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13. t-'anually plant, cultivate. and harvest vegetables, fruits, nuts and field crops. Use hand tools, such as shovels, trowels, hoes,
tampers. pruning hooks, shears, and knives. Duties may include tilling soil and applying fertilizers; transplanting, weeding,
(tllrlnmg, or pruning crops; applying pesbCldes; cleaning, packing, and Ioadlllg harvesterJ plOOUCb. ;.;"y construct trellises, repair
fences and fann buildings, Of participate in irrigation actJVilles. Set up and operate irrigation equipment. Operate tractors, tractor·
drawn machinery, and self-propelled machinery to plow. harrow and fertilize soil, or to plant, OJltivate, spr-ay and harvest crops.
Repair anc:l maintain farm vehicles, Implements, and mcchaniGll equipmenL Harvest fruits and vegetables by hand. Apply
pesticides. herbicides or fertilizers to crops. Inform farmers Of farm managers of crop progress. Identify plants, pests, and weeds
to determine the selection and appliCation of pestiCkles and fertlllzefS. Clear and maintain irngation ditches. Record information
about crops, such as pestickle use, yields, or costs. r'lust have one month experience in above.

(see all.XtVTm I pll3 rms delalles ~1!a J
lOa, Descropci6ndel Ttilbay:> / Job~tions {Suirvn."lty 01' ~~l:crDlJobSpeck.alions in SPA/liStt Iro5f be I1dJOed Ftsite!his boI]

t'1anualmente la planta, cult iva, y los vehiculos de la tosC(ha, las fmlas, las tuercas y los cultivos en campo, Utrlice las herramientas
de la mano, tales como palas, paletas, azadas, pisones, ganchos de poda, cSQuileos, y euchiltos. los dcberes pueden ineluir el suelo de
labranza y los fertilizanlcs de la aplicaci6n; uasplantando, escardando, enrareciendo, 0 cosccha de la poda; aplicaoon de los pesticidas; la
Ilmpieza, el cmbalaje, y el cargamento coseeharon procludos. Los cnrejaclos de la construcci60 de mayo, las cercas de la reparacion y los
edificios agricolas, 0 participan en actividades de Ia irrigaOOn. Fije y fundone el equipo de fa irrigatiOn. Funciooe los tTactores, la
maquinaria' arrastrada por tractor, y Ia maquinaria automotora para arar, para harroYi y par" fcrtihzar el suelo, 0 para plantarlo, cullNe,
rode y coscche Las cosechas. Repare y manteoga los vehiculos de Ia granja, los instrumentos, y el equip:> mecinico. Coseche las frutas y
verdura a mana. Aplique los pesticidas, los herbicidas 0 los fertjlizantcs a las cosechas. Informe a los granjeros 0 a los cncargados de La
granja progreso de Ja cosedla. Identifique las plantas, los parasilos, y las malas hierbas para detetminar la selecdon y el uso de pesticiclas
y de fertilizantes. Oaro y mantenga las zanjas de irrigad6n. InformaciOn de registro sabre cosechas, tales como uso del pesticida,
producciones, 0 castes Debe tener una experiencia en e1 mes anterior.
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Mora Details Al;ioullhePaylMas DetaDes Sobre el Pago -:N1A---------~
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(see aUachmen! I para mils d!!B1les vea..--L

12. Transportation Arrangements I Arreglos de TransportaciOn (Please explain)
----_..--- -_._------

see attached
. . _ _______ (see attachmenll para mas detaUes Yea l

13. Is it !he prevaimg pracbce to use Farm labor Contractors (FlC) 10 1llCIlJit, sUpelVise. transport. house, or pay workers lor !his (these) crop activily(ies)? Es Ia costumbre en eI area de
usar Contralis1aS AglCXllas para redular, supel'Yisar,lranspotlar. dar vivienda, /) pagarle a los trabajadores en estelestos Iipo{s) de COSed1a(s)lsembrado(s)? YestSi 0 No X If you have

_cl}8Cked res. whal is the FLC wage for each ac!ivily?lSi Qln1eslo 'Si.· wal es el salario que Ie paga al Conlratisla Agricola para calla~? --14. Unemploymenllnsurance pIllVided'5eguro por 0esempIe0: Yes x No
15. Workers' oompensaJion insurance provided Ilndemnilaci6n pel( aa:klenle de lrabajo: Yes X No
16. Are tools provided al no charge to the wortels? "Sa Ie provaeo las hetramientas de JrabajO a los lrabajadores sinC!~no? Yes X No .__
17. List any arrangements whidl have been made with establishment owners or agenls for the paymenl of acommissioo or other benefits lor sales made 10 wor/(ers. (If there are no such
arrangements, enler 'None·l/Indlque lodo aarerdo 0 lXlIlvenlo con los propielarkls del establecimienlo 0 sus representanles alA rcspeclO al pago de una comisiOn uotros benelides par
venlas Ilechas a los trabajadores. (Si no hay ningiln acuerdo 0 CORvenio. incJque ·NiIlguno')
NONE
1B List any strike. wOfk stoppage, slowdOwn, or intenuplion 01 operation by the employees atlhe place where !heworkers will be employed. (Illhere are no such incidents. enter 'None·V
Enumere IOdo huelga. palO 0 interrupci6n de las operaQones pel( parte de los empleatlos en eIlugar de empIeo. lSi no hay, Indique 'Ninguno1 NONE
NONE
19 Address of OlderH~ Ollice (indude Telephone number).'l)ire(ti(ln de Ia 0lDna donde

---------
20. Name of Local 0Jfice Representative (include dired dial telephone number) , Nombre

se Radic6 la Oferta (induya mimero de te~lono) del Representante de Ia Olitina Local (Induya numero de telelono)
NYS Dept 01 Labor Karen Terns, RLSR 845-331-8920
601 Development Court
Kinoston N.Y. 12401
21. Employe(s C8Itlflcalion: This job order describes tile aetuallerms and alAditms of the employment being offered by me and contains all the malerialterms and conditions of the job.
Certitieac:ion del Empleador. Esia orden de Irabajo d8SQ'ibe los tilrminos ycondiciones de trabajo ycontiene todos los materials, terminus. y condiciones olreddos.
EmpIoyet's Signature &TiIIeI Firma YTitulo del Empleador

R~_FULv.!dlldP:•.hjfJil~~-~ ..~~..~m~~~~__~~
seekers. nei1her the ETA ncr tate agencies are guarantors of the accuracy or truth-fullness 01 information contained on job orders submltted by employers. Nor does any job order
accepted or recruited upon by the One-Stop Career Genler coostitute acontraclual job oller to wttich the One-Slop Career Center, ETA oraSlate agency is In any way aparty.
LEASE CUIDADOSAMENTE: En vista de su Iunci6n~ establecida estatutariamenle eI SeNlcio de Empleo es un in:ercamllio gratis de trabaj> para junlat a los emp!eadores y
trabajadofes que buscan empleo. nl ETA ni las agendas del estado pueden garanlizar Ie verdad ycerteza de fa infoonaciQn contenida en Ie Ordel\ de Trabajo sometida par eI Empleador.
Tampoco, ninguna orden de trabajo aceptada 0 reclu1ada por el SelVicio de Ernpleos alRSlituye una 01el1a conlrBduallie Ia cual ETA ni fa agenda del Eslado son parle

Public reporting burden lor \he ETA Fonn 790 is estimated to be approximately 60 minutes per response. including time lor reviewilg instrUtliOns. searching existing dala sources. gathering
and reviewing the oolleclion. Respondents obrgagalion to reply to these requrements are mandalory by 20 CFR 653.500. PeIsons are not required to respond to this Qlllection of
inlormalion unless it displays aarrrently valid OMB control number. Comments regarding Ihis burden estimate or any other aspect of Ihis collection. includlng suggestions for reducing the
bulllen can be senllo the US. DeDartment of Labor. Offlce of Workforce InveslmenL Room 8-4321, WashillQton. D.C. 20210 (Paperwork Reduclioll Proiecll205.Q134).
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STATE OF NEW YORK.
ORDER NO. __

DEPARTMENT OF LABOR

AITACHMENT #1

Item #1 I, (con't) May also perform any of lhe tasks involved in planting, cultivating and
harvesting of fruits such as tilling soil, planting stock, laying out irrigation pipe, installing
sprinklers and loading and unloading trucks.

Employer will furnish to workers, without cost, all tools and equipment required in the
performance of the duties assigned. Workers should report for work with their own suitable work
clothing. Field temperatures may range from 30 degrees to 85 degrees with possible wet moming
conditions.

PESTICIDE TRAINING: The employer is certified in the use and application of pesticides per
Federal Enviromnental Protection Agency and Slale Department of Environmental Conservation
requirements. The employer assures that workers hired under this order who will be handling
pesticides will be provided appropriate training. Of not applicable, insert NIA)

During temporary periods of time when work specifled in the order is not available, the worker
may be assigned any combination of the following related tasks: (Specify tasks) Dates of
Activity for crop activities: (for 2 or more crops)

CroplActivity Dates of Activity Tasks

.......



STATE OF NEW YORK
ORDER NO.

Assurances & Requirements

DEPARTMENT OF LABOR

ATTACHMENT #2

GENERAL: (a) The tenns and conditions of this order shall be no less favorable than those
contained in any existing labor contract or agreement by me or my agent for the same type of
work. A copy of the Work Agreement and/or Job Order shall be posted in the labor camp and be
made available. A copy of the Job Order will be provided to the worker no later than the day on
which the worker begins employment. The employer assures that the working conditions of this
order comply with the applicable Federal and State employment related laws and agrees to abide
by the regulations at 20 CFR 655.103, Assurances, and 20 CFR 653.501.

(b) Duly authorized Stnte and Federal representatives (including outreach workers) will be
allowed reasonable access to the workers during normal working hours.

(c) Workers hired under tltis order will be required to show evidence of right to work in the
United States.

(d) Workers must be able to demonstrate that they are physically able to perform the work
specified in this Job Order.

Item #S ~ (a) Starting Date: The ~II)P!.?l~may amend the starting date of need by informing the
order holding office no laterthan~. If the employer fails to amend the date of need, the
employer shall pay eligible workers referred through the interstate clearance system a minimum
rate of the current H2A wage for each eight (8) hour work day in the first week on which those
workers were present and available for work and no work specified in the Job Order ( Item #11)
is offered. Hours worked per wk x hourly wage == Total (42 x $9.47 hr =$397.74)

(b) Failure of workers referred against this order to J!ify/he local office of.2,.hfi: ~nlinued
interest and/or verify the date of need no sooner than-oS " 10 nor later than~@ will
disqualify the worker from the above assurance.

(c) Ending date: An extension of employment beyond the period ofemployment in the Job Order
shall not relieve the employer from paying wages already earned, transportation/subsistence
expenses and bonuses if applicable.



STATE OF NEW YORK
ORDER NO.

DEPARTMENT OF LABOR

ATfACHMENT #3

Item #7 - (a) Employer will not accept referrals of crew leaders currently in violation of the
Migrant and Seasonal Worker Protection Act (MSPA). However the employer will interview the
crew members and crew leader as separate individuals.

(b) Employer will negotiate any and all crew leader fees directly with the crew leader.

(c) Crew Leaders anticipating employment in New York State will be required to register with the
New York State Department of Labor and pay the required $100 crew leader registration fee in
addition to any other. fees that may be applicable.

Item #8 - Total number ofmigrant and seasonal farmworkers needed_L.
Item #9 - (a) An hourly rate of not less than the Federal or Slate minimum wage, The Adverse
Effect Wage Rate (AEWR), the prevailing hourly rate or the employers hourly rate, whichever is
highest, is guaranteed to the worker for the period of employment.

(b) If a piece rate is offered on the Job Order, the work at the piece rate will be guaranteed to the
workers for the stated period of employment unless crop activity is such that the piece rate will
not realize the workers an hourly equivalent of at least the current AEWR, in which case the
worker will be paid the equivalent of an hourly rate of not less than the AEWR, the Federal or
State minimum rate, the prevailing hourly rate or the employer's hourly rate, whichever is highest.

(c) The employer will make the following deductions: (1) FICA (as required) (2) FederaJJState
tax withholdings (as required) .

(d) Employer will maintain adequate payroll records. Workers will be paid weekly on
_Friday for work through Thurs.__ A written statement showing
(1) employer's fulJ name and address, (2) worker's social security number, (3) total hours offered
and total hours actually worked or total number of units, ifpiece rate, (4) total earnings for the
pay period, and (5) deductions will be furnished the worker each pay day. (See attachment No.6
Item #4 for payday/workweek applicable to this order).



STATE OF NEW YORK
ORDER NO. .

DEPARTMENT OF LABOR

ATTACUMENT #4

(e) The employer guarantees to offer employment for a minimum of three-fourths of the
workdays of the total specified period during which the job order, and all extensions thereof, nre
in effect. "Ibis guarantee begins with the first workday after the worker's arrival at the place of
employment and ends on the date specified on the job order or extensions thereof. Workers will
not be required to work more than eight hours per day, on their Sabbath or Federal holidays, to
meet tltis guarantee. The worker's average hourly earnings will be used under tbis guarantee
where wages are paid on a piece rate basis.

(f) Workers with school age cltildren who have ntigrated with such children and who depart in
time to return home for the beginning of the school year shall be paid, in addition to the basic
wages, any bonus or other incentive payments or other expenses to which they would be entitled
had they stayed the entire job order period.

(g) The employer may terminate worker's employment hereunder at any time with notification to
the local New York State Department of Labor office for any of the following reasons:

(I) Refusing, without just cause, to perform the duties for which the worker was recruited
and hired.

(2) Committing a serious act of misconduct or breach of discipline.

(3) Failure to reach productivity standards. if applicable. (See Attachment 1 Item 11)

(4) Job Abandonment- being absent for more than one (1) work day, as shown in Item 10,
without prior notification to the employer.

When worker is terminated under any. of these provisions, or if the worker voluntarily terminates
his employment, the employer shall not be liable for the three-fourths guarantee.

Item #10· Workers are expected to work at least the number of days and hours specified on the
Job Order. However, depending on weather, crop or other conditions, workers may.be requested,
but not required, to work up to six days per week and/or on their Sabbath and up to--ill.-hours per
day.

Item #13 ~ (a) Employer (will not) provide three meals per day and will deduct $_n1a__ per
day. (Deductions will not depress the minimum wage).

(b) Employer (will) furnish free dishes, cooking utensils and convenient kitchen and cooking
faeilities.

(c) Employer (will) provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals.

Item #14 - Housing, beds, bedding and mattresses will be furnished at no cost to the workers.
Employer assures that housing will be elean and in compliance with all applicable stahJaJ'ds
during the occupancy. Workers will be responsible for maintaining housing and surrounding area
in a neat and clean manner.



STATE OF NEW YORK
ORDER NO.

DEPARTMENT OF LABOR

ATfACHMENT #5

Item #15 • In order to assure the most effective referral and placement of workers, all reterrals
should be made during normal business hours.

In addition, if the person designated as the contact person on the Sununary of Employment
Conditions sheet attached to this order is not available for an extended period of time, there will
be someone available at the fann to process referruls.

Item #16 - Collect calls will be accepted only from officials of New York State Department of
Labor offices.

Item #17 - (a) Employer agrees to reimburse inbound transportation and subsistence expenses to
each worker, or any person, government agency or private organi7.ation which, on behalf of the
worker has paid or advanced such transportation and subsistence expenses, from the residence,
place of last employment or place of recruitment to the job site after the worker has completed
50% of the stipulated period of employment from initial date of need or from the day after actual
arrival of worker if later than the stated date to report. Travel subsistence is paid at the rate of
$9.90 per day for a maximum of$39.00.

(b) The employer assures that the employer will bear and pay transportation related expenses
either directly to the provider of travel or indirectly to reimburse the worker so that the workers
weekly pay is not diminished below the applicable Federal minimum wage required by Section 6
of the Fair Labor Standards Act, 29 USC 201.

(c) Employer will provide or pay the cost of return transportation and subsistence to each worker
who completes tbe employment period, or who is terminated for medical reasons, or as the result
of an Act of God, euroute from place of employment to place of recruitment, excl.'P1 when the
worker is not returning to his place of recruitment and had subsequent employment with an
employer, who will bear transportation expenses.

(d) Employer will not be responsible for providing return cost of transportation and subsistence
enroute from place of employment to place of recruitment if the worker voluntarily abandons the
job or is terminated for cause.

(e) The amount of transportation payment will be equal to the most economical and reasonable
similar common carrier charges for the distance involved. All transportation provided by the
employer will be by common carrier of other transportation facilities which confonn to the
applicable regulations of the Interstate Commerce Commis~ion or the United States Department
of Labor. If requested by the worker, the employer will assist in making transportation
arrangements.

(f) Employer will provide transportation, at no cost to the worker, from the employer-provided
housing to the actual work site, and return at the end of the day.



51'ATE OF NEW YORK
ORDER NO. __ .

DEPARTMENT OF LABOR

ATfACHMENT #6

SUMMARY OF EMPLOYMENT CONDITIONS

1. Employer: Amy & Gerry's Hepworth Fann SI4~
2. Referral instructions: Call the employer at7Qs;'.)oo1or go to the nearest One Stop CLr.

3. Crop/ActivitylWage Information:

Crop/Activity Piece Rate Production ~nit (1) Hourly Wage (2)

Veeetables .ALoIA- ~4- 9.47
Gen farmwork .-:.PA- 1./1 9.47
Berries ....-.-;:+ .ILJ. 9.47
Greenhouse work .-.. :JA- ~A- 9.47
Pumpkins '" ~. JA .....-:.-f,A- 9.47
(1) Minimum Productivity St3ndards

4. Workers will be paid weekly on ~Friday for work through Thursday

5. Workers required to be covered by Workers Compensaiion.
Compensation Carrier: _State Ins. Fund #3156W6207
Policy holder/address: Amy & Gerry's Hepworth farm, South Rd., Mihon, NY

Person to be notified of injury w/phone number Amy Hepworth 845-795-2007
Deadline for notification: Immediately, but no later than 30 days from date of injury.

6. Workers (will not) be covered by disability benefits.

7. Work performed under this order (will not) be covered by Unemployment
Insurance:

8. The employer (will not) pay overtime.

9. (a) Employer (will not) provide three meals per day and will deduct $n!a.__........JPer day.
(Deductions will not depress the Federal minimum wage).

(b) Employer (will) furnish free dishes, cooking utensils and convenient kitchen and
cooking facilities.

(c) Employer (will) provide transportation to assure workers access Lo stores where they can
purchase groceries and/or other incidentals and/or medical necessities.

\



STATE OF NEW YORK
ORDER NO. _

DEPARTMENT OF LABOR

A'rrACHMENT #6
(CONTINUED)

SUMMARY OF EMPLOYMENT CONDITIONS

10. DEDUCTIONS FROM WAGES:
Inll!:
Social Security
FederaUState Withholding Tax
Meals

Amount:
$ As Required
$ As Required
L-,nJa _

11. NOTES TO WORKER (Sec Item #19 of ETA 790)
A copy of the full job order is available for inspection at· <JXJI.., ~j f"L. The
employer has guaranteed your first week wage nless hetsne nOluies this uCl'artment of
Labor Office of a later starting date by D

In order for you to be eligible fOh~guarantee, yzu i'!c.t contact the Department of Labor
Office during the period of ~ band.3r VO' ,at:

NYS Department of Labor - DoES

____601 Dev Ct. _

___.Kingston, NY 12401_

Any Department of Labor Job Service Office will assist you in doing this.

12. Alternate work tasks to be performed, and pay during first week in case of crop delay:
NONE



... , .
. STATE OF NEW YORK

ORDER NO. _
DEPARTMENT OF LABOR

ATTACHMENT #7

REQUEST FOR CONDITIONAL ACCESS INTO CLEARANCE SYSTEM

NAME OF EMPLOYER Amy & Gerry's Hepworth Fann

Location and Description of Housing Trailer at home fann on South Rd off Rt9W in Milton, NY

J hereby request conditional access into the intrastate/interstate clearance system so that my
clearance order can be transmitted to labor supply states in a timely manner for the recruitment
ofagricultural workers. .

As a condition ofplacing my order into clearance, I assure that such housing will be in full
compliance with the requirements ofthe U.S. Department of Labor and Part 15 ofthe
New York State Sanitary Code for Migrant Labor Camps by A1;;'0 I IC> which is 30 days
prior to date ofneed.

Representatives from the New York State Department of Labor, New York State Health
Department and/or U.S. epartment of Labor are invited to inspect such housing at any
rcetsl'(1i1bie' to v r' . i s condition.

E DATE
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