of days and hours specified on
the Job Order. However, depending on weather, crop or other conditions, workers may be
requested, but not required, to work up to seven days per week and/or on their Sabbath and up to
12 hours per day.

ETA 790



FEB-10-2@18 14:59 From:USDOL OFLC 3123533352 To:518 485 1359 P.28-31

STATE OF NEW YORK ATTACHMENT NO, 3
DEPARTMENT OF LABOR ORDER NO., NY

Item #12 ~ Collect calls will be accepted only from officials of Employment Service Offices.

ITEM # 13 - (a) Employer (wi)(will not) provide three meals per day and will deduct $ IN/A per
day. (Deductions will not depress the minimum wage).

(b) Employer (will)(swiH-not) furmsh free dishes, cooking utensils and convenient kitchen  and
cooking facilities.

(c) Employer (will)(will-net) provide transportation to assure workers access to stores where they
can purchase groceries and/or other incidentals and/or medical necessities.

Item # 14- In order to assure the most effective referral and placement of workers, all referrals
should be made during normal business hours.

In addition, if the person designated as the contact person on the Summary' of Employment
Conditions sheet attached to this order is not available, for an extended period of time, there will
be someone available at the farm to effectuate referrals.

Item # 16-(a) An hourly rate of not less than the Federal or State Minimum Wage, the Adverse
Effect Wage Rate (AEWR), the prevailing hourly rate or the employers hourly rate, whichever is
higher is guaranteed to the worker for the period of employment.(Item # 5). In the event DOL
promulgates a new AEWR during the recruitment or work contract period that applies to this
order, the employer agrees to pay all workers employed in the 2010 season at the 2010 AEWR
when it is established.

(b) If a piece rate is offered on the Job Order, the work at the piece rate will be guara.nteed to the
workers for the stated period of employment unless crop activity is such that the piece rate will
not realize the workers an hourly equivalent of at least the current adverse effect wage rate
(AEWR), in which case the worker will be paid the equivalent of an hourly rate of not less than
the AEWR, the prevailing hourly rate or the employers hourly rate, whichever is highest.

(c) The employer will make the following deductions: (1) FICA (2) Federal/State tax
withboldings (3) other (specify). (4) cash advances ( as required) (5) commissary meals, if
provided and to the extent permissible under Federal and State wage requirements and(6)
voluntary deductions evidenced by written authorization signed by the worker.

(d) Employer will maintain adequate payroll records. Workers will be paid weekly on Thursday
for work through previous Saturday. A written statement showing (1) employers full name and
address, (2) worker's social security number, (3) total hours offered and total hours actually
worked or total number of units, if piece rate, (4) total earnings for the pay period, and (5)
deductions will be furnished the worker each pay day. (See attachment no. 6 item no. 4 for
payday/workweek applicable to this order).

ETA 790



FEB-B4-281@ 14:32 From:USDOL OFLC

3123536666

STATE OF NLW YORK
DEPARTMENT OF LABOR

(d) Employer will not be responsible for providing retum cos
enroute from place of employment to place of recruitment if th
joboris tennir!atcd for cause.

(¢) The amount of transportation payment will be equal to the
similar comman carrier charges for the distance involved. A
employer will jbe by common carrier of other transportatio
applicable regulations of the Interstate Commerce Commissio.
of Labor. If Jequested by the worker, the employer will
arrangements.

(f) Employer
housing to the

ill provide transportation, at no cost to the wqg
ctual work site and return at the end of the day,

Item # 18- (a) Employer will not contract with crew leaders «
Migrant and Seasonal Worker Protection Act (MSPA).

(b) Employer will negotiate any and all crew leader fees directl

(c) Crew Leaders anticipating employment in New York Stat
the New York

addition to any other fees that may be applicable.

State Department of Labor and pay a $200.00 crew leader|

To:S18 485 1359
ATTACHMENT NO. 5
ORDER NO. NY

L of transportation and subsistence

e worker voluntarily abandons the

> ost eoonorr:]
11 transportati

cal and reasonable
in provided by the
facilities whith conform to the
n or the United'Litates Department

assist in malking transportation

=

rker, from the femployer provided

urrently actinglin violation of the

y with the crew{ leader.
e will be requilied to register with
registration fee in

ETA 790

P.871@



FEB-10-2018 14:59 From:USDOL OFLC

STATE OF NEW YORK

3123533352

To:518 485 1359

ATTACHMENT NO. 6

P.27/31

DEPARTMENT OF LABOR ORDER NO.NY
SUMMARY OF EMPLOYMENT CONDITIONS

I. Employer: Anyelas Vineyards LLC

2. Referral instructions: Contact closest One-Stop Contact person: Jim Nocek

All referrals are to be made during normal business hours:

3. Crop/Activity/Wage Information:

Crop/Activity Hourly Wage | Piece Rate | Production Unit(1) | Hourly Wage (2)
Vineyard work- $10.48 N/A N/A $10.48
Onondaga Cty. .
Grapes-Harvest- $10.48 £10.48
Onondaga Cty.
Vineyard work- $9.01 $£9.01
Chautauqua Cty.
Grapes-Harvest- $9.01 $9.01
- Chautauqua Cty. '

1. Minimum Pfoductivity Sfanda.rds: N/A
2. Employer agrees to pay all workers employed in the 2010 season at the 2010 AEWR if it
applies to this order whetr it is established.

4. Workers will be paid weekly on Thursday for work through the previous Saturday.

5.  Workers will be covered by Workers Compensation: Yes X No
Compensation Carrier: PMA Management Corp Policy #: D292W02005
Policy holder/address: Jim Nocek
: 2433 West Lake Rd.
Skaneateles, New York 13152
Person to notify of injury w/phone no. Jim Nocek 315-685-3797
Deadline for notification: Immediately, but no later than 30 days from date of injury.

6. Workers (wil)(will not) be covered by disability benefits:
7. Work performed under this order (w#)(will not) be covered by Unemployment Insurance:
8.  The employer (wilf)(will not) pay overtime

9. - (a) Employer (suill)(will not) provide three meals per day and will deduct $ N/A per day.
(Deductions will not depress the minimum wage).

(b) Employer (will)(wilt-ret) furnish free dishes, cooking utensils and convenient kitchen and

- cooking facilities.

(¢) Employer (will)(switbnet) provide transportation to assure workers access to stores where they
can purchase groceries and/or other incidentals and/or medical necessities.

ETA 790



FEB-10-2018 14:59 From:USDOL OFLC 3123533352 . To:518 485 1359 P.24-31
. ‘ i
STATE OF NIIW YORK ATTACHMENT NO. 6(con’t)
DEPARTMENT OF LABOR ORDER NO. NY
SUMMARY OF EMPLOYMENT CONDITIONS

10. DEDUCTIONS FROM WAGES: !

Type: An;lount
Social Security 3 AS Required
Federal/State Withholding Tax $ As Required
Meals $ N/A
Other : $ No

11. NOTES TO WORKER (See Item 24 of ETA 790) i
A copy of the full job order is available for inspection at WTY s&q. Ws' 7‘6 The

employer hus guaranteed your first week wages unless he n,btlﬁes this Department of Labor
Office of a later starting date by 2/10/10. i

' In order for you to be eligible for this guarantee, you must contact the Depr. of Labor
Office durir g the period of 2/11/10 and 2/17/10 at:

NYS Dept. of Labor

Any Departinent of Labor Job Service Office will assist you in doing this.

12. Work tasks o be performed: :
Alternate and pay during first week in case of crop delay: :

ETA 790



FEB-10-201@ 14:53 From:USDOL OFLC 3123533352 To:518 485 1359 P.25731

UILBY
STATE OF NEW YORK . ATTACHMENT NO. 7
DEPARTMENT OF LABOR ORDER NO. NY

REQUEST FOR CONDITIONAL ACCESS INTO CLEARANCE SYSTEM

NAME OF EMPLOYER: Anyelas Vineyards LLC

LOCATION AND DESCRIPTION OF HOUSING: I wood frame unit barracks style housing at
5106 White Rd., Union Springs, NY

I hereby request conditional access into the intrastate/interstate clearance system so that my
clearance order can be transmitted to labor supply states in a timely manner for the recruitment
of agricultural workers.

As a condition of placing my order into clearance, 1 assure that such housing will be in full
Compliance with the requirements of the U.S. Department of Labor and Part 15 of the New
York State Sanitary Code for Migrant Labor Camps by 1/20/10, which is 35 days prior to
oceupangy,

Representatives from the New York State Department of Labor, New York State Health
Department and/or U.S. Department of Labor are invited to inspect such housing at any
reasonable time to verjfy its condition.

2% /L 22/09
DATE

ETA 790



